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Cory Poitras, 12, of St. Paul, Alta. was a featured guest at this year's Métis festival held in
Edmonton Nov. 15 to 17. The talented fiddler said he's more than a fine musician. He
hopes to do well in business when he gets older. The festival was organized by the
Edmonton Métis Cultural Dance Society

TERRY LUSTY

AFN re-structurmg finances

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

The Assembly of First Nations
is going through a difficult and
at times painful reorganization
after reductions in the funding it
receives from the Department of
Indian Affairs forced the layoff of
70 employees.

As federal government adds
more support staff and hires con-
sultants to advise the Indian Af-
fairs minister in his public rela-
tions war with the AFN over gov-
ernance, the AFN is forced to
downsize and is faced with the
task of finding creative ways to
do more with less.

At the Ottawa Confederacy of
Nations in early December,
Northwest Territories Vice-chief
Bill Erasmus told the chiefs the
organization could be facing a
$1.18 million deficit by the end of
the fiscal year, although he added
that “with a little arm twisting
and a few miracles, we may not
have a deficit.”

Erasmus said it was important
to get next year’s funding nego-
tiations out of the way as soon as
possible, adding he hoped to
have the job done by January.

Comments attributed to offi-
cials close to Minister Robert
Nault in a National Post story on
Dec. 18 make the AFN’s future
financial situation even more pre-
carious. A senior government of-
ficial suggests the minister is fed
up with the AFN’s unwillingness
to go along with his attempts to
reform the Indian Act and may

Herb Gerge

decide to shift funding to other
national Aboriginal organiza-
tions.

The October staffing cuts have
not completely solved the finan-
cial crunch. The chiefs’ organiza-
tion is already looking at leasing
out some of the now vacant space
in its Ottawa headquarters and
the executive announced on Dec.
5 that it will triple the adminis-
trative cut it takes from program
dollars from five per cent to 15 in
the next fiscal year.

Reporters were kept out of
about half of the Confederacy
meeting, but one source told
Windspeaker that an Elder sug-
gested the executive members
take a pay cut to help ease the fi-
nancial pressure.

Vice-chief earnings were previ-
ously not disclosed by the organi-
zation, but one former AFN em-
ployee who believes too much
money is absorbed through sala-
ries and not enough is targeted
at the basic issues important to

grassroots people, provided de-
tailed numbers about the vice-
chiefs’ earnings and expendi-
tures.

A document entitled “Sched-
ule of remuneration—Vice-
chief’s offices” said that a total of
$1,755,566.40 was dispersed to
the 10 vice-chiefs in the last fiscal
year. The base salary is identified
as $90,000 each. That is aug-
mented by $3,071.88 in benefits,
$3,461.54 in a severance allow-
ance and $15,000 for travel ex-
penses. Northern vice-chiefs Bill
Erasmus and Mary Jane Jim (Yu-
kon) are reported to receive an
extra $6,600 for travel.

The document also states that
all the vice-chiefs also receive
money to hire two staff members:
the first earns $40,000, the second,
$32,000.

AFN Chief Executive Officer
Dan Brant said the document
was authentic, but was an
unrevised version. In the final
version of the audited financial
statement, the total figure for
vice-chief spending was
$1,689,580, he said. He also said
that the second staff position was
eliminated in October, a savings
of $320,000 in the year to come.

Former AFN employees made
several allegations with relation
to some vice-chiefs who the
sources say rarely attend meet-
ings. One source told us execu-
tive committee minutes called
“records of decision” would
show attendance, allowing us to
verify or dismiss those allega-

tions. But the AFN refused to dis-.

close those records.
(see Finance page 7.)

Dispute
escalates

By Matthew R. Stewart
Windspeaker Contributor

KAMLOOPS, B.C.

The ongoing conflict over Sun
Peaks ski resort’s land use and
occupancy of territory claimed
by the Neskonlith band of Brit-
ish Columbia reached a new
phase in December with the de-
struction of Native property, an
impending lawsuit and bitter
accusations against the prov-
ince’s Liberal government and,
in particular, the province’s at-
torney general, Geoff Plant, the
minister responsible for treaty
negotiations.

Plant halted discussions re-
garding the disputed area with
the band in November 2001. On
Dec. 5, Sun Peaks Resort Corp.
obtainedan order from the B.C.
Supreme Court to remove tents
and a flag pole that Native pro-
testers had set up at the bottom
of a newly created ski run. An-
other order prohibited protest-
ers from occupying a parcel of
land at McGillivray Lake under
licence to Sun Peaks Resort.

The Secwepemc people of the
Neskonlith band claim the area
as part of their traditional terri-
tory and have sought to halt a
proposed $70 million expansion
of the resort. More than a year
ago, the protestors set up the
camp on the mountain at
McGillivray Lake as the
‘Skwelkwek’welt Protection
Centre’ and through this past
year they sought to open discus-
sions with the provincial gov-
ernment to deal with the land
claim issues.

Neskonlith Chief Art Manuel
said the protest was intended to
send a message to those “who
would ignore our Aboriginal ti-
tle and try to make us trespass-
ers on our own land.”

He told Windspeaker that
while the protestors peacefully
vacated the sites after the court
orders were issued, they
planned to return before the end
of December to perform a spir-
itual ceremony at the main site,
McGillivray Lake. It was there
that a cordwood cabin and other
structures had been built to
shield the protesters, including
Elders and children, from the
elements. The structures in-
cluded two sweatlodges. All of
the structures were destroyed
on Dec. 10 by bulldozer in a
demolition operation con-
ducted by Sun Peaks manage-
ment and representatives of B.C.
Assets and Land Corporation
(BCAL), a provincial Crown en-
tity, observed by the RCMP.

(see Sun Peaks page 13.)
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Nault calls budget a “down payment”

By Paul Barnsiey
Windspeaker Staff Writer

OTTAWA

The minister of Indian Affairs
sounded a little defensive when
he discussed the recent federal
budget with the Native press
during a conference call on Dec.
12.

As Native leaders responded
to the budget by saying they had
been expecting far more after
hearing the promises made by
the prime minister during last
January’s Speech from the
Throne, Minister Robert Nault
defended his government’s
spending decisions.

“I have coined the phrase in
the last few days that this to me
is a‘down payment’ towards the
direction and initiative that we
have committed ourselves to
work with Aboriginal people
through the Speech from the
Throne in the next four, five
years. The objective, of course,
is to improve the quality of life
of First Nations citizens, in par-
ticular, in my mandate, which is
on reserve,” he said. “The $185
million in new investment over
the next two years is intended to
work with early childhood devel-
opment, which is $100 million,
fetal alcohol syndrome, which is
- $25 million over two years, and
of course abudget increase of $60
million in funding to support spe-
cial education, which is one of the
major components and improve-
ments that we’re looking for in
our education system for Abo-
riginal people.”

He admitted the money for
special education was long over-
due.

“That’s been a major flaw and
a gap in our services to Aborigi-
nal children and this is, I believe,
a very strong start and begin-
ning to improving the education
system for First Nation children
right across the country,” he
said.

Although, Finance Minister
Paul Martin didn’t take up

nearly as much of his budget
speech talking about Aboriginal
issues as Governor General
Adrienne Clarkson dedicated to
the subject during her Throne
Speech, Nault pointed out that
Native people will get their
share of spending that isn’t nec-
essarily targeted at Native com-
munities.

“Some have not been quick to
catch this in the budget—the in-
frastructure dollars that were
announced of some $2 billion.
It’s safe to say that every infra-
structure program that we’ve
ever announced had a compo-
nent for Aboriginal people and
this one will be no different,” he
said. “SoI think we will also get
an increase in infrastructure
dollars to be used in the com-
munities to develop our sewer,
our water and the other infra-
structure needs that we're al-
ways struggling with.”

Martin’s announcement that
$680 million will be allocated
over the next five years for af-
fordable housing will also have
a spillover effect for Native peo-
ple, Nault said.

“I think that will have a ma-
jor impact for Aboriginal peo-
ple. As we speak, I've been in
discussions with Minister

(Alfonso) Gagliano, the minis-
ter responsible for CMHC (Ca-
nadian Mortgage and Housing
Corporation) about our work
between his department and
mine and the relationship we
have in making sure that Abo-
riginal Canadians’ housing
starts to improve over the long
haul,” Nault said.

The minister dashed any
hopes that the expectations
raised by the Throne Speech
would be satisfied by announce-
ments made when the prime
minister’s reference committee
on Aboriginal issues made its
report.

“No, I wouldn’t be able to
make that kind of commitment
or suggestion today:. I think the
objective of the reference group,
as hasbeen laid out on a number
of occasions, is to bring all the
different ministers who have
direct roles and responsibilities
for Aboriginal people into the
same room to talk about the
past, the present and the future
with an eye of finding better
ways to succeed and a lot
quicker than we have been able
to in the past,” he said. “So I
don’t think the objective of the
reference group is to come out
with strategies that would cause

ministers to make announce-
ments outside the budget proc-
ess. ...If you're asking if we're
going to be looking at policy ini-
tiatives and possibly policy
changes, that certainly would be
what discussions are all about,
that can be made any time. But
as far as new resources, if that’s
what you're talking about, those
usually come through the
budget cycle.”

Asked if he was satisfied with
the spending initiatives an-
nounced in the budget, Nault
reminded reporters that his de-
partment escaped the cuts im-
posed on other departments in
the mid-1990s.

“I think it’s a good start. One
of the things I have said to the
media that’s extremely impor-
tant to remember is that a
number of departments, when
we were dealing with deficit is-
sues in the past, got significant
cuts. Ours is a department that
never had a cut in this govern-
ment’s mandate since "93 on. In
fact, we're probably averaging
between five and seven per cent
every year if you include the re-
sources we get from Treasury
Board and Finance for claim set-
tlements. That’s a significant
amount of money on average
per year. This year we’ve gotten
a guaranteed two per cent in-
crease in our budget, plus the
announcements of the $185 mil-
lion, continuing programs and
so on. I think we’ve been getting
our fair share and then some on
a regular basis and we’re con-
tinuing to develop our strategy
based on the need to continue
to get increases because of the
fact that we have a very fast
growing, young population,
and the needs are there espe-
cially in areas like education,
housing, infrastructure and, ob-
viously, creating an economy,
which is my priority.”

Despite having no money to
start new initiatives, the minis-
ter said the under-funded post
secondary education area will
be a priority.

“We do notbelieve it’s accept-
able to have First Nation young
people, in particular young peo-
ple who have the qualities to go
on to post-secondary education,
be held back because of a lack
of resources. So that will be one
of the major priorities for me
this year,” he said.

“I have committed myself to
making sure we have a good dis-
cussion this year about the edu-
cation structure, the authorities
that are there, the jurisdiction that
is there, how it'sbeen putin place
and whether in fact we need to
make some changes to that in
order to get better results. And
that includes the resources nec-
essary to make sure our young
people can go on to post-second-
ary and get that education that
they need to get a job, which is
the end result of all of this.”

Asked if the terrorist attacks
of Sept. 11 had changed the
prime minister’s social change
agenda, the minister said no.

“I don't think it had any ef-
fect from the perspective of the
First Nation agenda being a pri-
ority of the prime minister and
this government. Obviously,
Sept. 11 had an effect on the
budget lines because we’re
putting over $5 billion into se-
curity. It's a total of seven but as
you know we’re looking,
through some fees for airline
passengers, to recoup some of
that money, which is close to $2
billion as I understand. So that
$5 billion hit on the treasury
may have had an impact on de-
cisions that were made as to
how much money we’d get in
the early going of this mandate
for Aboriginal issues. But as far
as the prime minister, myself
and other members of cabinet,
we’'re very committed to this
agenda and we believe the
down payment that we’ve
made, as I've been calling it, in
the budget is an indication that
we are serious about making
some changes and some
progress on improving the lives
of Aboriginal people,” he said.

DIAND consultations fail to impress women’s group

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

A new Native women’s
group, established in mid-No-
vember, is setting up shop in
Ottawa.

Pam Paul, former executive
director of the Native Women'’s
Association of Canada (NWAC),
is the president of the new Na-
tional Aboriginal Women'’s As-
sociation (NAWA). Carolanne
Brewer, who recently resigned
as staff legal counsel for the As-
sembly of First Nations (AFN),
is working for the new group.
Jennifer Sinclair, recently laid off
after working as a policy analyst
for the AFN for four years, is
also on board as vice-president.

Sinclair told Windspeaker
about the new organization dur-
ing abreak in proceedings at the
AFN Confederacy in Ottawa on
Dec. 4.

“With the flip-flopping back
and forth with the consultation
for the governance, when
[NWAC] opted out at the last
minute again for the second

"They gave us the consultations, the forms, which
are bogus. I mean, you're going through them and a
majority of the comment lines say ‘Wil not discuss.

Will not discuss. No comment given.” But in the end

when they ask what was the theme of the discussion,
what was most prominent in the minds of the people:
Accountability. Accountability. I didnt see a single

question or a single comment dealing with account-

ability. "

time, Ontario, Yukon, Nova
Scotia and several of the other
smaller women'’s organizations
who didn’t have a voice at
NWAC were saying they were
now left out of the process,” she
explained. “When you only
have one national organization
for women'’s voices and if the
national voice decides then that
they are going pull out to sup-
port the AFN, then where do the
other women [at the table] who
feel that they want to be repre-
sented. . . go? There was no
place. They approached Pam

—Jennifer Sinclair

Paul and asked if she would set
this national organization up to
facilitate the process for them.
She did. She contacted me and
asked if I would help her out.”

After being laid off by the
AFN, the 39-year-old Long
Plains First Nation (Manitoba)
member was preparing to set up
her own company.

“I'wanted to call it Indigenous
Policy Research,” she said

That plan has been set aside
for the moment as she works to
establish NAWA, but the issues
she holds closest to her heart

will be part of what the new or-
ganization focuses on. Sinclair
was working on research into
rarely discussed and little exam-
ined effects of child welfare poli-
cies.

“What are the effects on the
mother when a child is taken
from her? What are the effects
on the neighbors in the commu-
nity when this happens? Even
in mainstream adoption circles,
the effects on the birth parents
on losing their children is only
just being studied,” she said.

A great deal of harm had been
done to mothers who were sub-
jected to policies that were
geared to removing Native chil-
dren from their families. And
because the practice has been so
widespread, it appears, she said,
to have affected the stability of
many communities.

“If you can’t have stability of
families, then the chances of
having a stable economy, which
is actually made up of individu-
als working inside those econo-
mies. .. well, you could run into
problems,” she explained.

The AFN cuts have pushed
this kind of research to the back

burner, but Sinclair said NAWA
will try to champion that kind
of issue.

“With NAWA we wanted to
allow women a chance to par-
ticipate. Everybody talks about
how women are the most vul-
nerable in society—other than
children—but we’re the ones
who are supposed to look after
the children, we’re the ones who
are most impacted by the Indian
Act because we’re not even rec-
ognized in the Indian Act,” she
said. “So with NWAC deciding
to pull out and with AFN say-
ing they’re not going to put up
with the tinkering with the In-
dian Act, for a lot of women it
was, ‘Well, no. Even if they’re
tinkering with the Indian Act,
we would like to be there to 1)
ensure our rights are being
protected under the new draft,
and 2) to ensure that those val-
ues that we bring to the fam-
ily are also incorporated when
they’re looking at the types of
restructuring that they’re
looking at under the Indian
Act.” So that’s what we’ve
done.”

(see Consultation forms page3.)
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By Paul Barnsiey
Windspeaker Staff Writer
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The request for a sentenci:
circle by two Saskatoon pol;
officers convicted of droppin;
Native man off on the city’s o
skirts on a frigid winter’s nig
was harshly rejected by a p:
vincial court judge on Dec. 3

Four days after making t
determination, Mr. Justi
Schiebel rejected the office
application for a conditior
sentence and imposed an eig]
month jail term on both men

In the Dec. 7 sentencing de
sion, the judge stated that se
tencing guidelines required h
to take note of any aggravati
factors that might call for a s¢
tence closer to the maximum

“There is no doubt there :
strong suspicions that ra
played a part in this offen
However, suspicion is not e
dence and since the Crown |
failed to prove beyond a reasc
able doubt that race played a rc
I'am unable to consider whett
or not race was an aggravati
circumstance,” he wrote. “The
fore under Section 718.2 [of t
Criminal Code] the only agg
vating circumstance that can
considered by the court is ‘e
dence that the offender, in co
mitting the offence, abused a
sition of trust or authority in
lation to the victim.””

The judge then ruled thal
was clear to him that the off
ers had “abused their positi
of trust to a high degree.”

“The actions of the accus
are so reprehensible that t
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After eight months confined
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32, still is in too much pain frc
burns inflicted by an arsonist
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the Northern Alberta Institute
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Starlight cruise cops get eight months

By Paul Barnsley
Windspeaker Staff Writer

SASKATOON

The request for a sentencing
circle by two Saskatoon police
officers convicted of dropping a
Native man off on the city’s out-
skirts on a frigid winter’s night
was harshly rejected by a pro-
vincial court judge on Dec. 3.

Four days after making that
determination, Mr. Justice
Schiebel rejected the officers’
application for a conditional
sentence and imposed an eight-
month jail term on both men.

In the Dec. 7 sentencing deci-
sion, the judge stated that sen-
tencing guidelines required him
to take note of any aggravating
factors that might call for a sen-
tence closer to the maximum.

“There is no doubt there are
strong suspicions that race
played a part in this offence.
However, suspicion is not evi-
dence and since the Crown has
failed to prove beyond a reason-
able doubt that race played arole,
I am unable to consider whether
or not race was an aggravating
circumstance,” he wrote. “There-
fore under Section 718.2 [of the
Criminal Code] the only aggra-
vating circumstance that can be
considered by the court is ‘evi-
dence that the offender, in com-
mitting the offence, abused a po-
sition of trust or authority in re-
lation to the victim.””

The judge then ruled that it
was clear to him that the offic-
ers had “abused their position
of trust to a high degree.”

“The actions of the accused
are so reprehensible that the

“The actions of the accused are so reprehen-
sible that the court must denounce the un-
lawful conduct in the strongest terms.”

—Mr. Justice Schiebel

court must denounce the un-
lawful conduct in the strongest
terms,” he added.

Dan Hatchen, 40, and Ken
Munson, 44, convicted of taking
Darrell Night on what has be-
come known as a starlight
cruise, claimed they should be
allowed access to a sentencing
circle rather than be given a con-
ventional sentence for their
criminal convictions.

In his ruling, the judge noted
that the established legal crite-
ria for the granting of a sentenc-
ing circle includes the require-
ments that the accused accept
responsibility, that all disputed
issues be resolved prior to the
circle and that the victim agrees
to participate.

“[The judge] ruled in answer
to these individuals’, these com-
mon criminals” application for
a sentencing or a healing circle,
on Dec. 3 that a sentencing cir-
cle was inappropriate in this
particular instance and as such

he was not prepared to order’

one,” Donald Worme, Night’s
lawyer, told Windspeaker.
Worme said Justice Schiebel
described the application as
“confused and ironic” given
that the defendants had applied
for a change of venue early in
the proceeding, then pled not
guilty and conducted what
Worme called a tough, aggres-

sive, difficult defence.

“Difficult as far as the victim
was concerned, attacking him,
calling him everything from a
belligerent drunk to a welfare
recipient to a racist,” Worme
explained.

The lawyer said the judge was

not impressed by the officers’.

application for a sentencing cir-
cle.

“He did describe their not
guilty plea and their antics
throughout, including the appli-
cation as being, ‘death-bed re-
pentance.”” Worme added.

Federation of Saskatchewan
Indian Nations Vice-chief Law-
rence Joseph said, “Justice
Schiebel did the right things for
the right reasons.”

The officers’ lawyers argued
that allowing their clients access
to the alternative Native justice
process was an equality issue.
Joseph said they were misin-
formed, at best.

“The issue is not whether
non-Aboriginal people can par-
ticipate in and benefit from First
Nations traditions, the issue is
whether or not these two men
met the criteria for a circle. The
judge agreed with the First Na-
tions community that they did
not,” he said. “Judge Schiebel
has not allowed these two de-
fendants and their lawyers to
make a mockery out of First

Road to rehabilitation
long for fire victims

By Joan Taillon
Windspeaker Staff Writer

EDMONTON

After eight months confined to
a hospital bed, Robert Cardinal,
32, still is in too much pain from
burns inflicted by an arsonist to
speak to Windspeaker about his
future. To his family, though, he
has acknowledged that he knows
he will never be the same fit fam-
ily man who expected to attend
the Northern Alberta Institute of

Technology this fall to study
computer drafting.

Cardinal, Anita, 32, his wife of
two years, their three daughters
and two visiting nephews, were
asleep in their apartment in Ed-
monton last April 13 when Timo-
thy Zielinski, a laborer with a
grudge, set a gasoline fire in the
doorway of their home. Zielinski,
29, mistakenly believed he was
torching the abode of gang mem-
bers, who had previously physi-
cally attacked him.

Anita and daughters

Courtney, 14, Rosa Lee, 12,
Harriette, 8, and one of their
cousins escaped by jumping out
a window. Anita landed on con-
crete, hurt her back and broke
her hip and both legs. She was
released from hospital in Au-
gust and will require extensive
foot surgery after a persistent
ulcer in her foot heals.

“It's a miracle she’s still alive,”
Louise Alexis said about her
eldest child. “She’s in a lot of
pain all the time.”

(see Life page 8.)

APTN wants staff to redesign news

By Paul Barnsley
Windspeaker Staff Writer

! WINNIPEG

After a meeting of the board
of directors in Winnipeg in early
December, the Aboriginal Peo-
ples Television Network’s 21-
member board of directors has
decided to let their news staff
come up with a new look for
news and public affairs pro-
gramming. '

Sources say the board rejected
the plan of the man they re-
tained to perform an analysis of
the news and public affairs de-
partment. Jeff Bear, a Maliseet
veteran of the television indus-

try, declined to comment when

contacted by this publication. -

Sources say news director
Bruce Spence is heading up the
staff-directed restructuring ini-
tiative. Spence could not be
reached for comment.

The rumors swirling around
the Ottawa chiefs’ Confederacy,
which took place at the same
time the APTN board was meet-
ing, were that Kirk Lapointe,
the president of CTV National
News, would attend the De-
cember APTN board meeting in
Winnipeg. Those rumors
turned out to be false. But
Lapointe told Windspeaker that
he has been trying to contact
APTN ever since a story in the

November edition of this pub-
lication revealed a disagreement
between staff and management
over how BCE/CTV benefit
money was being used by
APTN.

“I'm still waiting for a meet-
ing,” the CTV news president

said on Dec. 18, adding he

would comment further at a
later date.

Under the terms of its CRTC
(Canadian Radio and Telecom-
munications Commission) li-
cence, CTV’s parent company
BCE has a five-year, $3 million
“benefit” agreement with
APTN. The next $600,000
installment isn’t due for several
months.

Donald Worme

Nations traditions.”

Worme said his client had a
high level of respect for police
officers prior to the night of the
offences, but he has lost that re-
spect because of the actions of
the officers that night and dur-
ing the prosecution.

“Mr. Night was very clear that
he would not participate given
the absolute lack of appreciation
of restorative justice principles,”
the lawyer said.

An apology to the victim early
in the process may have
changed the outcome, but
Worme said Munson and

Hatchen apologized only to
their former employer and col-
leagues—they were fired by the
Saskatoon chief of police within
hours of their convictions—but
waited until after the Dec. 3 rul-
ing to apologize to the victim.

Night has instructed his law-
yers to proceed with a civil ac-
tion. He is claiming $2 million
in damages.

Worme said other investiga-
tions related to starlight cruises,
that could lead to charges
against other police officers, are
still in progress.

“There is upcoming in Janu-
ary the Wegner inquest. And
then we are anxiously awaiting
the decision of the Saskatch-
ewan Department of Justice
relative to the 1990 freezing
death of the young man, Neil
Stonechild,” he said.

The lawyer said statements
made by the Saskatoon police
chief when he fired Munson and
Hatchen, that the police service
could now put the issue to rest,
was naive or worse.

“Any kind of cursory or sum-
mary statement that the problem
is dealt with with the firing of
Hatchen and Munson is wishful
thinking at best,” he said.

Consultation

(Continued from page 2.)

With NWAC boycotting gov-
ernance consultations, Sinclair’s
group has filled the void and oc-
cupies a place on the joint minis-
terial advisory committee. But if
the minister is looking for an
Aboriginal group that will rub-
ber-stamp his governance
agenda, she said he’s looking in
the wrong place. She’s not im-
pressed so far with the way
DIAND is portraying or inter-
preting the information they
gathered at the consultation ses-
sions.

“We're at the table, the minis-
ter’s table. We’re the women’s
group that is at the table,” Sinclair
said. “They gave us the consul-
tations, the forms, which are bo-
gus. I .mean, you’re going
through them and a majority of
the comment lines say “Will not
discuss. Will not discuss. No
comment given.” But in the end
when they ask what was' the
theme of the discussion, what
was most prominent in the
minds of the people: Account-
ability. Accountability. I didn’t
see a single question or a single
comment dealing with account-
ability.

"The other questions they
were asking, the way the gov-
ernment had worded the ques-
tions was very leading. So when
it looked at chiefs and account-
ability, they only let the chiefs
be the policy people and the
staff be the administrators,
which is totally incorrect be-
cause there’s actually three lev-
els that should be in existence,
so they weren’t even awarding
the chiefs the proper role inside
their questioning.”

Although she said she be-
lieves NWAC is in decline,
Sinclair said the new organiza-
tion is not out to put NWAC out
of business.

“We’re moving into a place in
our history where it’s almost
impossible to say that you're
one voice representing all peo-

ple. Our intention is not to re-
place. It’s an alternative. We

- don’t intend to go political. We

intend to take policy issues,
identify those issues, challenge
government on those issues and
also challenge us as women,”
she said. “Some of the women
who will sit on our board are on
the board of NWAC and there’s
no rules that say you can’t.
NWAC has a process in place that
says you must belong to a re-
gional women’s organization. So
all of the smaller local groups —
and there could be hundreds of
them in a province—each of
them must be affiliated with the
provincial organization, other-
wise they do not have a voice at
the national level. We do not
agree with this. We would like to
represent women, period. But,
recognizing that there’s no way
we can manage or keep track of
or co-ordinate the'statistics of
looking after individual women
and being able to respond to in-
dividual women, what we had to
decide was that we would rep-
resent groups of women, and a
group could constitute five. If a
woman called us up from a com-
munity in the North and said it
was just her but she’s having a
hard time getting the attention of
the chief or the council on certain
issues, we're not going to say that
we can go in there and make it
right for them. Nor can we say
that we can take those issues and
work on the legislation and
policy of government and
change it so there will be an im-
mediate effect. What we hope to
be able to do is take our skills and
teach this woman how to bring
other women into her association
so that we empower her to gain
a voice through more women in-
side that community and that
those women as a collective will
be able to approach whatever it
1.S-ll

She said the organization is
now looking to build its mem-
bership.
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Gauntlet thrown, Indian Affairs

We got some help this month
when some hard, verifiable fi-
nancial information about the
AFN was ‘slipped under the
door in a plain brown envelope.’
Such leaks are the essence of
journalism, because people in
positions of power and influ-
ence will lie to us if they think
they can get away with it. We’ve
seen that. And without the kind
of assistance we receive, there’s
no way we can ever know if
we're getting the straight goods
and all of those goods.

That said—and we’re going to
shock you—we feel the need to
commend the AFN for their
quick and forthright response to
our inquiries. While we’re not
sure they would have answered
the questions if we hadn’t con-
vinced them we had the infor-
mation, the organization was
quick to respond. Vice-chief Ken
Young and CEO Dan Brant, es-
pecially, responded with integ-
rity when we asked the tough
questions.

Young put a very legitimate
challenge to this paper: Go and
do the same job on the govern-
ment. - .

“If there’s going to be trans-
parency and accountability, fine.
But let’s have it both ways,” he
said.

The timing wasn’t right for us
to take that challenge up this
month. That was our fault. We

A tribute

By Lindsay Cote

NORTH BAY, Ont.

It has been a short time since
my little cousin, Eric, died ina car
accident. As with many who
have passed on in similar circum-
stances, he did not have to die.

Eric was a passenger in a van
heading home after a party. The
intoxicated driver lost control of
the vehicle and it rolled over. My
cousin, who was not wearing his
seat belt, was thrown from the
van. He died instantly when his
body slammed into the pave-
ment, crushing the back of his
skull and breaking his neck. Just
like that, Eric became a statistic.

Sure, tears rolled down my
cheeks as well as those of the
other 200 or so people who came
to see him off on his spirit jour-
ney. This incident shook up our
whole community and it left
everyone in a state of shock.

Eric was in his twenty-second
year of life. He always had a
smile and a kind word when
you ran into him. He was re-
spected by everyone. He left
behind a partner and a small,
four-year-old daughter.

He was raised in the bush; this
week he and his dad, brother,
uncles, grandfather and cousins
would be moose hunting. He
worked in the bush on the same
forestry crew as me. He was
hard-working and consistent—
who could ask for more?

Eric was one of the first peo-
ple to come and sit at the drum
when I brought it back to my
community some 12 years ago.

couldn’t get the inquiries to the
government in time to fairly ex-
pect them to respond. But, be-
cause we take a break for the
holidays, too, INAC now. has
more than a month to prepare.

We will be asking who their
consultants are, how much they
make, what they do, and a lot
of other questions that deal with
the government’s spending on
the politics of Indian Act reform.

We hope you’ll be ready,
INAC, to answer our call. You
can’t say we haven’t warned you.

On another front, we feel Pro-
fessor Elizabeth Furniss has
written a very important book.
We believe she has put her fin-
ger on an aspect of Canadian
culture that is all-too-rarely
dealt with in any forum in this
country. An editorial decision
was made to join what would
have been a simple review of the
professor’s book with a news
story that swept through Indian
Country in December—the
Jonathan Kay piece in the Na-
tional Post, “ A case for assimila-
tion.”

Furniss argues (and we think
proves, but buy the book and
decide for yourself) that Cana-
dians have deluded themselves
into thinking they’re benevolent
and devoid of racism against
Native people. She calls it an
unexamined racism that is ab-
sorbed through the pores of all

Canadians in very subtle, al-
most undetectable ways. After
reading the book and Kay’s ar-
ticle in the same week, we
thought the latter helped dra-
matically prove the former’s
thesis.

We made another editorial
decision not to contact Kay for
the article for a couple of rea-
sons: 1) he had his say in a gi-
gantic piece (by newspaper
standards) in his own publica-
tion, 2) Professor Furniss be-
lieves that confrontation will
never bring Canadians to real-
ize what they’re doing. She
preaches patient, gentle educa-
tion. We figured arguing with
Mr. Kay would mean we were
ignoring that very good advice.

We saw Mr. Kay on APTN's
Contact and saw that he was
respectful and thoughtful, if a
little too convinced of his com-
plete understanding of a com-
plex beat that’s he’s spent a
mere eight months studying.
We aren’t calling him a raving,
hate-mongering racist, although
some will. He probably meant
well but some of the material in
his article makes us believe he’s
suffering from a uniquely Cana-
dian malady. But we do invite
him to look at the professor’s
ideas and see if he can come to
grips with them—and then
write another long, long piece
for the Post.

to Eric, my friend

Even back then, as young as he
was, he stood out because of the
respect that he showed for the
drum and its teachings. He was
someone who I could trust.

Eric was not an everyday
drinker but indulged when the
rest of the youths in his age
group got together. Most of the
time the parties took place in the
community; other times they
traveled to neighboring com-
munities to party.

It’s not just down-and-out,
wino-type people who die alco-
hol-related deaths. In this case
alcohol took a young man who
thought that it was all right to
get in a car with others who had
been drinking.

The final outcome of the night
of good times was one dead,
three others seriously injured,
one little girl whose father will
never play or hold her again,
and a young man charged with
the death of another. Eric’s part-
ner and his daughter’s mother
almost died. The driver and his
partner, who was the fourth
passenger, have two small chil-
dren together. Last but not least,
two communities are looking
for answers while dealing with
tremendous grief.

You may think that I am re-
sentful and angry that my beau-
tiful cousin had to die this
way—damn rightIam! But hav-
ing achieved sobriety in my life
I have an understanding of
what happened. I'm also look-
ing at the good that I see can
come out of this tragedy.

Up until this incident hap-
pened, our younger generation
thought that they were invinci-
ble and that nothing could hap-
pen to them. On the contrary, I
sat looking into the faces of doz-
ens of young people who sat
stunned, looking at an open cas-

ket and at the body of a person
who was supposed to live out
his life as a part of their group.

There is, however, a positive
side to this story. There are
many of us men in our commu-
nity who will step forward and
be that father figure for Eric’s
little girl. The whole community
will do our best to ensure that
she knows her father.

I saw our community. pull to-
gether and perform a totally tra-
ditional burial ceremony, the
first of its kind in well over 100
years in our community. I saw
the young men and women tak-
ing on their traditional roles
with 150 per cent effort.

What was beautiful to watch
was a few of the four- and five-
year-old girls (my own daugh-
ter included) perform their own
ceremony utilizing our spiritual
leader’s medicine bundle. His
bundle was open on the floor.
The girls walked over, sat and
kneeled on the floor, and with
his Eagle feather smudged
themselves with the sage that
was burning in his smudge
bowl, and proceeded to care-
fully and respectfully go
through every item in the bun-
dle. They then approached the
casket and had their own little
meeting and discussion. Com-
ing to their own understanding
of the situation they then went
outside to play.

Every age group had its sup-
port system, from the young to
the old, with the exception of the
infants—their job was to remind
us that death is a part of life and
that life does go on. The children
performed without a flaw for
the larger audience. The older
children, youth and young

adults talked about changes to
come, and that alone is good.
(see Beginning page 10.)
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Why 2

Every year around this time we
have to deal with turkey fat. We
eat so much Christmas turkey
mashed potatoes and pie, so as
not to have the ability to buckle
our pants. Well, this year not only
is there fat, but there are a lot o:
junk gifts that I'd like to give
back, or throw away. I'd conside:
a trade for some of those micro
fibre waistbands they hand ou
at Ottawa cocktail parties. I'l
keep my new TV for now.

Will APTN-TV ever stop run
ning the ad about the AB-FLE)
exercise belt? I got three of then
for Christmas. I'll probably enc
up donating all three to the AFM
(Assembly of Furious Natives) i
Ottawa. I am sure that with al
the per diems they hand out a
their monthly executive soiree.
that someone among their rank
could use the belt. Not that
don’tneed it. Ijust couldn’t get i
to stay on.

And how about that zig-za
Hollywood Indian girl hair part
ing comb? Can you imagine if al
of our Indian Elders and tradi
tional men had this comb? I thinl
it might get more of them on T\
but just once, I'd like to see a
Indian man part his hair with on
of these combs.

This reminds me of an idea tha
my mother thought of 10 year
ago when we were surfing th
primetime menu of mainstrean
commercials. Four beautifu
women from different culture
were extolling the virtues of O
of Olay in foreign languages.

“Why don’t they ever ask In
dian women to do these commet
cials?” she asked, an answer t
her own question waiting on th
tip of her tongue.

“What would you say Mom?
I dutifully asked.

“Well, Edji-tannoogeawi
medagnum ettaa
sompegnesyan awaki youc
meemay.”

After I recovered from uncor
trollable laughter that shook m
so hard I fell off the couch,
turned to Mom whose seriou
gaze had alerted my abandon.

“What's so funny?”

She had said, “My skin wouls
be well tanned once I had soake:

Everyone ¢

Dear Editor:

In today’s world and with th
employment equity allowin,
Aboriginal people to claim thei
descent for opportunities, [thi
suggests] new Aboriginal re
cruits. It appears that almost any
one can claim to be Aboriginal.

I started asking people work
ing in the federal and provincia
public sector how they obtainec

Things jus
Dear Editor:

Ijust read the article about the
APTN board’s plans to restruc
ture the news operation, anc
wanted you to know mj
thoughts. Good article, well writ
ten and good timing.

Two important points jus
don’t add up: the Sept. 25 meet
ing-that occurred with staff anc
senior management, and later
your conversation with APTN
CEO-Ron Nadeau on Oct. 23
You say Nadeau told you that he

doesn’t know anything about 2
$6 million deficit. Although, you
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Why am I so sexy?

