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Gustafsen Lake activist released 
By Paul Barnsley 
Windspeaker Staff Writer 

KAMLOOPS, B.C. 

Jones William Ignace, 
known across Canada as Wol- 
verine, was released from cus- 
tody on Feb. 4 and is back 
home on his farm near Chase, 
B.C. Ignace has been in cus- 
tody since 1995. He was im- 
prisoned for his role in the 
Gustafsen Lake month -long 
occupation of ranchland near 
100 Mile House in British Co- 
lumbia. 

Ignace was originally 
scheduled to walk out the 
front door of the Elbow Lake 
Correctional Facility near the 
Vancouver suburb of Mission 
upon his release, but Correc- 
tions officials decided at the 
last moment to release the 66- 
year -old in Kamloops, B.C. 

Ignacé s supporters say his 
release was transferred to 
Kamloops to disrupt their 
plans to stage "a hero's wel- 
come" for the Shuswap man. 

John Hill, also known as 
Splitting the Sky, told 
Windspeaker that the Ts'peten 
Defenders, who have 
overseen the Free Wolverine 
Campaign, will continue to 
demand a public inquiry into 
the entire Gustafsen Lake de- 
bacle. Other groups, including 
the Assembly of First Nations 
and various labor groups in 
the province, have also called 
for an inquiry. 

Ignace was convicted of 
"willful mischief endangering 
life by obstructing lawful op- 

JASON PAYNE 

Jones William Ignace is a free man. He was released from prison on Feb. 4. Ignace is forever 
linked to the name Wolverine and the Gustafsen Lake confrontation in British Columbia in 
1995. He renewed calls for a public inquiry into the armed stand -off with RCMP. 

eration of property (the James 
cattle ranch) valued in excess of 
$5,000; possession of dangerous 
weapons, firearms and explo- 
sives; discharging firearms at 
peace officers; assaulting peace 
officers with firearm." 

Ignace claimed during their 
trial that the Gustafsen Lake 
defendants were upholding 
Aboriginal rights on unceded 
Aboriginal land and that the 
RCMP, who exchanged fire with 
Ignace and the other demon- 
strators during the Gustafsen 
Lake siege, were the real law- 

breakers. That argument was 
rejected in the British Columbia 
courts. 

Ignace made a short state- 
ment upon his release, saying 
his struggle is far from over. 

"Although granted parole, I 

am not free. Shuswap territory 
is not free. Lil'wat territory is 
not free. Turtle Island is not free. 
Mother Earth and her peoples 
are not free," he said. "From the 
militarized Mayan villages of the 
Chiapas to the continuing cruel 
and inhuman punishment of our 
brother Leonard Peltier - who 

was handed over to the 
clutches of the FBI by British 
Columbia and Canada 23 
years ago - to the crooked 
treaty theft of Nisga'a and 
other lands of sovereign Indig- 
enous nations, we are still be- 
ing attacked by the colonizer. 
We are still not free. Gustafsen 
Lake is not over. We stood on 
law. They stood on fraud, force 
and racist terror." 

He renewed the call for a 
public inquiry and thanked 
his supporters before getting 
into a car and driving away. 

Martin puts big money into Indian Affairs 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Even though Finance Minister 
Paul Martin made it through the 
first 20 minutes of his 82- minute 
Feb. 16 budget speech before 
even mentioning the Indian Af- 
fairs department, and then pro- 
vided no details at all about what 
new money would go to that de- 
partment, budget day turned out 
to be a memorable one for Indian 
Affairs Minister Jane Stewart. 

"My colleagues - most par- 
ticularly the prime minister 
through the minister of Finance - have said, 'OK, this is work- 
ing and we want to fund the 
outer years for Gathering Strength 
to the tune of $352 million of new 
money.' So, that is very good 
news for me," Stewart told 
Windspeaker during a phone in- 
terview conducted three hours 

after the budget speech ended. 
"Over the course of the four 

years we'll probably have a total 
investment of about $750 million 
for Gathering Strength. I feel very 
good. It's a significant amount of 
money and it's really targeted at 
making the kinds of reforms that 
we need in the area of education, 
housing, welfare- to-work ... all 
those challenges that are real in 
First Nations communities," she 
said. 

Despite the fact that many ana- 
lysts say the robust state of the 
Canadian economy is as much a 
result of a booming United States 
economy as anything the federal 
government has done, budget 
day was a good day to be a Lib- 
eral. As he delightedly an- 
nounced that his government 
was reporting a balanced budget 
for the second straight year 
(something that hasn't happened 
in Canada in nearly half a cen- 
tury), Martin told House of Corn- 

mons members that the numbers 
show the books will balance for 
at least the next two years. He 
then announced a long list of 
spending initiatives, in most 
cases mentioning figures and ex- 
plaining why the decisions had 
been made. But when it carne 
time to talk about money for In- 
dian Affairs he said only that 
money had been set aside for the 
implementation of Gathering 
Strength, before moving on to re- 
port that new money would be 
available to improve living con- 
ditions for members of the 
Armed Forces and other an- 
nouncements. 

In addition to the approxi- 
mately $8 billion worth of new 
spending, Martin said the half - 
trillion dollar national debt 
would be paid down by $3 bil- 
lion for the second straight year. 

National Chief Phil Fontaine 
was in the Commons to watch 
Martin's speech. He was invited 

to participate in the minister's 
interview with this newspaper. 
The budget represents a major 
victory for the Assembly of First 
Nations leader, who in recent 
months has lobbied for this kind 
of financial support. 

"I'm encouraged by the gov- 
emment's response to our inter- 
vention," Chief Fontaine said. 
"Numerous meetings that we've 
had with the minister of Finance, 
Minister Stewart, [Health] Min- 
ister [Allan] Rock, so many min- 
isters that we've met with, and 
on each occasion we've tried to 
emphasize the importance of 
dealing with First Nations issues 
as a priority and we feel that gov- 
ernment has accepted what we 
have to say. It gives us, I think, 
an opportunity to bring about 
some changes, to improve health 
conditions or just to improve con- 
ditions overall in First Nations 
communities. 

(see Budget page 2.) 
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QUOTABLE QUOTE 

"It's counter produc- 
tive to poke a stick in 
someone's eye while 
you're attempting to 

get them to listen to you 

and do something 
about the critical needs 

on First Nations." - Margaret Swan 
of the Lake 

Manitoba First 
Nation on plans to 

interrupt the 
Pan Am Games to 
bring attention to 

First Nations' 
concerns. 
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ITS OFFICIAL 
Approval has been 
given for an Aboriginal 
cable television chan- 
nel. Scheduled to begin 
airing in September, the 
Aboriginal Peoples Tel- 
evision Network will de- 
vote the majority of its 
programming to shows 
about Canada's Native 
population. Priority will 
be given to shows pro- 
duced by Aboriginal 
people. While enthusi- 
asm forthe network is at 
an all -time high, APTN 
representatives say 
there is a lot to be done 
before the launch. 
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'Jane Stewart 
won't even talk 
to us about the 
off - reserve 
situation. I've 
tried to get 
meetings with 
her and all she 
says is `My 
responsibility is 
for Indians on 
reserve and 
that's it." 

Congress of Aboriginal!' 
Peoples president, 
Harry Daniels. 
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Budget bodes well for First Nations 
(Continued from page 1.) 

"Last year's budget announce- 
ment had to do with the past. This 
year's has to do with the future." 

Fontaine said the budget an- 
nouncement was the first 
installment on the part of the gov- 
ernment to address in "a very se- 
rious way" First Nations issues. 

In addition to funding for Gath- 
ering Strength, there were also sig- 
nificant new monies identified 
for First Nations and Inuit health 
care -$190 million primarily tar- 
geted at long -term homecare and 
community services. 

"There are also a couple of 
other areas where there will be a 
First Nations carve- out," said 
Fontaine. "I'm talking about the 
prevention and promotion part of 
the health budget that'll focus on 
diabetes, the health information 
systems ... $43 million for that, 
well there'll be a First Nations 
carve -out. Both of these will be 
accomplished through negotia- 
tions with Minister Rock and his 
health officials. The same is true 
as well for monies being allocated 
for youth and the Canada Jobs 
Fund," the national chief said. 
"The final tally is not in yet." 

Stewart credited the AFN 
leader with earning the trust of 
her Cabinet colleagues and 
added he had found a way to 
convince them that First Nations 
issues should be a priority. 

"It's the partnership," she said. 
"And I give the national chief full 
marks for the courage he's shown 
to walk a different path. There's 
no question, in terms of convinc- 
ing my colleagues that Gathering 
Strength was the right approach, 
it fundamentally comes down to 
their belief that we have a new 
partnership and that by working 
together as opposed to in oppo- 
sition we can make a lot more 
progress. So, I give him full credit 
for it." 

By meeting with other minis- 
ters, Fontaine made it easier for 
Stewart to persuade Cabinet to 
increase funding, she said. 

"There's a recognition, at least 
at our Cabinet table, that each 
minister has to appreciate the role 
that he or she can play in ensur- 
ing that First Nation communi- 
ties are healthy and viable and 
economically sound. So that's 
why you see in Minister Rock's 
budget the carve -out for Aborigi- 
nal health, and, in Minister 
[Pierre] Pettigrew's youth strat- 
egy, $75 million for Aboriginal 
programming. This bodes very 
well as the whole government 
really takes to understanding 
that, if we're going to have a gov- 
emment-to-govemment relation- 
ship, it has to be developed not 
just through the minister of In- 
dian Affairs but through every 
ministry," she said. 

Fontaine has found himself in 
an unfamiliar - perhaps even 
uncomfortable - position for a 
First Nations leader: He had no 
real gripe with the actions of the 
federal government. Because 
there has been criticism that he is 
working too closely with the fed- 
eral government, Fontaine felt the 
need to point out that he had 
found a way to work with the 
government without compromis- 
ing the bottom line. 

"Eighteen months ago, I made 
a commitment to the chiefs - 
because this is what they were 
asking for - that we would be 
more conciliatory and co- opera- 

"Eighteen months 
ago, I made a 
commitment to 
the chiefs - 
because this is 
what they were 
asking for - that 
we would be more 
conciliatory and 
co- operative and 
less adversarial 

Assembly of First Nations 
Chief Phil Fontaine. 

and less confrontational in our 
approach to this relationship with 
the federal government." 

tive and less adversarial and less 
confrontational in our approach 
to this relationship with the fed- 
eral government. We've tried to 
maintain our position and I think 
we've been able to achieve some 
significant successes as a result 
of this approach," he said. "But 
that approach doesn't mean that 
we somehow are less firm in our 
resolve to maintain our treaty 
positions, the historic special re- 
lationship with the federal 
Crown, Aboriginal title, the need 
to salvage an independent claims 
body, the importance of 
Delgamuukw, the need to do 
something significant to deal 
with the intolerable housing situ- 
ation ... all of those have been 
stressed in our discussions with 
government and we've main- 
tained a very strong position. But 
we also recognize that the best 
way to secure your position is at 
the table through negotiations. 
This has been our approach and 
it's been to our advantage to 
have a minister and a govern- 
ment that are prepared to listen." 

"I would make this point as 
well," Fontaine added. "I've said 
that we're encouraged by the 
budget announcement today. We 
are of the view that government 
accepts all of the arguments 
we've made about why it is of 
critical importance to deal ag- 
gressively with First Nations is- 
sues, whether we're talking 
about health or housing or gov- 
ernance. I would add this other 
point, that we're cautiously op- 
timistic that we will finally be 
able to turn the corner and do 
what needs to be done so that we 
can eradicate poverty in our 
communities. That's the big chal- 
lenge that we face." 

But, despite all this good news, 
all is not well in Indian Country. 
While Métis, Inuit and First Na- 
tions organizations can expect to 
see plenty of new program dol- 
lars coming their way from Ot- 
tawa, a large percentage of the 
Aboriginal population in this 
country appears to have been 
intentionally left out. 

Harry Daniels, the president of 
the Congress of Aboriginal Peo- 
ples (CAP), the national group 
whose job is to lobby the govern- 
ment and protect the rights of off- 
reserve residents, says the 
budget may make it look like the 
government is doing the right 
thing for First Nations people, 
but the truth is that more than 

half have been abandoned. 
"We're not sure how they're 

defining Aboriginal, anymore - 
or Native," Daniels said. "The 
budget did not clearly delineate 
or say who the Aboriginal peo- 
ple were. Most of the money is 
going to the AFN and on -reserve 
Indians. That's all I can see. We 
have to wait for an announce- 
ment now from Mr. Pettigrew 
[Human Resources Develop- 
ment minister] on how he's go- 
ing to cut up his budget now in 
terms of job creation. Health ben- 
efits: most of that's going on re- 
serve; education: most of that's 
going on reserve. So, for the 
800,000 people I represent, there 
doesn't seem to be a very bright 
future." 

Daniels says the government 
refuses to deal with off -reserve 
Aboriginal people. 

"Jane Stewart won't even talk 
to us about the off- reserve situa- 
tion. I've tried to get meetings 
with her and all she says is 'My 
responsibility is for Indians on 
reserve and that's it.' Seventy per 
cent of all the Aboriginal people 
don't live on-reserve," he added. 
"There's between 450,000 and 
600,000 Indians. The numbers 
vary depending on what stats 
you take. Two hundred and 
twenty-five thousand live on re- 
serve and that's the responsibil- 
ity of the AFN and Indian Af- 
fairs," he said. "Where are the 
rest of those Indians? They're liv- 
ing in Slave Lake, they're living 
in Edmonton, Calgary, 
Lethbridge, Saskatoon, Regina, 
Prince Albert. Who's taking care 
of them? The town councils 
don't. The provincial govern- 
ments don't. So you have this 
larger, off -reserve population. 
They aren't getting dental. They 
aren't getting housing. If the 
band council wants them to, they 
might get education." 

CAP's $300,000 annual core 
budget already looks mighty 
slim when compared to the $15 
million the AFN gets, Daniels 
says, and that gap would appear 
to be about to get a lot bigger as 
a result of the budget. 

"We're really upset about it 
because it doesn't say anything 
in there for us. It's not clean. The 
fundamental reason is that the 
Constitution of Canada identifies 
Indians, Inuit and Métis and, in 
Section 35 (2), it says 'includes 
Indians,. Inuit and Métis.' It 
doesn't say it only includes treaty 

Indians on reserve and Red River 
Métis from the MNC ( Métis Na- 
tional Council) point of view and 
the Inuit. It says it includes these 
people; it does not exdude other 
people. So all the non -treaty, the 
non -status, the off -reserve and 
the Métis people we represent are 
being left out of the formula and 
the Canadian government is hid- 
ing behind the Constitution." 

Daniels suggests the federal 
government has made a policy 
decision to only offer the services 
it is required to offer, as a condi- 
tion of its Constitutionally-man- 
dated responsibility to recognize 
Aboriginal rights, to people who 
reside on reserves. He suggests 
the government is doing this to 
limit its financial liability. 

"My argument was with [Lib- 
eral MP] Ethel Blondin, with 
Pettigrew, with [ Métis Interlocu- 
tor] Ralph Goodale and with Jane 
Stewart. Either they're obtuse or 
they choose not to understand 
the Constitution of Canada or the 
language housed therein," the 
CAP president said. "It says 
clearly it includes Indian, Inuit 
and Métis. But you have to take 
a broader definition of what In- 
dian means. It means off -reserve 
Indians, too, not only on- reserve. 
It means non -treaty Indians and 
non -status." 

He doesn't believe the govern- 
ment has the authority to make 
this decision. 

"It has no basis in statute, no. 
All they're doing is making 
policy for in- house, saying we'll 
deliver to these people and that's 
it," he added. 

Daniels said the move to fund 
only one segment of the Aborigi- 
nal community is the latest in a 
series of policy moves designed 
to relieve the government of its 
legal obligation. 

"Have you read Bill C -31 ?" he 
asked. "That's not assimilation, 
that's extermination. If every In- 
dian alive today marries wrong, 
in two generations there'll be no 
Indians left and yet they run 
around yelling from the rooftops 
that it's a great piece of legisla- 
tion and what a great thing the 
federal government has done." 

As part of his organization's 
attempts to help a man who was 
recently struck off the list and re- 
lieved of his status by the Indian 
Affairs registrar, Daniels' staff has 
discovered that there is no av- 
enue for appeal for this crucial 
area of responsibility. 

"Do you know that the Indian 
registrar has absolute control ?" 
he said. "In fact, the Indian reg- 
istrat has the power to delete 
every Indian in this country to- 
day and her decision is not re- 
viewable by a court. In review- 
ing the legislation and the pow- 
ers of the registrar, we were ap- 
palled. No Indian should feel 
comfortable. Their intent since 
1850 has been to narrow the defi- 
nition of what an Indian is." 

Windspeaker asked the Indian 
Affairs minister and the national 
chief how other national Aborigi- 
nal organizations would be in- 
cluded in the benefits of the 
budget announcement. The min- 
ister said she has been working 
on an "Inuit- specific work -plan 
that comes out of Gathering 
Strength" and the national chief 
had been working with the Na- 
tive Women's Association. 

Fontaine said simply that his 
commitment is to First Nations. 

Indian Affairs Minister 
Jane Stewart. 

"And I give the 
national chief 
full marks for 
the courage he's 
shown to walk a 
different path. 
There's no 
question, in 
terms of 
convincing my 
colleagues that 
Gathering 
Strength was the 
right approach, 
it fundamentally 
conies down to 
their belief that 
we have a new 
partnership and 
that by working 
together as 
opposed to in 
opposition we 
can make a lot 
more progress." 
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Sechelt band headed for final step in treaty process 
By Roxanne Gregory 
Windspeaker Contributor 

SECHELT, B.C. 

It was history in the making 
at the Sechelt Band hall Jan. 26, 
with hundreds of locals, Elders, 
school children and media 
members turning out for the 
presentation of the draft treaty 
agreement -in- principal that has 
taken more than 200 public con- 
sultation meetings and five 
years to complete. Although the 
deal isn't signed yet, it repre- 
sents the culmination of Stage 5 
of the British Columbia Treaty 
Commission's six -stage process. 

Within sight of the old resi- 
dential school building, Chief 
Garry Feschuk, federal negotia- 
tor Tom Molloy, provincial ne- 
gotiator Murray Rankin and 
Premier Glen Clark, along with 
local MLA Gordon Wilson - 
who was named the province's 
new minister of Aboriginal af- 
fairs within the week - ap- 
plauded the historic occasion. 

Calling the agreement -in- 
principal "a victory for the 
Sechelt people," Chief Feschuk 
fielded questions from a mob of 
reporters outside the Sechelt 
administration building during 
a break in the historic presenta- 
tion ceremony on the Sunshine 
Coast. 

"We've given up a lot but 
we've negotiated a lot also... . 

We've made sure there is some- 
thing for everyone in this pack- 
age," he said, adding that third 
parties shouldn't be afraid of the 

New T -4 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

A new box on this year's re- 
vamped income tax form has 
Aboriginal leaders wondering 
what's going on. 

Grand Chief Doug Maracle 
was in the middle of writing a 
letter to Revenue Canada Min- 
ister Herb Dhaliwal when he 
was contacted by Windspeaker 
on Feb. 24. He said he will de- 
mand an explanation of Box 71, 
a section on the new T -4 tax 
form in which the government 
expects status Native employers 
to report their employees' an- 
nual tax- exempt earnings. 

Maracle and other First Na- 
tion leaders who have already 
written or soon will author their 
own letters to the minister, want 
to know why the government 
has added this new section to 
the income tax form. He sus- 
pects that whatever the reason 
for the change, it wasn't done in 
the best interests of Native peo- 
ple. 

Revenue Canada and First 
Nations across the country have 
a relationship that, most of the 
time, can only be described as 
adversarial. More than two 
years ago, a ministry investiga- 
tor in Ontario told the press that 
Revenue Canada had shifted its 
approach regarding the collec- 
tion of GST from one of educa- 
tion to one of enforcement. On- 
reserve business people have 
been pressured to open up their 
books to government auditors. 
A number of band councils have 

deal that has taken thousands of 
hours of consultation. 

"We will negotiate lease 
agreements with B.C., and with 
resource companies... and any- 
one wanting to cross our lands 
should continue, as an act of 
courtesy, to phone the band of- 
fice first, as they do now," he 
said. 

Once the draft deal is initialed 
by all parties, the final agree- 
ment will be hammered out. 
The Sechelt Band is the first First 
Nation to reach Stage 5 in the 
B.C. treaty process. Currently, 51 
First Nations - representing 70 
per cent of the province's Abo- 
riginal population - are in- 
volved in the treaty process. The 
draft deal includes provisions 
for taxes, both provincial and 
federal, land and cash deals, re- 
source management deals and 
the assurances by all parties that 
the Sechelt Indian Band Self 
Government Act - enacted in 
1986 - will continue. 

Premier Clark said the agree- 
ment is a powerful signal that 
the treaty commission process is 
working. 

"As a province, we have to 
prove that confrontation and 
litigation are not solutions. We 
have to negotiate with respect, 
and the Sechelts have demon- 
strated that it can be done," he 
said. 

Federal MP John Reynolds - 
whose riding includes the Sun- 
shine Coast - said his Reform 
Party would respect "agree- 
ments done in the proper man- 
ner." 

"I've spoken to a lot of peo- 
ple I respect and they seem in 
favor of it," he added. 

Sechelt mayor Bruce Milne 
said the agreement would lift a 
cloud from economic develop- 
ment in the surrounding com- 
munity. 

"It's a good deal for every- 
one," he said. 

Former Sechelt band council- 
lor Theresa Jeffries praised the 
agreement. 

"This is for the future of our 
children and our grandchildren. 
I want them to say when it 
cornes their time and they are 
running our village, that we did 
a really good job... that we 
looked to the future," she said. 

The draft agreement will give Other highlights of the agree - 
the Sechelts an additional 933 ment include provisions for 
hectares of land, almost dou- agreements with the province 
bling the acreage they currently and the Royal BC Museum on 
own, plus the option within the the future disposition of cultural 
next 24 years to expand those artifacts in their collection; the 
lands to 3,055 hectares. The draft right to participate in the man- 
agreement includes the local agement of public water supply 
gravel lands currently mined processes; the right to partici- 
under lease by Construction pate in the administration of 
Aggregates, and the future provincial environmental as- 
lands provision includes the sessment planning processes; 
land that the only hospital on and the right to manage and 
the Sunshine Coast is con- harvest forestry lands in the 
structed on. Sechelt treaty area. 

The cash settlement will give Under the taxation agree - 
the 900 -member Sechelt Band ment, the Sechelts will begin 
$40 million in cash for a "pros- paying transaction taxes after 
perity fund," $2 million to im- eight years, and federal income 
pleurent the phases of the treaty, tax after 12 years, a major depar- 
a $1.5 million payment from the ture from the band's original 
federal government for eco- demand for a 50 -year exemp- 
nomic development and a $4 tion period. 
million loan from the provincial Extensive fish and wildlife 
government. management plans will be 

ROXANNE GREGORY 

Chief Garry Feschuk. 

ironed out in the final agree- 
ment, although the draft agree- 
ment indicates the Sechelts will 
receive 11 existing commercial 
fishing licenses, and 16,250 
sockeye, 2,700 pinks, and 3,700 
chum salmon each year for the 
first 10 years, plus a maximum 
of 12,500 chum annually from 
the Jervis Inlet area, while other 
agreements for harvests in other 
areas will be negotiated. The fi- 
nal draft will provide for non - 
salmon allocations of fish and 
shellfish, including ling cod, 
halibut, herring, crabs, clams, 
shrimps and prawns, and 
sablefish. 

Controversy had erupted pre- 
viously during the consultation 
process over wildlife harvesting 
rights and the right to hunt elk, 
which are a recently introduced 
species on the Sunshine Coast 
and not a traditional food 
source. 

The draft agreement also pro- 
vides a strict criteria for who is 
eligible to benefit under the 
treaty process. Eligible voters 
must be 18. Ineligible voters in- 
clude non -Aboriginal people 
who became band members 
through marriage after 1985 and 
who have since divorced; also 
non -Aboriginal children born to 
non -Aboriginal people who be- 
came band members through 
marriage before 1985. 

Several conditions in the 
agreement exclude persons en- 
rolled in other treaty processes. 
The draft agreement also desig- 
nates a dispute mechanism 
process. 

section gets Native leaders angry 

passed resolutions declaring of people's income be identi- 
that they will not co- operate fied ?" he asked. "If that's going 
with government investigators to happen, then, on the other 
because First Nations people are hand, why is he not requesting 
immune from taxation under and listing all other races on the 
federal law. report so that they can specify 

Given the rocky history of their specific incomes based on 
Canadian tax collectors and race ?" 
First Nations, Chief Maracle A government employee 
said he can't help but suspect manning a Revenue Canada in- 
that some hidden political formation line could not answer 
agenda lies behind the change questions concerning the inten- 
to the tax form. tion behind the addition of Box 

"Certainly they want to know 71, but suggested the govern - 
how much tax -free money is ment needed the number in or- 
going to First Nations," he said. der to calculate GST rebates and 
"The objection is to the racial Child Tax Benefits. 
connotations of their efforts." "In computing GST and child 

Maracle, the grand chief of the tax benefits, what's that got to 
London, Ont. -based Association do with race? Does a status In- 
of Iroquois and Allied Indians, dian employee get a different 
said it looks like only Native formula than an Italian or Egyp- 
people have to report the tian, a Scottish person, whatever 
amount of their tax -free income it might be? If that was their re- 
to the government, and that's sponse for GST rebate, it's the 
discriminatory. same percentage for every - 

"Why would the minister al- body," Maracle replied. 
low such a form to be developed Native leaders say the system 
requesting that a particular race resents the special status of Na- 

tive people and finds it an in- Michel Proulx, a Revenue 
convenience, despite the fact Canada media relations em- 
that the reason Native people ployee, faxed back an explana- 
are immune from taxation is tion of the change. 
because the Crown traded that "Recognizing whether in- 
right for the rights to lands and come is taxable or not is impor- 
resources worth an incalculable tant to the department in order 
amount. They argue the spirit of to provide the client with an ac- 
that agreement should be curate assessment," Proulx 
honored in good faith and Na- wrote. 
tive people should not feel He explained that the only 
guilty for having a special right, change to the way the depart - 
because they paid dearly for it. ment conducts business is that 

Maracle said he has to look the T-4 forms are now scanned 
ahead and examine new devel- by machines rather than read 
opments closely. individually by department 

Chris McCormick, the AIAI's employees. 
anti -taxation lobbyist, went fur- "With the department's initia- 
ther. He said the new initiative tive to use scanning equipment 
would provide plenty of politi- for T4 slips, numbered codes are 
cal ammunition to conservative easier to read than written text. 
parties like the Reform Party to Consequently, the use of the code 
stir up public indignation is not a new initiative perse, "he 
against the tax -exempt rights of wrote. "It is simply a more cost - 
Native people. effective way of processing T-4 

Maracle noted that the slips, obtaining the same infor- 
present government, which is mation as in the past." 
not regarded as part of the right McCormick disagrees. In the 
wing in Canadian political cir- past, he said, organizations with 
des, is the party that has intro- tax -exempt employees left the 
duced this measure. area where taxable income was 

"It's not only conservatives," to be recorded on the T -4 slip 
he said. "It's the current Liberal blank and added a footnote that 
government that's doing it. It the employee was a status In- 
doesn't have to wait until the dian and therefore tax -exempt. 
government changes. We're For the government to say 
simply calling into question the there's nothing new about the 
actions of the minister. We be- revised form is to ignore that the 
lieve he has stepped over the government is asking for infor- 
line in a racial context. mation that it didn't previously 

In an attempt to get answers ask for and has never possessed 
to some of Maraclé s questions, in the past. 
Windspeaker faxed a copy of his AIAI chiefs are advising em- 
remarks and a list of questions ployers in their communities to 
to the Ottawa headquarters of continue to keep the amount of 
Revenue Canada. Rather than their employee's tax -free in- 
deal with the questions directly, come to themselves. 
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Opportunity exists for APTN 
Now the mad rush begins. 

The CRTC has listened to the 
implications of Television 
Northern Canada and added 
the Aboriginal Peoples Televi- 
sion Network to basic cable 
packages across the country, 
effective this September. 

We wish Abraham Tagalik 
and his colleagues all the luck 
in the world as they put the 
programming packages to- 
gether through the spring and 
summer in preparation for the 
historic day when television 
shows for, by and about Indig- 
enous people will hit the air. 

There may be those out there 
who'll criticize the CRTC's de- 
cision but, frankly, we can't 
imagine why. 

Look at it this way. There's 
English -language program- 
ming and French -language 
programming for the two sup- 
posed founding cultures of 
what is now called Canada. 
But the myth that those two 
European peoples discovered 
this land is easy to perpetrate 
only if the original peoples are 
marginalized and invisible. 

For the most part - despite 
North of 60, The Rez, etc. - 
that's the way it's been so far, 
in the south at least. APTN 
will (we hope) signal the end 
of tokenism and cultural colo- 
nialism by simply showing 

It's easy to hate or dismiss the 
invisible tnan. When he's in your 
face and doing something that's 
darned interesting he becomes 
someone to pay attention to and 
even admire. 

every person in this country 
that there are firmly estab- 
lished, ancient societies in ex- 
istence in every corner of this 
land That have withstood the 
very best and most ingen- 
iously creative attempts to de- 
stroy them. And we're betting 
that even the most intolerant, 
Indian -hating old so- and -so 
out there is going to find that 
there are some remarkable 
people in Indian Country. 

The mainstream is about to 
get to know a lot of Aborigi- 
nal people and that's going to 
make it that much harder to 
just fall back into racist hate 
and stereotype. 

It's easy to hate or dismiss 
the invisible man. When he's 
in your face and doing some- 
thing that's darned interest- 
ing, he becomes someone to 
pay attention to and even ad- 
mire. 

Since few non -Native peo- 
ple get to regularly travel to 

and stay in First Nations com- 
munities, APTN will be their 
tour guide. 

Television is a powerful tool. 
It can easily be used to create 
manipulative, phony, glitzy, 
insubstantial - yet mesmeriz- 
ing - images, but it can also 
tell a story in a way that is so 
accessible and compelling that 
nothing else comes close. 

We hope APTN takes the 
high road. We really hope 
APTN gets ambitious and gets 
to work on dealing with the 
unique and compelling stories 
about Indigenous politics and 
society. 

We really, really hope that 
the people at APTN will not 
shy away from controversy in 
order to protect their budgets 
and their popularity with the 
powers that be. 

You've got a chance to be 
leaders in Canada and in the 
world, folks. 

Go get 'em! 

Justice denied continues to haunt 
GUEST 

COLUMN 
By Len Kruzenga 
Windspeaker Contributor 

An announcement earlier this 
month that the Manitoba attor- 
ney general's department had 
decided to close its investiga- 
tion into the 1971 murder of 
Helen Betty Osborne, a 17-year- 
old Cree woman, has many 
members of the Aboriginal 
community wondering if jus- 
tice for Native people can ever 
be hoped for. 

For Osborne's younger sister 
Cecilia, who has pressed the 
RCMP and the province for 
nearly a decade to renew their 
investigation into the death, the 
news etched old sorrows even 
more deeply upon her face. 

"I was looking for some type 
of closure for myself and the 
rest of the family, and know- 
ing that the RCMP are done 
their investigation makes that 
impossible," she said. "My sis- 
ter's death has haunted our 
family for over 25 years know- 
ing that those involved in her 
death escaped justice." 

The RCMP had been looking 
into new evidence provided 
by the only man ever con- 
victed of Osborne's murder, 
Dwayne Archie Johnston, who 
had met with Cecilia and other 
members of the family in 1997 
as part of a healing circle in- 
tended to bring closure for the 
family and the Aboriginal 
community at large. 

Johnston, who is now on pa- 
role for the murder, appar- 
ently provided the family and 
RCMP investigators with new 

information that implicated 
one of the three other original 
suspects who were with 
Johnston the night of 
Osborne's murder. 

However, after nearly two 
years of follow -up, the RCMP 
reported that the information 
gave them nothing new to use 
to re -open the case. 

So after 27 years of investi- 
gation, the justice system has 
only managed to convict one 
man, now on parole, on a 
lesser charge of second degree 
murder; granted complete im- 
munity to a second man for his 
testimony against the first; ac- 
quitted a third man of all 
charges; and failed to ever lay 
charges against the fourth sus- 
pect in the slaying. 

It is unlikely that Helen 
Betty Osborne ever thought 
she would become a symbol 
one day, although the petite 
and pretty woman from the 
Norway House reserve in 
northern Manitoba had al- 
ready distinguished herself as 
one of the very few Indian 
women of the era to continue 
on to high school. 

She had a natural knack for 
school, according to her rela- 
tives, and wanted to finish her 
high school education; how- 
ever, that meant having to leave 
her community and family to 
finish school in The Pas, a 
northern town of about 5,000 
people. Privately, there were 
even hopes that Helen Betty 
would become a nurse or a 
teacher, but she never got that 
chance. - 

Early on Saturday, Nov. 13, 
1971, a young teenager out with 
his father on Clearwater Lake, 
just outside of town, stumbled 
across the horribly mutilated 
and naked body of Helen Betty. 

It would take 16 years before 
her killers were charged, de- 
spite the fact that a local law- 
yer, a local provincial sheriff 
and hundreds of residents of 
the predominantly White 
community, had already heard 
or known exactly who had 
been involved in the killing, 
four local White men. 

Testimony at the 1987 trial of 
two of the men on first -degree 
murder charges revealed that 
two days after the murder one 
of the men confessed to his fa- 
ther, who promptly sent him to 
see a local lawyer. The lawyer 
eventually met with the other 
three men and counseled them 
all to simply keep their mouths 
shut. 

But they didn't. Townspeo- 
ple say they recalled the four 
bragging about the murder to 
friends, at parties and during 
other casual conversations. In 
fact, one of the youth con- 
fessed to a local provincial 
sheriff in the community, who 
none the less failed to report 
the conversation to police. 

Police investigators were 
stymied, claiming they lacked 
enough physical evidence to 
charge the four and what was 
common knowledge among 
residents of The Pas was never 
passed on to them during their 
investigation of the case. 

And so Helen Betty 
Osborne's death became a 

symbol of an indifferent soci- 
ety and justice system, a sym- 
bol of racism at its worst. 
Many Aboriginal leaders 
called the environment at the 
time a "conspiracy of silence" 
in which the four White men 
were shielded by their friends, 
relatives and, indeed, the en- 
tire town's, silence. 

(see Helen page 5.) 
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Helen Betty Osborne 
(Continued from page 4.) 

The exact details of what oc- 
curred the night that Helen 
Betty Osborne was forced into 
a car by the four young White 
men who had spotted her 
walking back to the home 
where she was boarding will 
probably never be known. 
What is clear is that the four 
men saw the young Indian 
woman and decided she was 
nothing more than an object 
for their abuse and pleasure. 

According to trial testimony, 
it was obvious that Osborne 
resisted attempts to pull her 
into the car, and the sexual 
advances made later by the 
four. And that her death had 
been a particularly vicious 
and violent one was also made 
clear. Her murderers had con- 
sidered her to be sub -human. 

But while Indian communi- 
ties were horrified and 
grieved over the death, the 
consensus of the predomi- 
nantly White community was, 
according to many accounts, 
"oh well, just another Indian." 

If Helen Betty Osborne's 
case had been an isolated one 
then perhaps, just perhaps, 
Aboriginal people across the 
country might still have even 
a slight glimmer of hope that 
justice for all includes them all 
as individuals and collec- 
tively: that police, judges, law- 
yers and jurors and the gen- 
eral public hold the lives and 
rights to safety of Aboriginal 
people as sacred as they do 
their own. 

But the heartbreaking truths 
behind the Donald Marshall, 
J.J. Harper and Helen Betty 
Osbourne stories have 
stripped the thin façade that 
the Canadian justice system 
cloaks itself in. For the victims 
and for their families, lives 

OTTER 
By Karl Terry 

and futures were irrevocably 
stolen. And what of the count- 
less other Aboriginal victims 
who have never found justice? 
Their unsolved deaths con- 
tinue to leave bloodstains 
upon the scales of justice and 
upon a society that fails to 
pursue these killers as relent- 
lessly as they would if the vic- 
tims were members of their 
own families. 

What of the death of 19- 
year -old Susan Asslin, an 
Ojibway woman from the 
Grassy Narrows reserve, who 
was found stabbed to death 
near Dryden, Ont. three years 
after Helen Betty Osborne's 
death? Asslin's murder re- 
mains unsolved. Yet another 
case of "oh well, just another 
Indian ?" 

Recent tragic events on the 
Tssu T'ina reserve where 
Connie and Ty Jacobs were 
killed may yet become part of 
the growing body of evidence 
that shows the Canadian jus- 
tice system is failing its first 
people. Let us all pray that the 
justice system will pursue the 
truth no matter where it leads. 

The burgeoning Native popu- 
lation in its jails shows that the 
justice system has little problem 
in meting out punishment to its 
Aboriginal citizens. 

It is time for it now to apply 
equal regor in upholding the 
fundamental rights to justice 
of First peoples. 

Helen Betty Osbourne 
should have lived to become 
a symbol of success, vitality 
and life, not of injustice, intol- 
erance and indifference. 

Surely the justice system 
owes her memory the assur- 
ance that injustice, intolerance 
and indifference towards Abo- 
riginal people will never again 
be tolerated. 

Employment equity would help 
An open letter to the premier of 
New Brunswick. 
Dear Premier Theriault: 

This open letter to you is my 
way of extending a helping 
hand to you in your present 
dilemma with respect to the 
Native people of New Bruns- 
wick. 

I was in attendance at the 
meeting when you met with 
the chiefs of New Brunswick 
on Jan. 22, at the Beaverbrook 
Hotel. I heard you mention 
your embarrassment at the fact 
that there are less than 50 Na- 
tive people presently em- 
ployed by the provincial civil 
service, and that it has been 
this way for the past 50 years. 
So, why are the numbers so 
low? And why do they remain 
so low? 

Speaking as a Native and 
former provincial civil servant 
who worked for 14 years with 
the Human Rights Commis- 
sion, I can tell you that one of 
the main reasons the number 
of Natives employed by the 
civil service has been so low, 
and remains that way, is atti- 
tude. Besides, I was counted 
twice, once with the Human 
Rights Commission and again 
with the Department of Labor, 
and I doubt if my case was 
unique. 

While I was with the Human 
Rights Commission, I often 

dealt with Native employment 
issues, so I have a great deal of 
first -hand knowledge in this 
area. In fact, part of my mandate 
at that time was to look at in- 
creasing the number of Native 
people employed with the civil 
service. After 14 years of effort, 
initiatives, programs, studies, 
surveys and recommendations, 
there was absolutely no progress 
made! What was the problem? 
The primary roadblock was the 
negative attitudes I personally 
encountered from provincial 
politicians, bureaucrats and civil 
servants. 

One issue that was discussed 
at that time was employment eq- 
uity legislation, but it was 
quickly shot down by the politi- 
cians. Today, I can still see how 
this kind of legislation, which 
would mean a commitment on 
the part of the government, 
could help a disadvantaged 
group like the one you cited. 

In this province we have the 
Women's Directorate to address 
the employment inequities for 
women. We have the Official 
Languages Act to address the 
employment needs of the French 
population. But this is a piece- 
meal approach and it does not 
address all the needs, as you are 
well aware. 

Why not enact provincial em- 
ployment equity legislation that 
will address all the discrepan- 

cies? This would be an impor- 
tant first step to balancing the 
work -place playing -field for 
target group members. Other 
jurisdictions have such legisla- 
tion. Why not New Bruns- 
wick? 

Employment equity legisla- 
tion would demonstrate to the 
target groups, including Na- 
tive people, that your govern- 
ment is serious about doing 
something about the problem 
that has existed for so long, in 
spite of all the studies, pro- 
grams and initiatives. This 
kind of commitment to change 
would precipitate a new (and 
much more positive) relation- 
ship between your govern- 
ment and the Native people. If 
you are serious about making 
things better for Natives, it 
would also make a difference 
to Native people to see the 
Native desk restaffed at the 
Human Rights Commission. 

As the government party 
now in power you can make a 
difference. It would be much 
easier and quicker to enact 
employment equity legislation 
than to try to get an agreement 
from all of the concerned par- 
ties with respect to getting two 
seats in the legislative assem- 
bly for Natives. Employment 
equity legislation would make 
a positive difference. 

Dan Ennis 

Bill C -31, an effort to assimilate 
Dear Editor. 

Recently, I was reading an 
article in your newspaper, 
Windspeaker, February 1999, 
Volume 16, No.10, titled, 'In- 
dian Affairs decides on status' 
written by Marie Burke, staff 
writer. I felt that I should write 
a short note to inform you that 
I have recently completed my 
Master's thesis titled, 'A Socio- 

logical Analysis on Bill C -31 Leg- 
islation'. The article by Ms. Burke 
only scratched the surface of the 
problems facing First Nations 
people in the future should Bill 
C -31 remain as it is. 

I am overjoyed that your paper 
has taken the time to bring na- 
tional attention to a- problem that 
may be described as the federal 
government's best effort at the as- 

similation of First Nations peo- 
ple into contemporary society. 
Hats off to you and I hope that 
future articles are written on 
this subject in order to main- 
tain attention on this bill. 

