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Ottawa vita!

Canada's capital city lacks any monument to the country's first people or tribute recognizing Aboriginal achievement and
contribution. One group, the Aboriginal Peoples National Arts and Performance Centre Foundation, had proposed that a
Native cutlure centre be built in Ottawa, but that plan was rejected by the National Capital Commission. (See First People
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Theatre companies find a home

By Michael Smith
Windspeaker Correspondent

WINNIPEG

Native theatre companies in
Canada have always had a no-
madic existence, performing
when and where they could in a
wide variety of venues. But two
such groups recently found a
home and are preparing to set
down roots.

For one loonie the Red Roots
Theatre and Shakespeare in the
Red recently acquired a turn-of-
the-century theatre located at501
Selkirk Ave., in the heartof Win-
nipeg’s Aboriginal community.
The building was officially
opened under its new name, the
Native Performing Arts Centre of
Canada, at a press conference on
Jan. 9.

The two groups, along with

local businessman Bob
Checkwitch who donated the
building, ex-

e pressed hope
— «» thatthethea-
=———— tre would
—————" mark a be-
———2 ginning of
O renewal for
=————o the troubled
===  area, known
= more for its

poverty and street gangs than for
cultural pursuits. In a brief cer-
emony, Checkwitch handed the
keys of the building to Monica
Marx, Red Roots’ artistic director
and Michael Lawrenchuk,
Shakespeare in the Red’s general
manager.

Checkwitch had recently pur-
chased the building with another
purpose in mind. However, after
meeting with members of the
two groups last year, he decided
to make the donation. With the
assistance of a lawyer working
pro-bono, the deal was finalized
in early January.

An ecstatic Marx said it repre-
sented a significant step in the
development of Native theatrein
Canada. She said she has been
deluged with telephone calls
from across the country offering
congratulations on the acquisi-
tion. She said local mainstream
theatre companies have been
quick to express best wishes and
offers of support.

“They’ve been really great.”

Lawrenchuck thanked
Checkwitch for the gift, stating
that it marked an exciting new
era for Native theatre in Winni-
peg and in Canada.

“Now the challenge before us
is to do justice to the spirit of our
vision and to the spirit of the

gift.” He also said that in the past
the local theatre community has
made a habit of griping and com-
plaining about lack of resources
and opportunities. This has to
stop now so they can geton with
the task of developing a vital and

viable arts centre, said
Lawrenchuk.
The importance of this devel-

opment to Native theatre in
Canada cannot be overstated,
said Marx. Native people now
have more control than they’ve
ever had over the production of
shows and encouragement and
training of talent.

Contributing to the revitaliza-
tion of the local community is
also an important part of the
theatre’s mandate. The predomi-
nantly Aboriginal reighborhood
suffers from high unemploy-
ment, crime and many other as-
sociated social problems.

“Ttwasn’t amistake that we are
located here,” said Marx. “We
wanted to be here. This is our
home, our community.” The
theatre can offer local Native
youth an alternative to street
gangs and an opportunity to be-
come involved in productive and
creative activities.

Students from a local high
school have already become in-
volved by contributing their time

to help renovate the building.
Their efforts were recognized
at the opening ceremonies.
The building is in need of
extensive repairs, so finding
funding and willing volun-
teers will be the first order of
business for the new owners.
Time is of the essence, said
Marx, since Red Root’s first
production of the year is

scheduled for May. The play, .

tentatively titled Annie Mae,
tells the story of a Nova Scotia
Native woman who became
involved in the U.S. Indian
movement during the 1970s
and is murdered by persons
unknown.

The four-year-old Red
Roots company has per-
formed in schools, church
basements and jails. It has
gained a reputation for telling
hard-hitting stories reflecting
modern Aboriginal life.

Shakespeare in the Red is a
new theatre company formed
in July 1996. It was created to
present Native productions of
the plays of William Shake-
speare and to offer a range of
training opportunities for
Native performers. These in-
clude workshops for both es-
tablished professionals and
novice performers.
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WHAT'S INSIDE
QUOTABLE QUOTE

“As Native
peoples, we still
know the
difference between
the reality of
freedom and the
illusion of
freedom.”

— Entertainer-
activist John Trudell

REALITY CHECK......11

His involvement with
the American Indian
Movement in the
1970s led to a lifetime
of living with the
reputation of being
"a dangerous man,"
but there is more to
John Trudell than his
days of activism, as
writer Jackie Bissley
found when she
visited him in Los
Angeles recently.

IT CANBEA
LONELY WORLD
WHEN YOU CAN'T

Alberta's School for
the Deaf works to help
hard of hearing and
profoundly deaf stu-
dents from Canada's
remote communities
get an education,
something that would
be difficult in an envi-
ronment not suited to
the hearing impaired.
Aboriginal children at
the school tell reporter
Kenneth Williams how
learning has become
easier now that they
communicate in
American Sign
Language.

$2.0 plus G.S.T.

where applicable
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The advertising
deadline for the
MARCH 1997 issue is
Thursday,
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Calgary hosts awards

By Kenneth Williams
Windspeaker Staff Writer

CALGARY

The National Aboriginal
Achievement Awards were cre-
ated to presenta positive image
of Aboriginal people to them-
selves and to the rest of Canada.

This year, the fourth annual
awards will be presented at
Calgary’s Southern Alberta Ju-
bilee Auditotium on Feb. 7.

The gala ceremony will be
taped by the CBC and broadcast
on Feb. 13. The awards are pre-
sented to people of Indian, Inuit
or Métis heritage who have
made outstanding contributions
in a variety of fields.

“The NAAA have quickly be-
come an empowering and posi-
tive symbol for all of Canada’s
Aboriginal peoples,” said John
Kim Bell, founder and chair of
the awards and the Canadian
Native Arts Foundation. The
awards “have helped build a
bridge of understanding be-
tween Aboriginal peoples and
other Canadians by showcasing
the best of who we are in the
Aboriginal world.”

The Canadian Imperial Bank
of Commerce is the leading cor-
porate sponsor of the event.

“It's going to be a very spe-
cial event and we're all looking
forward to it. We understand
that John Kim puts on quite a
production,” said the bank
spokesman Tyra Henschel.

The awards were established
by Bell to pay tribute to the
United Nations’ International
Year of the World’s Indigenous
Peoples in 1993. The awards
were first presented in Ottawa
in 1994, then Vancouver in 1995
and in Winnipeg last year.

There are 14 recipients chosen
by an all-Aboriginal jury in 12
occupational achievement cat-
egories, plus a lifetime achieve-
ment and a youth achievement
category.

“Whether in politics, the law,
medicine, academia, the arts or
other fields, each member of this
group has attained astounding
levels of accomplishment,” said
Bell. “As an Aboriginal person,
they make me feel proud and

confident about our future. But
these winners are also a credit
to the larger Canadian commu-
nity. They are truly achievers of
which all Canadians can feel
pride.”

The awards gala will be
hosted by award-recipient
Graham Greene and will in-
clude such performers as Tantoo
Cardinal, Rebecca Miller, Susan
Aglukark, Gordon Tootoosis
and Fara Palmer.

There have been 55 award re-
cipients since 1993, including
Elijah Harper, provincial court
judges Murray Sinclair and Al-
fred Scow, NHL coach Ted
Nolan, and Mary Two-Axe
Earley, the late women’s rights
activist.

Blueprint career fair will spark
brighbter future for students

By Kenneth Williams
Windspeaker Staff Writer

CALGARY

Blueprint for the Future is an
Aboriginal youth career fair
operated in conjunction with
the National Aboriginal
Achievement Awards. The
second annual fair will be held
in Calgary on Feb. 5 and 6.
Last year’s fair was held in
Winnipeg.

Mohawk composer and con-
ductor John Kim Bell is the
founder and president of the
Canadian Native Arts Foun-
dation, as well as founder and
chair of the National Aborigi-
nal Achievement Awards. He
created Blueprint for the Future
to give Aboriginal youth ac-
cess to career opportunities
and planning, as well as an
opportunity to meet positive
role models.

“Look, there is no one ouit
there who can deny that future
employment prospects for
Aboriginal youth appear
bleak,” said Bell. “Itis our job,
as Aboriginal people, to do all
we can to combat this. We
have to ensure that students
receive practical information
on career options, educational
requirements and employ-
ment trends as the new cen-
tury approaches.”

The reason for combining
the career fair and the achieve-
ment awards was so the peo-
ple attending the career fair
could have access to the role

models attending the achieve-
ment awards.

Participants of the career
fair will also hear over 100
presentations from top leaders
in all career areas.

The focus of the fair is to
promote new career areas for
Aboriginal people with a spe-
cial emphasis on business, fi-
nance, ‘entrepreneurship,
health and medicine, technol-
ogy and the sciences, plus the
arts, social services, law and
education.

The Canadian Imperial Bank
of Commerce is the founding
corporate supporter for the ca-
reer fair.

CIBC is excited about host-
ing the youth conference in
Calgary, said bank spokesman
Tyra Henschel.

“The whole area of diversity
at CIBC is a very. important
part of who this company is.
This is not just a flash in the
pan — this is an area that we
would like to continue to lend
support on an ongoing basis.”

“All of our employees and
senior executives will be in-
volved and a lot of our em-
ployees will be volunteering
on site for Blueprints for the Fu-
ture,” she said.

More than 1,000 Aboriginal
youth attended last year’s fair
at the Winnipeg Convention
Centre. Owing to last year’s
success, this year’s fair will be
two days long. Blueprints will

return to Winnipeg for an en-

core appearance on April 9.
“I see [the career fair] as a

way of introducing — break-
ing down barriers if you like
— the world of Aboriginal
youth and high-power world
of Canadian business. Some of
Canada’s most powerful busi-
ness leaders will be on hand
this year to take part in Blue-
print’s Corporate Leaders’
Panel,” said Bell. “I'm thrilled
Blueprint has proved so suc-
cessful.”

“It’s only January and I
know more than 60 employ-
ment positions that will be
available as a result of this
year’s Blueprints,” said Dr.
Judy New Bell, director of the
career fair. “By the time we
finish up in Winnipeg, our
numbers will much higher.”

There will be 20 speakers
representing diverse career ar-
eas making presentations
every hour of each day of the
conference. Aboriginal youth
can attend various presenta-
tions throughout the day to
increase their awareness of
potential careers.

“There will be workshops
on everything from becoming

" an airline pilot to becoming a

zoologist. We're talking about
providing the spark that could
lead to a new whole genera-
tion of Aboriginal people tak-
ing on careers that are among
the most exciting the world
has to offer,” said Bell. “We’re
hoping to spark an interest
and drive that will lead to
good, solid career choices be-
ing made by Aboriginal stu-
dents.”
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Number of casino patrons drops by half

But Rama is developing plans for a botel that would boost attendance

By Roberta Avery
Windspeaker Correspondent

RAMA, Ont.

Casino Rama is hoping a new
snowmobile park at the casino
will attract some of the thou-
sands of snowmobilers who
ride area trails.

The enclosed park which
opened this week has space for
about 300 machines and there is
round the clock security, said
Doug Brener, head of Rama
public relations.

“We even have a special coat
check so they can come inside

and be comfortable,” said
Brener.
The casino is linked with the

interprovincial snowmobile
trail system by a four kilometre
groomed trail.

“It’s about accessibility for
our customers, I don’t know of
any other casino where you can
ride your snowmobile right to
the back door,’” said Brener.

The number of visitors were
down at Casino Rama in De-
cember, but it’s due to wintry
weather in the region, not the
opening of Casino Niagara in
Niagara Falls, Ont., said Brener.

Crowds at the casino, lo-
cated at the Chippewas of
Rama Reserve near Orillia,
Ont. averaged 7,000 to 8,000
people daily through Decem-
ber, down from the highs of
14,000 patrons seen daily dur-
ing the summer months.

“But we still exceeded our
projections, and our projections
held during the busy Christmas
season,” said Brener.

And casino management is
taking steps to boost attendance
in the winter season.

Plans for the construction of
a 350-room family resort hotel
at the casino are also being
fast-tracked.

“We need a hotel desper-
ately, there are plenty of hotels
in Niagara,” said Rama Chief
Lorraine MacRae. “We feel it’s

urgent for us to be able to com-
pete with anything they offer,”
she said.

Negotiations underway be-
tween Rama, Carnival Hotels
and the province should be
completed in the next few
weeks. MacRae hopes construc-
tion will begin in the spring
with completion before the
summer of 1998.

The plan is for the hotel to
be attached to the south wall
of the casino complex. Plans
include an 800 sq. m child care
facility and 450 sq. m retail
space, said MacRae.

Casino Rama came under
criticism. when gamblers left
children unattended in cars in
the parking lot last summer, but
the band made a decision not to
offer a day care facility with the
casino, said MacRae.

“But with a hotel it’s a differ-
ent thing. It will tie in very well,”
she said. “We want to become a
major tourist destination.”

Brener was hoping that a pas-

senger train service on a CN
freight line from Toronto would
be popular with gamblers who
didn’t want to make the 130 km
trip north on the wintry roads.
But few casino visitors rode
the train and the service was
canceled after three months of
operation.

MacRae said the priority is
to get her people trained so
they qualify for senior man-
agement jobs at the new hotel.
Four band members are pres-
ently training at Carnival Ho-
tels in the United States.

“We're working very hard on
the training aspect so that we
will have the human resources
required for the hotel,” she said.

Some of the 2,500 staff em-
ployed at the Rama casino did
get jobs in supervisory posi-
tions at Casino Niagara, but
MacRae said none of her peo-
ple went to Niagara.

About 600 of the jobs at Rama
went to First Nations people
from across Ontario, with about

120 of those positions filled by
people from the Rama Reserve.

Though profits are rolling in
at Rama, the band has yet to see
any benefit, said MacRae.

The province has collected a
20 per cent levy of the casino’s
gross profit, but the band has
no access to its 35 per cent of
net profits because a claim to
a share of the profits by Métis
and Non-status Indians is be-
fore the courts.

“It’s flowing into a trust fund.
We need it, but we can’t use it,”
said MacRae.

Meanwhile the band is carry-
ing the cost of supplying the
extra fire and police protection
required by the casino.

Also a plan to open a gam-
bling addiction treatment pro-
gram has had to be put on hold
for a lack of funds.

“We have a lot of added ex-

penses. We're hoping this will

be settled soon, but we fear it’s
going to take some time,” said
MacRae.

Racial violence prompts band | g;
to open on-reserve school

By R John Hayes
Windspeaker Staff Writer

SHUBENACADIE, N.S.

The Indian Brook First Nation

has hired four teachers and has
gone ahead with plans to set up
an alternative school for30
members of the band. This is the
latest step in a three-month
drama which began when the
First Nation pulled students out
of East Hants Rural High School
after an outbreak of race-based
violence directed against Native
students on Nov. 21, 1996.

In one of the incidents, a stu-
dent was taken to hospital and
charges were laid by the RCMP.

“It wasn’t the whole Native
population that withdrew in the
end,” said Novelle Crosby, com-
munications officer for the
Chignecto-Central Regional
School Board. “It was about 30
of the 130 Native students in the
school.”