Every year around this time we
have to deal with turkey fat. We
eat so much Christmas turkey,
mashed potatoes and pie, so as
not to have the ability to buckle
our pants. Well, this year not only
is there fat, but there are a lot of
junk gifts that I'd like to give
back, or throw away. I'd consider
a trade for some of those micro-
fibre waistbands they hand out
at Ottawa cocktail parties. I'll
keep my new TV for now.

Will APTN-TV ever stop run-
ning the ad about the AB-FLEX
exercise belt? I got three of them
for Christmas. I'll probably end
up donating all three to the AFN
(Assembly of Furious Natives) in
Ottawa. I am sure that with all
the per diems they hand out at
their monthly executive soirees
that someone among their ranks
could use the belt. Not that I
don’t need it. Ijust couldn’t get it
to stay on.

And how about that zig-zag
Hollywood Indian girl hair part-
ing comb? Can you imagine if all
of our Indian Elders and tradi-
tional men had this comb? I think
it might get more of them on TV,
but just once, I'd like to see an
Indian man part his hair with one
of these combs.

This reminds me of an idea that
my mother thought of 10 years
ago when we were surfing the
primetime menu of mainstream
commercials. Four beautiful
women from different cultures
were extolling the virtues of Oil
of Olay in foreign languages.

“Why don’t they ever ask In-
dian women to do these commer-
cials?” she asked, an answer to
her own question waiting on the

tip of her tongue.

“What would you say Mom?”
I dutifully asked.

“Well, Edji-tannoogeawig
medagnum : ettaas
sompegnesyan awaki youd
meemay.”

After I recovered from uncon-
trollable laughter that shook me
so hard I fell off the couch, I
turned to Mom whose serious
gaze had alerted my abandon.

“What's so funny?”

She had said, “My skin would
be well tanned once I had soaked

Dear Editor:

In today’s world and with the
employment equity allowing
Aboriginal people to claim their
descent for opportunities, [this
suggests] new Aboriginal re-
cruits. It appears that almost any-
one can claim to be Aboriginal.

I started asking people work-
ing in the federal and provincial
public sector how they obtained

myself in this white man’s

grease.” When I repeated what
she said, mimicking her gestures,
we both convulsed with laugh-
ter.

If Mom were alive today she
would watch the APTN. What
would she think? She would
walk away from the commer-
cials, a genetic trait I wish I had,
but she would likely watch the
soaps. What soaps? The one from
New Zealand that has onebrown
face in it.

She would ask, “Where are all
the Jeff Chandler movies? He
played an Indian. How come
they don’thave Maliseets on TV?
And, where’s those Oil of Olay
commercials you said we’d
make?”

My mother would have turned
out to be one of the APTN's big-
gest fans. I know she would have
liked all those CBC (Caucasian
Broadcasting Cats) re-runs, since
she never watched them when
they were fresh and on CBC’s
network. Now that they were on
our channel, it somehow made
the stories better.

Mom was a news junky. She
always wanted Peter Man-to-
Man of CBC’s nah-shun-all to
wear a hat.

“He should hide that head.”

She would have said the same
about some on-air talent at
APTN, but she may have been
more cutting in her criticism.

“If they’re bald, they can’t be
Indian.” :

When all the women around
her thought that Yul Brenner was
handsome with his shiny top, she
downgraded him to the simple
status of “ugly man who needs
Oil of Olay.”

“But bald is in,” I tried to as-
sure her. As usual, Mom’s mind
was set. Bald was something she

their positions. Many had indi-
cated they checked the box for
Aboriginal on applications. There
is no proof of Aboriginal identi-
fication required, just check the
Aboriginal box.

This leads to further curiosity.
I started asking people how they
obtained employment in Abo-
riginal positions. Some examples
were that being Aboriginal was

umbe

Bear

associated with her cousins go-
ing off to an Indian residential
school, those wretched institu-
tions that were set up to beat the
Indian out of Indian kids. Suffice
it to say, Mom was an expert TV
viewer.

But she would have scolded,
perhaps even pitied, me for be-
ing a two channel man. APTN
and the CBC, that’s all I ever
watch. Everything else on TV is
too white and therefore pro-
grams are in too much denial.
MTYV is just a barrage of sexual
imagery. Oh, and there’s Fashion
File. Why doesn’t APTN do a
fashion file? Aren’t there enough.
new baseball hat designs?
Fringed dresses? The latest in
stretch-wear?

Then there is the blabber-
mouth channel where all of CTV-
(Cheap TV) generated talk
shows come to roost.

APTN already has some of
those and I try not to watch
them. But there is one I couldn’t
resist.

Why are Indian men sexy?
That was the topic of an APTN
program that calls itself “current
affairs.” Were the guests having
a current affair, I wondered as I
watched the host squirm nerv-
ously as his guest extolled the
virtue of his adventurous lips. I
immediately went to change the
channel for fear my mother was
watching me from above, but the
zapper fell from my hands.

During the commercial break
I dreamed about next year’s tur-
key dinner. I slipped on the Ab
Flex belt for one last go at burn-
ing fat. As the jelly rolled, I
thought to myself: Why am I so
sexy? It's probably from all that
Oil of Olay I used as a kid get-
ting myself ready for a career in
television.

Everyone can claim to be an Indian

enough to hold a position. Oth-
ers were hired by saying they are
Aboriginal or friends hired them.
At random many could not jus-
tify their Aboriginal heritage.

Well, how does a person be-
come a true Aboriginal? Any in-
dividual would give their points
and opinions [about] what an
Aboriginal person is.

(see Status page 20.)

Things just don't add up at APTN

Dear Editor:

Ijust read the article about the
APTN board’s plans to restruc-
ture the news operation, and
wanted you to know my
thoughts. Good article, well writ-
ten and good timing.

Two important points just
don’t add up: the Sept. 25 meet-
ing that occurred with staff and
senior management, and later,
your conversation with APTN
CEO-Ron Nadeau on Oct. 23.
You say Nadeau told you that he
doesn’t know anything about a
$6 million deficit. Although, you

also write that you have an un-
edited tape which suggests he
does know.

Secondly, I find it highly offen-
sive to learn that there is a pos-
sibility that any APTN board
members might use their posi-
tion on the board to benefit their
own production companies.
That shouldn’t be. It seems ob-
vious that APTN needs board
members who are not looking
towards cashing in, but who are
looking towards building the
network first. From the informa-
tion in your article, this doesn’t

pear to be the case.
Wmdspeaker ought to get a copy
of the network’s conflict of in-
terest guidelines.

One last comment, again re-
garding the $6 million deficit. I
would be really interested in see-
ing any audit information, if one
is being done.

I haveto end with a line from
the Windspeaker editorial regard-
ing the state of journalism in In-
dian Country. “There’s too much
bad about it to be doing much
good.”

Alex McKay

Where’d that arrow in
my back come from?

There are three things in this
world I would urge people never
to be or do. The first two are un-
important, but the third defi-
nitely would include being a
critic or reviewer in the Native
artistic community. Because no
matter what you may write, you
can be sure somebody you know
will not like it and make sure that
you know they do not like it. Or
they will never talk to you again.

To begin with, in Canada, the
Native population is fairly small.
The Native artistic community is
even smaller. And in a place like
Toronto, most of the Native
population would fitin my moth-
er’s back yard for a barbecue. As
a playwright, I know almost all
the other Aboriginal playwrights
in Canada, as well as the vast
majority of actors and directors.
As a published author, I also
know most of the other First Na-
tions writers on a personal level.
As a Native film-maker...you get
the picture.

And with the advent of politi-
cal correctness, it’s no surprise
that many institutions that re-
view books, plays, films etc.,
would prefer to avoid the hassle
of seeming insensitive to the ar-
tistic aspirations of this country’s
Indigenous population, and at
the same time, review their work
without a potentially “racist”
slant. So often times, they call on
a First Nations peer. That’s where
I often come into the picture, like
a lamb to slaughter.

I think it’s important to point
out that unlike many critics, I ac-
tually work in the fields I may
review. Otherwise, what’s the
point of offering up an unedu-
cated opinion? God knows
there’s enough of those in the
world. Critics can sometimes be
like people who watch a lot of
porn, but never have sex.

In the past I have reviewed
books by Tom King, Brian
Maracle and Richard Wagamese,
as well as movies ranging from
Dances with Wolves to
Pocahontas. I've written my
opinion about various television
shows, and many detailed arti-
cles exploring the world of Abo-
riginal theatre. So needless to say,
I've both pleased and pissed off
a lot of people.

And the ironic thing is, I'm not
an exceptionally brutal critic. I
bend over backward to find
positive things to say about the
material I am reviewing. This is
because there is often perceived
to be a fine line between those
who support our artists, and
those who feel the need to be
critical and drag them down. It’s
often referred to in the over-
used clichéd “crab story.”

It goes something like this: “A
man was walking down the
beach one day and saw-this Na-
tive man approaching. In the
Native man’s hand was a pail.
Inside the pail was abunch of live

crabs. The man said to the Na-
tive man “You better put alid on
your pail or all your crabs will get
away.” The Native man shook his
head with a smile, saying “Idon’t
need a lid. They’re Indian crabs.
The minute one of them makes it
to the top, the others will pull him
back down.”

That is often the danger of writ-
ing from inside a marginalized
group. I have been told numer-
ous times: “After 500 years of
oppression and suppression,
what our nations need is positive
reinforcement and encourage-
ment. Otherwise, you're playing
into THEIR hands, and dividing
us in our time of cultural renais-
sance”... or something like that.

As a result, the objectivity in

reviews can be suspect. In many -

of the Native magazines I've
seen, the review section consisted
of 99.9 per cent glowing praise if
the book/film/album was Na-
tive-originated. It got to the point
where if [ saw the word review, I
didn’t bother reading the text
because I knew instinctively it
would be kind words and rabid
support. Again, it’s difficult to
consider such support as a fault
after several hundred years of
being told our stories and arts
were worthless and meaningless.
Thus the conflicted nature of be-
ing a Native critic.

Many other marginalized com-
munities, i.e. the gay and lesbian
community, the Asian, Jewish,
Black, or left-handed walnuts
merchants, have similar issues. It
is perceived that an objective
opinion can quickly be miscon-
strued as a personal attack and
the reviewer has been corrupted
by mainstream sensibilities.

The Native playwrighting
populations may consist of a
dozen or two, so every time you
say or write something like
“So’n’so’s dialogue seemed a lit-
tle cliched and could have been
more original,” it’s not anony-
mous words form an anony-
mous patron. Especially when
you’ve sat at the bar with this
fellow writer, lent them money,
or they lent you money, then it
seems like a betrayal, regardless
of the accuracy of your com-
ments. I personally have re-
ceived long letters
deconstructing my reviews and
pointing out, both rudely and
politely, how invalid my opin-
ion is. And that’s what a review
is, simply an opinion.

So with all that is being said,
reviewing somebody’s work is
a huge responsibility. Review-

ing somebody’s work in the

Native community is fraught
with delicate considerations.
However, growth comes with
constructive criticism, be it Na-
tive or non-Native. The real trick
is to take what you can, and ig-
nore the rest. Easier said then
done, but it sure beats getting an
ulcer.
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Chiefs reject executive-ne gotiated governance plan

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

A special chiefs assembly is
expected to be scheduled—
probably in Winnipeg in Febru-
ary—to discuss what the As-
sembly of First Nations (AFN)
will do now that the chiefs have
rejected a plan that would al-
low the assembly to work with
the government to change the
Indian Act.

In a vote that was conducted
behind closed doors at a Con-
federacy held in Ottawa in
early December, the chiefs
voted 126 to 49 against enter-
ing into a joint governance con-
sultation process with Indian
Affairs Minister Robert Nault’s
department. Two other work
plans that were part of a pack-
age negotiated jointly by the
federal government and AFN
executive were put on hold
pending the special assembly.

The press was not allowed
entrance to the meeting dur-
ing any part of the govern-
ance discussions, which occu-
pied most of the first day and
about half of the second day
(Dec. 4 and 5) of the three-day
Confederacy. Sources who
were allowed inside say the
support for the work plan
came mostly from British Co-
lumbia’s First Nation Sum-
mit. Some Saskatchewan
chiefs also voted in favor,
those sources added.

National Chief Matthew
Coon Come told reporters there
was a spirited debate among
the chiefs on the first day.

“We certainly are having a
very good discussion,” he told
reporters in a scrum at the end
of Day 1. “There certainly
hasn’t been one stone that’s left
unturned. We're looking at all
our options and looking at the
work plan to be able to assess
where we want to go with the
issues that we want to raise.
Overall, I think it’s a very good,
healthy discussion.”

The rejection of the work plan
received a mixed reaction. Im-
mediately after the vote, the

28th Annual

national chief left the conference,
brushing past reporters and de-
clining to be interviewed. Before
and during the Confederacy,
Coon Come had refused to re-
veal whether he supported the
work plan or not, saying only
that the chiefs would decide the
issue. Speaking notes prepared
for AFN executive members
make it appear the executive
supported the work plan. Wit-

nesses say British Columbia

Vice-chief Herb George was vis-
ibly angered by the results of the
vote. Other B.C. chiefs said the
rejection would “close the door”
to any future joint work with the
minister.

Governmeént reaction was
mixed as well. A story by Na-
tional Post Ottawa bureau chief
Robert Fife, that appeared in the

Dec. 18 edition, quotes one or

more unnamed sources —iden-
tified as senior government
sources—as saying the minister
now sees the AFN as an “irrel-
evant” organization with “dys-
functional” leadership. Indian
Affairs spokesman Allistair
Mullin was quick to disavow the
remarks and attitudes attributed
to the minister, saying the source
was not from his department.
A letter written just before the
Confederacy to the national
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chief by the minister exerted
strong pressure on the executive
to finalize the agreement on the
work plan and begin to imple-
ment it.

Nault appeared to be pressur-

ing the national chief to sched-

ule a joint announcement that
the AFN and government
would proceed together on gov-
ernance.

Last month, the national chief
told this publication that the
executive had persuaded the
minister to add two of the

AFN’s main areas of concern to

the talks in exchange for the
chiefs’ consent to participate in
Indian Act reform. In Ottawa,
Coon Come said the work plans
dealing with the AFN issues
were not being challenged by
the chiefs.

“We have commitments from
the minister to deal with the so-
cial-economic conditions. We
have a commitment from the
minister to deal with the inher-
ent right to self-government and
treaties,” he said. “We have a
problem with the First Nations
governance ac¢t because that’s
not our legislation, that’s not
our agenda.”

AFN sources say the main
concern inside the organization
was that the minister would get

Miss Lauren Frank Honor Contests
Teen Girls Fancy Shawl (13-18)

what he wanted in the short-
term while the chiefs would see
their part of the bargain deliv-
ered over the long term. The
worry was that there was no
guarantee that the government
would follow through once it
got what it wanted.

Nault said he was disap-
pointed that the executive mem-
bers couldn’t persuade the
chiefs to accept the package his
department had negotiated
with them.

“I don’t know how we're go-
ing to work with AFN if they
pass resolutions in July saying
they want to work with us, we
put a work plan in and then
somebody comes to a Confed-
eracy and 100 chiefs or so decide
they want to take the agenda
over and then send us right back
to square one,” the minister told
Windspeaker. “You’ll have to an-
swer those questions through
conversation with the leader-
ship because, quite frankly, I
find it very frustrating to work
in that environment when I
have other partners who have
mandates that allow them to
work with the government of
Canada.”

The minister was encouraged
that the AFN resolution allows
First Nations that want to par-
ticipate in governance to do so.

“T am a little bit surprised
that the national chief and the
executive would have this ini-
tiative, that they were sup-
portive of, derailed at a Con-
federacy that did not represent
the whole assembly, but that’s
something that they’ll have to
deal with on their own be-
cause their internal structures
are obviously of their own
making and their own affair.
But I will continue to leave the
door open, as I always have,
to work with the AFN,” he
said. “But with the under-
standing now that the resolu-
tion that was passed at the
Confederacy had a clause in it
that said even the though the
AFN was not giving the green
light to work with the minis-
ter and the government on
governance, that individual
First Nations and regional or-
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ganizations could. And I will
work with those individual
communities and their leader-
ship who believe as I do that
we can’t continue working
with an Indian Act that does
not meet the modern needs
and does not have the tools
necessary to build a success-
ful society. And that’s what
this debate is really about.”

The minister’s comments dur-
ing media interviews while the
chiefs were in Ottawa were a
factor in the chiefs’ decision to
reject the work plan, witnesses
to the debate said. Coon Come
downplayed the importance of
those comments at the end of
the first day of debate.

“That’s nothing new,” he said
“There’s a lot of distrust, for
sure, of what the minister’s do-
ing. People here don’t trust him.
He has cut funding, not only for
AFN but for the other First Na-
tions. There’s one chief here and
he had to collect funds so he can
get here to this meeting. There’s
stories here where the funds
have been cut where commit-
ments have been made. There’s
one chief there that talked about
if the government is sincere
about governance—we had
agreed to a First Nations gov-
ernance linstitute and the min-
ister cut that back. There’s a lot
of discontent.”

Manitoba Vice-chief Ken
Young said the minister’s at-
tempts to pressure the AFN
were unfair and showed a lack
of respect for the democratic
process.

“We adopted that work plan
as an executive subject to the
approval of the chiefs,” he said.
“But the minister kept trying to
end-run us by saying it was a
work plan that was ready to be
implemented. It wasn’t ready to
be implemented at that stage.
There wasn’t any deal; it was
subject to chiefs’ approval.”

While the minister is taking
shots at the AFN for not being
able to get its members in line,
Young pointed out that Nault
isn’t any more able to act on his
own than the executive mem-
bers are.

(see Governance page 20.)
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(Continued from page 1.)

Windspeaker e-mailed all
allegations made by former ¢
ployees to all the vice-chiefs
Dec. 14, five working days bef
our deadline. Copies of the
mail were also sent to Brant,
national chief’s office and
AFN communications unit.
received responses from comn
nications staffer Monica I
Brant and two vice-chiefs
Manitoba’s Ken Young and B
ish Columbia’s Satsan H:
George.

“I have nothing to be emt
rassed about my salary. I'm qu
fied to earn the salary that
earning,” said Young, who hc
a law degree.

George simply stated that
figure was correct. When
asked for the names and salax
of the people on his staff who
funded by the national off
George pointed out that only «
person was in that category «
to the cuts.

“While the salaries of publ;
elected officials should withstz
public scrutiny, the B.C. AFN
spects the privacy of its two s
members and will not reie.
names or salaries,” George s
in a written statement.

Young rejected the allegati
that some executive memb
don’t pull their weight.

“The other guys, they put ¢
They work,” he said.

Some vice-chiefs receive th
salaries on top of the salaries t
get for other positions they h
in their regions. Young s
former national chief P
Fontaine pushed for a raise
salary for himself and the vi
chiefs, in part to eliminate -
need for a vice-chief tohold as
ond job.

“The reason why the forn
national chief structured the «
ary that way was because, at
rate that they were getting pa
at $55,000, quite a few of th
were moonlighting to make er
meet,” he said. “So what he ¢
was he went and negotiated w
the federal government, with
minister of the day, for approy
ate funding so that the vi
chiefs, the executive of the AF
could earn the salary relevant
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Finance woes plague chiefs' organization

(Continued from page 1.)

Windspeaker e-mailed all the
allegations made by former em-
ployees to all the vice-chiefs on
Dec. 14, five working days before
our deadline. Copies of the e-
mail were also sent to Brant, the
national chief’s office and the
AFN communications unit. We
received responses from commu-
nications staffer Monica Ille,
Brant and two vice-chiefs —
Manitoba’s Ken Young and Brit-
ish Columbia’s Satsan Herb
George.

“I have nothing to be embar-
rassed about my salary. I'm quali-
fied to earn the salary that I'm
earning,” said Young, who holds
a law degree.

George simply stated that the
figure was correct. When we
asked for the names and salaries
of the people on his staff who are
funded by the national office,
George pointed out that only one
person was in that category due
to the cuts.

“While the salaries of publicly
elected officials should withstand
public scrutiny, the B.C. AFN re-
spects the privacy of its two staff
members and will not release
names or salaries,” George said
in a written statement.

Young rejected the allegations
that some executive members
don't pull their weight.

“The other guys, they put out.
They work,” he said.

Some vice-chiefs receive these
salaries on top of the salaries they
get for other positions they hold
in their regions. Young said
former national chief Phil
Fontaine pushed for a raise in
salary for himself and the vice-
chiefs, in part to eliminate the
need for a vice-chief tohold a sec-
ond job.

“The reason why the former
national chief structured the sal-
ary that way was because, at the
rate that they were getting paid,
at $55,000, quite a few of them
were moonlighting to make ends
meet,” he said. “So what he did
was he went and negotiated with
the federal government, with the
minister of the day, for appropri-
ate funding so that the vice-
chiefs, the executive of the AFN,
could earn the salary relevant to

“The reason why the former national chief struc-
tured the salary that way was because, at the rate that

they were getting paid, at $55,000, quite a few of

them were moonlighting to make ends meet.”

—Manitoba's AFN Vice-chief Ken Young

that position. So far as the na-
tional chief’s salary, that’s a de-
termination made by the chiefs.
A resolution was passed in To-
ronto increasing the salary to
what you say it is, $125,000, and
if the chiefs want to lower it,
they’ll do so at an assembly.”

Young said the vice-chiefs are
working at the same level as, and
are frequently in competition
with, government officials who
make significantly more in terms
of salary, benefits, perks, and staff
support.

“On the finance stuff, it would
be fair if you compared. The gov-
ernment, they’re not free from
being looked at in terms of sal-
ary structures. I mean, the min-
ister, with all due respect, he has
taken shots at the organization
and you look at his office and the
support that he has right across
the country. He comes to Winni-
peg and he has all of the regional
office there to look after him. If
he goes to Ontario, the same
thing. We don’thave that kind of
capacity. Absolutely not! And he
has big capacity here too. For him
to take potshots at the organiza-
tion and attack it fiscally and
make it look like it’s a non-entity,
that’s not fair and that’s not re-
spectful either,” he said. “I don’t
know how much money his unit
eats up there but he has a politi-
cal office. And they have an un-
limited budget in my view.”

Akwesasne Grand Chief Mike
Mitchell caused a bit of a stir dur-
ing the Confederacy when he
took issue with the raise in ad-
ministrative fees the AFN will
take out of program funding.

“Now, if it’s a matter of
strategizing where those monies
are going to go that we have AFN
administer and take some money
off the top, perfectly understand-
able. But if you continue to take .
. . I tell you what it’s going to

mean; we’re going to have to lay
off some further staff at AFN.
That’s the end result,” he said.

The suggestion by an influen-
tial chief like Mitchell that the
AFN should start cutting its
spending rather than take money
from program dollars was seen
by many observers as a veiled
shot at the level of compensation
within the organization. Young
saw it as more of a complaint that
the executive made the decision
without consulting the chiefs'
committee that was affected.

“I didn’t see Mike Mitchell’s
comments as being an attack on
the organization. I think what he
wanted was information relating
to a percentage of the health
budget being used for adminis-
trative purposes. The executive
had taken the position that the
percentage that was being used
at the moment was too low and
we had passed a resolution at the
executive meeting to up it. Mike
felt that the communication was
not there for the chiefs that were
sitting on the committee,” Young
said. "And he had a point, but,
nonetheless, we, the executive,
have to sometimes take positions
that are not popular. They have
to be made based on fiscal real-
ity and the fiscal realities at the
AFN are ones that arenot super.”

Allegations were also made
that the vice-chief staffing dollars
are not always spent on staff.
Young said the regions have to
go through an auditing process
that would detect that kind of
thing and there’s been no indica-
tion of it.

“If there’s money that’s not
being used for purposes for
which it was placed into the
hands of the national organiza-
tion, the executive will deal with
that. At the moment we don’t
have any information that would
cause us to believe an investiga-

tion is warranted in that regard.
If there is information, we would
of course require the financial
people to bring it forward,” he
said.

The reorganization has clearly
angered some people who found
themselves without employ-
ment. Some of the criticisms
leveled at the AFN are legitimate
and some aren’t, Young said.
Most of the housing directorate
staff was laid off despite the huge
need for work on the housing
front for First Nations. Former
employees see that as a sign some
of the cuts were made with ahid-
den agenda in mind.

“The housing unit is mine; I'm
glad you asked. I took exception
to that,” Young said. “I think
there should have been a lot more
thought given to the way the lay-
offs were implemented. The unit
should not have been gutted to
the point where there wasno staff
there. That’s an in-house problem
that we’ve addressed. We've ad-
dressed it but nonetheless it’s
been done and the administra-
tion has taken a position and we
as an executive have expressed
our disappointment in the way
some of the layoffs were han-
dled.”

CEO Dan Brant had to make
most of the tough decisions re-
garding layoffs. As the top non-
political staff member in the or-
ganization, he has powers that
exceed the national chief’s when
it comes to employee relations.

“Nothing has been cut,” Brant
said. “We are still trying to un-
dertake all of the activities by a
different method using a greatly
reduced number of staff that we
did not want to let go.” -

Some of the resentment may be
the result of misunderstanding of
a novel method of management
that he has instituted in the or-
ganization.

“One of the things I want to
make sure of is that we don’t give
the impression that we simply
rolled up and cancelled activity
in certain areas. What we went
through was brutal enough with-
out it going out to First Nations
that we’re not doing this
anymore. There’s no question
that the impact it has had on us

is tremendous. You can’t lay off
70 people and not have it have
an impact. But we changed our
management style, which by ne-
cessity will take some time to get
comfortable in. We have a
number of things that we're ob-
ligated to do because of funding
agreements. What we did is iden-
tify into bite-sized pieces the ac-
tivities that need to be under-
taken. We identified a team
leader for each of the activities
and we identified a team of peo-
ple that were remaining that
would provide support to the
team leader on that activity,”
Brant explained. “I'll pull a
number out of the air: for the 100
activities that we have, we may
have 15 team leaders and we’ve
got 35 staff who are participating
in a whole range of things that
have more to do with their indi-
vidual expertise than being in,
say, a housing program. If we use
housing as an example, we’ve got
a communications person work-
ing there, ahealth person partici-
pating on the team. Actually I'm
participatinig in housing as a
team member. My own back-
ground is in housing and I'm
working for the team leader who
in another situation reports to
me. It’s a crazy situation and it’s
the implementation of that is the
transition from a line manage-
ment operation to a matrix op-
eration, which is difficult.”

Windspeaker was told the
CEOQ'’s salary is $90,000 and that
all AFN directors receive either
$80,000 or $90,000 a year.

AFN spokesperson MonicaIlle
said that’s just not true.

“For the CEO, I don’t have a
number and we’re not allowed
to give out specific salaries, but
concerning the directors I can say
there’s a salary grid that starts at
$64,000 and goes up to $85,000,”
she said.

Ille said all vice-chiefs don't
necessarily earn $90,000.

“We give the money to the re-
gions and then they decide. They
and the vice-chiefs are account-
able to their constituents,” she
said. “In the Yukon region, they
decide how much they give to
[vice-chief] Mary Jane [Jim]. I
think she gets less.”
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Aboriginal Automotive Centre is here to assist in the disposal of 300
Bank Repossessed, Off-Lease and other Used Vehicles. These
vehicles have been acquired at incredible savings from banks, auctions
and other sources, AND NOW THEY MUST BE SACRIFICED
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. CommunNity EVENTS

To include your event in this calenday
please call: (780) 455-2700 or 1-800-661-5469

Fax: (780) 455-7639 or email: adsonly@ammsa.com

BENT ARROW TRADITIONAL HEALING SOCIETY WIND

DANCER'S YOUTH PROGRAM
Jan. 16 - Mar. 30, 2002 Edmonton, AB (780) 481-3451 Tina or Cliff

LITA FONTAINE: WITHOUT RESERVATION EXHIBIT
Jan. 17 - Mar. 15, 2002 Winnipeg Art Gallery, MB (204) 786-6641

3RD ANNUAL MEMORIAL ROUND DANCE
Jan, 19, 2002 Whitebear First Nation, SK (306) 577-2048

NATIONAL CONSULTATION ON CAREER DEVELOPMENT

(NATCON)
Jan. 21 - 23, 2002 Toronto, ON (416) 978-8011

CORDILLERAN EXPLORATION ROUNDUP 2002
CONVENTION
Jan. 21 - 25, 2002 Vancouver, BC (604) 681-5328

HIV WORKSHOP
Jan. 24- 25, 2002 Cochrane, ON (705) 272-4497 Josie

GWABIBII - SUICIDE PREVENTION CONFERENCE
Jan. 24 - 26,2002 Thunder Bay, ON (807) 766-8323

2ND NATIONAL CONFERENCE ON DIABETES &
ABORIGINAL PEOPLES
Jan. 24 - 27, 2002 Quebec City, QC (204) 927-1220

CANADIAN PREMIERE SCREENING OF YOLNGU BOY
Jan. 31, 2002 Edmonton, AB (780) 428-2064 or 1-800-788-9041
see ad page B3

FIRST NATIONAL ABORIGINAL LANDS MANAGEMENT
CONFERENCE
Jan. 31 - Feb. 2, 2002 Toronto, ON (705) 657-7660 Leona or Jill

4TH HONOURING OUR YOUTH TRADITIONAL POWWOW
Feb. 1 - 3, 2002 Kamloops, BC (250) 376-1272 Vi/Sharon or
(250) 376-8061 Connie

ABORIGINAL ECONOMIC DEVELOPMENT FORUM

.Feb. 6 -7,2002 Toronto, ON 1-888-777-1707 see ad page 19

NATIONAL ASSOCIATION OF NATIVE AMERICAN
STUDIES CONFERENCE
Feb. 11 - 16, 2002 Houston, TX

8TH ANNUAL HEALTH AND HEALING CONFERENCE
Feb. 25 - 27, 2002 Fort Chipewyan, AB (780) 697-3901 or
(780) 697-3875 Allan

THIRD ANNUAL FIRST NATIONS ENERGY CONFERENCE
Feb. 27 - 28, 2002 Toronto, ON (519) 787-5119 see ad page 11

TENTH AND FINAL CONFERENCE BELIEVE IN THE HEALING
April 14 - 16, 2002 Victoria, BC (250) 598-1039

CANAC'S 10TH ANNUAL CONFERENCE SOCIAL JUSTICE:
THE ESSENCE OF HIV/AIDS ,
April 14 - 17,2002 Vancouver, BC (604) 682-2344

SIXTEENTH ANNUAL ARIZONA STATE UNIVERSITY
SPRING COMPETITION POWWOW
April 19 - 21,2002 Tempe, AZ (480) 965-5224

2002 NATIONAL ABORIGINAL HOCKEY CHAMPIONSHIPS |

April 21 - 27, 2002 Akwesasne/Cornwall, ON (613) 938-1176
see ad page 20 :

' NATIVE LANGUAGE PRESERVATION WORKSHOP

April 22 - 25, 2002 Albuquerque, NM 1-800-522-0772 ext. 4127
see ad page B11

EFFECTIVE STRATEGIES ABORIGINAL CHILDREN:
EMPOWERMENT/SELF-DETERMINATION
April 23 - 26, 2002 Winnipeg, MB (204) 896-3449

EFFECTIVE STRATEGIES FIRST NATIONS HEALTH

| BOARD TRAINING

April 23 - 26, 2002 Winnipeg, MB (204) 896-3449
GATHERING OF NATIONS POWWOW
April 25 - 27, 2002 Albuquerque, NM (505) 836-2810

3RD NATIONAL FIRST NATIONS CHILD & FAMILY
SERVICES CONFERENCE

May 26 - 29, 2002 Edmonton, AB (780) 481-7930 ext, 248

NATIVE RESEARCHERS' CANCER CONTROL TRAINING
{ PROGRAM

June 16 - 29, 2002 Portland, OR (503) 494-2947

' MOOSEHIDE GATHERING

July 25 - 28, 2002 Dawson City, YK (867) 993-5385
2002 NORTH AMERICAN INDIGENOUS GAMES
July 25 - Aug. 4, 2002 Winnipeg, MB 1-877-682-2002

WORLD INDIGENOUS PEOPLES CONFERENCE ON
EDUCATION

Aug. 4 - 10,2002 Calgary, AB (403) 258-1775

January 2002

Life forever changed for family man

(Continued from page 3.)

Robert Cardinal received
burns to 93 per cent of his body
because he stayed behind in the
fire to try to find his other
nephew, five-year-old Giovanni
Alexis. A fireman saved the boy,
who spent 10 days in hospital
recovering from burns.

Harriet was also burned and
was in hospital about a month.

Another man, Edgar Rosett],
received minor burns when he
found Robert in a stairwell and
tried to put out the flames on
him.

Zielinski pleaded guilty to
eight counts of arson causing
bodily harm. On Dec. 6 he was
sentenced to 10 years in
prison.

Although Robert’s physical
injuries are the worst, his wife
is also suffering, members of
the Cardinal and Alexis fami-
lies said.

According to Louise Alexis,
the children are not doing so
well either.

“They’re still terrified. They
can’t even sleep with the light
off."

Robert’s mother, Yvonne
Cardinal from Saddle Lake, is
in the second year of a social
work program at Blue Quills
College. She said her training
has stood her in good stead in
trying to deal emotionally
with the senseless act that has
damaged their whole family.
She is getting a lot of support
from friends and instructors at
the college. Her people at Sad-
dle Lake have been there for
her too, she said, with both fi-
nancial and spiritual support.
She has accepted counselling.

Yvonne said Robert and Anita
were married at Lac Ste. Anne

18

Did you know?

e Computer Courses

® Nursing Assistant

CONTINUING EDUCATION & BUSINESS DEVELOPMENT

e Apprenticeship Carpentry

in September 1999 and had a
happy life with a promising fu-
ture before the fire. They had
recently moved to Edmonton so
Robert could attend school
while Anita looked after the
children at home.

“Nothing major has hap-
pened in the family until April
13, 2001, [the date of the fire]”
Yvonne said.

This experience “has
changed me emotionally,
though,” she added. “Seeing
my son have a lot of courage
makes me strong. I shed a lot
of tears with him and talked
about forgiveness.

“Robert has anger at the guy
who did it for hurting his fam-
ily.”

yShe said “I'm working on
that (anger) too, with a priest.
He told me how Mary saw her
son suffer . .. I never thought
about that much before.”

Yvonne travels to visit
Robert, who is still extensively
bandaged and in isolation,
every second weekend.

“Right now, he’s stable and
alert,” she said on Dec. 14.
“But the rehab will take
years.” Doctors can’t tell them
when he will be ready to
transfer to the Glenrose Reha-
bilitation Hospital or to what
extent he is likely to recover.

Robert and Anita lost every-
thing they owned in the fire.
Eventually the family will
have to find accommodation
near the rehabilitation hospi-
tal, probably housing that is
modified to accommodate
Robert’s disabilities, his
mother said, and she is wor-
ried about the expenses they
face on top of everything else.

“But we're just very thankful

Many of NAIT’s programs can be delivered in your community! Some examples of programs

currently being offered in Aboriginal communities include:

e Fire Fighting Level II
® Pre-Technology
® Project Management

Phone:

E-mail:

LRVLTRB TR (I8 BRI | Edmonton, AB | T5G 3H2 | www.nait.ab.ca

NAIT’s Continuing Education and Business
Development has the flexibility to respond
quickly to the needs of the marketplace and
offers customized training, to meet the specific

needs of your organization.

Interested? Please call ...
Stephen Crocker, Manager
Aboriginal Training Projects
(780) 491-3986
Fax: (780) 471-8993
scrocker@nait.ab.ca

to God that he’s with us. There
was a huge shock, and now we
have to cope. And coping is the
hardest thing . . . I know that
Bobby’s physical condition will
never be the same.”

In the meantime, Michelle
Arpin, Robert’s sister, and an-
other brother, David, make
sure he has company every
day. She and David, a second-
year accounting student at
NAIT, are the only family
members living in Edmonton,
so they “try to take care of the
weekdays.” Robert is only al-
lowed two visitors at a time.

Robert is “depressed,” she
said. “He’s been in the same
room for eight months and
he’s tired of everything.”

She said her brother’s fam-
ily was on a waiting list for the
Capital Housing program at
the time of the fire. Because
both Robert and Anita were
hospitalized when a house
was offered to them, however,
they were unable to take pos-
session June 1 and are now at
the bottom of the list again.

“So Anita’s floating really.
She’s staying with aunts here and
there . . . it’sjust really unsettling.
She can’t do anything till she gets
a place.” Anita gets around with
a walker and a wheelchair.