The only way to force 
changes to Bill C -31 is if peo- 
ple actually know the details 
and the repercussions of it. 

Jack Wilson 
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Economic equality for First Nations draws fire 

March 1999 

By Ronald B. Barbour 
Windspeaker Contributor 

VANCOUVER 

The Musqueam Band's lease - 
land rent increase has brought 
the issues of accountability, re- 
source management and taxa- 
tion without representation bub- 
bling furiously to the surface. 

This in itself may not be a bad 
thing, but it has added fuel to the 
fire of the opponents of the 
treaty- making process who say 
the problems between the band 
and the leaseholders are a sam- 
ple of what the future holds for 
the province as more treaties are 
implemented. That allegation is 
discounted as uninformed and 
erroneous by most First Nations 
groups and other interested par- 
ties. 

The Musqueam Band, re- 
sponding to what it considers 
inaccurate and inflammatory 
reports in the media, say some 
involved parties, and politicians, 
have wrongly used their lease - 
land problem to attempt to de- 
rail the treaty- making process. 

"The issue is not concerned 
about race; it is not concerned 
about treaty; it is not about 
Musqueam getting even; it is not 
about self -government and it has 
absolutely nothing to do with 
the Nisgá a treaty," said Chief 
Ernie Campbell. "The issue is 
simply this: It's about abiding by 
the terms of lease contracts 
which require the lessees to pay 
a fair rent for the properties they 
lease." 

In 1958, the Musqueam Band 
opted to surrender 162 acres of 
their 414 -acre reserve for the 
Shaughnessy Heights Golf and 
Country Club. The land was 
leased to the club for 75 years (ter- 
minating in the year 2033) at what 
is considered to be "exceedingly 
low rent " The lease was negoti- 
ated and executed entirely by the 
band's trustee, the federal govern- 
ment. 

The Musqueam Band deter- 
mined that the "unconscionable 
behavior" of the federal govern- 
ment amounted to fraud and they 
took their case to the Supreme 
Court of Canada. The band won 
this case after several years of liti- 
gation and was awarded darn- 
ages because of the Crown's 
fraudulent behavior. 

A few years after the original 
signing of the Shaughnessy 
Heights land lease, the band sur- 
rendered another 40 acres of their 
land (74 residential lots) for lease 
to members of the general public 
for residential purposes. 

Once again, the federal govern- 
ment negotiated on behalf of the 
band and secured for the lessees 
a 99 -year lease. The agreement 
signed in 1965 stated the rates 
were to be fixed for the first 30 
years and in 1995 the rents would 
be reviewed and raised. 

The band believed the fixed 
rates for the 74 residential lots 
were exploitative because it al- 
lowed lessees to continue paying 
nominal fees averaging about 
$305 per year for what is consid- 
ered as prime residential real es- 
tate. 

Inquiry begins 
By Debora Lockyer Steel 
Windspeaker Staff Writer 

TSUU T'INA 

The family and friends of a 
mother and child killed by an 
RCMP shotgun blast during a 
botched child welfare seizure is 
hoping that a fatality inquiry will 
result in changes to the way First 
Nations governments and the 
RCMP deal with Aboriginal peo- 
ple. 

The inquiry into the deaths of 
Connie Jacobs and her son Ty 
began on Feb. 1 on the Tsuu Tina 
First Nation near Calgary. Jacobs 
and her son were killed March 
22, 1998 when RCMP responded 

to a call for help from the tribal 
police and a band social worker 
who were to seize the six children 
in Jacobs' care. They were con- 
fronted by the 37- year -old Jacobs, 
who was brandishing a rifle. 

Const. Dave Voller testified that 
Jacobs shot at police and he re- 
turned fire when she refused to 
put down the firearm and at- 
tempted to reload. It wasn't until 
a number of hours later that 
RCMP discovered Voller had 
killed Jacobs and the nine -year- 
old boy that was standing behind 
her. Their bodies were found in a 
pool of blood on the porch of their 
home. Small footprints were 
found tracked through the blood, 
indicating another child had 

In 1995 the band began nego- holders in the False Creek devel- 
tiations with the lessees that went opments. 
on for more than a year without "The Musqueam hikes are nor- 
reaching accord. The lessees were mal and the hikes represent noth- 
determined not to pay more than ing to do with being Indian," said 
$6,000 per year per lot, which Manager of Real Estate Services 
would return only one per cent for Vancouver, Bruce Maitland. 
of the land value. The "It's done throughout the world 
Musqueam Band determined the on leasehold lands ... six per cent 
land had value at $600,000, based is not an unreasonable return." 
on smaller lots in the same resi- Maitland told all lessees in the 
dential area. The conflict led to False Creek Strata developments 
the band and lessees invoking the (apartments and condominiums) 
arbitration clauses of the leases that the six per cent increase will 
and turning to the Federal Court be applied for the rent review in 
to settle the issue. 2006 and offered the option to 

The Trial Division of the Fed- prepay. Of the 376 lessees in- 
eral Court handed down judge- volved, more than 150 have 
ment in October 1997, ruling that opted for prepayment without 
the fee -simple value of the land any of the fanfare associated with 
was $600,000 but because it was the Musqueam rental hike. 
Indian land, the fee simple value The rental hike has exposed the 
had to be reduced by 50 per cent. Musqueam Band to a lot of criti- 

The band argued that there cism in the mainstream press, 
was no legitimate reason for the where an uncommon amount of 
deduction and appealed to the space and time has been dedi- 
Federal Court of Appeal ,which cated to generating anti -Native 
handed down a judgment on sentiments. One daily newspa- 
Dec. 21, 1998. That judgment per published a letter that 
overturned the trial judge's de- claimed the Musqueam had no 
cision and upheld the right to hike the rent when they 
Musqueam position that Indian already receive "hundreds of 
land was no less valuable than millions of tax dollars every year 
other land. The Appeal Court in direct aid from the federal gov- 
also determined that average emment." 
rents payable will be in the Many politicians have publicly 
neighborhood of $28,000 per denounced the rental hike and 
year. This figure is based upon six ùsed it as a fear -generating tactic 
per cent of the land value. against treaty- making. 

Since the band adopted and "Dramatic rent hikes for non - 
implemented this ruling, the City Natives . .. doesn't bode well for 
of Vancouver has adopted the impending treaty talks," said 
same formula for its leasehold Mayor Philip Owen, who mir- 
lands. The six per cent rate in- rored earlier statements made to 
crease was levied on property the press by Quadra MP Ted 

look at shooting 
come across the bodies. Five chil- 
dren were found asleep in the 
basement of Jacobs' home. 

Cynthia Applegarth, Jacobs' 
sister, told reporters she hoped 
the inquiry would make First 
Nations more accountable. 

During the first day of testi- 
mony, Dr. Lloyd Denmark of the 
province's chief medical examin- 
er's office said Jacobs and her son 
died within seconds of being 
shot. Jacobs sustained four pel- 
let shots to the chest, one of which 
penetrated her heart. Three pel- 
lets wounds were found in Ty, 
one of which was in his aorta. 
Denmark said it was unlikely 
that quick medical attention 
would have saved their lives be- 

cause the bleeding from the 
wounds would have been rapid. 
Police did not get to the pair un- 
til four hours after the shooting, 
because it was unknown if Jacobs 
was alive and she was still con- 
sidered a threat to the people at 
the scene. 

Jacobs was found clutching a 
rifle cartridge in her right hand, 
but a gunshot residue expert 
could not say for certain if Jacobs 
had fired the weapon. Residue on 
Jacobs' hands "were consistent 
with, but not unique to, gunshot 
residue," Richard Bruce 
Kramarchuk told the inquiry. His 
report concluded that it could not 
be determined if Jacobs had fired 
a firearm or was in the proxim- 

McWhinney. 
"For the past 112 years, home 

ownership has been cherished in 
Vancouver. Now many of these 
owners are being forced out of 
their houses," Owen added. 
"This raises the issue of trust and 
the future of open negotiations 
with the Musqueam." 

Vancouver City Councillor 
George Pull has gone on record 
stating: "I've never trusted the 
Musqueam Band. I've met with 
them from time to time over the 
years and they've always told us 
what 'they' want. They don't 
want to conform to our by -laws. 
This doesn't bode well for the 
future." 

The Musqueam Band has re- 
quested meetings with the les- 
sees to discuss options and terms 
for paying the court- approved 
retroactive rental increase. The 
lease -land home owners are reti- 
cent because of the overwhelm- 
ing financial burden. They have 
already spent about $700,000 on 
legal bills and are concerned that 
if they lose, they will be forced to 
come up with the back payments 
on the rent (1995 onward) plus 
additional legal fees. 

The federal government re- 
cently allocated $30,000 to the 
band to hire consultants to take 
another look at the controver- 
sial rent hikes and determine an 
amenable course of action. 

The band told tenants that it 
recognizes people are having 
trouble arranging to pay back 
rent and it is "open to any rea- 
sonable proposal" for bringing 
leases into "good standing." 

deaths 
ity of a firearm being fired. He 
told the inquiry, however, the ri- 
fle was the likely source of the 
residue. 

An RCMP crime lab witness 
testified that Connie Jacobs had 
a blood -alcohol level of nearly 
four times the legal limit. He said 
the impairment would not have 
prevented her from firing the ri- 
fle. 

Applegarth said she wants to 
know what authorities did to 
aggravate her sister so much for 
her to respond in such a violent 
way. She may get those answers 
during the next phase of the in- 
quiry, which is scheduled for 
March. The final phase is sched- 
uled for April. 

APRIL 22- 24, 1999 TORONTO, ON 

13 I)I\'(; THE ti'IMI I,\'I`. 

A Conference on Implemcnting Internet Site' the Recommendations of the . 
Royal Commission of Aboriginal Peoples WWW.indigenousbar.ca 

NATIONHOOD 

SELF -DETERMINATION & SELF- GOVERNANCE 

ABORIGINAL & TREATY RIGHTS 

TREATY IMPLEMENTATION 

JUSTICE 

SPONSORED BY 

INDIGENOUS BAR ASSOCIATION 

CANADIAN BAR ASSOCIATION 

LAW COMMISSION OF CANADA 
THE LAW SOCIETY OF UPPER CANADA 

CONFERENCE & REGISTRATION 
INFORMATION: 

Conference Coordinator - Beverly Jacobs 

Phone: (905) 768 -4081 
Fax: (905) 768 -4086 

Email: bearclan@netcom.ca 

Registration costs: 
$600.00 for 3 days $250.00 per day 

Special rates for students & reps. of 
Aboriginal communities (limited space) 

Hotel Accommodation: 
Royal York Hotel 

Phone: (416) 863 -6333 
Fax: (416) 368 -8148 

(Book early before March 29, 1999 as you are competing 
with other conferences in town during this week) 
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Aboriginal people used in vote - splitting scheme 
By Len Kruzenga such a scheme existed. was merely taking his planned "anti- Native" and said that what sition parties are using the affair 
Windspeaker Contributor Sutherland, a Peguis First Na- retirement. the Monin Inquiry has really re- to get at the government and the 

WINNIPEG 
tion member, testified that he was But when Benson was forced vealed is that "Aboriginal people media is following the inquiry 
approached by Tory organizers to testify before the inquiry, he are not really considered as wor- like it's their own Watergate scan- 
in the Interlake riding and of- too confirmed that funds had thy of the mainstream political dal, but the issues surrounding 

For Manitoba Premier Gary fered $4,000 if he would run as been taken from the party ac- process." how Aboriginal people are 
Filmon, often described as the an independent candidate. count and that he had assisted Particularly troubling, said viewed and used are not being 
"Mr. Clean" of provincial politics, "I was unemployed and Sokolyk to replace the funds. Fontaine, is the knowledge that examined." 
the inquiry looking into allega- needed a job. I was only getting And while Monin, a battalion the Conservative party chose to It's an assessment with which 
tions of a vote -splitting plan welfare at the time so they knew of lawyers, media pundits and use the dire financial predica- grassroots First Nations' people 
hatched by Tory party insiders is I was desperate, so I did it," Suth- political observers try to follow ment of Sutherland, who was on seem to concur. 
revealing a mess that is starting erland said. the money -trail and determine if provincial welfare at the time, to "Nothing has fundamentally 
to tarnish the premier's image. Filmon's closest political advi- the premier knew about the get him to go along with the changed in the 150 years since the 

The Monin Inquiry, headed by sor and former chief of staff, Taras scheme and if it actually breaks scheme. White men came here. If we got 
former provincial Chief Justice Sokolyk, testified that he had any laws under the Manitoba "They weren't looking for an something, they want it, and if 
Alfred Monin, is looking into al- taken $4,000 from Tory party Elections Act, little attention has Aboriginal person in a strong we can be used to get something, 
legations that members of the campaign funds to bankroll three been given to the fact that pro- position. In fact they were look- they'll use us, otherwise they're 
provincial Progressive Conserva- Aboriginal candidates. He later vincial Tories viewed Aboriginal ing for someone to whom $4,000 not even interested in giving you 
five party funded three Aborigi- tried to hide the transaction by people as expendable fodder in- looked like an irresistible amount the time of day, " said Blaine Nel- 
nal candidates to run as inde- returning funds to the party ac- stead of legitimate participants in of money." son, a political science graduate 
pendents in rural ridings held by count with the help of Julian the political process. Fontaine said the revelations at and member of the Big Grassy 
the NDP during the 1995 provin- Benson, former head of the pro- Currently there are only two the inquiry and his own experi- First Nation living in Manitoba. 
cial elections. It was an attempt vincial Treasury department and Aboriginal MLAs in the Mani- ence with mainstream political "Aboriginals have got approxi- 
to siphon votes away from the a powerful Tory insider. toba legislature. Both are NDP parties indicates that the creation mately one -tenth of the prov- 
NDP to allow Tory candidates to . Sokolyk resigned after the al- members. of a separate Aboriginal political ince's population and yet we've 
gain the ridings. legations were first raised in the The affair has raised a number party may be required to get only got one -thirtieth of the rep - 

And while the allegations first media. Filmon and other Tory of questions for Aboriginal peo- more representation within the resentation in the legislature. 
raised by Darryl Sutherland, one members continued to deny any ple in the province, including political system. That speaks volumes about how 
of the three Aboriginal candi- knowledge of the scheme. former Sakgeeng First Nation "The way things have gone the political parties really regard 
dates to run, were widely dis- Yet when Sokolyk's admission Chief Jerry Fontaine, who him- here it seems obvious that we're us and this inquiry has got noth- 
missed at the time by observers, of wrongdoing resulted in the self was a candidate for the lead- not considered good enough to ing to do with that issue." 
a series of startling revelations sudden resignation of Benson, ership of the provincial Liberal be part of the legitimate party Inquiry hearings have 
during the inquiry by lead Tory political observers began to sense party last year. process," he said. wrapped up and Monin has an- 
party members and aides closest that the story "had legs," despite Fontaine was defeated in that "No one seems to be interested nounced that he expects to issue 
to Filmon, have confirmed that Filmon's insistence that Benson bid by forces he described as in that fact, however. The oppo- his findings later this spring. 

Alberta plaintffsface lawsuit deadline 
By Paul Barnsley who have unified claims to con- Justice minister, says the legisla- no reason for them being differ- "For us, with about 400 clients in 
Windspeaker Staff Writer tact them before they discover it's tion was designed to simplify life ent. This just creates a single Iimi- Alberta, this is a very serious de- 

EDMONTON 
too late, saying the government for those who deal with the prow- tation period for all acts in Al- velopment." 
was imposing a March 1 dead - ince's legal system. He explained berta." Merchant said he suspects the 
line on legal claims against the there has been noattempttoclose If you have a legal claim provincial government will use 

The Alberta government's provincial Crown. off litigation against the govern- against the province you must act the new legislation as much as it 
Limitations Act took effect on Liberal MLA Sue Olsen, the ment, but just to set reasonable within two years from the mo- possibly can to cut off legal 
March 1 and people who are con - Opposition's Aboriginal Affairs limits on when someone can sue. ment you become aware of it. If claims against itself. He not only 
templating a lawsuit against the critic in the Alberta legislature, A person, in many areas of law, you don tbecome aware that you wanted to warn Aboriginal peo- 
province for harm they may have says there's a bit of marketing in is expected to take action within have a legitimate legal gripe and ple that this development was 
suffered in residential schools, or that claim, but also a lot of truth. a reasonable time or else give up 10 years pass, you're out of luck. upon them, he vowed to fight 
as a result of state -sponsored "There can be a problem down the right to take legal action, he "If you discover it today, you should the government attempt 
sterilization under the province's the road," Olsen said. "The leg- said, and now the limitations pe- have two years to file your claim. to use it to deny Aboriginal peo- 
old eugenics laws, should be islation has been passed and it's riod in Alberta is the same in al- And you've got to be able to ple the right to sue. 
aware the clock is now ticking. in effect and we believe there most all areas of law. make your discovery 10 years "If we are right in our interpre- 

Implementation of the private needs to be some public educa- "This is something that actu- after the fact," he said. "So, if tation and this proceeds as we 
members bill which became law tion." ally is not all brand new," something happened to you 10 suspect it will, we will fight the 
in 1996 was delayed until this Olsen then suggested there Cadman said. "All of this was years ago, you have to become legislation," he said. "I cannot 
year so the various government will be no government -funded recommended by the Alberta aware [within] 10 years ... and imagine that the courts will find 
agencies could prepare for the public education programs be- Law Reform Institute and it goes then you've got two years to pro- that it is fair and just for First 
change. cause it's in the government's back to 1996 when it was given ceed with it." Nations people in Alberta to be 

The Merchant Law Group, a interest to let the limitation pe- royal assent. Then it was ap- Tony Merchant, the lawyer denied while those in Saskatch- 
Regina, Sask. law firm which is nod run out on legal claims in proved by an order -in- council in who leads the Merchant Law ewan and British Columbia can 
aggressively signing up Aborigi- which the government will be 1998 and now it's coming into Group, says his firm handles sue." 
nal clients in Alberta, Saskatch- named as a defendant. She urged force. There's nothing really new more residential school claims The act has an exemption that 
ewan and British Columbia, Aboriginal people who may about this. It's been out in the than any other firm in Canada. allows land claims to proceed as 
placed an advertisement in have a claim to contact a lawyer public and so on. The idea is to "We act for 1,800 clients from if the act had not been passed. It 
Windspeaker's provincial sister right away. consolidate the law on limita- Newfoundland to British Colum- also stops the clock for people 
paper - Alberta Sweetgrass - in Peter Cadman, the director of tions. There were a number of bia; from the Arctic to some parts who are unable to press a claim 
the February issue, urging those communications for Alberta's different limitations periods and of the United States," he said. because of disability. 

EÎBORIGIMEIL EIUTOMOTIVE CENTRE 
OVER 300 TiZ(JCKS 111' STOCK!!! 
TAKE OVER PAYMENTS 

O ALL MAKES AND MODELS O BUY HERE PAY HERE! O WE TAKE TRADES O PAYMENTS STARTING AT $39 PER WEEK O 

O OVER 500 TRUCKS, CARS & VANS TO CHOOSE FROM O OUT OF TOWN? CALL TOLL FREE AND WE WILL DELIVER O 

FORD F150 TRUCKS 
Large variety models, options, & colors, of Ford F150 

supercabs, 2WD's & 4x4 Pick -up trucks from 1993 - 1998 

1998 -1996 VEHICLES 
Large variety of choices, all makes including 

Ford Explorers & Rangers, GMC Jimmys, Sierras, Pick -ups, 
Chev Cheyennes, Silverados & Chevy Blazer vehicles. 

CREDIT EIPPLICEITION REFUSED!! O 
7 -8 O 0- 447 -0744 
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C ount 
COMMUNITY EVENTS 

To include your event in this calendar, 
please call (780) 455 -2700 or 

1- 800 -661 -5469 or fax: (780) 455 -7639 or 
Email: edwind @ammsa.com 

ROUND DANCE 
Mar. 6, 1999 10116 - 105 Ave., Edmonton, AB (780) 424 -4106 

AFN CONFERENCE - FIRST NATIONS HOUSING: 
BUILDING INTO THE 21ST CENTURY 
Mar. 9 - 12, 1999 Toronto, ON (613) 241 -6789 ext. 208 

U OF ALBERTA 3RD ANNUAL TRADITIONAL POWWOW 
Mar. 13, 1999 Edmonton, AB (780) 492 -9214 

BRINGING TOGETHER GENERATIONS II - YOUTH & 
SENIORS INTERGENERATIONAL CONFERENCE 
Mar. 17 - 18, 1999 Toronto, ON (416) 964 -9087 ext. 344 

DENVER MARCH POWWOW 
Mar. 19 -21, 1999 Denver, CO (303) 934 -8045 see ad page B 2 

BLACKFOOT INVITATIONAL ALL INDIAN BASKETBALL 
TOURNAMENT 
Mar. 25 - 27, 1999 Siksika, AB (403) 734 -5135 

5TH ANNUAL SIKSIKA CHALLENGE CUP OPEN SENIOR 
MEN'S HOCKEY TOURNAMENT 
Mar. 25 - 27, 1999 Siksika, AB (403) 734 -5315 

DREAM WARRIORS YOUTH CONFERENCE 
Apr. 1 - 4, 1999 Peigan Nation, Brocket, AB (403) 965 -3919 
see ad page A 13 

ALBERTA NATIVE HOCKEY PROVINCIALS 
Apr. 7 - 10, 1999 Calgary, AB (780) 524 -4099 Clyde or 
(403) 734 -3401 Hector 

11TH ANNUAL WESTERN CANADA NATIVE MINOR 
HOCKEY CHAMPIONSHIP 
Apr. 9 - 11, 1999 Saskatoon, SK (306) 384 -0565 see ad page B 9 

15TH ANNUAL ALL -NATIONS HOCKEY TOURNAMENT 
Apr. 9 - 11, 1999 Prince George, BC (250) 562 -6159 see ad page B 8 

FOCUS 99: BELIEVE IN THE HEALING 
Apr. 11 - 13, 1999 Victoria, BC (250) 598 -1039 see ad page A 15 

13TH ANNUAL ARIZONA STATE UNIVERSITY SPRING 
COMPETITION POWWOW 
Apr. 16 - 18, 1999 Tempe, AZ (602) 965 -5224 see ad page A 19 

1999 TRIBAL SECRETARIES & ADMINISTRATIVE 
ASSISTANTS CONFERENCE 
Apr. 18 - 21, 1999 Reno, NV 1- 800 -992 -4489 see ad page B 4 

BUILDING THE MOMENTUM: A CONFERENCE ON 
IMPLEMENTING THE RECOMMENDATIONS OF THE 
ROYAL COMMISSION ON ABORIGINAL PEOPLES 
Apr. 22 - 24, 1999 Toronto, ON (905) 768 -4081 see ad page A 6 

GATHERING OF NATIONS POWWOW 
Apr. 22 - 24, 1999 Albuquerque, NM (505) 836 -2810 see ad page 82 
13TH ANNUAL TRADITIONAL AWARENESS GATHERING 
Apr. 24 - 25, 1999 Toronto, ON (416) 964 -9087 ext. 344 

CONNECTION '99 
Apr. 26 - 28, 1999 Edmonton, AB (780) 489 -3069 

EFFECTIVE STRATEGIES 13TH ANNUAL NATIONAL 
CONFERENCE ON NATIVE EDUCATION & THE FIRST NATION 
AS HEALTH BOARD COMMITTEE TRAINING WORKSHOPS 
Apr. 26 - 30, 1999 Winnipeg, MB (204) 896 -3449 see ad page A 21 

PLANNING TOMORROWS SUCCESS TODAY - 
ABORIGINAL CAREERS '99 
Apr. 28 - 29, 1999 Regina, SK (306) 665 -1215 ext. 247 Milton 
see ad page A 23 

INVESTING IN OUR FUTURE - 1ST NATIONAL YOUTH 
EMPOWERMENT & RECREATION SYMPOSIUM 
Apr. 30 - May 4, 1999 Edmonton, AB (780) 939 -5887 Dennis 
see ad page A 14 

AMERICAN INDIAN MARKET DAYS 
May 1 - 2, 1999 Alexandria, VA (828) 252 -3880 see ad page A 8 
15TH ANNUAL EDUCATION CONFERENCE 
May 10 - 13, 1999 Sault Ste. Marie, ON (613) 969 -6393 see ad page B 9 

VISION QUEST '99 - ECONOMIC DEVELOPMENT CONFERENCE 
May 18 - 20, 1999 Winnipeg, MB 1- 800 -557 -8242 see ad page A 26 
1ST ANNUAL NAKODA NATION MEMORIAL POWWOW 
May 21 - 23, 1999 Morley, AB (403) 261 -3022 see ad page B 2 
GREAT PLAINS /MIDWEST INDIAN GAMING CONFERENCE 
May 24 - 26, 1999 Sioux Falls, SD (651) 645 -6061 see ad page B 11 

2ND ABORIGINAL INJURY PREVENTION CONFERENCE 
May 25 - 27, 1999 Edmonton, AB (780) 492 -9761 see ad page A 17 
MOON WHEN THE PONIES SHED POWWOW 
May 29 - 31, 1999 Columbus, OH (614) 443 -6120 
2ND NATIONAL ABORIGINAL SYMPOSIUM ON AGING 
May 31 - Jun. 3, 1999 Edmonton, AB (780) 417 -6673 Helen or 
(613) 232 -3216 Lyle see ad page B 6 
TREATY 8 CENTENNIAL COMMEMORATION 
Jun. 17 -21, 1999 Grouard, AB (780) 849 -4943/751 -2751 
SERVICES REQUIRED - LAC STE. ANNE PILGRIMAGE 
Jul., 1999 For details call (780) 459 -7177 

WINDSPE KER March 1999 

Nunavut on the brink of 
new era in government 
By Marie Burke 
Windspeaker Staff Writer 

IQALUIT, N.W.T. 

"It's the end of a colonial era 
and it's the end of a very long 
process," said John Amagolik, 
chair of the Nunavut Interim 
Implementation Commission. 

Amagolik is referring to the 
Feb. 15 elections that saw 19 new 
members of the legislature form 
the first official government of 
Nunavut, the new territory of 
the eastern Arctic. 

The process that started in 
1971 towards the Nunavut land 
claim has involved some very 
difficult negotiations, he said. 
For the people that live in the 
eastern half of the north, it's the 
end of a very long process. 

Election day was a balmy and 
clear minus 30 degrees. That 
might account for 88 per cent of 
the population coming out to 
vote, said Amagolik. The popu- 
lation of the newly fashioned 
Nunavut is roughly 25,000 and 
more than 80 per cent are Inuit. 
Half of the residents there are 
registered voters. 

The newly elected members of 
Nunavut's first legislative assem- 
bly are a mixture of young, old 
and many of the MLAs are able 
to speak Inuit, French and Eng- 
lish. The multi -lingual MLAs will 
make greater strides in their rela- 
tions to the rest of Canada, said 
the commission chairman. 

The election was considered 
a great success considering the 
turnout and the results that fol- 
lowed, he said. The only blem- 
ish Amagolik could point to is 
that only one woman was 
elected. Manitok Thompson 
won the seat for the Rankin In- 
let south riding. She is a veteran 
MLA from the previous North- 
west Territories government. 
Out of the 71 candidates, 11 

were women. Unfortunately, 
women still do not get a lot of 
consideration in politics, 
Amagolik said. Four out of the 
recently elected MLAs are non - 
Inuit who represent about 15 
per cent of Nunavut's popula- 
tion, he said. 

As the day nears for the Inuit 
to take over governing the east - 
em Arctic, Amagolik and gov- 
ernment officials have been 
keeping an eye on the tense re- 
action to the Nisga'a land claim 
negotiations by the non -Abo- 
riginal population in southern 
Canada. 

"It's a very different situation, 
but the Inuit in Nunavut and 
the Nisga'a are striving for self 
government, except here the re- 
action from the non -Aboriginal 
people is supportive," said 
Amagolik. 

Amagolik hopes the new ter- 
ritory is going to have a positive 
effect on Canada as a whole. 

"We hope to provide inspira- 
tion and to make things a little 
easier for other Aboriginal peo- 

ple in this country," said 
Amagolik. The chairman stated 
there has always been a strong 
feeling towards a public govern- 
ment in Nunavut. The govern- 
ment of Nunavut will be a non- 
party system and members run 
as independents and will gov- 
ern by consensus. 

The premier and cabinet will 
be chosen by the members after 
the official swearing in of the 
MLAs on April 1. 

Now the real work of organ- 
izing and developing the infra- 
structure of the non -party gov- 
ernment has begun, said 
Amagolik. Meetings are already 
being planned to firm up details 
like budget allocations, civil 
service and portfolios for MLAs. 

While all the governance issues 
are underway, so is the gala event 
to mark Nunavut's separation 
from the Northwest Territories. 
The day and evening of April 1 

is solely dedicated to ceremonies 
and the formal signing between 
the three bodies: Nunavut, 
Northwest Territories, and the 
federal government. 

The office of the implementa- 
tion commission basically di- 
rected the construction of the 
Nunavut government. 
Amagolik's job is almost com- 
plete as the date of official takeo- 
ver nears. 

"For us it's the end of a long 
process, over 30 years, but it is 
extremely satisfying," said 
Amagolik. 

NATIONAL 
ABORIGINAL 

ACHIEVEMENT 
FOUNDATION 

ARTS 
SCHOLARSHIPS 

for education and training 

GRANTS 
for arts or cultural events 

Application deadlines are firm: 
MARCH 31 AND SEPTEMBER 30 

for applications or more information, call 

NATIONAL ABORIGINAL ACHIEVEMENT FOUNDATION 
70 Yorkville Avenue, Suite 33A, Toronto, Ontario M5R 1B9 

tel: 416 -926 -0775 fax: 416 -926 -7554 toll free: 1- 800 -329 -9780 
website: naaf.ca e -mail: naaf @istar.ca 
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Police beat charges in Ipperwash assault 
By Marie Burke 
Windspeaker Staff Writer 

TORONTO 

The 18 -month re- investiga- 
tion into the severe beating Cecil 
Bernard George suffered at the 
hands of police during his arrest 
did not result in any charges 
being laid against members of 
the Ontario Provincial Police. 

George was one of the Kettle 
and Stony Point First Nation 
protesters involved in the block- 
ade at Ipperwash Provincial 
Parkin 1995. George was beaten 
into unconsciousness and suf- 
fered 28 visible wounds to his 
body apparently inflicted by 
clubs and by repeatedly being 
kicked, said sources. 

The Special Investigation Unit 
determined there were no rea- 
sonable grounds to support ac- 
cusations that police used exces- 
sive force in their arrest of 
George. The SIU is a non -police 
agency that investigates in- 
stances regarding police and ci- 
vilians where there has been in- 
jury or death that could warrant 
charges. 

"If you defend your rights, we 
will beat you in the night and 
you can't do anything about it," 
said Murray Klippenstien about 
what the SIU decision means to 

"It defies logic that eight or 
10 people who are trained 
observers didn't see anything. 
That is a ridiculous result:" 

á` - Murray Klippenstien. 
him. Klippenstien is the lawyer 
who is acting for the Dudley 
George family. Dudley George 
was killed by an OPP officer in 
a land claim protest during the 
same blockade. 

Klippenstien stated that if SIU 
concludes there is no way of 
finding out which officers in- 
flicted 28 wounds to George 
with 30 or more police wit- 
nesses, then they are either in- 
competent or there is a cover -up 
of the evidence or both. 

"It defies logic that eight or 10 
people who are trained observ- 
ers didn't see anything. That is 
a ridiculous result," said 
Klippenstien. He questioned the 
evidence police have available 
about the arrest of George. 

"You have to wonder if the 
police keep no records. Maybe 
it's a matter of will rather than 
fact," said Klippenstien. The 

George lawyer speculated that 
it might be willful strategic 
blindness on the part of the po- 
lice. 

In a statement released Feb. 
11, Peter Tmseey, the director of 
the Special Investigation Unit, 
reports there was no credible 
and reliable evidence to warrant 
criminal charges against the 
OPP. Tmsley reports to the At- 
torney General. 

It is the second time the SIU 
has looked at the events sur- 
rounding the Ipperwash stand- 
off between the Kettle and 
Stony Point First Nation pro- 
testers and the OPP. In 1996, a 
former director of the SIU rec- 
ommended a further investiga- 
tion into the beating of George. 

In a 1996 report, it was estab- 
lished George's injuries were a 
result of a violent confrontation 
where some officers "appar- 

ently" used excessive force. The 
investigation concluded that no 
charges could be laid because no 
one could identify the OPP of- 
ficers who struck George. 

"Firstly and consistent with 
the finding in the July 1996 SIU 
report, there is no evidence ca- 
pable of establishing the identi- 
ties of the officers alleged to 
have assaulted Mr. George with 
the use of excessive force. Sec- 
ondly, I have determined that 
based upon the available evi- 
dence, there are no reasonable 
grounds to support the conclu- 
sion that the police used exces- 
sive force in all of the circum- 
stances of this arrest," said 
Tinsley in the statement. 

The lengthy SN re- investiga- 
tion heard statements from 
more than 50 police officers as 
witnesses and more than 20 ci- 
vilians, including First Nation 
people involved in the confron- 
tation at Ipperwash. 

The SIU director noted that 
the evidence established George 
was struck by "some" OPP of- 
ficers during his arrest, but 
stated officers were engaged in 
the execution of their lawful 
duties to control the aggressive 
crowd of protesters. 

"The George family thinks it 
would be an outrage if the 
books are closed on the beating 

of Bernard," said Klippenstien. 
Klippenstien has filed a $7 

million civil lawsuit against the 
former OPP commissioner and 
the premier of the provincial 
government on behalf of the 
George family for the wrongful 
death of Dudley George. A great 
deal of documentation to come 
out in the civil trial that the 
George family is entitled to will 
shed light on the beating of 
Bernard George, he said. 

The Ontairo government is 
refusing to call an.public inquiry 
into the Ipperwash protest. 

The lawyer has finally re- 
ceived hundreds of documents 
from the OPP on the Ipperwash 
incident and is now waiting for 
the courts to force the Ontario 
government to disclose docu- 
mentation related to the shoot- 
ing of Dudley George. 

The Ontario government ap- 
peared in court on Jan. 26 filing 
a counter -attack motion to 
throw out the civil lawsuit. 
Klippenstien sees the motion as 
another stalling tactic that won't 
work against the lawsuit. 

"The action is not in jeopardy. 
We will appeal if the decision is 
granted for the government. The 
government is using huge 
amounts of taxpayers' money to 
stall this case," said 
Klippenstien. 

8/G 1MEPROFESS1O1VAL DEL /NERV Available for booking at community events, conferences and 
private functions, The C -Weed Band 2000 includes a mixture 

of country, rock n roll, blues and old time fiddle music. A little 

Starring... Errol Ranville and his band The C -Weed Band something for everyone guaranteeing a musical event that will 

Featuring Errol's nephew Mike Bruuere on drums, 
inspire Aboriginal Youth across our great nation. 

II) 

Mitch Daig.neault from Ile a la Cross on guitar & vocals, and (780 ) 475-1656 from Pelican Narrows, Elvis Ballantune on bass and vocals 

and "Corn," Michel with the hottest fiddle in Indian Country. Fax (780) 473-517 
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Native fishermen fight over fish resource 
By Roberta Avery 
Windspeaker Contributor 

CAPE CROKER, Ont. 

It was a long hard battle for the 
members of the Chippewas of 
Nawash to win recognition of 
their fishing rights. And Chief 
Ralph Akiwenzie won't tolerate 
anyone who threatens them or 
the health of the fishery, he said. 

"These rights are communal 
rights. They don't belong to any 
individual or group," he con- 
tends. 

Akiwenzie made the remarks 
in response to the formation of 
an independent association of 
Native fishermen. The 45 -mem- 
ber group includes fishermen 
from the Nawash reserve at Cape 
Croker on the Bruce Peninsula 
and the Chippewas of Saugeen 

BEADS GALORE AND LEATHER STORE 

thercraft 
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Saskatoon, SK 57K 1K9 

934 -1684 
Out of town toll free: 1- 800 -454 -1684 
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DIDN'T FIND 
YOUR CAREER HERE? 

TRY ON- LINE... 

ESSENTIAL 

ABORIGINAL 

CAREERS 
RESOURCE 

www.ammsa.com 

to the south. 
The group's vice president, 

Francis Lavalley, accuses the 
Nawash politicians involved 
with mediated talks with the 
province and federal govern- 
ment of selling out the interest of 
Native fishermen in hopes of get- 
ting more government subsidies. 

"It isn't mediation for us," he 
said. 

Lavalley, whose father and fa- 
ther before him have fished the 
waters around the Bruce Penin- 
sula, admits he fishes without a 
Nawash fishing license. The 
Nawash band established a li- 
censing system to regulate com- 
mercial fishing after David 
Fairgrieve, a provincial court 
judge, ruled in 1993 the Nawash 
and Saugeen have first right to 
fish the waters around the Bruce 
Peninsula. 

To provide for the Native fish- 
ery, the Ministry of Natural Re- 
sources bought up non -Native 
fishing licenses. Lavalley said the 
entire Native fishery has only 
been allocated 880,000 lbs of 
whitefish while just one of the 12 
non -Native commercial fishing 
boats "bought up in our name" 
had an annual allocation of 
500,000 lbs. This leaves a consid- 
erable discrepency between 
what was bought on behalf of the 
Native fishery and what was 
provided. 

"Where's the justice in that? 
Where's all the numbers bought 
in our name ?" said Lavalley. 

Akiwenzie said Nawash fish- 
ing authorities ordered an area 
closed to fishing to preserve the 
fishery from over fishing. 

"Our rights and the health of 
the fishery are in our mind, in- 

TED SHAW 

Francis Lavalley. 

separable," he said. 
Nawash doesn't recognize 

the Aboriginal Communal Fish- 
ing License established by the 
province, but four Native fish- 
ermen facing charges in connec- 
tion with alleged violation of 
the provincial license have been 
left to fight the legal battle 

alone, said association presi- 
dent Lorne Mandawoub. 

He says the four have spent 
close to $10,000 of their own 
money on lawyers and can't af- 
ford it anymore and have had to 
let their lawyer go. 

"Nawash council members are 
more interested in subsidy dol- 
lars," Mandawoub said. 

Lavalley said he supports 
"control" of the fishery and said 
he believes the Ontario Ministry 
of Natural Resources should be 
the agency controlling it. 

"As long as the ministry gives 
us the rest of the fishing quota 
they bought in our names," he 
said. 

But Akiwenzie said Nawash 
has fought too long and hard to 
allow that to happen. 

"We are striving to protect this 
valuable resource," he said. 

If you're 
concerned 

about the 
Year 2000 
Bug... 

"Together, we can beat the Bug!" 

No one has all the answers. 
But we can help. 

Your computer 
When the year 2000 rolls around, your personal 
computer could get confused. It could start to read 

the year 2000 as the year 1900. Essentially, that's 
the Millennium Bug. Lots of other electronic devices 
could catch it too, but your computer is the most 
vulnerable. Hardware, software, operating systems, 
data - all could be affected. So could printers, 
modems, and scanners.-We can show you how to 
test your computer for possible Year 2000 
difficulties. And we can help you to find out which 
products and suppliers are Bug -free. 

Your finances 
Canada's banks, other deposit- taking institutions 
and related organizations such as VISA, MasterCard, 
and the Interac Association expect to have their 
technology fully prepared. They are developing 
back -up systems and contingency plans to deal 
with any unforeseen events. If you have questions, 
you should contact your financial institution. 

Your household appliances 
You probably don't have to worry about your 
appliances. The Bug will hit only those that depend 
on dates to work properly. If you can unplug an 

appliance and then turn it back on without having to 
reset anything, it should be OK. None of your 
equipment should stop working altogether. But 

timing devices could be a problem on some VCRs, fax 
machines, security alarms, digital thermostats, 
answering machines, and video and digital cameras. 

We can help you to get Year 2000 information 
supplied by appliance retailers and manufacturers. 

Your car 
Manufacturers say it is highly unlikely that the Bug 

will cause car problems. We can show you what 
several of the major car manufacturers have to say 

about the Bug and their products. 

Don't wait until you have a problem to begin finding 
out about the Year 2000 Bug. Start now! Watch for 
the Millennium Bug Homecheck guide in your 
mailbox. For more information call: 

1 800 270 -8220 
TTY: 1 800 465 -7735 

Or visit us at: 
www.canada.gc.ca 

Canadá 
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Life on a book tour sometimes hit and miss 
Book tours and readings. They 

can be an author's best friend pro- 
vided you sell oodles and oodles 
of books allowing you, as a Ca- 
nadian writer, the option of or- 
dering a better class of cable tel- 
evision. Or it can be your worst 
nightmare - you sell none and 
lose your precious television. 

Seven books and many tours 
later, by some bizarre miracle, I 
still have not lost the urge to 
write, though I suffer from a clini- 
cal term referred to as BTS - 
Book Tour Syndrome. Trust me, 
I know the pain. I'm a book tour 
survivor. We're talking about 
starting up a support group. The 
syndrome is characterized by a 
lack of sleep due to continuous 
one -night stands (unfortunately 
not the fun kind), far too much 
travel in too short a time, and re- 
ally bad diets caused by the in- 
cessant travel. Is it any wonder 
writers have a reputation for 
heavy drinking? 