East Hants had a total student

population of 1,164 before the
start of the conflict. The school
is in Milford, N.S., some 50 km
north of Halifax.

In the days after the violence,
most of the Native students at
East Hants had returned to the

school amid assurances that staff

would be vigilant and intolerant
of violence and racist behavior.
About 30 students did not re-
turn, however, and were taught
in a makeshift facility on the re-
serve by substitute teachers pro-
vided by the school board. That
arrangement ended at the
Christmas break, and students
were all expected to be in their

integrated places at the start of

the new year.

The First Nation, however,
had other ideas. It placed adver-
tisements for teachers in the
newspapers and formally re-
quested renegotiation of the tui-
tion agreements with the school
board. The Indian Brook school
will offer instruction in Grades

7 through 12.

“The band has hired four
teachers as of Jan. 13,” con-
firmed Crosby. “They have
adopted a curriculum already in

use at the Wycocomagh First

Nation and are planning to in-
corporate adults into the stu-
dent population.”

Crosby also confirmed that
negotiations are going on be-
tween the school board and both
Indian Brook and Millbrook First
Nations over the funding that the
school board receives to teach the
Native students.

“We have no further comment
on the negotiations,” Crosby
said, “except to say that the band
has a tuition agreement with the
school board to supply teachers
and education for their students,
and that is under negotiation.”

Funding for the school is still
up in the air, but the band hopes
to get some of the $4,000 per stu-
dent that it pays to the school
board, according to Indian
Brook Chief Reginald Maloney.
It also plans to approach Indian
Affairs for assistance and to con-
tribute money directly from
video lottery terminal revenues.

“We had racial problems” at
the school for a long time,
Maloney said. The November
violence merely acted as a cata-
lyst for action.

“We just believe we can do a
lot better by having our own
school,” he said. Few Indian
Brook students
high school and most find it dif-
ficult to get an education away
from their homes.

Instruction on the reserve
would also include some instruc-
tion in the Mi’kmaw language.

When most students had re-
turned to their classes on Nov.
27 last year, the Hants East
school issued a statement that
read, in part: “Our school is not
unique. Violence has become a
part of many school cultures as
it has become a part of society’s
culture. In recent days we have

seen the unfortunate impact of
violence in our school. As a re-
sult of violence we have seen an
increase in racial tension. To-
gether we need to create a

graduate from

peaceful school environment in

which there is zero tolerance for

violence and for racist behaviors:

including name-calling, harass-
ment, and violent acts.”

East Hants has added staff to
deal with the issues, which con-
tinue to some extent in the large
school.

“I think that the students who
are here are here because they
choose to be here,” said John
Wheelock, principal at East
Hants, of the 100 Native students
who have returned. “We needed
abreak, and now people are look-
ing forward instead of back.

“Obviously something was
wrong,” he continued. “There
were two probably unrelated in-
cidents in one day, and a third
carried over from the day be-
fore. We are a big school and
crowded, and that as well is a
contributing factor.”

East Hants has tried todevelop
positive programs to deal with
any problems, and has imple-
mented a zero-tolerance policy,
which Wheelock said will, he
expects, decrease violence be-
cause it will deal with confronta-
tions before they can escalate to
the point of turning violent.

“There is a perception that
these issues pertain to the
younger students — those in
Grades 7 and 8,” he said. “By the
older grades the students have
learned how to deal with each
other in a more acceptable way.”
Last November’s incidents in-
volved students from the two
youngest grades at the junior-
senior high school.

The school and school board
also reached outside the school
in an attempt to promote wider
harmony in the community, but
the First Nation has gone ahead
with its own school as its own
solution.
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Cooperate or tolerate:

Claims commission revisited

By Marty Logan ment hasn’t.accepted any ICC said Pangowish.
Windspeaker Contributor decisions that go against Ottawa, The independent body envi-
reads the ICC report. sioned by the AFN would work

OTTAWA “Canada, typically, will re- in stages. A fact-finder would
spond in a timely and positive look into the disputed claim,

First Nations chiefs are in the manner only when the commis- the next step would be facili-
process of deciding if they should ~ sion has agreed with the Minis-  tated negotiations, and if that
continue to participate in Otta- ter’s rejection of the claim or didn’t produce agreement, a
wa’s land claims appeal process where no substantive recom- panel would study the claim.
while they negotiate the creation * mendations have been madeto Decisions could be appealed to
of an independent body. the parties.” the federal court.

The Assembly of First Nations The commission was designed “We think that would be
asked chiefs earlier this monthif as a temporary body with three more cost-effective,”
they wanted “to cooperate [with]  objectives: to look at claims re- Pangowish said.
or just tolerate” the Indian jected by the federal government; No one from the ICC or In-
Claims Commission, said Roland to review compensation dian Affairs was available to
Pangowish, the AFN’s land awarded, and to help mediate comment.

i
AUBE

“"l.lb.bq

rights director. disputes between government  Hundreds of claims have been

“As far as I'm concerned the and First Nations. Its decisions submitted to the federal govern-
whole thing is a sidetrack proc-  are non-binding. ment for negotiation and as
ess,” Pangowish said in an inter- “Nobody ever viewed the many as 2,000 more are under

view. “We want to change the commission as being the an-  research, said Pangowish. If they
policyand wewantanindepend- swer — that includes the gov- endupatthe ICC, “First Nations
ent body that provides fairness ernment and the commission,” can’t afford it and I don’t think

and equity.” said Harry LaForme, the origi- governments can afford todoit.”

Last summer the ICC’s five  nal commissioner, now an On- But some chiefs don’t support
commissioners announced they  tario court justice. an independent body, said
wouldn’t accept new claims be- A working group of govern- Pangowish, figuring they can
cause of the federal govern- ment and Native representa- negotiate a better deal by going
ment’s failure to respond to tives was created along with the directly to the government.
their decisions. commission to begin a parallel LaForme doubts the task force

“A permanent independent process of creating an inde- will succeed in creating an inde-
claims body, one withappropri- pendent body. pendent body.

ate power and authority to -~ The working group expired “With the kind of decision-
break impasses and settle land in 1993 with 12 issues unre- making powers Aboriginal peo-
claims in a fair, decisive, and solved, said Pangowish, but it ple want, I don't think the reali-
binding manner” is the main began meeting again last year ties of the time canaccommodate
recommendation of the ICC’s and will soon become a task that,” he said. “That doesn’t
1995-1996 report. force. The AFN has received mean itshouldn’t happen.”
Thecommission was createdin  funding to participate in the Fifty per cent of the ICC’s staff
1991 by Brian Mulroney’s gov- task force from the Department of 42 are Aboriginal. Its budget
ernment. Since 1992 the govern-  of Indian and Northern Affairs, for 1996-97 is $5.7 million.
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Windspeaker'sThird Classroom Edition will be published and distributed themselves and their communities.
in March and will again contain information critical to making ihformed The information contained in the Classroom Edition can play an ( 7 05) 5 |
decisions regarding Aboriginal issues. The Classroom Edition will be useful instrumental role in breaking down barriers and increase understanding
to students of all ages, Aboriginal and non-Aboriginal. between individuals, communities, and cultures. : nfer
The Third Classroom Edition will showcase the viewpoints and opinions Windspeaker's Classroom Editionwill again explore keyissuesimpactng | Februa
regarding critical issues being faced by Aboriginal people today. Aboriginal people and their commupnities like no other publication can. A '
There is no question that Aboriginal youth need to access information variety of views on a single issue will be presented. Each topic will also
and news on issues that will impact their future. As tomorrow's leaders and include thought provoking questions to encourage dialogue. Editorial
decision makers, our youth needs to be exposed to a variety of viewpoints, cartoons and photos will be utilized to further stimulate thought and
so that they may be better capable of making informed decisions for dialogue. I

_ Windspeaker's Classroom Edition would not be possible
without the shared vision of the following corporate sponsors whose support make it possible
to publish and distribute this publication to schools at no charge.
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Having a Conference?
OR
Just want to Relax?
7N\ CALL

AUBERGE KANIO-KASHEE LODGE

6-. I, D> b j‘ Vbl Waskaganish, Quebec
_ Overlooking the Rupert River

P.O. Box 360, Waskaganish
James Bay, Quebec JOM 1R0

TEL: 1-819-895-2005
FAX: 1-819-895-2008

PRSI S NEs DI seEnIaE [1] ] 11 ] )
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Hosted By: Cambrian Native Students Association (CNSA)
February 27 - March 2, 1997
Cambrian College of Applied Arts and Technology
1400 Barrydowne Road, Sudbury, Ontario P3A 3V8
(705) 566-8101 ext. 7881 Fax: (705) 524-7329

<onference/Workshops |
February 27 & 28, 1997 John T. Koski Conference Centre, Cambrian College

can play an
iderstanding

lesimpacting

cationcan. A

opic will also fiie

jue. Editorial aditional Powwow

thought and March 1 & 2, 1997 Cambrian College Gymnasium

Grand Entry: Saturday, March 1: 12:01 pm & 7:00 pm

Sunday, March 2: 12:01 Noon
ible
All dancers welcome Tiny Tot Special
Round Dance (evening of Friday, February 28th)
OR Hoop Dancers Sunrise Ceremony & Sweats

INVITED DRUMS: Pipestone Creek, Onion Lake, Sask.
Chi-Nodin, Sault Ste. Marie, Ont.

High Eagle (youth drum), Wikwemikong, Ont.

Al traditional droms one welesme

All traders/craft venders welcome (over 30 booths attend each year so register early)

Pay only $100.00 for four days before January 22, 1997
(this includes 8 ft table with two chairs)
After January 22,1997: pay $150.00

ire

SOR

Daily Rate: $40

Sponsors: Ministry of Education & Training ® Centre for Equity and Human Rights
Cambrian College of Fine Arts & Sciences ® Cambrian Native Students Association

" Check usout at
ks el http://www.anmnsa.com

Health projects
receive grants

By Barb Grinder
Windspeaker Contributor

STAND OFF, Alta.

Almost $230,000 has been
awarded for seven Native
health-care programs through
Alberta’s Aboriginal Health
Strategy Project fund. The pro-
grams range from a variety of
small AIDS-related projects to

" a maternal health care pro-

gram. Four of the seven pro-
grams are for community liai-
son workers, to help bridge the
gap between available medical
services and off-reserve Native
people who need them.
“Natives living on the re-
serves are often better in-
formed about health care op-
tions than those living off the
reserves,” said Carol Specht,
executive director of the Napi
Friendship Centre in Pincher
Creek. The Centre received a
grant from the health strategy

) fund for $50,000 a year for three

years, toward the hiring of two
rural health liaison workers.
The program will be run coop-
eratively between the friend-
ship centre and the Chinook
Regional Health Authority.

Specht said the project grew
out of a needs identification
assessment conducted jointly
by Chinook and the friendship
centre. The study showed that
for the most part, medical and
family health counselling
services were available in the
region, but weren’t being fully
utilized by Natives living off
the area’s two major reserves.

In some cases, people just
didn’t know that services were
available, but in even more
cases, people were hesitant to
seek out the services they
needed because of language
problems and cultural con-
cerns, Specht said.

“We haven't specifically de-
cided what we’ll do under the
program, but we’ll sit down
with our steering committees
in the next few weeks to set
some specific directions.”

Three communities adjacent
to the Blood and Peigan Re-
serves — Pincher Creek, Fort
Macleod and Cardston — will
be served by the project. A
separate steering committee
comprised of doctors, dentists,
hospital staff, family and ad-
dictions counsellors and simi-
lar support workers has been
appointed in each community.

““We hope to locate one of
the liaison workers in our of-
fice in Pincher Creek and the
other in Cardston, probably at
the Chinook Regional Health
office,” said Specht. “The
needs of the three communi-
ties may differ a great deal.”

Specht is now putting to-
gether a prospectus of qualifi-
cations and duties for the two
positions, prior to placing em-
ployment ads. She said the
workers will need to have spe-
cialized training as commu-
nity health representatives,
which includes licensed nurs-
ing skills and some public
health knowledge. “They’ll
also have to speak Blackfoot

and have a good understand-
ing of the Blackfoot culture,”
she added.

Use of the two offices, and
administrative and coordinat-
ing support, are part of the
$23,000 a year in-kind dona-
tion being made by the friend-
ship centre and the regional
health authority toward the
project. The liaison services will
deal with health-related issues,
including hospital follow-ups,
chronic disease care, eye exams
and dental appointments.

“We'd like to see it extend to

" counselling services, if possible,

especially things like diabetes
support groups,” Specht said.

Similar liaison programs
have been funded by health
strategy funds through re-
gional health authorities in
Calgary, Hinton, and Grande
Prairie. A maternal health edu-
cation program in Edmonton
will receive more than $42,000
for a one-year initiative to im-
prove the continuity of health
care for pregnant and post-na-
tal mothers and their babies.

A $15,000 grant was also al-
located as seed funding for a
new Blood Tribe project which
would use traditional
Blackfoot healing culture to
help men who repeatedly
abuse their female partners.
An additional $15,000 for the
1996-97 fiscal year has been set
aside for Alberta AIDS pro-
grams. The money will be
used to fund a variety of small
projects being run throughout
the province.

“Last year we gave out over
$20,000 in small project grants
to kick-start local AIDS initia-
tives,” said Susan Smitten,
prevention strategies coordi-
nator for the provincial AIDS
program. Seventeen of the 20
projects funded were for Abo-
riginal communities, she ex-
plained, so when their overall
budget was cut they had to
look for other ways of raising
money. The health strategy
funding allowed them to real-
locate the money already set
aside for Aboriginal projects, to
other AIDS-related initiatives in
the province.

The Aboriginal AIDS initia-
tives funded include publica-
tion of a brochure in Cree —
The Facts About AIDS — pro-
duction of a video for Aborigi-
nal youth on AIDS, and a va-
riety of training programs for
Native AIDS counsellors.
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Alberta should put
people before profit

The Swan Hills sit in central northern Alberta, and water from the
hills flows down through the traditional and reserve lands of adozen
or so First Nations. In the centre of the Swan Hills is the mislead-
ingly renamed Swan Hills Treatment Centre, a hazardous waste treat-
ment centre (as it used to be called).

Two weeks ago, the Edmonton Sun’s editorial cartoonist pictured
the centre’s early waming system as a tortoise carrying a sign read-
ing “run for your life.” Sadly, it’s toe true of the provincial govern-
ment’s attitude.

On Jan. 15, after we’d lost track of the number of leaks and spills,
the government slapped an order on Chem-Security and Bovar Inc.
under the Environmental Protection and Enhancement Act. It requires
the companies to “conduct a comprehensive inventory of PCB, di-
oxin and furan sources from the plant” before Feb. 18. By June, they
need to provide an analysis of “all potential adverse impacts to air,
soil, surface water, groundwatet, vegetation and wildlife.”

This is what’s wrong with this scenario:

First, that it takes spill after spill after spill for the provincial gov-
ernment to do anything is a travesty.

Second, all they’ve told the companies to do is: one — find out
what dangerous stuff they have, and two — find out what it might
do to the area around the plant. Hazardous waste has been trucked
in and incinerated in the Swan Hills for more than a decade. They’re
only checking this out now?