Michelle manages the trust
account for the family, which
has $2,600 in it, she said. Dona-
tions to help with Robert’s re-
habilitation and putting his
family back on their feet are be-
ing accepted at the London-
derry branch of the Toronto
Dominion Bank in Edmonton.
Cheques may be made out to
Robert Cardinal and deposited
to branch 8312, chequing ac-
count 3103732.

e Accounting

¢ and more!
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Assimilat

By Paul Barnsley
Windspeaker Staff Writer
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Assimilation argument in article infuriates Natives

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

National Post editorial page
editor Jonathan Kay may, be the
most unpopular person in In-
dian Country.

His piece in the Saturday, Dec.
8 edition has Native people all
over the country fuming. Kay
wrote “The case for assimila-
tion,” a lengthy editorial essay
that concludes that First Nations
should give up the fight for self-
government and just blend into
the mainstream. To make his
case, he quotes former Reform
Party analyst Tom Flanagan, a
Lutheran pastor from Australia
and a mining company official,
among others. He bases his ar-
gument on anthropological
theories that anthropologists
say are relics of a less-enlight-
ened era.

Even Robert Nault, the fed-
eral minister of Indian Affairs,
found fault with the piece.

“Well, you have my assur-
ances that as long as I'm the
minister there will not be a
policy of assimilation. That’s a
policy of the past and I don't
believe that’s the intention of
our reference group of ministers
or the intention of the prime
minister or this party,” the min-
ister said. “That’s not our objec-
tive. Our objective is to create a
good quality of life for Aborigi-

“This kind of argument is easily recognizable
to me and I think its best to challenge 1t, not
based on fact, because hes not really basing bis
opinion on fact, hes basing it on myth.”

—Dr. Elizabeth Furniss

nal people on reserve and off re-
serve and we have to find the
right policy, processes and pro-
gramming in place and govern-
ance structure to make that hap-
pen. I read that article as well
and was quite surprised by the
way it was put together and I
certainly don’t agree with it.”

Dr. Elizabeth Furniss, a Uni-
versity of Calgary anthropology
professor, said most of the argu-
ments Kay relied upon to make
his case are based on outdated
science and a distinctly Cana-
dian style of racism. Furniss is
the author of The Burden of His-
tory, an academic study of racial
attitudes towards Native people
in Canada. Her book is a less
technical version of her doctoral
thesis.

The anthropologist lived and
worked in a reserve community
near Williams Lake, B.C. for sev-
eral years before she began the
research that earned her a PhD.
She concluded that racial stere-
otypes of Aboriginal people are
so deeply ingrained in the Ca-
nadian consciousness even non-

Native people who believe
themselves to have good inten-
tions can display the symptoms
of racism. She said Kay's work
exhibits classic Euro-Canadian
attitudes towards Aboriginal
people.

“This kind of argument is eas-
ily recognizable to me and I
think it’s best to challenge it, not
based on fact, because he’s not
really basing his opinion on fact,
he’s basing it on myth,” she said
of Kay’s essay. “So my strategy
has been to culturally situate
that kind of argument and look
at it as the product of a colonial
legacy in Canada and as a style
of, it’s almost like a ritual tradi-
tion in Canada of talking about
the Indian problem.”

Furniss pointed out that atti-
tudes about Aboriginal people
—particularly the “drunken In-
dian” and “Indian as criminal”
stereotypes—are accepted by
non-Native people as conven-
tional wisdom, what she calls
“common sense” racism, even
though statistical studies don’t
support them.

“The stereotypes of Indian
people as drunks or as criminals
are part of the Canadian tradi-
tion of viewing Native people.
If you want to define racism as
the belief that Native people are
inherently inferior based on ei-
ther their biology or their cul-
ture, that’s my working defini-
tion. So when people say Native
people are drunks, that’s kind of
a belief that they’re inherently
that way—that’s just the way
they are,” she said. “Part of re-
defining the relationship be-
tween Aboriginal people and
Canadian society is for Canadi-
ans to become aware when
they're engaging in these kinds
of discussions, which are really
uninformed and so pervaded by
misconceptions and myths that
it defeats the whole purpose.

“You stand on a street corner
in Williams Lake at 5:30 on a Fri-
day afternoon and you don’t see
drunk Native people. So the ac-
tual evidence that was out there
didn’t seem to support these
stereotypes. So the question I
had was how can people believe
these things? These beliefs that
are so obviously racist. Then I

had to put myself in the shoes
-of the ordinary Euro-Canadian

resident of a small town and say,
‘OK, there’s actually a system-
atic way of socializing Euro-Ca-
nadian residents that leads peo-
ple to believe that these ideas
are common sense.” This is
where the invisibility of racism

comes in because, for example,
if we just take the myth of the
drunken Indian, despite the fact
that there really doesn’t seem to
be much evidence, this kind of
stereotype is circulated on a
daily basis in conversations be-
tween Euro-Canadians. So it’s
part of the conversational real-
ity.”

yNegative attitudes towards
Native people come from many
places, she said.

“When people go through
public-schools, they read about
drunken Indians in their high
school history textbooks. They
go to popular histories on the
bookshelf and read about Indians
and alcoholism. It gets reported
in the newspaper. It gets con-
structed as a social problem in the
way politicians talk about it. Sta-
tistics get interpreted in ways that
reinforce the stereotypes. So in a
real sense it is part of the con-
structed reality of Euro-Cana-

dian culture, but it doesn’t have -
any real impirical basis. That’s'

why the whole idea of common
sense racism is so important to
deconstruct because just argu-
ing on the basis that there’s no
evidence to support it doesn’t
really get at the heart of why
people believe these things.”

Furniss believes denial is a
major social issue in this coun-
try.

(see Outdated page 10.)
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BDC supports the creation and growth of small and medium-sized Aboriginal businesses across the country.

8629-126 Ave.
Edmonton, AB T5B 1G:
(780) 474-4989

Fax: (780) 477-3489"

HALFORD HIDE &
) LEATHER CO. LTD.

NEW LOWER BEAD PRICES

See us for all your traditional Powwow needs
White Buckskin, Deer, and Elk Rawhide
Jingles, Deer, Elk and Moose Leather,
Hair Pipes, Tin Cones & Feathers
WE HAVE A VERY GOOD SELECTION OF WOOD DRUM FRAMES

MAIL ORDERS: 1-800-353-7864

WE BUY ANTLERS, RAW HIDES & FURS.
Orders Shipped C.0.D. or use Visa/Master Card

223-14St. N.W.
Calgary, AB T2N 126
" (403) 283-9197
Fax: (403)270-9389

We offer a range of unconventional financing, including our unique Growth Capital for Aboriginal Business loan product. And BDC'’s
affordable and results-driven consulting services will effectively support your growth, quality and export strategies.
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Outdated science and ingrained racism at root of thinking

(Continued from page 9.)

“The denial of Canada as be-
ing a racist society is part of the
myth of national identity and
history that we have grown up
with for over 100 years. Prob-
ably earlier than that. We have
always told ourselves that Ca-
nadians are a nice people; we
have treated our Indians well;
the typical kind of paternalistic
statement. I think our convic-
tion of our own benevolence
blinds us to looking critically at
who we are as a nation,” she
said.

“Sometimes it’s difficult for
people like politicians to actu-
ally believe that there might be
a kernel of truth in the idea
that we actually are a racist
country. I was thinking of
Jonathan Kay’s article and
part of the way these convic-
tions of benevolence and su-
periority get worked out is in
these traditions of talking
about the ‘Indian problem’ as
if the Indian problem is some-
thing that is inherent to Native
people and that doesn’t impli-
cate Canadian society at all.

“It always gets constructed as
an Indian problem and I think
it is important to recognize the
cultural dynamics that underlie
that because in Canada, along
with everything else, we have
this tradition of constructing
things as an Indian problem,
which then authorizes people
like Jonathan Kay to talk about
these issues as if they were in-
formed. But they’re simply
drawing on myths of Canadian
identity and history which then
authorizes them to talk as if they
know something about the sub-
ject without ever having to talk
with Native people.”

The anthropologist took on
academics that pontificate on
Native issues by relying on
“common sense racism”
rather than hard research.

“Have they done in-depth re-
search in a Native community
using recognized social scien-
tific methods? Have they lived
in a Native household and par-
ticipated in community life? If
they haven’t, they are not in-
formed by fact,” she said. “Aca-
demic institutions are no less

influenced by myths of history
and by traditional styles of talk-
ing about the Indian problem as
are ordinary Canadians ard I
think it’s important to recog-
nize. So when Jonathan Kay
draws on different scholars to
back his argument for Native as-
similation, he’s selectively
choosing academics who are
deeply entrenched in the colo-
nial ideology. That again ex-
cludes Native people from hav-
ing any participation in the con-
versation.”

The flash points in recent
Native/non-Native conflict
seem to be over land and re-
sources. Non-Native people
are angered when their jobs
are threatened by land claims.
But Furniss argued that disa-
greement doesn’t necessarily
have to produce racial tension.

“Racism isn’t just a matter of
competing over resources, it's a
Canadian tradition. People mo-
bilize these in times of competi-
tion, but they are very much a
latent part of the fabric of Cana-
dian society. Because if it was
simply that easy to challenge

SAFER COMMUNITIES, EVERYBODY’S RESPONSIBILITY
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them on impirical grounds, the
problem would have been
solved long ago,” she said.

And arguments by non-Na-
tive people that they’re not re-
sponsible for the past deeds of
their ancestors miss the point
entirely.

“It’s not just history,” she said.
“It’s history that lives on in the
present so, regardless of what
our grandparents did or
thought, we are still perpetuat-
ing that colonial culture.”

Although Kay’s essay was
an ambitious attempt to make
sense of a very confusing and
vexatious area, his cultural
conditioning as a Canadian
steered him away from more
useful analysis, she said, and
persuaded him to rely on

thinking that is contaminated
by out-dated colonial ideas.

“Those ideas of cultural evo-
lution were prevalent in late
19th century. They have long
been discarded in anthropology.
They're just incorrect. There’s
no other way to say it,” she said.
“The idea that hunting cultures
are incompatible with industrial
societies is totally without merit.
There’s just no social scientific
evidence to support that. Hunt-
ing cultures have to make ac-
commodations to their inter-
connections with capitalist soci-
ety, but there’s absolutely no
reason why people can’t main-
tain that culture with proper
structural support in terms of
government legislation and so
on.”

Beginning of change

for grieving community

(Continued from page 4.)

Eric’s death symbolizes the
beginning of change, we hope for
the best, for our community.
Many people touched by Eric’s
death will find that their lifestyles
will change. Programs address-
ing alcohol awareness will resur-
face in our community. Over
time, Eric’s family will become
stronger and the current excru-
ciating pain will lessen.

Eric’s daughter will know
who her father was and that his
death marked the beginning of
a new direction for many peo-
ple in our community. She will
know little of Eric’s alcohol
behavior but lots about his com-
passion towards people, his
great sense of humor and his
kindness and gentleness.

Eric’s partner, who was criti-
cally injured in the accident, is
starting to physically heal; she

Learn skills to lead
effective meetings.

" councils and working groups.

Learn new tools to use in
facilitating teams to their
maximum potential

Become a strong, effective
servant leader

|CA Associates Can Help You

will be strong for her daughter.
She has the support of family,
friends and community. She will
hear and read the police re-
port—the part that says that she
“and Eric were kissing when the
driver lost control of the van.”
Knowing that her last moment
with Eric was one of love—a
kiss shared—will, we hope,

* bring her some comfort.

Eric did not have to die, but
that is the way that alcohol
works. Alcohol does not dis-
criminate and is not prejudiced;
it doesn’t care if you are good
or bad. I've looked for and
found the good in this tragedy
and I have my closure. Now I
can only watch and wait and see
how our community deals with
this, and of course I'll assist
where I can.

Good-bye Eric. This cousin
will truly miss you.
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plans that get results.

This is a comprehensive,
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Windspeaker Contributor
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Treaty referendum questions called ndlculous

By Matthew R. Stewart
Windspeaker Contributor

VANCOUVER

After everyone expected them
to be full of fire and gunpow-
der, some say the questions be-
ing recommended to the British
Columbia Liberal government
on treaty negotiating principles
are weak and innocuous.

But the Native leadership isn’t
letting down its guard.

First Nations Summit repre-
sentative Bill Wilson was out-
raged by the proposed questions.

“I think it’s a colossal waste
of time and money,” said
Wilson. “We think this is a mor-
ally repugnant exercise that is
dredging up racism around the
province. We urge all citizens to
boycott it.

“The questions may seem in-
nocuous, but all of them put to-
gether with a ‘yes’ would sim-
ply dictate that the province
continue with business as usual.
It’s a sham.”

Chair of the Aboriginal Af-
fairs committee that recom-
mended the questions, how-
ever, sees value in the exercise.

“This will give British Colum-
bia treaty negotiators a firm man-
date at the table,” said John Les,
“a mandate that is confirmed by
the consent of the public.”

The mail-in referendum is to
be conducted before next May,
but a specific date has not been

chosen. Specific details, includ-

ing how the process will work,
who will get ballots and
whether there will be a public
education campaign, have not
been decided.

Though Les has great hopes
for the referendum and the 16
questions, reaction around the
province has been less than en-
couraging.

“It confirms our worst
thoughts about this whole proc-
ess,” said Summit executive
member Kathryn Teneese. “We
don’t agree with an approach
like this, where the rights of a
minority are being placed in
front of a majority, and in this
case a relatively uninformed
group of constituents who are

Attorney General Geoff Plant

going to be asked some ques-
tions without any information.”

Teneese said some of the ques-
tions address Aboriginal rights
already affirmed in Canadian
courts and Section 35 of the
Constitution. She wondered
whether the province would use

the referendum as a way of -

backing out of the existing
treaty process altogether.

University of Victoria political
scientist Norman Ruff called the
referendum an injustice to Abo-
riginal people.

“By instinct I'm not against
referendums, but at this stage in
the [negotiation] process, I think
it is a betrayal of trust.”

The mainstream press vari-
ously characterized the ques-
tions as “ridiculous,” “a rather
mild farce,” “like a 16-part so-
cial studies test,” “like one of
those snap quizzes that high
school teachers were always
springing on us,” and “innocu-
ous to the point of absurdlty 9

Even members of the Liberal
party are calling on government
to reconsider.

“I'm a Liberal,” Clive Tanner,
a former MLA, told the legisla-
tive committee that toured the
province to sample public opin-
ion on the proposed treaty ref-
erendum. “I'm as proud of my
leader as punch and I think he’s
doing a hell of a job. But he’s
wrong on this. I think he should
stand up and say ‘I made a mis-
take.” So should you all.
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“I have read no editorial or
commentary, I have heard no tel-
evision or radio point of view, I
have seen no academic treatise
and I know of no business or-
ganization that supports a refer-
endum,” Tanner said. “So you
made an election promise. Well,
my friends, it takes a big man to
say ‘I've changed my mind after
due consideration.” But if he’s
forthright and prepared to face
some criticism, and if he has 77
of 79 seats and his popularity is
in the 60- or 70-per-cent range,
then...don’thold a referendum.
You weren't elected to send out
questionnaires. You were elected
to make decisions. Now get out
and make them.”

The cost of the referendum is
estimated at $9 million. For a
province where the health care
system is said to be falling apart,
nurses complain they are under-
paid and the government is
slashing social expenditures to
the bone in the name of “sound
fiscal management,” a lot of an-
ger is directed against the provin-
cial Liberals over the referendum
cost.

As a Vancouver Sun editorial
expressed it: “The question has
16 parts and 278 words. It'll cost
$9 million to ask it. The process
will fulfill a Liberal provincial
election promise. And it'll ac-
complish virtually nothing.”

Despite these criticisms, B.C.’s
Attorney General Geoff Plant,
who is also the minister respon-
sible for treaty negotiations,
supports the referendum and
will take the recommended
questions seriously.

“The objective is to get a
clearer mandate for the prov-
ince’s negotiators. My hope is
that will make treaties easier to
achieve.”

Plant is also taking seriously
the recommendation that the
provincial government issue an
“expression of regret” to Abo-
riginal people for past injustices.
While-the report that accompa-
nied the referendum questions
never mentions the word apol-
ogy and neglects to describe the
injustices for which it recom-
mends the government be re-
gretful, Plant said he would con-
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sider offering an apology.

“The general intention is to
achieve some measure of recon-
ciliation in moral terms,” he said.

“The history of Aboriginal
people in British- Columbia
post-contact (with Europeans)
has been very difficult,” Les
said. “Let’s acknowledge that. It
seems self-evident.” However,
he stopped short of calling it an
apology for past treatment of
Aboriginal people. Average
British Columbians today don’t
feel responsible for these prob-

lems, he said. “This is a process
that would have us say yes, we
recognize that many aspects of
the past relationship were un-
fortunate, unproductive and
impacted very negatively on
Aboriginal people.”

The Summit’s Teneese dis-
missed the olive branch.

“Unless there’s some sincerity
associated with those kinds of
words, don’t bother saying
them,” she responded “We
want action; we don’t need pa-
tronizing words.”

The Third Annual

First Nations
Energy Conference

Go to

www.mcleod-wood.com/energy/
or for more information

contact Sue at
(519) 787-5119

' February 27 & 28, 2002
International Plaza
Toronto Airport

PO




WINDSPEAKER January 2002 January 2002

R

\he
AN OLD STY

ALL CRAFT S

CAS
BEADS, HACKLE

2741 Dewdney Ave.
. Regina, Sask. S4T 0X6

Website: ww

i

A AR A T E R R

LY S

A e

L

Sunday's @ 6:30

La Ronge Broadcast Centre
Box 1529

Ph: 425-4003
Fx: 425-3123

Prince Albert Sales Office
#77 - 11th Street West
Ph: 922-4566

Fx: 922-6969

IR SR B B X B

-

Manitoba
Sunday's @ 5:00 |

Toll Fr

Reaching Northern and
local happenings. Conne
MBC. Informative, profe
Radio, keeping the lines




January 2002
R, LT AN SR

January 2002

WINDSPEAKER

Page 13

MUSKOX LAND
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Lyle Dick
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- Rick Riewe, University of Manitoba
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(Continued from page 1.)

The rubble was then torched by
BCAL.

Union of B.C. Indian Chiefs
(UBCIC) President Stewart
Phillip issued a statement later the
same day calling BCAL'’s actions
malicious.

“We find it unfortunate that the
issue has unnecessarily esca-
lated,” said Phillip. “Sun Peaks
has no idea how devastating it
was to see that cabin destroyed.”

Chief Manuel said his members
are frustrated and he is not rul-
ing out roadblocks in the future.

“There is a genuine impetus
there to see something happen on
alarger scale,” he said. “Wehave
to’challenge the economic sale-
ability of Sun Peaks as a tourist
destination.”

He said the most unfortunate
thing “is that it would not be nec-
essary if the B.C. attorney general
would return to the discussions
we began in November, and the
federal government would finally
begin discharging its duty to the
people of Neskonlith and the peo-
ple of British Columbia by di-
rectly addressing the Aboriginal
title issues that we share with our
brothers in all of the nations of
British Columbia.”

The Neskonlith band is one of
several that target direct negotia-
tion with governments outside of
the existing B.C. treaty process,
which Chief Manuel character-
izes as “flawed.”

The attorney-general asserted,
however, that both the
Skwelkwek'welt Protection Cen-
tre and the McGillivray Lake
camps must be removed first be-
fore discussions could proceed,
citing that “the members of the
public feel that their safety is
threatened.” That cleared the
way for Sun Peaks to obtain the
court injunctions.

Plant subsequently told
Windspeaker that he “didn’t think
the other parties are really inter-
ested in negotiating. . .they’re still
talking about confrontations and
road blockades. Idon’t think con-
frontation is the framework
within which we can hold discus-
sions on the issue.” He was not
forthcoming about what the
Neskonlith people should do to

wonders of Mother Earth.
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establish such a
framework.

No longer content
to simply quash fu-
ture development,
Native Elders are
demanding Sun
Peaks Resort pack
up and leave the area
altogether. And law-
yers for the band
have been instructed
by Chief Manuel to
file suit in the B.C.
Supreme Court on
the basis that the
province acted with-
out authority when
it destroyed the
cordwood cabin and
other structures at
McGillivray Lake.

Louise Mandell,

Sun Peaks removes protesters

lawyer for the band,

asserts that the Sun Peaks injunc-
tions declared protesters could
not occupy land around the day
lodge at the lake, situated eight
kilometres from the resort’s main
village. But the court order did
not give the government the right
to remove Native-built structures
there, she said. Mandell said she
will seek a ruling from B.C.’s Su-
preme Court that the B.C. Assets
and Land Corp. acted unlawfully
when it demolished the
cordwood cabin. Mandell said the
injunction allows Native people
to use the area at McGillivray
Lake; the protesters are only pro-
hibited from living there.

“There was nothing in the court
order allowing the removal of
structures, sweatlodges or sacred
objects,” she said. “The destruc-
tion of this house was completely
outside the scope of the court or-
der. And whether the govern-
ment can justify its actions under
the Land Act is highly debatable.
I frankly don’tbelieve it can,” she
said. As well, she will ask that the
buildings be rebuilt.

Concerning the Land Act of
B.C. and the provincial govern-
ment’s actions, Chief Manuel said
that “they originally thought they
could come in and grab us by the
scruff of the neck and throw us
off the land. That may apply to
non-Native trespassers who are
squatting, but it does not apply

to Natives on our own lands.”

Within days of the destruc-

tion at McGillivray Lake, a re-

sponse was also heard from
outside Canada. On Dec. 17,
Chief Manuel issued the fol-
lowing press release:

“In Munich, Germany, last
night there were demonstrators
outside of the Canadian Consu-
late protesting the shameful
behavior of Sun Peaks Resort
and the refusal of the B.C. and
Canadian governments to open
up talks with our people.”

Manuel reported a statement
made to the international press
by the spokesperson of the Mu-
nich protest, who said “tourist
resorts that behave in such an
insensitive way cannot survive,
They need international tour-
ists and we do not want to be
caught in a land conflict. Sun
Peaks is killing their own busi-
ness by behaving like they are,
In German we have a saying
that they are ‘crossing over their
own skies’, or ‘digging their
own grave.””

The German protestors left
posters taped to the consulate
door and, on the doorstep atop
a mound of snow, a Christmas
tree festooned with protest
notes to welcome Canadian
representatives as they arrived
at work the following morn-
ing.

(COWESSESS FIRST NATION #73

Office of the Treaty Land Entitlement Trustees

Is now accepting resumes for the position of

PROPERTY MANAGER

Knowledge of the Treaty Land Entitlement and First Nation's land management,
must have driver's license, and be willing to travel extensively. Overseeing the
development and coordination of all land and property management activities.

Resumes shall be postmarked no later than January 18, 2002 at 4:30 pm, please

provide references with resumes.

Salary and benefits to be commensurate with qualifications and experience.

For complete description of this position see ad in careers at www.ammsa.com

PLEASE FORWARD RESUMES TO:
Cowessess First Nation #73, Office of the Trustees
Box 139, Cowessess, SK SO0G 5L0
Phone: (306) 696-3121 » Fax: (306) 696-3462
Email: cow.tle@sk.sympatico.ca o
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WINDSPEAKER
CELEBRATE

January 2002

1. Joanne Shenandoah takes
on emcee duties for the
Canadian Aboriginal Music
Award ceremonies on Nov. 23.
2. War Party wins in the Best
Rap or Hip Hop category for
“The Reign.”

3. Nakoda Lodge takes to the
stage to perform.

4. Pamela Whitecalf wins Best
Album Cover Design for the
Whitefish Jrs’ “Cree Man.”

5. Ted Whitecalf of Sweet
Grass Records is given the
Music Industry Award.

6. Best Jazz or Blues Album
went to the Ronnie Douglas
Blues Band for “Big Brother.”
He also performed.

7. Best Powwow Album—
Contemporary went to Stoney
Park for “Wolf Pack.”

8. Marty Ballentyne of Breach
of Trust puts the excitement
of winning three awards into
his performance.

9. Best Male Artist went to
Billy Joe Green for “My Ojibwe
Experience, Strength and
Hope.”

10. Ray Villebrun wins in the
Best Country Album category
for “Sound of Thunder,” and
Best Song Single category for
“I Found Her Tonight.”

11. Among the evening's
entertainment was Faron
Johns of the Pappy Johns
Band.

The best
in
Aborlgmal

music is...

as the Canadian Aboriginal

Hydro One remains

committed to the ongoing
celebration of Aboriginal y r

culture through events such

one

Connecting at the speed of life

Festival and the Canadian
Aboriginal Music Awards.

For information about Hydro One's Aboriginal initiatives

and partnerships please call (416) 345-6341.
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A high school for students interested in completing their education
in a setting that embraces Aboriginal culture, values and spirituality.

The school's outstanding teachers will have high expectations for
student behaviour, safety and academic achievement.

Students will explore a wide range of opportunities, from working
with advance computer technology to participating in a variety of
sports and cultural activities.

Amiskwaciy Academy is presently located at 10312 - |05 Street.

 Registrations are being accepted for the second semester
commencing February 4, 2002 at the new school site —
One Airport Road.

For more information and to register call (780) 424-1270.

a EDMONTON PUBLIC SCHOOLS

ABORIGINAL
EDUCATION
PROJECT

‘ adult students of Aboriginal Ancestry

P We are currently accepting applications
for the Fall Semester 2002, which
starts in September

The Aboriginal Education Project offers an
Upgrading/ College Preparation Program
(UCEP) located at Mount Royal College in
Calgary, Alberta.

@.@ P Weekly information sessions are being

held for prospective students
Mount Royal Gollege
A

Faculty of Confinuing E

P Deadline for applying for the Fall
Semester is May 15, 2002

For more information, or to book yourself
into an information session, please call
(403) 240-6285.

Aboriginal Education Project
Rm A146 Mount Royal College
4825 Richard Road SW,
Calgary, AB T3E 6K6

www.mtroyal.ca/aboriginaleducation/

For those who Dare to Excel

Stanstead College prepares girls and boys for university
and helps them develop the means to succeed far beyond
oo the classroom. By promoting a healthy lifestyle, fostering
. g a a strong sense of citizenship and motivating students to

: become intellectually self-reliant, the faculty and staff at
Stanstead encourage every student to reach his or her
full potential.

Stanstead is proud of its lengthy association with the
Aboriginal community of Canada.

Applications for the 2002-2003 school year are now
being accepted.

Andrew Elliot, Director of Admissions
Stanstead College

Stanstead, Quebec, Canada. JOB 3EO

Tel.: (819) 876-2223 Fax: (819) 876-5891
E-mail: admissions@stansteadcollege.com
Web Site: www.stansteadcollege.com

Stanstead College is an independent, co-educational
boarding and day school - Grades 7 through 12.

Native astronaut
kids to reach for the stars

By Cheryl Petten
Windspeaker Staff Writer
HOUSTON, Tex.

When Commander John
Herrington tells Native
American children they
should reach for the stars, he
can do so with more author-
ity than most. Not only did
he reach for the stars, but
soon he will be walking
among them.

Next September,
Herrington is going to
make history when he be-
comes the first Native
American in space.

Herrington’s mother is
from the Chickasaw Nation
in Oklahoma and, although
he didn’t ﬁrow up on the res-
ervation, he is a member.

Herrington will be a mis-
sion specialist aboard the
space shuttle Endeavor for
NASA’s 113th shuttle mis-
sion, scheduled for launch
Sept. 6, 2002.

ike many of us who have
grown up in a world where
space exploration was a re-
ality, Herrington had child-
hood dreams of being an as-
tronaut.

“I dreamed aboutitas a lit-
tle kid, but I never really
thought it was something I
could achieve, you know. So
it’s one of those things. You
dream about it, but you don't
pursue it until the point in
your life when you realize
that you're going in the right

direction.”

The path
Herrington
traveled to become
an astronaut was
far from a direct
route. The first

art was a bit

umpy. And
Herrington started
on the journey
without a map.

After graduat-
ing from Plano
senior high school
in 1976, he went
to college, but
without a clear
idea of what he
wanted to do.

“I've just always
done things that
I've enjoyed, that I
thought I would
enjo?I or that
would be a
lenge,” he said.

“] started out in college.
Really, I wanted to work out-
doors. I didn’t really have
any direction. My parents
encouraged me to go to
school, but they didn’t really
tell me what 1 should take.
They left it up to me.

“I moved around a lot in
school when I was a kid,
and so I never really had a
chance to get to know my
counsellors and my teach-
ers. So I didn’t have a really
good idea what I was good
at. I knew what I wanted to
do. I wanted to work out-

North America's Leading Aboriginal Theatre Training Centre

Founded by James Buller 1974

ications now being accepted

e Two Year Certificate Program
on Year (Sept. 2002 - April 2003)
Deadline: March 1st, 2002

mmer Introductory Program .
(July 2002) Deadline: March 1st, 20

Centre for Indigenous Theatre e
3t. W. Suite 260 Box 75 Toronto, ON M5V 1X3
{416) 506-9436 Fax: (416) 506-9430 o
slog.com Website: www.interlog/~cit/cithtml
fic Director/Principal: Jani Lauzon

chal- Commander John Herrington

side, and be outside, and do
things outdoors. And
money wasn’t an issue. I
wanted to have fun work-
ing. And I thought doing
things outdoors would be
that. And in first year, I
didn’t study very much at
all. I ended up doing a lot
of rock climbing and spend-
ing my time outdoors. It
wasn’t that I wasn’t intelli-
gent, it was the fact that I
didn’t concentrate on m
studies and my grades suf-
fered. I got kicked out.”
(see Astronaut page B12.)
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Teen a role model

et

to other youth

By Cheryl Petten

Windspeaker Staff Writer
CARRY THE KETTLE
FIRST NATION, Sask.

The fashion runways of
Europe may seem a world
away from the hallways of
the Nakota Oyate Education
Centre, but it
looks like
soon Desarae
Eashappie
will be divid-
ing her time
between
both. o

Desarae, a | &
15-year-old [
from Carry §
the Kettle
First Nation
in Saskatch-
ewan, has
been on the
receiving end
of a lot of at-
tention from
modeling
agents iIn
fashion cen-
tres like Mi-
lan, Paris,

Qu’Appelle, and has done
some work on YTV’s Incred-
ible Stories Studio. Now, fol-
lowing her recent success in
Vancouver, her modeling
services are going to be in
greater and greater demand.
Despite all the success and
attention, Brenda says her
daughter is
“prett
hlt)1 mbl z
about it all.”
“She's
very excited,
but at that
same time,
she’s pretty
low ke
about all the
attention.
And she’s
really proud
to be able to
be a role
model, and
to kind of
flaunt her
culture.”
While her
modeling
accomplish-
ments are

New York,
Los Angeles
and Miami,
and has had offers of runway
work in Barcelona, and print
work in Toronto.

Desarae first got into

modeling last year when
she entered and won the

rovince-wide Fresh Faces

odel Search co-ordinated
each year by Stages Model
and Talent Agency. As part
of her prize for winning the
Saskatchewan title, Desarae
traveled to Vancouver in
November to take part in
the Faces West Model and
Talent Convention. There,
she continued her winning
ways, claiming top spot in
three out of the four catego-
ries of competition—swim-
suit, portfolio, and overall
tog model.

f the 300 or so girls tak-
ing part in the convention,
Desarae was the only First
Nations participant, said
Brenda Eashappie, Desarae’s
mother.

“All the agents that were
there put lists up and circled
the number of the contestant
that they want to see. And
Desarae had probably the
most call backs,” she said.
Since returning home from
the convention, Desarae’s
agent has received calls from
agents in Milan, Barcelona
and Toronto.

“But all the ones we met
are all very interested in of-
fering her a contract at some
point,” Brenda said. “It’s
pretty overwhelming.”

In the year since winning
Saskatchewan'’s Fresh Faces
Model Search, Desarae
hasn’t been doing a lot of
modeling, Brenda explained.
She’s done a shoot for
SaskTel, appearing in a bro-
chure explaining the compa-
ny’s services, a photo shoot
for Red Road in Fort

Desarae Eashappie

impressive,
they aren’t
the only
thing earning Desarae a role
model designation. In Octo-
ber, she was one of the re-
cipients of this year’s
SaskTel Aboriginal Youth
Awards of Excellence, win-
ning in the education cat-
egory. That award recog-
nized not only Desarae’s

academic accomplish-

ments—such as maintain-
ing a 92 per cent average—
but also her efforts to help
her fellow students, and to
share her culture.

Sharing in and celebrating
all of Desarae’s successes are
her family members: her
mother Brenda and father
Lonnie, twin brothers Kylie
and Lonnie Jr., as well as her
two older brothers Randall
and Kris Shiplack, who live
in Fort Qu’Appelle.

Heading into the competi-
tion in Vancouver, Desarae
said she was both nervous
and excited.

“1 was eager to see the
other girls and how well
they did. I was eager to see
if there was any other na-
tionalities there. But I was
the only First Nation girl
there again.”

Her emotions were mixed
following her victories at the
convention.

“Well, I guess you could
say I was really over-
whelmed, and really proud
of myself. At first I didn’t
think I would do well, be-
cause I had to go on stage in
my bathing suit, and I didn’t
even want to do that, and I
ended up winning that part
of the competition. So I was
also really surprised, I
guess.”

As for the modeling itself,
Desarae has a lot of fun with
it.

(see Teen model page B11.)

L]

»

-
2

il
]

(L

Il

il

i
1
§
LI}
a2t
i
L),

7,
(R

1EE 1‘

pe 4o | og

Calgary Police Service

The Calgary Police Service encourages applications
from men and women from all backgrounds who are
interested in joining a leading police service. We are a
culturally diverse workplace that offers a rewarding

work environment, numerous areas of specialization

and opportunities for advancement.

Visit www.calgarypolice.ca for information.

Calgary Police Service
Recruiting Unit

3rd floor, Room 300

133 — 6th Avenue SE

Calgary, Alberta, Canada T2G 4Z1

Ph: (403) 206-8483

CALGARY
POLICE
SERVICE

k 01813CPS

N JOIN AN "ABORIGINAL MOVEMENT
| \)\%%&COMMITTED T0 HOLISTIC HEALING AND
@ HEALTH)Y, ADDICTIONS-FREE LIFESTYLES"

Enroll at our Centre in the
following training series
or post-secondary programs:

* Community Addictions Training
* Advanced Counsellor Training

+ Community Wellness Worker Certificate
Program

* Native Addictions Worker Certificate
* Native Addictions Worker Diploma
* Program Management

L g

Or take a 5 day workshop in:
¢ Family Violence
+ Gambling Awareness

* Adult Children of Alcoholics
* Residential School Syndrome

Nechi Tr
Health Promotions Institute

1-800-459-1884

www.nechi.com

ESSENTIAL ABORIGINAL RESOURCE

www.ammsda.com
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Announcing the launch of Indigenous Education
at Athabasca University
and the Canadian Premiere Screening of. . .

YOLNGU BoY

Three lives... Two laws... One country...

Ny Pt _ : &
Three Yolngu teenagers journey through Australia’s wilder-
ness, ‘deawing on ancient bush kiowledge, street. instinct,
and thebonds of fgiendship to follow their childhood dream
of becdming great'hunters together, and to determine their

futures as indivifluals and friends.

incial Museum

Avenue, Edmonton, AB.

o
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~ 6:00 p.m. - Reception
Entertainment, Food, and Drink
8:00 p.m. - Film Screening
With Special Guests

Tickets:
Tickets: $25 ($10 for students)

All proceeds of the evening will be donated to the Indigenous Education Scholarship Fund administrated
by Athabasca University. Additional contributions to the fund will be accepted during the event or after,
through Athabasca University. Tax receipts will be issued by mail for donations of $10 or more.
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Yolngu Boy is produced by the Australian Children's Television Foundation and Burrundi Pictures, with the
assistance of Film Victoria, a division of Cinemedia, SBS Independent, and the Northern Territory Government. Financed by the
Australian Film Finance Corporation and the Australian Children's Television Foundation.

Distributed in Australia and New Zealand by Palace Films. Distributed internationally by Beyond Films.

As seatirig is limited, please purchase tickets in advance by calling;:

Janice Makokis
Indigenous Education, Athabasca University
(780) 428-2064 or 1-800-788-9041 (ext. 2064)
A free afternoon matinee for schools

is also scheduled, Please call for details. L_ éthabasga
niversilty

Earn your sea legs

By Cheryl Petten
Windspeaker Staff Writer
SYDNEY, N.S.