As Murphy's Law dictates - 
and I must first add that Murphy 
wrote his law and therefore must 
be classified as a writer - on a 
book tour, whatever can go 
wrong, will go wrong. Again, I'm 
a survivor so I can prove it. Case 
in point - on one tour I was 
traveling from a reading in 
Regina to Calgary via a small 
commuter plane. Once there I 

was to catch a connecting flight 
to Edmonton to do a subsequent 
reading. Somewhere high above 
the Prairies, the pilot's voice came 
over the intercom. He cleared his 
throat a few times, then an- 

Drew Hayden 
Taylor 

pounced that "due to mechanical 
difficulties,' the plane was opt- 
ing to land for an unscheduled 
stop in Medicine Hat. 

The sudden and nervous looks 
from the other passengers mir- 
rored my own. Mechanical diffi- 
culties. Two truly ominous 
words, especially at 20,000 feet. I 
had sudden images of Buddy 
Holly, Patsy Cline, Lynard 
Skynard, Rick Nelson and a host 
of other singers whose planes 
had suffered "mechanical diffi- 
culties." Luckily, I could not come 
up with one single Native play- 
wright /writer who had perished 
in such a circumstance. Yet. 

For the first time in my life, I 
was grateful I wasn't a rock star. 

We landed safely at the Medi- 
cine Hat airport, which, by the 
way, was closed on this wintry 
Sunday, which meant no food, no 
personnel until a new plane was 
flown in a few hours later. As it 
turned out, something was 
wrong with the previous plane's 
air conditioning. It was Novem- 
ber. You wouldn't think this 
would normally be an issue. 

As a result of this excitement, I 
ended up missing my flight to 

Edmonton, and had to wait a fur- 
ther two hours for the next one. 
Once finally in the air enroute 
to the fair city of Edmonton, I 
was told we would be landing 
in the first big blizzard of the 
year. Huge snowdrifts and 
blowing snow made the land- 
ing and the trip into town a lit- 
tle difficult. Visions of the cab 
being blown into a snowdrift 
and having to eat the cab driver 
till the spring thaw, dogged my 
imagination. But being a survi- 
vor, I rushed from the cab, 
crawled over a growing snow- 
drift, and made my way into the 
bookstore, only 10 minutes late, 
ready for my reading. There 
were three people there. One 
was a friend who was obli- 
gated. One was a photographer. 
He too was obligated. 

Later that night, I was sched- 
uled to read at a Métis jamboree 
somewhere on the outskirts of 
Edmonton. I showed up, ready 
and willing to dazzle them with 
my literary repartee. 

First notice of a potential prob- 
lem: it was abar. Abusy, crowded 
bar. 

There was a country band 

wailing away in full country 
mode. People were dancing and 
drinking. Big cowboy hats and 
even bigger belt buckles were 
everywhere. It was basically a 
honky tonk party. Something 
deep down inside me said that 
these people probably, more than 
probably, I'd say almost posi- 
tively, weren't exactly in the 
mood for a play reading. Images 
of the country bar scene from the 
Blues Brothers movie screamed 
into my consciousness. 

Only I didn't see any chicken 
wire. 

More recently I had been re- 
quested to do a reading at the 
Chapters bookstore in down- 
town Toronto. I showed up, all 
eager and excited, prepared to 
burn the place down with my 
heated verbal wit. One problem. 
They evidently didn't advertise 
my heated verbal wit. Or more 
horrifying, maybe they did and 
nobody cared because... nobody 
was there for the reading. Empty. 
Desolate. Silent. Off in the dis- 
tance, I thought I could hear a 
coyote howling. It was quite 
humbling. 

But there is only one thing 
worse then nobody showing up 
for your reading. That's when 
just one or two, even three peo- 
ple show up and expect you to 
do a reading. That's when you 
feel really uncomfortable. 
You're giving your everything 
in a reading, knowing one per- 
son out there is listening. You 
don't want to cheat them but 
you can't help thinking, "One 

person! Only one person. That's 
all ?! I'm reading up here for 30 
or 40 minutes. And if I'm lucky, 
one person may - may - buy 
one whole book!" I think the 
down payment on that 
Lamborghine is a little ways 
down the road. 

In all fairness; these are the 
negative sides of life in the tour- 
ing trenches. I have also had 
many wonderful and fun things 
happen at readings. Luckily the 
good experiences outweigh the 
bad. That's why I still love doing 
them. They can be a great oppor- 
tunity to introduce the public to 
some new work you are doing, a 
chance to meet new friends, 
hopefully sell some books, and 
get free travel. Who can argue 
with that? 

Still, the spectre of Book Tour 
Syndrome still haunts me some- 
times. I still have the nightmares. 
Occasionally I hear voices, voices 
that have actually said stuff like 
"I'm a really big fan of yours. I 
just love your stuff. Really I do. 
My favorite is that short story 
you wrote about you and your 
brother taking your dead father 
home in a coffin through a Sing- 
ing a New Songsnowstorm. That 
really touched me." 

" That's wonderful," I remem- 
ber saying to this sincere woman. 
"I'm really delighted. But I didn't 
write that. That's Brothers In Arms 
by Jordan Wheeler." 

But then again, I've done 
enough of these things maybe I 

did write that one. Could Jordan 
Wheeler please let me know. 

Educating Children 
is the Key to the Future. 

Are you interested in a career in Education? 

Nipissing University offers two summer programs to help you meet this goal. 

The Native Classroom Assistant Program, Parts 1, 2, and 3 
and 

The Native Special Education Assistant Program, Parts 1 and 2 
(Formerly Tutor Escort Program) 

Applicants for admission must: 

have completed minimum Grade 10; 
be of Aboriginal descent; and 
be recommended to the program by a First Nation Organization. 

The four week programs run from July 5 to July 29, 1999. Applications must be received by April 16, 1999. 
Applications after this date will be considered if positions are available. 

For information or applications, please contact: 

The Office of the Registrar - Nipissing University, 100 College Drive, Box 5002, North Bay, ON P1 B 8L7 

Phone: (705) 474 -3461, ext. 4522 Fax: (705) 495-1772. 
E -mail: ncap @unipissing.ca Internet: www.unipissing.ca 

This is what former students say about the program. 

"lt has truly been a learning experience. I have gained a considerable amount of knowledge that will be beneficial to me when I go bock into the 

classroom." NCAP graduate. 

"The teachers really inspired me and gave me confidence. They made me believe in others." NCAP graduate. 

"It was on exciting course. We had a lot of fun." NCAP graduate. 

10 100 College Drive, Box 5007, North Bay, Ontario PI B 8L7 

NIPISSING UNIVERSITY 
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DIA considers 
move to reserve 
By Ray Lawrence 
Windspeaker Contributor 

FORT FOLLY 
FIRST NATION, N.B. 

Although the Atlantic re- 
gional office of the Department 
of Indian Affairs and Northern 
Development is not about to 
pull up the tent pegs and relo- 
cate overnight, it might happen 
in the not too distant future. At 
least that is what one chief of a 
New Brunswick First Nation 
hopes. 

Fort Folly First Nation is a 20- 
minute drive from Amherst, 
N.S., where the regional office 
is currently located and is the 
principle contender in the pur- 
suit of the regional headquarters 
relocation. It is not just a pipe 
dream, but there are still some 
obstacles to be overcome before 
it will happen. 

There are pros and cons to be 
weighed, but at least the idea to 
have government offices on re- 
serve is not a new one. Indian 
Oil and Gas is located on Sarcee 
territory, not far from Calgary. 

The situation is somewhat 
similar for Fort Folly First Na- 
tion, which is close to the cur- 
rent DIAND location and is also 
located in a strategic central spot 
in the Atlantic provinces. 

But there is more to moving 
the regional office than a token 
shift of office equipment; there 
are long and short term spin- 
offs that would benefit both the 
First Nation and the nearby 
communities. 

Fort Folly First Nation Chief 
Joseph Knockwood said basing 
the regional office on- reserve 
would encourage more long- 
term employment of First Na- 
tions people and inject more 
capital into the communities. 

"Why should an Indian Af- 
fairs building be situated in 
Amherst and they're getting all 
the goods ?" asks Knockwood. 
He had hoped the department 
would relocate to his, the clos- 
est, First Nation on its own ac- 
cord, but rather they have con- 
ditionally agreed to the move 
provided Fort Folly has corn - 
pete support from all chiefs in 
the region. 

They came up one short on 
the most recent vote. 

"We are the hub of the 
Maritimes for First Nations. If 
you move the office further into 
Nova Scotia, then our people in 
New Brunswick will have a 
longer way to go to get there," 
said the chief. 

He said that would discour- 
age people in the north from 
coming down to do business 
with the department. 

Such a move is more than po- 
litically correct; there are sub- 
stantial spin -offs of which First 
Nations do not currently benefit 
to the fullest extent possible, in- 
cluding direct employment and 
opportunities for entrepre- 
neurial ventures. 

Lease fees go to non -Native 
landowners when they could be 
directed toward First Nations, 
and from there into economic 
development or improving so- 
cial conditions. 

"The people in 
government 
have to see the 
impact of what 
they do and if . s.; 

you can put a 
face to the 
decisions you 
make, hopefully 
that will 
improve things." - Jack Dempsey, 

Indian Oil 
and Gas 

It is not a guaranteed boon for 
local economic development but 
it is a huge step in the right di- 
rection. It could lead to other re- 
gional offices relocating as well 
as offices of other government 
organizations that deliver serv- 
ices to Aboriginal people such as 
Medical Services Branch at 
Health Canada. 

"The spin -off is that you 
would have First Nations people 
working for Indian Affairs," said 
Knockwood, "They don't like 
working there now because they 
get taxed heavily. They would 
rather work on their own First 
Nation territory but if you are 
working on another First Nation 
you wouldn't have to worry 
about being taxed to death." 

There is more to the issue than 
just tax. 

The atmosphere on- reserve is 
more attractive to First Nations 
people who have grown up in 
close -knit communities where 
people know each other and care 
about each other, with much 
closer contact with the people the 
department is working for. 

It only leads to good relation- 
ships between the two," said 
John Dempsey, policy and com- 
munications advisor with Indian 
Oil and Gas. 

"The people in government 
have to see the impact of what 
they do and if you can put a face 
to the decisions you make, hope- 
fully that will improve things. 

"One thing is, it's out of the 
hustle and bustle of the city and 
you're working closely with 
your own people. You can't beat 
the calmness of coming here 
every morning," he said, adding 
there are many reasons why such 
situations make working for 
government more appealing for 
First Nations people. 

Chief Knockwood notes that 
with his proposal there are other 
benefits for the department and 
for the surrounding non -Native 
communities. 

There would be a greater de- 
mand for services such as restau- 
rants, theatres, gyms, and a 
number of other services, many 
of which would be provided by 
the surrounding communities. 

REVIEW OF THE BINGO INDUSTRY 

Written submissions are now being accepted as part of a review of the bingo industry 

in the province. 

The review is being led by the Bingo Review Committee, which is made up of an 

impartial chairman, an MLA, and members of the bingo industry and charitable sector. 

Details of the review are contained in the terms ofreference document Review of the 

Bingo lndustry,available from the office below. The deadline for written submissions, 

and to express interest in making a verbal presentation to the committee, is 

March 22, 1999. 

The following groups are highly encouraged to participate: 

Bingo associations and their member groups 

Community (non- association) bingo groups 

First Nations and Metis organizations 

Interested organizations which presently do not 

have access to bingo 

Input is also invited from bingo facility landlords and gaming suppliers. 

Meetings to hear verbal presentations will be held in April and /or May in Grande 

Prairie, Fort McMurray, St. Paul, Edmonton, Red Deer, Calgary, Lethbridge and 

Medicine Hat. Times, dates and locations will be announced in April. 

For further details, or a copy of Review of the Bingo Industry, please contact: 

Bingo Review Committee 
11th Floor, Commerce Place 

10155 -102 Street 
Edmonton, Alberta T5J 4G8 

Telephone: (780) 422 -8047 Fax: (780) 415 -2182 

To call toll free, dial 310 -0000 and then dial 422 -8047. 

Bingo is a form of charitable gaming licensed and 

regulated in the province by the Alberta Gaming and 

Liquor Commission. 
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Trappers struggle with "humane" traps 

Page A 13 

By Alex Roslin 
Windspeaker Contributor 

OTTAWA 

Trapping has never been an 
easy life. But for an estimated 
80,000 Canadians, half of them 
Native, trapping wild animals for 
fur is still a major source of in- 
come. That way of life is about to 
get a lot harder as the federal gov- 
ernment forces trappers to switch 
to quick -kill traps to satisfy Eu- 
ropean animal- rights activists: 

Canadian trade officials agreed 
to ban leghold traps as a compro- 
mise to stave off a complete ban 
on Canada's fur imports as 
threatened by European parlia- 
mentarians. But the the Canadian 
government acknowledges it 
didn't do any formal consulta- 
tion with First Nations before it 
agreed to the trap ban. 

"We didn't have time to do 
that," said Smokey Bruyere, an 
Indian Affairs official. 

That's left First Nations organi- 
zations up in arms. They are 
dumbfounded that Canada 
never bothered to ask trappers if 
they'd agree to change their 
traps. 

"Harvesting and trapping are 
guaranteed in the treaties," said 
Alexandra McGregor, secretary 
to the Assembly of First Nations 
fur - harvesters' committee. "They 
cannot interfere with the way 
you hunt and trap." 

McGregor said Ottawa is vio- 
lating Aboriginal rights. She said 
the Supreme Court of Canada 
recently ruled in the Sioui case 
that the government "can't nego- 
tiate on our behalf." 

Bob Stevenson, publisher of a 
newsletter on trapping and a 
member of the fur -harvesters' 
committees of both the Assembly 
of First Nations and the Métis 
National Council put his feelings 
in plain terms. 

"Indian Affairs is a regime that 
is totally out to screw Indian peo- 
ple." 

Like most observers, 
Stevenson believes Native lobby- 
ing was one of the main reasons 
Europe backed down from a 
complete ban on Canadian fur 

FILE PHOTO 

Trapping is a way of life for many Aboriginal people, but the rules of the game have changed. 
The quick -kill traps that were developed to meet the demands of the European market are 
causing some trappers trouble and money. 

imports. Yet Native people got 
nothing in return from Canada 
except a slap in the head, no guar- 
antees the Native way of life 
won't be hurt, no help with trap 
replacement or trapper educa- 
tion. 

Meanwhile, far away from the 
fur wars in Europe, many trap- 
pers in the bush are filled with 
uncertainty. The average full-time 
trapper with as many as 50 to 100 
traps might be stuck with a bill in 
the thousands of dollars to re- 
place them. (Leghold traps cost 
about $9 each.) 

Trappers also say the quick - 
kill traps have numerous draw- 
backs - so many that they say the 
new traps might have a big im- 
pact on the Native traditional 
way of life. 

The quick -kill traps deliver a 
crushing blow to the animal, de- 
signed to kill within seconds and 
prevent prolonged suffering. But 
many trappers say the blow is too 
strong, so crushing it damages the 
meat. They also say the stronger 
mechanism makes it dangerous 

and hard to open, especially for 
Elders, women and children. 

One Cree trapper in northern 
Quebec, who requested anonym- 
ity, said the new traps are for 
"profit- hunters." 

"The quick -kill means you 
sledge -hammer the meat. I kill 
beaver to eat. The skin is second- 
ary," said the trapper, who is also 
a fur officer for the Cree Trappers' 
Association. 

He said the Conibear, the most 
common make of quick -kill traps, 
was "designed for the fur indus- 
try. They haven't thought of the 
meat. Would they use a Conibear 
to kill a cow? It would break the 
back. The beef industry would 
never go for it. 

"With the leghold trap, you can 
set it with one hand. It's very sim- 
ple. Even a 10- year -old can go 
trapping," he said. 

Alison Beal is one of the people 
who are educating Canada's trap- 
pers about the changes. Beal is 
executive director of the Fur In- 
stitute of Canada, which is getting 
several million dollars in federal 

' è' Indian and Northern Affaires indiennes 
Affairs Canada et du Nord Canada 

Notice Of Vote To: Members of the Stoney Tribe (Bearspaw, Chiniki and Wesley Bands) 

TAKE NOTICE that a vote of the members of the Stoney Tribe, (Bearspaw, Chiniki and Wesley Bands) will 

be held on March 4, 1999 to determine if the Voters of the Stoney Tribe (aged 18 years and over as of March 

4, 1999) approve and assent to the proposed Settlement Agreement relating to Bands claim against Her 

Majesty the Queen in Right of Canada and approve and assent to the absolute surrender of the 43.9 acres 
(more or less) of reserve land. 

The ratification vote will take place on March 4, 1999 from 9:00 am to 6:00 pm, at the following locations: 

Big Horn Band Office, Bighorn; Chief Jacob Bearspaw School (gymnasium), Eden Valley; Morley School 

(gymnasium), Morley; and Indian and Northern Affairs Canada at Suite 300, 9911 Chula Boulevard, Tsuu 

Tina. 

FURTHER TAKE NOTICE that voters who are on the List of Voters and who are unable to vote on March 

4, 1999, an advance vote will be held on March 2 and 3, 1999, at the following locations: 

March 2, 1999 

March 3, 1999 

Big Horn Band Office, Bighorn 
Morley School (gymnasium), Morley 

Chief Jacob Bearspaw School 
(gymnasium), Eden Valley 
Morley School (gymnasium), Morley 

1:00 pm to 6:00 pm 
10:00 am to 6:00 pm 

10:00 am to 6:00 pm 
10:00 am to 6:00 pm 

Copies of the Settlement Agreement may be obtained at no cost from; 

Stoney Tribe Administration Office 
Box 40, Morley, AB TOL 1Y0 
Telephone: (403) 881 -3770 

Canad'ä 

Roger Cardinal, Ratification Officer 
Indian and Northern Affairs Canada 
Suite 630 Canada Place, 9700 Jasper Avenue 
EDMONTON, AB T5J 4G2 
Telephone: (780) 495 -2080 

funds (she wouldn't say exactly 
how much) to fulfil a mandate to 
educate trappers and develop 
new "humane" traps. 

Beal isn't too worried about the 
ban on leghold traps. 

"It's not much of a hardship for 
us." 

But many trappers don't seem 
to agree. Another trappers asso- 
ciation officer said almost every- 
one in his community is still us- 
ing leghold traps, including him. 

"I guess I'm used to using 
them." 

He said the stronger traps are 
dangerous and heavy. Another 
problem is that they have to be 
set in a different way for each ani- 
mal. 

"If you set it for an otter, what 
if a small weasel goes in there? 
You'll break it in half." 

He said trappers need better 
information about the changes. "I 
don't know much about it. We're 
in the dark, as usual." 

Another complaint is that the 
quick -kill trap leaves the animal 
dead until the trapper returns to 

check on it. By that time, the 
animal could be eaten by birds 
or other animals, a tremendous 
waste in the eyes of most trap- 
pers. With leghold traps, the 
animal can defend itself until 
the trapper arrives. 

Others blame the fur institute 
for a communications break- 
down on the issue. 

"The problem is they (the fur 
institute) have an old govern- 
ment voice," said Eric Loring, 
environmental co- ordinator at 
the Inuit Tapirisa; of Canada, 
which has a seat o,n the fur in- 
stitute's Aboriginal Communi- 
cations Committee. 

"The people running it now 
come from government agen- 
cies that worked in the North. 
They don't really have an idea 
what Aboriginal organizations 
are trying to do." 

Loring said most of Canada's 
1,200 Inuit -trappers still use the 
leghold trap. 

One Cree trapper said ani- 
mal- rights activists won't be 
satisfied with just banning 
leghold traps. They'll be happy 
only when Natives are eating 
potatoes and carrots. 

"Us Natives are the only peo- 
ple who have respect for wild- 
life," he said. "If you take us out 
of the bush,' you're giving the 
world to the plunderers." 

Trappers will have eight 
years to switch over to quick - 
kill traps once Canada rati- 
fies the 1997 Agreement on 
International Humane Trap- 
ping Standards, probably 
sometime this summer. 
Leghold traps will be banned 
for most small game, and the 
penalty for using them will 
be decided in each province 
and territory. 

Restraining traps will still be 
allowed for some game: 
wolves, coyotes, bobcat, lynx 
and fox. But all traps will have 
to "pass through a process to 
minimize injury," according to 
Beal. 

Bear isn't affected by the 
agreement. Snares, dead -falls 
and any traditional or home- 
made devices will still be al- 
lowed. 

(n,g)REAM WARRIORS 
YOUTH CONFERENCE 

` ision 9/11 ell (/I.Parriors" 

April 1, 2, 3; & 4, 1999 
Peigan Nation 
'rocket, Alberta 

This Youth Conference is geared towards healing our 

young people and setting them on the right track 
because as we all know, they are our future leaders. The 

first clay and a half of the conference workshops will be 

centred on healing our inner selves. And the remaining 

half a clay will have career workshops. The youth will be 

able to choose the workshops they wish to attend when 

they arrive at the conference. 

For more information please fax a request to 
(403) 965 -2153 or phone (403) 965 -3919 

Samantha Bastien, Teresa Crow Eagle or 
Florence Weasel Bear 

Peigan Nation Box 137 Brocket Alberta TOK OHO 
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Top court ignores child's 
blood ties in adoption 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

British Columbia's legislative 
attempt to protect Indigenous 
culture by limiting cross -cul- 
tural adoptions has hit a snag at 
the Supreme Court of Canada. 

In a ruling that came just days 
after arguments were heard, the 
court awarded custody of a 
three- year -old boy of Aboriginal 
heritage to a non -Native couple 
in their 70s, ruling that the Brit- 
ish Columbia Court of Appeals 
judge who reversed the trial 
judge's decision and awarded 
custody to the Aboriginal 
grandparent had over -stepped 
the limits of an appellate court's 
powers. 

The decision, which is final 
and binding and will see the 
child move from his biological 
family's home on Manitoba's 
Sagkeen First Nation to his 
adoptive family's home in Con- 
necticut, re- affirms case law that 
states the best interest of the 
child - determined largely by 
the comparative income and fi- 
nancial stability of the compet- 
ing parties - is paramount in 
custody fights. 

Viola Thomas, president of 
the Vancouver -based United 
Native Nations - British Co- 
lumbia, has watched the case's 
progress, first through British 
Columbia courts and then - on 
Feb. 16 - in the Supreme Court 
of Canada. Thomas has worked 
as an advocate for the Aborigi- 
nal grandparent who has been 
struggling to gain custody of his 
grandson while facing a com- 
peting claim from the couple 
who adopted the boy's mother 
and then claimed custody of her 
child. 

"It was primarily a technical 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training 
for over 22 years, providing a 
unique opportunity to work with 
people. 12 weeks of extensive 
experiential training develops 
skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in 
counselling, addictions, life skills, 
mental health, native organizations, 
corrections, group homes and 
other people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 
1.888. 535 -2888 

Register Now 
Full -time & Part -time 

courses available 

f$LE PHOTO 

Viola Thomas. 

argument," she said. "The Su- 
preme Court judges say the ap- 
pellate judges' role was to de- 
termine if there was an error in 
interpretation of law. In their 
opinion, the appellate judges 
didn't communicate an error in 
the interpretation of law on the 
basis of their understanding of 
the law. So, that's open to de- 
bate. They're interpretation 
doesn't embrace that the best 
interests of the child should in- 
clude the blood ties." 

Thomas believes the Aborigi- 
nal point of view was missing 
from this case. She points out 
that, if income and wealth are 
to be determining factors in all 
custody hearings, Aboriginal 
people have been put in a posi- 
tion of extreme disadvantage 
because First Nation economies 
are very depressed. 

"Of course, you had nine 
white judges deciding the fate 
of this Aboriginal child," she 
said. "But the whole line of 
questioning that the judges 
flagged in the hearing, a lot of it 
was their stereotypes of what is 
family in the context in the 

standard nuclear family." 
She argues that Aboriginal 

family structure "isn't typical 
and you can't compare it to 
mainstream Canadian families" 
even though, she said, that's 
what the court did. 

Thomas said the court loss 
was heart -breaking, given her 
close connection with the fam- 
ily, but the greatest disappoint- 
ment to her is the lost opportu- 
nity to make a strong argument 
and re- enforce the British Co- 
lumbia legislature's attempts to 
strengthen Aboriginal family 
ties. 

"More than anything, this re- 
ally astounds me. Where was 
our leadership? This was a fan- 
tastic opportunity to clearly set 
a strong precedent around the 
new legislation and to have it re- 
affirmed in the form of a prec- 
edent," she said. 

Courts frequently say their 
hands are tied by legislatures 
and that their job is to interpret 
the law so that the intentions of 
the law- makers are applied to 
court decisions. Thomas said 
this decision is contrary to the 
intentions of the British Colum- 
bia legislature which sought to 
protect the cultural heritage of 
Aboriginal children by only al- 
lowing cross -cultural adoptions 
as a last resort. She says the 
court ignored the spirit of the 
legislation with this decision. 

"Is it the Supreme Court's 
role, because of the new legisla- 
tion kicking in and because the 
appellate judges have sup- 
ported the emphasis of that in 
their decision, is it the role of the 
Supreme Court of Canada to 
determine that ?" she asked. 

Thomas and her organization 
are looking for a strategy to re- 
view this case. She said she'll 
lobby the minister of Justice for 
help in this case or in future cases. 

LARGE 
WHITETAIL 
ANTLERS (Sheads) 
Call Ken Steinhauer 

1 (780) 478 -1988 

:r0fs.i0r.*t0r^10r_:_icQ0 .as0rr<iTc>!_> regr: 
,ttr« 

61°4°1 /00/, 

Native Arts & Crafts 
Native Craft Supplies 

SEED BEADS - OVER 100 COLOURS 

CUT BEADS - BUGLE BEADS 

HIDES - WHITE BUCKSKIN 

LOCAL CRAFTS 

NAVAJO TURQUOISES SILVER JEWELRY 

For further information: Ph: (403) 553 -3755 Fax: (403) 737 -3812 
7 Located at Head - Smashed - In Buffalo Jump 

Box 444 Standoff, Alberta TOL 1Y0 
Catalogue available upon request. All orders shipped C.O.D., Visa or Prepaid .,; 

0.141 3:1 :4 r zebra-terzegri,ACWAter {e re101,0431 

CONGRATULATIONS TO APTN! 

The Aboriginal Multi -Media Society (AMMSA) congratulates everyone 
involved in the establishment of the Aboriginal Peoples Television Network. 

We wish you every success in sharing our stories with all Canadians. 

FAMILY FRIENDS YOUR HOUSE YOUR CAR YOUR HEALTH 
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Box 34007, Kingsway Ave., Edmonton, AB T5G 3G4 

Phone: (403) 458 -1884 Fax: (403) 458 -1883 I 

How much are you rt r 
willing to lose before 
your luck changes? 

If Gambling has become a problem 
in your life we provide in 

treatment as well as weekend 
gambling awareness retreat. C 

For more information, contact: 

m 
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D 
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Poundmaker's Lodge Gambling Program p 

Helping each other on the Pathwvay to recovery. ci 

H1lb3H anO/. äY) anOtC 3S11OH anO,c SaN3I83 A-1IWHd 

PEER COUNSELLOR TRAINING SEMINAR 
The Ontario Métis Aboriginal Association (OMAA) is offering a 5- 

day Peer Counsellor Training Seminar. To Qualify you must be Métis, 
Status Indian, Non -Status or Inuit and.... 
Have good communication and interpersonal skills 
Have a sincere desire to help Aboriginal people 
Have and intuitive ability to be helpful, based on your own experiences 
Have an ability to guide the decision making process 

Have knowledge of how to conduct a constructive and supportive interview 

*Are eager to help Aboriginal people develop career plans for the future 
*Fluency in an Aboriginal language or French is an asset 

Seminars to be held across Ontario, starting February 22. Call to book your 

FREE SEAT to the seminar closest to you. For more information contact: 

OMAA Peer Counsellor Seminar 
452 Albert Street East, 2nd Floor 
Sault Ste Marie, ON P6A 2J8 

1- -423 -3361 
Fax: (705) 946 -6323 

NO CHARGE TO PARTICIPATE .CALL TODAY! 

1- 800 -423 -3361 
Full time jobs may become available to participants who successfully complete the seminars 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

_ - dç S'TOSU G SS 
Alexander First Nation proudly presents 

First National Youth Empowerment And Recreation Symposium 

APRIL 30 & MAY 1 -4, 1999 
Edmonton, Alberta - University of Alberta 

Event Pureose 
Fostering Youth Towards 

Empowerment 
Education & Career Development 
Recreation & Healthier Lifestyles, 
Cultural Awareness & Healing, 

1Nho Should Attend? 
ALL Aboriginal Students from Grade 
to 12, Post Secondary Students, 
Educators, Phys Ed Teachers and 
Recreation Directors 

Registration: $250 /person 
(Includes 3 breakfasts, 
4 lunches, 4 dinners, 
accommodations for 
4 nights only) 

Contact: 
Dennis E. Arcand 

8 PO Box 3419 
Morinville, Alberta 
T8R 1S3 

Phone: (780) 939 -5887 
Fax: (780) 939 -6166 



March 1999 WINDSpEAKER Page A 15 mi ! V4-11 i - 
Don Burnstick helps heal old wounds with laughter 
By Paul Barnsley 
Windspeaker Staff Writer 

SASKATOON 

Laughing at pain, poverty 
and oppression won't make 
them go away, but it will make 
those problems seem smaller 
and easier to handle. That 
seems to be the message that 
Don Burnstick brings with 
him when he speaks to young 
people. 

You can see it working. At 
the end of a two -day youth 
conference at the Saskatoon 
Inn on Feb. 3, the hotel lobby 
was jammed with teenagers 
waiting for their rides back 
home. Burnstick was making 
his way to the parking lot af- 
ter spending the two days as 
the undisputed star of the 
gathering. 

The young people didn't 
make it easy for the 35 -year- 
old Cree comic and inspira- 
tional speaker from the Alex- 
ander First Nation in Alberta. 
Everybody wanted a bit of his 
time. 

The previous morning, the 
gymnasium -sized Canadian 
Room at the hotel was filled to 
capacity for "I am Alcohgl," 
Burnstick's much -heralded 
one -man play about the dan- 
gers of drug and alcohol abuse. 

The play begins in a grave- 
yard where the death of a 
young person is mourned by 
an Elder who asks why so 
many young people have to 
die unnecessarily. Alcohol ap- 
pears - Burnstick dressed all 
in black with the words 'I am 
alcohol' written across his 
back - to answer that ques- 
tion. For the next 45 minutes, 
this creature and his "friends" - drugs, peer pressure, sui- 
cide, sexual abuse, - cel- 
ebrate their reign of terror in 
Native communities. 
Burnstick mixes sardonic 
humor with gut- wrenching 
images to capture his audience 
and take them on a gripping 
and memorable ride. 

"I'm not a trained actor," he 
said later. "I just believe in the 
message." 

PAUL BARNSLEY 

Don Burnstick checked into a treatment centre in Vancouver 
in 1985, and 14 years later he's still sober. He tells young 
people what its like to hit rock bottom, and why they don't 
want to go there. Alcohol is a powerful spirit, Burnstick's 
grandmother once told him. He wondered what alcohol would 
look like if it was human, and that was the beginning of a 
brilliant new play. 

The message is one that 
Burnstick has been all too 
much a part of during his life: 
Alcohol and drug abuse are 
used as masks for the pain and 
humiliation of people who 
have suffered deep psycho- 
logical wounds, but all that 
alcohol and drugs do, in the 
long run, is make the problem 
worse. 

The day of his Saskatoon 
performance was the 14th an- 
niversary of the day he gave 
up drinking and smoking pot 
for good. On Feb. 2, 1985 he 
fought off a strong urge to take 
his own life and entered a 
treatment centre in Vancouver. 

After years of self- destruc- 
tive behavior -a time during 
which he candidly admitted 
he sold drugs as well as use 
them - Burnstick hit bottom 
with a crash. He visited the 
treatment centre, then left, 
contemplating suicide rather 

than face the ordeal or recov- 
ery. After a struggle he re- 
turned and took the cure. 

He knows what he's talking 
about he's been there - 
and the audience can feel it. 
But bitter experience alone 
does not necessarily a compel- 
ling speaker make. There's 
something else at work here. 
The talents and the energy of 
the perfotmer are brought into 
focus by a unique point of 
view that Burnstick says he 
can't take credit for. 

"How the play came up was, 
I was asked to go and talk to a 
group of young people from 
all over the United States - 
there was about 150 of them - 
and I had my flip -chart and 
my markers and I was all 
ready to go. But I wanted to 
do something different, so I 
went up into the mountain, 
put my sage down and 
prayed," he said. "I remember 

my grandmother's words. She 
said, 'Alcohol's a powerful 
spirit. When people drink, 
they go crazy!' So I was think- 
ing when I was on that moun- 
tain: The spirit of alcohol, 
what would it look like if it . 

came out of a bottle like a ge- 
nie? What kind of personality 
would he have? And right 
away I thought of Freddie 
Kruger." 

By blending a well -known 
icon of popular culture with 
an age -old message, Burnstick 
makes the connection with his 
young audience. By showing - in an entertaining and de- 
cidedly "cool" way - how the 
ravages of substance abuse 
play themselves out in fami- 
lies and communities, he 
grabs their attention and 
makes them watch and listen 
and remember. 

His comedy routine, cap- 
tured in a tape that will soon 
be widely circulated as a result 
of a recording contract with 
Winnipeg's Sunshine Records, 
is less intense but every bit as 
entertaining. The recording 
deal, offers to appear in mov- 
ies, a chance to be a cast mem- 
ber in a proposed sitcom for 
the new Aboriginal Peoples 
Television Network and other 
opportunities have been arriv- 
ing with regularity in the last 
few months and Burnstick 
knows a crucial time in his life 
is coming. 

"I got a call two days ago," 
he said, "My wife said, 'Don, 
call this guy. You're never go- 
ing to believe this.' So I called 
him. He said, 'Yeah, I'm in 
business with this guy in Los 
Angeles. I gave him your tape. 
His brother -in -law is Jay 
Leno's producer. He said he'd 
like to bring you in to be a 
guest on Jay Leno's show." 

Burnstick doesn't know if or 
when that's going to happen, 
but he's intrigued by what 
that could do for his career. 
Charlie Hill, a Native Ameri- 
can comedian who has ap- 
peared on the Letterman show 
and the Tonight show, was on 
the same bill as Burnstick in 
Winnipeg recently and Hill 

later told an interviewer on 
the TV show Sharing Circle 
that Burnstick is a hot comedic 
prospect. 

That's going to mean he'll 
have to make a choice between 
appearing at youth confer- 
ences and continuing with his 
anti -alcohol and drug message 
or spending more time on his 
showbiz career. With the po- 
tential to earn big money in 
movies, television appear- 
ances, and recording deals, it 
might seem an'easy choice. 
But Burnstick seems to be 
troubled by the prospect of 
making that choice because he 
really likes speaking to young 
people. 

"I know that some powerful 
things are going to happen. I 
can feel it," he said. "It's like 
there's this steam engine that's 
going and I don't want to try 
to steer it. I'm just going to let 
it take its own course. I've just 
got to make good choices. And 
I've got to remember where 
my base is. My base is with my 
people and I can never forget 
that." 

It takes a lot of energy to 
perform his alcohol play and 
a lot of it is serious acting 
about serious subjects, but he 
seenis to thrive on it. Working 
full -time in comedy might be 
harder for him. 

"I've heard a lot of people 
say that comedy is the hard- 
est thing to do. It is hard but 
I'm a natural at it. I used to 
always get in trouble for being 
class clown," he said. "Now I 
get paid for it." 

His routine, You Might be a 
Redskin ... is a collection of 
jokes about poverty and life 
on the rez. It'll make you 
wince at times but you'll 
laugh. A lot of it comes from 
his early life. 

"Being the youngest in my 
family it was a good survival 
tool: make 'em laugh. I have 
nine older brothers, five older 
sisters," he said, pausing, with 
a well -developed sense of 
comedic timing, for that sec- 
ond or so to set up the 
punchline. 

"Yeah, we all fit in one car." 
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VICTORIA 
CONFERENCE 

CENTRE 

OCUS CONFERENCES 
Barbara Smith & Associates 

300 -3060 Cedar Hill Road 
Victoria BC V8T 3J5 

Ph: (250) 598 -1039 
Fax: (250) 598 -2358 

Website: 
ttl.//www.islandnet.com/.bsmith/ 

a CULTURES WORKING TOGETHER 
SUNDAY, APRIL 11, 999 :`';: 

3:00 - 7:00 pm / Registration 
Victoria Conference Centre, 720 Douglas St., Ph. 12501 361 -1000 

7:00 - 7:10 pm / Welcoming Remarks 
Barbara Smith, Conference Organizer 

7:10 - 7:30 pm / Blessing & Conference Introduction 
Marion Newman (Kwakwaka wakw Nation) 

7:30 - 8:30 pm / Keynote Address, "1 AM ALCOHOL" 
Healing the Wounded Warrior: A Powerful One -Man Play, by Don Burnstick 

MONDAY, APRIL 12 
7:00 - 8:30 am / Registration 
8:30 - 8:45 am / Welcoming Remarks 
8:45 - 10:00 am / Keynote Address, HEALING THE PAST: CREATING THE FUTURE 

Awakening the Virtues in Ourselves and in Our Communities, by Linda Kavelin Popov 
& Dr. Dan Popov 

10:30 am - 12:00 Noon /FOCUS Sessions 
1. STRATEGIES FOR STRENGTHENING IDENTITY IN FIRST NATIONS YOUTH, by Don Burnstick 
2. DOOR OPENERS AND ROADBLOCKS, by Bill Gordon 
3. BUILDING COMMUNITIES BY USING TRIBAL TRADITIONS, by Wedlidi Speck 

4. RESTITUTION: The Least Coercive Path Toward Self Discipline, by Diane Gossen 

5. ROCK SOLID: Positive Alternatives to Violence (Youth Emphasis) 
6. DREAM THERAPY: The Five Key Concepts of Understanding Your Dreams, by Lee Brown 
7. REACHING AT -RISK STUDENTS: A Positive School -Wide Discipline Approach, 

by Charlie Coleman 
8. GETTING TO KNOW YOURSELF. by Winston Wuttunee 
9. EXPLORING TRADITIONS & INSIGHTS THROUGH DRUM MAKING (Youth Emphasis), 

by David Rattray 
1:30 - 3:30 pm - FOCUS Sessions or Round Table Discussions Groups 
1. EXPLORING TRADITIONS & INSIGHTS THROUGH DRUM MAKING (Con' t.), by David Rattray 

2. THE HEALING TEACHER: Creating a Culture of Healing in the Classroom, by Gary Phillips 

3. YOU'VE GOT A FRIEND: /Youth Only Please), by Nella Nelson and Alex Nelson 

4. MULTI -CULTURAL STORY TELLING: /Youth Emphasis), by Ann Glover 
S. THE QUALITY SCHOOL: Understanding the Behaviour of Self & Others, by Shelley Brierley 

6. WALKING THE SPIRITUAL PATH: New Directions in Today's Society, by Wayne Price 

7. VOICE THROUGH THEATRE, by Krystal Cook 
8. SAFE TEEN: A Violence Prevention Program for Girls & Women, by Anita Roberts 

TUESDAY, APRIL 13, 1 

9:00 - 10:00 am / Keynote Address, EVERYTHING HAS A SPIRIT: A Balanced 

Approach to Healing, by Chief Leonard George 
10:30 am - 12:00 Noon / FOCUS Sessions 
1. REBUILDING THE SPIRIT, by Don Burnstick 

2. MULTI -CULTURAL STORY TELLING: /Youth Emphasis), by Anne Glover 

3. ROCK SOLID: Positive Alternatives (Youth Emphasis) 

4. THE HURT OF ONE IS THE HURT OF ALL by Nella Nelson 

S. VOICE THROUGH POETRY: "Come Write Your Tribal Funk Alive", by Krystal Cook 

6. THE CIRCLE OF STRENGTH, by Shelley Brierley 

7. THE HEALING CURRICULUM: Strategies That Help Those Wounded by Violence, 

by Gary Phillips 
8. DREAM THERAPY: The Five Key Concepts of Understanding Your Dreams, by Lee Brown 

9. EXPLORING TRADITIONS Si INSIGHTS THROUGH DRUM MAKING ¡Youth Emphasis), 

by David Rattray 
1:30 - 3:30 pm - FOCUS Sessions or Round Table Discussions Groups 
1. EXPLORING TRADITIONS & INSIGHTS THROUGH DRUM MAKING ¡Coot!, 

by David Rattray 
2. RESTITUTION: A Non-Coercive School Discipline Program, by Diane Gossen 

3. ONE MAN'S JOURNEY: A Lifetime Process of Healing, by Wayne Price 

4. MAY THE F.O.R.S.E. BY WITH YOU: Being the "Best" Possible You, by Bill Gordon 

S. BUILDING COMMUNITIES BY USING TRIBAL TRADITIONS, by Wedlidi Speck 

6. SAFE TEEN: A Violence Prevention Program for Girls & Women, by Anita Roberts 

7. ALTERNATIVE APPROACHES FOR DEALING WITH VOLATILE BEHAVIOURS, 

by Charlie Coleman 
8. TEACHINGS FROM THE DRUM, DANCE, AND EAGLE FEATHER, by Winston Wuttunee 

REGISTRATION FEES: 

$295.00 plus GST - Full Delegate 
$195.00 plus GST - Youth (15 - 21 yrs. ) 
$1 95.00 plus GST - One Day Only 

Add $90.00 to registration fee for 
Drum Making Materials. 
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By Barb Grinder 
Windspeaker Contributor 

LETHBRIDGE, Alta. 