Finally, there was something left off that list. Animals, plants, wa-
ter, air, soil were mentioned. Not people. 7

Alberta Health has asked that a “human health assessment” be
done, and so it will be. But what about the people who have eaten
deer and fish from the area, drank the water, breathed the air.

The attitude of the government of Alberta on the Swan Hills pol-
lution fiasco — as with forestry, mining and the untouchable oil and
gas industries — also needs to be investigated. Such a cavalier lack
of concern for people is deplorable. A healthy bottom line only mat-
ters when there are healthy people to enjoy it.
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By Garry Breitkreuz, MP
Ref. - Yorkton-Melville, Sask.

For two years I lived on an In-
dian reserve in northern Sas-
katchewan while serving as the
principal of thelocal school. Isaw
the damage done by paternalis-
tic Aboriginal policies, and that’s
why I was so disappointed by the
recently released Royal Commis-
sion on Aboriginal Peoples. It is
truly unfortunate that so much
work, so much time, and so
much money went into propos-
ing more of the same treatment
and more of the same misery. The
commission’s so-called “solu-
tions” offer only false hopes to
Native and non-Natives, and will
only serve to divide us further
rather than unite us under the
proud title: Canadians.

Aboriginal people are offered
the false hope that they can con-
tinue to receive special status and
treatment based on their race.
Non-Natives are offered the false
hope that this fatally flawed ap-
proach will bring an end to dis-
mal social conditions in Aborigi-
nal communities.

The report urges a separate
Aboriginal parliament; five new
acts of Parliament, more money,
dual citizenship; recognition of
50 to 60 Aboriginal Nations; more
money; a land base for Metis peo-
ple; renewal of old treaties; nego-
tiation of new treaties; more
money; more COMmissions; more
public inquiries; more reports
and still more money. They rec-
ommended the government
spend another $2 billion a year
on top of the $13 billion a year
already spent on Aboriginal peo-
ple and programs.

My own calculations are that
the federal government spends

approximately $61,300 a year per

household for Indians living on-
reserve and provincial govern-
ments spend about $46,600 a year
per household for Aboriginal
people living off-reserve.

We desperately need to con-
sider new approaches, instead of
throwing more money at the
problem.

Equality has not been tried in
Canada. Here are some of the
crucial steps we need to take to-
wards this goal:

e The Indian Act must be re-
pealed and replaced with legis-
lation that will move us closer to
true equality. Maybe we should
call it the “Equality for Indians
Act.”

» We need to agree on a defini-
tion of self-government. I believe
the majority of Canadians, in-
cluding grassroots Indian people,
will support Aboriginal self-gov-
ernment as long as the federal
government’s relationship with
Indian reserves is similar to the
relationship between provinces
and municipalities. Most of
Canada’s Aboriginal people
(about 500,000) already live in
municipalities under provincial
jurisdiction. The federal govern-
ment retains responsibility for
about 350,000 Treaty Indians cur-
rently living on reserves or
Crown land across Canada. I be-
lieve Treaty Indians deserve the
same rights and freedoms and
should share the same duties and
responsibilities enjoyed by mu-
nicipal residents across Canada.

* For self-government to work,
Canadian law, including the
Charter of Rights and Freedoms,
mustapply equally to Aboriginal

ple and Indian governments.

* Local Indian governments
will never be truly democratic
nor financially accountable until,
and unless, a normal local gov-
ernment-to-taxpayer relation-
ship is established. The federal
government must make treaty
entitlements payable, in part, di-
rectly to individual Treaty Indi-
ans living on-reserve. The local

band administration could then
establish a local tax system to pay
for the local services. Govern-
ment payments for welfare and
housing could easily be trans-
ferred in this manner. all treaty
entitlements and benefits should
be considered a taxable benefit in
accordance with the Income Tax
Act. Every Treaty Indian should
pay income taxes, excise taxes
and the GST just like every other
Canadian.

e Every Treaty Indian entitled
to compensation, benefits, or
services promised by treaty
should have the choice of receiv-
ing those entitlements directly
from the federal government or
through their local Indian gov-
ernment and should be able to
exercise this option at any time.

» Both the federal government
and the Indians should fully
honor the commitments they
made to each other in the trea-
ties. Land claim settlements
should be negotiated publicly,
should outline specific terms,
should be final, should conclude
within a specific time frame and
should be affordable to Canada
and the provinces. All reserve or
settlement lands should remain
part of a sovereign Canada. Pub-
lic disclosure of the value and ex-
tent of all land claims should be
the firststep in addressing Indian
land claims. For the equality al-
ternative to work, every treaty In-
dian entitled to land under the
formula articulated in each treaty
should have the choice of taking
personal possession of their
property or have their land held
in common and administered by
the local Indian government.

e Finally, any Treaty Indian
who wishes to permanently
move off the reserve should have
the option to negotiate with the
government a compensation
package to help with the transi-
tion to a job and a new life living
off-reserve. This compensation
package should constitute a fair
exchange for treaty entitlements.
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Plea sent out to problem gamblers

Dear Editor:

I’'m a member of the Stur-
geon Lake First Nation, a
proud nation of people. I too
was once proud of who I am
and where I live. Today I am
one of the lost ones. I am a
compulsive gambler.

I once felt very good about
myself, until another sickness
took over. It crept over me
during the past three years
and without any warning it
took over my life. In Decem-
ber my world, which I thought
was great, came crashing
down on me.

I considered myself lucky for
winning the odd time. I never
thought about how much I lost,
only the high of my winnings.
Now when I sit and think of all
what I lost, both in time and
precious moments with my

children, it makes me weep so
deeply in my heart.

My gambling totally swal-
lowed me. I gambled my
paycheque. With Christmas so
near, I was feeling the money
pinch. I did not have enough
to cover Christmas, my bills
and my family’s needs. How
was I suppose to cover every-
thing with what I make?

So I turned to the video lot-
tery machines. I won! I was
lucky, or so I thought! The
more I won the more I wanted.
No end to my need and greed.
The machine totally took over
my sense and sensibility. I
never once remembered all the
things I wanted to pay for.
Never once remembered my
family’s needs. I thought of
nothing but the machine and
what it was going to hit next?

Hot, sweating, feeling sick
to my stomach and hungry be-
cause I didn’t even stop to
feed myself. Unable to
breathe, I was literally sick. I
slowly lost my paycheque and
my winnings. As I neared the
end of my funds-I asked,
“Please let me win.” No one
heard my cry, especially the
machines. They don't care.

They don’t give back what
they take. They take and take
until all your money’s gone.
They steal your pride, self-es-
teem and, because of them, you
turn into a liar, cheat, sickly, and
some people even steal. Steal
from family and loved ones.

I was feeling so low and so
down about what I did I con-
templated suicide. Then I re-
membered, I have people I
love so much and who love me

and suicide is a cowardly way
out, an easy way for me, but
could have been heartbreak-
ing for all who knew me. It
was then my pride kicked in.
I lowered my guard and let
others help. It was so hard to
do, to let someone help me.

I decided to stand and fight,
fight for my life, for my loved
ones, but above all, for myself
because life is worth living.
The winter sunrises are beau-
tiful with all their color. The
glistening snow shines like
diamonds. With all this on
Mother Earth, I am rich. I'm
alive and I am going to fight
with what little strength I
have. I will pray to the Crea-
tor each day and give thanks
for another chance at life. One
day I will again be strong and
proud.

Before you get too far, turn
back, stop. Stop now, right
now. Not after this next spin
or after this or maybe tomor-
row. Maybe in the New Year.
Look at what’s happening to
you, to your family, friends.
Look at all your mounting
debts, bills, I.O0.U.’s pawning,
stealing. The loss of time with
those who matter to you or for
yourself. Children are the big
losers of this game. They go
without proper food, suffer in
the cold because of no decent
winter clothes. Maybe no visit
from Santa. You feel sick about
it. How do you think the chil-
dren feel? Please wake up
from this bad dream. I've been
there and it’s a terrible empty
feeling. STOP.

Truly,
Barb Goodswimmer

Rickety ladder hampers Native climb to success

Dear Editor:

This summer I went home to
the city where I grew up to see
family and look around. What I
saw was much of the same dis-
turbing picture, slightly altered
to fit the socially and politically
correct frame of the late "90s.

Marginal steps have been
taken in the areas of housing,
justice, employment and educa-
tion. I did a small investigation
to see what employment oppor-
tunities were available to Na-
tives in my home town. What I

found was slightly humiliating.

Transit, fire and police depart-
ments were virtually devoid of
Natives. One stood a better
chance of being employed were
they of any other ethnic origin
other than Native. To be sure,
some employment was being
filled by Natives. This was
classed as “permanent full-time
seasonal,” marginal work on the
periphery.

The young lady I talked with
commiserated with me, for she
knew all too well about discrimi-

nation. She was a woman, not to
mention white. Not to take any-
thing away from this young lady
for, no doubt, she had hurdles to
jump, but when putinto perspec-
tive, her hurdles were set low.
My grandfather and father were
seasonal workers, this was their
lot as it was for many other Na-
tive men.

Modern day serfs and peons,
of which I am one, is what soci-
ety has reduced us to. What is it
that makes white society so con-
temptuous of Natives that when

we attempt to climb the employ-
ment economic ladder, we are
given one that is shoddy and
held together by duct tape?

When that young white lady
talked of knowing discrimina-
tion I was amused, knowing
that were she to walk in any
Native’s shoes she would have
been crushed completely. The
extremes we have to endure to
live and survive are ludicrous
considering theadvantaged and
morally corrupt society thatde-
nies us at every turn.

The only reason this letter
came to be was that [ saw my
life being replayed through the
lives of nieces and nephews.
Another generation is being
crushed by the lie of equality in
a free society.

I take a measure of responsi-
bility for not trying hard enough
to break the foul-smelling bar-
rier of racial discrimination to
the extent of not being a more
active, visible role model.

Dennis A. Maurice
Vancouver

Reader calls on others to contribute to joke book

Dear Editor:

My name is Barry W.
LeMaigre’ and I'm a member
of the Clearwater Dene Nation
from Lac LaLoche, Saskatch-
ewan.

One of my long-term goals
is to become a successful

OTTER

OTTER . LETS QUN To THE
GENERAL STORE ..,

writer, and I'’ve been enter-
taining the idea of compiling
a variety of jokes and humor-
ous stories as told by re-
spected Elders throughout
Canada.

I feel that the stories and
jokes should be published as

SORRY FERRET..IM
BROKE ... BUSTED.,.,
) DEST \TYTE..,

they have been told or written
in the way that an Elder would
share them. It is also best that
I receive a brief biography
about any of the contributors,
information such as: full
name, address, member of
First Nation, and even a pic-

ture if possible.

Please bear in mind that I'm
attempting to capture the type
of material that is not only hu-
morous, but also shares a moral
or an important message.

At this point I would like to
extend my appreciation to all

WHRATZ You

ALLOWANCE ...

GEE .1 WOPE HE DOESNT KuN
IR TRIBAL OFFICE WHEN
HES OLDER...

CMON ., YOU KNOW ME... T FouND
ODNST GOT Your. | TS CHARMING Cow) SKIN BELT
BUKLE  NOT T0 MENTION A

(O0L NEW BASEBALL CAY... AND

who may read this, and I also

thank the Creator for allowing

me to be relative of a great na-
tion.

All My Relations

B.W. “Bear” LeMaigre’

P.O. Box 4104

Whitehorse, YT Y1A 359

By Karl Terry
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Samis protest cultural
violations in Scandinavia

By R John Hayes
Windspeaker Staff Writer

ROVANIEM|, Finland

Aboriginal organizations
from Norway, Sweden and Fin-
land united last month ina two-
day protest against the wide-
spread misuse of Sami cultural

I symbols. Samis are often stere-

otyped as the comical helpers of
Santa Claus or, even more nega-
tively, as drunken fools or jest-
ers. Many products sold in Scan-

| dinavia as “of authentic Sami

make” are actually made in the
Third World.

Participants from the three
countries were joined on Dec. 16
and 17 in Rovaniemi, the major
centre of northern Finland, lo-
cated about 750 km north of
Helsinki, by representatives of
the youth organizations Davvi
Nuorra, Saminuorra and Suoma

{ Sami Nuorat. They gathered to

draw attention to the cultural

| violations at the airport, meet-
| ingtourists planning to visit the
| theme parks at Nappapiri,
| which is home to shopping
| malls and tourist attractions in-

cluding the Santa Claus
Themepark. Rovaniemi is at a
similar latitude to Pangnirtung,
N.W.T., and Old Crow, Yukon.
“There were participants from

| all over northern Scandinavia,”

said Anders Forsgren, a mem-
ber of Saminuorra and a partici-
pant in the protest day. “The
basic reason for the protest was
the blatant and insensitive use

| of Sami culture by the Finnish

tourist industry.”
The Sami are the traditional

Native inhabitants of Lapland,
which stretches across northern
Norway, Sweden and Finland
eastward into Russia. In addi-
tion to pressures on the Indig-
enous culture, there is pressure
to change traditional Sami ways
of life to conform with the cul-
tural expectations of the domi-
nant peoples in the Scandinavian
cultures. Sami use of Reindeer is
especially threatened.

“Samis have very little sup-
port from the majority popula-
tion,” Forsgren said. “In fact,
most [people] that live in the
Sami core area are more or less
hostile. The exception to this
norm are usually scholars and
a few journalists, but once again
they aren’t originally from the
area. The only group that might
qualify as a Sami support group
— the ‘Fourth World Associa-
tion’ — is heavily infiltrated by
new agers.”

In spite of that, the event at-
tracted more than 50 protesters
to Rovaniemi, all of whom were
from the South, Pite, North, Sea
and Skolt Sami cultures. They
were able to distribute more
than 2,500 English-language
brochures to international tour-
ists and an uncounted number
of brochures in Finnish and Ger-
man. The initial reaction was
one of success, but organizers
were shocked by the backlash.

“Initially, the reaction was
positive or at least neutral,”
Forsgren said. “This changed
however and the articles and
‘letters to the editor’ in various
Finnish newspapers were actu-
ally quite hostile from Tuesday
[Dec. 17] onward. I'm shocked

that some of the comments by
Sami adversaries could be pub-
lished in a civilized country.”

The exposure of the merchan-
dising practices of the tourism
industry and the overall situa-
tion is still encouraging,
Forsgren said. And Sami organi-
zations have been activated by
the protest and have developed
some limited contacts with First
Nations from around the world,
many of whom are also facing
similar problems.

“In the forthcoming months
wewill do our best to informand
put some pressure on these is-
sues, perhaps in conjunction with
some upcoming contacts we're
going to have with [European
Union] representatives,” he said.
“The invitation to participate
didn’t reach as many people as
we would have liked, and also
one wishes that we’d had better
contacts with other Native or-
ganizations beforehand.”

Sami representatives will try
to build on the protest’s suc-
cesses, and they meet with rep-

resentatives from Finland’s.

tourism industry, who have in-
vited the Suoma Sami Nuorat to
meet with them.