If you’ve ever dreamed of
a life at sea, the Canadian
Coast Guard would like to
hear from you.

The coast guard is accept-
ing applications for
enrollment in its Canadian
Coast Guard Officer Train-
ing Plan, a four-year pro-
gram offered at the Cana-
dian Coast Guard College
in Sydney, N.S.

“It’s a four-year degree
granting program for train-
Ing as marine engineers or
navigation officers in the
Canadian Coast Guard,”
explained Peter Brand, act-
ing superintendent of nau-
tical science training at the
college.

“When they recruit, they
recruit into the civil service.
They’re not recruiting as
students; they’re recruiting
employees. So they recruit
employees, they bring them
into the civil service, and
then they give them a job
for four years to go into
training to become either a
navigation officer or an en-
gineering officer for the
coast guard.”

The coast guard covers the
cost of books and tuition for
students in the program, and
also provides them with
regulation coast guard uni-
forms, medical and dental
coverage, meals and accom-
modation, and a monthly al-
lowance. The cost of travel-
ling to the college at the be-
ginning of the student’s stud-
ies is also covered, as is the
cost of a return trip home for
Christmas.

Students completing the
four-year program will earn
a bachelor of technology in
nautical sciences degree
upon graduation, as well as
certification as an officer that
is valid on commercial ships.

Upon graduating, partici-
pants in the training pro-
gram must serve an addi-
tional four years as a ship’s
officer with the coast guard,
or as a public servant else-
where in the public service.
Participants must also
agree to serve those four
years whenever they are
assigned.

The 45-month training

rogram is offered in both

nglish and French, and
consists of both classroom
time as well as time at sea.

Students in the marine en-
gineering plan spend 11
months at the college, fol-
lowed by four months at
sea, then another 16 months
at the college, five months
at sea, and another nine
months at the college.

Students in the navigation
officer portion of the plan
spend 11 months at the col-
lege, followed by seven
months at sea, then return to
studies at the college for 10
months, followed by another
eight months at sea, and nine
more months at the college.

All students in the officer
training plan must com-

plete a number of core
courses, including both
general academic studies,
such as math, physics, com-
munication skills, and com-
puters. The program also
includes courses such as
damage control, pollution
control, seamanship, sig-
nals, and ship construction,
specifically aimed at pre-

‘paring students for a career

as a coast guard officer.

According to Brand, the
training provided by the
coast guard college offers
prospective students not
only a guaranteed, full-time
job upon graduation, but it
also offers them a career.

“The graduates, when
they enter into the fleet,
they enter at the lowest
level of the officers within
the fleet. But they have the
tools, they have the theory,
to be able to write their cer-
tification and move up the
ranks of the coast guard. It’s
really a career path that
we're offering. And gradu-
ates from the college are
found all through the coast
guard today. Actually,
they’re found outside as
well, in the private sector.
And they’ve moved up into
the ranks of senior manage-
ment inside the coast
guard. So that’s really what
we're offering, a career path
into senior management of
the coast guard, if you stay
with it long enough,” he
said.

And more and more
graduates are staying with
it, Brand explained, due in
part to the changes the
coast guard has made in its
leave system.

“We actually find today
that most of the graduates,
they tend to stay at sea. Go-
ing to sea today is not like
it once was. When I went to
sea it was more or less you
stayed at sea and there was
no leave system, and you
built up your vacation and
you got it whenever you
could. The coast guard to-
day offers a very, very good
leave system. It's month on,
month off on most of the
vessels. So for a person with
a family life and other inter-
ests, really you can have
that sea-going life and still
have the other side as well.
There’s all kinds of oppor-
tunities. Many of the guys
who go to sea have busi-
nesses on the side, or the
go back to school in their otf
time,” Brand said.

“So I guess that’s what
they’re offering today too,
is a life where you can ac-
tually have a home life as
well as a life at sea.”

To be considered for entry
into the Officer Training
Program in September
2002, applications must be
submitted by Jan. 21, 2002.

For more information
about a career with the Ca-
nadian Coast Guard, call
the college registrar at 902-
567-3208, or visit the Cana-
dian Coast Guard College
Web site at http://
www.cgc.ns.ca.
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Hotel proud of housekeeping certifications

By Carmen Pauls
Windspeaker Contributor
LAC LA RONGE, Sask.

If any other hotel had a

ack of wolves roaming its
Ealls, the manager might be
calling for pest control. But
not Clarence Neault. The
manager of the La Ronge
Motor Hotel not only wants
to keep his pack, he’s proud
to have them.

The W.O.L.F. Pack, as Neault
calls them, are six of the ho-
tel’s staff, who are now nation-
ally certified housekeeping
attendants. The achievement
marks the end of a five-year

roject called Workplace Open

earnin Fulfillment
(W.O.L.E). The goal was to get
all of the hotel’s long-term
housekeepers (more than 75
per cent of the department)
recognized as professionals in
their field, certify their prior
learning, and create a
workplace environment in
which national standards are
taken as part of the job.

The first to be certified was
Tracy Moosewaypayo, who

“It can say to visitors both foreign and
local that we ascribe to very high stand-

ards on this property. We have certified

employees.”

— Clarence Neault

later starred in a housekeep-
ing training video produced
by the hotel. She was fol-
lowed by Elsie Halkett (who
now works for the La Ronge
Health Centre) and Angie
‘McDonald, head of the
housekeeping and janitorial
departments. Neault then
approached McDonald
about co-ordinating a train-
ing program for the house-
keeping staff.

TEe otel now boasts a
learning centre, where staff
can practice their literacy
skills and use training mate-
rials provided by the Sas-
katchewan Tourism Educa-
tion Council (STEC).

CUSO is looking for Canadians with

skills and experience in agriculture, forestry,
fisheries, environment, and community
activism to work in volunteer programmes
in some thirty countries world-wide.
Standard contracts: 2 years, plus language
training, basic cost of living and benefits.

Since 1961, more than 12,000 Canadians have
gone overseas to work with CUSO's partners.
CUSO supports alliances for global social justice.
We work with people striving for freedom,
self-determination, gender and racial

If the time is not right for you to commit to an
overseas posting, you may want to volunteer your
time, energy and expertise on a local committee.

Por ] o

on how to apply or call 1-888-434-CUSO (2876)

equality and cultural survival.

—
—, A T  SE— V——. —

Check our website at www.cuso.org
for current postings and information

for the office nearest ybu.

App® MCLLDS
J/ Cree School Board
Commission scolaire Crie

PosT-SecoNDARY OFFICE
Ste. 200 - 277 Duke STREET
MoNTREAL, Quesec H3C 2M2
1-800-463-7402

McDonald is available daily
to co-ordinate group learning
sessions, administer tests and
serve as a resource for her
colleagues.

While some of the recently
trained staff preferred to
complete the STEC work-
book on their own, others
found group sessions a joy.

Asked what she a 1Ereci-
ated most, Jean B. g arles
instantly recalled “the joking
around and laughing when
we were in the classroom—
we could do it in Cree.”

As an instructor,

McDonald also liked being
able to use Cree, her firstlan-
guage, as she and her col-

Robert Breaker
Director, Aboriginal Leadership and
Management Programs
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leagues bounced questions
an(§ ideas off one another and
practised their skills. She is
also pleased by what she has
gained by her involvement:
not only camaraderie, but a
new level of responsibility.

“I can get into a better job.
I'm a manager now,”
McDonald said. “I wai1 able to
jump up. ... I'm proud to sa
]wheI;e lpam (worEing) now.”y

Her colleagues—Cathy
Venne, Margaret Clinton and
Vicki Hunt—echoed those
thoughts.

“I'm so proud of working
here,” Hunt said. “It was
hard, butI got it.”

That sense of pride is ex-
actly what Neault was aim-
ing for.

“Number one, standards
are taught, and number two,
it does create a sense of pro-
fessionalism and ownership,
which equals dollars for us.
They care for the business,”
he said.

As well, having well-
trained staff creates an at-
mosphere where learning is
valued, and new employees

THE BANFF CENTRE

Establishing Aboriginal Governments
Tuesday, February 19 - Friday, February 22, 2002 ~ Faculty Leader: Leroy Little Bear, J.D
Tuition: $1,295 + GST Less $600 Funding Grant = $785.65

Rooms and Meals: $640 + GST + $19 Alberta Hotel Tax = $703.80

Aboriginal Oil and Gas Management
Monday, March 4 — Friday, March 8, 2002 ~ Faculty Leader: John Snow, Jr.
Tuition: $1695 + GST less $800 funding grant = $1,013.65

Rooms and Meals: $975 + GST + $28.75 Alberta Hotel Tax = $1,072
Program Sponsors: Petromin Resources Ltd. & Suncor Energy Inc.

Aboriginal Forest Land Management
Monday, March 18 — Friday, March 22, 2002 ~ Faculty Leaders: Harry Bombay & Peggy Smith
Tuition: $1695 + GST, less $800 funding grant = $1,013.65
Rooms and Meals: $975 + GST + $28.75 Alberta Hotel Tax = $1,072

The Banff Centre

Box 1020, Station #45, Banff, Alberta T1L 1H5
Phone: 1.888.255.6327 ¢ FAX: 403.762.6422
E-mail: leadership@banffcentre.ca ® Web site: banffleadership.com

January 2002

are “automatically inducted”
into that climate, Neault said.
Chuckling, he pointed to the
STEC pin all certified staff
now wear.

“They all want a pin,” he
said of ﬁis newer employees.

“For the first-time ever,
we're seeing recognition of
these front-line workers,”
said Carol Lum, STEC’s ex-
ecutive director. “They have
an opportunity now to test
themselves against national
standards. You think you're
good at what you do. Now
you have a chance to prove
it. . . . It's no longer training
to someone’s opinion.”

Certification also gives
workers more flexibility, be-
cause employers know what
skills certification implies,
and it also gives the em-
ployer a certain caché: he or
she can advertise for certified
staff, and use them as an ad-
vertising tool, Lum said.

“It can say to visitors both
foreign and local that we as-
cribe to very high standards
on this property. We have cer-
tified employees.”

Brian Calliou
Associate Director, Aboriginal
Leadership and Management Programs

Upcoming Aboriginal Leadership Programs

Best Practices in Aboriginal Business and Economic Development Symposium
Monday, January 28 — Thursday, January 31, 2002 ~ Faculty Leader: Dr. Manley Begay, Jr.

Tuition: $600 + GST less $300 Funding Grant = $342
Rooms and Meals: : $780 + GST + $23 Alberta Hotel Tax, less $300 funding grant = $557.60

Aboriginal Leadership and Management Development :

Monday, March February 25 — Friday, March 1, 2002 ~ Faculty Leader: Ron Jamieson
Tuition: $1,895 + GST less $900 Funding Grant = $1,127.65

Rooms and Meals: $975 + GST + $28.75 Alberta Hotel Tax = $1,072.00

_%@;&k

For more information or to register for any of these programs, please call 1.888.255:6327
or visit us on-line at banffleadership.com.

For information about our customized Aboriginal Leadership and Management programs, g :
please contact Brian Calliou, Associate Program Director at 403.760.0235. | S
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UNIVERSITY OF REGINA

& Department of English

The University of Regina, Department of English invites applications for a two-year, limited term
position, subject to budgetary approval, at the floor of the assistant professor rank (currently $44,419
per annum), commencing July 1, 2002. The curriculum of the department of English emphasizes the
variety of approaches to literature in English Studies. A description of the program is available upon

request from the Department (306-585-4140), or from the University of Regina website at: http://
www.uregina.ca/arts/english/index.html.

Candidates should have a Ph.D., teaching experience, and a record of scholarship. We are looking for
a specialist in Medieval Literature or English Language Studies. Preference will be given to excellent
candidates with expertise in both areas. The successful applicant will be asked to teach some or all of
the following courses: Chaucer; Studies in Medieval Literature; Introduction to Linguistic Approaches
to Literature; Structure of Modern English; Introduction to Linguistics I; History of the English
Language; Literature and Composition.

All qualified candidates are encouraged to apply; however, Canadians and permanent residents will
be given priority. The University of Regina is committed to employment equity.

Applicants should submit a curriculum vitae by February 15, 2002, and arrange to have three letters
of reference and transcripts forwarded to:

Dr. M. Knuttila, Dean, Faculty of Arts, University of Regina, Regina, Saskatchewan S4S 0A2

UNIVERSITY OF REGINA
@ Department of Political Science

T

The University of Regina, Department of Political Science invites applications for two
twelve-month term positions at the rank of Assistant Professor, commencing July 1, 2002.
Applicants would be expected to teach Introductory Political Science, as well as undergraduate
courses in at least one of the Department's primary fields of Canadian Politics, Comparative
Politics, International Relations and Political Theory. Applicants should have a Ph.D. or
expect completion in 2002, a commitment to excellence in teaching, and an active research
program. Applicants should submit curriculum vitae, and arrange for the forwarding of
three letters of reference and graduate transcripts to Dr. Murray Knuttila, Dean, Faculty of
Arts, University of Regina, Regina, Saskatchewan 545 0A2, Fax: (306) 585-5368. Closing
date for applications is February 15, 2002. Academic inquiries may be addressed to Dr.
Howard Leeson, Acting Chair, Department of Political Science, University of Regina, Regina,
Saskatchewan S4S 0A2, Email: howard.leeson@uregina.ca, Phone: (306) 585-4400, Fax:
(306) 585-4815. All qualified candidates are encouraged to apply; however, Canadians and
permanent residents will be given priority. The University of Regina is committed to

employment equity.

There is a new landscape in Indigenous relations in Canada —
one of change, emerging choices and new possibilities!

Royal Roads University is part of this change. We’re offering
learners education that directly responds to capacity building
initiatives in technology, education and economic development
for Indigenous Communities.

Indigenous Corporate Relations
Graduate Certificate Program

Starts January 7, 2002

Distributed Learning Facilitator
for Indigenous Communities
Graduate Certificate Program
Starts March 10, 2002

ROYAL ROADS
UNIVERSITY

N
b

The future’s sunny
for a careerin TV

By Cheryl Petten
Windspeaker Staff Writer
MISSISSAUGA, Ont.

If you're looking for an
opportunity to get into the
world of television broad-
casting, the Weather Net-
work would like to hear
from you. |

The Weather Network
and its sister company
MeteoMedia, which oper-
ates in French, are Canada’s
only 24-hour specialty
channels devoted to
weather and environmental
issues.

“And we're also Canada’s
leading private sector
weather information pro-
vider,” said Michelle Grech,
human resources manager
with the Weather

Network.

In an attempt to attract
potential Aboriginal em-
Eloye,es to the network, the

uman resources depart-
ment has been involved in
a number of outreach initia-
tives, including attendin
the Canadian Aborigina
Festival at Skydome to
learn more about Aborigi-
nal culture, and visiting
schools and colleges to let
students know about career
opportunities at the

eather

Network.

“Basically, our goal is to
be the employer of choice,
and build relationships
with the Aboriginal com-
munity,” Grech said.

“One of the things we've
done recently is we co-
ordinated a luncheon at the
University of Toronto in the
First Nations House. And
we did that in October of
2001. And basically it was
just introducing ourselves
and outreaching to the stu-
dents, and making them
comfortable with us, and
hoping that they’d be inter-
ested in working here and
developing a long-term
work relationship,” she
said.

Another recent initiative
was an Aboriginal cultural
awareness training session
held for managers at the
Weather Network.

“It was excellent. I think
everyone was really recep-
tive, and we're just trying to
sort of make sure that we're
a diverse organization,”
Grech

said.

The network also offers
internships, co-op place-
ments and job shadowinﬁ,
designed to give people
hanfs-on experience in a
broadcast environment.

Although there are cur-
rently no full-time positions
open at the Weather Net-
work, the network always
welcomes inquiries and ap-
plications from any Abo-
riginal candidates inter-
ested in joining the team.

“There are certain posi-

tions that we do recruit for,
but we are pretty open in
terms of meeting people
and seeing what their skills
and their educational back-
ground is, and trying to in-
corporate them within our
organization as best as we
can. So we’re very open,
basically, to meeting any of
the Aboriginal students or
candidates who are inter-
ested in working

here,” Grech said.

The team at the Weather
Network includes meteor-
ologist, producers, on-air

ersonalities, graphic art-
1sts, switcher/editors, pro-

duction assistants, news

writers, as well as members
of the sales department, ac-
counting department, hu-
man resource department,
information technology de-
partment, Web department,
a new media division a
multimedia division, and
also a division that pro-
vides up-to-date weather
anaps and forecasts for the
ay.

V}\’/hile some positions
have a certain set of quali-
fications for candidates to
meet, there is some flexibil-
ity for the right candidate,
Grech

explained.

“It we see that geople
have potential, and there
are certain skills and expe-
rience that they have and if
they’re willing to learn, I
think it’s all in terms of the
attitude of the individual
and if they're willing to
grow and learn with us,
then we are definitely will-
ing to invest our time with
them.

“I think there’s a lot of op-
portunities for growth and
advancement within the
company. There are training
og ortunities that are avail-
able. And it’s a great place
to work,” Grech said.

“We have a very extensive
values and beliefs system,
and we always want to
make sure that we're creat-
ing an environment that en-
courages excellence and ini-
tiative, and is fair and re-
spectful to all. And I think
that that’s really important.
I think that shows in the
environment that we've
created here, to make sure
that’s a very open, and a
fun place to work.

“We’d like to be the em-
ployer of choice, and we
welcome all candidates to
consider working at the
Weather Network, for its
environment and the op-
portunities, and the people
that work here. And we
hope that people will join
us and grow with us,”
Grech said.

For more information
about career opportunities
with the Weather Network,
e-mail the human resources
department at
hr2@on.pelmorex.com.
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Aboriginal dietitians
in high demand

By Cheryl Petten
Windspeaker Staff Writer
TORONTO

There are currently only
about a dozen Aboriginal reg-
istered dietitians across
Canada, but that is slowly
changing, thanks to a number
of new initiatives aimed at at-
tracting and supporting Abo-

riginal students who want a

career in nutrition.

Marlene Wyatt is director
of professional standards
with Dietitians of Canada,
the only national organiza-
tion of dietitians in Canada.
Among its other roles, Dieti-
tians of Canada is the ac-
creditation body for dietetic
internship and university
programs.

In order to become a regis-
tered dietitian, a person has
to complete a four-year un-
dergraduate degree in nutri-
tion or dietetics, followed by
a 45-week practical training
program or internship.

One of the projects Dieti-
tians of Canada has been in-
volved in is a dietetic intern-
ship program offered through
Whitehorse General Hospital.

Kelly McQuillen is profes-
sional practice leader for the
Yukon First Nations' dietetic
internship program.

According to McQuillen,
the work to develop the Yu-
kon internship program
started in 1994 as a way to
help one of the workers at the
hospital to complete her re-
quirements to become a reg-
istered dietitian. She had
completed her degree in nu-
trition and had moved back
to the community, but didn't
want to have to leave again
to complete her internship.

“So I'was the only dietitian
working there at the time,

and the question was, ‘Well,

why can’t you train her?"”
McQuillen contacted Dieti-
tians of Canada to find out
about its standards for in-
ternship accreditation, then
set out to design an intern-
ship program with the sup-

ST
ECOR

* Academic Offerings
e Cultural Classes

Northwest
Indian College

“Bringing Culture
e7 ‘Education %getﬁer”

Northwest Indian College (NWIC) is a Two Year Tribal college
on the Lummi Indian Reservation near Bellingham, WA.

NWIC is chartered by the Lummi Indian Business Council and
is accredited by the Northwest Association of Schools and
Colleges. At NWIC, we promote lifelong learning and strive to
help our students build a career and become self-sufficient.

We serve Native American/First Nations communities through:

* Vocational Training & Continuing Education

For more information on programs or admissions call:
1-866-676-2772, ext. 4269
or check our website at hitp://www.nwic.edu

Honoring the past, shaping the future

ort of a number of partners,
including the Yukon Hospi-
tal Corporation Board, the
Council of Yukon First Na-
tions and the First Nations
Health Program.

The program was initially
offered as a pilot project, and
was partnered with St. Paul’s
Hospital in Vancouver, a
teaching hospital serving a
largre Aboriginal population.

“They had a lot of pro-
grams that could offer serv-
ices that were linked to issues
around First Nations health .
. . s0 they were able to pro-
vide nutrition services
around things like diabetes
and AIDS and renal health
and cancer, that were large
issues, at least within the Yu-
kon population,” McQuillen
explained.

‘It's really been a partner-
ship,” McQuillen said of the
internship program, “be-
cause it came from a need
from First Nations that they
wanted to be able to train
their own in the community.”

Funding for the program
has come from three major
partners—the First Nations
Health Program through the

Council of Yukon First Na-

tions, the Yukon Hospital
Corporation, and the bands,
tribal councils or organiza-

' tions of the individuals ap-

.

plying for the internship.
‘It's worked quite well in

that there is support from the

individual’s community for

them to %O' because they’re
t

funding that. There’s support
from the Council of Yukon
First Nations because it’s a
First Nations focus. And
there’s support from the hos-

Fital corporation because it’s
i

nking to the communities

‘and also, they’re utilizin

their staff and resources an
commitment there.”

Other partners that have
joined the project since its

‘Inception include London

Health Sciences, the project’s
new affiliation site, and the
Yukon government.

(see Dietitian page 10.)

First Nations and Aboriginal Counseling Degree

The winds of change continue to blow across our lands.

Come... Prepare yourself.. Work for the healing of our people...
Join Us!

This program has been developed as a direct result of
lobbying by Manitoba Aboriginal Education Counselors
Association, Manitoba Indian-Education Association and is
supported by the Assembly of Manitoba Chiefs.

UNIVERSITY A Multi-Level Entry System |

3 We have o multlevel entry system that allows you to come in directly from high school,
Faunded 1889 s . wis
transfer from another university, or from college. Also you can receive credit for life, work, workshop or
For an adrissions ceremonial experience through Prior Learning Assessment. |
package contact;
Faye Douglos

Director of Admissions Our Curriculum

Brandon University Our curriculum blends Traditional Aboriginal feachings and w
270 - 18th Strest skills. We focus on individual needs but lso work with families, gr
Brandon MB R7A 6A9 i

understanding of important historical and contemporary politica
policy, administrafion and self-care. Elders, community member
- involved in ongoing curriculum development.

For conversation about
the program contact:
Dr. Fyre Jean Groveline
FNAC Director
Phone: (204) 571-8532
Email: graveline@brandonu.co
www.brandonu.ca/academic/fnac/

Hands-on Experience ..
Hands-on counseling experience is part of several courses's
three practicums, each of which is 320 hours, for a fotal of 960 ho

Keyano College will offer the Aboriginal Child and Family
Service Program in Edmonton starting September 2002. This
two-year program focuses on working with Aboriginal children
and their families.

Admission Requirements:
* High School Diploma

e English 30 or 33

* Mature Student Status (applicants not possessing a high school
diploma or English 30 or 33 may be granted acceptance
under specific conditions, please contact Program
Chairperson)

* Pre-admission Test

* Interview with Program Staff

* Successful clearance of a criminal record and child welfare check

For more information contact:
Shawna McCarty at 780-444-4975 (Edmonton)

Charles Martin, Program Chair at 1-800-251-1408 (Fort McMurray)

- Community Eco

This innovative interdiscipl
approaches to community
in Aboriginal settings, face
program will possess the q

Ma/ce/wdzﬁ

This program prepares grac
or development officers wi
Development Officers (CA
Association of Canada (ELC
our Co-operative Educatior
communities, including Fir
developed in partnership w

Attend one of
and becon

Prince George:
Edmonton:
Saskatoon:
Winnipeg:
Fort St. John:
Kelowna:

- Call Us Today @

Grounded 'in Native persj
Studies is available mn:

e a3-year general B.A.

*  a 4-year specialized B./
(Honours*)

» Abonginal Legal Educa
Certificate Program

* a4-year B.A. (Honours
students who attain a n
average of 70% in
specialization.

For more information
Department of Nativ
University of Suc
Ramsey Lake R
Sudbury, Onta

P3E 2C6
(705) 673-5661; (705) 6
mrecollet@nickel.lau:
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- Community Economic & Social Development (CESD)

This innovative interdisciplinary honours program marries economic and social
approaches to community development. Small towns and communities, including those
in Aboriginal settings, face unique economic and social challenges. Graduates of this
program will possess the qualifications and background to address these challenges.

Make a di enc&i&o/omf commwuty

This program prepares graduates for certification as economic developers
or development officers with both the Council for Advancement of Native
Development Officers (CANDO) and the Economic Developers’
Association of Canada (EDAC). Ask about the certificate version or

our Co-operative Education option with placements in smaller
communities, including First Nations. The CESD initiative has been

developed in partnership with FedNor. Al goma HﬂiVEl‘Si ty
AN | Co ege

Ph. 1-888-ALGOMA U or
(705) 949-2301, ext. 298
Email: info@auc.ca

Canadi

www.auc.ca

- Call Us Today @ 1-250-614-4414

Attend one of our five~-day workshops
and become a certified trainer!

Prince George: Jan 28 - Feb 1
Edmonton: Feb 25 - Mar 1
Saskatoon: Mar4 -8
Winnipeg;: Mar 18 - 22
Fort St. John: Apr 8 - 12
Kelowna: Apr 22 - 26

Early bird
registration
discount!

MACROLINK

J Administration Ltd.
www.macrolink.bc.ca

Seating is Limited!

In support of the aspirations of First Nations

LAURENTIAN UNIVERSITY
in federation with the
UNIVERSITY OF SUDBURY

offers comprehensive Native degree
programs designed to promote empowerment
and self-determination

NATIVE STUDIES NATIVE HUMAN SERVICES

A 4-year programme founded on the
principles of community-directed and
community-based programming, Native
Human Services offers professional training

Grounded ‘in Native perspectives, Native
Studies is available n:

» a 3-year general B.A.

* a4-year specialized B.A. to
(Honours*)
« Abornginal Legal Education an Honours B.S.W. (Native Human

Certificate Program

* a 4-year B.A. (Honours) is available to
students who attain a minimum overall
average of 70% in their area of
specialization.

Services) NISHNAABE
KINOOMAADWIN NAADMAADWIN

accredited by the Canadian Association of
Schools of Social Work.

For more information, write to:
Native Human Services

For more information, write to:
Department of Native Studies

University of Sudbury Laurentian University
Ramsey Lake Road Ramsey Lake Road
Sudbury, Ontario Sudbury, Ontario
P3E 2Cé6 P3E 2C6

(705) 673-5661; (705) 673-4912 fax
mrecollet@nickel laurentian.ca

(705) 675-1151 #5082; (705) 675-4817 fax
frecollet(@nickel laurentian.ca

For Admissions:
(705) 675-1151 ext. #3915

-sive experience in Abori%i-

By Matthew R. Stewart
Windspeaker Contributor

VANCOUVER

Chiefs from around the
province dug into their pock-
ets at a First Nations Summit
meeting in North Vancouver
on Nov. 30 to contribute cash
for the establishment of the
Carole T. Corcoran Memorial
Award at the University of
British Columbia Law
School. Corcoran was a co-
chair of the Summit from
1998 to 2000. Organizers of
the scholarship fund have a
target of $20,000 to seed the
fund, and any amount above
that will be used to fund a
second university entrance
scholarship, available to a
first-year student of Cana-
dian Aboriginal ancestry.

‘The award will be given to
a graduating Aboriginal stu-
dent in the faculty of law
with high academic stand-
ing. Community involve-
ment and the ability to serve,
work with, and lead both
Aboriginal and non-Aborigi-
nal Canadians will also be
considered. The annual
award will be made on the
recommendation of the fac-
ulty of law.

arole T. Corcoran passed
away in February. She was
viewed by many as one of
Canada’s foremost Aborigi-
nal lawyers. She practised
law with the Vancouver
firm of Fast & Corcoran.
She was Dene from Fort
Nelson, B.C. and had exten-

nal government and poli-
tics at the local, regional,
and provincial levels.

Summit chiefs dig deep
to establish scholarship

Carole T. Corcoran

She served on several
boards and commissions,
including the Royal Com-
mission on Canada’s Future
(1990-91), the British Co-
lumbia Treaty Commission
(1993-95), the Board of Gov-
ernors—Universit of
Northern British Columbia
(1993-95), Conflict Manage-
ment Board—Royal Roads
University (1997-2000), and
the Insurance Corporation
of British Columbia (1998-
2000). She was appointed to
the Indian Claims Commis-
sion in July 1992.

Donations to the scholar-
ship fund can be made pay-
able directly to the Univer-
sity of British Columbia. A
tax receipt will be provided.
Send to: Carole T. Corcoran
Memorial Award, University
of B.C., Development Office,
6253 N. W. Marine Drive,
Vancouver, BC V6T 171 Tel:
(604) 822-8900.

Education is a vital component to succeed in today's challenging world

SASKATCHEWAN INDIAN FEDERATED COLLEGE/
NATIONAL SCHOOL OF DENTAL THERAPY

Now accepting applications for 2 year Dental Therapy
training course in Prince Albert, Saskatchewan.

438 Application deadline: March 31, 2002

For more-information on this excellent career
opportunity, please call 1-800-359-3576.

For more information:

Native Studies
TRENT UNIVERSITY

University Education That Integrates
Aboriginal and Western Knowledge

We Offer: Diploma Program, B.A., M.A., and Ph.D.
degrees in Native Studies. A Diploma Program B.A. with
an emphasis in Native Management and Economic
Development or Indigenous Environmental Studies. In
an interdisciplinary and culturally integrative way, we
study Politics, History, Business Administration and
Economic Development, Philosophy, Environmental
Studies, Law, Cultural Studies, Women Studies,
Psychology and Language (Ojibway and Mohawk). As
well, Trent offers discipline specific B.A.s these areas.

Native Studies, Trent University
Peterborough, ON K9] 7B8

Phone: (705) 748-1011 ext. 1466 -t
Website: http://www.trentu.ca/ nativestudies >
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By Brian Lin
Windspeaker Staff Writer
VANCOUVER

It's exam time at the Uni-
versity of British Columbia,
but second-year medical stu-
dent Nicholas Half takes 45
minutes out of his busy
schedule to go for a run
around the Endowment
Land.

“I'd like to run three or four
times a week, but right now
I'm down to about once a
week because of the exams,”
said the 25-year-old of the
Cree community of Saddle
Lake First Nation in Alberta.
If not for his love for sports,
Half said he would never
have ended up where he is
now.

“T was a really active kid,”
said Half. “So I always
wanted to do something with
my life that would keep me
active, like a police officer or
a fireman.” But a Grade 7
physical education course
changed his mind. “One of
the blocks in P.E. was a health
and fitness unit,” Half ex-
plained. “We were taught
some anatomy and had to do
research and write papers. I
wrote a paper on the human
skeletal system and that got
me really interested in how
the body works.”

Half went on to complete a
bachelor in kinesiology de-
gree at Simon Fraser Univer-
sity with the intention of go-
ing to medical school after-

Doc in training inspired in junior h
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Nicholas Half takes a run in the trees before heading' off to exams at the University of British Columbia.

wards. The first doctor-to-be
from his reserve, Half said it
hasn’t all been smooth sail-
ing. '

‘I went through four
stages.” From fantasizing
about being a doctor to find-
ing out what it takes, to com-
bating difficulties with basic
sciences in college, he has
now found the strength and
determination to make his
dream come true.

“For a while, I actually
didn’t think it was going to

Unique Distance Learning Program
Certificate of Counselling Science

COUNSELLOR TRAINING ;i‘@‘
PPSEC

Registrations Now Accepted
www.counselortraining.com

Experiential skill development in professional counselling prepares the graduate to
offer services addressing a wide range of issues including loss and grief, conflict
resolution, addiction, childhood experiences affecting adult, life, and others. An
integrated model is used incorporating all therapeutic approaches in our campus and
correspondence programs. Education Loan is available to eligible residents in the
Province. Open Learning Agency academic credit for selected courses.

Free catalogue call 1-800-665-7044
VCounsellor Training Institute, 405, 510 West Hastings, Vancouver, BC V6B 1L8

A

viation

Join a select group of
professional pilots

‘ !areer SNowr3

North America's ONLY aviation
program for Aboriginal people

‘The high quallly iraining and support here will aways be cherished on my resune
and in my hearf——Aviofion Program Graduate, Eve Monture, First OfMcer Creebec Alr

First Nations Technical Institute Offers:

> Flight tralning, ground school & academic
Instruction to Transport Canada requirements

> Anon-competitive learning environment

> Approved Ontario Ministry of Education
post-secondary academic courses

>» Aresidence forsingle students located on

happen,” he said. “I wasn’t
doing so well at school and
then I joined a pre-med so-
ciety and it opened my
eyes.”

Born in Nelson, B.C., Half
spent a couple of years in his
early teens living on the re-
serve with his parents. He’s
seen the need for better
health care for First Nations
communities, but said his
choice to be a doctor is
“solely a selfish one.”

“It's what Ilwant todo,” he

smiled. “Butit’s very exciting
to be the first, because peo-
ple can see me and realize
that it can be done.” Half said
he hasn’t ruled out family
practice, but he really wants
to be an orthopedic surgeon.

His goal is to perform com-
plex surgery involving the
reconstruction of bones,
which will likely see him
work in a large hospital in a
major urban centre.

“T'd like to think of the fact
that half of the Aboriginals in

this country are living off the
reserves. So I'll be meeting
them wherever I go.”

The avid hockey player
says his interest in orthoped-
ics springs from a childhood
aspiration.

‘I like fixing things,” he
said.

“There’s so much more you
can do [in orthopedics].
You're actually fixing some-
thing, and you can improve
the patients’ lives for many
years to come.”
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Métis Nation
of Alberta
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Dy, Development Unit

ACES 2000
#300, 12308 - 111 Avenue
Edmonton, AB T5H 0Y2
Phone: (780) 423-2237
Fax: (403) 482-2834

9)1GITALSchodi

THE ABORIGINAL COMMUNITY NEEDS ABORIGINAL SOCIAL WORKERS

JOB MARKET DEMANDS HEALTH CARE WORKERS
ATTENTION: Métis Women

Nursing Assistant Training Program for Métis women beginning
February 25,2002. This unique 18-week program includes NAIT's
Emergency Medical Responder Course and cultural workshop.
Program involves minimal classroom time and is designed to
provide employment in health care. Training & Information
Sessions will be held on December 8, 2001, January 8, 2002 and
January 12,2002. If interested please call for further information.
Call (780) 963-8884 by January 12, 2002.

ABORIGINAL ENTREPRENEURS NEEDED

Infiniti Business Training Services Inc.

A division of Métis Business Development Corporation
Are you Aboriginal and want a job, why not start your own
business? Learn how to start and run your own micro in small
business at Infiniti Business Training Services Inc. - a 26-week
program offered in the City of Edmonton. Space is limited for
Feb. 11/02 start. Call (780) 408-4844 by January 4, 2002.

, COMPUTER AIDED CRAFTERS NEEDED IN VARIOUS INDUSTRIES

2 Attention: Métis People

’ Digital School is pleased to be offering a full time 25-week
Computer Aided Drafting Program for Métis people,
beginning February 9, 2002. If you are interested in a career
in a fast growing industry that's in high demand, this program
may be for you. Training & Childcare allowance available.
Call Jennifer at (780) 414-0200 ext. 224 by January 11, 2002.

The Riel Institute for Education & Learning Society

Aboriginal Family & Youth Support Program is a
specifically designed to meet the needs of the Aboriginal
Child and family and offers an introduction into the social
work field. A ten month entry-level training program.

January 2002
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Notre Dame accepts students of al
largest co-ed, independent boardi
a Catholic tradition. Our commitrr
with extensive cultural and athle
meet the demands placed upon tt

Notre Dame is located in the
Saskatchewan, 50 km south of Re:
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A high percentage of Notre Dame
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sports, including an acclaimed h
motto, “Luctor et Emergo” — “St
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OUR GOAL IS TO DISCOV

For further in
Patricia Selinger —
1-888-40HOUND, Extension
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Grande Prairie

ON-CAMPUS H
A gathering place to st
to our Col

TRANSITION YE

| A course to help you ‘gear
grounded in Aborig

An orientation session
rural and rel

| ABORIGINALL

Have a Question? Need s
Lyn Whitford, Aboriginal L
talk to prospective and en

Call 780-539-2068 1-8¢

the airport property ACCESS* Certificate upon completion. Min. 18 years of age with
> Careerplacement assistance 11205 - 107 Avenue grade 10 education. Knowledge and understanding of '
Edmonton. AB T5M 2N4 Aboriginal culture. In partnership with Norquest College. MOUNT R
Call Matt Sager Phone: (780) 423-2340 Call ACES 2000 at (780) 423-2237 by January 15, 2002. u g COLLEGE

Human Resources  Développement des

Our grads fly for scheduled dirlines i
SRR I Development Canada ressources humaines Canada

and work as charter pllots
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* ACCESS will be moving toa new location, so call ahead to confirm the address.
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NOTRE l‘” DAME

DISCOVER

ATHOL MURRAY COLLEGE OF NOTRE DAME
Home of the Hounds

Notre Dame accepts students of all faiths for Grade 9 — 12, into Canada's
largest co-ed, independent boarding high school with programs based in
a Catholic tradition. Our commitment is to provide value based instruction
with extensive cultural and athletic programs that prepare students to
meet the demands placed upon them in today's changing society.