When Sandra Shade first 
went to work for the Chinook 
Health Region's Diabetes and 
Lipids Education Centre, her 
job was to focus on the urban 
Aboriginal community. 
Within a short time, however, 
she was getting so many refer- 
rals from the nearby Blood 
and Peigan reserves that they 
were included in her Aborigi- 
nal diabetes prevention and 
maintenance program. 

"Diabetes has reached epi- 
demic proportions among Na- 
tive people, " Shade said. "Lots 
of people have the disease and 
don't know it. And Aborigi- 
nals also get far more compli- 
cations from the disease than 
non -Natives." 

One out of every four Cana- 
dian Aboriginal adults has 
Type 2 diabetes, Shade said, 
and trends indicate the 
number of Native people with 
the disease will triple in the 
next 15 years. 

"Statistics on the incidence 
of the disease in this area 
aren't available, but the 
number of cases I've person- 
ally seen have more than dou- 
bled in the year- and -a -half 
I've been with the program," 
Shade said. 

"We try to make the Native 
community aware of the inci- 
dence and nature of the disease, 
and how to prevent it. And for 
those who already have diabe- 
tes, we teach them how to man- 
age the disease to prevent com- 
plications," Shade said. 

She also tries to give non - 
Native health care profession- 
als an understanding of Abo- 
riginal culture, so they can 
better help their patients. 

"Native people usually go 
into a cycle of depression and 
denial when they learn they 
have the disease. It's hard to 
make them realize it's not go- 
ing to go away. We also have 
to teach both our clients and 
their physicians that there's no 
such thing as a borderline 
case," she said. 

Being a member of the Blood 
tribe helps in her work, Shade 

Educator takes the 

out of diabetes 

BARB GRINDER 

Sandra Shade, a Blood tribe member who works for the Chinook Health Region's Diabetes 
and Lipids Education Centre, said the number of Aboriginal people with diabetes will triple 
within the next 15 years. Currently, one out of every four Canadian Aboriginal adults has Type 
2 diabetes. 

believes. Her clients are more 
comfortable talking to her, and 
feel more at home at the health 
unit facilities because she's 
there. 

"I think we establish a rap- 
port a lot faster." 

Shade and her co- workers 
have recently organized an 
Aboriginal diabetes network 
for the area with the Alberta 
Diabetes Association, the Blood 
Hospital, the Blood and Peigan 
health services and the centre. 

The group will also be spon- 
soring a First Nations Diabe- 
tes Conference, scheduled for 
May 12 to 14 at the Lethbridge 

Lodge, with Shade as the 
chairperson. 

"We have some excellent 
speakers for the cónference 
from both the U.S. and 
Canada. They'll be talking 
about the pathology, preven- 
tion and management of the 
disease, and will also offer 
more intimate workshops. 
We're hoping for participation 
from both health care profes- 
sionals and the community," 
she said. 

The conference will also fea- 
ture a powwow and cultural 
activities. 

Though Shade feels the Abo- 

riginal diabetes program is a 
positive force, she recognizes 
there are many obstacles to 
complete success. 

"I have some clients who 
have managed to turn their 
lives around completely," she 
said, "but there are still a lot 
of challenges." 

Transportation to the centre 
and other care facilities re- 
mains a problem for many on 
reserves, even though they've 
set up a satellite program in 
the Alberta community of Fort 
Macleod, and hope to estab- 
lish two more in Pincher Creek 
and Cardston, also in southern 

Alberta. Money is also a prob- 
lem for many of Shade's cli- 
ents. 

"We recognize that it costs 
money to eat healthy, so we've 
come up with low -cost ways 
to prepare healthy meals. We 
also try to get the women of 
the household to come in with 
their family members, since 
they're the ones who prepare 
the meals and need to know 
what to do. In fact, we always 
try to have our clients come in 
with someone else from the 
family. We give out so much 
information, we think two sets 
of ears are better than one," 
Shade said. 

"When clients are first re- 
ferred to the centre, they are 
sent for a battery of tests. Each 
patient is then given a one - 
hour session with someone 
who explains the disease. If 
the client truly understands 
the pathology of diabetes, 
they'll have a better chance of 
being able to understand why 
they have to watch their diets, 
eating schedules and medica- 
tion." 

Clients also meet with a di- 
etician, who works with them 
on an individual basis to fit at 
least part of their current eat- 
ing patterns into a healthier 
diet and lifestyle. Each client 
is then given a follow -up edu- 
cation session and is reas- 
sessed on the basis of their 
progress. After that, they are 
scheduled for follow -up work, 
including a hemoglobin test, 
every three months. Patients 
are also scheduled to get a 
lipids profile from their doc- 
tors, as heart problems and 
diabetes often go hand in 
hand. 

Though Shade still works oc- 
casionally as a floor nurse - 

she's a registered nurse and has 
recently completed a Bachelor's 
degree in nursing at the Univer- 
sity of Lethbridge - she is par- 
ticularly interested in health 
education. 

"My position with the Abo- 
riginal diabetes program has 
been growing as I grow," she 
said. "I enjoy the personal con- 
tact with patients you get work- 
ing in a hospital, but I think you 
can make a lot of difference in 
health education." 

\l INSULIN 
DOSING you can 
do ANYWHERE. 

Novolin-Pen® 3 
FREEDOM FROM SYRINGES. 

easy to use 

convenient and accurate 

Novolin-Pen® 3 is free of charge 

complete range of Novolin ®ge 

Penfill® insulin 

covered by NIHB program 
(Non- Insured Health Benefits) 

Contact your local Health Care Professional 
or 

For more information call 1- 800 -910 -7363 
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CRTC approves network 
By Marie Burke 
Windspeaker Staff Writer 

OTTAWA 

On a Saturday morning, a 
young Aboriginal child wakes 
up, remembers his favorite car- 
toons are on and turns on the 
television. The characters that 
play out the animated programs 
are Aboriginal and they speak 
an Aboriginal language. 

Beginning September, this 
scenario could happen in homes 
across Canada because of a new 
channel that will offer program- 
ming that will be about Aborigi- 
nal people and their culture. 

The Aboriginal Peoples Televi- 
sion Network application for the 
world's first -ever national pub- 
lic Aboriginal television network 
was approved Feb. 22 by the Ca- 
nadian Radio-television and Tel- 
ecommunications Commission. 

Abraham Tagalik, chairman 
of Television Northern Canada, 
from which the CRTC applica- 
tion originally sprang, re- 
sponded to the approval of 
APTN's application in a 
teleconference in which he 
voiced his satisfaction with the 
decision. 

"The Aboriginal community 
needed to get a good message. 
This was the good message," 
said Tagalik about the approval 
of APTN. 

The chairman of TVNC indi- 
cated the favorable CRTC deci- 
sion is humbling, yet very excit- 
ing for everyone involved with 
the Aboriginal network. The 

support from across Canada 
that APTN received for their 
application compelled the 
CRTC to approve it, he said. 

APTN will begin by offering 
120 hours of programming, 30 
hours of which will be programs 
in a variety of Aboriginal lan- 
guages, with 20 hours in French, 
and 70 hours in English. As the 
network is established, the con- 
tent of Aboriginal language - 
based programs will increase 
and producers will gladly take 
as much of those programs from 
the Aboriginal community as it 
can, said Tagalik. 

"We have $6 million to ac- 
quire the Aboriginal content 
and programs of all categories, 
including live events and sports, 
that will be needed," said 
Tagalik. The southern up -link 
centre will most likely be lo- 
cated in Winnipeg for southern 
news and production. At least 
40 staff people will be hired for 
the Winnipeg centre. There will 
be a spin -off of jobs across the 
country, said Tagalik. 

The opportune for training 
and apprenticeships will be- 
come available through APTN, 
said Tagalik. The network will 
be big supporters of training, he 
promised. 

"We will raise the awareness in 
education, drama, create jobs and 
opportunity and put a sense of 
self satisfaction into one's cul- 
ture," said Tagalik. It's part of the 
healing process, he said. Aborigi- 
nal young people will be pro- 
vided a positive opportunity to 
learn about themselves, he said. 

The biggest challenge now for 
APTN is to get the interim 
board of directors in place and 
get everything working in the 
short time they have until the 
launch, said Tagalik. The board 
will consist of 21 members with 
10 members representing the 
North and the rest representing 
southern Canada. 

The CRTC heard interven- 
tions from several major cable 
companies that opposed the 
mandatory carriage licence 
claiming that significant costs 
would result for cable opera- 
tors. In response, the CRTC con- 
sidered the costs associated 
with changes in channel lineups 
a part of a distributor's normal 
cost of doing business. APTN 
will charge a monthly fee of 15 
cents per cable subscriber for 
the new channel. 

Programs for APTN will be 
determined by a program selec- 
tion committee, said Tagalik. 
The main idea will be to have 
Aboriginal programs and, if 
those programs are by non- 
Aboriginal producers, the selec- 
tion committee will still con- 
sider them, he said. 

"We won't be checking blood 
types, but there will be stand- 
ards. It has to be about Aborigi- 
nal people," said Tagalik. Abo- 
riginal producers will be given 
priority, he indicated. 

Tagalik is confident viewers 
will be won over by program- 
ming being offered and that 
people may have never had ac- 
cess to before. 

History of family is chronicled 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

ST. ALBERT, Alta. 

A book on the history of the 
Callihoo family that was com- 
pleted a short time ago was 
launched on Jan. 23 at the 
Musée Héritage Museum in St. 
Albert. The celebration of this 
new book attracted a full house 
with a number of the Callihoo 
family in attendance. 

The book titled The Sun Trav- 
eller was written by Elizabeth 
Macpherson. It chronicles the 
history of the Callihoo family 
from the early 1800s to the 
present. Macpherson first be- 
came interested in the Callihoo 

family when she worked at the 
museum. 

"When I first came here I no- 
ticed that a lot of the artifacts 
were donated by people named 
Callihoo, and I wanted to find 
out who they were," said 
Macpherson. "I guess I wanted 
to put a human face on the arti- 
facts' donators." So with a re- 
search grant from the Alberta 
Museums Association she 
traveled to Ottawa and Winni- 
peg for more information on the 
Callihoo family. Macpherson 
also used the Alberta archives, 
the Oblate Fathers' archives, as 
well as old newspaper articles 
as other sources for the book. 

"There are hundreds of 
Callihoo families in Alberta and 

there are many different ways to 
spell the name Callihoo. As 
such, they may be all be related. 
Macpherson suggests checking 
archives and baptismal certifi- 
cates to know where the indi- 
vidual fits on the Callihoo fam- 
ily tree. 

"From the fur trade to the 
signing of a treaty, illustrations, 
photographs, recollections from 
the family, and paintings were 
also used to chronicle the back- 
ground of the Callihoos, " said 
Macpherson. Initially she 
thought that all Callihoos were 
Métis, but as she continued to 
research the family she found 
that they were signatories of 
Treaty 6, signed in 1878. 

(See Callihoo page 6.) 

Windspeaker's 
Entertainment 

Honor Roll 
A Yukon film -maker is the winner of a television production 

award. Arthur "Tooke" Mercredi will receive more than $10,000 
to produce a half -hour educational documentary about a tradi- 
tional Gwich'in family living in the Yukon. The documentary 
will be broadcast on Television Northern Canada. TVNC ad- 
ministers the application and selection of the annual NWTel 
Cable /ACL Aboriginal Production Award, which is open to in- 
dependent Aboriginal film and television producers from the 
North. 

This year's National Abo- 
riginal Achievement Award 
winners include a fashion de- 
signer and an novelist The 14 
recipients of the sixth annual 
awards, selected from hun- 
dreds of nominations, were 
announced Feb. 8 and will be 
presented at Regina's Sas- 
katchewan Centre of the Arts 
on March 12. This year's recipi- 
ents are: Métis human rights 
activist Dr. Howard Adams, for 
education; Canada's High 
Commissioner to South Africa 
James Bartleman, for Public 
Service; pioneer court worker 
Dorothy Betz, for Community 
Development; Justice Rose Toodick Boyko, for Law and Justice; 
surgeon Dr. Edward Cree for Medicine; Neuropsychiatry re- 
searcher Dr. Lillian Eva Dyck, for Science and Technology; Harda 
fashion designer Dorothy Grant, for Business and Commerce; 
Inuk judge James Igloliorte, for Law and Justice; Dr. Malcolm 

King, the first full professor 
in a medical school, for medi- 
cine; Inuk novelist Mitiarjuk 
Attasie Nappaaluk, for Her- 
itage and Spirituality; 
Theresa Stevenson, founder 
of Regina's hot luch program 
for Aboriginal inner city chil- 
dren, for community devel- 
opment; entrepreneur David 
Tuccaro, for Business and 
Commerce; Alike LaFontaine, 
a 16- year -old pre -med student, 
in the Youth category, and Dr. 
Allen Sapp for Lifetime 
achievement. The gala awards 
show will be broadcast on CBC 
on April 13 at 8 p.m. 

Dr. Allen Sapp, 
Lifetime Achievement. 

Alika LaFontaine, 
Youth Award. 

Grants are available from the Canada Council for the creation, 
production and dissemination of Native written and spoken lit- 
erature. The Grants to Individuals are for writers and storytell- 
ers and the Project Grants to Publishers and Collectives are for 
projects from publishing houses, periodicals and collectives. 
Application deadline is May 15. For more information contact 
Paul Seesquasis at 1- 800 -263 -5588. 

EFFECTIVE STRATEGIES 
Empowering First Nations' Health Committees 

* ** NOTE: This is part of the "EFFECTIVE STRATEGIES" 13th Native Education Conference - see ad on page A 21. 

HEALTH BOARD TRAINING WORKSHOPS * ** 
TWO -DAY WORKSHOPS Monday - Tuesday (April 26 - 27) 

H1. Health Services: A First Nations Community Integrated Approach 
Mr. Keith LeClair Senior Policy Analyst Kahnawake 

H2. Improving Your Negotiating Skills: How To Get The Types Of Health Services You Want In Your Community 
Pier de Paola, Ph.D. Administrator O'Chiese Reserve 

THREE -DAY WORKSHOPS Monday - Wednesday (April 26 - 28) 
H3. Transferring Health Services & Accountability 

Dr. Franklin Freeeland Fort Defiance Indian Hospital Navajo Nation 

H4. Health Transfer Preparedness 
Ms. Bonita Beattie Executive Director, Health Services 
Mr. Roy Morin Chief Negotiator of Transfer 
Mr. Carl Nahachewsky Legal Counsel 

Peter Ballantyne Cree Nation 
Peter Ballantyne Cree Nation 
Peter Ballantyne Cree Nation 

April 26 - 30, 1999 
Winnipeg Convention Centre 

WINNIPEG, MB 
R. S. Phillips & Associates 
Consultants in Native Education 

517 Bower Blvd. 
Winnipeg, MB R3P OL7 

Phone: (204) 896 -3449 
Fax: (204) 889 -3207 
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Smoke Signals big winner in Beverly Hills 
By Jackie Bissley 
Windspeaker Correspondent 

BEVERLY HILLS, Calif. 

Menominee Tribal Chairman 
and actor Apesanahkwat, along 
with Elaine Miles, opened the 
Seventh Annual First American 
in the Arts Awards (FAITA). The 
gala event was held on Feb. 13 at 
the Century Plaza Hotel in 
Beverly Hills, Calif. and once 
again the evening brought to- 
gether the Native film commu- 
nity and numerous gaining tribes 
interested in sponsoring and sup- 
porting the various art projects. 

The awards started with pres- 
entations to the recipients of the 
FAITA scholarship grants. This 
year four grants were awarded 
to aspiring filmmakers Cathy 
Peltier (the daughter of political 
prisoner Leonard Peltier), Leslie 
Peters, Brandon Wero and Coral 
Taylor. Ernie Stevens Jr. from the 
Oneida Nation of Wisconsin 
asked everyone in the audience 
to renew their prayers and ef- 
forts for the release of Leonard 
Peltier, who is still serving two 
life sentences for the murder of 
two FBI agents on the Pineridge 
Reservation in 1976. 

Actors Frank Salsedo and 
Kimberly Norris presented 
Floyd Westerman with the Out- 
standing Guest Performance 
award for his role in the hit sit- 
com Dharma and Greg. In his ac- 
ceptance speech, Westerman 
thanked all the "Indian casinos 
that are here supporting various 
art projects, especially my 
project about the immaculate 
deception, the American holo- 
caust of Indian nations." 

This year's humanitarian 
award went to the Public Broad- 

casting System (PBS). A mon- 
tage of some of the shows that 
PBS has produced were shown, 
including Robbie Robertson's 
Making A Noise; Pepper's Pow 
Wow; POV -In Whose Honor; and 
children's shows Puzzle Place and 
Sesame Street, which exemplified 
PBS' commitment to quality tel- 
evision programming. 

Young actors Crystle Light- 
ning and Brent Brokeshoulder 
presented the next award to 
Heather Locklear (Lumbee) for 
Outstanding Performance by an 
Actress in a Television Series for 
her role as Amanda in Melrose 
Place. Ms. Locklear was unable 
to attend but sent a letter thank- 
ing FAITA. 

Wes Studi accepted the award 
in the category of non- tradi- 
tional role by an actor for his 
work as an undersea pirate in 
the film Deep Rising. Studi later 
went on to pick up a second 
award for his supporting role in 
the same film. 

Outstanding performances 
by actors in a daytime television 
show went to Mitch Longley for 
Port Charles and Jeanne Cooper 
for the Young and the Restless. 

Next up was the award for 
Outstanding Guest Performance 
by an Actor in a Television 
Drama Series, which was pre- 
sented to Wayne Newton for this 
role in Ally McBeal. Mr. Newton 
was unable to attend because of 
a concert commitment, but sent 
a taped acceptance speech in 
which he promised to attend 
next year's FAITA gala. 

The national American news- 
paper Indian Country Today was 
honored and presented with the 
Wil Sampson Memorial Award. 
Tim Giago founded the paper, 
which first published under the 
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April 22 - 24, 1999 

!Dow Wow 
at The PIT 

MISS North America's INDIAN 
INDIAN "Biggest Pow -Wow!" TRADERS 
WORLD Albuquerque, New Mexico MARKET 

(5115) 836-2810 rav (505) 839-0475 03133.041hcringurnalinnx.arm 

list / *NNUAD AKODA NATION 
MrmorvIAL !Powwow 
MAY 21 - 23, 1999 

Stoney Park Arbor, Morley, Alberta (Hwy. 1 A west of Morley) 

CANADIAN MC's: CANADIAN HOST DRUM: 
Changes Daily Chiniki Lake Singers, Morley 
AMERICAN MC: Arnold Chee AMERICAN HOST DRUM: 
Flag Staff: Arizona Shadow Prey, Arizona 

GRAND ENTRY: 
Fri. - 7pm; Sat. & Sun. - 1 pm & 7pm 

Free Admission 

Open to the general public. Everyone is Welcome to Celebrate the 
lives of Trever Hunter, Virgil House and Ferlin beaver 
Thousands of dollars of cash prizes available. Powwow includes adult, 
teen and junior categories; old style chicken dance; team dancing; 40 
and over traditional and buckskin; 2 men's grass special; drum contest. 

This an alcohol and drug free event. 
Tepee accommodation available at Yethka Getaways, phone (403) 881 -2441 

Food concessions as well as native arts and crafts available. 

FOR POWWOW INFORMATION 
PHONE: (403) 881 -2269 or (403) 881 -3829 

For General Travel /Tour and Media Information Contact 
Aboriginal Tourism Authority in Calgary, telephone (403) 261 -3022 

Fax: (403) 261 -5676 Email: tourism @istar.ca 

name Lakota Times in 1981 on the 
Pineridge Reservation in South 
Dakota. The paper soon grew to 
national prominence and moved 
to Rapid City, S.D. It was re- 
named Indian Country Today, re- 
flecting the vastness of territory, 
issues and nations on which it 
reported. The paper was recently 
sold to Sandstone Media, an en- 
terprise of the Oneida Nation. 
Oneida CEO Ray Halbritter ac- 
cepted the award. 

Kateri Walker and Lois Red Elk 
won for their outstanding per- 
formances in the film Outside 
Osona, a Millennium Films pro- 
duction. 

Stuntman Juddson Linn and 
young actor William Lightning 
presented Joyce McNeal the 
award for outstanding achieve- 
ment in stunts. McNeal is one 
of two Native American women 
in the Stuntwomen's Associa- 
tion of Motion Pictures, and her 
career spans 25 years and more 
than 200 feature films and tel- 
evision projects. 

Actors Steve Reevis and Irene 
Bedard presented the Trustee 
Award to casting director Rene 
Haynes, who has cast major fea- 
ture films like Dances With 
Wolves, Dance Me Outside and 
the TNT Native American Series 
that included the projects 
Geronimo and Lakota Woman. 

This year there were two 
awards presented for outstand- 
ing musical achievement. The 
first one up was presented to 
Robbie Robertson for his album 
Contact from the Underworld of 
Redboy. The award was presented 
by John Trudell, who also ac- 
cepted on Robertson's behalf 
since the musician was unable to 
attend. 

(see FAITA page 3.) 

JACKIE BISSLEY 

Gary Farmer (left), star of Smoke Signals, was on hand for the 
Seventh Annual First American in the Arts Awards show held 
in Beverly Hills, Calif. in February. He is seen here with 
Menominee Tribal Chairman and fellow actor Apesanahkwat. 

JACKIE BISSLEY 

James Cromwell and Joseph Ashton (right), who appeared 
together in The Education of Little Tree, were reunited at the 
FAITA gala. Ashton currently co -stars in the television drama 
LA Doctors. 

25th Annual 

Denver March Pow* Wow 
pRC/t 

MASTERS OF CEREMONIES: 
Elmer White Sr., Dale Old Horn, 
Tom Phillips, and Kenny Scabby Robe 

° March 19 -21, 1999 at 
'r F 

Denver Coliseum, Denver, Colorado - 1998 Princess: Miss Rebecca Sherwood 
ARENA DIRECTOR: Jonathan Windy Boy 
HEAD JUDGES: Jon "Ponchos' Brady 

Shude Victors 

Margaret Red Shirt Tyon Miss Rebecca Sherwood 
Honor "Wica gla ta" Contest Honor Contests - Friday Supper Break 

(Women Singing Behind the Drum) Men's Grass (18+) $1,000 
$2,000 total prize money (group & individual) Teen Girls (13 -19) "Crow Style" Traditional - Prize Money TBA 

* * * * * * * * * * * * * * * * * * * * * * 
Special "Lone Eagle" Grass Dance Contest (Ages 10 & under) 

1st - $300 2nd - $200 3rd - $100 10 Consolations - $25 
Sponsored by Larissa & Lara No Braid Friday Supper Break 
* * * * * * * * * * * * * * * * * * * * * * 

Jonathan Windy Boy "Masah'Geehads" Giving Back to the Circle 
Honor Contest - Teen Boys All Around (13 -19) Jon "Poncho" Brady 

$1,000 total prize money °) Fancy Dance Contest - $2,500 total prize money 
sponsored by Committee Saturday Supper Break 

* * * * * * * * * * * * * * * * * * * * * * 
"Mr. & Mrs. Wacipi" "Tiny Tot Special" 

Honoring & Remembering Denver's Elders Shude Victors Family 
3 Songs - Prizes & Time TBA Honoring the First Grandchild (0 - 5 years old) 

Rabbit Dance (Trad.) Two -Step (Contemp.) Crow Hop \' 4 Places plus Consolation Prizes 
* * * * * * * * * * * /R. * * * * * * * * * * * 
Fancy Dance "Trick Song" Contest. John Emhoola (Co -Chair 12 yrs.) 

1st Mr. Fancy - $300 1st Ms. Fancy - $300 & Mike Toineeta (Co -Chair 4 yrs.) 
Registration Fee $10 (paid back to dancers) 18+ Special Honor Contest - Men's Southern Straight 18+ 

Saturday 9:00 am $1,000 total prize money Sunday 9:00 am 

1999 DENVER MARCH Pow *Wow 
PRINCESS FINALISTS 

*Angel Beene, Alabama- Coushatta, Houston, TX* 
*Toni Jo Kenny, Hunkpapa /Osage, Denver, CO* 

*Allison La Plante, Hunkpapa Lakota, Minneapolis, MN* 
"Penny -per- Vote" Support Your Favorite Candidate! 

HOST HOTEL: $61 Single /Double 
Shapleton Plaza Hotel & Fitness Center 

3333 Quebec St., Denver 80207 
(3031 321-3500 18001950 -6070 

GRAND ENTRIES: 1lam &7 pm, Fri. & Sat. - 11 am, Sun. 
ADMISSION: Under 6 & Over 60 FREE, $12 three day 
pass or $6 per day, Special Student Group Rates 

Denver March Pow *Wow, Inc P.O. Box 19178, Denver, CO 80219 (303) 934-80,15 (3113) 934-8046 Fax 
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FAITA honors Chief Dan George 
(Continued from page 2.) 

The second award for musical 
achievement was presented to 
Chief Jim Billie for his hit record 
Alligator Tales. Chief Billie is the 
elected chief of the Seminole 
Tribe of Florida. He takes his pas- 
sion and tradition of storytelling 
into the realm of music with this 
first release that is getting airplay 
on Native radio across the United 
States. 

Drew Lacapa (Apache /Hopi/ 
Pewa) brought some comedy re- 
lief to the audience as he per- 
formed part of his routine that 
included jokes about Monica 
Lewinsky, his reservation and 
good of "Indian humor." 

Michelle Thrush won for her 
supporting role in the TNT tel- 
evision film Ebeneser. Elaine Miles 
and Josh Drum presented Evan 
Adams an award for his unfor- 
gettably engaging role as Thomas 
Builds- the -Fire in the feature film 
Smoke Signals. 

Actor /Comedian Charlie Hill 
presented this year's Lifetime 
Musical Achievement Award to 
Jim Pepper (posthumous). Jim 
Pepper (Kaw /Creek) was a rare 
talent who combined Native 
American music with the sounds 
of jazz, creating a unique and 
powerful Indigenous sound. 
Exerpts from Sandy Osawa's 
documentary, Pepper's Pow Wow, 
about the legendary saxophon- 
ist /composer was shown, giving 
insight into Pepper's world. His 
mother Flora accepted the award 
on her late son's behalf. 

Selina Jayne picked up an 
award for her work as technical 
artist in the field of make -up. Her 
handiwork has been seen on 
such blockbuster films as Air 
Force One and Reasonable Doubt. 
She is currently working on the 

new Tom Cruise film. 
Author /poet Louise Erdrich 

was honored for her amazing 
body of work. Novels such as 
Tracks, Beet Queen and Love Medi- 
cine have become contemporary 
classics that have entertained and 
made a lasting impression upon 
all audiences. Erdrich, unfortu- 
nately, was unable to attend. 

Mathew Montoya for Moby 
Dick (Hallmark Entertainment) 
won the Outstanding Perform- 
ance by an Actor in a supporting 
Role in a Television Movie /Spe- 
cial Award. 

Actors Monique Mojica and 
Gary Farmer presented the 
award to Chris Eyre for his 
achievement in direction for the 
feature Smoke Signals. Eyre was 
unable to attend and the award 
was accepted on his behalf. 

Hattie Kauffman was recog- 
nized with a Trustee Award. 
Kauffman was the first Native 
American news reporter to ap- 
pear on a nationally broadcast 
show, and continues to be seen 
in her role as senior correspond- 
ent for the This Morning show. 

Sherman Alexie was honored 
for his work as "screenplay writer 
for Smoke Signals. In accepting his 
award, Alexie acknowledged the 
many people who contributed to 
the making of the film and said 
that the success of the film is al- 
lowing Chris Eyre and himself 
access to the Hollywood film stu- 
dios. Alexie is currently working 
on numerous projects. 

This year's Hall of Honor 
inductee (posthumous) was 
Chief Dan George. A clip from 
Loretta Todd's documentary, It's 
a Good Day: Remembering Chief 
Dan George, was shown. Bob 
George was present and accepted 
the award for his late father. In a 

JACIOE BISSLEY 

Floyd Red Crow Westerman. 

moving tribute to his father, 
George repeated the speech that 
his father spoke in 1967 at a gath- 
ering at Vancouver's Empire Sta- 
dium. 

After a brief word from Chair- 
man Apesanahkwat, the Seventh 
Annual First American in the 
Arts Awards was brought to a 
close with the live music of Chief 
Jim Billie and his band. 

Adam Beach. 

Native press ignored 
By Jackie Bissley 
Guest Columnist 

For decades, Native Ameri- 
cans in Hollywood have been 
fighting against being ex- 
cluded from participating in 
mainstream America, and it's 
ironic that now the Native 
press finds itself embroiled in 
the same struggle with the 
organizers of a Native Ameri- 
can event. 

When I arrived at the First 
American in the Arts Awards 
(FAITA), as a correspondent 
for Canada's national Native 
paper, Windspeaker, I was told 
that we (myself and a LA- 
based photographer who was 
there for another Native pub- 
lication} would not be al- 
lowed to go inside the ball- 
room for the awards show. 
For the last six years this has 
never been an issue for 
FAITA. We have been al- 
lowed, along with other 
photojournalists, to discreetly 
watch the show from the back 
of the room. Now, one hour 
before the presentations, we 
were informed that things 
were being handled differ- 
ently this year. 

The Native press has been 
the only media to ever cover 
this event; right from the very 
beginning. Except for a five - 
line blurb in some obscure 
part of the entertainment sec- 
tion in one or two newspa- 
pers, which they pull off a 
faxed press release, this event 
goes completely unnoticed in 
the rest of America. 

So let me give FAITA a real- 
ity check in case they've been 
living in La La Land for too 
long. Native press is not a rich 

gaming organization, and 
publishers do not have the fi- 
nancial resources to either 
pay for a dinner ticket (a hefty 
$135 this year) nor can they 
afford to pay for a journalist's 
and a photographer's ex- 
penses. We pay our own way 
and believe me, the amount 
you get paid for an article or 
photo does not even come 
close to what it cost to get 
there. Many journalists have 
to rely on friends to put them 
up and help them out. My 
guardian angel came in the 
person of Sonny Skyhawk, 
who, after hearing about my 
dilemma of not being allowed 
into the ballroom, gave me 
one of his tickets that he had 
purchased for a friend. Sonny, 
like many others in the audi- 
ence, understands the neces- 
sity of supporting Native 
American press. 

Writing is very much like 
acting, to be convincing and 
reach people's emotions 
you've got to believe in what 
you're doing, you've got to 
experience it first -hand. You 
can't act alone.)f it's an ensem- 
ble piece, and likewise, sitting 
in some sterile room with four 
other people, watching the 
show from a television set (an 
atmosphere void of any en- 
ergy or emotion), just doesn't 
cut it for me. 

If the Native press has 
grown in its stature and re- 
spectability, it's because pub- 
lishers like Tim Giago of Indian 
Counrty Today and Bert 
Crowfoot of Windspeaker have 
fought tooth and nail for every 
inch of text, every photo op- 
portunity and press pass. 

(see Native press page 6) 
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The work of Aboriginal director Greg Coyes (left) can be found in this year's catalogue published 
by the National Film Board of Canada. 

Films available by Aboriginal film- makers 

make up new catalogue from film board 
By Yvonne Irene Gladue Aboriginal films by training 
Windspeaker Staff Writer men and woman to make their 

own documentaries. 
EDMONTON 

The National Film Board of 
Canada publishes a catalogue 
that chronicles the work of Abo- 
riginal directors and film -mak- 
ers. The catalogue, titled Abo- 
riginal Directors Video Collec- 
tion 1999, features brief biogra- 
phies on the directors, and short 
profiles and histories of each of 
the videos they have on offer. 
There is a list of addresses and 
phone numbers to use when 
ordering. The 15 names in this 
year's catalogue includes Anne 
Frazier Henry, Dana Claxton, 
Gary Dale Farmer, Doug 
Cuthand and Gil Cardinal. 

The National Film Board has 
developed an action plan called 
"A New Charter for a New Cen- 
tury, which will help to reflect 
Canada's diverse society and 
provide more of a selection in 
Canadian cinema. The plan will 
support the development of 

In 1991, a project called Stu- 
dio One was started in Edmon- 
ton. It was developed as an op- 
portunity to train Aboriginal 
people in the field of film-mak- 
ing. A review done on Studio 
One in 1995 indicated that Abo- 
riginal film- makers who lived 
and worked in other provinces 
found Edmonton inaccessible to 
them. The Studio One program 
was then replaced by the Abo- 
riginal Film Making Program 
that runs all across Canada. This 
move enabled other Aboriginal 
people a chance to produce their 
own documentaries or ani- 
mated films. The program 
started in April 1996. 

The program funds Aborigi- 
nal people who want to en- 
hance their skills in film -mak- 
ing. It allows them to apprentice 
on different film making 
projects in their communities or 
province. According to Jerry 
Krepakevich, producer of the 

National Film Board Office in 
Edmonton, "this provides the 
people a chance to tell their sto- 
ries on film." 

The National Film Board's 
English Program Branch has al- 
lotted $1 million dollars a year to 
be used for productions and co- 
productions of Aboriginal films. 

This funding is announced 
four times a year. Proposals must 
be received at least one month 
prior to the committee's decision 
dates. Tentative dates scheduled 
are in early June, September, De- 
cember and March. The film 
must be directed by an Aborigi- 
nal director, and proposals can be 
submitted to any National Film 
Board office across Canada. 

"There have been a lot of good 
films made in the last few years, 
such as Annie Frazier Henrys 
Totem Talk and Gil Cardinals 
documentaries and motiva- 
tional films," said Krepakevich, 

"We've trained quite a few 
Aboriginal people since 1968, 
but in the last 10 years it has re- 
ally exploded." 
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"CareerPLACE 
helped me find the 

perfect job." 
-Teem Lacoste, Director, Ottawa Aboriginal Headstart Program 

CareerPLACE helped Teena Lacoste find exactly the right 

job. And we can help you, too. Since opening our doors, 

we've helped manyAboriginal women find meaningful jobs 

or helped to advance their careers. Give us a try and get the 

job you want, Our service is FREE and we're dedicated to 

helping you succeed. 

To find the job that's right for you, contact CareerPLACE 
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www.careerplace.com 
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firm serving Native communities throughout the United States and Canada. 
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REGISTER TODAY FOR THE 1999 CONFERENCE FOR TRIBAL SECRETARIES Si ADMINISTRATIVE ASSISTANTS APRIL 18 -21 IN RENO, NEVADA 

As a tribal/band secretary or administrative assistant, you, 

more than anyone else, understand that quality, efficiency 
and creativity will be the keys to success in the 21st cen- 

tury. Here is an opportunity to discover ways to meet the 

growing demands of a rapidly changing business world 

while you build a network of contacts and make new friends. 

The Falmouth Institute proudly presents The Sixth Annual 

Tribal Secretaries & Administrative Assistants Conference, 
which promises to be the best ever. Here is just one of the 
many testimonials we've received: "This is my third year 
attending and it has helped my career tremendously!" 

This year's conference has been carefully selected to cre- 

ate a mix of our most popular classes with several new 
topics suggested by participants. Here are just some of 

this year's topics: 

Role of the Executive Secretary 
The Ins and Outs of Arranging Travel 

Stress and Time Management 
Assertive Communication 
Effective Business Writing 
Enhancing Your Professional Image 

Dealing with Difficult People 

Organizing for Success 
Taking Minutes 

Managing a Busy Boss 

Supervision Skills for the New 

Supervisor 

Basic Financial Management 

Working within Tribal Politics 

Balancing Career and Family 

Making your Computer Work for You: 

Automated Files Management 
Advanced Internet Techniques 

Introduction to Microsoft Excel 

Information Management 

Single rate attendee $379.5 or more $349 per person (Groups must register together to receive group rate) 

Exhibit fee $295 (Tribal /Band and corporate sponsorship packages are available.) Payable in US funds only. 

REGISTER EARLY! Based on last year's attendees, seminars will fill up quickly. 
Phone and fax orders must be received no later than April 8. 1999. Call 1.800- 992 -4489 for more information! 

To register, receive 
information or discuss 

on -site training, call 

1- 800 - 992 -4489 
Or write to : 

The Falmouth Institute, Inc. 

3702 Pender Drive 

Suite 300 

Fairfax, Virginia USA 22030 

www.talmouthinst.com 
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Photographer tells stories with her work 
By Debra Denker 
Windspeaker Contributor 

LONDON, England 

Artist -photographer 
Hulleah Tsinhnahjinnie 
(Seminole/Muskogee/Dine) 
is making "art for a Native 
audience, with Native con- 
tent." Although the Arizona - 
born artist has "made it" from 
the White perspective, with 
numerous and prestigious art 
residencies and a room to her- 
self in the recent "Native Na- 
tions" exhibition at the 
Barbican in London, she's 
most concerned that her corn - 
plex, multi -layered photogra- 
phy find a Native audience. To 
Hulleah, what matters is "if 
Native people look at the 
work and embrace it." 

The daughter of Navajo 
'painter Andrew Tsihnahjinnie, 
Hulleah says she has been 
making art all her life. She's 
grateful for the early influence 
of her dad and his colleagues, 
among them artists Pablita 
Velarde (Santa Clara), Adee 
Dodge (Dine), Harrison Begay 
(Dine), and Fred Beaver 
(Muskogee), for giving her "a 
Native art history foundation 
rather than a European one." 

Hulleah comes form a fam- 
ily of artists. In his late 80s, her 
dad continues to paint. 

"His creative energy is end- 
less, "she says. "That's what 

"I like making art with layers,Ç 
making it complicated If you 
have the cultural reference 
you'll be able to read it." 

- Artist- photographer 
Hulleah Tsiuhnahjinnie 

he gets up for." Her mother 
Minnie keeps busy making 
powwow regalia, and her sib- 
lings are all involved in art in 
some way, from making rega- 
lia to sculpture. 

Born outside Scottsdale, Ari- 
zona, a suburb of Phoenix, 
Hulleah moved with her fam- 
ily to Rough Rock, in the Four 
Corners region of the Navajo 
Nation, when she was 12. In 
the late 60s, pictorial maga- 
zines like Life Look, and Na- 
tional Geographic were all 
visual windows to an outside 
world fermenting with social 
change. Images of the civil 
rights struggle, Wounded 
Knee, and the Native occupa- 
tion of Alcatraz entered 
Hulleah's life through the me- 
dium of photography. 

A pivotal influence in 
Hulleah's life and her subse- 

quent decision to become an 
artist- photographer was Black 
South African photographer 
Peter Magubane's images of 
the apartheid system. 

"Basically, what I was doing 
was looking at apartheid and 
comparing it to the reserva- 
tion," which profoundly af- 
fected her worldview and her 
art. 

At first she did "art for art's 
sake," but as she matured she 
found herself both more po- 
liticized and more complex in 
her expression. 

"I like making art with lay- 
ers, making it complicated," 
she says. "If you have the cul- 
tural reference you'll be able 
to read it." Viewers who don't 
will have to work harder, "to 
do research or ask questions." 
She compares her rich sym- 
bols to the complexities of 

European artists and photog- 
raphers, which are likewise 
only understandable in a cul- 
tural context. 

Hulleah's current work in- 
cludes the "Damn!" series, in 
which she computer- manipu- 
lates 19th century archival im- 
ages of Native people, adding 
text - often beginning with 
the work "Damn!" - and 
transforming the original pho- 
tos to make them more com- 
plicated. In one, Shavano, 
wearing a European -style pin- 
stripe suite and holding a 
long- barreled revolver, stands 
in front of a brash "weiner- 
mobile" (a vehicle shaped like 
a certain brand of hot dogs) in 
a desert landscape. His 
thoughts: "Damn! There goes 
the Neighborhood!" 

Another image simply 
shows a Native man with the 
text, "Damn! I keep dreaming 
of three cherries." But the true 
complexity of this art is re- 
vealed when Hulleah explains 
that this is Little Six, one of 38 
Medewakanton Sioux chosen 
at random to be hanged in the 
1860s after the Sioux Revolt. 
Though this was the largest 
mass hanging in U.S. history, 
"there was no jury, no due 
process," says Hulleah. 

The next layer of history to 
understand is that the tribe's 
first successful casino was 
named after Little Six. Hulleah 
thus draws the analogy that 

today Indian gaming, and by 
extension sovereignty, are be- 
ing attacked without due 
process. 

The London exhibition also 
features some of Hulleah's 
sharp -witted video work. The 
18- minute video NTV (Native 
TV) includes news and sports 
satire and a sequence on a big 
Bingo winner who says she's 
going to by a Winnebago and 
a Cherokee. 

Hulleah continues work on 
the "Damn!" series, and is also 
focusing on North -South ex- 
change with other Indigenous 
peoples. She recently spent 
time in the Peruvian Amazon 
with a Bora family, and is bus- 
ily learning Spanish for future 
trips while printing photos for 
an upcoming story in Native 
Peoples. 