“This is an ongoing process
that certainly doesn’t end with
this protest,” Forsgren said. In
his opinion, meetings with the
industry are a good thing, “yet
personally I'm somewhat pessi-
mistic. It’s quite possible that
some changes will be made, but
I expect them to be minor.”

There’s already talk, however,
about a second protest, which
will include those who weren’t
able to attend the first one.

Celebrating Traditions!

From generation to generation, Alberta’s Indigenous people continue tc
celebrate their culture and traditions through ceremonial powwows.
With the same pride and respect for our heritage, Alberta’s indigenous
financial institution, AlBerta Treasury Branches, continues to celebrate a

tradition of financiai services...
100% Albertan
100% Guaranteed

W7V Alberta Treasury Branches
B Guaranteed Financial Services

Deposits and interest are 100% guaranteed by the Province of Alberta
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THE BEST OF THE BEST g

(PART 1)

By Drew Hayden Taylor
Windspeaker Columnist

Walk into any big box bookstore these days and chances are you’ll find row
upon row of books quarantined under “Native peoples” or “First Nations” or
some such label. Too many of those books could cure insomnia.

How to choose among the good, the bad, and the paternalistic? Here’s a
highly arbitrary guide to what some Native cultural activists see as the best of
what’s available, not only in books, butin all the categories of artistic endevor.

Order of appearance does not indicate order of preference. It was tough
enough limiting each category to five.

MOST INFLUENTIAL NATIVE ARTISTS

As chosen by Tom Hill, curator of the Woodlands
Cultural Centre located in Brantford, Ont.

Norval Morrisseau: An Ojibway artist who was first to break through the
Canadian professional white-art barrier in the 1960s with his inventive trans-
lation of Ojibway pictographs, thus creating a whole new school of art know
as the Woodland School of over 60 avid practitioners.

Daphne Odjig: The first artist to integrate European modernism with the
Ojibwe Woodland School. She created a renewed personal vision that synthe-
sized Native values and contemporary experience. Through her teachings, she
was also responsible for the revitalization movement in the Ojibway culture
on Manitoulin Island in Ontario.

Joe Jacobs: A self-taught Iroquoian stone carver, Jacobs, through his realistic
imagery introduced the Iroquoian narrative to a contemporary art form and
changed a primarily tourist craft tradition to high art.

Bill Reid: Credited with restoring Northwest Coast artistie traditions, Reid

bridged traditional culture and the mainstream of 20th century art. His em-

phasis on individualism while working within Haida conventions put First
Nations art into the post-modern dialogue.

Robert Houle: Artist, curator, educator, and theorist, Houle was one of the
firstartists to articulate and challenge the definition of “Indian Art” and opened
the door for a generation of younger artists to be a part of the post modern
discourse.

BEST BOOKS BY MATIVE AYTHORS

As chosen by Paul Seesequasis, founder and
publisber of Seventb Generation BooRs.

Half-breed, by Maria Campbell (McClelland & Stewart). Maria Campbell is
known as the kokum (grandmother) for the extended family of Canadian Native
writers. Half-breed is justifiably required reading on nearly every Native litera-
ture course in the universe, but it's more than just an autobiography from
Campbell, a Métis writer and activist from northern Saskatchewan. It’s about
how life and stories intertwine to create art. There is pain, hatred, and racism in
Half-breed, but there is also humor, perseverance and a woman'’s strength, and 25
years later, this ground-breaking autobiography still moves.

Love Medicine, by Louise Erdrich (HarperPerennial). Louise Erdrich, of
Chippewa and German-American descent, is probably the best-selling Native
author writing today. And while she has written four novels based on the
Kashpaws, Lamartines and Nanapush'’s, the first, Love Medicine, is still the best.
Love Medicine’s strength is not just that it’s well-written, but also that it’s about
one Native American community and the day-to-day lives of the people there.
Erdrich wrote a much better book than the dozens of bad books out there that
purport to tell the “bigger picture” about the Native people. And, best-of-all, it's
cliché-free.

One Good Story, That One, by Thomas King.(HarperPerennial). This one is
about Tom King. Him some writer, dat one. He go west and gets lots of stories.
Good one, funny ones. Just read dat one bout the Coyote going west or dat
mountie, Corporal Sterling, and dem Indians in da motel room. Sure is some
good stories in there. Good coyote stores here and even ah-dam and Eve getinon
the act, a bit late though. My uncle told stories like dis and made everyone laff.
He was some coyote. I tink Tom King may be one too.

Our Grandmothers’ Lives As Told In Their Own Words, edited and translated
by Freda Ahenakew and H.C. Wolfart (Fifth House publishers). This bilingual
(English and Plains Cree) collection of reminiscences and stories by Elder Cree
women may seem out of place on this list, but there’s a reason this book is here.
By the next century it is commonly perceived that only three Native languages
— Cree, Ojibway and Inuktitut — have a chance to survive as living languages in
Canada. With each disappearance of an Indigenous language, and dozens are
currently vanishing, there is a corresponding, irreplaceable loss of a whole way
of thinking, defining and articulating life as Native people. Professor Freda
Ahenakew is one of those valiant few fighting to preserve our languages. We
need more like her.

First Indian On The Moon, by Sherman Alexie (Hanging Loose Press). I like
Sherman Alexie because he’s young, super-talented, and makes it funky-n-cool
to be Indian. A Spokane/Coeur d’alene from Washington State, First Indian is
one of his earlier books. He's just done his first big novel, Reservation Blues, but

Drew Hayden Taylor

B =" -
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I have a preference for his early stuff. The cover of this one says it all: an Indian
girl in jeans leans against a hot, red Mustang parked.on the moon, in the sky is
a “full earth”, and at her feet is an American flag that she’s just driven over.
There are at least a dozen other writers who could (should) have been on
this list, and if I did one next week they just might be. These include jeanette
Armstrong, Lee Maracle, (the late) Lorne Simon, Simon Ortiz, Linda Hogan,
Greg Sarris, N. Scott Momaday, Beatrice Culleton-Mosionier and James Welch. -

BEST OF THE BEST MATIVE POETS

As chosen by Greg Young-Ing, publisber, Tbheytus Press.

Joy Harjo: (Number 1, numero uno, the best, the word maestro.) Attributes:
ability to express “harsh” images in a soft, beautiful manner; tasteful use of
repetition; circular rhythm patterns; dreamy and ethereal imagery drawn from
contemporary life experiences; lines like “But come here, fear I am alive and
you are so afraid of dying.”

Jeannette Armstrong: Attributes: mastery of virtually all genres of verse:
ability of blending the traditional and contemporary; wide range from simple
to highly complex, both in thinking and style; lines like “I silent, listening by
dying grasses, began hearing at dawn.”

Armand Ruffo: Attributes: mastery of wide range of techniques; particu-

larly innovative use of line breaks; ability to bring reader into poem; ability to
express experiences of other people; lines like “poetry makes me want to write
poetry.”
" Haunani-Kay Trask: Attributes: ability to blend and transcend personal and
political; express Hawaiian traditions and contemporary experience; lines like
“I can’t believe you are dead, my darling the empty fury of your death, the
sound all around me bloody, silent.”

Linda Hogan: Attributes: extremely prolific use of traditional symbols in
contemporary setting; lines like “The sound we make sleeping:

Honourable Mentions: Conni‘e Fife, Kim Blaeser & Kateri Damm.

BEST NOVELS ABOYT MATIVES

BY NON-MATIVE WRITERS

As chosen by Tom King, novelist and professor.

Dancers In The Scalp House, by William East lake (Viking). East Lake wrote
four books that deal with Indians, The Bronc Peaple, Go In Beauty, Portait Of An
Artist With Twenty-Six Horses, and Dancers in the Scalp House. All of them are
imaginative and unpredictable and represent some of the best work on Indi-
ans by a non-Native writer. . : .

The Vanishing Point, by W.O. Mitchell (Mcmillan). While the nov.el 1t§elf
can be problematic in places, the creation of the Native character Archie Nico-
tine makes the book well worth the read. An early and rare example of the
non-Native writer who understands some of the humor that exists in Native

communities and in Native characters.
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Columnist's friends pick the best Native art has to offer

CONTINVED FROM PAGE 9 BEST MATIVE POLITICAL BOOKS

Yes Is Better Than No, by Byrd Baylor (Charles Scribner’s Sons). Baylor’s book
is a comic look at Natives in the southwest and the social services systems that
they have to deal with. The humor tends to be broad at points and predictable, but
overall it’s fun and deals with a variety of more serious issues.

Contact Prints, by Philip Krener (Doubleday). Kreiner’s novel is, as Robert
Weaver says, “a marvelous black comedy” that follows the wanderings of a
white teacher who arrives at Fort Henrietta-Maria on James Bay in northern
Quebec to teach the Cree. It is a skeptical and humorous look at life in the
north, dead bleak in places, hilarious in others.

The Victory Of Geraldine Gull, by Joan Clark (Macmillan). Clark’s novel is
set among the Swampy Cree on the shores of Hudson’s Bay. It revolves around
an Ojibway woman, Geraldine Gull, and her unpredictable relationship with
Wilma, a white art teacher from the south, and with the Cree community in
which they both live.

BEST NATIVE CDS OR TAPES

As chosen by Elaine Bomberry, co-owner of All Nations
Talent Group, and chair of ‘Music of Aboriginal Canada’

JUNO category.

Up Where We Belong by Buffy Sainte-Marie (EMI Music Canada). Buffy as we've
always wanted to hear her, and it’s therecording she’s always wanted to make.

This Child by Susan Aglukark (EMI Music Canada). Beautiful fusion of tradi-
tional Northern music with the contemporary sound.

Kashtin by Kashtin (Groupe Concept). Their debut release brought the Innu
language to the rest of the world along with their funky folkie-ness music.

1492 Who Found Who by Murray Porter (First Nations Music). Great thematic
blues for Aboriginal people, by a true blues warrior.

Music For The Native Americans by Robbie Robertson and the Red Road En-
semble (Capital/EMI). Powerful and soulful songs from many Aboriginal Nations.

Registration Fees:

4w Regular Conference Fee:

: $275 + 19.25 GST = $294.25
e Youth Fee up to age 24:
$135 + 9.45 GST = $144.45

receptions on February 25 and 27.

Hotel Accommodations:

when making reservations. Book early!!

Child Care and Programming:

conference and $25 for one day.
Available for ages 1-14 years.

February 1, 1997.

~ As chosen by Dan David, journalist and professor

Stolen Continents: The “New World” Through Indian Eyes Since 1492 by
Ronald Wright (Viking). Finally, I remember thinking to myself after reading
Wright's book, history through Indian eyes. This book is for anyone who wants
an understanding, an overview of the events stretching over 500 years since
“discovery” that continue to shape the political notions of Indian peoples in
the western hemisphere.

The Dispossessed: Life And Death In Native Canada by Geoffrey York (Vin-
tage). This was one of the first Canadian books that lifted the veil of ignorance
about life and death on “the rez.” It was a harsh, uncompromising and accurate
indictment of the severe social problems on reserves in Manitoba. This book should
be on the top 10 list of any Aboriginal studies course.

Colonialism on Trial: Indigenous Land Rights and the Gitksan and Wet'suwet’en
Sovereignty Case by Don Monet and Skanu’u [Ardythe Wilson] (New Society
Publishers) . I've reported on land claims and their immense scope always seems
to eclipse the absurdity of it all. The authors of this illustrated book manage to
capture that very absurdity. In writing this book, they’ve managed to puncture the
pretensions of governments and hold a mirror up for Canadians to see the hypoc-
risy of the whole damn process.

Sovereign In Justice: Forcible Inclusion Of The James Bay Cree and Cree Terri-
tory Into A Sovereign Quebec by the Grand Council of Cree (Nemaska). This was
the Cree manifesto published a month before the latest (I wont say last) “never-
endum” on Quebec sovereignty. It is also one of the most articulate expressions
and explanations of the concept of Native sovereignty in recent years.

Heeding The Voices Of Our Ancestors: Kahnawake Mohawk Politics And The
Rise Of Native Nationalism by Gerald R. Alfred (Oxford University Press Canada).
Alfred uses Kahnawake as a case study in Native nationalism, thus recasting. In-
dian assertions of sovereignty into a new light.

MORE OF THE BEST MEXT MONTH

Conference Highlights

First Nations Working Together
The Role of Youth in Economic Development
Defining Economic and Community Development =

Doing Business with Aboriginal Communities
Finding Opportunities

Special Events: =
Opening Reception
Displays and Trade Show
Fashion Show

February 1997

Registration fee includes attendance at all conference
events, a copy of the conference kit, lunch on February 26
and 27, the evening banquet on February 26 and evening

Conference rates are available at the International Inn,
$62 single or double, plus $5.00 per extra person.
You must mention hat you are attending Vision Quest '97

Phone: 1-204-786-4801 or fax: 1-204-786-1329

Complete child care is provided for a fee of $45 for entire

Child care services must be booked prior to

Intemet Demonstration
Healing Ourselves Workshop
Traditional powwow and Feast

Who Should Attend?

All people who are interested or involved in Aboriginal
community and economic development.

Aboriginal business owners and operators,
Aboriginal Youth,

Community Leaders (natural and political)

Investors and Financial Institutions

Representatives from Government Agencies

All people who are interested in doing business with
the Aboriginal Community.

PRICE CORRECTION

PLEASE NOTE PRICE CORRECTION FOR VISION QUEST 97
Windspeaker apologizes for any incovenience this error has caused.
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(The following excerpts are taken
from an interview which took place
in Los Angeles, John Trudell’s base
for the last 17 years.)

How do you feel about the me-
dia’s portrayal of you? It's like the
media always talks about you in
this one-dimensional context —
only zooming in on this one period
of your life, the political activism,
and wanting to claim ownership of
tragedy?

Sometimes people just like to
go into other people’s pain, but
I think maybe it’s because they
want to feel their own pain. This
is a big subconscious thing. On
the conscious level, it’s condi-
tioning, people go in for sensa-
tionalism. I've been around a
long time. I'm 50 years old. I've
been through more worlds than
some of the people that know
about me have experienced.
Talking about me in time
frames, the activist time, the ar-
tistic time, it simplifies it for
them.

Why did you pull out of political
activism?

I pulled out for a multitude of
reasons. Obviously, after what
happened to Tina and the kids,

it wasn’t the time to think about
politics. It was time to do what-
ever it was that I needed to do.
It was during that period of
time, whether it was a year, two
years, eight months, I don’t
know, I evolved my own under-
standing that politics had seri-
ous limitations.

When I was a political activ-
ist, that was my identity. The
world identified me, the media
identified me, as a political ac-
tivist. I am a Native person —
that’s who I was then and that’s
who I am now. A human being.
As a Native personidentified as
a political activist, the world
only recognized a part of me
and it made it hard for me to
realize the totality of me, be-
cause I was listening to that ex-
ternal definition.

There’s a lot of frustration with
the youth — an impatience that
nothing is changing. They want
revolution.