Notre Dame is located in the rural farming village of Wilcox,
Saskatchewan, 50 km south of Regina. Our Hounds have earned respect
internationally for their achievements in both academics and athletics.
A high percentage of Notre Dame graduates attend University or College,
many receiving scholarships. Athletics at Notre Dame embraces 14
sports, including an acclaimed hockey program for girls and boys. Our
motto, “Luctor et Emergo” — “Struggle and Emerge”. The Notre Dame
experience builds leaders through the challenges that are faced daily
by our family of students and staff.

OUR GOAL IS TO DISCOVER YOUR CHILD'’S POTENTIAL

For further information, contact:
Patricia Selinger — Admissions Coordinator
1-888-40HOUND, Extension 202 ¢ admissions@notredame.sk.ca

Grande Prairie Regional College

fou R MR il
Rt o e,

o adn e e - -
e, A AR i 4 ; o : »

A gathering place to support your smooth transition
to our College community.

TRANSITION YEAR GREDIT COURSE

A course to help you ‘gear up’ to post-secondary level study,
grounded in Aboriginal cultural components.

ORIENTATION

An orientation session for Aboriginal students from
rural and remote communities.

ABORIGINAL LIRISON / ADVISOR

Have a Question? Need someone to talk to about GPRC?
Lyn Whitford, Aboriginal Liaison and Advisor is available to
talk to prospective and enrolled students at 780-539-2803.

Call 780-939-2068 1-888-539-GPRC www.gprc.ah.ca

ESSENTIAL
ABORIGINAL
RESOURCE

www.ammsda.com

‘ 4825 Richard Road S.W.
Calgary, Alberta T3E 6K6
u D MOUNT ROYAL 03 voras
COLLEGE admissions@mtroyal.ab.ca

Aboriginal pilots to benefit

By Cheryl Petten
Windspeaker Staff Writer
OTTAWA

If you're an Aboriginal pilot,
or even if you're just thinking
of becoming one, there’s a new
organization designed to help
you get off the ground.

The Canadian First Nations
Pilot Association was started
by pilot Stephen Pierro as a
network for Aboriginal pilots
from across the country.

The association has been
around as a Web-based entity
for about a year now, and
work is now underway to for-
malize the organization.

The association has a mis-
sion statement, business plan,
constitution and bylaws in

lace, and a number of estab-
ished pilots have expressed
interest in being on the asso-
ciation’s board of directors.

“The next step is getting the
support from the communi-
ties, and from the other Abo-

nal pilots in Canada. That’s
just a rough guess, because
there hasn’tbeen any statistics
done on it.”

So far, the association has
attracted about 30 members,
coming from all parts of
Canada.

Pierro started the Web site
last year, after he graduated
from the aviation diploma
program offered by the, First
Nations Technical Institute.

“After I graduated, I was
looking for work, and I
couldn’t find anywhere on the
net that would help me, as an
Aboriginal. So I started this
Web site to get some Aborigi-
nal pilots together through the
net, and maybe give young
people a place to turn. Say
they re interested in aviation.
Then they would have a place
to go and get some informa-
tion,” he said.

“We hope to provide
mentoring, maybe getting
some of the pilots who are es-

els, to show the young people
that they can do it. That it is
possible,” Pierro said.

“The main purpose s to de-
velop anetwork of Aboriginal
pilots who will give each other
a heads up of where the jobs
are. Once you graduate, it's so
difficult to get a job, because
once you graduate from flight
school, you're a low time pi-
lot, and a lot of businesses, a
lot of places, don’t want to hire
low time pilots,” he said.

“The magic number is usu-
ally about 500 hours to get
hired on somewhere, for in-
surance purposes. Unless you
meet up with a company
that’s willing to take you on."

He encourages those think-
ing about a career in aviation
to “go for it.”

“It's fun. It's a great experi-
ence to be flying.”

For more information about
the Canadian First Nations
Pilot Association, visit the as-
sociation Web site at http://

: 9 riginal pilots,” Pierro said. tablished already in theindus- www3.sympatico.ca/spierro,
| “Thereareso few of us. Wefig- try to maybe gointo thecom- or e-mail Pierro at
ure there may be 100 Aborigi- munities and talkasrolemod- fnpa@canada.com.

%NIVERSITY L%ANSITION GJOURSE

COLLEGE OF ARTS & SCIENCE

e Are you an Aboriginal Student?

Do you want a head start on your University experience?

* Would you like to work with a small group of students, who like you are just beginning University?

» Would you like assistance in learning about and using the many University services like the Arts &
Science computer labs, the University Library, the Writing Centre and the Math/Stats Help Centre?

 Would you like to gain the positive experience of a University course while building support system
with other Aboriginal students?

The College of Arts and Science at the University of Saskatchewan is continuing a
pilot project this summer to aid Aboriginal students in the transition to first year
studies in the College of Arts and Science. We will be offering three introductory
courses, in a positive enriching experience in the company of fellow Aboriginal
students. Space is limited — enroll early!

Deadline: May 31, 2002 to register for University Transition Course.

For more information on this program contact:
Charlotte Ross, Office of the Dean
College of Arts and Science, University of Saskatchewan,
9 Campus Drive, Saskatoon, SK S7N 5A5
Telephone: (306) 966-4754 e Facsimilie: (306) 966-8839
E-mail: charlotte.ross@usask.ca ® Website: http://arts.usask.ca/

A Mount Royal education ...
think where it can take you

Mount Royal College has the programs that can take you where you want to go
and help make your career dreams become reality. We offer a wide range of
leading edge programs in areas such as Justice Studies, Communications, Nonprofit
Studies and Social Work, as well as University Studies and Academic Upgrading.

Study full-time or part-time in an exceptional learning environment where

you'll meet instructors who will inspire you, learn lessons that will change you
and make friends you will keep forever.

Mount Royal. You belong here.
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Dietitian training

“We've graduated now five
interns. We have two more
that are currently in the pro-
gram. So seven candidates
through the program. The
five that have graduated are
all working. And actually
were working before they
had their exams. They are
very highly sought after by
Aboriginal communities,”
McQuillen said.

“They’ve all passed the
registration exam by their

rovincial registration board.
go, in terms of the quality of
the program, we're seeing a
100 per cent pass rate into
their professional associa-
tions, and 100 per cent em-
ployment rate.

“I think that, certainly, it’s

built some capacity in the
Yukon as well, because two
of the grads from the pro-
Eram have stayed in the Yu-

on to provide nutrition
services in the Yukon, which
was the original intent of it.
That’s why two-thirds of the
funding is coming from the
Yukon for this program, was
that we had a gap. We were
having a hard time attracting
people and of course all of
the scarcity of health profes-
sionals in northern commu-
nities and in Aboriginal com-
munities. The key was to pro-
vide qualified nutritional
professionals in the Yukon.
And from that, we’ve dou-
bled our numbers, in that we
had two, and I think we’ve
got five or six dietitians now,
registered dietitians working
in the Yukon,” she said.

“The program downfall is
that there is a tuition of $8,900.
Most internships in Canada
now are not chargi g registra-
tion. But again, that isn’t gen-
erally focused on the indi-
vidual paying that. We sup-
port them and work with
them to secure funding
through their band or through
administrative structure. And
we’ve been successful to
date,” she added.

The Yukon-based internship
program offers a number of
things not offered by similar
programsinthe south, includ-
Ing a strong emphasis on tra-
ditional medicine, traditional
foods, and cultural sensitivity
training. ;

“One of our interns went to
Old Crow, which is above the
Arctic Circle, for one of her
Flacements. They’ve gone to

ish camp and provided
training to youth and stuff
like that at fish camp.
Th(eiy’ve looked at providing
traditional meals and cook-
ing traditional meals. They
do a huge section around ac-
cess to food in communities,
the cost of food in northern
communities. They do stuff
around access to wild foods
and the food security /safety
issues around that . . . So I
think they get a focus that
isn’t in any of the other pro-
grams.”

In addition to its involve-
ment with the Yukon intern-
ship program, Dietitians of
Canada has also been work-
ing on developing another

internship program to be of-
fered in the north.

“It’s going to be an intern-
ship program in northern
communities, with a First Na-
tions focus, so that again stu-
dents would get exposure to,
depending on where it s, ob-
viously, First Nations or Inuit
health. For the first part it's
going to be First Nations, be-
causeit’s going to be in the sort
of near north,” Wyatt said.

The organization is also
working on other initiatives
designed to attract and sup-
port Aboriginal people want-
ing to become dietitians,
through an Aboriginal net-
work of member dietitians.

“They’re doing some other
innovative things to try and
get members connected for
mentorship of students and
thatkind of thing,” Wyatt said.

One.of the people co-
ordinating the Aboriginal
network initiatives is
Bernadette deGonzague,
who is currently working as
a community dietitian with
the Wikwemikong Health
Centre on Manitoulin Island.
She and fellow Aboriginal
nutritionist Laurie Nicholas,
who works as a community
nutritionist with the
Mohawk Council of
Akwesasne, started the Abo-
riginal network last year.

“What we would like to do
really, ideally, is to try and
encourage more Aboriginal
students to come into the
field,” deGonzague said. “I
think there’s going to be a lot
of job opportunities in the
future. Just in the field in gen-
eral, there’s over 30 jobs right
now in Ontario. But I think
as more and more communi-
ties undergo health transfers,
or start more of their own
health care, I think there’s
going to be a lot more oppor-
tunities in the communities
for dietitians. Where I work
right now, when 1 first
moved to Manitoulin, there
was only one dietitian. And
now there’s four, two of them
working with the First Na-
tions communities on
Manitoulin. And I know that
there have been a number of
job opportunities.”

If you're interested in find-
ing out more about careers in
dietetics, deGonzague sug-
gests you should start by fi cgi-
ing out if there’s a dietitian in
your community, then going
out and speaking to them.

Additional information
about careers in dietetics or
nutrition can be found
online, by visiting the Dieti-
tians of Canada Web site at
www.dietitians.ca, or the
Web site of the Centre for In-
digenous Peoples” Nutrition
and Environment at http://
www.cine.mcgill.ca.

For more information
about the Yukon First Na-
tions dietetic internship pro-
gram,  e-mail IID<e11y
McQuillen at
kmquillenl@shaw.ca, or
Laura Salmon with the First
Nations Health Program at
Whitehorse General Hospital
at laura.salmon@gov.yk.ca.

American Indian Institute

Serving North American Indian Tribes of the
United States and First Nations of Canada

Upcoming Conferences and Workshops

Native Language Preservation Workshop
April 22 - 25, 2002
Albuquerque, New Mexico

Indian Health Services Diabetes Conference
June, 2002
Oklahoma City, Oklahoma

Researching and Writing Tribal / Band Histories Workshop
July, 2002

22nd Annual Culture-Based Curriculum Workshop
July, 2002

8th Annual National Conference on Gifted and Talented Education for Nati ple
Summer, 2002

For more information contact:

American Indian Institute i TR}

555 East Constitution Street, Suite 237 Norman, OK 73032-7820
Phone: (405) 325-4127 ¢ Fax: (405) 325-7757: -

E-mail: aii@ou.edu prF AL

www.ou.edu/aii

Raytheon Canada Limited is proud to offer an Undergraduate
Scholarship for a qualified student of Native Canadian Ancestry
entering third year at the University of Calgary. This $1000
scholarship is a merit-based award offered to eligible applicants
in either Electrical Engineering or Computer Science. Students
may apply for this award beginning in March of each year until
the application deadline in June.

Raytheon Canada Limited is a Canadian leader in the provision
of comprehensive, quality support services for high-technology
systems. We present our military and commercial customers
with cost effective, turnkey solutions to meet their complete
range of high technology system support needs. Our goal is to
leverage our excellence in technology to surpass our customers
expectations in quality, efficiency, and cost-effectiveness, and to
deliver optimum value to our stakeholders.

Raytheon Canada Limited is always looking for qualified
people to ensure we are meeting the needs of our customers.
Future opportunities may exist for individuals with technical
expertise in radar systems, engineering, computer programming
and hardware design, avionics, and support staff.

If you feel that you have the skills and experience necessary to S
help meet our customers demand for low cost solutions to their &
high-tech needs, please forward your resume to hr@raytheon-
ssd.com or to the address below.

Raytheon Canada Limited
Suite #280, 6815 8th Street NE
Calgary, Alberta, T2E 2H7

Attention: Human Resources
Raytheon is an Equal Opportunity Employer

For additional information,
please visit our web site.

Raytheon

www.raytheon-ssd.com

ESSENTIAL ABORIGINAL RESOURCE
www.ammsda.com
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For additional information,
please visit our web site.

i www.raytheon-ssd.com

American Indian Institute

College of Continuing Education
University of Oklahoma

NATIVE LANGUAGE

PRESERVATION WORKSHOP

April 22 - 25, 2002
Sheraton Old Town Inn
Albuquerque, New Mexico

Sponsored by the American Indian Institute
College of Continuing Education, University of Oklahoma

We invite you to join us April 22 - 25, 2002 in Albuquerque, New Mexico as we focus on native
languages - the basis of who we are as native people. As children learn the language of their
culture, they also learn its values, beliefs, perceptions, and norms. Understanding this relationship
between language and culture offers the most compelling reason to preserve native languages.
The survival of any culture depends entirely on the survival of the culture's language. In this
workshop participants will develop strategies to help ensure the continued existence and vit lity

of Native American languages. F

For hotel reservations please call 1-877-901-ROOM (Toll Free) or (5,_:_._»;...
To register for the workshop please call 1-800-522-0772, ext.

For more information about the agenda, times, etc
Phone: 1-800-522-0772, ext. 4127

Visit us on the Web at: www.ou.edu.aii

~

Faculty of

University
of Alberta

Start your science career at the U of A Faculty of Science

Environmental biology, genetics, cell biotechnology,

\ We’'d like to hear from you
computing science, pharmacology, psychology and more

Call: (780) 492-4758 or 1-800-358-8314
Fax: (780) 492-7033

E-mail: dean.science@ualberta.ca
Write: Faculty of Science

CW 223 Biological Sciences Building

U of A, Edmonton, AB T6G 2E9

www.ualberta.ca/science

Preparatory studies in medicine, pharmacy, optometry,
dentistry, occupational therapy, education and other professions

Industrial Internships - get work experience in your third year

Business minors - for many science/business career options
Scholarships available

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com

Teen model's success

(Continued from page B2.)

“It’s a time when you can
get away from everything
and kind of, not shut eve-
rything out, butjust kind of
forget about it, I guess,” she
said. “When I'm in front of
the camera, I become a
whole different person. I
don’t think about anything
else. It’s just fun.”

The prospect of travelling
to other countries on
modeling assignments is
something Desarae finds ex-
citing, and is one of the rea-
sons she decided to chose
modeling in the first place.

“It’s kind of going to be
scary though, because I'm
%ong to have to leave all my

riends and go to a new place
for a few months, and I'm
going to have to adapt to a
new lifestyle over there for a
little while. So it’s going to be
a big change, but I'm pre
sure that I'll be able to fit in
quickly,” she said.

“Of course, I'm going to
miss all of my friends and
my relatives in Saskatch-
ewan here. It will be a new
and different experience for
me, but that’s the whole
thing about modeling. If
Kou want to go into it, you

ave to be prepared to try
new things. Because I'm
used to the same old Sas-
katchewan. I'm used to all
of my friends being right
beside me and making me
laugh and that kind of
thing. When I'm over there,
I'll be there with maybe a
couple of other girls I
hardly know, Desarae said.

“My friends are actually
really supportive. They're
really proud of me. I've had
a couple girls cry over me
before because they were

gy

»  www.gojobs.gov.on.ca

Resume and covering

ABORIGINAL HEALTH
POLICY ANALYST

; ~The Ministry of Health and Long-Term Care seeks an individual,
experienced in aboriginal health, to support co-ordination of all
aspects of aboriginal health issues/services through development/
implementation of aboriginal health programs/policies. Reporting to
the co-ordinator, aborigirial health office, strategic health policy, you
will: help plan, develop, implement, evaluate cross-ministry programs,
aboriginal health initiatives, including health promotion, institutional,
mental-health services; facilitate advocacy of aboriginal communities
as consumers/partners in planning health services. Location:
Toronto, with frequent travel throughout Ontario.

Qualifications: knowledge/understanding of health status/needs
of Ontario’s aboriginal population, effective culturally sensitive
programs to address those needs; experience in Ontario’s health
system; proven ability to provide strong support co-ordination of
concurrent projects in environment with many competing deadline
demands/pressures; proven, sucgessful consultative, team-building,
negotiation, communication, organization, project-management skills.

Salary range: $51,340 - $61,501

letter must be received by
Jan. 25, 2002. Quoting file HL-37-509/CL, send to: Ministry
of Health and Long-Term Care, Human Resources and
Organizational Development Branch, Client Service Office,
5700 Yonge St., Mezzanine Level, North York, ON M2M 4K5.
Fax: 416-326-4107. E-mail: resumes@moh.gov.on.ca.

Ontario

proud. They’re very sup-
Eortive, and they’re always

ere for me. I haven’t had
somebody turn on me be-
cause of jealousy or any-
thing like that. They’ve all
stuck by my side,” Desarae
said. “A big thank you to all
my friends and family who
have been here.”

While her modeling suc-
cess may not have changed
Desarae’s relationships
with friends and family, it
has changed the way some
people look at her, Desarae
explained.

“Well, I get alot more hel-
los everyday. People,
they’ve actually become
more friendly. You know, I
was called anorexic and
stuff like that. But people,
since then, they have
turned completely around
and now I'm their new best
friend and that kind of
thing. But mostly every-
body -has become realfly
supportive. I don’t believe
anybody has got a green
eye yet. So hopefully they
don’t.”

While Desarae will be fo-
cusing a lot of time and ef-
fort on her modeling career
for the time being, she will
also continue to work hard
on her studies. If the travel-
ling for modeling begins to
interfere, she plans to home
school, but doesn’t anticipate
a problem as long as she
keeps her marks up.

As for her long-term
goals, Desarae hopes to go
to university to study archi-
tecture. And her goals for
her modeling career?

“I'm really hoping to
travel, and someday be on
the cover of a magazine, or
be well-known,” she said.

An equal
opportunity employer
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(Continued from page B1.)

It was after his suspension
from college that Herrington
discovered what direction he
wanted to take on his career
path.

“1 worked at a variety of
things for a few months, and
ended up getting this job in

.Colorado, surveying, and

over the next year that's what
Idid. And that’s what got me
excited about math. Doing
engineering, and putting it
into practice, and seeing
what it really meant,” he
said.

Herrington then enrolled at
the University of Colorado at
Colorado Springs, and after
five years of studies, received
a bachelor of science degree
in applied mathematics in
1983.

“In the last year, I tutored
a guy who was a retired navy
captain, used to fly in World
War II. He’s the one who
talked me into going into the
navy. And that looked like it
was a challenge,” he said.

“I wasn’t looking way
down the road 20 years at
what I'd be doing. I was look-

Astronaut jst w

ing, ‘Is this something I'd like
to do?” And if it wasn’t, I'd
go do something else. But I
really enjoyed it. It was a real
challenge. And my career just
kind of flourished. I just re-
ally enjoyed it, and when you
enjoy something, you do well
at it,” he said.

“1 did well my first tour in
the navy, and then I applied
to be a test pilot, because I
thought that would be excit-
ing, and a chance to fly jets.

And so I got picked for the

test pilot school. You just
don’t go, you have to apply,
and so I got accepted to it.
Did that for a year of school,
and a couple of years as a test
pilot. And then earned a mas-
ters degree. Because this is
the time I decided, ‘Hey I'd
love to be an astronaut. How

do I get there from here?’ I

needed a master’s degree to
be competitive.”

Herrington received a mas-
ter of science degree in aero-
nautical engineering from
the U.S. Naval Postgraduate
School in 1995, and then re-
turned to the navy and
started work in Washington,

p REGINA CATHOLIC SCHOOLS

"If youre not having
fun at it, you're doing
the wrong thing . . .
Anything is possible.
Just put forward your
best effort.”

—Commander
John Herrington

D.C. The next stop on his ca-
reer path would be at NASA.

“This whole time, I applied
twice to NASA. My second
application is when I was in-
terviewed, and I was selected
that same application. So that
was, wow, 1t was fantastic.
Just really neat. Everything’s
just a challenge, and I enjoy
it, and I love going to work.”

During the mission that
Herrington will be part of,
the shuttle will dock with the
International Space Station.
Then, Herrington and an-
other crew member will take

part in three space walks to
install a large truss onto the
left side of the station.

When he speaks to groups
of Native children, he has
one message above all that he
tries to impress upon them.

“That anything is possible.
I mean, they can do anything
they want to do. The trick is,
is find something you like
doing.

“And listen to the people
around you that want to
make a difference in your life.
Because there were people in
my life that made a differ-
ence. If I hadn’t listened to
them, I wouldn’t be doing
this, and I know that for a
fact. And for whatever rea-
sons, they decided to sit me
aside and say, ‘Hey, have you
ever thought about doing
this? You should try this.” I
was fortunate that I listened
to them,” he said.

“Alot of these events that I
go to and speak to them, ob-
viously, will be a school en-
vironment or be a conference
or something, where there
are a lot of people there that
are adults that are trying to

2

5

make a difference in the lives

-of the kids. And the kids

need to recognize that. That
these people are giving of
their time to do that so that
they can achieve their full

potential. So I kind of like to

plant that seed, and get them
to realize, to look around the
room and go, "Wow, these
_geople do care about me.’

ou know you’re not alone
out there.”

Once he’s realized. his
dream of going into space,
Herrington plans to continue
on with his involvement in
the space program.

“T'll keep doing this until
I'm not having fun at it
anymore. And when I’'m not
having fun, I'll go and find
something else.”

It is own philosophy, the
way he lives his life, that he
shares with the children he
speaks to.

“Strive to be something
you want to be. And have fun
at. If you're not having fun
at it, you're doing the wrong
thing . . . Anything is possi-
ble.%ust put forward your
best effort.”

Invites applications for

CREE TEACHER (Y Dialect) |

Applications are available from the Catholic Education Centre.
Further information with respect to the position is available from the |

undersigned. Forward all applications to:

P. Bresciani
Human Resources Superintendent
Catholic Education Centre
2160 Cameron Street
Regina, SK S4T 2Vé6
Telephone: (306) 791-7209
Fax: (306) 347-7699
E-mail: HRDept99@cec.rcs.sk.ca

Regina Catholic Schools wishes to thank all applicants in advance for their
interest; however, only those selected for an interview will be contacted.

The Regina Roman Cathé)lic Separate School Division No. 81
is an employment equity employer. (SPA2042)

Native Womens Resource Centre of Toronto Inc.

EXECUTIVE DIRECTOR

-The Native Womens Resource Centre (NWR(), a non-profit agency, is seeking a mature, well-balanced
and versatile individual who possesses excellent leadership capabilities induding strong interpersonal,
team building and organizational skills to preform the duties of the Executive Director.

Under the direction and supervision of the President and Board of Directors, the Executive Director
is the chief administrative officer for the NWRC.

RESPONSIBILITIES
* Implement and evaluate alt NWRC's policies, principles, programs and services in accordance with
NWRC vision, philosophy and mandate.

* Develop and manage finandial resources
* Supervise and evaluate all employees

QUALIFICATIONS

* Post-secondary education in 8

n, Human Services or related field

PLEASE D MES T

Chair, Hiring Committee

191 Gerrard Street East, Torontp, ¢
Fax: (416) 963-9573 |

(Preference is given to women applicants with Aboriginal ancestry)

NWRC would like to thank all applicants, however, only those
applicants selected for an interview will be contacted.

EXECUTIVE DIRECTOR
University Accessibility

BN UNIVERSITY
A& of MANITOBA

The Executive Director, University Accessibility reports to the Vice-President (Academic) and
Provost. The position has University wide responsibility for the administration, co-ordination and
development of initiatives and programs which enhance accessibility to, and participation, in the
University by all segments of society. The University of Manitoba has developed programs and
services over many years to enhance accessibility. These include degree, diploma and certificate
programs which operate through Faculties and the Continuing Education Division. The University
of Manitoba ACCESS programs and the Aboriginal Focus Programs are examples. In addition,
services, such as those provided by the Aboriginal Student Centre, support the University's
accessibility goals and objectives. At present and for the future, many of the programs and services
are focused on and developed in partnership with Aboriginal communities and groups in Manitoba
and surrounding areas. The Executive Director is expected to provide direction, co-ordination, and
assistance to the Office of the President, Faculties/Schools, to administrative and academic support
units of the University, and to external organizations and groups in development and management
of programs and services which enhance accessibility to and completion of University education.

Qualifications for the position include:

* aminimum of a masters degree and preferably a Ph.D. or equivalent employment experience in a relevant
area;

* post-secondary education employment experience in, and knowledge, of accessibility issues, particularly as
they affect Aboriginal peoples, under-represented groups, visible minorities, persons with disabilities, and
economically disadvantaged people;
experiencein design, development, implementation and operation of educational programswith accessibility
objectives;
success in working and negotiating with department and agencies of governments and community
organizations, particularly those representing Aboriginal peoples;

understanding of historical, cultural, political and other factors which serve as barriers to participation in
post-secondary education;

high level of cultural awareness and competency relevant to Aboriginal peoples and other under-represented
groups;

excellent written and oral communication skills including those relevant to proposal writing, ability to
encourage, motivate and advocate with a high degree of tact and diplomacy.

This is an administrative position which may include an academic appointment in a relevant area,
subject to appropriate academic credentials. The University of Manitoba encourages applications
from qualified women and men, including visible minorities, Aboriginal peoples, and persons with

disabilities. All qualified candidate are encouraged to apply; however, Canadians and permanent
residents will be given priority.

Applicants should send a curriculum vitae and the names of three referees to the address below.
Review of applications will commence in February 2002 and applications will be accepted until an
appointment is made.

The Vice-President (Academic) and Provost, University of Manitoba
Room 202 Administration Building, Winnipeg, Manitoba R3T 2N2

For more information on the University of Manitoba, visit our website at
www.umanitoba.ca
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Hometown Ronnie Douglas Blues Band wins again

By Assy CoTE
Windspeaker Contributor

MNJIKANING (RAMA)

For the Ronnie Douglas
Blues Band, winning the Ca-
nadian Aboriginal Music
Award for Best Jazz or Blues
Album for the second time—
the first time was in 1999—
was that much sweeter be-
cause they were the hometown
boys.

“Winning here in our com-
munity with our families and
friends in attendance was re-
ally great, because it gave
them the opportunity to share
it with us. After all, it’s our
families, friends, community
and fans that put us here,” said
Ronnie Douglas.

“The award show is a won-
derful thing for Aboriginal
people across Canada. It’s nice
that we have a means to show-
case our music, whether it’s
contemporary or traditional.
This way we get some well-
deserved attention. We won
the Canadian Aboriginal Mu-
sic Award for Best Jazz or
Blues Album in 1999 for our
first recording. It’s great to be
two for two,” he said.

The band’s release “Big

ABBY COTE

Ronnie Douglas of the Ronnie Douglas Blues Band accepts
his award for Best Jazz or Blues Album at the Canadian
Aboriginal Music Awards held at Mnjikaning on Nov. 23 at
the Casino Rama Entertainment Centre.

Brother” contains 10 tracks of
solid blues, including great
keyboards, guitar and harp
(harmonica).

No stranger to awards, the
Ronnie Douglas Blues Band

was the winner of the 1999 To-
ronto Blues Society new tal-
ent search and won the 1999
Maple Blues award. For Doug-
las, the music on “Big
Brother” represents the com-

T BERT CROWFOOT

The Best New Age or Alternative Album Award was presented to Yodeca with David R.
Maracle for “Yodeca (Earth Fusion).”

Casino Rama is proud to sponsor this coverage of Aboriginal achievements.

bination of two key musical
influences in his life—home
and community.

“This recording is dedicated
to two very special people: my
father, Gordon R. Douglas
who passed away on Jan. 28,
2000. I thank my father every
day for his gift of music that
he gave me. This release 1s
also dedicated to my big
brother; Larry M. Douglas,
who I thank for his influence
on my life and for providing
me with inspiration. My
brother showed me the ropes,
so to speak, not by showing me
the licks, but by exposing me
to all kinds of good music,”
Douglas said.

From early on in his life,
Douglas remembers being sur-
rounded by local musicians.
These musicians provided him
with the groundwork and
teaching that started him on
his own musical career. Many
of these musicians allowed
Douglas to sit in with their

groups when he was in his
teens. These days making mu-
sic is still a large part of com-
munity life in Mnjikaning,
where the Ronnie Douglas
Blues Band has a large, appre-
ciative and very proud follow-
ing.

“I love what I do, although
having a family (his newest
addition is only six months
old) somewhat limits when
and where I can play. The
band and I also have regular
day jobs, so right now I try to
keep our performances close
to home,” he said.

Ronnie Douglas and the
band have submitted their
material to the Juno award
committee and are waiting to
hear if they have received a
nomination in the Best Blues
category for the upcoming
awards in March. For more
information on the band, to
buy a CD or book a perform-
ance call (705)326-6308 or e-
mail: rdouglas@bconnex.net.

BERT CROWFOOT

The Best Traditional Album/Contemporary Award and the
Best Instrumental Album Award went to Thomas B. Maracle

for “Spirit Land Band."

7/ 27 2

P

ABORIGINAL

Casino Rama congratulates the nominees and recipients of the
2001 Canadian Aboriginal Music Awards.

We are proud to showcase the diversity of talent of Canadian Aboriginal music.

Rama, Ontario
Off Hwy. 11, Near Orillia

1-888-817-RAMA (7262)

January 2002

Celebr

1. (From left to right) June
Loone, Melissa Archibald,
Deanne Solomon, Nahann
Peltier and Janice Cox,
graduates of the Turtle
Concepts self-esteem
program, performed hoste
and modeling duties for th
Canadian Aboriginal
Festival held in Toronto Nc
23 to 25.

2.Travis Dugas of Alberta
took part in the powwow
held at the Skydome.




January 2002

NS again

rroups when he was in his
eens. These days making mu-
ic is still a large part of com-
nunity life in Mnjikaning,
vhere the Ronnie Douglas
3lues Band has a large, appre-
1ative and very proud follow-
ng.

“I love what I do, although
iaving a family (his newest
ddition 1s only six months
1d) somewhat limits when
nd where I can play. The
vand and I also have regular
lay jobs, so right now I try to
eep our performances close
o home,” he said.

Ronnie Douglas and the
and have submitted their
naterial to the Juno award
ommittee and are waiting to
ear if they have received a
omination in the Best Blues
ategory for the upcoming
wards in March. For more
nformation on the band, to
uy a CD or book a perform-
nce call (705)326-6308 or e-
nail: rdouglas@bconnex.net.

BE CROWFOOT
emporary Award and the
went to Thomas B. Maracle

sinal music.

Near Orillia

-RAMA (7262)

OUR
COMMUNITY

1. (From left to right) June
Loone, Melissa Archibald,
Deanne Solomon, Nahanni
Peltier and Janice Cox,
graduates of the Turtle
Concepts self-esteem
program, performed hostess
and modeling duties for the
Canadian Aboriginal
Festival held in Toronto Nov.
23 to 25.

2.Travis Dugas of Alberta
took part in the powwow
held at the Skydome.

3. Joeanne and Leah
Shenandoah perform at the
Canadian Aboriginal
Festival held in Toronto.

4. International powwow
participants from the Blood
reserve in Alberta are J.R.
and Carol Melting Tallow.
5.The Logan Alexis Singers
traveled cross-country from
Alberta to take part in the
international powwow.

6. From the East Coast
taking part in the powwow
are the Easter Eagle Singers
from Nova Scotia.

&,

Hydro One remains
committed to the ongoing
celebration of Aboriginal y ro
culture through events such o n e

as the Canadian Aboriginal
Connecting at the speed of life

Festival and the Canadian
Aboriginal Music Awards.

For information about Hydro One's Aboriginal initiatives

and parinerships please call (416) 345-6341.
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Ontario now in AMMSA family

By Bert CrROwWFOOT
Publisher

Welcome to our premiere is-
sue of Windspeaker Ontario, a
publication for and about the
Aboriginal people of Ontario.

Windspeaker Ontario is pub-
lished by the Aboriginal Multi-
Media Society (AMMSA),
which also  publishes,
Windspeaker, Alberta
Sweetgrass, Saskatchewan
Sage, B.C. Raven’s Eye and
Buffalo Spirit.

We have often been asked
when AMMSA would produce
a publication for Ontario, like it
has for other provinces. We have
listened to our readers and this
month we launch our latest ad-
dition to the AMMSA family of
publications.

Our mission has always been
to bring people together, to share
and to empower Aboriginal peo-
ple through open and objective
coverage of news and other im-
portant current events.

Windspeaker Ontario will
profile Aboriginal people who
are active and successful in the
Aboriginal or non-Aboriginal
communities. It will bring you
information about the activities
of the people, the celebrations
they are taking part in, and how
they are achieving their goals.
It will focus on the positive as-
pects of the community as it
grows and prospers.

AMMSA is financially and
politically independent and al-
ways has been. Readers can be

assured that there will be no-

political biases in the publica-

tion, not now, not ever. What
you can expect is coverage
about your community, your
events and the news and infor-
mation that is useful to you.
As mentioned earlier, the fo-
cus of Windspeaker Ontario is
on the community events that
are happening throughout the
province. It will be published
monthly and will start as an in-
sert in Windpeaker for the first
three months and will then spin
off on its own after that. We
hope to have a new name by
then. We encourage you to con-
sider entering our Name the Pa-

Bert Crowfoot, publisher of Windspeaker Ontario

per Contest.

Windspeaker Ontario will be
distributed to all Aboriginal or-
ganizations, Métis and First
Nation offices, individuals and
corporations that have a strong
interest in Aboriginal commu-
nity affairs.

I hope that you enjoy your first
issue of Windspeaker Ontario
and please remember, this is
your publication, so call us with
story ideas or to let us know of

the upcoming events in your:

community. We will endeavor to
cover as much of the province
each month as space allows.

GWABIBII
“Drawing Water”

THE SPIRIT OF WATER - REPRESENTING LIFE

Suicide Prevention Conference 2002
Offering a traditional holistic approach to Suicide Prevention

January 24, 25, 26, 2002

Location: Victoria Inn, 555 Arthur Street W., Thunder Bay, ON P7B 5B4
Reservations: (807) 577-8481

Sponsored by: The Thunder Bay District Jail
Organized and Hosted by: The Gathering Circle

For further information please call: Leonard Bananish at
Phone: (807) 766-8323 « Fax: (807) 767-4895 ¢ E-Mail: sweat@tbaytel.net

Nikki Burns at Phone: (807) 475-6449 « E-Mail: burns@confederationc.on.ca

~ Established January 2002 ~
ISSN # pending
Published monthly by the Aboriginal Multi-Media Society (AMMSA)

Windspeaker Ontario is politically and financially independent.

Board of Directors
Joe P. Cardinal - President Rose Marie Willier - Vice President
Noel McNaughton - Secretary Chester Cunningham - Treasurer
Harrison Cardinal - Board Member
Dan Mclean - Honorary Lifetime Board Member

All editorial content in Windspeaker Ontario is copyright, and may
not be reproduced in any manner without the express written
permission of the editor. Prospective writers should send for writers'
guidelines and a sample copy from the editor.