Hulleah hasn't yet spent 
much time in Canada, but 
hopes to journey to 
Yellowknife one of these days 
to visit; photojournalist 
Dorothy Chocolate, who she 
met at the Native Indian/Inuit 
Photography Association con- 
ference in Ottawa. 

Speaking fondly of her dad, 
Hulleah says, "I wish I had 
one - sixteenth of that creative 
energy," With what she has al- 
ready accomplished, watch 
out world! 

Hulleah's website is: http:/ 
/cougar.ucdavis.edu /nas/ 
hulleah 
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Callihoo family history 
(Continued from page 1.) 

Macpherson also discovered 
that the Callihoos were de- 
scendants of Louis Callihoo, 
also known as Kara Komptee, 
a Mohawk born in 1782 in Sault 
St. Louis, in what is now called 
Kahnawake, Que. He first 
came to Alberta as an employee 
with the Northwest Company. 
He lived in the Smokey River 
Valley area and the Lesser Slave 
Lake area. 

The name of the book is taken 
from an event that involved 
Louis. Macpherson called the 
book Sun Traveller because "of 
a name which was given to him 
by a Jesuit priest. The priest 
wrote of a meeting with Louis 
and his family "in a rather flow- 
ery style. He called Louis le 
voyageur de soleil which I have 
translated as Sun Traveler, ". 

said Macpherson. The book fo- 
cuses mainly on Louis and his 
son Michel. Michel Callihoo 
worked for the Hudson's Bay 
Co. in Edmonton for nearly 30 
years. It was Michel who per- 
suaded a group of Callihoos to 
sign the treaty that gave them 
treaty status. On joining the serve, said Macpherson. 
treaty the Callihoos were given "The Michel Band has been re- 
land to use as a reserve, which established and we are working 
was located west of St. Albert on getting federal recognition," 
by what is now known as the said Gilbert Anderson, chief of 
Villineauve /Callihoo area. the Michel Band. Anderson is the 

"They were given farm great grandson of Michel 
equipment and most of them Callihoo. 
had their own gardens, but they "I'm really glad that there is a 
were not allowed to sell Band book out there about our family. 
livestock, so they could not con- It helps us know where we origi- 
tinue to buy new farm equip- 
ment," said Macpherson. Even- "Elizabeth has done a wonder - 
tually some members of the ful job on the book. I know of no 
Band, known as the Michel inaccuracies whatsoever. If she's 
Band, gave úp their status and speculating, she writes that 
moved away. Michel Callihoo down. ... Some of us have vis- 
died in 1911. In 1958 the rest of ited where he was from and that 
the Callihoos gave up the re- was the Kahnawake reserve in 

Jackets 4, Caps 4. Shirts 
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businesses across Canada have 
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Dr. Sharilyn Callihoo and mother Beatrice attended the launch 
of the Callihoo family history book titled The Sun Traveller. 
also planned is a traveling exhibit that will make its way into 
Alberta schools, giving students a chance to view the history 
of Aboriginal families like the Callihoos. 

Quebec. Let me put it this way, 
they are aware of us and we are 
aware of them, " said Anderson. 

There will be a permanent 
Callihoo exhibit at the mu- 
seum because of the family's 
involvement in the fur trade 
and the community's interest 
in Aboriginal life of the past. 
A small traveling exhibit 
called Sun Traveler will be on 
loan to various schools and li- 
braries throughout the prov- 
ince. Macpherson said this 
exhibit will give the public a 
chance to view the history of 
the Callihoo family and other 
Métis families from the St. 
Albert region. 

Native press reaches grassroots 
(Continued from page 3.) forming them on the issues has the support of so many 

Native press is already ex- and events in their immediate gaming tribes and Hollywood 
cluded from all the "prestig- and larger community, this is celebrities, they've outgrown 
ious" entertainment shows; a slap in the face. Native press Indian Country's lifeline, Na- 
the Golden Globes, the Oscars keeps people connected in a Live press. But when you turn 
and the Grammies (to name a very real way. But living in your back on the community 
few) -like Native Americans Hollywood, I guess FAITA and lose touch with the peo- 
don't go to the movies or buy board members get too caught ple (both on and off the reser- 
CDs. And now, once again, up in reading the Los Angeles vations), you also lose all ac- 
Native press is having to de- Times, People Magazine and the countability. But from the 
fend and justify its presence. National Enquirer and just run looks of some of the FAITA 

FAITA is not televised, and out of time before they can pick award winners, accountability 
for all those people through- up a copy of Indian Country To- and serving the best interest of 
out Indian Country who de- day or Windspeaker. Indian Country doesn't seem 
pend on Native press for in- It seems that now that FAITA part of their mission. 
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Edmonton, Alberta, Canada 

In cooperation with: 
Assembly of First Nations 
Confederacy of Treaty 6 First Nations 
Métis Nation of Alberta 
Congress of Aboriginal Peoples 
Inuit Taparisat 
Treaty 8 (Alberta)/ Treaty 8 Health Authority 
Native Women's Association of Canada 

For more information: 
Helen Calahasen 

Phone: (780) 417 -6673 
P.O. Box 3002, 

Sherwood Park, Alberta T8A 2A6 

Lyle Donald 
Phone: (780) 453 -6114 

Fax: (780) 453 -6150 
First Nations Resource Council 

11748 - Kingsway Avenue 
Edmonton, Alberta 

Sponsored by: 
Alberta Community Development Alberta Pacific Forest Products 

The Aboriginal Multi -Media Society CFWE -FM Alberta Sweetgrass Saskatchewan Sage Raven's Eye Windspeaker ,,7902 
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AVC lesser Slave lake 

in 

collaboration 
with 

Life Skills Training 
Centres (Canada) Ltd. 

Life Skills Coach Training Program 
Life Skills Training Centres have offered life Skills Coach Training for over 22 years, providing a unique 
opportunity to work with people. 12 weeks of extensive experiential training develops skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in counselling, addictions, life skills, mental health, Native 
organizations, corrections, group homes and other people related fields. 

LIFE SKILLS TRAINING CENTRES (CANADA) LTD. 

Next course starting REGISTER NOW 
March 12, 1999 Call TOLL FREE Anytime 

Alberta Vocational College 
Lesser Slave Lake Grouard Campus i -888- 535-2888 

You found it where? 
Outfitter Wall Tents 
White 1 1 oz Poly /Cotton Canvas waterproof and 
mildew resistant rear window with screen and 
flap, 6" asbestos stove pipe ring with flap, outside 
ridge ties & ropes included, 1 foot sod cloth tent 
carry bag included L Used Outfitter Tents Available 
We Carry 
A large selection of airtight 
heaters, folding camp stoves, 

stove pipe 
and 
accessories 

We Carry - 
Axes, bowsaws, machetes, 

splitting mauls, and a full 

line of hand tools 

Enamel Cookware 
Available in sets or individual 
pieces 

Cast Iron Cookware 
Pots, 

fry pans, 

griddles 
and 
more 

Camping Accessories 
Styles available are 

Stoves & Lanterns 

Coolers & Thermoses 
Clothing & Footwear 
Tents & Sleeping Bags 

L 
Stock Pots 
Available in 

aluminium, 
stainless steel 

and enamel 

Gold Panning Equipment & Accessories 
Everything you need for your Gold Panning trip; 
From pans to hand sluices; check out our gold 
panning kits, everything you need to start out. 

(From 8 qts & up/ 

New & Used Canvas 
(check out store for details) 
Shotgun Flares reg. $19.98 

now only . $9.99 

(403) 262 -6994 Fatnd it 

r 
318 - 11 AVE S.E. CALGARY, AB 

1- 800 -909 -6994 
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New coins feature 
work by Native artists 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

OTTAWA 

In April, Inuit artist Kenojuak 
Ashevak of Cape Dorset, N.W.T. 
will have her art printed on a 
new 25 cent coin. The coin called 
"Our Northern Heritage" is a 
tribute to Inuit art, and its 
launching will be part of the cel- 
ebration that will mark the crea- 
tion of the new territory called 
Nunavut. 

Jason Edward Read is from 
the Sechelt Nation in British 
Columbia. Read's work will be 
on a coin to be launched in Oc- 
tober at the Museum of Anthro- 
pology in Vancouver. The coin 
is called "A Tribute to First Na- 
tions" and depicts an eagle, a 
bear and a killer whale, which 
are meant to represent the air, 
land and sea. Read is 23 years 
old and lives in Vancouver. He 
is a student at the Institute of 
Indigenous Government. 

These are the new millennium 
coins. The Royal Canadian Mint 
plans to launch a coin each 
month in various locations 
around Canada. This year's first 
coin was launched in St. John's, 
Nfld. on New Year's Eve. It de- 
picts early Aboriginal drawings 
inspired by the petroglyphs lo- 
cated at Writing -On -Stone Pro- 
vincial Park near Milk River, 
Alta. 

There will be 24 coins in all, 
one set for this year and the next 
set for the year 2000. 

"Each quarter will have a pic- 
ture of an historical event or an 
achievement that helped shape 
Canada's past 1,000 year history," 
said Pierre Morin, communica- 
tions officer for the Royal Mint 
in Ottawa. "Next year's coins 
drawings will look to our future 
in the new millennium." 

The mint, which has marked 
anniversaries and Canadian 
events on coins for more than 60 
years, is presenting these recent 
coins in honor of the year 2000. 

The Royal Canadian Mint plans 
to launch 24 new coins over 
this year and next. The first 12 
coins depict the country's 
past, and the next 12 will 
record Canada's dreams for 
the future. The 2000 contest 
remains open until June 30. 
Contest entry forms are 
available by calling 1- 800 -671- 
2327. February's coin, shown 
above, is called Etched in 
Stone and depicts early 
Aboriginal drawings inspired 
by the petroglyphs located at 
Writing -On -Stone Provincial 
Park in southern Alberta. 

In last year's contest called 
"Create a Centsation" there 
were 33,000 people who-sent in 
their artwork for the designs. 
Only 12 were selected. The win- 
ners of the designs were se- 
lected by a panel of 13 judges, 
three of whom are Aboriginal. 

"We hope to get as many sub- 
missions this year," said Morin. 
"We already have 15,000 sub- 
missions for next year's selec- 
tions." 

Artists from across Canada 
can enter the contest. The dead- 
line is June. 

All coins will be available 
from the Royal Canadian Mint, 
coin dealers or distributors. Col- 
lector quality sets of 12 coins 
will be offered for sale to the 
public. For more information 
call the Royal Canadian Mint at 
1- 800 -267 -1871. 

ESSENTIAL 
ABORIGINAL 

RESOURCE 
www.ammsa.com 

Questions about the Federal Budget? 

BUDGET 1999 HOTLINE 

1 877 3- BUDGET (1 877 328 -3438) 
TTY: 1 800 465-7735 
Call toll -free. From Monday to Friday, 8 a.m. to 10 p.m. E.S.T. 

Visit our Web site at www. fin. gc. ca 

I +1 Department of Finance Ministère des Finances 

Canada Canada 
Canadä 
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Wild horse event exhilarating for Blackfoot man 
By Marie Burke championships this year. 
Windspeaker Staff Writer "I'm pretty happy about how 

SIKSIKA FIRST NATION, Alta. 
we did there considering what 
we had to deal with," said Sol- 
way. 

It takes the steady hand of a This is his second time around 
daring cowboy who loves an at the world championships for 
electrifing rush to enter the wild wild horse racing. Solway's team 
horse racing competition at a ro- came away from the Rapid City 
deo, someone who likes to take rodeo ranked sixth overall out of 
on 10 wild horses in four days. the eight teams competing. 

For a Blackfoot First Nation "The horses were all different 
man like Steve Solway, 37, wild sizes, but they weren't too bad. I 
horse racing is something that he think it was a bit rougher for the 
loves doing and plans to con -. jockey because they all were 
tinue as long as he can. Solway, good bucking horses," said Sol - 
and the other two members of his way. 
team, follow the rodeo circuit to One of the 10 races slated for 
get in on the wild horse events the four -day event was cancelled 
because of a genuine love for it. because a bull was running loose 

The racing team is made up of in the arena, said Solway. 
an anchorman, the jockey and the That wasn't the only problem 
eannan, said Solway. He is the at the rodeo for Solway and his 
earman and describes his role as team. The jockey, Fabian 
the man who subdues the horse Wolfchild, was run over by one 
while the jockey saddles up and of the horses during the fourth 
jumps on. A 45 -gallon barrel set race. Wolfchild was injured. Al- 
up at one end of the arena makes though the injury wasn't life 
up the raceway. threatening, to stay in the rodeo 

"It sure gets the adrenalin go- it did mean Solway had to find 
ing. You just can't wait for the another jockey. Jeremy Fox from 
chute to open and get that sad - Cheyenne, Wy. took the place of 
dle on the horse," said Solway. Wolfchild and allowed Solway's 
After the Black Hills Stock Show team to continue with the rest of 
and Rodeo in Rapid City, S.D. on the races. 
Feb. 8, Solway went on to the The prize money is not what 
next rodeo in Brooks, Alta. where draws a cowboy to this untamed 
his team placed second overall. racing event, said Solway. It's the 
Rapid City hosted the wild horse event's excitement and the uncer- 
racing events for the world tainty that Solway lives for. 

MIKE COPEAUN 

It's a wild time at the rodeo when the wild horse races begin. The team is made up of an 
anchorman, a jockey and an earman. 

"It keeps the blood flowing, I 
don't see any reason to give it up. 
I'd rather go out and gamble in 
the rodeo than anything," said 
Solway. He works on staying 
calm before a race because getting 
too excited can wear him out be- 

fore the race even begins, he said. 
When Solway isn't taming 

wild horses at the rodeo, he is at 
home cattle ranching with his 
family. They also own and oper- 
ate the local school bus for 
Siksika First Nation Education. 

Solway has a message for other 
First Nation people who want to 
get into the sport. Don't give up 
or get discouraged. A good cow- 
boy needs determination to keep 
on going, and the ability to get 
up and get out there, he said. 

Aboriginal pro player ready to retire 
Cent sure" this will be his final 154th over-ail, by the Pittsburgh 
season of pro hockey." Penguins in 1981, he ended up 

"I'm pretty sure this is it," he playing in 73 NHL games (70 
said. "But you never say never." with Pittsburgh; three with the 

He previously retired at the Philadelphia Flyers), scoring 11 
end of the 1996 -97 season. But goals and picking up nine assists. 
Hershey came calling last season Though he put up some rather 
when it ran into a player short- respectable numbers for most of 
age due to injuries. He ended up the clubs he suited up for, 
appearing in 22 games. Lamoureux's size no doubt hin- 

"After that I got the itch again," dered him from having more ac- 
he added, explaining why he fion in the NHL. 
also returned this season. "And But he's happy with the way 
I wanted to play a full year in things worked out for him. 
Hershey." "I've still had a good career," he 

If not Hershey, he would not said. "And it's lasted a lot longer 
have played anywhere else this than I thought it would. When I 
season. started out, I would have been 

Drafted in the seventh round, happy to ?fay maybe 10 years." 

By Sam Laskaris to retire after the Bears' season " "It's a lot of work," he said. 
Windspeaker Contributor concludes this spring. "And you never know what 

"Seventeen years is enough," your future holds." 
Lamoureux said in a recent If he did get into coaching, 
phone interview from his chances are he'd be changing 

At five -foot -six, Mitch Hershey home. "I now want to addresses on a frequent basis. 
Lamoureux is about half a foot move on to other things." That thought certainly doesn't 
too tall to be a jockey. He will remain in Hershey appeal to him. 

Considered too short to be- and work as a mortgage broker "Throughout my career I've 
come a regular NHL player, for a company owned by one of moved 18 times," he said, add - 
Lamoureux has still been able to his friends and also plans to ing he doesn't want to uproot 
enjoy a rather decent pro hockey continue supporting the Bears his family anymore. 
career. In his 17th season as a - he's made his year -round Lamoureux's wife is an el- 
pro, he currently toils for the home in Hershey for the past 10 ementary school teacher in the 
American Hockey League's years -by being a season ticket Hershey area. They have a 13- 
Hershey Bears. subscriber. year -old son, who is content 

Lamoureux, 36, believes the But one thing he definitely with his buddingacademic /ath- 
time has come to hang up his doesn't want to do is remain in letic careers in Hershey. 
skates for good. He's expected the sport via coaching. Lamoureux said he's "95 per 

HERSHEY, Pa. 

1 9 9 91A05 
e cl oyts 

sP 
April 9, 10, & 11, 1999 

DAY PASS ADMISSION: 
PLAYERS /ADULTS..$8.00 CHILDREN (under 10) $4.00 
STUDENTS $6.00 ELDERS FREE 

CONTACT: 
Harley Chingy days (250) 562 -6159 

fax (250) 563 -1695 
evenings (250) 563 -6356 

Charlie Ghostkeeper (250) 563 -0436 

Not Responsible 
for any 

Theft or Injury 

SEND TO: LUMBER KINGS 
Box 2410, Prince George, BC V2N 2S6 
Fax: (250) 564 -5445 

15th ANNUAL ALL -NAT IONS 
HOCKEY TOURNAMENT 

KIN CENTRES I, II, III - ENTRY DEADLINE: APRIL 3, 1999 

OTAL PRIZE MONEY - OVER $19,000.00 
"A" DIVISION - io Teams 
1st Place $ 4,000.00 

2nd Place $ 2,000.00 

3rd Place $ 750.00 

ENTRY FEE $750.00 
(non -refundable) 

"B" DIVISION - i0 Teams 
1st Place $ 3,000.00 
2nd Place $ 2,000.00 
3rd Place $ 750.00 
4th Place $ 250.00 

ENTRY FEE $500.00 
(non- refundable) 

"C" DIVISION - 8 Teams 
1st Place $ 2,250.00 

2nd Place $ 1,250.00 

3rd Place $ 500.00 

ENTRY FEE $500.00 
(non -refundable) 

OLDTIMERS - io Teams 
1st Place $ 2,000.00 
2nd Place $ 1,000.00 
3rd Place $ 750.00 
4th Place $ 250.00 

ENTRY FEE $750.00 
(non -refundable) (includes door passes) 

ALL DIVISION CASH PRIZES SUBJECT TO CHANGE DEPENDING ON THE NUMBER OF ENTRIES 
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' Breaker 
' ßradshaw .1 

`. Associates . 

"A First Nation 

Management 

and Technology 

Corporation" 

Phone: (403) 202 -2808 
Fax: (403) 202 -2795 

Management and Education Consultants 
Computer and Network Sales and Service 

President - Audrey Breaker 
Vice President - Danny Bradshaw 

Branch Office 
C4, 1700 Varsity Estates Dr. N.W. 

Calgary, AB T3B 2W9 

Canadian 
OWned & 
Operated. 

We are 
proud to 
be a part 
of Native 
Culture! 

TANDY 
e 

Leather & Crafts 

Red 
Tag 
Sale 
in effect 

until 
February 

27, '99 

Leathercrafts 
Nativecrafts 

Beady Buddy's 
Jewellery Making 

Leather skins, hides, patterns, etc... 

.3 FAST MAIL ORDER SERVICE 
.3 CLASSES & WORKSHOPS 

LEATHERCRAFT HOME STUDY COURSE 
-, CATALOGUE 

Visa /Mastercard /Debit Card /C.O.D. 
Over 90 stores to serve you Canada -wide! 

1- 800 -387 -9815 
www.tandyleather.ca 

JOIN A CRAFT CLASS TODAY! 

E 
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Pan -Am games to be targeted 
Unless concerns are addressed events will be disrupted 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

The 1999 Pan Am Games: For 
athletes it's a time to compete. 
For civic and provincial politi- 
cians and local business people 
it's a time for the City of Winni- 
peg and the province to take the 
spotlight. 

But for the Assembly of Mani- 
toba Chiefs (AMC), this summer 
is a once -in -a- lifetime opportu- 
nity to highlight First Nations' 
demands and conditions on an 
international stage. 

That's the warning issued by 
AMC Grand Chief Rod Bushie 
who served notice late last year 
that the AMC would use the 
games to embarrass the province 
and the government of Canada 
if they didn't satisfy First Na- 
tions' concerns on fundamental 
bread -and -butter issues. 

While observers dismissed the 
initial warnings as little more 
than a political ploy, Windspeaker 
has learned that the AMC has 
set up a formal committee to 
come up with strategies to 
highlight First Nations de- 
mands during formal games 
activities and events. It's called 
the "Disruption Committee" by 
some AMC insiders who say its 
mandate, goals and objectives 
are questionable to say the 
least. 

"Yes we have a committee and 
are planning to develop a 

number of ideas to make our 
message known during the 
games," said Grand Chief Bill 
Traverse of the Southern Chief's 
Organization, one of two re- 
gional political bodies that com- 
prise the AMC. 

Bushie, Traverse, and MKO 
(Manitoba Keewatinowi 
Okimakinak) Grand Chief 
Francis Flett, have been relentless 
over the last year in their attacks 
on the two levels of government 
for their failure to address the 
health, housing, economic, edu- 
cation, justice and policing needs 
of First Nations communities. 

But they have found that their 

ONTARIO NATIVE EDUCATION 

COUNSELLING ASSOCIATION 

I 5th Annual Education Conference 
"Child, Youth, Adult, Elder ... Walking the Red Road" 

Water Tower Inn, Sault Ste. Marie, Ontario 
3)T6'11° 

FEATURING WORKSHOPS in the areas of: 

Counsellor Personal 

Development 
Aboriginal Education Research 

Initiatives 
Education Administration 
Race Relations 
Stress Management 
Youth Violence 
Traditional Counselling 

...and much more. 

Registration: 
Monday May 10, 1999 

8:30 am- 12:00 pm 

Registration Fee: 

$300.00 (Non- member) 
$25.00 Students (I.D.) 

For more information: 
O.N.E.C.A. Office 
(613)`969 -6393 
Email: oneca @suckercreek.on.ca 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

LEN KRUZENGA 

Grand Chief Rod Bushie. 

concerns are falling on deaf ears, 
according to Flett who spoke at a 

recent press conference announc- 
ing the three grand chiefs' intent 
to make their displeasure with 
the governments much more vis- 
ible. 

"We meet and meet and meet 
with ministers and officials, pre- 
pare extensive reports and analy- 
sis only for our issues to be ig- 
nored in the end," said Flett. 

Bushie has threatened that 
First Nations protesters will be 
organized to block the Winnipeg 
International Airport, hold pro- 
test marches during the opening 
ceremonies of the Pan Am Games 
and during sporting events, and 
seek out the television cameras. 

"Maybe they'll start to take our 
concerns seriously if the rest of 
the world sees what's going on," 
said Bushie. 

But whether the groups will go 
through with their threats is still 
open to debate. 

Ope AMC member chief, 
Margaret Swan of the Lake Mani- 
toba First Nation, ridiculed the 
idea. 

"It's counter productive to 
poke a stick in someone's eye 
while you're attempting to get 
them to listen to you and do 
something about the critical 
needs of First Nations," she said. 
"While I can sympathize with 
their frustrations you have to be 
very careful that you don't defeat 
your own purpose by alienating 

people, and most of the ideas I've 
heard so far aren't well thought 
out." 

Equally critical, said Swan, is 
to ensure that such threats don't 
just become part of a long list of 
unrealized actions. 

"We've heard a lot about things 
that will happen if this or that 
isn't done, but they don't follow 
up on it in the end and as a result 
no one takes us seriously." 

Swan also noted that because 
Winnipeg is the site of the 2001 
World Indigenous Games, First 
Nations organizations could be 
risking a public backia :sh if Na- 
tive people disrupt the Pan Am 
Games. 

But councillor Terry Nelson of 
the Rosseau First Nation is a 

strong advocate of in- your -face 
politics. 

"Really it's the only time they 
(governments) have stopped to 
listen to us and that's when one 
of their showcase events threat- 
ens to become an embarrass- 
ment," he said. 

"Quite frankly I don't think the 
AMC is going far enough with 
this idea. They should be block- 
ing the highways and disrupting 
everything they can. You watch 
the politicians sit up and take 
notice. We've never gotten any- 
thing by being nice. Every time 
we have they (governments) 
have just rolled over us. Just look 
at our history." 

Pan Am Games officials re- 
fused to comment on the issue, 
however one staff member, who 
requested anonymity, said the 
results of any First Nations pro- 
tests during game ceremonies 
would be an international embar- 
rassment for the city, the province 
and the country. 

"It would give everyone in- 
volved a black eye and it won't 
accomplish anything." 

As to what promises or actions 
from the governments the AMC 
is looking for, Grand Chief 
Traverse was vague. 

"We are still determining our 
positions on this matter and I 

can't say more until after every- 
one involved has met and de- 
cided on a course of action." 

11m ANNUAL WESTERN CANADA NATIVE 

MINOR HOCKEY 
CHAMPIONSHIP 

APRIL 9 - 11, 1999 '' - 
JEMINI 4 ARENAS , %; 

SASKATOON, SASKATCHEWAN /. ', 

LARGEST TOURNAMENT IN NORTH AMERICA 
16 Pre Novice (Ages 6 & 7) -- 16 Novice -- 16 Atom 

16 Peewee -- 16 Bantam -- 8 Midget 

* Up to 6 non- native players allowed per team 

ENTRY FEES: $450.00 Pre Novice, Novice, Atom, Peewee 

$500.00 Bantam, Midget 

ENTRY DEADLINE: APRIL 2nd, 1999 
X ALL TERMS fiRE G(IfIRf3HTEED THREE GriMES. 

CONTACT: 
Tourney Office 
32 Moore Place 

Saskatoon, SK S7L 3Z8 
Phone (306) 384 -0565 

Cell (306) 227 -3987 
Fax (306) 382 -6587 

D r ' °MfsstoN 
k, 

iÓ 4d44s: 

i` $7.00 
,¿' ö Students: 

C 
85'00 

ClrlY 4- 
To 

Sopass: 
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Hockey project reaches crossroads 
By Paul Barnsley 
Windspeaker Staff Writer 

KAMLOOPS, B.C. 

An idea first reported in Octo- 
ber of 1997 has come to the 'put 
up or shut up' point and the man 
behind the idea needs to know if 
people want him to continue. 

Gregg Lindros' Breakaway 
Hockey Foundation is still hard 
at work pursuing funding sup- 
port for an on- reserve alternative 
independent school that will of- 
fer educational and athletic op- 
portunities for Aboriginal young 
people from all parts of the prov- 
ince and the country. 

The foundation was estab- 
lished in memory of Lindros' 
son, Randy, who died at age 15 
from an aneurystn a few days 
after he collapsed during a 
hockey practice. Lindros is work- 
ing closely with the Little 
Shuswap Indian Band near 
Chase, B.C. to build the facilities 
and create the school on band 
land. 

"I was talking to Indian Affairs, 
this morning," he said on Feb. 9, 
"and they support the idea in 
principle but they need me to 
show them the interest is there." 

That seems to be the reaction 
from a lot of groups that Lindros 
has approached for financial help 
during the last year -and -a -half. 
They're intrigued by the idea of 
a private school that will be a 
place for Aboriginal high school 
students to combine a rigorous 
hockey training program with a 
custom- designed academic com- 
ponent. 

When Lindros noticed there 
weren't many Native players on 
teams competing at the elite level 
in minor hockey, he discovered 
the main reason was that the op- 
portunities for First Nations kids 
are not equal to those given to 
city dwellers. It wasn't long be- 
fore he came up with the idea to 
open a school that would com- 
bine athletics and academics un- 
der one roof and provide gifted 
Indigenous athletes with that 
opportunity to develop their 
skills and get access to top -level 
competition. As a consultant who 
has worked with a number of 

bands in British Columbia's In- 
terior for more than 15 years, 
Lindros had the contacts to fol- 
low through and the understand- 
ing of the challenges facing such 
an ambitious plan. 

"What we've completed is ba- 
sically a feasibility study," 
Lindros said. "We've done our 
homework; now it's time to 
launch it, to get it up and run - 
ning 

Enough private and public 
funding agencies have expressed 
an interest in the project to con- 
vince the foundation that it's 
worth putting what, will be a 
multi- million dollar operation 
into gear. Lindros said he hopes 
to have at least one team of Ban- 
tam age players (14- and 15 -year- 
olds) registered and in attend- 
ance at school for this September. 
If the demand is there, he'll add 
a Midget team (16- and 17 -year- 
olds). The proposed school build- 
ing and arena won't be ready by 
then, but Lindros feels the sup- 
port will come if he proves there 
are enough student -athletes 
ready to make the commitment. 

The program is open to Abo- 
riginal students from all across 
the country. The foundation will 
subsidize a big part of the cost of 
housing, training and educating 
them, but a player who wants to 
live at the boarding school and 
play serious hockey while at- 
tending a private school that de- 
mands excellence, commitment 
and initiative in the classroom 
and in the dressing room will still 
have to come up with about 
$3,000 per year. 

Lindros believes a band coun- 
cil or other sponsor could be 
found in a community where 
there is a talented player who 
can't get at home what he needs 
to excel. He expects there'll be lit- 
tle trouble finding a sponsor 
who'd be willing to help raise the 
money for students whose par- 
ents can't afford the $3,000 be- 
cause it's such an exceptional 
opportunity. 

Aware that he's offering to cre- 
ate a "residential school" type of 
setting, Lindros has gone to ex- 
tremes to make sure that this 
school will be nothing but a posi- 
tive experience. He and Chief 

Felix Amouse have involved the 
Elders of the community in the 
planning process and the board 
that will oversee the curriculum 
and monitor the operation of the 
school will be 100 per cent Abo- 
riginal. The curriculum will fea- 
ture a sizable Native cultural 
component. Lindros and his 
foundation will run the hockey 
side of things but he insists that 
the structure of the school will 
ensure that academics come be- 
fore athletics. 

"The measuring stick for us at 
the end of the day will be the 
number of graduates and the 
grades they get," he said. "On the 
academic side, it's not going to 
be tilted towards university, al- 
though we want to make sure 
that's there for those students 
who want that. We plan on be- 
ing heavy -duty into creating job 
skills and assisting in career plan- 
ning." 

Lindros said the relatively 
small size of the school will al- 
low each student to receive a cus- 
tomized education. Those who 
wish to continue on to university 
will get the preparation they 
need; those who wish to acquire 
a clearly defined set of job skills 
that will serve them when they 
return home, will receive instruc- 
tion in the classroom that meets 
their needs. 

As the school grows, other 
sports - for boys and girls - 
will be added. 

"There's all sorts of programs 
out there for kids at risk. Pro- 
grams that deal with things after 
the fact," he said. "What about 
special, talented kids? Why can't 
we do something like this for 
them? We're focusing on hockey 
to get it started but there's no rea- 
son we can't add other sports - 
girls' hockey, figure skating, bas- 
ketball, who knows ?" 

The excitement around the Lit- 
tle Shuswap area is building as 
the plan gets closer to reality, and 
Lindros himself is very excited 
about finishing off this unlikely 
venture. 

If you're interested in applying 
or just in getting more informa- 
tion, the foundation can be 
reached by phone at 1- 250 -374- 
5383 or by fax at 1- 250 -374-4380. 

dvantage Counselling 
Professional Facilitators & Consultants 

Do you have employee conflict? Is youth violence a problem? 
Are community members struggling in their healing journey? 

For information on Residential school recovery programs, team 
building workshops or any other programs we offer please call us at: 

Phone: (306) 241 -0910 Fax: (306) 665 -1336 
E -Mail: bp..advantageco@sk.sympatico.ca 

EVAN', t AGE 
:i CHRYSLER 
Your Aboriginal Dealer 

GOOD CREDIT? GOOD JOB? 
COLLECT YOUR REWARD! 

THE BEST INTEREST RATES & 
THE LOWEST MONTHLY PAYMENTS! 

Se"' 
1998/99 Dodge Rams 
REGULAR 
CLUB 
QUAD CABS 

a great selection, always 
ANIL ._. JINNI J 

In stock 
1998/99 Dodge Vans 

Ne V6 Automatic 
Air - Tint Glass 

With 
60' 

4 Door 

down payments AS LOW AS $330.00 /MO 

14041 á l998/99 
Dodge Neons 

& models 

*0'0' 
down payments AS LOW AS $290.00/MO 

LOOKING FOR A GREAT USED CAR, VAN OR TRUCK? 

WE MA GUSSET ALL MAKES AND NODES INSTOCK, 

WE DELIVER! CREDIT BY FAX. 
ALL YOU HAVE TO DO IS CALL! 

CALL NOW! 
1 -800- 632 -2901 

or (780) 632 -2900 or fax (780) 632-4056 

ESSENTIAL ABORIGINAL RESOURCE 
www ammsa.tom 

PEACE Hills 
GENF RAI INSURANCE CC)1141PANy 

TRY OUT CAMP 
For Native Métis Novice -Aged Players to play in 
North America's Most prestigious Super Brick 
Novice Tournament at West Edmonton Mall!! 

TRY OUT DATES: April 30 (Fri.), May 1 (Sat.), May 2 (Sun.) 
LOCATION: 4 -Band Arena Hobbema, AB 

TRY OUT FEE: $65.00 per Player 

Deadline for payment of Try Out Fee is 
no later than April 17, 1999 

or urt er 
Information 
Call: 

Gary Cardinal (780) 460 -8711 
Terrance Tootoosis (780) 585 -2459 
Derwin Buffalo (780) 585 -4249 
Beatrice Funk (780) 461 -5064 
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ICr?MINESUrN 113LíoirCETs 
,(`'erlendarry Pendleton Blanl ets (II Vonlen .(ills- ll rtlana. ar (Jrn 

S top by our store and see all our items 
We are located off of Highway 2A in the 

Maskwachees Mall 
1- 800 -893 -1769 or phone /fax (403) 585 -4262 

Hours of Operation 
Monday to Friday - 9:00 am - 5:00 pm 

Saturday - 10:00 am - 3:00 pm 
Box 1200, Hobbema, AB TOC 1NO 

Website: www.ermineskinblanket.com 
E -mail: blanket @incentre.net .n db 63 d.ba. .rEll.. n.. .r..va. .ea. e 

1+1 Fisheries and Oceans Pêches et Océans 
Canada Canada 

Coast Guard 
Central and Arctic Region 

Guarde ccitiére 
Région du centre et de l'arctique 

CALL FOR TENDERS 

SET-ASIDE PROGRAM FOR ABORIGINAL BUSINESS 

SEALED TENDERS for the individual projects listed below, addressed 
to the Contracting Officer, Fisheries and Oceans Canada, Canadian 
Coast Guard, 201 Front Street North, Suite 703, Sarnia, Ontario N7T 
8B1 and endorsed with the Project Name and Number, will be received 
until 3:00 pm on the specified closing date. 

Tender No.: SERVICE MARINE AIDS TO NAVIGATION 

F2574 -8032 Berens River, Manitoba 

Tender No.: SERVICE MARINE AIDS TO NAVIGATION 
F2574 -8033 Channel Area, Lake Winnipeg, Manitoba 

Tender No.: SERVICE MARINE AIDS TO NAVIGATION 
F2574 -8034 Mukutawa River, Manitoba 

Tender No.: SERVICE MARINE AIDS TO NAVIGATION 
F2574 -8035 Playgreen Lake Area, Manitoba 

Tenders will be received up to 3:00 pm local time on March 23, 1999. 
For information on this project, please call (519) 383 -1963. 

To purchase individual tender packages, contact MERX at 1 -800- 
964 -6379 

To be considered, each tender must be submitted on the forms 
supplied by MERX and must be accompanied by the "Certification 
Requirements For The Set -Aside Program For Aboriginal Business" 
documentation which is included in each tender package. 

The lowest or any tender may not necessarily be accepted. 

Canad'ä 

7th Annual 

Great Plains /Midwest 
Indian Gaming 

- 

l Conference 

Sheraton Hotel and Convention Center 
Sioux Falls, South Dakota 

May 24 -26 
can't miss this event feah,rig o gaming conference, exµ+, 

golf outing ... And for the it time ... o motorcycle ride 
Pane/ Cv-sassion Topics: 

4 Good Internal Audit Procedures 

+ Surveillance: Cheating The House 

+ Casino Uniforms: A Fashion Show 

+ The New Millennium: Electronic Bingo 

+ New Slot Technology: W hat Players Like 

+ Marketing: Promotions for Player Retention 

+ Marketing: Direct Mail vs Print & Broadcast 

+ Economic Development. Destination & Leisure Markets 

+ Operations: Cost Control - Employee Training & Retention 

+ Gaming Commissions: Complying with IRS: SARC & Audits 

+ Lobbying: Prevent Gaming From Impacting Other Important 

Tribal, State & National Issues 

For more information about attending or exhibiting, 
call MarketPlace Productions, LLC 

651 - 645 -6061 
Website : www.morketploceproductions.corn 

r 

Onion Lake Winter Hawks 
flying high in Saskatchewan 
By Pamela Sexsmith Green 
Windspeaker Contributor 

ONION LAKE 
FIRST NATION, Sask. 

The atmosphere was electric, 
the arena packed to overflowing, 
when the Onion Lake Winter 
Hawks challenged the Lloyd - 
minster Jr. B Bandits on Feb. 4. 

More than 1,800 people filled 
tYe stands of the Civic Centre in 
Lloydminster to watch the "new 
kids on the block" take on the 
well -seasoned Bandit team, 
whose eight -time winning streak 
in Northern Alberta Jr. B league 
championships had made them 
no stranger to success. 

What a knuckle -clenching 
game it turned out to be, a hard - 
hitting battle between two 
strong teams that saw fans 
screaming and jumping up and 
down in their seats up until to 
the last 10 seconds, with a final 
score of 6 to 5 for the Hawks. 

And what a rush for the 
Hawks, knowing that more than 
half of the fans had traveled in 
from Onion Lake, Sask. and the 
surrounding region to support 
their own First Nations team, as 
they out -skated and out -played 
the competition. 

"It was a great game with ex- 
cellent reffing, against a very 
good team from a strong organi- 
zation," said Kelly Zacharius, 
head coach of Onion Lake. 

"But it was the mental tough- 
ness of this young team that 
came shining through, and 
what a perfect time for it to do 
so," he added. 

The Friday night victory was 
the fourth win out of six for the 
Onion Lake Winter Hawks 
against the established 
Lloydminster Bandits, a win that 
pushed them into third place 
overall in the North Eastern Al- 
berta Jr. Hockey League, a solid 
spot to be in before the playoffs. 

It's also something that has 
injected a shot of pride into First 
Nations people living in the re- 
gion, something that's a win/ 
win situation for everyone in- 
volved, says Zacharius. 

"There's so much more in- 
volved than just entertainment in 
the development of a new First 
Nation hockey team. There are a 

lot of positive spin -offs, both so- 
cial and economic," he said. "You 
take 500 people on any given 
night who could be doing any- 
thing else - they could be doing 
VLTs or they could be out at 
bingo - but they're not, they're 
here, attending the games, sup- 
porting their home team. 

"It's great for the younger 
kids to have such super role 
models and see the amount of 
hard work and dedication in- 
volved. It gives them a goal, 
something real, and, without it, 
the next level they would see 
would be on TV, and sometimes 
that's a little difficult to grasp," 
said the coach. 

The creation of a new First 
Nations Jr. B team was the re- 
sult of 15 years of work and 
planning by manager Kevin 
Tootoosis, Joe Carter, George 
Dillon and Ronald Dillon. 

In a community well known 
for giving strong support and 
backing to its hockey teams, the 
inauguration of a Jr. B team in 
Onion Lake fills an important 
gap between the minor and sen- 
ior hockey leagues, with a ros- 
ter of players coming up from 
the minors and some last cuts 
from the Jr. A squads. 

Zacharius, a Saskatchewan 
Métis who scouts for the 
Melford Mustangs, is confident 
that his team will give their fans 
a first season to remember. 

"In terms of how the season 
has gone so far, we are a young 
team that needs to be nurtured. 
We've been very competitive 
and we've really surprised 
some people. There's always 
going to be skeptics as long as 

there is a good First Nations 
team. I always tell the guys that 
there are a lot of people waiting 
for you to fail. They want you - 
to have a great first quarter and 
then fall on your face. 

"The success of the Hawks is 
sending out a strong message, 
one that lets people know at the 
Jr. A level that Onion Lake First 
Nation has a world -class organi- 
zation, that they have teaching 
skills to be able to have these 
young players leave the reserve 
and go out and be competitive 
in the world, ready to challenge 
the next level, which in Sas- 
katchewan is the Saskatoon 

Blades," said Zacharius. 
The Winter Hawks' lineup in- 

cludes 14 First Nations players, 
six non- Aboriginals and one 
Lebanese player "who is rich 
into his culture like our Aborigi- 
nal players," and who are all 
billeted at Onion Lake, sup- 
ported by funding from spon- 
sors and gate receipts. 

Training in the state -of- the -art 
arena complex at the reserve is 
based on "progress, not perfec- 
tion," explained the coach, us- 
ing dryland workouts, aerobics, 
weight lifting, as well as plenty 
of time on the ice, taking into 
account injury problems, sus- 
pensions and having a younger 
team than most in the NEAJHL. 

Registered in Saskatchewan, 
the team can only dress players 
between ages 17 and 20, but are 
up against teams that can have 
up to four 21- year -olds playing. 

But sheer determination and 
drive can overcome a lot of ob- 
stacles, explained Zacharius. 