Young people need to have
political awareness. We need to
be aware of what is going on
around us, but for us as Native
peoples, I don’t think politics is
the place for us to go. I think it’s

e

our culture, our art. That’s who
we really are. We are our cul-
ture. If we have cultural iden-
tity, if we can establish that, then
we'll figure out the most appro-
priate way, maybe through trial
and error, but we’ll figure out
how to deal with the political
reality. When I look at politics,
it’s an alien concept to us as
Native peoples. It is not our
way. There is no syncronicity, no
harmony with life. Politics is too
territorial, too egotistical, it’s
very controlling with no room
for free thought.

If we are to evolve through
this as a people and survive,
then it’s-got to be how we use
our minds. Whether you’re
young or old. We create with
our minds. We create every day
of our lives with our minds.

I see a real parallel between you
and Malcolm X, not only in the evo-
lution of political awareness, but the
evolution of yourself as a human be-
ing. Many people take Malcolm X
and yourself out of context. They look
at only the militancy. Malcolm X
wasn'’t assassinated during the time
he took the armed struggle position.
He was killed when he started uni-

e fteent Taae

fying people, building support —
people power.

It's interesting that you say
that about Malcolm X, because
reading his autobiography had
a tremendous influence on me.
Malcolm X crossed the racial
lines and went into the realm of
human being and that’s when
they killed him.

Crazy Horse, Malcolm X and
Handsome Lake — their words,
their actions had great influence
on me. I don’t have any heroes,
butif Idid, that’s who they’d be.
They lived and understood “by
any means necessary” to the
fullest context. They understood
what a warrior is all about.
Whether they ever used the
term or not, they understood the
reality of it. Warrior is about
honor and respect in the truest
sense. If people want to pick up
the terminology of “warrior”
and not recognize what it is
about, then they are doing ex-
actly what the oppressor is do-
ing — taking the meaning out
of words.

From my political experience,
we once had the political rebel-
lion and we made the stand, but

..........

one of the things I see, a nega-
tive out of that, is what you're
talking about — we're still try-
ing tp figure out how do we in-
fluence the youth more coher-
ently. We didn't leave that for
them. I get concerned that be-
cause of our political activities
in the 70s, this younger genera-
tion will only get the militancy.
If that is what happens, then
we’ve done a great disservice to
our youth.

Like evolution, the strategies of
the warriors have to change.

Yeah, exactly. I see many
young people from many places
not going into the political
arena. I see many more writers
coming. I see more expression
through the arts and .that is
where we will be the strongest,
that is where our greatest
strength is. Stronger than the
politics, because when we go
through our culture, our art —
that is the truth of who we are!
The youth in their teens, twen-
ties and thirties, they have the
ability to act and think more
coherently. Whether they will
act from that, it’s up to them.

(See John Trudell Page 15.)
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Book is a

By Kenneth Williams
Windspeaker Staff Writer

Funny, You Don’t Look Like One:
Observations from a
Blue-eyed Ojibway

" By Drew Hayden Taylor

125 pages, Theytus

"~ $12.95 (pb.)

Drew-Hayden Taylor’s new-
est book is a collection of his
humorous opinion pieces that
have been culled from
Windspeaker, The Globe & Mail,
and The Toronto Star plus some
from CBC Radio. He is also a
playwright and the current ar-
tistic-director of Native Earth
Performing Arts, the only pro-
fessional Native theatre com-
pany in Canada, a reference
that he makes more than once
in this book.

Taylor and I are similar in
many ways. We both have In-
dian mothers and white fathers.
We're both treaty Indians. We're
both highly educated. We’re
both white-looking Indians,
though I have dark hair and
dark eyes. We don’t have reser-
vation accents — I know this
because I've heard him talk. We
both love Italian food and we’re
both writers.

But being a white-looking
Indian exposes you to unique
experiences that, for the lack
of a better term, “Indian-look-
ing” Indians don’t have. As a
child on the Curve Lake First
Nation he got stuck playing
the ecowboy, the bad guy. As an
adult in the city, he didn't fit
the preconceived idea of what
an Indian should be.

Those experiences some-
times make you feel like an
outsider, but it also gives you
a different perspective of the
world. Lesser people might
become bitter loners. Taylor,
however, has become an irrev-
erent and keen-eyed observer.

rew Hayden
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In his introduction, “Pretty
Like a White Boy,” Taylor ex-
plains how being a white-
looking Indian led him to em-
brace Kermit the Frog, par-
ticularly when Kermit sings
It’s Not Easy Being Green, as a
role model.

“If 1 could sing, my song
would be It’s Not Easy Having
Blue Eyes in a Brown Eyed Vil-
lage,” he wrote.

The world can be a chaotic
and sometimes ridiculous
place. Take for instance Taylor’s
battle with MacDonald’s (not
Sir John A., but the “restau-
rant”) when his theatre com-
pany tried to serve deer meat in
a bun in Toronto’s Skydome. It
was during a powwow, so deer
meat in a bun shouldn’t be that
unusual. MacDonald’s, how-
ever, has the exclusive right to
serve “hamburgers” in the
Skydome and immediately dis-
patched men in suits to make
sure Taylor was aware of the
consequences if he put meat in
a bun and sold it. The men in
suits were protecting the unsus-
pecting public from confusing
their hamburgers from the deer
meat in a bun.

Other topics for Taylor’s ra-
pier-tipped quill include why
North of 60 has no humorous
Indians, vegetarian preachers
, Quebec’s nationalistic
dreams, DIAND, land claims
and casinos.

Though the essays are funny
and  thought-provoking
throughout, one essay made
me laugh more than the oth-
ers. In “Aboriginal T.V.”,
Taylor renames well-known
shows with Aboriginal refer-
ences. As a result you have
Akwesasne Vice, Crees Company,
and, my personal favorite,
Shacked Up With Kids.

I’ve been trying to avoid
saying “buy the book and read
it” throughout this review, but
I’'m unable to resist the urge.
The book is fun, interesting
and useful. Buy the book and
read it.
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Authentic Custom Made Tipis

"The closer we get to Nature,
the softer our hearts become.”
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P.O. Box 75143, Edmonton, AB T6E 6K1
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4 First Nations Video Festival HitiatoontSHESEENY
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4-1684
I Hamilton, Ontario, Canada Out of town 3?. free: 1-800-454-1684
For information contact:
NIIPA
134 James Street South

Hamilton, ON L8P 274
ph: (905) 529-7477

s fax: (905) 529-0887
Nt Y e-mail: niipa@netaccess.on.ca
To be held at:
Ontario Workers Arts & Heritage Centre

51 Stuart St., Hamilton, Ontario, Canada

with assistance of Canada Council, Ontario Arts Council, City of Hamilton,
Human Resources Development Canada, Department of Canadian Heritage and our Members

| people are
reading this issue
of Windspeaker!

Aboriginal

Arts and Crafts Conference
February 21 & 22, 1997

Waterfront Centre Hotel, Vancouver, British Columbia

Do you want to increase sales of your work in the
local and international market?
Then this Conference is for you.

e Learn from other successful
artists how they approach
both the local and
international market to sell
their work.

* Meet and show
your work to
potential buyers.

e Learn from British
Columbia and U.S.
buyers on what selis
and why.

Conference workshop topics include:
e Marketing and selling your
work in Canada
and internationally
 Developing
promotional material,

Included in the Conference package:
o Lists of galleries/buyers in the U.S.
e Meet with buyers and
merchandising experts
from the U.S.

*Order business cards

writing your at discount rates.
biography. e Bring your products
e Sourcing Grants and photographs
and other Funding for expert advice
* Selling on the Internet * Friday Reception:

* Advice on effective
display techniques
at trade shows

* Pricing your work

Open to public, galleries

and wholesalers
Sales: Display and sell your
work during the reception

KULUS A Do emote.
Fee for the two day conference is $65.00, Early bird discount: $50.00 (Prior to Feb. |, 1997)

For registration contact: All Nations Business Services
Suite 208 - 345 Yellowhead Hwy. , Kamloops,B.C. V2H IHI
Tel: 250-828-9846 Fax: 250-372-2585
For program details contact: Rosi Niedermayer

Tel: 604-985-5806 Fax: 604-988-8064
This Conference is funded by Aboriginal Business Canada (Industry Canada) and the Department of Foreign Affairs and International Trade

=== ] =

$51,.
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7 9% of our readers have a personal or corporate subscription.

63% of Windspeaker subscribers have been subscribing for at least two years.

o ; S
e ks 7 2% of our readers have read six of the last six issues.

1684
- 1-800-454-1684 o
88 A) have read at least four of the last six issues.

o . y : ¢
96% of Windspeaker readers read and enjoy our international news coverage.

eare 8
his issue I 59% rate Windspeaker's editorial coverage and features either very good or the best.

speaker!

i |
81% trust Windspeaker's coverage a lot or a great deal.

Q1% feelitis important that Windspeaker is Aboriginal owned.

| 70% feelitis important that Windspeaker does not receive government funding.

o S ; :
mbia 59% feel it is important that Windspeaker is non-profit.
- 100% °
e O would recommend Windspeaker to others.
r successful
approach o
il and 71% of our readers are Aboriginal.
ket to sell
k. |
kage: \ o . . ,
e 35% o Windspeaker readers are university educated.
ith buyers and
dising experts
O 6.9 the number of people (on average) that read each copy of Windspeaker.

business cards
liscount rates.
your products
dephm;‘t’g’j‘;:: 11 7, 300 the number of readers that enjoy Windspeaker every month.
‘expert adv

iay Reception:
ublic, galleries
1d wholesalers ] :
rEhdeeryour $5 i ,5 66.72 the average ho_usehold income of Windspeaker readers.
"the reception

o Feb. i, 1997)
28
IHI

Trust. Integrity. Reputation.

d International Trade

= ===

* 178 completed surveys were received from 3,000 survey forms inserted into the November 96 issue of Windspeaker
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THREE-DAY PRE-CONFERENCE WORKSHOPS
MONDAY - WEDNESDAY APRIL 28 - 30, 1997

A. Educational Leadership in a Multicultural Environment

Dr. Richard Ruiz Department of Language, Reading and Culture University of Arizona
B. Tribes: A New Way of Learning and Being Together
Ms. Ann Blake Lac la Croix

C. Three One-Day Pre Conference Workshops
Mr. Ron Thome-Finch Counselor

1. Mon.: Suicide Prevention & Intervention: Working With Individulas, Survivors, and Communities

2. Tues.: Grieving: Helping Ourselves, Our Families, Our Friends and Ourselves
3. Wed.: Sexual Abuse: Recovery and Healing After Trauma

*You may register for these workshops either as a one-day($125), two-day ($200) or three-days.

" D. Building on Your Vision for your Community-Oriented School
Dr. Pier de-Paola and Mr. Danny Bradshaw O'Chiese Eduaation

TWO-DAY PRE-CONFERENCE WORKSHOPS
TUESDAY, APRIL 29 & WEDNESDAY APRIL 30, 1997

E. Healing the Hurts
Ms. Doreen Spence  Canadian Indigenous Women's Resource Institute

T e e e e e UL | A S 0 S 0 L S T e 5 S SR ST
CONFERENCE WORKSHOPS » SHERATON WINNIPEG * MAY 1-2, 1997
I I. Community-Based Counseling: Taking Back Control THURSDAY ONLY (#20_#23)

|. a) Treaties in Historical Perspective and
of their Own Lives

Aboriginal Children & Youth: Empowerment/Seif-Determination
11th National Conference on Native Education
Sheraton Winnipeg, Winnipeg, Manitoba May 1-2, 1997
Pre-Conference Workshops April 28-30, 1997

WORKSHOPS

WEDNESDAY, APRIL 30 & THURSDAY MAY |, 1997

F. How to get Funds for your Education Programs

Mr. Randy Johnston  Director of Education Peter Ballantyne Cree First Nation
Ms. Julia Johnston Director of Education Montreal Lake Cree Nation

ONE-DAY PRE-CONFERENCE WORKSHOPS
WEDNESDAY APRIL 30, 1997

G. Problem Solving Techniques for Work Environment

Ms. Marion Balla The Adlerian Centre
H. Improving Staff Relations
Dr. John Umbreit University of Arizona

|. Strategies for Assessing and Remediating Problems in
Adolescents and Young Adults
Dr. James Chalfant, Dr. Margaret Pysh  University of Arnizona

J. School Administrative Systems - MAPLEWOOD
Ms. Judy Spence Abenaki Associates

K. Leading First Nations Education into the 2|st Century
Ms. Katherine Whitecloud Chief Executive Officer Dakota Ojibway Tribal Council

L. Second Language Learners and Second Language Programs
Dr. Gene Valles San Diego State University

\X _&‘,g_-‘“’n__. AT S I s A N
-~ » . s - -

b) Troubled Legacy of Residential Schools
DR JR MILLER ¢ University of Saskatchewan

2. Effective Teaching Strategies
MS. DOREEN SPENCE « Canadian Indigenous Women's Resource Institute

3. Communication & Counseling Skills:
Assessment, Intervention & Follow-up
MR RON THORNE-FINCH « Counselor

4, Motivation in the Schoo! Environment
MS. M. BALLA « Adlerian Centre for Counseling & Education

5. 101 ldeas for Making Students Successful
DR PIER DE PAOLA +O'Chiese Education

6. Empowering Learners Through Inclusion
MS. ONDY HANSON « Native Education Consultant

7. Introduction to the Internet
MS. MICHELLE PAINCHAUD ¢ Productivity Point

8. Accessing and Using the Information Highway
for Native Communities & Schools
MR BILL SMITH  SAT-TEL Solutions

9. Pick a Book, Act a Book
DR LEN ZARRY « Brandon School Division

10. Education: The Student, The Culture
MS. GERRY DESNOMIE & PEEPEEKISIS PESAKASTEW DANCERS

MR ROY MASON * Brandon School Division
12. Administration of First Nations Schools
MR EDWIN JEBB +Opaskwayak Educational Authority

13. Improving Behavior in the Classroom
DR JOHN UMBREIT + University of Anzona

1 4. Understanding and Managing Behavior
from a Wholistic Perspective
MS. JENNIFER JANZEN  Principal Marymount School

I 5. Software - Autoskill Reading and Math
MS. JUDY SPENCE * Abenaki & Assoc.