Letters to the editor are welcome, and can be sent to:
'Letters to the Editor,' Windspeaker Ontario
15001-112 Avenue Edmonton, AB T5M 2Vé

E-mail: edwind@ammsa.com

ADVERTISING

The advertising deadline for the February, 2002 issue of
Windspeaker Ontario is January

24, 2002. Please call
toll free at 1-800-661-5469 for more information.
Advertisements designed, set and produced by
Windspeaker's Ontario are the property of AMMSA and

may not be used without the express written permission
of AMMSA.

OVERAGE OF THE NEWS AND EVENTS IN
ONTARIO'S ABORIGINAL COMMUNITIES.
DON'T MISS A SINGLE ISSUE!
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Send to: Windspeaker Ontario
15001 - 112 Avenue
Edmonton, Alberta T5M 2V6
or Phone Toll Free 1-800-661-5469
E-mail: edwind@ammsa.com

$25'i;amrt;ke:r“

receive Windspeaker Ontario for 1 year (12 issues)!
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LITA FONTAII
EXHIBIT

Jan. 17 - Mar. 1
(204) 786-6641

NATIONAL Ci

DEVELOPME
Jan. 21 - 23, 2C

HIV WORKSEH
Jan. 24- 25, 20
Josie

GWABIBII - S
CONFERENC
Jan. 24 - 26, 2(
(807) 766-8323

2ND NATION.
DIABETES &
Jan. 24 - 27, 2(
(204) 927-122C
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Jan. 31 - Feb. ¢
(705) 657-7660
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TRADITIONA
Feb. 1 - 3, 200«
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ABORIGINAL
FORUM
Feb. 6 - 7, 2002

THIRD ANNU
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March 15 -17,.

2002 NATION
CHAMPIONS
April 21 - 27, 2(
(613) 938-1176
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ONTARIO NA
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(705) 692-2999

2002 NORTH
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1-877-682-200z2
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CONFERENC
Aug. 4 - 10, 20C

NATIVE RESE
CONTROL TR
Oct. 6 - 11, 200:

more information o
events, call Windspea
fax: (780) 455-7639 «
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LITA FONTAINE: WITHOUT RESERVATION
EXHIBIT

Jan. 17 - Mar. 15, 2002 Winnipeg Art Gallery, MB
(204) 786-6641

NATIONAL CONSULTATION ON CAREER
DEVELOPMENT (NATCON)
Jan. 21 - 23, 2002 Toronto, ON (416) 978-8011

HIV WORKSHOP
Jan. 24- 25, 2002 Cochrane, ON (705) 272-4497
Josie

GWABIBII - SUICIDE PREVENTION
CONFERENCE

Jan. 24 - 26, 2002 Thunder Bay, ON
(807) 766-8323 see ad page 4

2ND NATIONAL CONFERENCE ON
DIABETES & ABORIGINAL PEOPLES

Jan. 24 - 27, 2002 Quebec City, QC
(204) 927-1220

FIRST NATIONAL ABORIGINAL LANDS
MANAGEMENT CONFERENCE

Jan. 31 - Feb. 2, 2002 Toronto, ON
(705) 657-7660 Leona or Jill

4TH HONOURING OUR YOUTH
TRADITIONAL POWWOW

Feb. 1 -3, 2002 Kamloops, BC (250) 376-1272
Vi/Sharon or (250) 376-8061 Connie

ABORIGINAL ECONOMIC DEVELOPMENT
FORUM
Feb.6-7,2002 Toronto, ON 1-888-777-1707

THIRD ANNUAL FIRST NATIONS ENERGY
CONFERENCE
Feb. 27 - 28, 2002 Toronto, ON (519) 787-5119

ALL NATIVE HOCKEY TOURNAMENT:
MEN'S, WOMEN'S & OLD TIMER'S
DIVISIONS

March 15 - 17, 2002 Wiarton, ON (519) 534-3266

2002 NATIONAL ABORIGINAL HOCKEY

CHAMPIONSHIPS
April 21 - 27, 2002 Akwesasne/Cornwall;, ON
(613) 938-1176

EFFECTIVE STRATEGIES ABORIGINAL
CHILDREN: EMPOWERMENT/SELF-
DETERMINATION

April 23 - 26, 2002 Winnipeg, MB (204) 896-3449

EFFECTIVE STRATEGIES FIRST NATIONS

HEALTH BOARD TRAINING
April 23 - 26, 2002 Winnipeg, MB (204) 896-3449

ONTARIO NATIVE EDUCATION
COUNSELLING ASSOCIATION'S 18TH

ANNUAL EDUCATION CONFERENCE
May 2 - 4, 2002 Sault Ste. Marie, ON
(705) 692-2999 see ad page 9

2002 NORTH AMERICAN INDIGENOUS

GAMES
July 25 - Aug. 4, 2002 Winnipeg, MB
1-877-682-2002

WORLD INDIGENOUS PEOPLES
CONFERENCE ON EDUCATION
Aug. 4 - 10, 2002 Calgary, AB (403) 258-1775

NATIVE RESEARCHERS' CANCER

CONTROL TRAINING PROGRAM
Oct. 6 - 11, 2002 Tucson, AZ (503) 494-2947

events, call Windspeaker Ontario at: 1-800-661-5469,
fax: (780) 455-7639 or email: adsonly@ammsa.com

EXxotic stoc

By CHiEF RALPH AKIWENZIE
CHiPPEWAS OF NAWASH
Guest Columnist

“This we know: Man did not
weave the web of life; he is
merely a strand in it. Whatever
he does to the web, he does to
himself.”

—Chief Seattle in 1854
trying to get the president of
the United States to under-
stand the Native point of view.

The ethic expressed so well by
Chief Seattle more than 100
years ago might be expressed in
terms of the physician’s oath:
“First, do no harm.” It is one rea-
son why Native people are so
nervous about the Ontario gov-
ernment’s new Heritage Hunt-
ing and Fishing Act. Some peo-
ple are telling us that this Act is
just a gift to Mike Harris’ old
hunting and fishing buddies,
keeping his promise to the On-
tario Federation of Anglers and
Hunters before he leaves as pre-
mier. But we think it opens a
door that will be hard to close.

Let me explain by way of ex-

ample. Sportsmen’s clubs in our
area (Georgian Bay and Lake
Huron) are introducing thou-
sands of Pacific-coast salmon to

“the waters around the Bruce

Peninsula in huge numbers.
They assure us these salmon are
good for the local economy and
are a harmless addition to the
ecosystem. The salmon might
help boost the economy of the
area by attracting other sports-
men to fishing derbies, but I’'m
not so sure they are harmless.

hurt the ecosystem

P

Chief Ralph Akiwenzie

Pacific salmon are not from
here. Their ways do not suit the
ecosystem they are being put
into. Our streams are different.
Pacific salmon might swim up
the Sydenham River to spawn,
but what do they do when they
get there? They may lay eggs,
but how many are fertilized?
And how many hatch? Appar-
ently not enough to support a
wild population because the
clubs collect the eggs every year
and incubate them in their own
hatcheries. Then they dump the
fry into the water in the spring.
This is not a self-sustaining
population. It’s not a natural
population.

The top predators in these
waters used to be nmebin (our
word for lake trout) and naame
(sturgeon). In fact Owen Sound
bay, long before there was an
Owen Sound, was called chi-
namewikwedong—Big Stur-
geon Bay. These two fish ruled
the waters here but they did so
without interfering with one an-
other’s ways.

This is not the case with
stocked Pacific salmon
(stocked, I might add, with the
financial and technical assist-
ance of the Ministry of Natural
Resources).

Salmon are voracious eaters.
They target alewife and rainbow
smelts—the same species lake
trout feed on. The MNR itself
has collected evidence that Pa-
cific salmon interfere with lake
trout. Studies by its own biolo-
gists on one of the last native
lake trout populations in Lake
Huron show that salmon are
invading the spawning beds of
the lake trout and violently
disrupting lake trout spawning
activities. And lake trout
caught as part of the study
showed marks consistent with
attacks by the larger, more ag-
gressive salmon.

Our own biological staff and
the independent biologists we
frequently consult tell us our
fears, sparked by our own eco-
logical knowledge of the area,
are well founded. Stocking ex-
otic species (that is, species not
native to the waters they are
stocked in) 1s a risky business.
There are numerous studies in
the scientific literature docu-
menting the ecological down-
side of stocking exotics.

For example, exotics can over-
graze the forage base (other,
smaller fish), compete with na-
tive species for food and spawn-
ing space, alter the natural bio-
mass of streams and rivers, and
they can alter dramatically the
communities of other species.

(see Fish page 11.)

Congratulations to AMMSA on the launch of
the WINDSPEAKER’S ONTARIO edition.

The 0.1. Group of Companies
Ohonsawin-Irwin Consulting Inc.
0.1. Employee Leasing Inc.
Native Leasing Services

We have become a strong political voice. Over 1,000
leased employees and 184 member organizations nation
wide. Join the O.l. Group, pursue your Aboriginal and
Treaty Rights and your tax exemption.

P.O. Box 4669

Brantford, ON N3T 6H2
Phone: 519-752-2230

Fax: 519-752-0441

Toll Free: 1-800-668-9852
E-mail: leasing@oigroup.ca
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By JAMIE MONASTYRSKI
Windspeaker Contributor

TORONTO

Whether yours was a thirst
for bloody horror films, a hun-
ger for docu-dramas or a han-
kering for obscure experimen-
tal videos, the second annual
ImagineNATIVE Media Arts
Festival had something for
everyone’s taste. Add to the
mix educational workshops
and informative panels and
even the savviest of film lover
was kept salivating.

Billed as the nerviest of film
festivals by the Toronto media,
the best in Aboriginal media
arts met from Nov. 21 to 24 to
explore film, video, radio,
multimedia and television.

One of the highlights this
year included the screening of
Atanarjuat, The Fast Runner,
a film that won the Camera
d’or for Best First Feature
Film at the Cannes Film Fes-
tival earlier this year. It is also
Canada’s official entry for the
Academy Awards in the Best
Foreign Film Category.

“We are proud that we
screened this film at this year’s
festival,” said festival producer
Richard Hunter. “This year’s
festival was a huge success.”

The opening night screening
of Atanarjuat, The Fast Runner
was a gala event with
SkyTracker lights beaming into
the sky from the red carpeted
entrance of a grand theatre. In
attendance was Governor Gen-
eral Adrienne Clarkson, along
with film industry representa-
tives, sponsors and Aboriginal
multimedia artists from around

" the world.

Clarkson made a small
speech before the film ap-
plauding the organizers and
the Aboriginal artists who had
come to participate in the
event. She said it was a per-
fect opportunity for all tal-

ented artists to show the world"

their art and to promote Abo-
riginal culture.

Other films showcased at
ImagineNATIVE were from as
far away as New Zealand,
Mexico and Nunavut, making

rary life in Canada’s

—

the film festival a
truly international
event. With films ex-
ploring the politics in
Chiapas, contempo-

newest territory and
one man’s journey
into the culture of the
New Zealand Abo-
riginal, many viewers
got a first-time
glimpse into other
worlds.

Cynthia Lickers,
executive director
and founder of the
festival, said she was
pleased with the film
lineup this year and
the inspirational
quality of the films.

“I was astounded by
the quality of films this
year. The energy and
excitement around
them was contagious.”

And that’s the way
the organizers like it.
For Aboriginal multi-

media artists in Canada, a Na-_

tive-centred festival is what
they need. There aren’t too
many film festivals out there
that are accepting Native-
flavored films or taking
chances on emerging directors
with experimental shorts, said
Lickers. '

Most of the larger main-
stream film festivals like To-
ronto or Sundance will only
accept films that are spit-
shined to a polish and have
some buzz behind them. On
the flip side, the smaller film
festivals will accept new and
obscure films, but their audi-
ence isn’t as large and influ-
ential. Because of that many
industry insiders aren’t as
likely to sit through hours of
film to find that one gem to
promote.

But that’s what is different
about ImagineNATIVE, said
Hunter, who believes that it
is still the neighborhood,
grassroots Native-friendly
festival, but it has the influ-
ence and contacts that make
it one of the most important
film festivals of the year for

—— s
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JAMIE MONASTYRSKI

Host Jennifer Podemski and Mark
MacDowell from the Canadian
Foreign Affairs and International
Trade Arts Division were award
presenters at the gala.

Aboriginal artists.

“The films were amazing.
We are a big success, because
we had films from all over the
world. We attract some of the
larger, more established art-
ists, but we also like to give
the young, first-time directors
a chance,” said Hunter.

“It’s a prime opportunity for
the film-makers to meet some
amazing contacts.”

Nevertheless, like all great
festivals, there are time and pro-
gramming restraints, said
Lickers, so many films did not
make the final cut. Many films
were turned down not necessar-
ily because of quality issues, but
because of time restraints.

“It has to be open to every-
one. We had a lot of up-and-
coming directors there, but we
had to turn down a lot of work
too,” said Lickers.

One fact remains, Hunter
emphasizes. Whether your
film is viewed or not, the art-
ist always leaves the festival
with bundles of business
cards, contacts and informa-
tion that coming to it is always
worth the trip.

E=

Festival explores the best of Native media
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For instance, new directors
had the opportunity to pick up
some tips and hints from some
heavy-weight industry insiders
at the workshops.

One of the more popular
workshops was one of the
more important ones—How to
get a film accepted to a film
festival. According to Lickers
they had a lot of response to
this workshop since there are
hundreds of Native film-mak-
ers out there with a film in
hand but no means or experi-
ence on how to publicize or get
it viewed.

The esteemed panel in-
cluded industry insiders and
festival programmers from the
likes of Sundance and the To-
ronto International Festival.
They discussed, debated and
described the ins and outs of
festivals and the importance of
proposals and presentations.

Another popular workshop
was entitled: Learn the big pitch.
Again insiders and film profes-
sionals offered their insights and
experience into what makes one
pitch successful and another a
dog. Interested individuals
learned how to organize their
visions and scattered anecdotes
into one solid creative plot until
worthy of a pitch session. Most
importantly, the workshop pro-
vided information on how to
find funds to produce that next
critically acclaimed master-

piece.

Once the pitch is perfected,
another workshop was offered
whereby producers and/or di-
rectors had five minutes to
pitch their ideas to a panel,
including Steve Martin from
the Aboriginal Peoples Televi-
sion Network, Damion Mercer
from Alliance Atlantis, Robin
Smith from Lions Gate and
Heather Rae from Winter
Films LA.

Also included in the list of
workshops and panels were
Radio Waves in your Direc-
tion; Animation; Indigenous
TV from around the World;
and Buffy Sainte-Marie’s
Cradleboard Teaching Project,
among others.

After pages of notes were
taken, reels of film viewed and
reels of film exposed, popcorn
spilled and business card
booklets filled there was the
final award dinner and gala
held in the Atrium at CBC
headquarters on Front Street
in Toronto.

Newly elected chief of the Six
Nations and chair of the
ImagineNATIVE  Festival
Roberta Jamieson opened the
gala. Actors Jennifer Podemski

“and Darrel Dennis were co-hosts.

Sister to Jennifer and wife to
Darrel, Tamara Podemski pro-
vided the evening’s main musi-
cal performance singing songs
from her new CD Winter Moon,

ve, Edmonton, Alberta T5M 2V6

cel@ammsa.com

Contest closes: March 1, 2002 - All entries must be received by this date to be considered.
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Anonymously Yours by Lif

By JoLene Davis
Windspeaker Contributor

PIKANGIK

Where would you start if so
one asked you to think about y
country and, using the Canac
flag as a starting point, mal
piece of art to express your f
ings? This is exactly what
asked of some students
Eenchokay Birchstick schoo
Pikangikum.

It was also asked of the stud
at Upland District High Schoc
the United States, but they w
to use the American flag. Tl
each class of Grade 12 stud
posted their work online to
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nated in “Flag Voices,” a cr
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The artwork shows the dif
ent issues that concern the te
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northern fly-in community, w
Upland District High School
suburban Los Angeles.

“The Ojibway/Cree stud
deal with isolation from the
of the country,” said Pikangil
art teacher Vesa Peltonen. “Al
same time, images of ‘the g
life’ come to them via 50
channels. They face a huge
between the modern world
their traditional society. On
other hand, the Los Angeles
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Anonymously Yours by Little Chief

By JoLene Davis
Windspeaker Contributor

PIKANGIKUM

Where would you start if some-
one asked you to think about your
country and, using the Canadian
flag as a starting point, make a
piece of art to express your feel-
ings? This is exactly what was
asked of some students at
Eenchokay Birchstick school in
Pikangikum.

It was also asked of the students
at Upland District High School in
the United States, but they were
to use the American flag. Then,
each class of Grade 12 students
posted their work online to dis-
cuss it with the students of the
other country. This project culmi-
nated in “Flag Voices,” a cross-
border art exchange.

The artwork shows the differ-
ent issues that concern the teen-
agers in the two very different
communities. Pikangikum is a
northern fly-in community, while
Upland District High School is in
suburban Los Angeles.

“The Ojibway/Cree students
deal with isolation from the rest
of the country,” said Pikangikum
art teacher Vesa Peltonen. “At the
same time, images of ‘the good
life’ come to them via 50 TV
channels. They face a huge pull
between the modern world and
their traditional society. On the
other hand, the Los Angeles stu-

Flag &
countr
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The Strong...The Proud by Jamie Brown

Fashion Statements by Cynthia Keeper

dents are from a wide cultural
mix: Hispanic, Asian and African-
American. Their crowded
neighborhoods are sometimes
hostile and the students struggle

to balance mainstream ideals with
individual cultural practices. Poor
economic conditions play a role
in both places.”

The American students’ devel-

1 Aboriginal Radio Station

5 Aboriginal Publications

|5 Aboriginal Career Opportunities

.| 42 People of Honour Profiles

+ Aboriginal Scholarship Listings
5,500+ Full Text Articles

oped themes of war and media
influences on society. The Cana-
dian images concentrated more
on Aboriginal issues, including
past and present conflicts with

www.ammsa.com - new and improved:?

26,000+ Visitors Per Month

Essential Aborlgmal Resource

government.

The similarities in the work are
also interesting. Both sets of stu-
dents depicted concerns about the
destruction of the environment. A
Canadian student challenged the
viewer to find the grass under her
patchwork quilt, while an Ameri-
can student reminded the viewer
that we are different groups of
people under one atmosphere.

“There are no pretty postcard
drawings of moose and trees; no
typical Woodland Native art,” said
Peltonen.

Artist Cynthia Keeper’s work
states,”“] helped weave this
land...now it is flat. I once moved
freely through the land until the
industrial man moved in to make
things better. Now I walk around
with no head with my voice cut
off....”

This art exchange came about
because of the friendship of two
art teachers originally from Thun-
der Bay. Vesa Peltonen and Boyd
Nyberg have had an artistic rela-
tionship since the early 1970s.

Peltonen, and Nyberg, in L.A.,,
began this project as an Internet
exchange. David Karasiewicz,
director of Definitely Superior Art
Gallery, saw the work and felt that
others would love to see it too.
The 30 mixed media offerings, 15
from each school, will show at
Definitely Superior until Jan. 25.
An exhibition of the work has al-
ready been held in Los Angeles.
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Two bilingual children’s books published in one year

By Assy CoTE
Windspeaker Contributor

TORONTO

Marie Gaudet is president of
Gaa-dibaatjimat Ngaashi: Sto-
ries From My Mother Inc., an
Aboriginal-owned company
specializing in Native language
and cultural development.

Her commitment to traditional
language had led her to create
three in a series of four children’s
books based on her mother’s life
experiences. The first book 1s ti-
tled, “MOO IISIKAAG! (nii-
psikaag)—The Cow is Going to
Bump Into Me.” Gaudet illus-
trated, designed and published the
book while her mother, Rose Lo-
gan (Pitawanakwat) wrote the
story and translated the book into
Ojibwe.

The second in the series is
now available, with the third
available in January. The second
book is titled, “Ode’min Keng
(Picking Strawberries)” and
tells of the experiences of a lit-
tle girl spending time with her
grandmother.

The third book is titled,
“When Grandmother Comes To

Visit,” a story based on the
moon time (menstruation)
teachings and berry fasting.

This third book is based on
teachings from Lilly
(Osawamick)  Bourgeois-
Biidowe’aanmido Kwe who
walked on to the spirit world on
March 1, 2001. Lilly was well
known in the Anishinabe commu-
nity for her teaching of the
Ojibwe language and culture, jin-
gle dress dancing, drum making,
and for working tirelessly to help
others with their journey of
wellness.

“My third book,” said Gaudet
“is a great way to explain these
teachings to our children in an
simple, uncomplicated way.”

Gaudet is a traditional
woman, jingle dress dancer,
singer and hand drummer. She
is Turtle Clan and a member of
the Wikwemikong First Nation
of Manitoulin Island.

She has extensive training and
employment experience in the
field of education and cultural
development and programming.
She has worked in day care and
elementary schools and is cur-
rently involved with the Stay In

Author visits Six Nations

By L.M. VANEVERY
Windspeaker Contributor

CHIEFSWOOD

Cree author Richard Van
Camp was a guest at the home
of E. Pauline Johnson for a book
reading and signing hosted by
the Writers of Six Nations and
the Chiefswood National His-
toric Site on Dec. 8. This was
his fourth stop on a book tour
that covered Ottawa, Toronto
and Six Nations of the Grand
River.

Van Camp was promoting his
fourth book, entitled Angel
Wing Splash Pattern, which was
recently published by the 2001
Wordcraft Circle Publisher of
the Year-Kegedonce Press. The
designer of Van Camp’s book,
Six Nations’ own Jerry
Longboat was also in attend-
ance.

Angel Wing Splash Pattern is
a collection of nine of van
Camp’s finest short stories that

L.M. VANEVERY

Richard Van Camp

celebrate his Dogrib ancestry
and explore the honest and
sometimes painful truth of “con-
temporary Native life.”

Van Camp’s writing career
began 10 years ago and evolved
into him being a great listener
of stories told around the sup-
per table in Fort Smith, N.-W.T.

(see Van Camp page 11.)
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“Working Toqether to Protect Mother €artly

School Program in Toronto
where she is assisting Aborigi-
nal youth in writing, designing
and publishing a collection of
short stories.

She said that being the
mother of six active children,
who range in age from teens
to toddler, has been her first
and foremost education in
child development. She is con-
cerned that her children and all
Anishinabe children receive
the opportunity to learn their
language and culture.

“My vision is to promote the
revitalization of Anishinabe lan-
guage and culture. The re-
sources that I am developing
will enable our children to learn
our language and appreciate the
beauty of it by seeing it and
hearing it. It is my hope that
children, through their learning
and enthusiasm, will inspire
their families to learn about our
language and culture.”

Gaudet has created, all aspects
of these books except for the story
lines and the Ojibwe translation.
She designed them, did the graph-
ics and the layout and is publish-
ing them by herself using her

home computer. She is self-taught
on the computer and has found
much of the project to be a valu-
able leamning experience.

“Although it took me six
months to complete the first
book, I enjoyed every moment
as it has allowed me to become
creative again. Being a mother
of six is a full-time job and
sometimes sacrifices have to be
made, like putting my other ca-
reer on hold for a while. Creat-
ing and publishing these books
is the fulfillment of a life-long
dream that has been a really
positive experience.”

Rose Logan is Marten Clan and
originally from Wikwemikong
and is a member of the Muncee
Delaware First Nation. She is a
traditional woman, mother,
grandmother, great-grandmother
and jingle dress dancer. Logan is
an Ojibwe language teacher who
has completed the Ojibwe Lan-
guage Teachers Program at
Lakehead University in Thunder
Bay and is currently working at
the First Nations School in To-
ronto..

The books have beautiful,
colorful graphics with text in

both English and Ojibwe. There
is also a cassette tape that ac-
companies the book so children
can listen as they real along.
One side of the tape has the
story in English; the other side
is in Ojibwe.

The language text is simple
and the tapes are easy to follow.
At the sound of a hand drum
you turn the page, making it
easy for children to follow along
in either language.

Gaudet has approached librar-
ies and school boards with her
book and is receiving positive
responses from both, as well as
from a number of bookstores.

“I didn’t foresee all the work
that it takes in the publishing
world and how hard it is to mar-
ket and sell your own work. I just
look at it this way, the second
book and third book and so on are
going to be that much easier to
publish, market and sell.”

Anyone wishing to order these
books should contact Marie
Gaudet at Tel: (416) 469-8044
Fax: (416) 466-5854 or by e-mail
marie.goudet @sympatico.ca or
check out her website:
wwwstoriesfrommymother.com.

Nishnawbe Aski

Development Fund

Your Source of Financidl
and Busmess Services

Need Financial or
Business Support?

Contact us today for more information

Toll free: Thunder Bay -1 800 465-6821 or 807 623-5397
Timmins -1 800 461-9858 or 705-268-3940

www.nadf.org
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The Ontario Native Literacy Coalition in Owen Sound received $43,500 from the Ministry
of Training Colleges and Universities on Nov. 13. The money will be used to research,
model and administer programs that other Native literacy practioners can use to upgrade
their skills and to deliver a program reflective of an holistic approach supporting the
spiritual, emotional, mental and physical development of students. (From left to right)
Marlene Keeshig, director of the Ontario Native Literacy Coalition, Bill Murdoch, MPP for
Bruce-Grey Owen Sound, and Ellen Paterson, exective director of the coalition.

"Caribou Song"
brought to the stage

By AsBy Cote
Windspeaker Contributor

™
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TORONTO

On Feb. 23, 2002, a new pro-
duction company called Red Sky
is presenting the Canadian pre-
miere of the stage adaptation of
Tomson Highway’s new chil-
dren’s book “Caribou Song,” with
music supplied by. the Toronto
Symphony Orchestra.

“This type of multi-disciplinary
body of work has never happened
before. Never before have Native
people been involved in a produc-
tion that intertwines storytelling,
dance, song, theatre, orchestral
and traditional music all inone ex-
perience,” said Sandra Laronde,
Red Sky artistic director.

“Caribou Song” is about one
northern Cree family’s relation-
ship with the caribou. This pro-
duction will bring the book to life
combining the creative talents of
Sandra Laronde, Carlos Rivera
amd 80 classical musicians.

“This production previewed in
Switzerland on Sept. 2 and 3,

2001. Following this [Toronto]
performance we are planning on
a North American tour. For that
tour we have scaled the produc-
tion down somewhat in order to
accommodate the musical pres-
ence, whether that happens to be
a symphony, philharmonic or
chamber ensemble available to us
in the communities that we go to.
This means that we will be able
to take the production to small,
rural Native communities or to
large, urban city centres,” ex-
plained Laronde.

“Tomson has written a round
dance into the performance. Hear-
ing a full symphony performing
a traditional round dance is really
something,” she said.

“Caribou Song will be per-
formed at 1:30 p.m. and 3:30 p.m.
on Feb. 23rd 2002 at Roy
Thomson Hall in Toronto. This
is a family-oriented production
and is especially geared to chil-
dren five to 10 years of age. For
more information contact the To-
ronto Symphony Orchestra box
office.

NTARIO NATIVE EDUCATION
COUNSELLING ASSOCIATION

Presents

| 8t Annual Education Conference

“Empowerment through the Seven Teachings”
Water Tower Inn, Sault Ste. Marie, Ontario
May 2,3 & 4,2002
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Registration Fee:
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For more information;
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Northern Ontario diamond mine a possibility

By Joan TaiLLON
Windspeaker Staff Writer

ATTAWAPISKAT

A northern First Nation could
have Ontario’s first diamond
mine in its backyard in two
years or less.

That’s according to the com-
munity’s designated spokes-
man on the issue, consultant
Paul Wilkinson.

De Beers Canada is in the ad-
vanced exploration stage at its
Victor Project 90 kilometres
west of Attawapiskat in the
James Bay lowlands, where dia-
mond-bearing kimberlite pipe
was found last summer.

The firm recently completed
a desktop study in conjunc-
tion with engineering consult-
ants Bechtel Canada and SRK,
to find out if they have a good
prospect. Another engineer-
ing firm, AMEC, is evaluating
environmental considera-
tions.

Criteria for building a mine
include having enough dia-
monds that can be extracted in
a manner that will recover the
costs of building a mine and
operate it at a profit.

The study “did not show they
could build and operate a mine
profitably,” according to
Wilkinson, but it recommended
a pre-feasibility study be done
to see if technical problems can
be overcome and if costs can be
reduced. This will take about a

The most respected Aboriginal

publication in Canada featuring award-
winning coverage of the news and events
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News, editorials, columns, humour,
features and much more — it's all in
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A new edition at your home or office
every month for the low price of

$40.00 per year.

year.

At this stage, both the First
Nation and De Beers are opti-
mistic.

Company executives from
Canada and South Africa met
with Attawapiskat’s chief and
council and the community
Nov. 26 and 27 to present the
results of the study. About two
dozen band members are em-
ployed on the Victor project,
where there has been an explo-
ration camp for two years.

Key concerns of the commu-
nity, set out in the memoran-
dum of understanding agree-
ment signed between the band
and the company in 1999, are
protection of the environment
and economic opportunities
for the First Nation, Wilkinson
said.

“De Beers has made a com-
mitment that if it goes ahead to
build a mine, it will negotiate
what is called an impact and
benefit agreement with the
Attawapiskat First Nation.”

He added, “We are at a very
advanced stage of our planning
to define the kinds of benefits
that Attawapiskat will try and
negotiate, and we are also at an
advanced stage of discussions
with De Beers about the
Attawapiskat negotiating team
and . . . the timetable for nego-
tiations. Because the impact and
benefit agreement has to be
signed before the environmen-
tal assessment of the process is
complete.”

Alberta Sweetgrass provides coverage of the
news and events from Alberta's Aboriginal

communities.

Alberta — every month.

That agreement has to be filed
as part of the environmental
impact study “to show that all
of the concerns, environmental,
employment, contracting, train-
ing . . . have been solved to the
satisfaction of everyone con-
cerned.”

In addition, Wilkinson said,
“De Beers has also made a com-
mitment already that if it pro-
ceeds with the mine, it will
build a training centre in
Attawapiskat so that people can
get training without having to
leave their homes, their families
and their communities for long
periods.”

The study found that an open
pit mine is the best option for

the area if De Beers decides to
go ahead, because it would be
too difficult and costly to keep
an underground mine dry.
Ground water disposal is
one of the biggest challenges
to operating on the muskeg
terrain; therefore, more
geotechnical work and hy-
drology studies are required.
That will be done this winter,
along with drilling and possi-
bly further geological work.
Drilling is done in winter
when there is a winter road
from Attawapiskat and an ice
runway providing access to
the camp. The First Nation has
no year-round road access, so
transportation costs are high.

Bulk sample drilling removed
about 10,000 tonnes of rock for
testing last winter, most of
which was processed at the site.
Both De Beers and Wilkinson
say diamond mining does not
involve the use of harmful
chemicals in processing.

Following the pre-feasibility
study, if De Beers proceeds, a
number of stages remain before
diamond extraction for profit
can begin. Some timelines over-
lap, such as the 12 to 18 months
needed for both a feasibility
study and to obtain permits.
That is followed by 12 months
for site preparation and another
18 to 24 months for construc-
tion.

Partners in
Akwesasne-based
bottled water
company lroquois
Water present a
cheque to the
organizers of the |
National Aboriginal |
Hockey
Championships on
Dec 4.The men’s
and women’s
national
championships will
be hosted by
Akwesasne
councillor, Chief
Larry King (left),
looks on.
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every month for only $15.00 per year
when you subscribe to Windspeaker.

Raven's Eye provides coverage of the
news and events from British Columbia
and the Yukon's Aboriginal communities.

Profiles of youth, elders, artists, writers
and many others from communities
throughout British Columbia and Yukon

— every month.

PLEASE ENCLOSE CHEQUE OR MONEY ORDER
OR CHRRGE TO YOUR VISA/ MASTERCARD NUMBER
FAX THIS ORDER FORM TO (780) 455-7639

SAVE!! - Receive Raven's Eye every
month for only $15.00 per year
when you subscribe to Windspeaker.

SRECTAL $°15 SURSCRIQTION OF FYER:

D ADD RAVEN'S EYE [
1 YEAR (12 ISSUES) $15.00 plus GST

(Get Raven's Eye only for $25.00 plus GST):

EXPIRY DATE:
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Native Studies
TRENT UNIVERSITY

University Education That Integrates
Abonriginal and Western Knowledge

We Offer: Diploma Program, B.A.,, M.A,, and Ph.D.
degrees in Native Studies. A Diploma Program B.A. with
an emphasis in Native Management and Economic
Development or Indigenous Environmental Studies. In
an interdisciplinary and culturally integrative way, we
study Politics, History, Business Administration and
Economic Development, Philosophy, Environmental
Studies, Law, Cultural Studies, Women Studies,
Psychology and Language (Ojibway and Mohawk). As
well, Trent offers discipline specific B.A.s these areas.

For more information:

Native Studies, Trent University

Peterborough, ON K9] 7B8

Phone: (705) 748-1011 ext. 1466 -y Wy
Website: http://www.trentu.ca/nativestudies -

A

CHR Trust Settlement

COMMUNITY HEALTH REPRESENTATIVES
* Including €xecutors or administrators
of a CHR's estate or legal guardian
of a former CHR

€ligibility for compensation depends
on the following conditions:

#- Underpaid while employed by a
First Nation community, Tribal council
or health center
#¥% - €mployed between September 9, 1980
and June 30, 2000
_~ €mployed outside of NWT and Nunavut

Applications for compensation will
require supporting documentation.

for a CHR Trust Settlement Information
I & Registration Booklet call
NIHCHRO — CHR Compensation Office:
Tel: 1-866-644-2476
Fax: 1-866-635-3135

PrROGRAMS
» Native Community Worker Diploma (4 Semesters)
* Native College Entrance (2 Semesters)
e Aboriginal Resource Technician
(Distance/On-campus Delivery Over 6 Semesters)
* Native Counsellor Certificate (2 Semesters)
* Aboriginal Business Administration Certificate (2 Semesters)
e Anishinaabemowin Pane Language Certificate (Part Time)
e Life Skills Coach Training Certificate (12 Weeks)

NATIVE SPECIFIC TRAINING (tailored to the need of the client)
» We develop training related to a First Nations Communities need

STUDENTS LEARN IN A CULTURALLY SUPPORTED
ENVIRONMENT INCLUDING:

e Native Student Centre (Enjimaawnjiding)

e Sacred Fire Arbour e Language Lab

e Native Student Council e Native Support Staff

» Professors * Native Student Counsellor
Sault College also provides a wide variety of superior programs
including: Aviation, Police Foundations, Health Sciences, etc.

/a\ FOR MORE INFORMATION: %.z’\xﬁ“‘«‘r?f%_
), REGISTRAR’S OFFICE, TR
\ SAULT COLLEGE %
(705) 759-6700 or 1-800-461-2260 ‘%Nz
Sault College www.saultc.on.ca Parrues
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Fish stocks in danger

(Continued from page 5.)

We cannot see a single eco-
logical benefit to the stocking of
Pacific salmon in the Great
Lakes. The only benefits salmon
stocking seem to provide are
economic and recreational. That
is not only my opinion, it is the
opinion of some pretty well
known biologists as well. For
example, last year, Dr. Howard
Tanner (considered the godfa-
ther of salmon stocking) had this
to say about salmonine introduc-
tions in the Great Lakes:

“Sportfishing has become the
key value for almost 100,000
square miles of productive
freshwater.”

This is not a value we share.

And way back in 1968, the
esteemed fisheries biologist Dr.
Henry Regier warned us about
the threat of ecological tinker-
ing on natural species of Great

Lakes fish.

“Recent attempts in the Great
Lakes to introduce exotics are
not all ‘a slow, careful search-
ing for and evaluation of new
species to supplement the old’.
... I suggest that we try to iden-
tify whom we are seeking to
please by providing 10-pound
salmon or striped bass!”

The folks the Ministry of
Natural Resources are seeking
to please, of course, are the hunt-
ers and anglers of the province.
Their provincial organization,
the Ontario Federation of An-
glers and Hunters, has lobbied
hard for a “right to hunt and
fish.” It seems they are about to
get it with the Heritage Hunting
and Fishing Act. This is trou-
bling. Will sportsmen now take
it as their “right” to tinker so
dangerously with the environ-
ment? Will they insist the gov-

ernment support their tinkering?
Will they insist they have a
“right” to introduce other
exotics to Ontario’s lands and
waters, just so they will have
more and more species to take?
Will they assume their new
“right” and their close partner-
ship with the MNR trumps our
hard won, constitutionally rec-
ognized, Aboriginal and treaty
rights?