"I want to see these kids move 
on up, to try and give them the 
tools to do as well as they can, 
have a stepping stone to a big- 
ger world. Only one Canadian 
kid out of 10,000 that starts 
hockey will ever walk through 
the doors of an NHL dressing 
room and then will he have 
what it takes to stay, or will he 
end up being sent back down to 
the Junior level ?" he asked. 

One of the shining stars in the 
Winter Hawks lineup is a 17- 
year -old Aboriginal player 
named Owen Couillenneur, who 
at six- foot -four and 200 lb. has 
come a long way this season. 

Couillenneur has been listed 
and protected by the Flin Hon 
Bombers and hopes to play for 
them in next year's season. 

"The coach of the Flin Flon 
Bombers came out to look at 
Owen and said that he looked 
lean, trim and was very articu- 
late, a real feather in Owen's 
cap," said Zacharius. 

Zacharius, who has worked in 
maintenance at Wanuskewin 
and played an extra in a Doug 
Cuthand documentary starring 
Tantoo Cardinal, says more than 
anything, he wants to see his 
young players get ahead and be 
able to move on and develop the 
self esteem to take on the world. 

American IncGGan ,market Dads 
May 1st & 2nd 1999 

Robert E. Lee Centre 

Alexandria, Virginia 

Invitations to participate are extended to all members of 
Federally Recognized Tribes in the United States & Canada 

American Indian Market Days includes: 

Juried Arts & Crafts Vendor Booths: 80 booths, available on a first come basis, 

according to media. All work is juried with listed rules applying. 

v 

COUNTRY 
ART 

GRAFT 
LUND 

For further information contact: 
Kituwah - P.O. Box 2854, Asheville, NC 28802 

Phone: (828) 252 -3880 Email: hca- cg @main.nc.us 
A Satellite Production of 

High Country Art & Craft Guild's Kituwah Celebration 
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General Insurance Brokers 

Insuring Over 80 First Nations Communities in Western Canada 

New Sub Office O 
M 1999 

200 - 340 Assiniboine Avenue 
Winnipeg, MB R3C OY1 
Phone: (204) 944 -0303 

Fax: (204) 947 -9766 
Monday - Friday 9:00 am - 5:00 pm 

Office Manager: Lillian Chaske 

For All Your General Insurance Requirements 
Commercial: Housing: - Section 10 »., Medical 

»+ Schools 
I" Community Buildings - Daycares 
} Child & Family Services 
»+ Economic Development 

»4 Section 95 - RRAP 
m+ Individual Ownership s C -31 - Band Housing 

Administrator of First Nations Housing Insurance Pool 
Excellent Service Excellent Coverages 

Come visit us at our 

NEW OFFICE 
March 1St, 1999 

PHONE US AT NORTH CENTRAL INSURANCE 
WE MAKE HOUSE CALLS! 

Head Office: 
Asimakaniseekan Askiy Reserve 

#99 - 103B Packham Avenue, 
Saskatoon, SK S7N 4K4 
Phone: (306) 477 -0661 

Fax: (306) 477 -1491 
Email: nci.main @home.com 

*Watch for our 

GRAND OPENING 
May 20th, 1999 

N 
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May 12 -14, 1999 Lethbridge Lodge 
Lethbridge, Alberta 
Join internationally respected professionals who 
have worked with First Nations' people battling 
the spiritual, physical and cultural implications 
of diabetes. 

The conference will also include: 
cultural activities 
pow wow 
information related to diabetes management 

and prevention 

For more information 
please contact: 

Wayna Beebe 
or Sandra Shade 
telephone (403) 382-6675 
facsimile (403) 328 -5934 

or write: 
First Nations 
Diabetes Conference 
do Chinook Health Region 
801, 1st Avenue South 
Lethbridge, Alberta 
TU 4L5 

TI-If 2ND ABORIGINAL INJURY PR[V[NTION CONf[R[NC[ C MAY 25 - 27, 1998 
HAYFIELD INN, EDMONTON,AB 

Co- hosted 6y the A6orígínaC''(etwor for Safe Communities evíously known as 'J 9lC9P) 

and the R&M Centre or 'Injury Control- &' Research (MICR) 

OUR THEME: Continuing the Journey to developing Safe Aboriginal Communities. 

FOCUS: Developing skills for community workers through workshops. 

WHAT YOU WILL LEARN: How the large number of injuries impact first Nations and Aboriginal communities 

How to help prevent injuries in your community 

How Injury Control is relevant to your community 

How to mobilize your community using the community development approach 

How to define injury issues in your community 

How to tap into existing resources to help reduce injuries in you community 

If you attended the 1996 conference, or you are interested in learning how to reduce injuries in your community, 

you will not want to miss this one! 

REGISTRATION: $200 early bird (cutoff March 31, 1999) and $250 regular. Register early as space is limited. 

Contact Joyce Fersovitch (780) 492 -9761 
To receive a brochure and registration form fax name & information to (780) 492 -7154 

1 *1 Indian and Northern Affaires indiennes 
Affairs Canada et du Nord Canada 

Notice Of Vote To: Members of the Loon River Cree First Nation 

TAKE NOTICE that a vote of the members of the Loon River Cree First Nation will be held on March 9, 1999 

to determine if those members (aged 18 years and over as of March 9, 1999) approve and assent to the 

proposed Settlement Agreement relating to the First Nation's claim against Her Majesty the Queen in Right 

of Canada. 

The ratification vote will take place on March 9, 1999 from 9:00 am to 8:00 pm, at the following locations: 

Loon River Community Centre in the community of Loon River; and Edmonton Office, Indian and Northern 

Affairs Canada at Suite 630 Canada Place, 9700 Jasper Avenue, Edmonton. 

AND FURTHER TAKE NOTICE that voters who are on the List of Voters and who are unable to vote on 

March 9, 1999, an advance poll will take place on March 8, 1999 from 9:00 am to 8:00 pm, at the following 

locations: 

Loon River Community Centre in the community of Loon River; and Edmonton Office, Indian and Northern 

Affairs Canada at Suite 630 Canada Place, 9700 Jasper Avenue, Edmonton. 

Copies of the Settlement Agreement and the Trust Agreement may be obtained from: 

The Loon River Cree First Nation Office 
Box 189, RED EARTH, AB TOG 1X0 
Telephone: (780) 649 -3883 

Canad'ä 

Susan Weston, Ratification Officer, 
Indian and Northern Affairs Canada 
Suite 630 Canada Place, 9700 Jasper Avenue 
EDMONTON, AB T5J 4G2 
Telephone: (780) 495 -4124 

Why we treat 
Strep throat 

The Medicine 
Bundle 

Gilles Pinette, 
BSc, MD 

Most of us have had a sore 
throat at some time. A sore 
throat can be caused by infec- 
tion, smoking, breathing pol- 
luted air, drinking alcohol, hay 
fever, or other allergies. Virus 
infections are the most common 
cause. 

Streptococcus bacteria (the 
Strep in Strep throat) can be de- 
tected in a sore throat by a throat 
swab and culture or a rapid 
Strep test. Viruses are not com- 
monly tested for unless your 
doctor suspects "mono" (mono- 
nucleosis) as a cause. A runny 
nose or cough is more common 
with viral infections. The sud- 
den appearance of a sore throat, 
fever, pain when swallowing, or 
tender glands in your jaw or 
throat are more common symp- 
toms with Strep throat. 

Headaches, vomiting, swol- 
len and red tonsils, or white 
patches on your tonsils or throat 
can occur with either a virus or 
a Strep infection. 

An untreated Strep throat can 
sometimes cause rheumatic fe- 
ver that may damage the heart 
valves or other organs in the 
body. Rheumatic fever can be 
prevented by taking antibiotics 
such as Penicillin or Erythromy- 
cin by mouth for 10 days. Even 
if you feel better in a few days, 
it is important that you take all 
of the medicine to make sure 
that the infection does not re- 
turn. Many doctors wait for the 
test results before they start 
treatment and this does not in- 
crease your risk of complica- 
tions. 

Some people normally carry 
Streptococcus bacteria in their 
nose and throat. These people 
are called "carriers" and their 
sore throats are often caused by 
viruses. The Strep in carriers 
does not cause them to have a 

sore throat and they do not get 
rheumatic fever or other corn - 
plications. If your doctor sus- 
pects you of being a carrier, he 

may test for Strep when you are 
well. 

Many doctors will treat every 
positive Strep test with antibi- 
otics because we seldom know 
who is a carrier or who has a 

Strep throat. 
Antibiotics will not help a vi- 

ral infection. Most symptoms 
will go away in five to 10 days 
once your body fights off the 
virus. Taking fluids and getting 
plenty of rest is the only proven 
treatment for cold -like viruses. 
You can take acetaminophen 
(e.g., Tylenol) or ibuprofen (e.g., 
Advil, Motrin) for fever, head- 
aches, and other body aches. 
Avoid aspirin in children as it 
may cause Reye's Syndrome. 
Gargling with warm salt water 
or sucking on throat lozenges 
and hard candy may soothe a 

sore throat. Eating soft or frozen 
foods like popsicles are easier 
on a sore throat. A humidifier 
may also help. 

Both viruses and Strep throats 
are contagious. Good hand 
washing and avoiding cough- 
ing or sneezing on others can 
help prevent spread of the infec- 
tion. If you have Strep throat, 
you are unlikely to spread the 
infection after a couple of days 
of antibiotics or after your 
symptoms are gone. If you are 
in contact with someone with 
Strep throat and get symptoms 
like I've described, you should 
be checked for the infection. 

This column is for reference and 
education only and is not intended 
to be a substitute for the advice of 
an appropriate health care profes- 
sional. The author assumes no re- 

sponsibility or liability arising from 
any outdated information or from 
any error or omissions or from the 
use of any of the information con- 
tained within the text. 

Dr. Pinette is a Métis family phy- 
sician in Manitoba. If you have 
comments or suggestions for future 
health articles, write to Dr. Pinette, 
care of this newspaper. 

NATIVE HEALING CONNECTION 
\ 

Call toll -free for help in healing ÿ1 . from sexual abuse! "4 

i= 1- 888 -600 -5464 a( , Edmonton area: (780) 433 -6286 
i 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 



Page A 18 WINDSPEAKER _r.t>>;, r 
Fear walks hand in hand with AIDS 

Fear's echoing voice sounded 
in my head with disgust. 

"Be afraid, be very, very afraid. 
You don't deserve love and you 
don't need love. No one cares 
and no one is going save you. 
You're a nothing and you will 
always be a nothing! Run faster!" 

Fear continued to scream at 
me. 

"I'm going to catch you and 
when I do, I'll give you a real rea- 
son to cry! Run faster!" 

"Fear, like the many times I 

have listened to you in the past, I 
now ask you to listen to me," I 

replied. I proceeded to be true to 
my spirit as I went on to say this 
to Fear: 

"Fear, I accept and understand 
that I was once under your con- 
trol. I also accept that in that time, 
you influenced my behaviors. 
Living in this world, filled with 
so much of you, has had its ad- 
verse effects on me. However I 

will say 'I'm still in the game. 
Like everyone else in this entire 
world, I am still in the game.' 

"I find now, in this moment, 
that it is very important for me 
to embrace the honor, the truth 
and the self -respect that hovers 
in my midst. Empowering my- 
self, I choose no longer to be 
blinded by you. Now that I know 
how, and choose to overcome 
you, I become witness to the 
beauty and the light that is avail- 
able to me on my sacred walk. 
You knock on my door everyday, 
and you try in your many ways, 
and in your many forms to play 
your infamous recording, 'Be 
afraid, be very, very afraid. You 
don't deserve love and you don't 
need love. No one cares and no 
one is going save you. You are a 
nothing and you will always be 
a nothing! Shut up! Stop crying 
or I will give you a real reason to 
cry! Keep running or I'll catch 
you. Run faster!' 

"Once again trying in your 
many ways to play that dreadful 
recording, inviting me back into 
a world of shame and powerless- 
ness, feeling unworthy and 
weak, tricking me into accepting 
that way of life, the ill treatment 
of me. I refuse to be a victim of 
yours any longer and have no 
reason to listen to you. I've lis- 
tened to you over and over and 
over again. Even you must have 
some compassion for the souls 
that we've hurt when we were 
living side by side. I'x now 
choosing to walk into the rest of 
my life conscious of my special 
place in it. I trust that the Crea- 
tor's love is upon me and upon 
everyone else around me." 

My Spirit assures me that all I 
need is to consistently remind 
myself that I'm special and that 
everything is happening on 
schedule and according to plan, 
ultimately creating a new record- 
ing. My spirit also reminds me 
that the Creator is not weak, 
powerless and easily manipu- 
lated, sharing also that eagle 

medicine is very important in this 
space and time of healing. 

I am to keep my focus, to keep 
my eye on the prize as the sacred 
eagle of the east would. Sweep- 
ing out of the free, vast, light blue 
sky, embracing the sacred field 
mouse of the south, devouring it, 
allowing it to become a part of 
it's magnificence. Like the sacred 
eagle of the east, I will keep my 
focus. I will keep my eye on the 
prize. I will jump into the free, 
vast, light blue sky. I will be en- 
veloped by it. I will become it. I 

am the sacred field mouse. 
With this information, I have 

been able to face Fear, getting to 
know it, recognizing it in its 
many forms. I now choose to lis- 
ten to my new recording that tells 
me I'm special and everything is 
happening on schedule and ac- 
cording to plan. 

"Fear, I thank you for all of 
your teachings. Every time I al- 
lowed you to play your record- 
ing, listening to it play recklessly 
in the corners of my mind, over 
and over and over again, I 

learned something new. I real- 
ized or saw something that I 
missed the last time I allowed 
you to play it. I will now take 
what you've taught me and ac- 
cept it, with love in my heart, as I 
have been taught. I will help oth- 
ers to recognize you in the ways 
that I now do. Ahot 

This had ended my conversa- 
tion with fear. I now see areas of 
myself that I wasn't able to when 
I was blinded by fear, the fear of 
women, the fear of men, the fear 
of looking at my past, the fear of 
feeling emotion, the fear of being 
alone, the fear of abandonment, 
the fear of rejection, the fear of 
assertion, the fear of addictions 
and the results of addiction, the 
fear of neglect, the fear of trust- 
ing, the fear of sexual orientation, 
the fear of the unknown (the fu- 
ture), the fear of kindness and life 
without trauma and victimiza- 
tion, the fear of truth and honesty, 
the fear of reality and, last but not 
least, the fear of death and dying. 

I have ventured out of the 
realm and boundaries of fear. 
There is nothing more powerful 
in this life than honesty, truth, 
love, and the return to innocence. 

Fear, at one point, had ren- 
dered me helpless and defeated 
when I became aware of my own 
personal diagnosis of HIV/ 
AIDS. I have not only survived, I 
have succeeded and now prevail. 
I believe that this also applies to 

my people. We are not weak and 
defenseless. Our Grandfathers 
and Grandmothers have brought 
us here and, with the information 
I have, I'm going to do the best 
that I can. I will not give in. I 
never thought or believed I 

would ever be able to trust again, 
however I will also say that it is 
well worth the effort. 

I can live with the peace and 
serenity that now takes the 
place of the fear, that at one time 
in my life, cluttered up my 
heart. I have learned how to ac- 
knowledge and accept my spe- 
cial place in life by participat- 
ing in ceremony - sun -dancing, 
sweating and dancing pow- 
wow - which are all filled with 
spiritual empowerment (love, 
health and help). With the guid- 
ance of my spiritual ways, I am 
now so full of the Creator's love 
that it overflows on to the peo- 
ple around me. My strongest 
prayer since I was diagnosed 
with HIV was that the Creator 
would allow me to walk in his 
light. I choose no longer to walk 
in darkness, turmoil, defeat and 
confusion. 

I say this in honor of my de- 
ceased brother and sister Kimball 
Dean and Bernice Victoria from 
the James Smith Cree Nation, 
Sask., and the many others of my 
people who have also stared fear 
in the eyes as I have, and which 
has taken us to crime, the streets, 
the different levels of drug usage, 
incarceration and to skid row. If 
no one has ever thanked you for 
your sacrifices in life, I have op- 
portunity and honor you in do- 
ing so. Thank you. Your suffer- 
ing in this life is Wakan (sacred) 
and I will continue to recognize 
it as such. No matter what life's 
circumstances, talk to fear as I 
have. Fear is as real as you and I. 
It's fooling and damaging our 
people. 

I pray openly for those that are 
on skid row and overwhelmed 
with their fears, living the conse- 
quences of prostitution, excessive 
IV drug usage, and other 
behaviors that represent worth- 
lessness, powerlessness and dis- 
plays of defeat, all influenced by 
childhood traumas and indigna- 
tion. Desperation is the only feel- 
ing felt, gasping for just one more 
breath and at the same moment 
hating every breath that come in 
with each gasp. 

Ultimately there are those who 
won't have the opportunity to 
read this. 

(see Fear speaks page 29.) 
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Country 
AIDS HOTLINE DIRECTORY 

NATIONAL ABORIGINAL AIDS HOTLINE - 1-888-285-2226 

INDIAN AIDS HOTLINE 
2100 Lake Shore Avenue, Suite A, Oakland, California 94606 -1123 
TEL: 1- 800 -283 -2437 FAX: 1- 800 -283 -6880 

AIDS YELLOWKNIFE 
Box 864, Yellowknife, N.W.T. X1A 2N6 
TEL: 1-403- 873 -2626 FAX: 1-403- 873 -2626 

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES 
Conne River Reserve, Bay D'Espoir, Conne River, Newfoundland AOH 1J0 

TEL: 1 -709- 882 -2710 FAX: 1- 709 -882 -2836 

HIGH RISK PROJECT SOCIETY 
449 East Hastings, Vancouver, British Columbia V6A 1P5 
TEL: 1-604- 255 -6143 FAX: 1- 604 -255 -0147 

ATLANTIC FIRST NATIONS AIDS TASK FORCE 
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0 
TEL: 1- 902 -492 -4255 or 1- 800 -565 -4255 FAX: 1- 902 -492 -0500 

VANCOUVER NATIVE HEALTH SOCIETY/WALK -IN CLINIC 
HIV HOME HEALTH CARE OUTREACH & DROP -IN CENTRE 
441 East Hastings, Vancouver, British Columbia V6A 1P5 
TEL: 1 -604- 254 -9949 FAX: 1- 604 -254 -9948 

ALL ABORIGINALS AGAINST AIDS 
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0 
TEL: 1- 902 -831 -2779 FAX: 1- 902 -831 -3153 

MANITOBA ABORIGINAL AIDS TASK FORCE 
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1 
TEL: 1 -204- 957 -1114 FAX: 1- 204 -942 -6308 

AIDS YUKON ALLIANCE 
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1 A 1 R8 
TEL: 1403 -633 -2437 FAX: 1- 403 -633 -2447 

ALL NATIONS HOPE AIDS NETWORK 
1852 Angus Street, Regina, Saskatchewan S4P 3A2 
TEL: 1- 306 -924 -8424 FAX: 1 -306- 525 -0904 

2- SPIRITED PEOPLE OF FIRST NATIONS 
Suite 201A 45 Charles Street East, Toronto, Ontario M4Y 1 S2 
TEL: 1- 416 -944 -9300 FAX: 1-416 -944 -8381 

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE 
P.O. Box 626, Station C, SL John's, Newfoundland A1C 5K8 
TEL: 1- 709 -579 -8656 FAX: 1- 709 -579 -0559 

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY 
#201 - 11456 Jasper Avenue, Edmonton, Alberta T5K 0M1 
TEL: 1- 780 -488 -5773 FAX: 1- 780 -488 -3735 

URBAN ABORIGINAL AIDS AWARENESS 
2001, Boulevard St- laurent, Montreal, Quebec H2X 2T3 
TEL: 1- 514 -499 -1854 FAX: 1- 514 -499 -9436 

CENTRAL INTERIOR NATIVE HEALTH SOCIETY 
1110 4th Avenue, Prince George, British Columbia V2L 3J3, 
TEL: 1- 604 -564 -4422 FAX: 1 -604- 564 -8900 

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY 
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6 
TEL: 1 -604- 983 -8774 FAX: 1 -604- 983 -2667 EMAIL: hosdevaintergate.bc.ca 

AIDS - PRINCE GEORGE 
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8 
TEL: 1 -604- 562 -1172 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
P.O. Box 1795, Cochrane, Ontario POL 1C0 
TEL: 1- 705 -272 -2562 FAX: 1- 705 -272 -2563 

MÉTIS NATION ONTARIO 
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9 
TEL: 1 -800- 233 -0550 or 1- 705- 256 -6146 FAX: 1- 705- 256 -6936 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
914 Armit Avenue, Fort Frances, Ontario P9A 2J6 
TEL: 1- 807 -274 -1815 or 1- 807 -274 -4000 FAX: 1- 807 -274 -1855 

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT 
Chisasibi, Quebec JOM 1E0 
TEL: 1- 819 -855 -2844 ext. 4342 

MISTISSINI CLINIC 
Mistissini, Quebec GOW 1C0 
TEL: 1-418- 923 -3376 

ANISHNAWBE HEALTH TORONTO 
225 Queen St. East, Toronto, Ontario M5A 1 S4 
TEL: 1-416- 360 -0486 ext. 251 FAX:. 1 -416- 365 -1083 

NECHEE FRIENDSHIP CENTRE 
P.O. Box 241, Kenora, Ontario P9N 3X3 
TEL: 1- 807 -468 -5440 FAX: 1-807-468-5340 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
Box 111, Wabigoon, Ontario POV 2W0 
TEL: 1- 807 -938 -1165 FAX: 1- 807 -938 -6334 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8 
TEL: 1- 807 -623 -3442 FAX: 1 -807- 623 -1104 

HIV /AIDS AWARENESS PROGRAM 
3862 Broadway Ave, Smithers, British Columbia VOJ 2NO 
TEL: 1- 250 -847 -1522 FAX: 1- 250 -847 -8974 

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM 
387 Princess Ave, London, Ontario N6B 2A7 
TEL: 1- 519 -434 -2761 FAX: 1 -519- 679 -1653 

ONTARIO FIRST NATIONS HIV /AIDS EDUCATION CIRCLE 
387 Princess Ave, London, Ontario N6B 2A7 
TEL: 1- 519 -434 -2761 FAX: 1 -519- 679 -1653 

Indian Country AIDS Hotline Directory sponsored by: 

MERCK FROSST 
Merck Frasst Canada Inc., Kirkland, Quebec 

Information on health and wellness is now on -line! 
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SchoolNet program expands students' horizons 
By Len Kruzenga 
Windspeaker Contributor 

WASAGAMACK 
FIRST NATION, Man. 

Computers - not since the 
advent of electricity has techno- 
logical change had such an im- 
pact on the lives of people. 

And the opportunities and 
challenges of the computer age 
have come home to First Na- 
tions as well - particularly the 
youth - with the First Nations 
SchoolNet project. 

Created in 1996 by Industry 
Canada, and now jointly admin- 
istered by the Assembly of First 
Nations, the project provides 
First Nations' schools with a 
link to the information highway 
by providing computers and PC 
digital receiving satellite dishes. 

Since it's inception, more than 
500 First Nations schools have 
been connected across Canada 
with the goal of having every 
First Nation community on -line 
by the year 2003. 

And the program is rapidly 
contributing to the develop- 
ment of increased computer 
skills by First Nations' children 
as well as their increased politi- 
cal and social awareness, and a 
sense of connection to other 
First Nations' communities. 

The goals and objectives of 
the program are comprehen- 
sive: to assist learning through 
the use of the best educational 
resources the world has to offer; 
to develop computer and com- 

munications' skills essential to 
the future; to join a network of 
Aboriginal students across 
Canada and around the world. 

And it appears that these 
goals are being achieved. 

Across First Nations' commu- 
nities, students are linking up 
with other First Nations to ex- 
change ideas and viewpoints and 
communicat directly with people 
anywhere using e-mail. They are 
also able to access university and 
government databases and li- 
braries, as well as using news 
groups to post questions or mes- 
sages on any topic. 

"First Nations SchoolNet 
thrives because it is constantly 
being expanded and refreshed 
by its users," said First Nations 
SchoolNet Program co- 
ordinator, Marilee Nowgesic. 

"Exciting projects are posted 
regularly and the challenges 
and opportunities for First Na- 
tions' schools are endless." 

Many of the schools and com- 
munities, said Nowgesic, are 
using First Nations SchoolNet to 
promote their cultures, lan- 
guages and communities by 
developing their own home 
page or website. 

Using the First Nations 
SchoolNet website means stu- 
dents are never more than a 
mouse button click away from 
a new discovery. 

The First Nations home page 
athttp: / /www.schoolnet.ca pro- 
vides links to such subjects and 
topics as Aboriginal businesses; 
culture; curriculum; Elders; 

health; home news; legal serv- 
ices; services; news services; po- 
litical and social organizations; 
schools and traditional knowl- 
edge; as well as a comprehensive 
reference index. 

For First Nations' students 
wanting to find out what stu- 
dents in other communities are 
up to, the site offers a virtually 
unlimited chance to find out 
about other Aboriginal cultures 
and traditions. 

In Atlantic Canada, for exam- 
ple, you can visit the Innu Na- 
tion of Labrador's website, 
which features information on 
Innu culture and history, as well 
as political issues the commu- 
nity is facing such as low -level 
flying or the Voisey's Bay min- 
ing debate. 

Another click can transport 
students to the Cree of North- 
ern Quebec, where à photo es- 
say provides a glimpse of life 
there, as well as samples of their 
Cree language or information 
on Cree sovereignty and the 
James Bay agreement. 

Students are also able to surf 
to Ontario and visit the 
Chippewas of the Thames to 
access historical and contempo- 
rary information about the com- 
munity and its people. In fact, 
students can travel anywhere 
their( imaginations take them. 

For 15- year -old Sylvia Harper 
of the Wasagamack First Nation 
in northern Manitoba getting 
First Nations SchoolNet was a 
godsend. 

(see SchoolNet page 24.) 

Xerox Aboriginal 
Scholarships Program 

Building a better future through 
Information Technology Literacy 

At Xerox Canada, we believe that our company, like our society, is 
strengthened by Canada's rich multicultural mixture. We continue to 
achieve excellent results in our business by encouraging diversity in the 
workplace. 

Eight Xerox Aboriginal Scholarships, each worth $3,000 will be awarded. 
Each scholarship is awarded for one year, but recipients may reapply 
annually to a maximum of four years for university programs and three 
years for college programs. 

To be eligible, you must be: 
A Canadian resident 
A status or non -status Indian, Metis or Inuit 
A full -time student at an approved Canadian post -secondary institution 
Pursuing an academic program (such as computer /math sciences, 
business administration/commerce or engineering) which could lead to 
a career in the Information Technology industry. 

Applications must be received by June 15. To receive an application 
and more information about the Xerox Aboriginal Scholarships Program, 
call (416) 733 -6837 or write to us: 
Contributions Administrator 
External Affairs 
Xerox Canada Ltd. 
5650 Yonge Street 
Toronto, Ontario 
M2M 4G7 

THE DOCUMENT COMPANY 

XEROX 

Xerox, and The Document Company are registered trademarks of XEROX CORPORATION and XEROX CANADA LTD. is the Ilcensee of all the trademark, 

By Len Kruzenga 
Windspeaker Contributor 

ALGONQUIN FIRST NATION, Que. 

For the Kitigan Zibi School located on the Algonquin First 
Nation of Maniwaki in Quebec, participation in the First Na- 
tions SchoolNet Project yielded immediate results as students 
used the initiative to chronicle and showcase information about 
their own heritage. 

While the 200 -student school already had a pretty active com- 
puter program, the new initiative created the spark for students 
to develop their own community website, which includes infor- 
mation about powwows, band council meetings, community 
updates and more. 

Apart from the development of strong pride and participa- 
tion in their community; students working on the web pages 
have also developed marketable skills they can use in today's 
workplace, according to school educators. 

In fact some of the graduates from the school have already 
gone into other career fields requiring advanced computer skills 
such as accounting, drafting and design. 

The site can be found at: http: / /www.kza.gc.ca 
Included in the site is a tool designed to help students begin 

their own career search entitled: "How to Start a Business," with 
tips and guidance on how to get a business off the ground and 
the promotion of locally owned businesses. It also has links to 
international job boards. 

Between the success of the community's own computer train- 
ing courses and its First Nations SchoolNet activities, this First 
Nation has embraced new technology with fervor. 

Computer training courses are now available right in the com- 
munity run by System House Limited (SHL) and a local com- 
munity college. The course provides advanced training in the 
areas of networking, Windows NT and other esoteric programs. 

In fact the community may be a victim of its own success, 
according to its education director, Gilbert Whiteduck, who notes 
that getting introductory computer courses launched now is 

difficult because so many people in the community have already 
brought computers into their daily lives. 

But there's no doubt that the First Nations SchoolNet site has 
played a major part in sparking community interest in comput- 
ers and new technology. 

131k,4astuaó r. '-- r 
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Spring Co wPourÑow- 
osa: APRIL 1 18, 1999 4%, 

yaw°°' TEMPE, ARIZONA, U.S.A. 

I-tost Northern Drum - Whitefish Bay Singers, Whitefish Bay, ON 

Host Southern Drum - Southern Thunder, Pawnee, OK 

Arts & Crafts Spaces Available: Native Artists Only 

$175.00 before March 19, 1999 $225 u0 after March 19, 1999 

Admission: Adults - $5.0J Students - $3.01 Three Day Pass - $10.U0 

Singers and Dancers Registration: $5.p0 

Host Hotels: Holiday Inn Select (602) 273 -7778, $59.00 /night 

Fop more information call Lee Williams of (602) 965 -5224 
Websíte: http: / /powwow.asu.edu 
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AbOstinal 
AMI 

PROGRAM 
Fall 1999 
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First Nations Technical Institute will provide you with a 

chance to cover Native issues from a Native perspective 

POGRAMUIGHLIsIIITS: 
Two -year college diploma in Print Journalism 

Aboriginal coverage of Aboriginal issues 

Radio broadcast training 
Video production training 

Internet research and publishing 

Build a portfolio of published materials 

Call Monique Manatch or Michael Asselstine 
at 1 -800- 267 -0637 

visit our website at www.tyendinaga.net/media.htm 

ESSENTIAL ABORIGINAL RESOURCE 
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Students learn 
Maori traditions 
By Huw Turner 
Windspeaker Contributor 

NORTH ISLAND, 
New Zealand 

The Marae is the focal point 
of Maoirdom in any New Zea- 
land community. It's a building 
or series of buildings in which 
Maori spiritual and moral val- 
ues are celebrated and pre- 
served. It is sacred to the living 
and a memorial to the dead. 
Typically, the marae consists of 
the whare kai (the dining hall) 
and the whare nul (the big 
house or the house of learning). 
Within the whare nul the pres- 
ence of generations of departed 
souls is tangible. Photographs 
adorn the walls to remind the 
living of their ancestors. 

In February, 35 senior Bream 
Bay College students, located on 
the Pacific coastline in the far 
north of New Zealand's North 
Island, gathered at the Ngatiwai 
Marae to attend a leadership 
camp organized by the 
Ngatiwai Wananga Raorao 
Foundation. The weekend was 
organized so that students ex- 
perienced a range of activities 
based.on and around the ocean 
and in the forest, and so that 
they learned the disciplines nec- 
essary to make communal liv- 
ing enjoyable and comfortable. 

Through the korero (the speech 
or teaching) of their tutors, stu- 
dents were introduced to, and 
encouraged to think about, the 
essential principles that guide 
Maori in their thinking and in 
their actions: tlka (correctness 

and truth in speech), pono (liv- 
ing and upholding the necessary 
protocols), aroha (the purpose for 
the direction of their energies), 
and mana (integrity and pride). 

New Zealand was settled by 
Europeans following Captain 
James Cook's circumnavigation 
of the globe in 1769, but had 
been earlier discovered by wan- 
dering groups of Pacific island- 
ers in approximately 900 AD 
and named Aotearoa, Land of 
the Long White Cloud. The 
Treaty of Waitangi, signed in 
1840 by representatives of the 
British crown and of the Maori 
(tribes), is the legislative foun- 
dation stone of Modern New 
Zealand, but this is under pres- 
sure and is being re- defined and 
re- interpreted. 

The Bream Bay students, 75 
per cent of whom are Pakeha (of 
European descent) and 25 per 
cent Maori, were welcomed 
onto the marae by the local 
Elders in a ceremony called a 
powhiri (I am intrigued by the 
closeness to the word pow- 
wow). Through korero (speech) 
and karakia (prayer), the visi- 
tors are challenged. This chal- 
lenge was met by the korero of 
the kaumata (Elder) who had 
accompanied the party from 
Bream Bay. The powhiri con- 
cludes with the hongi, the final 
gesture of acceptance in which 
hosts and guests rub noses to 
share the same air, to share the 
same breath. This acceptance 
conveys upon the visitors mem- 
bership of the local whanau, or 
extended family. 

(see Maori page 28.) 

Start your career as an 

ABORIGINAL FASHION 
DESIGNER 

Classes start May or September, 1999 

MR N I T O U 
Sewing at Design Institute 

FOR MORE INFORMATION, Phone Toll Free: 1- 877 -978 -9088 
218 B Ave. B South, Saskatoon, SK S7M 1M4 

Teachers' Institute 
on Canadian Parliamentary Democracy 

November 1 -6, 1999 Parliament Hill Ottawa 

Get an insider's view of Canada's parliamentary system 
Meet political, procedural and pedagogical experts Explore 
key issues in parliamentary democracy Share ideas, resources 
and methods for teaching about government and citizenship 

To be eligible, you must currently teach social studies (or a 
related subject) to students between grades 4 and 12, OAC 
(Ontario) or CEGEP (Quebec) Seventy applicants will be 
selected by a committee of educators from across the country 
A registration fee of $300 is payable upon selection The 
programme covers travel costs, meals, accommodation 
and materials 

To apply, please contact: 
Library of Parliament 
Tel.: (613) 992 -4793 Fax: (613) 995 -1309 
Internet: www.parl.gc.ca (Parliamentary Programs) 

Applications must be postmarked by April 30, 1999 
Renseignements disponibles en français 

University and College 
Entrance Program (UCEP) 

UCEP is designed for Aboriginal adults 21 years of age or 
older who require the necessary prerequisites to enter post- 
secondary studies. 

* Courses combine 10 -20 -30 English and math subject matter 
* A fast track, eight -month day program 
* A caring, friendly atmosphere designed to support learning 
* Students participate in a Career Development course 
* Introductory computer training 
* University -level Cree language course is available 
* Science options available 

Lòcation: 10537 -44 St., Edmonton, AB T6A 1W1 

Call (780) 413-7804 

CONCORDIA 
University College of Alberta 

Continuing Education Division 

DIDN'T FIND 
YOUR CAREER HERE? 

TRY ON- LINE... 

CAREER 
OrORTU),HTIES 
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www.ammsa.com 

On the road to a career in a helping profession? 
Life Skills Coach Training can take you there. 
If you are ìhlerested in pursuing a career GAIN KNOWLEDGE & EXPERIENCE .1 

in a helping profession, you can enhance .Life Skills Group Facilltat! 
your employability with the addition of a 

Experiential Anger & Coldllcts3' 
life skills coaching credential. 

Learning & Resolution 
d 

A Life Skills Coach facilitates learning Lesson"P..länning Aboriginal Cult 
experiences and designs strategies Evaluation Team Building 
that empower others to manage personal Strategies 
problem solving and make effective 

decisions. LIFE SKILLS COACH TRAINING PROGRAM (FULL -TIME) Date: Apr. 26 -Aug. 13, 1999 
Location: Mill Woods Campus, Grant MacEwan Community College 

THE NATIONAL INDIGENOUS YOUTH 
ENVIRONMENTAL EDUCATION AND TRAINING PROGRAM 

3RD ANNUAL INTAKE 

=. * 
., 

Vision - Leadership Empowerment 
PROTECTION OF MOTHER EARTH 

The CENTRE FOR INDIGENOUS ENVIRONMENTAL RESOURCES (CIER) is again recruiting 
twenty -five students from across Canada for its eighteen month program in Environmental 
Assessment, Protection, and Education. Fifteen months involves course work based in 
Winnipeg, Manitoba. You can choose to complete the three -month field practicum and job 
placement anywhere in Canada. The program begins in September, 1999. 

To be considered for this program you must be: 
D a member of a Indigenous group; 

strongly interested in environmental issues; 
D knowledgeable of Indigenous traditions and spirituality and how these apply to the protection 

of the environment; 
over 18 years of age with a completed high school diploma or able to qualify as a mature 
student; 

D confident in developing written reports and presenting your ideas verbally in groups; 
D eager to learn and committed to completing the work required in the program; and 
LI able to obtain two letters of recommendation from your community supporting your 

application -one must be a professional recommendation and the other must be a personal 
recommendation. 

All courses offered in the program represent a synthesis of western and Indigenous 
understanding of the subject matter. In order to incorporate Indigenous and western 
knowledge, each course in the program will be led by an instructional team comprised of at 
least one Indigenous and one non -Indigenous person. 

This program is delivered in partnership with The University of Manitoba. Successful graduates 
will receive a Certificate in Environmental Education, Assessment and Protection. The program 
is transferrable for degree credit at The University of Manitoba. 

To be considered for the 1999 -2000 program, please submit your application no later than April 
1, 1999. 

For more information, please contact: 
Karen Wastasecoot, Program Coordinator 

Centre for Indigenous Environmental Resources 
310 Johnston Terminal, 25 Forks Market Road, Winnipeg, Manitoba, Canada R3C 4S8 

Phone: (204) 956 -0660 Fax: (204) 956 -1895 E -Mail: earth @cier.mb.ca 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsaAom 



EFFECTIVE STRATEGIES 
Aboriginal Children &Youth: Empowerment /Self 
13th National Conference on Native Education 

Winnipeg Convention Centre, Winnipeg, MB APRIL 26 - 30, 1999 
TWO -DAY WORKSHOPS A -J (MONDAY & TUESDAY) 

A. Strategic Education Planning: Long Term Planning - Mr. Elie Fleury, NORTEP 

B. Board Planning: Building Capacity - Mr. Robert Hill, Community Development Specialist: Sahtu 

C. Working With Difficult People - Mr. Harold Mahatoo, Director of Education 

D. Board Training Workshop - Ms. Rheena Diabo, Kahnawake 

E. Managing Conflict Within a School Board - Ms. Priti Shah, Praxis Conflict Consulting 

F. Suicide Prevention & Intervention: Working With Individuals & Communities - Ron Thorne- Finch 

G. Non -Violent Crisis Intervention Training - Ms. Winnie Taylor & Ms. Dale Jacobs, Kahnawake 
H. Empowering First Nations Health Committees 1, 2, 3, & 4 - See ad on page B 1 

I. Catching Your Dreams in the Circle - Healing Within - Mr. Angaangaq Lyberth 
J. Creating Optimal Learning Environments for All Children - Dr. Todd Fletcher & Ms. Lorri Johnson 

ONE -DAY WORKSHOPS K -X (WEDNESDAY) 
K. Instructional Practices to Relate/Base /Immerse Children in the Curriculum Through the Curriculum 

Dr. Sharilyn Calliou, U.B.C. 

L. Program Evaluation - Mr. Elie Fleury, NORTEP 

M. Removing the Cloak of Shame - Mr. Ron Throne -Finch, Counsellor 

N. Band -Operated Schools and the Law - Dr. Pier de Paola, O'Chiese Education 

O. Language Games to Motivate Students - Ms. Ann Alphonse, Black Lake, SK 

P. Leadership - Ms. Rheena Diabo, Kahnawake 

Q. You, Your Family, Your Community, Your Nation & Your World - Mr. Angaagaq Lyberth 

R. Self- Esteem Building - Dr. Art More, u B C 

S. Evaluation & Instruction of Diverse Learners - Dr. Todd Fletcher, University of Arizona 
T. Ideas on Elders /Cultural Programs - Ms. Cindy Hanson, Community Choices Consulting 
U. Issues in Indian Education - Mr. Randy Johnston & Ms. Julia Johnston 
V. Effective Leadership - Mr. Robert Hill, Community Development Specialist 
W. Making the Most of Stress, Ms. Bev Nackoney, Gentle Stream Counselling 

X. Using Traditional teaching Methods, Content Curriculum and Educational Values 
Ms. Sheena Koops, Black Lake, SK 

TWO -DAY WORKSHOPS 1 -3 (THURSDAY & FRIDAY) 
1. Board Training for New and Experienced Members 

Mr. George Crate Chairperson Fisher River Board of Education 

Mr. Harold Mahatoo Director of Education Fisher River Board of Education 

2. Exploring the Medicine Wheel: A Multidisciplinary Approach (seven views of the rnedking wheel) 

Mr. Joe Mercredi Counsellor 

3. Breaking Barriers & Restoring Peace 
Mr. Frank J. Whitehead Aboriginal ACHIEVE Systems 

ONE -DAY WORKSHOPS 4 -16 (THURSDAY OR FRIDAY) 
4. Bringing Aboriginal Traditions/Culture into the Classroom - Mr. Calvin Pompana, Elder 

5. Adapting Teaching to the Learning Styles of Native Students - Dr. Art More, U.B.C. 

6. The Sharing Circle: Ancient Medicine for a Trouble World - Mr. Art Shofley 

7. Give Them A Gift For Lifetime: Teach Them To Read 
Ms. Yvonne DePaola Early Childhood Teacher Dakota Sioux 

8. Healing Through the Spirit of Humour in the Workplace - Moccasin Joe (Mr. Leonard Dick) 

9. a) Treaties in Historical Perspective b) Troubled Legacy of Residential Schools 
Dr. J.R. Miller University of Saskatchewan 

10. Why We Should Teach Our Students in Their First Language? 
Ms. Ann Alphonse Black Lake, SK 

11. Math & English Modules for Multi- Level, Workshop, Co- Operative & Aboriginal Education 
Ms. Sheena Koops Project Co- Ordinator Black Lake, SK 

12. The World of the Metaphor - Ms. Bev Nackoney, Gentle Stream Counselling 

13.An Holistic Approach to Special Education Services 
Mr. Steve Manlow Learning Sources 

14. Principles in Resolving Conflict in Our Native Communities - Mr. Angaagaq Lyberth 

15.Orientation Handbook for Teachers and Teacher Assistants 
Mr. Morris Manyfingers 

16.The Effective Use of Drama Therapy in Aboriginal Communities 
Ms. Amanda Gafter -Ricks, MA., RDT Shamattawa Theatre Group & Bellevue Hospital, NY 

ONE -DAY WORKSHOPS I7 -27 (THURSDAY ONLY) 
17. Effective Teaching of Native Studies - Ms. Cindy Hanson, Community Choices Consulting 

18. Policy Development - Mr. Elie Fleury, NORTEP 

19. Understanding and Working With Children Having Social and Emotional Difficulties 
Mr. David Schwab Child Guidance Clinic 

20. Making Children Successful in Math - Ms. Lillian Smith, Manitoba Dept. of Education 

21.A Round table Discussion for Directors of Education - Ms. Kathy Whitecloud, C.E.O., AFN 

22.Team Building in First Nations Communities: Empowered Self- Directed Teams 
Mr. Robert Hill Community Development Specialist 

23. School Board Training: Roles & Responsibilities - Mr. Randy Johnston & Ms. Julia Johnston 

24. Finding Success for Children with FAS /FAE 

Ms. Kathy Jones West Region C. & F.S. 