1 6. Community Holistic Circle Healing
MS. BERMA BUSHIE » Hollow Water First Nation

| 7. Effective Teaching Strategies for the
Second Language Classroom
DR GENE VALLES + San Diego State University

18. Finding Classroom Success: Children with Fetal
Alcohol Syndrome/Fetal Alcohol Effects
MS. K. JONES, MS. D. SCHWAB, MS. M. MCGILLIVRAY « Interagency FASIFAE Program

19. Oral Narrative Workshop: Students, Please talki!
MS. LYNN WHIDDEN  Brandon University

20. What About Me?
MS. DIANE GUMPRICH » Consultant

21. Making Children Successful in Math
MS. GAY SUL « Frontier School Division

22. The Sharing Circle: Ancient Medicine
for a Troubled World
MR ART SHOFLEY « Aboriginal Consulting Services

23. Learned Helplessness
DR J. CHALFANT, DR M. PYSH « University of Arizona

FRIDAY ONLY (#24-#28)

24. Developing a Balanced Literacy Program
MS. ROSANA MONTEBRUNO -« Fort Garry School Division

25. AIDS
MR ALBERT MCLEOD <Manitoba Aboriginal AIDS Task Force

26. An Activity-Based Approach to the
New Grade 7 Math Curriculum
MR KEITH MURRAY  Souris Valley School Division

27. Blindness Rehabilitation to Health Professionals
from First Nation Communities
MS. GWEN MELNYK « Canadian National Institute for the Blind

28. Teachers Helping Teachers
DR M. PYSH, DR |. CHALFANT  « University of Arizona

Workshops #1- #19 are on Thursday and Repeated on Friday

Note: Workshop spaces are limited. « Workshops are 5-6 hours. * All Workshops are located within a block of the Sheraton. * Group registration forms are available

WHO SHOULD ATTEND?
PARENTS SCHOOL ADMINISTRATORS TEACHERS
COUNSELORS SCHOOL BOARD MEMBERS STUDENTS
NURSES CHIEFS & COUNCILS SOCIAL WORKERS
PSYCHOLOGISTS CRISIS INTERVENTION WORKERS CHRs

| HOTEL INFORMATION

* SHERATON WINNIPEG $95(Single/Double) $110(Triple/Quad)
Phone (204) 942-5300 1-800-463-6400 Fax (204) 943-7975
* PLACE LOUIS RIEL $77(Studio) $77(1 bedroom suite)

TRIBAL COUNCILS

HEALTH CARE PROFESSIONALS

Phone (204) 947-6961 1-800-665-0569 Fax (204) 943-3574

AT ¢ ‘l{u; il WL 8 h W s _._.A.‘,,.‘.'v:.'_?I L wr
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CHILD & FAMILY SERVICES EDUCATIONAL SPECIALISTS

* CHARTER HOUSE $55 (Single/Double) -Phone (204) 942-0101

For Additional Information, Brochure & Workshop Descriptions

Dr. Ron Phillips, R.S. Phillips & Associates Consultants in Native Education

517 Bower Blvd.,Winnipeg, MB R3P OL7
Phone: (204) 896-3449 - Fax: (204) 889-3207

AIR CANADA has been appointed the Official Airline
of the "EFFECTIVE STRATEGIES" Conference. You do not have to
stay over a Saturday night to take advantage of savings.
Call your Travel Agent or AIR CANADA 1-800-361-7585.
When purchasing your ticket, please ask that your
Event Number CV973066 be entered in the Tour Code box.

: Effective Strategies « 1ith National Native Education Conference Pre-Registration Form

- Name: Pre-Conference Workshop Fees (GST included): Pre-registration On-site

- Three Day Workshop (Mon.-Wed)) $250.00 $350.00

- Mailing Address: Two Day Workshop $150.00 $225.00

- One Day Workshop (Wed.) $100.00 $150.00

I Prov: Ihree Day | st: 2nd: 3rd:

| fwo Day i st: 2nd: 3rd:

: Postal Code: Phone: ( ) Sy 9 iy -

PN ore-registrants will be notified Conference Workshop Feeso (;S[';'aincluded): P;T(;':ggstration Olrissgg
SAVE TIME AND MONEY BY PRE-REGISTERING BY FRIDAY, APRIL |8,1997. Pre-registrations Two Days $ 40.00 gZOO'OO
post-marked after April 18, 1997 will not be accepted. On-site registration will be available on a Thursday, May |- Ist: 5 ' :

space ava}ilal?le basis beginning at 7:00 am. each day in the conference registration area of the o s )’ BN ey Ind: 3rd:

j Sheraton Winnipeg. WRITTEN REQUESTS FOR REFUNDS, minus 25% administration costs wil be Lokt T e nd: 3rd:

5 honoured only if postmarked no later than April 18, 1997. TOTAL ENCLOSED: $

| To pre-register, mail this completed form along with your cheque, money order or purchase order, payable to:

|. R.S. Phillips & Associates, 517 Bower Bivd., Winnipeg, MB R3P OL7
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John Trudell struggles against Hollywood

(Continued from Page 11.)

Unfortunately there are going
to be people thatare not going to
act coherently and will have to
suffer a lot of paln Ican’t change
that, you can’t change that, yet
everybody can influence change
in a more positive way.

Look at Sherman Alexis, a very
good writer. Through his art and
culture he’s bringing a part of the
ideas, the stories of the people out
into alarger audience. The larger
audience will automatically give
more Native people accessibility
to him. Wherever the multitude
of Native writers-artists come
from, they will always be
amongst us and they will appear.

One of the issues that gets raised
in discussions regarding art is audi-
ence. The reality of who is your au-
dience. There’s a reality for Native
artists who want to cross over and
the need for those artists to reach a
broader audience, for a whole range
of reasons. Mainstream America has
a whole preconception or definition
of what it considers and incorporates
as “Indian art”. You must feel that
you've been held back to some degree.

Any holding back in regards to
me has everything in the world
to do with politics. The state has
defined me as a political enemy
and therefore I will always have
many obstacles because of that.
Also, America wants to keep me
and all other Native Americans
in their stereotype.

Yeah, in one way I do feel
sometimes that I'm being held
back, but then in another way I
started writing because I wanted
to do this. It wasn’t about audi-
ence, I don’t write this stuff for
anybody but me, from whatever
needs and compulsions I have.
Now I want to get it out there,

23rd annual

Denver March PowxWow

“p‘RCH

2

SCED!

Scientific & Cultural
Facilities District

Miss Jaycene Windy Boy
' 1996 Denver March
Pow*Wow Princess
Hand Drum Contest

* % Kk Kk ok k Kk Kk ok K K

Women's Traditional
In memory of Darlene Windy Boy
$6,000 Total Prize Money ‘
sponsored by Windy Boy Family & Friends

Lo b b db b db 2 b b b ¢

Women's Jingle Dress (40+)
In Honor of Virginia Archambeault Quintana

and see if there is an audience —
let’s see if I'm the only one feel-
ing like this.

Here you are living in L.A. and
people see you having a certain ac-
cessibility topeople, resources, a net-
work. How do other artists create
that kind of accessibility?

We create our own
accessibilities. Whether in the
political days or in the artistic
days, just because I was John
Trudell people didn’t just magi-
cally appear and say “here you
have accessibility to us therefore
we will be a resource or not a re-
source to you.” Good or bad, I
earned what I got. If you want
something, then you have to
work to get it. I wasn’t really
happy with the record business
when I started. I didn’t know
what I was doing. I went outand
joined up with someone who did
and he had his own reasons for
having to do it and so the two of
us, with our own individual are-
nas, worked it together. So yes,
now I can get certain producers
and people to work with me, but
that’s because I worked my way
through it. I didn’t expect any-
body else to make it happen for
me.

A lot of artists trade off artistic
control for success. I'm sure there
have been times when you could ve
signed the “golden deal,” but you
haven’t. You kept your integrity in
a business that really doesn’t care or
encourage integrity, what mattersis
that you sell — your marketability.

Let’s just say there have been
two times since I've been in the
music business that if Thad made
a certain decision I would prob-
ably have much more success
than I do. At times I look back on
it and if I had done what they

March 21 -23, 1997

Denver Coliseum, Denver, Colorado
— Over $15,000 in Prizes —

MASTERS OF CEREMONIES: HEAD JUDGES:
Dale Old Horn, Elmer White Sr. Darrell Goodwill
and Kenny Scabby Robe Rebecca "Tookie" Gwin
ARENA DIRECTOR: Maryann High Eagle
Jonathan Windy Boy Michael Roberts

$PECIAL CONTESTS

John Holy Elk Face Memorial
Men's "Old Style' Grass Dance Contest
$1,000 Total Prize Money
sponsored by Holy Elk Face Family

* Kk ok ok Kk ok ok ok ok Kk &

Young Men's Fancy Dance Contest
In memory of John Windy Boy
$5,000 Total Prize Money
sponsored by Windy Boy Family

* k Kk Kk Kk Kk ok ok ok Kk Kk

$1,000 Total Prize Money

Thursday Evening After Groundblessing
* * k k k k k k Kk Kk *Degencyﬁotd

1900 Elati Street, Denver, Colorado 80216
Toll Free: 1-800-55-8748 Dh: (303) 4580808 Fax: (303) 558748

Denver March Pow *Wow, Inc  P.O. Box 19178 - Denver, CO 80219-9178 (303) 455-4575

wanted  wouldn’t be at this base
of economic struggle to survive.
But I've been in this economic
struggle my whole life — maybe
it keeps it real for me.

How has Hollywood and that
whole scene worked for you or
against you?

I'm pretty much separated ar-
tistically from the Hollywood
machine. I live in a very closed
world. I don't feel like I've been
beaten up by Hollywood because
I don’t make myself available to
be fed upon. Yes, there are times
where I think, I would really like
it better if this record company
stuff would work — if they got
behind the tour promotion, tour
support. Yeah, that is in the way
of what I want to do, on the con-
scious level.

Everything you write about is in-
tense — whether it’s about the po-
litical reality of our world or whether
it’s the reality of female-male rela-
tionships. Relationships are really
complicated, sometimes destructive.

(Laughing) Yeah, they are. I
wish I had a good coherent ex-
planation about them, butIdon't.
There have been times whereI've
tried to write things to reflect re-
lationships from the man’s per-
spective and the woman’s and to
some degree from both perspec-
tives. Whether a woman gets
[screwed] over or a man gets
[screwed] over, the feelings of the
human being are the same, re-
gardless of gender. Maybe in
some kind of way, thatI’ ve never
putin my face, is that I have a lot
to answer for in my relationships
and this is my way of saying
what happened but not having
to answer for it. But back to what
I write about — some of it I've
done, some of it I've seen.

HOST HOTEL:
$61.00 per night

The T+ i<

Meeting and Convention Centre

Women have been better to me
than I have been to them — that
is a reality. Not to say that I'm a
bad person but, well, I'm a man.
We've been conditioned. A lot of
relationships have to do with a
certain sexuality and in order to
fulfill that sexuality, there has to
be this rationalization of other
feelings, when it’s really only
aboutheat. We're natural biologi-
cal entities — to make it okay to
be warmed, one has to create all
these other justifications and
that’s where we get ourselves
into trouble. Once the heat has
taken care of itself thenit’s “What
the hell am I doing waking up in
this room?” All these factors
make it so difficult to have co-
herent communication with one
another.

Having good communication is
the crux of everything as a parent.
How do you see yourself as a father?

Overall — that’s really hard for
me to answer. I'm a good father
and I'm a bad father. Some of my
children I know and some of my
children I don’t know. So on the
one hand, I'm not a good father
to the ones I don’t know, but my
children that I do know and
spend time with, I think I'm a
good father.

What's coming up for you in '97?

We're working on a new CD
called Blue Indians. We've got a
couple more tracks to record and
it should be finished in February.
Then it becomes a question of
when and how to release it. I
don’t have a record deal right
now. I know we’ll be going back
to Europe this summer.

Any more film work?

I had a small part in Extreme
Measures, a Michael Apted film
that just got released a couple of

months ago. I like working in
films, but I don't get enough of
that work. There are some things
Iwon’tdo. Atdifferenttimes I've
had alot of scripts put in front of
me. A few years ago they paid
white guys to fall off horses, and
the stories sucked. Now they’re
hiring Indians to fall off horses,
but the stories still suck. If it’s
going to be about a Native part,
then it’s got to make some sense
— evenin the fantasy of film, it's
got to have some reality to it. I
would like roles that really have
to do about characters regardless
of race. I'm not an actor. I can act,
but I don’t go out there and feel
compelled to do any role. Eve
now and then I catch a little
something and that seems to be
the reality of my film career.

Hollywood is always looking for
that Indian who can validate and jus-
tify its film. With young actors,
there’s this whole issue about seeing
yourself up for taking on the respon-
sibility of every Indian image out
there on the screen. Making politi-
cal statements publicly can cost you
work in this town.

You're always going to piss
someone off, so do the best -
thing it is for you to do. This is
an issue about acting on our
ownvalues. Ina larger sense the
community defines our values,
but in the end we have to take
responsibility for what we do. I
think with the acting stuff, I
learned it in politics, there’s al-
ways someone who’s not going
to like you or what you’re do-
ing. You need to understand
your own reasons of why
you’re doing something. That is
the key. Credible acting roles
with integrity only come up
once in awhile. The rest is crap.

Défense
nationale

National
Defence

I*I

Join OUR
Workforce.

Learn a Trade.

Picture yourself as an avionics, naval or vehicle technician, or
one of many other skilled trades. And, picture yourself with a
job and getting paid to learn these trades! Then, picture yourself
with a career as a proud member of the Canadian Forces
team. Now picture yourself making a difference for Canada,
at home and abroad, in search and rescue, or peacekeeping.
Opportunities are available NOW for Canadian men and
women. Join our team and share in a proud Canadian tradition.
For more information, drop by your Recruiting Centre or call:

1-800-856-8488

www.recruiting.dnd.ca

Our Team. The best thing that could ever happen to you.
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| ADVERTISING FEATURE

We're joiniﬁg hands with Aboriginal students
to create a brighter future for all Manitobans.

PARTNERS
IN
EDUCATION

Manitoba Hydro is a provincial Crown Corporation, whose employees are involved in the generation,
transmission, and distribution of electrical power. To do that, we need skilled graduates with back-

grounds in Marketing, Finance, Management, and Engineering.

Manitoba Hydro continues to foster constructive relationships with the community in general, and
the First Nations in particular, to expand employment and business opportunities.

We invite you to contact us.

- Phone Employment Equity: maniloba
(204) 474-4560 hydro
I or TTY: (204) 474-3371 : Committed to Employment Equity

CONGRATULATIONS TO
CROSS LAKE FIRST NATION ON
THE GRAND OPENING OF
THE MIKISEW SCHOOL

"‘Before you close your next project bidding - call us!”

WESTERN ARCHRIB

P.O. Box 580, Boissevain, MB ROK OEQ « Ph: (204) 534-2486 - Fax: (2040 534-2236

A part of the construction projec!
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.. CONGRATULATIONS
D To the community of Cross Lake
i ] on the opening of the

........
..............
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Pt e | Mikisew School ﬁ
SR e B O The Mulder Group of Companies

i -Providing Civil Construction
REEERREY ool Services to Northern Communities-

Gl 1 NI vvuwerconsmrucron
-- o & MATERIALS [TD.

e 555 Kapelus Drive, West St. Paul,
AL Mg e oy Manitoba R4A 5A4

R e Phane:(204) 3268-7400
RN Fax: (204) 334-2530
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PCL/MIDNORTH,A JOINTY

IS PLEASED TO HAVE BEEN ASSOCIA
CONSTRUCTION OF THE NE!

CROSS LAKE SCHOOL & TEA(¢
OFFICIALLY OPENED ON JANUARY

This school is an example of total local invol
120,000 community manhours utilized in comj
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CONGRATULATIONS
on opening your new school!

BEFORE YOU DECIDE ON YOUR NEXT
BUILDING MATERIAL SUPPLIER, CALL

204-233-8687

ASK FUR “L80" HOUDE,
GUR FIRST NATIONS BUILDING
SPECIALIST

BUILDINIG

MATERIALS

LUMBER CEBAR
PLYWG8D
FENCES & DECKS

MANITOBA'S
LEADING
CONTRACTOR YARD

16 SPEERS ROA1

A part of the construction project was the building of 18 teacher residents.