Yes, certainly, the last question
is of immense concern to Native
people. For years the federation
of hunters and anglers has had a
severe case of constitutional envy.
But the damage they will do to us
with their new “right” will be
matched only by the damage they
will do to the environment. Ma-
nipulating the environment to
support the sports industry is not
good conservation, and neither is
this new Act.

Van Camp visits Six Nations writers

(Continued from page 8.)

“I have a genuine love of sto-
rytelling. I love to listen, share
and learn stories wherever I go,”
he said.

Van Camp, a graduate of the
En’ owkin International School of
Writing, read two short stories
from his newest book and an ex-
cerpt from his children’s book,
What’s The Most Beautiful Thing

You Know About Horses? He is
also the author of another chil-
dren’s book, A Man Called Raven
and a novel, The Lesser Blessed.

Van Camp signed books for
guests and told stories late into the
evening.

“I believe a good story is one-

of the best gifts you can share with
someone,” he said.
Van Camp is working on his

Master’s degree in creative writ-
ing at the University of British
Columbia.

“I want my writing to really
touch, amuse, shock and inspire
First Nations in every community
possible. I really want to make
First Nations people smile and be
proud of our strength. I also want
to sneak a little heartache in there
too,” he said.

Native Community and
Social Development

This two-year diploma program can open doors for

you to work in administrative positions in community
health centres, social services, healing lodges and

others. The program includes two co-operative work terms.

GEORGI=&N

YOUR COLLEGE -YOUR FUTURE

Shki-Miikan Foundation Year
(New Road)

Shki-Miikan is a one-year, full-time post-secondary program
designed to enhance Native students’ sense of cultural identity
and develop a solid academic base to succeed in further post-
secondary studies. You may choose to earn a certificate after
completing the program, or move directly into the second
year of Native Community and Social Development.

Contact Us Today!

Native Community Liaison
Georgian College

One Georgian Drive
Barrie, ON L4M 3X9

ANISHNABE EDUCATION & TRAINING CIRCLE

Telephone: (705)728-1968, ext.1317
Fax: (705)728-1968
www.georgianc.on.ca/aboriginal

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com
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10 Aboriginal Career Oppariuniﬁes

(Updated every day. Check regularly for new postings)

22 Aboriginal Book Reviews'

(Get some ideas for great summer reading)

42 People of Honour Profiles
(Profiles of outstanding Aboriginal people)

|
reiqn
The Canadian /
|
|

Aborlgmal Resource

www.ammsda.com
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Photos by
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Winners
Best Album Cover Design—Pamela Whitecalf for the Whitefish Jrs’. “Cree Man”
Best Producer/Engineer—Kelly Parker, Neil Meckleborg for “The Best of Winston Wuttunee”
Best Song Single—Ray Villebrun for his song “I Found Her Tonight”
Best Songwriter—Breach of Trust for the song “Complicated” written by Breach of Trust
Best Drum Songs Album—Whitefish Jrs. for “Cree Man”
Best Powwow Album—Traditional—Pipestone Creek for “Contest Is On”
Best Powwow Album—Contemporary—Stoney Park for “Wolf Pack”

Best Traditional Album /Historical—Logan Alexis Singers for “Round Dance Time”
A nlght tO Best Traditional Album/Contemporary—Thomas B. Maracle for “ Spirit Land Band”
Best Instrumental Album—Thomas B. Maracle for “Spirit Land Band”
d ' Best New Age or Alternative Album—Yodeca—David R. Maracle for “Yodeca (Earth Fusion)”
vdents Best Jazz or Blues Album—Ronnie Douglas Blues Band for “Big Brother”
B ! .) remember Best Country Album—Ray Villebr%m for “Sound of Thun%ier”
> ' Best Rap or HipHop—War Party for “The Reign” 7
. c ot s ‘ Best Rock Album—Breach of Trust for “Songs for Dying Nations”
The Canadian AbOl’lglIl al Music Awards Best Group or Duo—Breach of Trust for “Songs for Dying Nations”
Nov. 23, 2001 Best Male Artist—Billy Joe Green for “My Ojibwe Experience, Strength and Hope”
. g 2001 Spec1al Awards
Imes ﬁ"‘nY') Casino Rama Keeper of Traditions in Aboriginal Music Award—Sadie Buck
. Music Industry Award—Ted Whitecalf of Sweet Grass Records
Entertainment Centre Lifetime Contribution to Aboriginal Music Award—Ted Whitecalf of Sweet Grass Records

Casino Rama congratulates the nominees and recipients of the
2001 Canadian Aboriginal Music Awgrds. :
We are proud to showcase the diversity of talent of Canadian Aboriginal music.

RN o8

Off Hwy. 11, Near Orillia
Casino Rama is proud to sponsor this coverage of Aboriginal achievements. 1-888-81 7-RAMA (7262)
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New centre at Casino Rama hosts
Canada's Aboriginal music awards

By Abby Cote
Windspeaker Contributor

MNJIKANING (RAMA) Ont.

Organizers for the Canadian

bring music that is healing to the
world. Our music is healing.
Now is the time to let our mu-
sic be heard. No more bounda-
ries. Boundaries are walls. Our
music is what has kept our
people alive and now I'm

peated, though unofficial,
theme to this year’s awards
event—language. Several of the
winners gave speeches in their
traditional languages, as well as
in English, and many of the win-
ners made a point to mention

January 2002

As seen on APTN’s Buffalo Tracks

FAPPY JOWNS BANE
[The best in Blues & Pop - Music for any occasion]

o« ‘[(}(ll./(lé/(:ﬁ-l‘ evends.
In Canada: 905-994-6788 In USA: 716-532-2293
Buy the new CD: Blame It On Monday

Sample mp3 - http://www.buffalotracks.com/pappy.html
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Breacl

By Abby Cote
Windspeaker Contributos

MNJIK 2

Breach of Trust, a harc
ing group of four mus:
who are being compas
Rush and Pearl Jam, have
onto the mainstream Car

| Aboriginal Music Awards held
i on Nov. 23 tried a ¢change of happy to be sharing that with the importance of knowing, us- ' music scene after years c
venue this year. Instead of hold- the world.” ing and preserving Aboriginal \\Q\ V78 SUNSHINE RECORDS 1LTD. work.
ing the ceremonies at Toronto’s Although the show ran within  language. = & - : v But it was the Canadia
SkyDome, as was done for the 10 minutes of the slated two-  This message was brought “Canada's Largest Aboriginal Music Label riginal people who ca
pasttwo years, thisyear’sevent hour time allotted, one of the home by Marty Ballentyne, ar- Offers the finest music in... honor them on Nov. 23.
was held at the new Casino disappointments was that there ticulate lead singer with Breach Their second reco:
Rama entertainment centre on were only six performances. of Trust, in one of his three PO OW SPEL “Songs For Dying Na
the Mnjikaning First Nation in Last year there were nearly award acceptance speeches. COUNTR FIDDLE earned honors for Best
Ontario. Located about two twice that number. Also disap-  “I want to thank Ted CK MEDY writer, Best Group or Dt
hours at rush hour north of To-  pointing was that many of the Whitecalf for speaking Cree at CcO Best Rock Album at the
ronto, this facility opened inJuly ~ winners were not presentto ac- the show tonight, because one TN dian Aboriginal Music A
2001. cept their awards. of the most beautiful forms of di held at the Casino Rama
The Canadian Aboriginal Mu- It was good to see that the cat- music we have left, and we have Free Catalogue Upon Request tainment Centre.
» sic Awards show is part of a egory of Best Rap or Hip Hop to treat this as a very precious ; L ] Three members of the
i larger event, the Canadian Abo-  had enough nominees this year commodity, is our languages Dealer & Artist 1 nquiries Welcome I lead singer/guitarist ]
3 riginal Festival, created, organ- tobeable to grantanaward;last and listening to the sounds of O 8 O 5 Ballentyne, drummer,
: ized and co-ordinated by Indian  year there were notenough sub-  those.” Call toll free 1 .8 OO 03 7o 7 Aubut, and bassist/vo
Art-I-Crafts of Ontarioand held missions to develop this cat- This year’s awards left the im- . Zane Kryzanowsky, hai.
annually for the past eight egory. Unfortunately, this year pression that there is indeed a WWW.Sunshlnel'eCOI'dS.00m LaRong}e’e, Sask. };Brea
; years. there were not enough submis- great deal of maturing Aborigi- : Trust’s newest member,
| This year’s presentation of the  sions to name a winner in the nal musical talent across Cheechoo, is a member
awards show saw the addition Best Female Artist category. Canada. Consensus, however, Moose Cree First Nati
; of the Award Ceremony Orches- Ron Robert, co-ordinator of seemed to be that moving the Moose Factory, James
| tra directed by Donald Quan Indian Art-I-Crafts of Ontario, awards back to Toronto would SWEETGRASS BAND — Ont.
1 and featuring the vocals of said “we did not have enough be a good idea. g Breach of Trust releasec
b Faron Johns of the Pappy Johns submissions from female artists. Many people had to rely on Con gratu la tes first recording, an EP
f Band, along with Junonominee  All we can tell you for next year the shuttle bus service provided “Dead Issue,” in 199¢
1 ElizaBeth Hill. is—submit, submit, submit.” between Toronto and Casino TE D WH ITEC ALF Of “Songs for a Dying Natio
: Many of the award presenters ~ There are already changes in Rama to get to and from the dependently before recorc
i came from Aboriginal business, the works for next year’s awards show. EMI signed them on and
b as well as corporate sponsors of awards. Also, by holding the awards leased “Songs” after re-n
3 the awards and Aboriginal peo- “Next year we will have im-  in Toronto, many people sug- it and adding lyrics su
; ple representing Native govern-  plemented a new and distinctly gested they would be more able Cheechoo.
{ ing bodies and agencies. Mas-  Aboriginal flavor to the show. to attend other events held at All four band membe
L ter of Ceremonies was Native We are also making changes to the same time in conjunction . seasoned performers whc
(i American singer Joanne ourentry and jurorinformation with the Canadian Aboriginal on being honoured at the been plying their trad
5 Shenandoah. forms, and we have a new sub-  Festival. For example, also on 2001 Canadian Aboriginal Music Awards years. These boys are a
Y “We have to remember that mission deadline for next year. Nov. 23, Elaine Bomberry was . e . ; s professional act, that Tor
the(xie isnoborder,” Shénandoah * June 30, 2002 is the deadline for hosting a CD release party for with the Lifetime Contribution to Aboriginal based Much Music recog
1 said. “We are related. We are recordings released between the Pappy Johns Band, the ' ] as a band that’s going pla
brothgrs and sisters. We are in- Jan.1 through Dec. 31,2001,” ex- house band on APTN’s Buffalo Music and the Music InduStry Awards “Much Musicghas fl;)gen
| vested no matter what age in plained Sadie Buck, director for Tracks. There was also a large supportive of us, and we'r
: our cultures to keep our songs the 2001 Canadian Aboriginal Aboriginal multimedia confer- SWEETG RASS BAN D tin%psome feature play on
: and music alive. Now more Music Awards show. ence held on the same weekend P.O. Box 147, Gallivin, SK SOM 0X0 stations across the countr
:r than ever is the perfect time to There seemed tobeamuchre-  in Ontario’s capital city. Tel: (306) 937-2990 » Fax: (306) 937-7010 some Aboriginal station
: TI'illBE%
:. : -native american hip hop- L11El
! = |
YODECA, with world renowned : 0 _
artist David R. Maracle, is available for Cczmdtc;n Aborzg;naigfluizc
erformances at events everywhere. lE e
. P ry Alternative Album of 2001.” ALB ERTA
Visit our website and sample
music before you purchase. REGIONAI
See art work by David R. Maracle. OFFICE
j | \ Website: www.yodeca.com Suite 200,
: For tour information and bookings please call: 17612 - 103 Ave,,
: h & g . Martin Cowan Edmonton, AB
i o ' - ' " Phone: (613) 294-2400
E-mail: martin@yodeca.com (780) 497-737
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Breach of Trust scores a hat trick at awards

By Abby Cote
Windspeaker Contributor

MNJIKANING

Breach of Trust, a hard rock-
ing group of four musicians,
who are being compared to
Rush and Pearl Jam, have burst
onto the mainstream Canadian
music scene after years of hard
work.

But it was the Canadian Abo-
riginal people who came to
honor them on Nov. 23.

Their second recording,
“Songs For Dying Nations”
earned honors for Best Song-
writer, Best Group or Duo and
Best Rock Album at the Cana-
dian Aboriginal Music Awards
held at the Casino Rama Enter-
tainment Centre.

Three members of the band,
lead singer/guitarist Marty
Ballentyne, drummer, Billy
Aubut, and bassist/vocalist,
Zane Kryzanowsky, hail from
LaRonge, Sask. Breach of
Trust’s newest member, Colin
Cheechoo, is a member of the
Moose Cree First Nation of
Moose Factory, James Bay,
Ont.

Breach of Trust released their
first recording, an ‘EP titled
“Dead Issue,” in 1995 and
“Songs for a Dying Nation” in-
dependently before record giant
EMI signed them on and re-re-
leased “Songs” after re-mixing
it and adding lyrics sung by
Cheechoo.

- All four band members are
seasoned performers who have
been plying their trade for
years. These boys are a tight,
professional act, that Toronto-
based Much Music recognizes
as a band that’s going places.

“Much Music has been very
supportive of us, and we’re get-
ting some feature play on radio
stations across the country and
some Aboriginal stations are

BERT CROWFOOT

The boys in the band with fans from the stands. Breach of Trust is the big winner at the

Canadian Aboriginal Music Award on Nov. 23.

cool,” ° said
Ballentyne.
M ar ty

Ballentyne was
chosen several
years back as a
national Aborigi-
nal youth role
model. Ballentyne
comes from a
mixed cultural
background, both
Aboriginal and
European. He is
an articulate indi-
vidual with a
deep and passion-
ate respect for his
Native heritage
and culture.
Ballentyne is especially pas-
sionate about the need to pre-
serve First Nations languages

Marty Ballentyne

playing us too. [Songs For Dy-
ing Nations is] getting it’s due,
and [these awards are] very

as integral components of Abo-
riginal culture and heritage.

During one of theband'’s three
trips to the podium, Ballentyne
paid tribute to the band mem-
bers’ children.

“Some of us have some chil-
dren and they’re at home and
we miss them very much, so we
want to dedicate all the things
we do tonight and all nights to
our children.

“We want to thank all of you
because you’ve been really
great and we feel very wel-
come here. We want to thank
all the people of this territory
for making us welcome as we
traveled here to be in your
presence tonight.”

Colin Cheechoo (known as
“Cheech”) has an extensive
family history of music and

stage performance. He is the soh
of Juno nominee and Canadian
Aboriginal Music Award win-
ner Vern Cheechoo. Colin is at
least the third generation of the
Cheechoo family to find his pas-
sion in playing music.

“This is beautiful. It's a first
time for all of us and we’re re-
ally enjoying .ourselves. We're
following in the tradition of
music in bringing home this
award. This is the second release
for Breach of Trust and the first
one that I'm on, but this was our
first nomination, and we won,”
Cheechoo said.

When asked about the band’s
lyrical style, Ballentyne ex-
plained it this way, “Our
songwriting process is about
being as truthful, passionate
and honest as we can. The way
we write, the way we arrange
the music and the lyrics are all
a process where we're just try-
ing to celebrate our group and
the individuality of the mem-
bers of the band and the sound
that we create when we’re to-
gether.”

Asked about the title of their
CD “Songs for Dying Nations”
and whether or not he thought
First Nations were dying,
Ballentyne was evasive.

“I don’t know. What do you
think?

“I think that one of the things
that music can do, and one of
the things that anything creative
can do, is to get people think-
ing about things. So I don’t
know. I know what I was think-
ing, but I don’t want to impose
my thoughts on anybody. I
would rather just let people de-
cide for themselves. If you look
around tonight I would say that
we are far from over. I love who
I am and I love where I come
from and I love all the things
that I still have to do to honor
my bloodline and where I come
from.”

GET A BANG FOR YOUR TRAINING BUCK!

1-250-614-4414

See our Advertisement on Page B7

AFN
ALBERTA
REGIONAL
OFFICE

Suite 200,
17612 - 103 Ave,,
Edmonton, AB

(780) 497-7370

Vice-Chief Wilson Bearhead and Staff of the Assembly of First Nations, Alberta Region would like to thank

everyone who supported our activities during 2001.

Thank you to the sponsors of the Three Feathers Diabetes Fundraising Golf Tournament:
e Igloo Building Supplies Group
» Oteenow Employment and Training Society
e Poundmaker’'s Lodge
e TransAlta

Alberta Indian Investment Corporation

Ironhead Golf Course

Peace Hills Trust

Three Feathers Research Foundation

And thank you to all participates for their support.

The 2002 Golf Tournament will be held on September 6, 2002 at the Ironhead Golf Course.

Thank you to Doug Bedard and the Royal Bank for sponsoring 4 youth to attend the

National Aboriginal Youth Symposium in October 2001.

The AEN Christmas Gala Fundraising Event, for the Alberta First Nations Youth Council, raised $11,000. We
would like to thank everyone who attended the Gala and our volunteers,

Special thanks to our sponsors:

» Athabasca Tribal Council
Confederacy of Treaty Six First Nations
Indian and Northern Affairs Canada
Jim Graves: Graves Engineering Corporation
Peace Hills Trust
Tom Erasmus

e Bank of Montreal
« First Nations and Inuit Health Branch
o Jerome Slavik

e Marianne Jablonski, M.L.A
e Samson Cree Nation

The 2002 AEN Christmas Gala will be held on December 6, 2002.

who helped make the Gala a success.

Vice-Chief Wilson Bearhead and staff would like to wish everyone a positive and productive 2002!
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National chief hanging in there, having fun

Mention of rumors that he
was thinking of stepping down
got a chuckle from the national
chief after the first day of the
confederacy in Ottawa.

“T am enjoying myself. I find
it very challenging,” he said.
“There are 80 First Nations.
We are very diversified. We
have different strategies and
different approaches. The
challenge is trying to find a
middle ground. When we talk
about issues like housing, try-
ing to bring down the high
rate of unemployment in our
communities, the incarcera-
tion of our people, we all seem
to agree. That’s what we want
to tackle, to eradicate poverty.
But the minute we start talk-
ing about what the minister
wants to do, unilaterally, and
continue to push it, we come
into a disagreement. But when
we talk about where we want
to go then the challenge is will
the government give that
mandate to the minister so

' ¥4 :'E:?'.~»

e B Do You Know Anyone
i7" & Je* That Wants a Summer
Job That Makes a
Difference?

that then we can sitdown to a

rocess and begin down the
path of implementing it and
moving forward.”

So you're sticking it out? he
was asked.

“I’ve been around for 25
years, I don’t plan to go away.
At least that’s my plan. I don't
know about those guys. They
might get rid of me tomorrow,”
he said, laughing again.

Why ban the press?

Reporters weren’t too im-
pressed when they were asked
to leave for the governance de-
bate. The national chief wasn’t
ready to apologize when he
faced the national press after a
six-hour closed session.

“We're entitled to be able to
have a good discussion among
ourselves and I think that it’s
healthy. It’s a request from the
members so we respect that. I
think, for us, it’s imperative that
we have that discussion among

Youth Worker positions available for the summer of 2002 in a
hosting First Nation and/or Metis community in various parts of

Alberta.

o  Help organize and implement summer sport and recreation

programs for youth.

e Support a touring summer arts camp program.
e Support a summer mentor/leadership component.

We’re looking for self-motivated people who have excellent communication,
interpersonal and organizational skills. Their post-secondary background and
prior involvement in sports, recreation, the arts, volunteerism and/or
leadership, areas make them a role model for community youth —and a great
candidate for this job. They thrive on achallenge and are willing to work in a
team environment, in a community (and perhaps a culture), that is

unfamiliar to them.

Application deadline is Monday, February 25, 2002.

For more information call us at
780-415-8595 or e-mail us at
lauraferguson@gov.ab.ca.
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ourselves before we go out
there,” he said.

But the secrecy of band coun-
cils is one of the issues the min-
ister has used as a reason to re-
view First Nations governance
and this will add fuel to the fire,
Windspeaker argued.

“That’s your interpretation.
The people that are here, our
members are not excluded.
Whoever’s a member here can
participate. The only ones who
are excluded, unfortunately, are
you guys.”

The press represents the peo-
ple who can’t be here, a Native
reporter countered.

“Well, we deliberate. Even
in band councils, they have
their own internal meetings
and you don’t go there,” Coon
Come said. “I think you
should. Find out for yourself

whether they’ll kick you out

or not. You go to the James Bay
Crees where I’'m from, when
we discuss things we’ll kick
you out. We’ve done it many

times because we believe we
have to discuss among our-
selves as our people and if
you’re a member of that you'll
participate.”

And the chiefs aren’t the only
ones who have closed meetings,
he added.

“Try to go to the premier’s
meeting. Or a cabinet meeting.”

‘Governance Act by March?

The published report claim-
ing unnamed senior govern-
ment sources had lost confi-
dence in the AFN had one
piece of news that was easy to
miss. A senior government of-
ficial said there was a chance
the First Nations governance
act could be ready for first
reading by March, six months
earlier than previous dates
mentioned by the minister.
Indian Affairs spokesman
Alistair Mullin said it’s possi-
ble. He said the joint ministe-
rial table on governance is ex-

pected to report back to the
minister with recommenda-
tions for drafting by early Feb-
ruary at the latest. If the rec-
ommendations are simple and
straightforward, he said, the
process could be that quick.

Vice-chief Ken Young thinks
that’s the way it’s going to shake
out.

“The piece of legislation that
he’s developing, it’s quite sim-
ple. There’s three aspects to it:
there’s governance, and there’s
the election issue and there’s the
accountability issue. It’s not go-
ing to be a very lengthy piece of
legislation,” he said. “It’s a
stand-alone piece of legislation.
It’s not an amendment to the
Indian Act as everyone de-
scribes it. The fundamental is-
sue there is the issue of legal
capacity. Legal capacity mean-
ing, in our view, means the gov-
ernment is attempting to make
First Nations into political cor-
porate entities.

(see Proposed page 20.)

Duties Inciude:

Applicant Must Have:

RECEPTIONIST/ADMINISTRATIVE ASSISTANT

Native Addictions Services is seeking a highly motivated and organized individual to assume
the fulltime position of Receptionist/Administrative Assistant.

~Native Addictions Services provides an Aboriginal based residential and outpatient treatment
program, through counselling, groups and residential services. Funded by AADAC, the
programs address alcohol, drug and their related issues, gambling education groups and/or
referrals. Two gender specific groups are offered in the area of family violence, which are
supported by the United Way of Calgary and Area.

Reception; Making appointments; Detailed record keeping;
Correspondence, bulletins, reports and form typing; General office duties

Grade 12; minimum of 2 years office experience with working knowledge of Microsoft
Office; 50-60 words per minute typing; multi-tasking ability; excellent telephone etiquette;
positive personality; and knowledge and appreciation of Aboriginal culture.

Annual Salary Offered: $23, 256.00
Competition Closes January 10, 2002

Forward resumes to:
Native Addictions Services
#10l, 1009 - 7th Avenue S.W.
Calgary Alberta T2P IA8
Attention: Personnel Committee

Thank you for your interest. Native Addictions Services will contact only those who are to be interviewed.

--------------

Ve e o e o Vo e e e Vo v e Vo e eV
ABORIGINAL AUTO CONNECTION

TOLL FREE 1-866-328-5070
‘ 1-204-667-9381

experience.

“THE ADVANTAGE™

1) Affiliated with Birchwood Auto Group which
is recognized as one of the top 50 best
managed private companies in Canada.

2) Over 1,000 new and used autos as well as
access to snowmobiles, motorcycles ahd
quadsfrom 9 differentfranchised dealerships.

- 3) All vehicles certified Canada wide.
4) Over 15 years of auto sales and financing

5) All vehicles covered under warranty.

6) More advantages than we have room to list
here, but call us and we'll explain why you
are number one with us.
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By Sam Laskaris
Windspeaker Contributor
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Wheaties chooses Thorpe

By Sam Laskaris
Windspeaker Contributor

JIMTHORPE, Pa.

The Breakfast of Champions
has finally decided to honor one
of the greatest athletes of all time.

Native American Jim Thorpe,
who was an Olympic double
gold medallist, as well as a pro
baseball and football player, has
made it to the cover of Wheaties;
the popular cereal dubbed The
Breakfast of Champions.

Canadians, however, will have
to travel south of the border if
they wish to buy a box with
Thorpe’s mug on the cover. These
particular Wheaties boxes will
only be sold in the United States.

A spokesperson for General
Mills, the company that produces
Wheaties, said the firm never
publicly reveals the number of
any cereal boxes it makes with
any athlete on its cover. And the
length of the campaign is not be-
ing released either.

Thorpe’s family, however, is
thrilled with the honor.

“My dad had a bowl of cereal
almost every day for breakfast
and, of course, we had
Wheaties,” said Thorpe’s 80-
year-old daughter Grace. “He
was very modest and humble
when it came to all of the atten-
tion. But he would be very
honored to be recognized by The
Breakfast of Champions.”

The Wheaties announcement
in November was timed to coin-
cide with National American In-
dian Heritage Month.

The announcement was also
made in the Pennsylvania town
named after Thorpe. And it was
made at Jim Thorpe High School.

INSIGHT

INFORMATION CO.

Position your organization and community for long-term success — learn

Jim Thorpe

Afterwards a parade was held to
celebrate the occasion. Among
those whomarched in the parade
were a number of children who
had written letters to Wheaties’
officials asking them to honor
Thorpe.

Brian Immel, Wheaties’ mar-
keting manager, is pleased the
honor finally came to fruition.

“Jim Thorpe is the archetypal
Wheaties champion and it is easy
to see why his story is so inspir-
ing to school-age children in
America,” he said. “Wheaties is
honored to have a role in keep-
ing the legend of Jim Thorpe
alive.”

There were attempts in the past
to have Thorpe honored on a
Wheaties box. Company officials
said he was on a list of possible
athletes they would honor. He

ABORIGINAL ECONOMIC
DEVELOPMENT FORUM

February 6 —7, 2002 ¢ Hilton Toronto ® Toronto

from the industry and community leaders about:

e Effective governance — what it is and how it directly relates to economic

growth and stability

¢ The latest government initiatives to promote economic development -
are they in line with your community objectives?

HEAR FROM:
ACR Systems inc.
Donna Cona

¢ Non-renewable resource development as a key to building and
sustaining a strong economic base for community growth

Attend this event and learn about the opportunities for successful joint
venture agreements with Aboriginal and non-Aboriginal partners.

Meyers Norris Penny
Niigon Technologies
Department of Indian Affairs and Northern Development

Department of Foreign Affairs and International Trade Canada

National Aboriginal Capital Corporation Association

National Round Table On The Environment And Economy
Sixdion Inc.(Grand River First Nation)
and many more...

Enroll Today! Call 1-888-777-1707 or fax 1-866-777-1292 or

Register online at www.insightinfo.com

moved to the top of that list after
thousands of children wrote in
favor of such a move.

“Jim Thorpe is a hero among
school children and this
Wheaties box is dedicated to
every child in America who, like
Jim Thorpe, is inspired to pursue
a dream,” Immel said.

Anna McKibben can also take
plenty of credit for the fact
Thorpe is now on Wheaties’
boxes. The Oklahoma native—
the same state Thorpe was born
in —sparked a huge letter-writ-
ing campaign.

When she was crowned Miss
Indian USA in 1998, McKibben
said she was inspired by
Thorpe’s story. And she wanted
to offer some payback by cam-
paigning to have Thorpe on
Wheaties’ boxes. She wrote to
every American Indian newspa-
per, to tribal headquarters and to
Native Web sites in 35 states. The
response was tremendous.

“I've received hundreds of let-
ters of encouragement from peo-
ple who are passionate in their
support of Jim Thorpe and my
cause,” she said. “Jim Thorpe has
a special place in the heart of all
Native American Indians. And
now Wheaties has a special place
in my heart.”

Besides playing both pro foot-
ball and baseball, Thorpe won
gold medals in both the pentath-
lon and decathlon at the 1912
Summer Olympics in Stockholm,
Sweden.

A who's who list of sporting
greats have previously adorned
Wheaties’ boxes. That list in-
cludes Lou Gehrig, Babe Ruth,
Jackie Robinson, Muhammad
Ali, Michael Jordan and Tiger
Woods.
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BUSINESS
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Akwesasne/Cornwall
to host national Native
hockey championships

By Paul Barnsley
Windspeaker Staff Writer

AKWESASNE, Ont.

All-star teams representing
various regions of the coun-
try will make their way to
Cornwall Island in April for
the first-ever, officially sanc-
tioned national championship
of Native hockey.

Midget- and bantam-age
players (born in the years 1984
to 1987) will represent their
regions on all-star teams in
the Canadian Amateur
Hockey Association sanc-
tioned tournament. Separate
competitions for male and fe-
male players will produce
two national champions.
Women'’s teams will be al-
lowed to carry up to five over-
age players, born as early as
1980.

Aboriginal sport bodies in
the provinces and territories
are responsible for selecting
the teams that will compete in
the championships.

The event was announced
during a press conference at
the A‘'nowara’ko:wa Arena on
the Akwesasne Mohawk Ter-
ritory on Dec. 4. The state-of-
the art, 39,000 square foot
arena (designed in the shape
of a turtle) was built by the
band in 1995. It seats 2,500
fans and boasts an NHL size
rink. Visible from the reserve
arena’s parking lot, a 10-

minute drive across the St.
Lawrence River, is the other
venue for the National Abo-
riginal Hockey Champion-
ships, the 5,500 seat Cornwall
Civic Complex and Conven-
tion Centre.

The tournament will be run
by the National Aboriginal
Sports Circle (NASC) with
help from its Ontario branch
and many local individuals
and businesses. The week-
long event will begin April 21
and wrap up with the two
championship games on
April 27. Six entries on each
side are confirmed so far: one
all-star team representing At-
lantic Canada, Quebec, north-
ern Ontario, southern On-
tario, Manitoba and Saskatch-
ewan are confirmed in both
the male and female tourneys:
NASC officials discovered on
Dec. 19 that Alberta will not
be able to send teams this
year. Organizers hopeAlberta,
British Columbia, Yukon,
N.W.T. and Nunavut will
send teams in 2003.

Former NHL coach of the
year Ted Nolan will coach one
of the Ontario entries. He has
signed a memorandum of un-
derstanding with the sports cir-
cle to use the tournament as a
place to scout for players for
Team Indigenous. Standouts
will be invited to a national In-
digenous select camp in Thun-
der Bay, Ont. in July.

(see Hockey page 20.)

See our Advertisement
on Page B7

LIKE TO KEEP TRAINING
DOLLARS IN YOUR COMMUNITY?

1-250-614-4414
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Proposed governance act a threat to treaties

(Continued from page 18.)

"To our way of thinking that’s
a threat to the treaties, threat to
Aboriginal title, threat to the re-
lationship that we have to the
Crown. Corporations never sign
treaties and corporations never
said that Aboriginal title belongs
to us. It was First Nations that
said that, the First Nations peo-
ple. The treaties were signed by
nations of people, not corporate
entities. The fiduciary relation-
ship is owed to First Nations peo-
ple, not the corporations. I believe
that that aspect of the legislation
is the most questionable one.”

No money for meeting?

AFN CEO Dan Brant has a
tough job to do after the holiday
break. He’s got to find the money
to hold an emergency chiefs

meeting on governance. It was
recommended at the Ottawa con-
federacy that the meeting be held
in Winnipeg in February, but
there’s no money in a very tight
budget for an unscheduled na-
tional meeting.

“We don’t have anything
planned yet and certainly one of
the things is cost,” he said. “We
have to look at can we or how do
we do this. We're still scratching
our heads about how we put
things together to make it hap-
pen. A special chiefs' assembly at
this particular point in time, it’s
a matter of trying to find the re-
sources to get it going.”

Sarnia denied leave to appeal

Chief Philip Maness,
Chippewas of Sarnia, told the
confederacy that the Supreme

Hockey tourney

(Continued from page 19.)
Former Mohawk Olympian
Alwyn  Morris  joined
Akwesasne Grand Chief Mike
Mitchell, Nolan, former Mon-
treal Canadien John Chabot and

others in announcing the selec-

tion of Akwesasne for the inau-
gural championships.

“This event is unlike other
hockey tournaments as it will of-
fer a unique blend of high per-
formance competition in a strong
supportive cultural environ-
ment,” said Morris.

Mitchell hurried home from
Ottawa, site of the Assembly of
First Nations Confederacy, to at-

tend the press conference.

“It is with great pride and en-
thusiasm that we accept the
honor of hosting the first-ever
National Aboriginal Hockey
Championships,” the grand
chief said. “We join with our
neighbors, the city of Cornwall,
to welcome all participants and
spectators to our territory,
knowing that for all involved is
that this will be an experience
of a lifetime.”

The tournament is open to
only Indigenous players and
coaches but welcomes status
and non-status First Nations
people, Métis and Inuit.

Status or none

(Continued from page 5.)

However, in the public sector
it appears that anyone claming to
be Aboriginal can be considered
for Aboriginal employment op-
portunities.

What can we do about this?
Any suggestions? I recommend
that proof of lineage and gene
grams could be next step towards
identifying Aboriginal descent.

Ann M. Nipshank

PINBBLL WORLD & GAMES

COIN-OP GAMES
POOL TABLES
PINBALL & VIDEOS
DRIVING & SHOOTING
CALL FOR PRICE LISTS

DAN SHANE (204) 774-5531

SEEKING
INFORMATION

Three native males, one named
Jamie Cole, (other two names not
known at this time) the three
males could be related or
travelled together.

Last seen July 28,1955 on afarm
in Brock Township near
Cannington, Ontario, Canada.

At that time the males were in
their early twenties or late teens.
They were travelling by rail and
hitch hiking to farms, working as
field labourers.

The men stayed for a short time
with Mr.and Mrs.Thomas who at
that time were a foster home for
boys named Don, Wayne and
Tom, ranging in age from 8 - 16.
Thomas' lived on the 11th
concession of Brock Township.

PLEASE CONTACT:
(416) 331-8509

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to work with
people. 12 weeks of extensive
experiential training develops
skills in:

* Human Relations & Counselling
* Creative Problem Solving

e Family & Group Dynamics

| * Process & Evaluation of Relationships

Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and other
people related fields.

LIFE SKILLS
TRAINING CENTRES

(CANADA) LTD.
Call Toll Free Anytime
1-888-535-2888

Register Now
Full-time & Part-time

courses available

Court of Canada declined to hear
his community’s appeal of the
Ontario Court of Appeal decision
in the Sarnia case. In that case the
court imposed the laws of equity
in what many observers said was
a reach by the court to avoid rec-
ognizing the band’s title to land
within the city of Sarnia even
though the court recognized that
the band had a legitimate claim
to the land because of a faulty
surrender.

“We applied to the Supreme
Court for leave to appeal,” the
chief said. “The appeal wasbased
on a claim that the Ontario Court
of Appeal ignored Section 35 of
Constitution Act. On Now. 8 the
Supreme Court of Canada re-
fused leave.”

The chiefs voted to support a
resolution calling for a letter of
support from the AFN in the
band’s application to the court to
re-hear the case. The Supreme
Courtjustices do not have to pro-
vide reasons why they decide to
hear or not hear a case and it’s
very rare that the court will
change its mind. But there is a
section of the law that allows for
such an application.

“It’s a long-shot probably,”

Maness admitted. “We feel very
strongly that we had the best case
that we could take forward in
addressing Aboriginal title be-
cause of our land that was set
aside by treaty. We also think that
because of the significance of the
case ... we feelit’s a political de-
cision by the courts to avoid to
hear it.”

Anti-terrorism Act a huge insult
say chiefs

Several chiefs made passionate
speeches when it came time to
discuss the anti-terrorism bill on
Dec. 5.

Chief Ralph Akiwenzie made
an especially good presentation,
pointing out that Canada had a
history of using force against
Native protesters at Oka,
Ipperwash and other places, and
this bill would only make legiti-
mate political protest more dan-
gerous for his people.