Ms. Dorothy Schwab Centre for Rehab. for Children 

25. Confronting Differences /Resolving Workplace Conflict - Ms. Priti Shah, Praxis Conflict Consulting 

26. Grieving: Helping Ourselves, Families & Friends 
Mr. Ron Thorne -Finch Counsellor 

27. Community Mobilization - Ms. Rheena Diabo, Kahnawake 

ONE -DAY WORKSHOPS 29 -39 (FRIDAY ONLY) 
29. Understanding and Managing Behavior from a Wholistic Perspective 

Ms. Jennifer Janzen Behavior Management Specialist 

30. Healthy Leadership Lifestyles - Mr. Robert Hill, Regional Community Development Specialist: Sahtu 

31. Role of the Education Authority - Mr. Elie Fleury, NORTEP 

32. Native Literature in Science - Dr. Len Zany, Brandon University 

33.Technology - The Cost of Ownership & Computer Guided Learning 
Mr. Keith Murray Principal Wawanesa 

Mr. Gord Munson Advanced Electronics 

34. Report/Proposal Writing - Ms. Rheena Diabo, Kahnawake 

35. Sexual Abuse: Recovery and Healing - Mr. Ron Thorne -Finch, Counsellor 

36. Bi- lingual & Bi- Cultural, Language & Culture Program Development - Ms. Julia Johnston & Randy Johnston 

37. Making Connections between Phonemic Awareness & Early Literacy Learning 
Ms. Rosana Montebruno Fort Garry S.D. 

38. Eight Learning Styles & Teaching - Dr. Pier De Paola, O'Chiese Director of Education 

39. Blueprint for Change: The Experiences of the Kahnawake Education System 

Mr. Alex McComber & Schools Committee Members 

ONE -DAY FORUMS ( #28 THURSDAY OR #40 FRIDAY) 
28. Community Involvement in Aboriginal Education 

Mr. Alex McComber, Dr. Pier De Paola, Dr. Sharlyn Calliou, & Mr. Edwin Jebb 
40. The Role of Politics in Native Education 

Ms. Marion Meadmore, Ms. Kathy Whitecloud, Dr. Elizabeth Lightning, & Mr. Edwin Jebb 

WHO SHOULD ATTEND? 
Parents 

Counsellors 
CHR's 

Nurses 

Students 
Social Workers 
Psychologists 

Tribal Councils 

Health Care Professionals 
Crisis Intervention Workers 

Educational Specialists 
Child & Family Services 

Teachers 
School Administrators 

School Board Members 
Chiefs & Councils 

L 

SHERATON WINNIPEG 

PLACE LOUIS RIEL 

CHARTER HOUSE 

HOTEL INFORMATION 
$99.00 (Standard) $119.00 (Deluxe) 

Phone (204) 942 -5300 1 -800- 463 -6400 Fax (204) 943 -7975 

$70.00 (Studio) $80.00 (1 bedroom suite) $110.00 (2 bedroom suite) 

Phone (204) 947-6961 1- 800 -665 -0569 Fax (204) 947 -3029 

$69.00 (Single /Double) $79.00 (Top Floor Executive) 

Phone (204) 942 -0101 

AIR CANADA has been appointed the Official Airline of the 

"EFFECTIVE STRATEGIES" Conference. You do not have to stay over 

a Saturday night to take advantage of savings. 

Call your Travel Agent or AIR CANADA 1-800-361-7585. 
When purchasing your ticket, please ask that 

Event Number CV993071 be entered in the Tour Code box. 

EFFECTIVE STRATEGIES CONFERENCE PRE -REGISTRATION FORM (by April 16, 1999) 

Note: Workshops are all -day (5-6 hrs.) You will be placed in one of your choices. 

Name: Please Indicate your choice of workshops. Conference Workshop Chokes 

Workshop Selection & Registration Fees: Pre- registration On -site 1st 2nd 3rd 

Conference & Forums: 

1. Two -Day (Mon. - Tues.) (A - J) ( H1 -2) $250.00 $350.00 

2. Wednesday Workshops (K - X) $100.00 $150.00 

3. Two -Day (Thurs. - Fri.) Workshops/Forum $150.00 $250.00 

4. One Day Only (Circle day Thurs. or Fri.) $100.00 $150.00 

5. Three Day (Mon. - Wed.) Workshops (H3-4) $350.00 $500.00 

TOTAL ENCLOSED: $ 

(PRE -REGISTER BY APRIL 16, 1999) All pre -registrants will be notified by mail, phone or fax. 

SAVE TIME AND MONEY BY PRE -REGISTERING BY FRIDAY, APRIL 16,1999. Pre- registrations post- marked after April 16, 1999 will not be accepted. 

On -site registration will be available on a space available basis beginning at 7:00 am each day in the conference registration area of the Winnipeg Convention Centre. 

WRITTEN REQUESTS FOR REFUNDS, minus 25% administration costs will be honoured only if post- marked no later than April 16, 1999. 

To pre- register, mail this completed form along with your cheque, money /purchase order, payable to: 

R.S. Phillips & Assoc., 517 Bower Blvd., Winnipeg, MB R3P OL7 Ph: (204) 896-3449 Fx: (204) 889.3207 E -m: nativeed @aol.com 

Mailing Address: 

Town /City /Prov.: Postal Code: 

Phone: ( ) Fax: ( 

a 
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Program offers 
workplace skills 
to young people 
By Linda Ungar 
Windspeaker Contributor 

REGINA 

When you live in an inner city 
neighborhood in a fractured 
family, where do you learn to 
build the healthy relationships 
necessary for the workforce? 

The Teen Skill Acquisition 
Program can help. "Most of the 
students we target in Grades 7, 

8 and 9 are street kids, mainly 
Aboriginals," said Terry Shalley, 
co- ordinator for the program 
through Catholic Family Serv- 
ices in Regina. "They don't 
know where to go to get the spe- 
cial help they need to get a foot 
in the door for future employ- 
ment. Not many agencies offer 
a program like this to kids in the 
lower grades. We are interested 
in their holistic needs, their ba- 
sic needs that must be filled to 
allow them to be part of the 
community setting," he said. 

The Skills Acquisition Pro- 
gram is designed for teens from 
13 to 17. They are introduced to 
preliminary work skills though 
the use of mentors. Business 
mentors offer short -term em- 
ployment opportunities to the 
students. In return, the students 
show up for work regularly, de- 
velop job skills and relation- 
ships. The students are not paid 
for their labor, said Shalley. They 
do, howeve , experience an 
adult work environment, are 
provided- rth the incentive to 
stay in school and come out of 
the short -term program with job 
skills and potential work place- 
ment school credits. Over a one 
to two month time frame, the 
students work four to 12 hours 
on the job, depending on a mu- 
tual agreement between the 
business and the student. 

"The feelings of belonging 
and the building of self-confi- 
dence are fostered throughout 
the pre -employment training," 
said Shalley. "The child knows 
a lot of people in the commu- 
nity care about him and want 
him to be integrated as a func- 
tional part of society." 

Shalley said students who 
took part in the program were 
better able to deal with 
attitudinal and personal pat- 
terns of behavior. It develops a 
community pride and respect 
that may keep them out of the 
judicial system. 

"The self -concepts of the stu- 
dents was enhanced as they re- 
alized meaningful achieve- 
ments, reducing the potential 
for these kids to be involved in 
crime." Shalley said filling their 
after -school hours in a produc- 
tive environment was time well 
spent. 

"Some of the business people 
approached about mentoring in 
this program were once in the 

"The feelings 
of belonging 
and the 
building of 
self - 
confidence 
are fostered 
throughout 
the pre- 
employment 
training." - Terry 

Shalley, 
program 

co- ordinator 
same spot as these kids," said 
Shalley. "The business mentors 
have a real chance to change the 
future for the students, to help 
them develop employable atti- 
tudes and work habits, to rec- 
ognize the relevance of school 
work to the work world. If we 
can help even five or 10 kids, 
we've accomplished something 
and the business community 
has also benefited." 

Pre -employment training also 
benefits the schools by provid- 
ing the incentive for further 
education and by offering an 
insight into what is available in 
the work force. Mentor busi- 
nesses range from the restaurant 
industry to auto body, motor 
mechanics, graphic arts and so- 
cial work fields. According to 
Shalley, reports from teachers 
indicate that program partici- 
pants demonstrated better 
school attendance, increased at- 
tention span, better behavior 
and interest in career -related 
occupations. Conflict situations 
between students and teachers, 
parents and /or peers also 
seemed to be reduced as the 
positive relationships of the pro- 
gram were experienced. 

The pilot project of the Skills 
Acquisition Program was 
launched in Regina in October 
1998 as a co- operative venture 
between Catholic Family Serv- 
ices, Cornwall Alternative 
School, the Regina Public 
School Division, Regina 
Catholic School Division and 
Regina and area businesses. 
Shelley said the search for on- 
going funding continues, but 
he is confident that the project 
will expand to other schools 
and other youth in need. 

Rainy Lake 01 . !j a 
Education Rutho 

Why come to us? 

Elder Mentors available 
Anishinaabemowin (Ojibway Language Resources) 

First Nation Resource Library 
Small pupil I teacher ratio 
Friendly community & outdoor recreation facilities 

State of the art computer labs 

Open to all cultures 
Beautiful lakes & international waters 

Progressive Anishinaabe leadership 
Seasonal traditional activities 

J. World class historic site nearby 
Interactive video connections 

Rainy Lake Ojibway Education Authority, through articulation agreements with accredited 

institutions offers the following programs in the Fort Frances district, Northwestern Ontario. 

Ea' Business 
a. Social Work 
ve Appliance Servicing 
s. Early Childhood Education 
tw Aboriginal Cultural Interpretation Program 
rar Culinary Arts (Chef) 

m Health Program 
rca' Ontario Teacher Certificate 

1 year of General B.A. 
rca Forestry Technician 
itz' Aquaculture technician 
rw Art Fundamentals: Design & Visual 

Start the new millennium with us! 

Rainÿ 
Education ú 

P.O. Box 297, Fort Frances, ON P9F 
Ph: (807) 27LI -2796 or 1- 800 -668- 

Fax: 1- 807 -27LI -8761 

Call for more information & application packages, 
Applications must be received by May 3rd, 1999, 

All classes begin September 3rd, 1999. 

MBA PROGRAM 
"with a concentration in 

Indigenous Management" 
An Educational Joint Venture between the Saskatchewan Indian Federated College 
School of Business and the College of Commerce University of Sasktchewan. 

The two year MBA programs designed for students who have no background in 

commerce or administration. Students with a commerce degree can shorten the 
program by one year in most cases. In addition to courses in marketing, finance, 
accounting, human resources, information technology, and business policy,students 
are exposed to: Graduate level Aboriginal courses 

Aboriginal Research Project course 
Aboriginal Venture Management Courses 
Aboriginal Project Courses 

What do you need to apply? 
Four year degree 70% average during the last two years of undergrad study 
GMAT Score 
Completion of Introductory courses 

ABORIGINAL BUSINESS PROGRAMS 

??T 

Call us for more information: 
LOU HAMMOND - KETILSON 

Associate Dean - College of Commerce 
Phone: (306) 966 -4798 
E -mail: hammondk @commerce.usask.ca 

CHANDRA KRETZER 

Phone: (306) 966 -4786 
E -mail: kretzer @commerce.usask.ca 

Deadlines are approaching - application process must be 
completed by June 30,1999 for September 99 - Term 1 start. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 



 -%\ 
Rehabilitation & Treatment Centre 

REQUIRES A COOK 
The person we are looking for must possess the following criteria: 

Cooks Journeyman Ticket 
Maintain adequate supplies, ordering, and inventory 
Prepares Menus on a six week period geared toward Alcohol and Drug Rehabilitation 
Keep account of meals served 
Knowledge in report writing 
Possesses a high level of independence, exercises judgement, and makes decisions 
regarding the kitchen 

DEADLINE FOR APPLICATIONS: MARCH 17`h, 1999 

PLEASE SEND APPLICATIONS AND RESUMES WITH 3 REFERENCES TO: 
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P.O. Box 40 
Grouard, Alberta TOG 1C0 

Phone: (780) 751 -3921 
Fax: (780) 751 -3831 

1+1 Indian and Northern Affaires indiennes 
Affairs Canada et du Nord Canada 

Notice Of Vote To: Members of the Duncan's First Nation 

TAKE NOTICE that a vote of the members of the Duncan's First Nation will be held on March 11, 1999 to 
determine if those members of the First Nation (aged 18 years and over as of March 11, 1999) approve 
and assent to the proposed Settlement Agreement relating to the First Nation's claim against Her Majesty 
the Queen in Right of Canada for Indian Reserve No. R151 H and approve and assent to the absolute 
surrender of 160 acres (more or less) of reserve land. 

The ratification vote will take place on March 11, 1999 from 9:00 am to 6:00 pm, at the following locations: 

Duncan's Band Community School on the Duncan's Reserve No. 151A; Treaty 8 Tribal Association Office, 
10233 - 100 Avenue, Ft. St. John, British Columbia and Edmonton Office, Indian and Northern Affairs 
Canada at Suite 630 Canada Place, 9700 Jasper Avenue, Edmonton. 

AND FURTHER TAKE NOTICE that voters who are on the List of Voters and who are unable to vote on 
March 11, 1999, an advance poll will take place on March 10, 1999 from 9:00 am to 6:00 pm, at the following 
locations: 

Duncan's Band Community School on the Duncan's Reserve No. 151A; Treaty 8 Tribal Association Office, 
10233 - 100 Avenue, Ft. St. John, British Columbia and Edmonton Office, Indian and Northern Affairs 
Canada at Suite 630 Canada Place, 9700 Jasper Avenue, Edmonton. 

Copies of the Settlement Agreement may be obtained from: 

The Duncan's First Nation Office 
Box 148, Brownvale, AB TOH OLO 

Telephone: (780) 597 -3777 

Canadä 

Susan Weston, Ratification Officer, 
Indian and Northern Affairs Canada 
Suite 630 Canada Place, 9700 Jasper Avenue 
EDMONTON, AB T5J 4G2 
Telephone: (780) 495 -4124 i 

PLANNING TOMORROWS SUCCESS 'l'()1)AY 

ABORIGINAL CAREERS '99 
Agribition Building, Regina Exhibition Park April 28 29, 1999 

Open to youth grades 7 through 12 

Explore opportunities in the rapidly growing industries of science, technology, tourism and trades 
Highlight careers in an interactive, fun and educational format 

Our Career Expo is unique throughout Canada in this interactive format. Interaction can include 
anything from the simulation of the interior of an aircraft, filleting demonstrations by fishing guides, 
and rebuilding automotive parts, to having students build computers, wait a table, or use a centrifuge. 

The Expo Passport will have information for various occupations, that will include the education 
required, projected salaries and contacts for the companies. There will be incentives for using the 

passports such as free draws or a scavenger hunt, once a set number of exhibits have been visited. 
This Passport serves the dual purpose of promoting participation by the students, and allowing them 
to take home a brief description of all exhibits and career descriptions to keep with them. 

For more information on how to become involved with Aboriginal Careers '99, please call 

Carol -Lynne Quintin or Milton Tootoosis 
Phone: (306) 933 -5912 Phone: (306)665 -1215 
E -mail: carol- lynne.quintin @sasktourism.com E -mail: tootm @fsin.com 

Website: www.magicomputer.net /career/ 

STEC 
' s, Human Resources Développement des 

Development Canada ressources humaines Canada 

F.H.Q.T.C. 

Northern reporter Snookie Catholique attended Banff Centre 
for the Arts courtesy of the WTNdowment. 

Funding available 
for TV training 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

WINNIPEG 

Snookie Catholique and 
Donna Smith have a few things 
in common. Both received fund- 
ing for training through a foun- 
dation that would like to see 
more women working in the 
technical side of television. Both 
women are now back in their 
communities and reaping the 
rewards of their education, 
knowledge and experience. 

The Women's Television Net- 
work is a foundation that funds 
women interested in the be- 
hind -the- scenes and technical 
side of television through the 
WTNdowment. The endow- 
ment covers travel costs, tuition 
fees, and living expenses. 

According to Shirley Muir, 
executive director, the founda- 
tion started to fund women's 
television training in September 
1997 and has been a success 
since. Its goal is to help advance 
women in the field of television 
technology. According to statis- 
tics, there are only about l0 per 
cent of women who work in this 
area of television. 

Women who have worked in 
media for at least five years are 
encouraged to apply. However 
the foundation recognizes that 
women from the north may not 
have a full five years experience 
in media. 

"We are quite flexible in ac- 
cepting applications," said 
Muir. 

Cathlique and Smith have 
worked in media for many 
years. Cathlique, who has 
worked with the CBC in 
Yellowknife, and Smith, who 
currently works in Whitehorse, 
have completed their WTN- 
funded training. Both 
Catholique and Smith received 
funding to attend a school of 
their choice and both chose to 
attend the Banff Centre for the 
Arts in southern Alberta. 

Smith, who received the en- 
dowment in 1997, is employed 

by Northern Native Broadcast- 
ing. She took training to help 
her develop non -linear editing 
skills and she is the television 
station's editor. 

"Winning the WTNdowment 
has helped me learn the mod- 
em technology," said Smith. 

For Catholique, the road to 
success has not come easy. As a 

mother of three, just getting her 
foot in the door meant scream- 
ing until someone took her se- 
riously. 

"It takes sheer determina- 
tion," said Catholique. "You 
have to be a good swimmer or 
you will sink." Her introduction 
to broadcasting came when she 
was approached by CBC to do 
interviews in the Dene lan- 
guage. She did this for three 
summers. In 1989, she was hired 
by the CBC as a full -time host 
and reporter. 

" Working in broadcasting has 
always been a dream of mine," 
said Catholique "The WTN 
Foundation was able to help me 
to achieve some of my goals." -- 
Last month she successfully 
completed camera training in 
Banff. 

Application deadline for this 
year's endowment is May 21. 
But it is recommended that all 
applicants apply early. 

The WTN Foundation is 
solely funded by the Women's 
Television Network and seeks 
applications from Canadian 
women in broadcasting, film, 
and multimedia who want to 
upgrade their technical skills. 
Women who receive funding 
can train at some of the best tel- 
evision and multimedia schools 
or programs in the country. 

This foundation also funds 
two more programs. The girls 
television camp is a summer 
camp for girls 12 to14 years of 
age. During the program the 
students get a chance to pro- 
duce their own video. 

The Women's Technical In- 
ternship program allows gradu- 
ates of colleges or post second- 
ary schools a chance to work as - 

on- the -job trainees. 



Page A 24 WINDSPEAKER i'ri«iTl_I'17 

SchoolNet offers the world 
(Continued from page 19.) 

"Because our libraries and re- 
source materials are pretty lim- 
ited out here it was really haul 
when you had a question or in- 
terest that you just wanted to find 
out on your own. Since we got 
connected at school I've been 
able to do a lot of research I just 
couldn't have done before." 

For Harper it has also meant 
discovering new electronic pen 
pals to share her thoughts as well 
of what life is like in her commu- 
nity. 

"I've learned a lot from other 
First Nations kids across Canada 
too and it's got me excited about 
my future and the things waiting 
for me to do." 

In fact, the entire student body 
of George Knott School in the 
community was so excited that 
the Grade 3 to 11 student body 
created its own website, which 
features the school's logo, a pro- 
file of the school, their commu- 
nity and the Oji -Cree language, 
as well as several personal essays 
written by students. 

For school instructor Bill Taylor 
the program has definitely had a 
positive impact at the school. 

"The initiative of students is 
much higher now. They're doing 
things for themselves and on 
their own because they're inter- 
ested. That makes teaching a lot 
easier of course and Sylvia's a 
good example of this. 

One of the interesting stories 
found at the school website is of 
the community's Elders In- 
School Program. It was estab- 
lished to bring Elders into the 
school three times a week to act 
as a resource for students and 
teachers to assist them in provid- 
ing and understanding tradi- 
tional and historic perspectives, 

LEN KRUZENGA 

Students Bob Genaille and Chrissy Sinclair use First Nations 
SchoolNet to explore the world from Charles Sinclair School 
at Fisher River Cree Nation in Manitoba. 
as well as provide linguistic and 
translation expertise. 

And the success of the project 
is not just isolated to one or two 
communities. 

In Saskatchewan, the Grade 8 
students of Hector Thiboult 
School have produced their own 
autobiographies, a school news- 
letter and information for teach- 
ers. 

Alberta's Saddle Lake First 
Nation has also caught the com- 
puter bug as its Ashmont Sec- 
ondary School put up its own 
site. 

Billing itself as the "coolest" 
school on the web, Leo Ussak El- 
ementary School, located at 
Rankin Inlet near the Arctic Cir- 
cle, has also put up its own 
website. 

The significant demand and 
interest by First Nations also led 
to the launch of "The Learner's 
Circle" an eight -page First Na- 
tions SchoolNet newsletter. Dedi- 
cated to the technological side of 
the NET and featuring a wealth 
of articles on topics ranging from 

THE NICOLA 
VALLEN 

INSTITUTE OF 
TECHNOLOGY 

Providing Training for Present and Future 
Leaders in Aboriginal Communities 

NVIT is an Aboriginal public post- secondary 
institute that offers innovative, relevant 
credentials for future First Nations leaders in 
the fields of Wellness, Governance, Land and 
Economic Development. 

Programs are offered in the following areas: 

Natural Resource Technology 
(Forestry /Fish, Wildlife, Grasslands & Recreation) 

Social Work 

Indigenous Studies (Academic /Fine Arts) 

Administrative Studies 
(Band Administration /Business /Economic Development) 

Early Childhood Education and other community based 
programs. 

For program information, please call: 
NVIT at 1- 250 -378 -3300 

Join the NVIT community today! 

actual computer applications and 
how they work, the newsletter 
also features general news and 
information on such topics as the 
annual Aboriginal Career Sym- 
posium and the First Nations 
Digital Collection, which pro- 
motes the development of 
websites featuring significant 
Canadian Aboriginal material. 

The quarterly newsletter also 
features individual interviews 
and profiles of students and edu- 
cators participating in First Na- 
tions' SchoolNet projects, and 
provides announcements of 
other educational developments. 

For First Nations SchoolNet, 
the three short years since its 
launch have been busy, challeng- 
ing and an exciting period, wit- 
nessing numerous technological 
advancements and the increase 
in the scope of its own activities. 

But it's in First Nation commu- 
nities where the greatest excite- 
ment and progress is occurring 
as they develop the tools and 
knowledge to ensure their fu- 
tures. 

March 1999 

For information on local developments of the First Nations 
SchoolNet initiatives in your area you can contact one of the 
following representatives of the National Indian Education 
Council: 

Saskatchewan 
Nova Scotia/ Alayne Bigwin 
Newfoundland Federation of Saskatchewan 
Marjorie Gould Indian Nations 
Nova Scotia Mí kmaq 200 -103A Packham Road 
Education Authority Saskatoon SK, S4N 5W5 
115 Membertou Street PH (306) 665 -1215 
Sydney, NS, B1S 2M9 
PH (902) 567 -0336 

New Brunswick & PEI 
Delbert Moulton 
P.O. Box 160 
Pert -Andover, NB, 
DOJ 1V0 
PH (506) 273 -6273 

Quebec, 
Gilbert Whiteduck 
Kitigan Zibi 
Education Council 
41 Kikinanamage Mikan 
Maniwaki, Quebec, J9E 3B3 
PH (819) 449 -1798 

Ontario 
Chiefs of Ontario 
2 -22 College Street 
Toronto, ON, M5G 1K2 
PH(416) 972 -0212 

Manitoba 
Virginia Arthurson 
Assembly of Manitoba Chiefs 
200 -260 St.Mary Avenue 
Winnipeg, MB, R3C 0M6 
PH (204) 956 -0610 

Alberta 
Dr. Viviian Ayoungman 
Treaty 7 Tribal Council 
10 -6940 Fisher Road S.E. 
Calgary, AB, T2H OW3 
PH (403) 2581775 

British Columbia 
Barbara White/ 
Christa Williams 
Nanaimo First Nation 
669 Center Street 
Nanaimo, BC, V9R 4Z5 
PH (604) 754 -3033 

Yukon 
Nancy Hager 
Mayo First Nation 
P.O. Box 220 
Mayo, Yukon, YOB MO 
PH (403) 996 -2265 

Assembly of First 
Nations 
Dr. Rose -Alma McDonald 
Assembly of First Nations 
1 Nicholas Street 
Ottawa, ON, K1N 7B7 
PH (613) 241-6789 

SchoolNet has announced that the First Nations 
SchoolNet program has been extended to the year 2íl03_ 

Companies in the Stentor Alliance which provide 
high -speed Internet access to First Nations schools 
Through Telesat's Di recPCTMM service have confirmed 
their commitment to ensure all First Nations schools 
are connected 

The program has also been expanded to include 350 
First Nations communities that do not have schools. 
They are now also eligible to receive the service. 

White Mountain Academy of the Arts 

* unique in North America 
* four year, post secondary visual arts program 
* traditional native arts 
a contemporary studio based art disciplines 
* ceremonies, elders, traditional practitioners 
* the business of art 
* inclusive art history 
* scholarships available 
* approved by Indian Affairs for student funding 

White Mountain 
academy of the arts 

For further information, scholarship and application forms 
please contact 

White Mountain Academy of the Arts 

99 Spine Road, Elliot Lake, Ontario, Canada P5A 1X2 
Telephone: (705) 848 -4347 Fax: (705) 848 -0588 Toll Free: 1 -800- 368 -8655 

E -mail: info @ whitemountainacademy.edu 
Website: www.whitemountainacademy.edu 

Thank you for your interest in White Mountain Academy 
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Unique nursing program runs in northern Manitoba 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

NORWAY HOUSE, Man. 

Eight hundred and thirteen 
kilometres north of Winnipeg at 
Norway House Cree Nation is 
a university program that 
claims to be the first of its kind 
in Canada. 

There are a number of reasons 
the University of Manitoba's 
Bachelor of Nursing Degree 
Program at Norway House is 
considered unique. First of all, 
it focuses on Aboriginal issues 
in nursing and prepares its stu- 
dents to work in remote north- 
ern communities. Secondly, it is 
built on a reserve, and utilizes 
its Aboriginal Elders and the 
community for the guidance 
students need. Finally, students 
get to maintain their Native lan- 
guage and are encouraged to 
use it as often as they can. 

Fjola Hart -Wasekeesikaw is the 
co-ordinator for the Bachelor of 
Nursing Degree Program. She is 
from the Fisher River reserve in 
Manitoba. 

"Graduates of this program 
can work anywhere, where ever 
registered nurses are sought out, 
not just in northern communi- 
ties," said Hart -Wasekeesikaw, 
who is also the president of the 
Aboriginal nurses association in 
Manitoba. 

This is a Baccalaureate pro- 
gram and is four- and -a -half years 
in length. For the first three years 
students learn all about first aid 
and other general nursing duties. 
Students can upgrade to the edu- 
cation level they need to enter the 
course while taking their first 
year, and in the fourth year, the 
students go to Thompson, Man. 
where they train in emergency 
and acute care settings. 

"Students get to do their 
practicum at the Indian hospital 
in Norway House," said Hart - 
Wasekeesikaw. 

The program that started in 
1996 is run in collaboration with 
Manitoba Keewatinowi 
Okimakanak Inc., Norway 
House Cree Nation, Health 
Canada, the Province of Mani- 
toba and others. The program 
courses are created so that the 
students may be aware of Abo- 
riginal issues regarding health. 
The issues may be related to al- 
coholism, diabetes, self esteem, 
and illnesses that affect northern 
Native communities. 

The nursing program is open 
to all students from across 
Canada. A full-time instructor is 
employed year -round and there 
is a nursing residence for instruc- 
tors who come in just for the du- 
ration of the courses they teach. 

Norway House is located at the 
north end of Lake Winnipeg and 
has a population of 5,500 peo- 

ple. Its all -weather road links the 
community to Winnipeg and 
Thompson and there are several 
other communities that surround 
Norway House. 

Joseph Harper from the Island 
Lake Reserve in Manitoba is a 
third year student in the pro- 
gram. 

"I like this school because it is 
in a community. It feels like 
home. I can still go hunting and 
fishing every chance I get," said 
Harper. 

"I encourage other men to take 
the program. I find that men like 
to talk to a male nurse, especially 
when it comes to a private issue." 

The students get to work with 
the community, and provide in- 
formation about child health and 
safety, and clinical assistance on 
topics such as alcohol, drug and 
other abuse issues. There are lo- 
cal houses for the students and a 
daycare centre provided for the 
families. 

According to Hart - 
Wasekeesikaw there will be a 
shortage of nurses in the new 
millennium, especially in north- 
em communities. 

Applications are now being 
accepted for the program that be- 
gins in September. Students 
should include their transcripts 
in their application so that the 
school can determine what sci- 
ence courses may be needed to 
enter the program. 

Joseph Harper, a nurse from Island Lake Reserve in Manitoba, 
encourages men to take up the profession. He said the nursing 
program at Norway House, Man. has a community feel to it, 
and still allowed him to fish and hunt in his spare time. 

BILL HELMICH 
ASSOCIATES 

Come to the POWWOW IN DENVER 
Bill Helmich Associates is offering seminars in conjunction with the Denver Powwow. 

The Powwow is scheduled for March 19 - 21, 1999 in Denver, Colorado. 
The seminars offered in conjunction with the Powwow are: 

*GRANTS & CONTRACTS LAW & MANAGEMENT* 
*BOOKKEEPING PROCEDURES FOR TRIBES* 

*SKILLS FOR SECRETARIES* 
*COUNCIL & BOARD ROLES /RESPONSIBILITIES* 

REGISTRATION INFORMATION: 
Telephone Registration is required. Each of our classes requires a minimum number 
of students. Early registration will ensure that you are counted towards that number 
and that you are informed of the status of the class. We normally confirm fourteen 
days prior to class. Please call or write for additional information and make 
prepayment to: 

BILL HELMICH ASSOCIATES 

P.O. Box 789, Sandia Park, NM 87047 
Phone: 505- 281 -9844 Fax: 505 -281 -0790 

Office Hours: 8:00 am to 4:30 pm Monday thru Friday 

HOTEL & TRAVEL RESERVATIONS: 
Participants must make their own hotel and travel arrangements. We ask that you 
do not purchase non -refundable airline tickets until we confirm you class. Bill Helmich 
Associates is no responsible for your hotel or airfare charges. To assure hotel 
accommodations, make your arrangements as far in advance as possible. 

PAYMENT OF TUITION: 
Discounts are available for payment in advance. Attendees may pay the advance 
payment price if payment is mailed before the class or if payment is brought to the 
class. BIA /IHS training forms and purchase orders are not advance payment and 
participant must pay the invoice payment price. Group discounts of 10% are available 
for groups of five or more from the same organization when registering for the same 
seminar. Cancellations must be made at least three working days before the first day 
of the class, otherwise you will be billed a preparation -cancellation charge of $125.00 
and will receive class materials upon request. Prepayment of tuition is fully refundable 
if cancellation notice is received three days prior to the seminar. Registrants can apply 
prepayment to other seminars. Confirmed registrants who do not show will be billed 
a no -show fee of $125.00 and will receive class materials upon request. 

CLASSES: 
The seminar hours are from 9:00 am to 4:00 pm daily. The instructor will be available 
after 4:00 pm for problem solving and consultation. Certificates will be awarded to 
all who complete the course. Please bring information for class discussion. 

* Scheduled in conjunction with the Denver Powwow. 

*UPCOMING SEMINARS: MARCH 16 - 18, 1999* 
*GRANTS & CONTRACTS LAW & MANAGEMENT Tuition: $400 (advance) $425 (invoiced) 

This course has been designed specifically for Tri bal council, Tribal administrators, and contract, 
grand and cooperative agreement staff. The administration and financial management of these 
contracts, grants and cooperative agreements requires a thorough knowledge of all applicable 
laws, regulations, and administrative procedures. This seminar will provide an understanding 
of the nature of grants and contracts, rules for interpretation of the grant or contract and the 
liabilities associated with grans and contracts. 

The seminar will address: 
Legal aspects of grants 
The granting process 

Nature of contract agreements 
Types and interpretation of contracts 

*BOOKKEEPING PROCEDURES FOR TRIBES Tuition: $400 (advance) $425 (invoiced) 

An in -depth knowledge of bookkeeping is the key to establishing and maintaining a sound 
financial management system. This course describe the preparation and use of Books of Records, 
the documentation needed to support the transaction, the recording and posting of typical 
entries, the preparation and use ofa trial balance and the preparation of financial statement. 
It examines the typical transactions which a federally funded program will incur during the year 
including payroll, travel, consultants, purchases of goods or services, receipt of funds and in- 
kind contributions. This seminar is recommended for all tribal bookkeepers, accountingstaffand program 

personnel responsible for bookkeeping. 

Course Topics indude: 
Account coding and the 
debit and credit process 
Opening entries 
Revenue receipts 

Payroll disbursements 
Expenses for goods and services 
Posting to the ledger 
Preparing a trial balance 

Tuition: $400 (advance) $425 (invoiced) *SKILLS FOR SECRETARIES 

The professional secretary must possess a wide variety of skills to function in the modern office 
workplace. Not only are the basic secretarial skills vital but also managerial, leadership and 
communication skills are becoming ever more important in the expanding role of today's 
secretary. This course provides an examination of the many skills required of the secretary. 

Issues discussed include: 
Correspondence Filing & filing methods 
Forms & reports management 
Mailing & shipping, travel & meetings 
Communication & public contact skills 
Time management & stress management 

Writing skills - grammar & form 
Records retention & records disposal 
Paperwork management 
Telephone techniques 
Personal growth & career & life planning 

*COUNCIL & BOARD ROLES /RESPONSIBILITIES Tuition: $400 (advance) $425 (invoiced) 

The success or failure of the organization often depends on the ability of the council or board. 
Managing an organization requires that each council or board member be knowledgable about 
the organization and be able to guide management. The council or organization. To serve will, 
members must be skilled in the area of politics, resolution knowledge of law and program 
responsibilities. This course helps the individual councilor board member for tribal councils, boards, health, 

school, or other boards develop their role and identi, their responsibilities. 

Topics indude: 
Accountability 
Decision making 
Monitoring function 
Role /responsibility 

Organizing an effective board /council 
Federal program requirements 
Management systems requirements 
Policy vs operation vs administration 

ESSENTIAL ABORIGINAL RESOURCE www.ammsa.com 
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Time to sing a new song 
By Allison Kydd 
Windspeaker Contributor 

BANFF, Alta. 

Robert Breaker, a former chief 
of the Siksika Nation and Direc- 
tor of the Centre for Aboriginal 
Leadership and Self- Govern- 
ment, part of the Banff Centre 
for for Management, spoke on 
Feb. 18 of the importance of 
singing a new song. First, how- 
ever, he had his listeners do an 
exercise that showed how 
every -one has scotomas, or 
blind spots. He went on to ex- 
plain how most people are con- 
ditioned to think one way and 
not consider the alternatives. 

Breaker also described how 
conscious and subconscious 
habits, beliefs and attitudes can 
hold people back from reaching 
their goals. This is particularly 
relevant for Aboriginal people, 
he said. 

"We have been trained to be- 
lieve in systems that are not of 
our making ... sometimes it's 
difficult to wrestle the Indian Act 
away from our leaders." 

Breaker also described a 
scotoma of his own, saying that 
in the past he was less sympa- 
thetic to the arguments of Métis 
leaders. 

"But look at how much 
they've achieved," he said. 

Breaker's session was called 
Alternative Legislation to the In- 
dian Act, and it was only one of 
several parts to the program 
called Establishing Aboriginal 
Governments within Canada, 
which was held Feb. 16 to 19. It 
was only one of a busy sched- 
ule of programs, running 
throughout most of the year. 

Besides running programs at 
Banff Centre, the Centre for 
Aboriginal Leadership and Self - 
Government offers customized 
personal development pro- 
grams to Aboriginal communi- 
ties and organizations across the 
country. 

Other spirited presenters for 
the February program came 
from across the country and be- 
yond. Among them were Chief 
Lydia Huitsum, of the 
Cowichan tribe on Vancouver 
Island; Victor Tootoo, assistant 
deputy minister of Finance for 
the new jurisdiction of 
Nunavut, formerly part of the 
Northwest Territories; Randy 
Parenteau, chairman of the Set- 

tlement Council, Fishing Lake 
Métis Settlement, Alta.; and Dr. 
Sakej Youngblood Henderson, 
research director, Native Law 
Centre, University of Saskatch- 
ewan. Besides the presenters, 
there were 29 participants in the 
program, many of them Abo- 
riginal leaders themselves. The 
participants did not just listen to 
stimulating presentations, how- 
ever. They had been given case 
studies and were also working 
in small groups to create viable 
models of self -government, 
which they would present on 
the last day. 

Introducing each of the pre- 
senters, as well as giving pres- 
entations himself and setting a 
friendly tone to the proceedings 
with his endless supply of 
humor and good will, was fac- 
ulty leader Dr. Leroy Little Bear. 

Little Bear sits on the Aborigi- 
nal Programs Council for the 
Aboriginal Leadership and Self - 
Government Centre, so he was 
one of those who, building on 
more than 20 years of Aborigi- 
nal programming at the Banff 
Centre, helped create the cen- 
tre's recent self -government fo- 
cus. Last, but certainly not least, 
Little Bear is the Director of the 
Native American Program for 
Harvard University. 

It was Little Bear whose pres- 
entations laid the groundwork 
for the later sessions. First, us- 
ing a Blackfoot model, he dis- 
cussed how Aboriginal govern- 
ments worked before Europe- 
ans came to North America. His 
second session introduced the 
idea of inherent right to self - 
government and described 
Canada's constitutional frame- 
work. He also demonstrated 
how differences are greater than 
just styles of government. Gov- 
ernment, language and culture 
are all interconnected 

The English language, said 
Little Bear, is noun or object -ori- 
ented, dichotomized (thinks in 
opposites) and concerned with 
results only, while Native lan- 
guages deal More with process 
and action. The Native lan- 
guages and, therefore, Native 
cultures, are more akin to climb- 
ing a mountain; there is more 
than one way to the top. These 
differences make it difficult for 
the two sides to agree; there is 
also a relationship between such 
differences and other Aborigi- 
nal issues, such as problems 

with the Canadian justice sys- 
tem. 

Dr. Sakej Youngblood 
Henderson discussed the exist- 
ing federal government policy 
for negotiating self -government 
agreements. This is laid out in a 
paper called Implementation of 
Inherent Right and Negotiation of 
Self -Government. Youngblood 
Henderson also showed how 
government thinking tends to 
limit the possibilities and con- 
trol the agenda during negotia- 
tions, and this makes the proc- 
ess of finding viable structures 
difficult, since there is much di- 
versity between Aboriginal 
communities and one size does 
not fit all. 

Before she began her presen- 
tation on the British Columbia 
Treaty Process and Aboriginal 
Self -Government, Chief Lydia 
Huitsum of the Cowichan band, 
complimented both the organ- 
izers of the program and the 
participants. She felt their ex- 
periences during the few in- 
tense days of the program - 
the presentations, the group 
exercises, and the sharing - 
would be useful and impor- 
tant in their future efforts to 
work for their people. 
Huitsum, who has a law de- 
gree from the University of 
Victoria, as well as many other 
educational accomplishments, 
is experiencing the negotia- 
tion process first -hand be- 
cause the Cowichan tribe is 
presently involved in it. 