)RTH, A JOINT VENTURE

O HAVE BEEN ASSOCIATED WITH
sTRUCTION OF THE NEW

SCHOOL & TEACHERAGES
/ OPENED ON JANUARY 15, 1997

mple of total local involvement with over
anhours utilized in completing this project.

WINNIPEG, MANITOBA
R2J 118
FAX: (204) 231-1327

Trus Joist MacMillan Dealer
eHardware ¢Tools
sWindows/Doors eStairs
Finishing ® Trusses
ePaints & Stains

Number Ten
Architectural

Group

Winnipeg:

310-115 Bannatyne Avenue
Winnipeg, Manitoba R3B OR3

(204) 942-0981 Fax (204) 947-9626

Victoria:

112-826 North Park Street'
Victoria, British Columbia V8W 3B4
(604) 360-2106 Fax (604) 360-2166

GOSSAN RESOURCES LIMITED

Gossan Resources Limited is a community
involved junior mining company with a broad
commodity focus including gold, nickel,
magnesium, silica, titanium-vanadium,
tantalum and chromite.

Gossan Resources Limited is proud to
announce its partnership with Cross Lake
Mineral Exploration in the Pipestone Lake

Tiffany claim group.

We are also looking for joint partners in our
magnesium, gold and nickel projects.

GOSSAN RESOURCES LIMITED
52 Donald Street
Winnipeg MB R3C 1L6
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On(/raz’u/aﬁbns

Cross Lake First Nation
on the completion of the Mikisew School
_ From the Board, Management and Staff
The Aboriginal Multi-Media Society
AMMSA

ECONO CEILINGS

| I _ll A Division of TCM Projects Ltd.
Specializing in Acoustic Installations
Congratulations on the completion
of your new school.

14 Meadow Ridge Drive
Winnipeg, Manitoba R3T 5M3
Phone: (204) 987-2300 « Fax: (204) 275-5132

Congratulations. to the
Cuass Labe Fivst Nation on the
apening of the Mikisew School.

Co-Managed by:
Cross Lake Education Authority
and

Northern Flood Capital
Reconstruction Authority

—L_UJJ‘ 700 - 125 Qarry Street Winnipeg MB R3C 3P2
204 943 2780 / fax 204 947 9358

Sod
Excavat:

._ quu'id Fertilizing
w0 & Sterilants
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Community on the grow

(Continued from Page 16.)
were performed by workers from
the community, said Brian Hein,
development manager for gen-
eral contractor PCL. That trans-
lates into 45 men working 40
hours each week for 67 weeks.
Forty-four per cent of the total
construction contract has been
left in the community.

“This should be a model for
other communities,” said Hein.
‘You shouldn't let the dollars
leave the community.”

And keeping the dollars and
work in the community was just
what the community had in
mind when it set up its joint ven-
ture with PCL to construct the
school.

PCL and Cross Lake’s
MidNorth Development Corpo-
ration worked together to create
anew construction company and
maximize the benefit to the com-
munity. What resulted was not
only that much of the dollars
from the project stayed in the
community, but also the talent
pool of workers was expanded
with people being trained for
particular construction work.

All the electrical for the
school was handled by a local
company — Triple “R” Electri-
cal Services — and the mechani-
cal on the housing for the teach-
ers was done by another —
Double “R”, said Hein. The
camp cook — Betsy Garrioch —
was local and, according to
Hein, deserving of high praise.

“She was excellent. She looked
upon all of these men as her fam-
ily,” Hein said of the employees
who stayed at the camp during
construction.

Mikisew School is a middle
school which will accomodate
approximately 355 students in
Grades 5 through 8, as well as
nursery and kindergarten stu-

Community involvement was the key to a successful project.

dents. The school houses 18 class-
rooms and all related support
spaces, including home econom-
ics, industiral arts, a resource cen-
tre and a full gymnasium with re-
lated multipurpose spaces.

The school is built on three
levels on a gently sloping site.
The main entry was oriented to
the southeast after consultation
with community Elders who
felt that the southeast orienta-
tion best described the dawn
of a new generation in First
Nation members.

The school design and func-
tions radiate from the central
space in which a circular story-
telling area and semi-circular
gathering space are located. The
storytelling area is enclosed with
a moveable wall so that it can be
a separate space for the resource
centre or opened for school pres-
entations. This space and entry
area are housed under a high
roofed structure with exposed
wood beams.

Natural light and visual con-
tact with the sky is available at
all times by way of the clerestory
windows located in the main en-

e e e

By R John Hayes
VWndspeaker Staff Writer

I CROSS LAKE, Man.

Joint partners Gossan Re-
sources Limited and Cross
Lake Mineral Explorations Inc.,
owned by Cross Lake First
Nation, are a year or two away
from commercial production of
titanium dioxide (TiO,) accord-
ing to Gossan’s president Jim
Campbell. Initial results froma

site 30 km south of Cross Lake,
Man., are very positive, he said.
Used as a whitener for paints,
paper, ceramics and plastics, TiO,
has a worldwide market worth
more than $6 billion per year, and
itis growing. The traditional source
of paint whitener, lead, isno longer
used, and the traditional feed stock
for TiO,, rutile, is declining. The
joint venture at Pipestone Lakeisa
source of chlorinatable ilmenite,
from which TiO, is made.
“Itisnota hlgi\-grade deposit,”

try spaceand the corridor spaces.

This was a particularly important
feature, reinforcing the commu-
nity’s link to nature.

The school is a steel and ma-
sonry structure with a metal
roof of sky blue color. The exte-
rior is clad in brick. Three colors
of birch were used to create pat-
terns which are reminiscent of
beadwork on the exterior of the
school. The earth colors and
sedimentary layering of the
birch at the base recall the earth,
as the metal roof color recalls
the sky.

The water and sewer system
will service the new school, the
teacher’s residences, and the
trucked haul system which cur-
rently serves the northern part of
the community.

Trees were cut and road con-
struction was necessary as this
was an area of the community
that had not yet been developed.

Cross Lake is located approxi-
mately 520 air km northwest of
Winnipeg along the shores of the
Nelson River where it enters
Cross Lake. The on-reserve
population is more than 3,000.

Titanium dioxide opens buge market

Campbell said. “It is medium-
and low-grade, but it is easily
extractable and so is economi-
cally very attractive.”

The deposit totals 495 mil-
lion tons of 4.42 per cent TiO,,
which includes a high-grade
reserve of 25 million tons grad-
ing at 8.72 per cent.

“The mineral reserve would
last about 100 years when it’s
developed,” Campbell said.
“Late this fall, we should have
a final indication of feasibility.”
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Free Consultations
(403) 459-9544
St. Albert and Edmonton, AB

...we custom-design and factory-build a Child Care Centre,
Office or School Complex, we never forget that we're also
building something else — our reputation!

Custom bulldmg requlrement>
Talk to Nigel Harrison at

Factory- ELTE
g ;n‘lilll' S 3 |NDUSTR|ES |NC
e (604) 534-1311 1-800-561-3822 Fax: (604) 856-5200

WERE MORE ACCOMMODATING!

Barry Trounce

Vancouver,B.C.
Tel: (604) 987-3993 @E

Secure Benefit Program

Anthony White
Aurora, Ont,

Tel: (905) 669-8218
Fax: (905) 669-8093

Get the peace of mind you deserve,
because caring 1s more than duty.

Lifetime income security for the disabled.
For information: 1-888-573-7251 Toll Free
Free seminars and workshops
right in your community.

Notice to Members of the Salt River First Nation
(Fort Smith)

Please be advised the Chief and Council are actively engaged
in Treaty Entitlement Settlement Negotiations. All members
should forward their address and phone number to Nora Beaver at
the Band Office in order to be contacted about the progress on
negotiations and notified of the ratification vote.
If you know persons who wish to be added to the Band list, or
transfer membership to the Band, they should immediately notify
Nora Beaver at the Band Office in order to be included in the
settlement.
If any members wish to not be included in the Treaty
Entitlement Settlement, they must withdraw their names from the
Band Membership List prior to June 30, 1997.

For further information, contact Nora Beaver at the band office
Phone: (403) 872-2986 Fax (403) 872-3550.

2nd Annual
Native Teachers Science Camp

"Aboriginal Curriculum Development”

March 6,7,8 1997
Ojibways of Walpole Island

Contact: Michael Wesley, CASEA
c/o Chiefs of Ontario

(416) 972-0212

Film makers exposed
at Videobinge festival

By Kenneth Williams
Windspeaker Staff Writer

HAMILTON

The Native Indian/Inuit Pho-
tographer’s Association has

joined forces with the Ontario

Workers Arts and Heritage Cen-
tre to present a festival of Abo-
riginal video production.
Videobinge II: First Nations
Video Festival will run from
Feb. 21 to 23 in Hamilton at the
Ontario Workers Arts and Her-
itage Centre. .

It will be two days of screen-
ings, discussions and work-
shops with leading Aboriginal
video producers. All videos pre-
sented must have at least one
Aboriginal person as a director,
producer or writer and have
been produced after Jan. 1, 1995.

There will be awards given in
the following areas: documen-
tary under 30 minutes, docu-
mentary over 30 minutes,

drama under 30 minutes, drama
over 30 minutes and animation
short.

The winners in these catego-
ries will win the cost of their
travel and accommodation to
the Dreamspeakers Festival
held in Edmonton each year.

The two keynote speakers
will be”Alanis Obomsawin and
Gary Farmer. Obomsawin has
been a director and producer at
the National Film Board for 25
years. Her documentary,
Kahnehsatake... 270 Years of Resist-
ance, was an internationally ac-
claimed film.

Farmer is a well-known actor,
director and writer. He starred
in Powwow Highway and the
play Dry Lips Oughta Move to
Kapuskasing. He received inter-
national acclaim for his recent
role in the movie, Dead Man. He
is also the editor-in-chief of Abo-

riginal Voices, a quarterly maga--

zine about Aboriginal arts and
entertainment.

Aboriginal producers Michael
Doxtater and Poasie Joamie will
be on hand for production and
technical skill development
workshops. Doxtater was the
former head of Studio One, the
National Film Board’s Aborigi-
nal film and video production
unit.

NIIPA is a national non-profit,
artist-run centre promoting
photography as a medium of
the fine arts. The organization
has been around since 1985. It
promotes Aboriginal photogra-
phers by gaining greater expo-
sure for their work and by in-
creasing access to photographic
and video resources.

For more information contact
Monique or Steve at NIIPA at
(905) 529-7477, or fax them at
(905) 529-0887. You can e-mail
them at

<niipa@netaccess.on.ca> or visit.

their web site at <http://
www.creative-spirit.com/
niipa/>.

Globe produces Someday

By Kenneth Williams
Windspeaker Staff Writer

REGINA

Someday, a play by Drew
Hayden Taylor, will be pro-
duced by Regina’s Globe
Theatre and will run from Jan.
30 till Feb. 12. Floyd Favel
Starr, from Poundmaker’s
First Nation in Saskatchewan,
will be the director.

Taylor is an Ojibway from
the Curve Lake First Nation in
Ontario and the current artis-
tic director of Native Earth
Performing Arts in Toronto.

“Someday is about a family
that lost a child from the
scoop-up 35 years ago and dis-
covers that the daughter is fi-
nally coming home just before

Christmas,” said Taylor.

This will be the third pro-
duction of Someday.

Mark Dieter, Maria White-
fish, Bernelda Wheeler and
Helen Calahasen have been
cast in this production.

Wheeler plays Anne
Wabung, the mother of the
daughter who was taken away
by a children’s aid worker
over 30 years ago. Calahasen
plays the returning daughter
Janice [Grace] Wirth.

Dieter will portray the char-
acter Rodney, the person who
is telling this story to the audi-
ence. Barb Wabung, Rodney’s
girlfriend and the sister who
was kept on the reserve, will be
played by Whitefish.

Taylor won the Dora Mavor
Moore Award for outstandmg

new play in 1996 for Only
Drunks and Children Tell the
Truth, which is the sequel to
Someday. This prestigious
award is given to plays that
are produced by theatres that
are members of the Toronto
Theatre Alliance.

The Globe Theatre is located
in the old city hall mall in
downtown Regina. The play
will preview on Thursday, Jan.
30 and begin its run on Jan. 31.
Taylor will be at the Globe on
Feb. 12th to promote his new
book, Funny You Don’t Look
Like One: Observations from a
Blue-eyed Ojibway. -

The Globe Theatre has pre-
viously produced plays by
Aboriginal playwrnghts in-
cluding Taylor’s earlier work,
Toronto At Dreamers Rock.
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Hollywood fails Natives

By Kenneth Williams
Windspeaker Staff Writer

EDMONTON

The University of Alberta Stu-
dent’s Union invited acclaimed
actor Gary Farmer to speak at
the Horowitz Theatre on Jan. 20.
About 150 people, both Abo-
riginal and non-Aboriginal,
came to hear Farmer lecture
about savage images of Native
Americans in film.

Throughout the two hour pres-
entation Farmer intertwined sto-
ries of his own childhood and life
as an actor to “share the reality
of an Indian man.”

Farmer focused on cinema,
because of his acting back-
ground and experience.

He selected clips from six
films, Thunderheart, Cheyenne
Autumn, Peter Pan, The Searchers,
Black Robe and Fargo to demon-
strate stereotypical images, The
Peter Pan clip wasn’t from the
animated Disney film, but a
filmed stage version.

_Each of the clips chosen pre-

sented stereotypical Indian
behavior. Farmer asserted that
these images affect how Abo-
riginal people view themselves,
as well as how non-Aboriginal
people perceive and understand
Aboriginal people. His evidence
was overwhelming.

The Thunderheart clip was the
scene attempting to portray a
Lakota ceremony where the Val
Kilmer character would receive

& o
~ T
o, My
S 8g
’.'-5‘?
= O
N = S
|| e
4D =
U)P
v ©
o SR ¢ )
N & ¢
o~ G
’U'U.—a
Q
L O
m:a*’
(/)]
Q 3§ ®
S o
o] 5
Q E
XS
r&“o
<
s
QB s 3
R ¥
N3
L &5
& >
T o
QO s 3
= ;B
© H
(¢}
4
e 5
O o
(&)

a vision. In that vision, Kilmer
sees his father, who was a
Lakota, as a drunk, unable to
care for his son.

The Cheyenne Autumn scene
had two Cheyenne Indians,
played by Ricardo Montalban
and Sal Mineo, talking to a
white school teacher. The
teacher is taking the orphaned
Cheyenne children away while
the warriors try to escape the
army. This further reinforces the
perception that Indian people
were unable to care for their
own children.

There was ahumorous side to
this clip as well, regarding the
white actors. Apparently, movie
studios felt that it was an indi-
cation of an actor’s ability to
portray an Indian.

The Peter Pan clip portrayed
Indians as childish, cowardly,
superstitious, and grim-faced.
All of the actors were white and
the costumes consisted of head
bands with large feathers out
the back, buckskins and enor-
mous braids.