“I find it absolutely incompre-
hensible with that level of partici-
pation that we have and loyalty
to the country, to have to deal
with something like this terror-
ism act,” the Ontario chief said.
“So I'm going to cut my speech

short because I'm going to get
quite upset because I come from
a family of veterans, very loyal
people in our First Nations com-
munities that fought in World
War I and so on. But I'm not go-
ing to dwell on that, I'm going to
dwell on this. Let’s think very
seriously about the basic funda-
mental freedoms that we have.”
He slammed the proposed act
as oppressive and insulting.
“It’s a big excuse to my people
to subjugate and a big excuse not
to have us exercise our rights,
Aboriginal and treaty. Legislation
again! It makes me sick!” he said.
Chief Art Manuel brought
home the point that even the pos-
sibility that Native people en-
gaged in political protests could
be lumped in with the mass mur-
derers who spawned the legisla-
tion was offensive, as was the Jus-
tice minister’s unwillingness to
include a specific exemption from
the act for Native protesters.
“We must make sure that those
people do not be labeled as ter-
rorists because they aren’t flying
planes into buildings in New
York City. What they’re doing is
quite different, like night is to
d ay. 14

Governance work plan panned

(Continued from page 6.)

“He has a mandate with
cabinet. He can’t go beyond
that. He has a mandate that he
has to comply with and we
had a resolution and we had
to go back to the chiefs on
something as fundamental as
governance for their approval
or rejection,” he said. “He was
in the same position as us. He

would have had to go back to
cabinet to get an expanded
mandate on some aspects of
that work plan. He couldn’t
say, ‘Well let’s do it.” The
prime minister would have
turfed him.”

It was not up to the executive
or the national chief to “sell” the
work plans to the chiefs, the
vice-chief added.

“That’s not the way to do
work with your people. Sell?
You explain and you try to give
the idea that this work plan is
do-able. You explain it and let
them decide and that’s what we
tried to do,” he said. “We ex-
plained it and the decision was
taken otherwise. And you live
with that. That’s fine. I accept
it.”

the National Al
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Heart disease and stroke are
the major causes of death and
disability in Canada for men
and women.

Angina

The heart requires blood filled
with oxygen and nutrients to
work properly. Several small
blood vessels (called arteries)
supply blood to the heart. If the
blood vessels become narrowed
or blocked, the blood flow to the
heart decreases and this can
cause symptoms of angina
(chest pain) or a heart attack.

Angina occurs when your
heart has to work harder (pump
harder) and needs more blood
and nutrients but is unable to
get the blood flow it needs.

This stress on the heart mus-
cle causes pain. Angina can be
triggered by physical activity,
stress, excitement, after meals,
or even with cold air exposure.

Angina pain typically lasts for
a few minutes and will go away
once the person rests.

People with angina should
stop their activity and rest. Peo-
ple with angina who have a
medication called nitroglycer-
ine (“nitro”), should take a dose
(pill or spray) immediately and
see if the pain goes away. Nitro
helps open up the arteries and
relieve the chest pain. If neither
rest nor nitro work, go to the
emergency department or call
an ambulance (or 911). Chest
pain like angina may be a warn-
ing sign of a heart attack.
Warnings of a heart attack

A heart attack occurs when an
artery to the heart becomes
plugged by a blood clot. The
heart is prevented from getting

any nutrients and the muscle
starts to die.

With proper quick treatment,
some hearts can be saved and
the damage minimized. Watch
for these symptoms of a heart
attack:

Chest pain—can be felt as a
heaviness or pressure in the
chest. Often it is squeezing or
crushing pain and can be mild
or intense. The chest pain can
spread into the shoulders or
down the arms. Pain can also
spread into the back, neck, jaw,
or throat.

Short of breath—people may
have trouble catching their
breath

Nausea (sick to the stomach),

-vomiting, or sweating more

than usual. Often people feel
weak and tired, and may be
dizzy. Sometimes the arms can
feel tingly or numb.

People with diabetes often
have silent heart attacks that
don’t create all the typical symp-
toms I've mentioned. Diabetics
should be seen by a doctor (or
nurse) immediately if they have
even one of the above symp-
toms.

What to do
If you have any warnings of a

heart attack, go to emergency (or
nursing station) or call the am-
bulance (911) immediately. Peo-
ple often wait for the chest pain
to go away or think that it is just
indigestion. Don’t wait to see the
doctor. Time is heart muscle. The
sooner you seek treatment, the
quicker you can restore the
blood supply to the heart. It can
mean the difference between
life, death, or disability.

In the hospital, you may have
tests of your heart, lungs, and
blood. There are medications
that can be used to treat pain,
open the arteries, or break up the
clots. Surgery to open or bypass
the arteries may be the best op-
tion for some heart attacks.

This column is for reference and
education only and is not in-
tended to be a substitute for the
advice of an appropriate health
care professional. The author as-
sumes no responsibility or liabil-
ity arising from any outdated in-
formation, errors, omissions,
claims, demands, damages, ac-
tions, or causes of actions from
the use of any of the above.

Dr. Pinette is a Métis family phy-
sician in Manitoba and host of
APTN'’s Medicine Chest. Contact
Dr. Pinette at pinette@shaw.com.
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per day of bitumen production). The proposed Project is
located approximately 70km north of Fort McMurray, in
Townships 96-97, Ranges 11-13, W4M, in the Regional
Municipality of Wood Buffalo.

Copies of the Terms of Reference are available from:

REeGISTER OF ENVIRONMENTAL
ASSESSMENTINFORMATION

Ms. ApDELE THOMSON
Canadian Natural Resources

Limited ALBERTA ENVIRONMENT
P.O. Box 5630 15th Floor, Oxbridge Place
Fort McMurray AB 9820 - 106 Street
T9H 3G6 Edmonton AB T5K 2J6

Phone: (780) 714-6161 Phone: (403) 427-5828
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Traditional healers
face criminal charges

By Margo Little
Windspeaker Contributor

GORE BAY, Ont.

A magnificent eagle circled
the Gore Bay Court House Now.
26 as Juan Uyunkar and his son
Edgar Wainahatae Uyunkar en-
tered the building to face a va-
riety of criminal charges. The
two Ecuadorian men were ac-
companied by their interpreter
Maria Alice Ventura, as well as
by 35 supporters from
Wikwemikong First Nation on
Manitoulin Island.

Juan Uyunkar, 48, Edgar
Uyunkar, 21, and Maria Ventura,
32, were arrested Nov. 24 after a
joint Ontario Provincial Police
and tribal police investigation
into the death of a Wikwemikong
Elder during a healing ceremony.
Jean (Jane) Maiangowi, 71, col-
lapsed Oct. 19 after ingesting a
holistic concoction containing
natem. The substance is also
known by a variety of other
names including yaje, caapi,
pinde, karampi, dapa, mihi, kahi.

The father and son have been
charged with criminal negligence
causing death, administration of
a noxious substance, importing
into Canada a controlled sub-
stance and trafficking in a con-
trolled substance, as well as pos-
session of a controlled substance.
Ventura was also charged with
administering a noxious sub-
stance and trafficking in a con-
trolled substance.

The medicine in question was
made from a plant native to

South America and commonly

used in healing rites. The plants
are normally mixed with tobacco
and water and thenboiled to pro-
duce the medicine.

At their bail hearing, Lloyd
Greenspoon, the lawyer repre-
senting the three accused,
pressed the Crown and the jus-
tice of the peace to allow his cli-
ents to remain in the
Manitowaning or Wikwemikong
area as they feared the custody
situation in Sudbury.

“The two men ordinarily re-
side in a natural jungle environ-
ment,” Greenspoon contended.
“Putting them in the Sudbury jail
puts them in undue hardship.”

Lorraine Ottley, representing
the Crown, argued that the bail
hearing should be adjourned for
two days to allow a Spanish in-
terpreter to be brought in from
North Bay or Sault Ste. Marie. For
the past two months they had
relied on Ventura to provide
translation on a daily basis.

Greenspoon countered that a
delay would be damaging to the
accused. He urged that permis-
sion be granted for Ventura to
interpret for the father and son
duo.

“She will take an oath that she
will perform a strict accurate in-
terpretation,” he said. “She is
competent to interpret both
ways, from English to Spanish
and from Spanish to English. He
pointed out that the court has tra-
ditionally used non-licensed
court interpreters to make sure
thataccused persons understand
the proceedings.

During this exchange Ventura
explained the choices in Spanish
to Juan and Edgar Uyunkar. She

translated their response back to
the Justice of the Peace saying,
“We trust her and we know she
will do her best.”

Although the Crown ex-
pressed reservations about
Ventura performing an appropri-
ate interpretation as a co-accused,
justice of the peace C. S. Sanders
agreed to allow the informal
translation to proceed. Ventura
was permitted to sit between the
two men and do simultaneous
interpretation during the testi-
mony of witnesses.

At this point in the bail hear-
ing, the court imposed a publi-
cation ban on all evidence heard
in open court. Details of the case
against the three individuals can-
not be reported at this time.

All three were released on bail
Nov. 26 under strict conditions.
They are required to remain in
the Manitowaning area, to turn
in their passports and visas and
to report to the OPP regularly. In
addition, they are prohibited
from possessing the medicines
used in the healing rituals.

“This is a tragedy, but my cli-
ents are not responsible,” said
lawyer Lloyd Greenspoon in an
interview following the bail hear-
ing. “We deny any criminal neg-
ligence causing death. There isno
criminal culpability here.”

The strong presence of the First

‘Nations spiritual community in

the courtroom had been encour-
aging to his clients, he said.

“The community supporters
who invited them here feel that
this is an attack on their Indig-
enous medicine,” he added. “It
is a well known fact that Indig-
enous people travel up and
down the continent sharing
medicines.”

He also indicated that the de-
fence will call upon Indigenous
medicine experts from around
the world in an attempt to prove
that the controlled substance
does not exist in the potion used
by the Uyukars.

Chief Glen Hare of
M'’Chigeeng First Nation spoke
briefly after the hearing and the
imposition of the publication
ban.

“I am surprised this case even
came to court,” he said. “I see no
reason why they are there. The
attendance of community sup-
porters in the courtroom spoke
for itself. The court is wasting
everyone’s time. The accused are
being put through the system
and sacrificing everything
they’ve worked for. It’s a shame;
now they don't get to go home
and spend Christmas with their
families.”
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University of Saskatchewan

Department of Sociology

College of Law

The Department of Sociology at the University of Saskatchewan
invites applications for a full-time, tenure-track position at the rank
of Assistant Professor.

The position requires a specialization in the area of Sociology of Law
and C(riminology, with expertise in areas like Aboriginal justice,
criminal justice policy, corrections, or gender, law and crime. (Please
quote competition #2A when applying for this position). The
starting date is July [, 2002.

A completed doctoral degree in Sociology is required. A demonstrated
record of excellence in teaching, and a demonstrated record of
obtaining research funding and high research productivity, or the
demonstrable potential to develop such a record, is required.

An application, including a curriculum vitae, a statement of interests,
current and projected research activities, a sample of recently published
work, and any available teaching evaluations, should be sent to:

Head, Department of Sociology, University of Saskatchewan
1016 - 9 Campus Drive, Saskatoon, SK SN 5AS
Tel: (306) 966-6925; fax (306) 966-6950

Applicants should also arrange for three reference letters to be sent
to the same address or fax number. Closing date for receipt of
applications and reference letters is ‘February 15, 2002.

More information about the Department of Sociology and its programs
can be found at www.arts.usask.ca/sociology/

In accordance with immigration requirements, this advertisement is
directed in the first instance to Canadian citizens and permanent
residents. This position has been cleared, however, for advertising at
the two-tier level, and applications are invited from qualified individuals
regardless of their immigration status in Canada. The University is
committed to employment equity. The Department of Sociology is
seeking to address a gender imbalance among its faculty complement;
to this end, qualified female candidates are particularly encouraged
to apply. Members of designated groups (women, Aboriginal people,
people with disabilities, and visible minorities) are encouraged to
self-identify on their applications.

Department of Sociology

The Department of Sociology at the University of Saskatchewan
invites applications for a full-time, tenure-track position at the rank

of Assistant Professor. The starting date is July 1, 2002.

The position is in the area of Aboriginal justice and knowledge, and
is open to candidates with strong sociological backgrounds and
related research interests. (Please quote competition #3IP when
applying for this position). This position is based in Sociology, but
is part of a priority area identified by the University of Saskatchewan
for an interdisciplinary initiative in Indigenous Peoples and Justice.
The duties associated with the position include participation in the
development of the B.A. program in Sociology with a concentration
in Indigenous peoples and justice; development and instruction of
one or more of the capstone courses related to Indigenous knowledge
and ideas of justice; participation with other faculty members with
teaching responsibilities and graduate supervision in this area; and
pursuit of research activities related to the theme of Indigenous
peoples and justice, including participation in ingerdisciplinary and
collaborative research initiatives.

Normally a completed Ph.D. in Sociology is expected at the time of
appointment, or prior to recommendation for tenure.

Applications, including a curriculum vitae, a statement of interests,
current and projected research activities, a sample of recently published
work, and any available teaching evaluations, should be sent to the
Department Head at the following address. Applicants should also
arrange for three reference letters to be sent to the same address or
fax number. Closing date for receipt of applications and reference
fetters is February iS5, 2002.

Department of Sociology, University of Saskatchewan
1016 - 9 Campus Drive, Saskatoon, SK  STN SAS
Tel: (306) 966-6925; fax: (306) 966-6950

More information about the Department of Sociology and its programs
can be found on the Department website: www.arts.usask.ca/sociology/

The University is committed to employment equity. Members of
designated groups (women, Aboriginal people, people with disabilities,
and visible minorities) are encouraged to self-identify on their
applications. In accordance with the nature of this position, preference
will be given to candidates of Aboriginal ancestry.

The College of Law at the University of Saskatchewan invites applications
for a full-time tenure-track position at the rank of Assistant Professor,
with appointment to commence July |, 2002.

The position is in the area of Indigenous knowledge and ideas of justice.
The appointment will be in the College of Law, but is part of a priority
area identified by the University for an interdisciplinary initiative in
Indigenous Peoples and Justice. The duties associated with the position
indude participation in the development of the LLB. component of
interdisciplinary programs related to this theme; development and instruction
of one or more of the capstone courses related to Indigenous knowledge
and concepts of justice; collaboration with other faculty members appointed
as part of this initiative and with community partners; and pursuit of
research and publishing activities related to the theme of Indigenous
peopies and justice, including participation in interdiscipiinary and
collaborative research initiatives.

Candidates should have a completed LLM. or other graduate degree
in law, or a law degree and a completed graduate degree in some
other discipline, such as anthropology, political studies, Native studies,
criminology, psychology or history.

Applications, accompanied by a curriculum vitae, transcripts of grades,
a sample of scholarly writing, and letters from three academic
referees, should be sent to the Dean at the following address.
Consideration of applications will begin as of January 15, 2002.

Dean Beth Bilson, College of Law
I5 Campus Drive, Saskatoon, SK STN 5Aé
Tel: (306) 966-5910; fax: (306) 966-5900; e-mail:
beth.bilson @ usask.ca

More information about the College of Law may be found at
www.usask.ca/law and more information about the Indigenous Peoples
and Justice Initiative may be found at www.usask.ca/university_council/
planning/projects.html.

Department of Political Studies

The Department of Political Studies at the University of Saskatchewan
invites applications for a tenure-track position at the rank of Assistant
Professor, effective July I, 2002. The position is in the area of
Aboriginal Public Administration and is open to candidates with a
background in one or more of the following areas: Aboriginal Public
Administration, Aboriginal Public Management, Aboriginal Public Policy,
and Aboriginal Governance and Politics. Candidates should also have

research interests in one or more of these areas.

This position is based in Political Studies but relates to a priority
area identified by the University of Saskatchewan for an interdisciplinary
initiative in Indigenous Peoples and Justice. The Department’s part in
this initiative is the development of an undergraduate program, and

subsequently a graduate program, in Aboriginal Public Administration.

The duties associated with the position include participation in the
development of programs in Aboriginal Public Administration; the
development and instruction of one or more of the capstone courses
related to Indigenous knowledge and ideas of justice; collaboration
with other faculty members with teaching responsibilities in these
areas; and pursuit of research activities related to Aboriginal public
administration, management, policy, governance and politics. Candidates
should also be predisposed to participation in interdisciplinary and

collaborative research initiatives.

Candidates for the position are expected to have, or be close to
completing, a Ph.D.

Applications, including a curriculum vitae, a statement of interests,
current and projected research activities, and any available teaching
evaluations, should be sent to:

Dr. Donald C. Story, Head,
Department of Political Studies, University of Saskatchewan,
9 Campus Drive, 919 Arts Building, Saskatoon, SK STN SAS
Tel: (306) 966-5200; fax: (306) 966-5250

Applicants should also arrange to have three letters of reference sent
to the above address. Closing date for receipt of applications and
reference letters is February 15, 2002.

Information about the Department of Political Studies and its programs
can be found on the Department website: www.usask.ca/politic/.

The University is committed to employment equity. Members of
designated groups (women, Aboriginal people, people with disabilities,
and visible minorities) are encouraged to self-identify on their
applications. In accordance with the nature of this position, preference
will be given to candidates of Aboriginal ancestry.

January 2002

Chiefs

By Paul Barnsley
Windspeaker Staff Writer |

oTT

The vote on a resolution
ing for Indian Affairs Mir
Robert Nault’s resignatior
passed by a narrow marg
ter alively debate at the A
bly of First Nations Cos
eracy on Dec. 6.

Only 111 of the 143 regis
chiefs and proxies were ar
for the vote on the morni
the last day. The vote to ap;
the resolution was close,
46, with 10 abstentions.
works out to 51 per cent in
A simple majority carries
lution at Confederacy mee
Sixty per cent is required .
nual general meetings.

The minister was cl
aware of the nature of so;
the discussion. He didn’t
the call for his head would
much effect, but he w
happy about some of the
ments made during inter
after the resolution was p:s

“I don’t think it'll haw
impact on the work that
doing on the First Nation:s
ernance initiative. The r
why I say that is because |

Applications are invited
Assistant Professor level
appointment will begin |

Candidates should posse

successful candidate will
ability to attract external
refereed journals.

Responsibilities:

The Faculty of Physical |
Education (B.P.E.), Exerc
Master of Science degree, :
and 40 graduate students
Research Institute actively

The successful candidate
graduate programs to pro
an independent research
areas of sociology of spor

Application Procedure:
Applications, including

by a curriculum vitae anc

Facu

The Uni

D

Facu
Unive

Tel: (204) 474-86

The University of Manit
students. It is located in Y
the largest city in the Prov
government centre of th,
qualified womenand men
with disabilities. All qu:

permanent residents will

Further information al
from http://www.1




January 2002

atchewan

ege of Law

|irersity of Saskatchewan invites applications
position at the rank of Assistant Professor,
ence July 1, 2002.

| Indigenous knowledge and ideas of justice.
he College of Law, but is part of a priority
ersity for an interdisciplinary initiative in
ce. The duties associated with the position

development of the LLB. component of
ed to this theme; development and instruction
ne courses related to Indigenous knowledge
ration with other faculty members appointed
| with community partners; and pursuit of
vittes related to the theme of Indigenous
ng participation in interdisciplinary and
ves.

ompleted LLM. or other graduate degree
d a completed graduate degree in some
wopology, political studies, Native studies,
history.

' a curriculum vitae, transcripts of grades,
ting, and letters from three academic
o the Dean at the following address.
s will begin as of January 15, 2002.

Bilson, College of Law

ve, Saskatoon, SK STN 5A6

0; fax: (306) 966-5900; e-mail:

bilson @ usask.ca

he College of Law may be found at

information about the Indigenous Peoples
found at www.usask.ca/university_council/

of Political Studies

tudies at the University of Saskatchewan
ure-track position at the rank of Assistant
2002. The position is in the area of
tion and is open to candidates with a
of the following areas: Aboriginal Public
blic Management, Aboriginal Public Policy,
ind Politics. Candidates should also have

more of these areas.

litical Studies but relates to a priority
ty of Saskatchewan for an interdisciplinary
les and Justice. The Department's part in
ment of an undergraduate program, and

sram, in Aboriginal Public Administration.

he position include participation in the
n Aboriginal Public Administration; the
of one or more of the capstone courses
edge and ideas of justice; collaboration
with teaching responsibilities in these
h activities related to Aboriginal public
policy, governance and politics. Candidates
to participation in interdisciplinary and
Ives.

are expected to have, or be close to

riculum wvitae, a statement of interests,
¢h activities, and any available teaching
to:

ald C. Story, Head,

Studies, University of Saskatchewan,
ts Building, Saskatoon, SK STN SAS
5200; fax: (306) 966-5250

ge to have three letters of reference sent

ig date for receipt of applications and
15, 2002.

ment of Political Studies and its programs
tment website: www.usask.ca/politic/.

d to employment equity. Members of
boriginal people, people with disabilities,
- encouraged to self-identify on their
vith the nature of this position, preference
of Aboriginal ancestry.

—

January 2002

WINDSPEAKER

Page 25

Chiefs vote to call for minister’s resignation

By Paul Barnsley
Windspeaker Staff Writer

OTT"'\"A

The vote on a resolution call-
ing for Indian Affairs Minister
Robert Nault’s resignation was
passed by a narrow margin af-
ter a lively debate at the Assem-
bly of First Nations Confed-
eracy on Dec. 6.

Only 111 of the 143 registered
chiefs and proxies were around
for the vote on the morning of
the last day. The vote to approve
the resolution was close, 55 to
46, with 10 abstentions. That
works out to 51 per cent in favor.
A simple majority carries a reso-
lution at Confederacy meetings.
Sixty per cent is required at an-
nual general meetings.

The minister was clearly
aware of the nature of some of
the discussion. He didn’t think
the call for his head would have
much effect, but he wasn’t
happy about some of the com-
ments made during interviews
after the resolution was passed.

“I don’t think it’ll have any
impact on the work that we’re
doing on the First Nations gov-
ernance initiative. The reason

why I say that is because this is

Position:

UNIVERSITY
oF MANITOBA

not about personalities. This is
not about . . . I don’t think it’s
appropriate, really, to get into
the kind of language that was
used by some of the chiefs in
interviews,” he said. “I’'m not
going to allow a debate that’s so
important to Aboriginal people
to get to that low level. We need
to stick to the high road and
have discussions, not about our
personalities, but more impor-
tantly about the lack of structure
vis-a-vis governance and what
governance has to offer as it re-
lates to building an economy
and improving the lives of First
Nations citizens. I have always
kept the door open for the As-
sembly of First Nations. I very
much appreciate the fact that
the national chief and the execu-
tive, in a meeting two weeks or
so before the Confederacy, we
agreed with each other on ajoint
work plan that was presented to
the Confederacy that we could
work together.”

Shuswap Tribal Council Presi-

‘dent Art Manuel made the mo-

tion citing the “arrogant attitude
of the minister.”

“He has said my way or the
highway to the chiefs of
Canada. The minister has been
closing the door to any sort of

dialogue that shows any real
understanding and real move-
ment towards the kind of
changes that we need as Indig-
enous people,” Manuel said.

Manuel, chief of B.C.’s
Neskonlith band, told the chiefs
they needed to send a message
to the government.

“I understand that the As-
sembly of First Nations has
suffered economic losses in
terms of the kinds of financial
contributions that the federal
government makes to us. But
that’s the cost of making tough
decisions,” he said, in re-
sponse to chiefs who worried
out loud a call for the minis-
ter’s resignation would close
and lock the door to negotia-
tions ‘with the government.
“The kind of tough decision that
the national chief made in South
Africa, I think, really embar-
rassed Canada, and that’s one of
the reasons why Canada has cut
back on funding. I think in
terms of the positions that we
took with respect to the First
Nations governance, that’s go-
ing to cost money, too. Like,
nothing is free. You can’t expect
to get $20 million a year from
the federal government and
fight them at the same time.

Physical Education/Kinesiology

Faculty of Physical Education and Recreation Studies

Applications are invited for a tenure-track position in Physical Education/Kinesiology at the
Assistant Professor level. Salary will be commensurate with qualifications and experience. The
appointment will begin July 1, 2002 subject to final budget approval.

Qualifications:

Twenty might go 10 and 10
might go to six. Those are the
costs of the decisions we made
collectively here.”

He said the chiefs should not
blame the national chief or the
executive for decisions arrived
at by a vote of assembly. He
urged the chiefs to get behind
the decisions of the national
body.

“Asking for the resignation of

the minister of Indian Affairs is

one way to send a clear signal
because his reputation as a min-
ister was based upon his ability
to pass the First Nations govern-
ance act and the fact that we re-
jected it, we have to stand be-
hind that and say we need a
new person that will look at this
in a broader scope,” Manuel
added.

Then things started to get
ugly.

Assembly of Manitoba Chiefs
Grand Chief Dennis White Bird,
whose organization called for
Nault’s resignation months ago,
asked for an amendment to the
resolution that showed his frus-
tration with the minister.

“The last ‘be it resolved’ in the
resolution talked about the
honorable Robert Nault. I think
‘honorable’ should be taken out.

He’s not very honorable in our
book,” he said.

The mover and seconder
agreed to the amendment.

Others, including Chief Louis
Quill of Pikangikum spoke in
favor. Then Vice-chief Bill
Erasmus had his say. Noting
that Nault was the seventh min-
ister he’s worked with, the
N.W.T. vice-chief said he
couldn’t support the motion.

“Never has the prime minis-
ter taken our advice when we
take this kind of action,” he said.
“I can’t support the motion. I
won'’t vote against it, but I be-
lieve we need reconciliation. We
need to be able to work with
other people. We need to be able
to work with other govern-
ments. Are we really going to
influence anything by asking
him to resign?”

Ojibways of Sucker Creek
(Ont.) Chief Patrick Madahbee
decided the time was right to
tell a joke at the minister’s ex-
pense before urging the execu-
tive to get to work on a com-
prehensive communications
strategy that would put the
chiefs' position on governance
before the public in a
favorable light.

(see Resignation page 27.)

BOSCO HOMES

A Society for Children and Adolescents
Invites applications for

Psychzatrzsts or Physicians

specializing in Psychotherapy

osco Homes is recognized for expertise in the provision of
clinical, academic, and therapeutic placement services to
children and adolescents with behavioural and/or psychiatric

Candidates should possess an earned doctorate in Physical Education or a related discipline. The
successful candidate will have demonstrated excellence in teaching and scholarship, including the
ability to attract external funding and to maintain a program of research leading to publication in
refereed journals.

Responsibilities: -

The Faculty of Physical Education and Recreation Studies offers undergraduate degrees in Physical
Education (B.P.E.), Exercise and Sport Science (B.E.S.S.) and Recreation Studies (B.R.S.), as well as a
Master of Science degree, and a Master of Arts in Recreation Studies. Approximately 400 undergraduate
and 40 graduate students are enrolled in the Faculty. The Health, Leisure and Human Performance
Research Institute actively facilitates interdisciplinary research within the Faculty.

The successful candidate will be required to teach and supervise students in the undergraduate and
graduate programs to provide service to the University and community, and to develop and conduct
an independent research program. Preference will be given to candidates qualified to teach in the

areas of sociology of sport/leisure, history of sport, health education, fitness and research methods.

Application Procedure:
Applications, including a description of research, teaching and professional interests, accompanied

by a curriculum vitae and the names of three references, should be sent prior to March 1, 2002 to:

Dr. Dennis Hrycaiko, Dean
Faculty of Physical Education and Recreation Studies
The University of Manitoba, Winnipeg, Manitoba R3T 2N2

For more information, please contact:
Dr. Elizabeth Ready, Associate Dean (Academic)
Faculty of Physical Education and Recreation Studies
University of Manitoba, Winnipeg, Manitoba R3T 2N2
Tel: (204) 474-8641; Fax: (204) 474-7634; E-mail: readyae@ms.umanitoba.ca

The University of Manitoba is a comprehensive institution of higher learning with over 24,000
students. It is located in Winnipeg, a vibrant and culturally diverse city of 650,000 residents. It is
the largest city in the Province of Manitoba, and is located in the commercial, social, economic and
government centre of the Province. The University of Manitoba encourages applications from
qualified women and men, including members of visibleminorities, Aboriginal peoples, and persons
with disabilities. All qualified candidates are encouraged to apply; however, Canadian and
permanent residents will be given priority.

Further information about the University of Manitoba and the Faculty may be obtained
from http://www.umanitoba.ca and http://www.umanitoba.ca/faculties/physed/

disorders. We offer a complement of impatient and outpatient
services serving in excess of 400 children and their families,
annually.

Bosco Homes is located in Edmonton, Alberta, Canada (more info
at www.gov.edmonton.ab.ca) a vibrant metropolitan region with a
population of more than 905,465. Recent census surveys indicate
that Edmonton and Alberta have ong of the highest proportions of
households with incomes greater than $40,000 per year.

Bosco Homes, in conjunction with a partner agency, invites
applications for full-time or part-time Child and Adolescent
Psychiatrists and/or Physicians specializing in psychotherapy.
Reporting to our Senior Psychiatrist, Dr. M. Blackman, MB,
MRCPsych., FRCPC, DABFM, you will focus on the provision of
clinical service to children, adolescents and families. As an integral
member of a multidisciplinary team, your clinical and research
-activities will be supported by an eclectic and committed staff.

A competitive remunei:atson package is available which includes a
comprehensive salary and benefits package. Full-time (35 hrs. per
week) remuneratlon rngl 'dmg benetlts ranges from $115, OOO -

Candidates mUst be reglstered or. ehg‘ble for registration with the
College of Physicians and Surgeens of Alberta. In accordance with
Canadian immigration requirements, priority will be given to
Canadian citizens and permanent residents of Canada.
Nevertheless international app'licants are encouraged to apply.

quote competition number 2001 -68. All quahfled appllcants are
asked to forward thelr “curriculum  vitae..and the names of three.

- Human Resources

o Email: employment@boscohomesca

e ®

Website: www.bosco-homes.com

ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com
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WINDSPEAKER

773 EIRST NATIONS

i
( INSURANCE SERVICES LTD

"EMPLOYEE BENEFIT PROGRAMS"
1< Group Life & Health Benefits ¥ Group Pensions
v« Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees."

1-800-667-4712
Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 6Z1
E-Mail Address: first.nations_fnis@sasktel.net
www.firstnationsins.com

Many Nations Financial Services Ltd.

 subsidiary of [p1any Nations Ll T LRC R T C T Ltd.

Building Canada's Largest Aboriginal Economic Network

Many Nations Delivers:

PENSION PLANS AND PENSION ADMINISTRATION
Employee Benefit Plans

Individual Life and Disability Insurance

Investment Services and Products

Pension and Benefit Seminars

N %
% Regular On-Site Service From Local Representatives
Registered Education Savings Plans

Contact the Customer Service Centre at
1-800-667-7830 .
to locate your nearest Many Nations Service Representative
or visit
www.manynations.com
“The strength of Many Nations protecting our future”

HOUSING
PARTNERSHIPS

Offering materials and
pre-fabricated housing
components to

suit your needs.

nu-fFas

BUILDING PRODUCTS LTD.

Let us work with you
to design a housing program

www.nufab.com to suit your needs.

NU-FAB BUILDING PRODUCTS LTD.
610 Henderson Dr. 701 - 45th Street West
Regina, SR S40 5X3 Saskatoon, SK S7L5W5
(306) 721-8131 (306) 244-7119

Donald E. Worme, Bonnie D. Missens,
Gregory J. Curtis & Helen G. Semaganis
Are pleased to announce that effective December 1, 2001 -
they will be practising under the firm name:

SEMAGANIS WORME & MISSENS
BARRISTERS & ATTORNEYS-AT-LAW

Same location:

Asimakaniseekan Askiy Indian Reserve
#300 ~ 203 Packham Avenue
Saskatoon, SK Canada S7N 4K5
Telephone: (306) 664-7175
Facsimile: (306) 664-7176
E-mail: legalwarrior @sasktel.net

———SEMAGANIS WORME & MISSENS——

will also be nationally affiliated with Indigenous Law Group
having branch offices in Ottawa & Victoria effective early 2002.
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Conference examines why people protest

The Voices conference pre-
sented by the political science stu-
dents’ association at the Univer-
sity of British Columbia is still tak-
ing shape, but organizer Jackie
Hoffart hopes that folks will come
away from it with a sense that
political protest can be more than
just carrying picket signs and
blockading roads.

Voices: Understanding Protest
Cultures—Understanding the
Culture of Protest will be held in
Vancouver on March 14 and 15.
Participants will debate, investi-
gate, analyze and have opportu-
nity to criticize the nature of pro-

tests and what conditions spur
them on. Key concepts include
an historical look at repression,
abroad, as well as here in
Canada, the mobilization of peo-
ple and their responsibilities in
regard to protest, free speech and
corporate media, and social
change through cultural expres-
sion in music, film and other ar-
tistic endeavors.

Hoffart wants to make it clear
that she is not an expert in this
area.

“The beauty of putting on this
conference from my perspective
is that I'm sort of the audience

that I'm appealing to, which is
the audience that says T want to
know more about the way peo-
ple make change and I want to
make change myself, and I feel
that there’s a need for that, but
I'm just not sure how.””

There has been announced a
call for papers that will deal with
the concepts mentioned, but par-
ticipation does not have to begin
with such formality. She encour-
ages anyone that feels they have
information to share to make
contact with the Voices confer-
ence. Contact Hoffart at
voicesconference@hotmail.com.

Resignation demand futile

(Continued from page 25.)

Why does that brain on the top
shelf cost $1 million? he asked as
he told the assembly his joke. “Be-

cause that one belonged to a min-

ister of Indian Affairs—it was
never used.” .

Musqueum First Nation (B.C.)
Chief Ernie Campbell told the
chiefs the motion was the wrong
thing to do.

“I don’t know if this is the an-
swer,” he said. “I know there is
going to be a cabinet shuffle and
he’s going to stay where he is
whether we ask for his resigna-
tion or whatever. I know we shut
the door yesterday. I guess this
resolution is going to go ahead.
We probably locked the door
now. You have to remember. He
just gets his marching orders from
above, from cabinet, from Treas-

- ury. If you want to ask for his res-

ignation, you might as well ask
for the resignation of his bosses,
the people who are telling him
what to do—cabinet, Treasury.

Ask for Chretien’s resignation.
Asking for his resignation, it’s
not going to help anything. It's
not going to happen.”

Williams Lake First Nation
(B.C.) proxy Nancy Sandy
warned the chiefs-the move
would not make them look good.

“Ireally don’t understand how
Aboriginal nations in this coun-
try can claim an inherent right to
self-government and at the same
time hang on to the fiduciary re-

lationship they say this Indian

agent has with us. I can under-
stand the fiduciary relationship
based on the Indian Act . . . but if
we're truly sovereign nations as
we claim, then there is no fiduci-
ary. We don’t have a parent to
make decisions for us, to put our
trust in. We are the parents if
we're truly sovereign. I can’t sup-
port this resolution because you
say in the first sentence that
Canada has a fiduciary respon-
sibility. It's a hard thing to let go
of and it’s been with us for so

many years. But I can’t accept
the fact that Canada continues
to be our parent if we're truly
sovereign. How many times,
Art, have any one of our chiefs
here have been asked to resign
because the nay-sayers in our
communities don’t agree with
us?” she asked. “How many
times has the national chief
been asked to resign because
the chiefs in assembly don't
agree with him?”

She said “you can't just hang
your head and fight. You have to
stand your ground and fight.”

Chief Mike Mitchell said he
couldn’t support the resolution
because the Two Row Wampum
Treaty prohibited his people
from interfering in the other
side’s government.

“The white man has crossed
over . . . but we have strived to
adhere to the principles of the
Two Row. We can't tell their gov-
ernment how to govern,” he
said.

ONTARIO FIRST NATIONS LIMITED PARTNERSHIP
AND PROVINCE OF ONTARIO

REQUEST FOR PROPOSALS
FOR JOINT APPOINTEE

Ontario First Nations Limited Partnership and the Province of Ontario are requesting
proposals from qualified proponents to provide certain financial review and reporting
services relating to the uses of Casino Rama Net Revenues by Ontario First Nations.
Proponents should be independent of all the parties; a chartered accountant, certified
management accountant, certified general accountant or otherwise qualified to
provide the services; and experience in working with First Nations.

The detailed Request for Proposals may be obtained at the following website:
www.kpmg.ca/jointappointee.

Questions regarding the Request for Proposals must be made in writing by 4:00
p.m. EST on January 7, 2002 and directed to Gary Beveridge, KPMG LLP, by facsimile

at (905) 523-2222.

DEADLINE FOR SUBMITTING PROPOSAL: 4:00 p.m. EST on JANUARY 14, 2002
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