Key to Huitsum's description 
of her community's work to- 
wards self -government were 
the ideas of "snew'uy'uï" (the 
traditional law and how to live 
it) and "'nutsa maat" (with one 
mind). It is very important to 
their negotiators that they de- 
velop an agreement that is sat- 
isfactory for all and has a rela- 
tionship with the traditional 
values of the people. 

Cowichan is at the fourth 
level of the negotiation process 
and trying to formulate an 
Agreement -in- Principle. 
Huitsum admitted that she has 
a number of concerns about the 
self -government process, one of 
them being the expense; how- 
ever, she is also hopeful. 

"We're still further ahead 
even if it falls through, because 
we've gathered all that informa- 
tion," she said. 

(see Leadership page 27.) 

What could you do with the extra time if 
you weren't looking for missing records? 

ÇONDAR 
Closing the gaps in your Corporate Memory 

Problem Analysis 
Policies & Procedures 
Design Solutions 
Training 

130 Albert Street, Suite 419 
Ottawa, ON KIP 5G4 

Ph: 613 -233 -4962 
Fax: 613-233-4249 

WEB: www.condar.ca 

FIRST NATIONS 
INSURANCE SERVICES LTD 

"EMPLOYEE BENEFIT PROGRAMS" 
Group Life & Health Benefits A Group Pensions 

Employee & Family Assistance Program 
"Providing Superior Financial Service to 

Indian Governments and Their Employees." 

1- 800 - 667 -4712 
Phone: (306) 763 -4712 Fax: (306) 763 -3255 

2300 - loth Ave. W., PRINCE ALBERT, SK 
Mailing Address P.O. Box2377 S6V 6Z1 

E -Mall Address: frrst.natíons @sk.sympatico.ca 
www frstnatíonins.com 

4 
Learn skills to lead 
effective meetings. 

Improve the work of boards, 
councils and working groups. 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a strong, effective 
servant leader 

Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment 

The methods allow for: 

improved communication 
expanded responsibility 

immediate 
implementation A 

Courses are Sao 
available in 
Edmonton, Calgary, 
Regina, Saskatoon, 
Winnipeg, 
Waterloo and 
Toronto. 

All of our courses 
have one hour of 
FREE coaching with- 
in 6 months of your 
taking the course. 

oyo 
R 

oa 

Build vision and consensus 
within the community. 

Form community development 
plans that get results. 

This is a comprehensive, 
"grass roots" approach to 
Community Development 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus. 

Utilize a method of conciliation 
that is both natural and 
healthful. 

e 
t® 

p 
cas 

Cau us now for more information. 
Please contact eitherjanis or Wayne at 
Toll Free outside of Toronto: 
1- 877 -691 -I ICA ( I -877-691-1422) 
In Toronto: TEL 416-691-2316 FAX 416 -691 -2491 

EMAIL ica ©icacan.ca 
please visit our website at www.icacan.ca 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

EXPANDING OUR HORIZONS 
A CONFERENCE ON ABORIGINAL COMMUNITY & ECONOMIC DEVELOPMENT 

MAY 18 - 20, 1999 
Special Guest Speakers: 
John Kim Bell 

National Aboriginal Achievement Foundation 
Gord Colledge 

Advanced Communications, Lethbridge 
Larry Sault 

VP of Aboriginal Services for CESO 

International Inn 
Winnipeg, Manitoba 

1 999 Themes: 
Marketing Yourself, Your Business and Your Community 
Building Partnerships 
Opportunities through Government Procurement 

Who Should Attend: 
Aboriginal Business Owners and Operators Aboriginal Youth 
Community Leaders (natural & political) Economic Development Officers 
Investors & Financial Institutions Government Representatives 
Anyone Interested In Aboriginal Business 

Time is running out! Don't delay! Limited Space! 
CALL NOW to reserve your registration. 

For further information on the conference & display areas, please contact 
Joy Dornian, Conference Coordinator - Stone Pine Management 

Ph: 1-800-557-8242 Fax: (204) 728 -0010 

REGISTRATION FEE: 
Early Bird: $280 + GST (Before April 16, 1999) Regular Rate: $315.00 + GST 

Youth Rate: $150 + GST (25 & under proof of age required) Banquet Tickets: $30.00 + GST 

Vision Quest '97 Inc. 
Lower Level, 340 Assiniboine Avenue, Winnipeg, MB R3C OY I 

Full payment must be included with conference registration. 
Please make cheques payable to Vision Quest '97 Inc. 
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Youth camp to provide a 
foundation to entrepreneurs 
By Marie Burke 
Windspeaker Staff Writer 

TSUU T'INA FIRST NATION 

The first annual entrepre- 
neurial youth camp was organ- 
ized by the Treaty Seven Eco- 
nomic Development office at 
Tsuu T'ina First Nation. The 
youth camp with a business an- 
gle was held on Feb. 21 to 27 at 
the Nakota Lodge near Morley, 
Alta. There are 30 young people 
taking part in seminars that will 
offer them a closer look at what 
it takes to start a business. 

"They are really going to have 
to focus for the week they are at 
the camp," said Shea Yellowhom, 
co- ordinator of the business 
camp. The one -week intensified' 
course is for youth with a busi- 
ness idea or plan in mind. 

While at the camp, participants 
will hear from other youth who 
have successfully started their 
own businesses. Most of the in- 
struction will take place in work- 
shops. Several business analysts 
from the economic development 
office and Western Economic Di- 
versification will be offering their 
expertise to the youth registered 
for the camp. As well, both or- 
ganizations offer business loans 
to First Nation people. 

"We have people like a fellow 
who is starting his own record- 
ing business coming in," said 
Yellowhorn. The idea to target 

Native youth entrepreneurs is to 
give them a better chance to start 
their own businesses, and 
Yellowhom feels it is a good op- 
portunity. 

One of the main criteria the 
youth must meet for the camp is 
to have a business plan or idea. 
Youth must not be receiving em- 
ployment insurance benefits, but 
those receiving band social assist- 
ance are accepted, said 
Yellowhorn. The co- ordinator 
will be checking in with the par- 
ticipants after the camp to deter- 
mine whether they have been 
successful in their business ven- 
tures, he said. 

"We want to put the whole 
picture together for them. We 
really saw a need for First Na- 
tions youth to become more in- 
volved in business," said Jan 
Tilley, a business analyst for the 
Treaty Seven Economic Devel- 
opment. 

In one of the sessions, a banker 
will walk the participants 
through the process of getting a 
bank loan. In another, presenters 
from Aboriginal Business 
Canada will provide information 
on what is available to youth. The 
feedback from these sessions will 
give the youth priceless insight 
into what will make their busi- 
nesses work, said Tilley. 

Tilley pointed out that a strong 
component of the training is First 
Nation culture. Youth will begin 
the workshops with opening and 

closing prayers and a sunrise cer- 
emony each day. Elders will also 
offer teachings that will be part 
of the course. 

"It's to really embrace our- 
selves, our culture, and to be able 
to survive in business with that 
as a foundation," said Tilley. She 
believes the cultural component 
will provide an edge for the 
youth in the business world. 

The whole idea of celebrating 
the success of First Nation peo- 
ple is a positive message the 
camp is intending to give the 
participants, said Tilley. The 
creativity and high energy that 
young people radiate is what is 
needed to be a successful entre- 
preneur. 

Tilley pointed out that 
Yellowhorn, who is 25, was 
working on his own dream of 
starting his business when he 
came into the Treaty 7 office for 
help. He was later hired as the co- 
ordinator of the camp. 
Yellowhom will be on staff for a 
month after the course is finished 
and will continue to work on his 
business, a mobile basketball 
camp. 

The enthusiasm that youth dis- 
play when they have an idea is 
great because self -motivation is 
a prime trait to have in owning 
and operating your own busi- 
ness, commented Tilley. When 
people are working in that at- 
mosphere it's hard not get caught 
up in it, she said. 

Leadership skills honed 
(Continued from page 26.) by rushing the agreement. 

Like Huitsum'scommunity, They did not want to damage 
the Siksika Nation found the the chances of other nations. 
community -based self -goy- The process was not wasted, 
emment process expensive. In however, said the Siksika's 
his presentation, Robert former chief. 
Breaker explained how after Important community meet- 
investing six years and ap- ings were held, direction was 
proximately $4 million trying given by Elders, and an under- 
to make it work, Siksika was standing of the issues for their 
at a stalemate. The process community was gained. 
was also causing a split in the In fact, the nation would be 
leadership of the community. willing to come back to the ta- 

This was the situation be- ble when more çommunity 
fore Breaker came on the learning has taken place and 
scene, so when he was elected if the government approaches 
chief in 1996, he and his ad- the table honorably. In the 
ministration did a detailed meantime, however, the 
analysis of the various self- Siksika Nation has chosen to 
government options. This allign itself with the Treaty 7 
analysis helped the Siksika bilateral process. 
Nation see their situation Victor Tootoo was able to 
more clearly. For instance, describe a more positiveexpe- 
much time was spentbringing rience. Tootoo first told how 
new people up to speed, be- his people, the Inuit, "have 
cause the government nego- come from the stone age to the 
tiators kept changing. In fact, computer age in one genera- 
it seemed clear that the federal tion." He then described the 
government wanted not a na- Nunavut government struc- 
tion- tonation agreement, but ture. This model was very in- 
rather a simple alternative to teresting for the program par - 
the Indian Act. ticipants as they tried to come 

For all these reasons, they up with their own models. 
finally chose to let the self - Because the Nunavut expe- 
government process die on rience appears to be a success 
the table. People in the corn- story, Tootoo fielded many 
munity felt that they were be- questions about how the 
ing pushed too fast to sign; agreement was reached. The 
"mindsets both inside and information on Nunavut was 
outside would have to change also very timely, with the 
before the process could go Nunavut elections held on 
forward," said Breaker. Lead- Feb. 15, and the territory offi- 
ers were also concerned about cially comes into existence on 
the precedent that might be set April 1. 

Abori.. inaIBANKING 
You've always dreamed 

of running your own 

business and seeing it 
grow. We're the Business 

Development Bank of 
Canada. Our Growth 

P p /hc. to SUM',". 

Capital for Aboriginal Business product increases 

your access to capital, whether your business is 

on or off reserve, in Canada. And we refund part 

of the interest you pay to the community 

organization or charity of your choice. Give us 

a call. 

1 888 INFO -BDC,/ www. bdc. ca 

Business Development Bank of Canada 

WE'RE A DIFFERENT KIND OF BANK' 

BDC 

ESSENTIAL ABORIGINAL RESOURCE 
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Maori traditions 
(Continued from page 20.) 

Having been accepted onto 
the marae, the whare nul be- 
came the students' dormitory. 
But it represented much more 
than that. It functioned as a de- 
bating chamber and seminar 
room. Or, as one of the Elders 
had earlier explained it, the 
whare becomes the whanau's 
university. Oratory and debate 
assume huge importance in 
Maori societies, issues and con- 
troversies are thrashed out and 
the carefully crafted words of 
the speeches are absorbed by 
the walls of the whare to add to 
the cultural legacy already 
present and in the act of being 
passed on to the future. The 
whare is a hallowed place and 
the students soon learned to re- 
spect this and to care for it. 

The pantheon of Maori gods 
accommodates both the mytho- 
logical and Christian, intro- 
duced by European missionar- 
ies in the last century. Students 
learned that Maori do very lit- 
tle without first offering a 
karakia, or prayer. In the forest, 
thanks were offered to Tane 

Mahuta, Lord of the Forest, and 
his indulgence sought as stu- 
dents were taught to respect the 
sanctity of the bio- diversity evi- 
dent there and to value the me- 
dicinal riches available in each 
tree and plant in the ocean. The 
protection of Tangaroa, God of 
the Sea, was invoked before 
kayaking and snorkelling put 
the students, individually and 
collectively, at the mercy of the 
waters. At the meal table Jesus 
Christ was thanked for nature's 
bounty. 

The protocols and disciplines 
of the weekend demanded that 
each student maintain focus 
upon principles precious, not 
only to Maori, but also to sensi- 
tive peoples throughout the 
world - self -respect, respect for 
others, respect for the miracle of 
nature and the absolute neces- 
sity that we do nothing to harm 
its vital balance. 

If young New Zealanders, ir- 
respective of race, can adopt 
those principles in their role as 
leaders of the future, then the 
ancestral spirits of the marae 
will have been richly honored. 

Aboriginal Tourism Team Canada (ATTC) ATTC is a national 

organization with a mandate to promote Aboriginal tourism in 

Canada. With representatives from across the country, our client 

advocates the growth and development of a unified and 

prosperous Aboriginal tourism industry throughout Canada. 

To advance the position of Aboriginal tourism and coordinate 

the operations of ATTC, our client is seeking a diplomatic, 

accomplished leader comfortable interacting with public and 
private sector representatives and eager to accept the challenge 

of assuming responsibility forATTC's business, administrative 

and financial operations. 

Executive Director 
In cooperation and partnership with the Board of Directors, you 

develop and implement strategies and their supporting activities. As 

a representative of ATTC in a variety of forums, you establish and 

maintain effective alliances in the public and private sector to sup- 

port the achievement of ATTC strategies. 

As a strategic thinker with the confidence, enthusiasm and vision 

to identify opportunities and appropriate resources to attain the 

goals of ATTC, you have experience in tourism or tourism related 

operations. Demonstrated experience in developing alliances with 
diverse audiences in a broad geographic region is essential. You have 

an appreciation and awareness of the unique aspects of First Nation 

culture and the pertinent issues related to the tourism industry. A 

skilled communicator and motivator, you possess excellent presenta- 

tion skills, and consistently succeed in devising and implementing 

ideas and concepts. With a minimum of five years' experience in 

a senior role, you are familiar with financial management and 

budgeting, market research and analysis, and with developing and 

maintaining effective reporting relationships with a Board of 
Directors. 

To apply in confidence for this position, please submit your resume 

by Friday, March 19th, 1999 to: 

Kendra Kuse, Senior Associate 

Koenig & Associates FIR Services Inc. 

1002A CN Tower, Saskatoon, SK 57K 115 

Phone: (306) 934 -1898 Fax: (306) 934 -1630 

Email: kkuse @quadrant.net (resumes should be in Word 7.0 or text format) 

Koenig & Associates HR Services Inc. 

&LI 

www.ammsa.com 

CHILD WELFARE WORKERS 
Bigstone Indian Child and Family Services requires two Child Welfare Workers to work 

under the directive of the Bigstone Cree Child Welfare Program Director; to provide a full 

range of child welfare services mandated under the Child Welfare Act and to work closely 

with Provincial District Offices. 

Qualifications: Must have a Bachelor of Social Work Degree (BSW). Child Protection 

Services (CPS) training, experience in working with Native communities, the ability to speak 

Cree and knowledge of the Child Welfare Information System (CWIS) are definite assets. 

Must have a valid driver's license and a reliable vehicle. Criminal record check is necessary. 

FOSTER CARE COORDINATOR 
Bigstone Indian Child and Family Services is seeking a full -time Foster Care Coordinator to 

work under the direction of the Bigstone Cree Child Welfare Program Director; to coordinate 

and maintain Bigstone Indian Child & Family Services' Foster Care Parents' services and 

files. The successful candidate will be responsible to coordinate, review and recruit foster 

homes in the community and surrounding areas. The Foster Care Coordinator will assist 

with implementing and maintaining the Bigstone Indian Child & Family Services' Foster Care 

Program. 

Qualification: Must have a Bachelor of Social Work Degree (BSW). Child Protection 

Services (CPS) training, experience in working with Native communities, the ability to speak 

Cree and knowledge of the Child Welfare Information System (CWIS) are definite assets. 

Must have a valid driver's license and a reliable vehicle. Child Welfare Information System 

(CWIS) and criminal record checks are necessary. 

Salary: Negotiable 

Closing Date: March 19, 1999 Interview dates will be announced. 
CRE 

Please submit resume to: Sharon Smith ÿ ©f 
CD 

Bigstone Indian Child & Family Services 
Box 780, Demarais, AB TOG OTO 

Phone: (780) 891 -2225 
Fax: (780) 891 -2655 
Toll Free: 1- 800 -215 -8782 

EMPLOYMENT OPPORTUNITIES 
Ir SUPERVISOR 

Lake Babine Family & Child Services is seeking a Supervisor for Babine Nation area. Services to 

children and families will be provided according to legislative requirements and cultural standards 

of Lake Babine Nation people. 

DUTIES: 

Include recruitment, orientation, and supervision of personnel, maintaining the standards of service 

delivery, and promoting awareness of the program. Responsibilities also include co- ordination of 

services with Ministry for Children and Families delivered child protection interventions, court 

services and wardship services. Assisting with the development of the agency and in the 

development of community based services and resources are also lob roles. 

The successful candidate must be motivated. organized, and have excellent interpersonal skills 

(verbal and written), leadership skills, supervisory skills, analytical skills, planning skills and the 

ability to work as a member of a multi -disciplinary team in a cross cultural setting. 

QUALIFICATIONS: 
MSW or BSW and (4) four years related experience. Equivalencies will be considered. 

Knowledge of First Nation aspirations 
Knowledge and experience regarding aboriginal culture 

Three satisfactory references and a criminal record review 

A valid drivers licence and reliable vehicle 

SOCIAL WORKER 
Lake Babine Family & Child Services is seeking a Social Worker for the Lake Babine Nation area. 

Services to children and families will be provided according to legislative requirements and the 

cultural standards of Lake Babine Nation people. 

DUTIES: 
Include assisting the implementation plans of the agency, the development of prevention services, 

provision of services to families through agreements, development of intervention plans, fulfilment 
of court requirements, counselling of families, development and referrals to community services, 

carrying out the guardianship functions for children in care and the maintenance of records. 

Candidates must have excellent interpersonal skills (verbal and written), analytical skills, organizational 

skills and the ability to work as a member of a multi -disciplinary team. 

QUALIFICATIONS: 
MSW or BSW and one year related experience 
Knowledge of First Nations aspirations 
Three satisfactory references and a criminal record review 
A valid drivers licence and reliable vehicle 

Send resumes to: 

Closing Date: 

Lake Babine Family & Child Services 

Attention: Robert Chometsky, Director 
P.O. Box 269, Burns Lake, BC VOJ 1E0 

Telephone: (250) 692 -4745 
Fax: (250) 692 -4322 
March 19, 1999 
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Executive Director - Alberta 
Canadian Council for Aboriginal Business 

The Canadian Council for Aboriginal Business 
(CCAB) is a national, non -profit organization that 
brings together businesses, governments and the 
Aboriginal community in partnerships that cultivate 
mutually beneficial business and employment 
opportunities. In support of this mission, KPMG has 
volunteered its help to find a leader for the CCAB's 
Alberta Chapter. 

The position is based in Calgary and reports directly 
to the Chapter Board. At the helm of the 
organization, your mandate will be challenging, 
multi- faceted and exceedingly rewarding. Working 
with a small but highly effective team, you will 
oversee a variety of services and programs such as 

Aboriginal Awareness Training, Employment 
Placement Services and Equitable Workplace 

Executive Search 

Development. You will also continuously champion 
the cause by establishing and nurturing relationships 
with a diversity of stakeholders in Aboriginal and 
non -Aboriginal communities. Further, you will 
manage both the top line and bottom line - 
capitalizing on revenue generating and service 
expansion opportunities while running an efficient, 
cost -effective operation. 

The role calls for someone with a first -hand insight to 
the Aboriginal community and the skill to build 
bridges between it and the business sector. Someone 
with solid academic credentials, business acumen and 
integrity beyond reproach. Someone who has the 
entrepreneurial flair needed to combine passion with 
strategy to make the vision come true. 

If you think you might be that person, please respond 
quickly and in confidence to: Meru Manthey, CMC, 

Principal, KPMG Consulting Services, 1200, 205 
5th Avenue SW; Calgary, Alberta T2P 4B9. 
Fax: (403) 691 -8011 E -mail: 1pelletier @kpmg.ca 

its all at: www.ammsa.com 
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EMPLOYMENT OPPORTUNITY 

NVIT Academic Dean 
NVITs mission is to provide high -quality postsecondary education relevant to the 

diverse and evolving needs of First Nations communities, in an environment that 
fosters student success. 

We invite applications from suitably -qualified candidates for the position of Academic Dean. 

NVIT is a First Nations postsecondary institute designated under the College and Institute Act of British 

Columbia, Canada. As a fully accredited member of British Columbia's postsecondary education 

system, we provide a comprehensive range of programs up to the degree level. Located in the 

community of Merritt in south-central BC, we have an annual operating budget of close to $4 million 

with an on- campus enrolment of 250. 

Reporting to the President, the Academic Dean will provide educational leadership for NVIT and for 

all senior Academic functions. The Dean will work closely with the Elders, the Education Council, the 

Board of Governors, and other Senior Managers to guide program planning, program development 

and operations. 

Other responsibilities include: maintaining academic liaisons with other educational institutions; 

establishing transfer credit for NVIT courses and programs; developing and maintaining academic 

policies; and supervising the heads of instructional departments. 

The successful applicant will be a leader in Indigenous education with outstanding human relations, team 

building and organizational skills. A master's degree or doctorate is required together with successful 

teaching experience. Applicants should have academic administrative experience. Applicants should 

demonstrate understanding of a First Nations language, or have a willingness to learn. 

NVIT is committed to the development of the applicant and will work with the successful candidate to 

establish a workplan. Applicants must be willing to adapt and expand their skills and abilities to meet 

the needs of NVIT. 

Start Date: May 1st, 1999 
Annual Salary: $67,451 (starting wage) - $77,698 (top of the scale) 

Deadline: March 12th, 1999 

Apply to: Ken Tourand, Director, Human Resources 

Box 399, Merritt, BC VI K 1 B8 

Tel: (250) 378 -3345 Fax: (250) 378 -3332 

NVIT gives high priority to First Nations candidates. All applicants should be experienced in working with First 

Notions people. In the interest of the environment, only those applicants selected for an interview will be contacted. 

Fear speaks out 
(Continued from page 18.) 

I pray also for the child who is 
still suffering the way I once did, 
defenseless and being stripped of 
his or her innocence, living what 
I and many like me once did. I 
know you are out there. I have 
not and I will not stop allowing 
myself to know and to feel your 
pain. I understand your decisions 
and familiarize myself with your 
dispositions. I won't feel shame 
in saying that I have been there 
more than once in my time. I am 
now of an age, no longer a 
defenseless child, where I am 
able to overcome my fears, to 
seek and claim the responsibility 
for my own healing. Since the 
diagnosis of my disease it has 
been quite a struggle, however I 
have been blessed by having the 
determination and the will to 
prevail, not survive, but to pre- 
vail. 

The one sure thing that I know 
from my spirit is that, no matter 
what I have been through, I am 
not alone. I never was and I never 
will be. You have and are all go- 
ing to be prevailing with me. I, 
in return, am going to prevail 
with you. 

Don't be fooled, we are not a 
weak people. Seeing all that is 
good and sacred in who we are, 
we are doing well in the area of 

healing. Our people are taking 
the initiative in the education, 
prevention and support in the 
field of HIV /AIDS in our Abo- 
riginal communities. Please wel- 
come a new approach tcs the edu- 
cation, prevention and support in 
the field of HIV /AIDS in our 
First Nations communities. 

Please also welcome the 
"Helping Hands Project," which 
derives from these attributes: 
Faith, Love, Health and Help. In 
its truest light, it has been de- 
signed, operated and owned by 
an Aboriginal person. It, in it's 
own way, is taking us one step 
closer towards Aboriginal sover- 
eignty, adding to a list of proof 
that we are a capable people. The 
Helping Hands project needs 
your community support. 

I would like to acknowledge 
the support of Rita Parenteau of 
Wehpeton First Nation and 
Connie Wajunta of Standing Buf- 
falo First Nation in Saskatch- 
ewan, Vicky Whalen of Edmon- 
ton, Leona Baker of Squamish 
First Nation, B.C. and Dave 
Desjardain, where West ends. 
May the Creator shower all with 
the awareness of his love and af- 
fection. Walk in Beauty. 

Metakwe Oyasin 
(We are all Related) 

Dancing Blue Thunder 

Kikawinaw (Warden) 
Correctional Service of Canada 

Okimaw Oha Healing Lodge, Maple Creek, 
Saskatchewan 

The Healing Lodge, an Aboriginal facility housing federally sentenced 

Aboriginal women, is committed to healing through Aboriginal 

teachings, spirituality and culture. This is a joint initiative of 
Correctional Service of Canada and Aboriginal peoples. We are 

currently seeking an individual who has a thorough understanding of 

the traditional methods of teaching, learning and healing to assume 

responsibility for the direction of cultural programs and healing, 

Aboriginal services /activities, and the management of operational and 

contracted services for the facility. Your annual salary will range 

between $60,605 and $70,540. 

As the ideal candidate, you have extensive experience in working with 

Aboriginal groups or communities, as well as experience in working 

with Aboriginal women in a crisis- resolution capacity and in the 

management of human and financial resources. You have also 

graduated with a degree from a recognized university with an 

acceptable specialization in a field relevant to the position OR have an 

acceptable combination of education, professional training and 

extensive related experience. The successful candidate must undergo a 

security /reliability clearance at the secret level. 

Proficiency in the English language is essential. The ability to 

communicate in a representative Aboriginal language is a 

definite asset. 

If you are interested in this opportunity, please forward your resume and 

application form PSC 3391 (available from the Public Service 

Commission of Canada or your local Human Resource Centre), 

quoting reference number 98- 52- 008WK, by March 15, 1999, to: 

H. 0ko, Public Service Commission of Canada, 400 - 1955 Smith 

Street, Regina, Saskatchewan, S4P 2N8. Fax: (306) 780 -5723. Or 

apply on -line at: http: / /jobs.gc.ca 

We thank all those who apply and advise that only those selected for 

further consideration will be contacted. Preference will be given to 

Canadian citizens. 

We are committed to Employment Equity. 

Vous pouvez obtenir ces renseignements en français. 

I4-I Public service Commission Commission de la foncton Wbiique T of Canatla du Canada 

Check us out we're on -line: www.ammsa.com 
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St. Thomas University 
Positions in Native Studies 

St. Thomas University is a small, undergraduate, liberal arts university where 

excellence in undergraduate teaching is the highest institutional priority. The 

University invites applications for full -time faculty positions in Native Studies. 

St. Thomas University has offered a major in Native Studies since 1981. The 

Native Studies Programme approaches its subject matter from five distinct 
perspectives: linguistic, historical, legal -political, socio- economic, and literary. 

Applications are invited for two entry- level, tenure -track positions at the rank 
of assistant professor. Both positions will commence July 1, 1999. The 
successful candidates will have a Ph.D., or be near completion of one. The 
Ph.D. should be in Native Studies or in a related area with expertise in Native 
Studies from one of the perspectives listed above. The University expects that 
at least one of the two positions will be filled by a person of Aboriginal origin. 
Applicants are to submit a curriculum vitae, samples of scholarly work, evidence 
of teaching effectiveness (teaching portfolio preferred). Three letters of reference 
should be sent directly to Dr. Richard Myers, Vice -President (Academic), St. 

Thomas University, Fredericton, NB E3B 5G3. Closing date: March 15, 1999 

or when positions are filled. Applicants are responsible for ensuring that their 
files, including letters of reference, are complete by this date. 

In accordance with Canadian immigration requirements, this advertisement is 

directed to Canadian citizens and permanent residents. St. Thomas University 
is committed to employment equity for women, Native persons, members of 
visible minority groups, and persons with disabilities. 

EMPLOYMENT OPPORTUNITY 

FINANCIAL CONTROLLER 
Located on beautiful Shuswap Lake in the South Thompson 
Region of British Columbia, the Little Shuswap Indian Band is 

currently seeking a financial controller. 

The successful candidate will be responsible for the management 
of all finance activities for the Little Shuswap Indian Band and 
its business ventures. 

Responsibilities will include preparing accurate and timely 
financial statements, managing other related accounting functions 
as well as leading and coaching the accounting staff for the Little 
Shuswap Indian Band and Quaaout Lodge. 

We are looking for an individual with a: 

minimum of 3 years proven experience in a financial 
management role 
professional accounting designation 
excellent organizational and computer skills 
strong interpersonal and communication skills 
experience with First Nations financial management is an asset 

If you fit our profile, please forward your resume to the: 
Little Shuswap Indian Band 
Box 1100, Chase, BC VOE IMO 
Attention: Randall Martin, Band Manager 
or fax to (250) 679 -3220 

Please reply before March 12, 1999. 

17th Annual 

"Protecting Our Children" 
National American Indian Conference on ChildAbuse and Neglect 

"Protecting Our Children 
Through Honoring Out Traditions" 

April 12 - 14, 1999 
Minneapolis, Minnesota 

For Registration Information 
Call (503) 222 -4044 

Presented by 
NATIONAL INDIAN 

CHILD WELFARE ASSOCIATION 
Portland, Oregon 

http://www.nicwa.org 
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ABORIGINAL AWARDS PROGRAM 
WI\ } 

idTransCanada Pipelines Ltd. is proud to provide educational awards to 
qualifying Albertans of Aboriginal ancestry. 

To be eligible for college award of $3,500, a student must be enrolled in a two year program at one 

of the following: 
Grand Prairie Regional College 

Grant MacEwan Community College 
. Lakeland College 

Mount Royal College 
Olds College 

Northern Alberta Institute of Technology 
m Southern Alberta Institute of Technology 

To be eligible fora University Award of $4,000, a student must be enrolled atone of the following: 

University of Alberta 
University of Calgary 

D University of Lethbridge 

Applications accompanied by most recent transcripts must be submitted byJune 15,1999. For 

further information on these and other available scholarships, or to obtain an application form, 
please contact the institutes directly, or: 

Priscilla Paul, Aboriginal Liaison 
NOVA Gas Transmission Ltd. 
801- 7th Avenue 5.W. 
P.O. Box 2535, Postal Station NOVA Gas Transmission Ltd. 

Calgary, Alberta T217 2N6 A wholly owned subsidiary of 
(403) 290 -7883 TransCanada Pipelines Ltd. 

CM m m m m m 

CM m rao m m m e 

E 
M 
P 
L 
o 
Y 
M 
E 
N 
T 

o 
P 
P 
o 
R 
T 
U 
N 

T 
Y 

Treaty % Uróan Indian Housing Autñority 
#200, 519 - rF Street South, Lelhhridge, Ab T1J 2G8 
Telephone: (403) 327-1995 Fax: (403) 327-0849 

HOUSING MANAGER 
General Description: 
The Housing Manager oversees the operations of Treaty 7 Urban Housing Authority. 
Under the supervision of the Board of Directors and under the guidance of the Program 
Policies and Agreements; the incumbent is responsible for ensuring all Treaty 7 Housing 
residence requirements are met. This includes the maintenance and improvement of 
existing housing as well as the establishment of future housing. The incumbent will 
negotiate and prepare proposals for funding and obtain required mortgage and project 
financing from agencies such as Canada Mortgage and Housing Corporation and the 
Provincial Government. 

Necessary Knowledge. Abilities and Skills: 
Must be innovative and insightful in solving problems and developing new procedures 
and policies; 
Must possess excellent supervisory, management, organizational and analytical skills; 
Must have good human relations and negotiation skills; 
Must have good verbal and written communication skills; 
Must have research, accounting and budgeting skills; 
Must have a working knowledge of computer programs; 
Should have a good understanding of current housing trends and issues; 
Should possess a good understanding of native cultures and issues; 
An ability to communicate in a Treaty 7 First Nation language would be an asset. 

Necessary Training and Experience: 
Must possess a Bachelor's Degree in Management with a minimum of five (5) years 
related work experience. 

Or a minimum of two (2) years Post Secondary Education in Business administration 
related field with demonstrated abilities to perform duties and a minimum of eight (8) 
years related experience. 

Salary: Negotiable 
Deadline: March 12, 1999. Please submit resume by 4:30 pm 
Interview Date: Applicants selected for interview will be notified by telephone. 
Apply to: Administrative Assistant 

#200, 519 - 7`h Street South 
Lethbridge, AB T1J 2G8 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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The University of Manitoba 
Faculty of Arts /Faculty of Medicine, 
Department of Native Studies and 
Community Health Sciences 

ASSISTANT PROFESSOR 
The Department of Native Studies in the Faculty of Arts and the Department of Community 
Health Sciences in the Faculty of Medicine at The University of Manitoba invite applications for 
a full -time joint tenure track position at the Assistant Professor rank, subject to final budgetary 
approval. The appointment will begin on July 1, 1999 or soon thereafter. 

The successful candidate must have a Ph.D in Native Studies or a related discipline or an M.D. 
by the commencement of the appointment. The Departments are interested in candidates who 
have demonstrated competence in areas of traditional healing, have the potential to be productive 
researchers and the ability to incorporate Aboriginal culture appropriate to health and healing in 
their teaching. The appointee will be able to develop a high -level research program and supervise 
graduate students, and will teach in both Departments, but primarily in Native Studies. The 1999- 
2000 salary range for the Assistant Professor rank is $41,689 - $48,000. 

The Department of Community Health Sciences offers Master's and Ph.D. programs and is a 
nationally recognized centre of excellence in Aboriginal Health research. The Department of 
Native Studies offers three -year Major and Minor and a four -year Advanced Major program within 
the B.A. degree. It is also the centre for the interdisciplinary Master's program in Native Studies 
and for special Ph.D. programs. 

The University of Manitoba encourages applications from qualified women and men, including 
members of visible minorities, Aboriginal peoples, and persons with disabilities. Candidates of 
Aboriginal origin are particularly encouraged to apply. This advertisement is directed to Canadian 
citizens and permanent residents. 

Candidates should send a curriculum vitae, a statement of research goals, and three letters of 
reference to: DR. FRED STAMBROOK, ACTING HEAD, NATIVE STUDIES, UNIVERSITY 
OF MANITOBA, WINNIPEG, MANITOBA, R3T 5V5. Deadline for receipt of applications is 
APRIL 30, 1999 but the Advisory Committee will begin its review of applications before that date. 

Page A 31 

Fort McMurray is one of Alberta's youngest and most dynamic cities. Known 
internationally as a city of energy - not only because of the oil sands industry 
that is based in the community, but because of its history, its economy and 
its people, as well. A modem city of 36,000, it offers all of the amenities of city 
life but with the quality and comfort of the life found in only a smaller community. 

COORDINATOR 
NATIVE EDUCATION 

The Community Upgrading and Education department at Keyano College is 
currently seeking a Coordinator of Native Education to assume the 
responsibilities of this key administrative position. 
Reporting to the Dean of Community and Upgrading Education, you will 
play a leadership role in working with the regional communities to identify 
their needs and expand and enhance educational services to them. As the 
Coordinator, you will work closely with the local communities and other 
College personnel to develop training programs to prepare residents to 
participate in regional development. You will also be responsible for acting 
as a liaison with native organizations and community leaders; managing 
adult upgrading programs for the native regional communities in and around 
Fort McMurray; recruiting and supervising staff; recruiting and advising 
students; planning and promoting department programs and services; 
identifying community needs; preparing and managing budgets; providing 
creative and innovative leadership as a member of a divisional team and 
fostering strong working relationships within the communities. 
OUALJFICATIONS: Related Bachelor's degree preferably in Adult Education 
(Master's considered an asset) with 3 -5 years' related experience in an adult 
educational environment. Extensive work with aboriginal communities and 
an excellent understanding of northern native communities and aboriginal 
cultures is required for this position. 

SALARY: $49,913.00 - $56,277.00 per annum plus benefits. 

PLEASE SURMITA LETTER OF APPLICATION AND YOUR CURRENT RESUME 
TO THE HUMAN RESOURCES DEPARTMENT BY MARCH 12, 1999. 

4. 
Keyano College 
8115 Franklin A 
Fort McMurray, AB K.EY A N'O T9H 2H7 jjJ ] Phone: (403) 791-4800 COLLEGE Fax: 14031 791 -1555 

We sincerely appreciate the interest of all applicants: however, only those individuals 
selected for an interview will be contacted. 

www.keyanoc.ab.ca 

at Ñ éx Úáñáda 
Being known throughout the world for our commitment to quality and excellence is no small 

achievement ... hut then again, we're no ordinary company. If you'd like to find out why 

we're extraordinary, then pursue one -of these challenging opportunities. 

PROFESSIONAL POSITIONS: Marketing, 

Communications, Finance, Accounting, 
Personnel, Sales, Information Technology and 

Industrial Engineering positions are advertised 

in local newspapers, professional newsletters 

and magazines and /or the internet at 

www.careermosaic.ca Resumes for these 

positions should be forwarded to the 

Mississauga Recruitment address. 

PART-TIME POSITIONS: All hourly positions 

require grade 12 or an educational equivalent. 

Application forms can be received and 

completed at the main recruitment centres in 

Mississauga, Montreal and Vancouver, or 

resumes can be mailed directly to the local 

regional FedEx office(s). The minimum 

qualifications for hourly positions are 

listed below. 

DATA ENTRY AGENT: Normally start at 

6:00 pm Monday - Friday. Requires a typing 

speed of 45 words per minute. 

CUSTOMER 

SERVICE REPRESENTATIVE Varied shifts 

between 7:00 am and 7:00 pm, Monday to 

Saturday. Requires a typing speed of 25 words 

per minute. English only and English- French 

bilingual positions are being recruited foc. 

CARGO HANDLER: Shift A: Normally start at 

4:00 am Tuesday - Saturday. Shift t: Normally 

start at 6:00 pm Monday - Friday. Located 

primarily at our Toronto, Montreal and 

Vancouver airport facilities. Requires full G 

license and satisfactory driver's abstract/ 
record. 

Federal Express 

extraordinary 

achievement requires 

extraordinary people 

We also accept applications for Courier and AZ /DZ Driver 

positions as well. 

Recruitment is conducted at three metro facilities listed below. 

Resumes for hourly positions outside these three metro areas 

can be mailed or dropped off at your nearest 
FedEx location. 

Recruitment Centre (Mississauga Office) 1270 
Central Parkway West, Suite 104, Mississauga, 
Ontario, L5C 4P4 

Montreal Regional Office, 6300 Côte de Liesse, Suite 
100, Ville St. Laurent, Quebec, H4S 1C7 or call: 
1- 800 -249 -6968 

Vancouver Regional Office, 6011 Westminster 
Highway #100, Richmond, British Columbia, 
V7C 4V4 

At FedEx Canada, there is no single reason for our success.There 

are 4,500 - our people. FedEx Canada would like to thank all 

customers for expecting the impossible, and our employees for 
delivering it! 

We thank all applicants for their interest. However only those 

candidates selected for an interview will be contacted. 

www.fedex.ca 
FEDERAL ERPRESS IS AN EQUAL OPPORTUNITY EMPLOYER 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

14URNS LAKE YINKADINEEIKEYAKH 
LAW CENTRE SOCIETY 

POSITION: MANAGING LAWYER 

DUTIES; Oversee operation of the Native Community Law Office 

and work as part of a team practicing, Family Law, Criminal Law, Public 
Legal Education and Poverty Law etc.; supervise /direct staff, develop 

and maintain relations with client and community; participate in selection 

panels for hiring staff; monitor /evaluate probation and performance: 
assist in issues of discipline; approve overtime, vacation sick/leave, and 

travel expenditures; and report to the Board of Directors. 

QUALIFICATIONS: 
BASIC REQUIREMENTS 

member of the Law Society of BC, in good standing 

minimum 3 -5 years experience in general practice with an emphasis on 

Poverty /Family /Criminal law 

supervisory/management experience with respect to lawyers, paralegal and 

legal assistants 

RATER REQUIREMENTS 

knowledge of Poverty/Family /Criminal law practice 

knowledge of Legal Services Society policy, procedures and tariff 

experience as demonstrated in Poverty/Family /Criminal law issues 

experience working with and maintaining community contacts and 

demonstrated interest in Public Legal Education 

ability to function in a computerized environment (MS Word Perfect 6.1, 

Windows, e-mail) 

must have excellent interpersonal and communication skills 

must be able to work within the clinic's team service delivery model 

must have a strong desire to assist disadvantaged clients, including those 

with mental disabilities, those with low incomes, or those whose first language 

is not English 

must have awareness of and sensitivity of cultural influences in the community 

knowledge of finances an asset 

SALARY; Commensurate with experience 

CLOSING DATE: April 16, 1999 

Interested candidates should submit a covering letter, together with a 

resume outlining how their qualifications meet the above position 

requirements to the attention of the President, Frank Michell of the: 

Burns Lake Yinkadinee'Keyakh Law Centre Society 
Box 8000, Burns Lake, BC VOJ 1E0 

Fax: (250) 692 -3650 

NO TELEPHONE CALLS PLEASE! 

Check us out we're on -line: www. ammsa. corn 
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ULTRA- FINETM Ill Short 
31 gauge x 8 mm 

ULTRA- FINETM Original 
29 gauge x 12.7 mm 
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ULTRA- FINETM Ill Mini 
31 gauge x 5 mm 

Consult with a healthcare professional 

before switching to a shorter needle. 

Call BD at 1- 888- 783 -0003 for a free sample. 

B-D CHOOSE COMFORT. 

BECTON 
DICKINSON 

Becton Dickinson Canada Inc. 
2771 Bristol Circle 
Oakville, Ontario L6H 6R5 

www.bdcanada.com 