The Searchers reinforced the
idea that the only good Indian
was a dead Indian.

The scene from Black Robe,
which was also Canada’s high-
est grossing movie, was the
gauntlet scene in an Iroquois
village.

Farmer, an Iroquois, indicated
that the Jesuit priest was the
protagonist, the good guy, the
one the audience roots for.

There was no justification

given for why “the bad, bad
Iroquois were beating the
priest,” he said.

That priest was a threat and
he represented the end of
Iroquois culture. But that was
never shown and this scene just
reinforced a stereotypical Cana-
dian image that the Iroquois
were vicious savages with no
human qualities.

The final clip shown was from
the Coen brothers film, Fargo.
The Shep Proudfoot character in
Fargois a vicious Indian crimi-
nal who only swears or talks in
monosyllabics. The voice of
Proudfoot isn’t even that of the
actor who portrays him.

“This reinforces the concept of
the savage Indian,” said Farmer.
“He has no humanness. The big-
gest obstacle to being accepted
as human beings is how we’re
perceived — how we’re por-
trayed.”

“It’s only when we take con-
trol of our lives will the prob-
lems be addressed. It’s a condi-
tion we — Native and non-Na-
tive people — are subjected to,”
he continued.

But Farmer sees a way out of
this perception problem.

“The technology is now avail-
able to everyone to tell our own
stories from our own points of
view," he said.

The continuing falling cost of
Hi8 broadcast-quality video
cameras would allow Aborigi-

nal people to present the visual.

images of themselves.

For further information call Brent at Advantage Counsell

(306) 241-0910
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AN OLD STYLE TRADING POST

BULK BEADS ¢ PENDLETON BLANKETS ¢ LEATHER
* POW WOW TAPES * CRAFT SUPPLIES « CEREMONIAL SUPPLIES
* NATIVE ARTS AND CRAFTS ... AND MUCH MORE.
SEND FOR OUR SUPPLY CATALOGUE » COD's WELCOME

2741 Dewdney Ave.

Phone: (306) 525-1880
Regina, Sask. S4T0X6 [THR

Fax: (306) 522-2474

LEL BEADS

AND MORE

Leo & Leona
Thiessen

TAN . S I
S
'-Ss f ona//dtczfrgvupkm‘cs

(Plus applicable tax) 1 - 4 people

Inquire about available
meeting & conference
rooms

DOWNTOWN - EDMONTON

10041-106 Street g
3
ﬁ

Ph: (403) 423-1925
Fox: (403)424-5302
1-800-267-2191

free parking for our guests

$4000

.

Phone & Fax
(403) 352-0168
1-800-386-7251

Specializing in Native Handicraft Supplies
5427 - 36th Avenue, Wetaskiwin, AB T9A 3C7

NAHWEGAHBOW NADJIWAN
Dibaaknigeni Niwak

Barristers & Solicitors
408 Queen Street, Ottawa, ON, K1R 5A7
Tel: (613) 233-8686, Fax: (613)233 3116
E-Mail: nahnad@comnet ca

Our Anishinabe Law Firth' was’established in 1982. We
provide services in the field of Aboriginal law, including:
» Indigenous Land and Resource nghts
First Nation Government Development
Estates
Indian-Crown Relations
Litigation 3
Alternate Dlspute Resolutlon
. Corporate Commercial and. },;-axatlon

Lands and resources are at the heart of Aboriginal and treaty
rights, land claims, co-management and self-government
negotiations, and hunting and fishing cases. These issues also
have important coxfsuﬁltlonal and environmental implications.

Architects

A Architecture

A Health Facilities

A Interior Design

A Economic Development
A Planning Studies

A Project Management
A Educational Facilities
A Social Development

A Feasibility Studies

A Building Analysis

Hobbema Wellness Centre

For more information please call Vivian Manasc or Richard Isaac
10417 Saskatchewan Drive Edmonton, Alberta Canada T6E 4R8
tel 403 439 3977 fax 403 439 3970 email fsc@planet.eon.com

TREATY FIRST NATIONS
EDMONTON MANAGEMENT BOARD

REQUEST FOR PROPOSALS - LABOUR MARKET TRAINING

The Treaty First Nations Edmonton Management Board (TFNEMB) is seeking
proposals from service providers to deliver labour market training services that would
meet the employment and training needs of First Nations people residing in the city of

Edmonton.

To be eligible, submissions must focus on one or more of the following areas:
Occupational Skills, Academic Upgrading, Pre-employment, Employment / Job
Training, Skills Retention, Other ( eg. Research & Planning).

Deadline: February 28, 1997

Please send Proposal or direct inquiries to:

The Treaty First Nations Edmonton Management Board
c/o Confederacy of Treaty Six First Nations

Suite 601, 10025 - 106 Street

Edmonton, Alberta T5J 1G4

Ph: (403) 944 0334 Fax: (403) 944-0346
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N gear 9% against environmental impact
ST ' R For 17 years, clubs, schools and
4 ‘ busin.esses across Canada have By R John Hayes — generate a lot of construc- But, he said, it isn’t likely
SLIES YRR ' . ) r}(’!llzl(;v(iionglssg)r tﬁzji\fcus(t:;g Windspeaker Staff Writer tion jobs, but little ongoing that most of the permanent
e SN & o o PEACE RIVER, Als, S o Pl e oot
‘, 33 Griffith, an environment and there will be an environmen-
525-1880 T e for your FREE colour catalog, It’s the same old story: sav- forestry researcher for the pro- tal impact.
r522'2474 T Call I -800.667-4477 ing the environment versus vincial opposition Alberta Lib- The new mill will require a
e = —— eral caucus. combination of a chemi-ther-

CANADIAN NATIVE
ARTS FOUNDATION

is accepting applications from First Nations, Métis and

Inuit persons for artistic training, through its

creating employment.

Late last year, Daishowa-
Marubeni International Ltd.
announced the expansion of
its operations at Peace River,
Alta., when it proposed con-
struction of a new $900-mil-
lion paper mill. Environmen-
talists and critics expressed
concern that the impact on the
environment would be seri-

Daishowa claimed that the
project will generate 300 direct
permanent jobs in the region, in
addition to approximately 2,000
direct construction jobs. The
new mill, which will produce
light-weight coated paper,
would be completed in October
2001 at the company’s Peace
River Pulp Division site.

mal mechanical pulp (CTMP)
mill and a kraft pulp mill. The
kraft element is required to
provide strength in the fin-
ished paper product. While it
is possible to construct an es-
sentially closed system for a
CTMP mill, resulting in almost
no effluent discharge, that is
not the case for a kraft mill.

982. We . : : ous, while local residents, in- Daishowa will spend about “There could be, if every-
uding: Rarauen and.Professnonal.Development s i cluding leaders of certain First $261.5 million in th% year 2000 thing goes well, little effect g’n
for assistance to festivals and cultural Nations in the area, were en- in Alberta (notincluding theef- the downstream people and
events which have a youth component, through its thusiastic about the potential fect of the new mill) and con- communities,” Griffith said.
Incentive and Awareness Program; for new jobs. tributes some $57 million to “The problem is that we don’t
: . _ ' : “It doesn’t directly impact government coffers each year. have any room left for margins
for support to emerging professional artists, through its us, in terms of pollution, be- The company employs more of error. [The Liberals] have
Visual Art Acquisition Program. cause we’re a bit away from than 730 people in northern Al-  called for an independent au-
the area,” said Kee Tas Kee berta and contracts out work dit to see if the numbers are

and treaty To apply or for more information, please contact Now Tribal Council Grand which employs another 600 accurate and realistic.”
vernment Director of Education: Chief Eddie Tallman, who is people. “If they're going to use a com-
ssues also ; also chief of the Whitefish “ A lotof companies, Daishowa bination mill, then that means
plications. CANADIAN NATIVE ARTS FOUNDATION Lake First Nation. “Where it included, are very proactiveinat-  increased effluent,” said Liberal

'ss Centre

ard Isaac
T6E 4R8

70 Yorkville Avenue, Suite 33A
Toronto, Ontario MSR 1B9
(416) 926-0775 (tel.)
(416) 926-7554 (fax)

Application deadlines are firm: March 31 and September 30.

would be important for us
would be that we’d have so
much to gain in economic
spin-offs. We’ve had a contract
with Daishowa for six years
and we're hoping that the new
developments can put at least
12 more men to work.”

“The fear is that the high-
capital projects — like this one

tempting to hire skilled local and
Aboriginal people,” said Peace
River Progressive Conservative
member of the provincial Legis-
lature Gary Friedel. “Unfortu-
nately, many of our people don’t
have the skills required. There are
many positive and active train-
ing programs internally in
place.”

forestry critic Duco Van
Binsbergen, member of the Leg-
islature for West Yellowhead.
“In light especially of the
Northern River Basins Study, it
concerns us. The Smoky and
Wapiti rivers need a break and
to be cleaned up, according to
the report.”

(See Foresty overuse Page 32.)

Sweetgrass provides coverage of the news and
events from Alberta's Aboriginal communities.

Sage provides coverage of the news and events from

eon.com The most respected Aboriginal publication in Canada _
Saskatchewan's Aboriginal communities.

featuring award-winning coverage of the news and
events important to Canada's Aboriginal people.

Profiles of youth, elders, artists, writers and many
others from communities throughout Alberta -
every month.

Profiles of youth, elders, artists, writers and many
others from communities throughout Saskatchewan-
every month.

Editorials, columns, humour, features, cartoons
- it's all in every issue of Windspeaker.

Never miss a single issue - receive
Sweetgrass every month for only $5.00 per
year when you subscribe to Windspeaker.
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Never miss a single issue - receive Saskatchewan
Sage every month for only $5.00 per year when
you subscribe to Windspeaker.

A new edition at your home or office every
month for the low price of $36.00 per year.
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AIDS AWARENESS

Worries abound about palliative care

Day one:

Good Creator, I can only ask
you to guide me with sensitivity
while I write this peace prayer.
For today I must confront one of
my obstacles.

As you know Creator, I must
now live with AIDS, and in
months to come I will soon be 40
years old. I find myself faced
with a dilemma for I have never
seriously thought of where I
would spend my final days. But
now I know that I must prepare
for what is to come. I find myself
burdened with thoughts of pal-
liative care and funeral arrange-
ments. Should my final meeting
with my community be tradi-
tional or non-traditional. I also
think back to a time when I was
HIV positive and doing the
workshop miles. At that time I
spoke lightly of my demise.

Planning a funeral was but a
distant thought. Perhaps I al-
lowed my fears to detach myself
from what I could not face. At
times I have felt like a wander-
ing spirit with no place to die.
Now I must face the reality that I
must prepare for what s to come.
The barriers created must come
down. It’s time to deal with it.

Creator, I have longed to die at
home.Iyearn to be near my peo-

s

b

ple, and the land which has sup-
ported my life. For the people
and the lands are my two great-
est treasures.

I appreciate the love my
mother offers as a woman, a
caregiver, and provider for the
family. But at times it is very up-
setting to me, as her generosity
is sometimes abused in take, take,
take situations. Elders teach that
we all have tohelp each other. Yet
I find this is not being practiced.
This hurts other people, and it
hurts me as well. So I fear that
the stress of caring for me com-
bined with the vigil of watching
me deteriorate would affect my
mother’s health. All of that, plus
the added stress of family mem-
bers' habitual drug and alcohol
abuse would take its toll. I often
wonder if it will all become too
much for her.

Throughout all of this worry I

Would you trade the rest of

your life for
two minutes* of ecstasy?

If you don't

abstain,
use a condom.

*ACTUAL TIMES MAY VARY

WORKING TOWARDS THE
PREVENTION OF AIDS/HIV

BLOOD INDIAN (&3
NATION

Blood Indian Hospital

Charlie Weaselhead
Administrator
P.O. Box 490
Cardston, Alberta TOK OKO

(403) 653-3351

try my best to live the way the
Elders have taught me. I know
that our people must again be-
gin to share and care, for that is
the essence of respect. If we as a
people are to survive as Mother
Earth’s children we must follow
the ways of our Elders. It be-
comes very hard for me to think
rationally and practice patience
whenlfind “take, take, take” be-
comes a priority rather than
“give a little.”

Abrother has offered his home
to me. However, drinking is an
issue. He struggles with it. I can
imagine (emotionally) how car-
ing for me would be difficult. I
find myself being concerned for
him and his family. It is not easy
Creator, to be honest with him.
A person, caregiver, or family
unit must be emotionally and
spiritually strong to care for
someone who faces a terminal

illness in the home.

Another option I have is to go
to Karos House in Edmonton,
Alta. However, group living is
difficult as there are others who
are sick there as well, so naturally
tensions rise. Also in this place I
would be restricted in perform-
ing personal ceremonies. Living
in the city also limits my freedom
in the sense that family members
and numerous friends could not
visit any time they choose to. At
times Aboriginal people enjoy
these little gatherings arid at
times we enjoy our privacy.

Regardless, I would respect the
residents of Karos House, and
live under their house rules.

So Creator, my spirit cries qui-
etly when I have no place to die.
My only wish is to be with the
people and the land, and share
with them the remaining good
times. Is this too much to ask for?
If it is, forgive me. Hai! Hai!
Day two:

I feel it is necessary to raise this
issue of palliative care, and I do
not wish to offend anyone. I
know there are people out there
who need support as caregivers
of the terminally ill. I am con-
cerned for the people who com-
mit themselves to the terminally
ill, and provide them with uncon-

ditional love. I admire you, and
thank you for your acceptance
and gift of unconditional love. It
takes very special people to pro-
vide what is needed to these in-
dividuals. May you caregivers
find comfort with the passing of
your loved ones through the
knowledge that they have found
their peace, and have completed
the circle of life.

I can also envision mini-lodges
of single apartment dwellings
with an adjoining hall for social
gatherings. This would be
needed for the leaders, drum-
mers, and dancers. There could
also be tipis in the park out back.
Our skilled nurses, CHR’s, and
physicians would practice their
training and education. My com-
munity has resources and skilled
individuals. In addition, if such
a place existed, a family with a
terminally ill individual would
suffer less of a burn-out, and peo-
ple like me would wander no
more. I could find a little peace
of mind during the time that I
have left. I do not feel my ideas
are far fetched, and I hope you
consider it. It feels good to write
this stuff. In good life. . . In good
health.

Ken Ward

service bilingue disponible

F

Sharing

The

“CATIE's
Information

I Network.

Information
and knowledge
about AIDS treatiment.”

—_—

Network

1-800-263-1638
HIV/AIDS Treatment Information

ALL CALLS CONFIDENTIAL

Monday, Friday & Saturday 10:00 am to 6:00 pm (EasternTime)
Tuesday - Thursday 10:00 am to 10:00 pm (Eastern Time)
Comprehensive, up to date information about HIV/AIDS treatments.

d'info-traitements sida (RCITS)

e-mail: info@catie.ca
| Réseau communautaire

Internet: www.catie.ca

Community AIDS Treatment
Information Exchange (CATIE)

GlaxoWellcome

A\

BIOCHEM PHARMA
BIOCHEM THERAPEUTIC

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Therapeutic."
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School for the Deaf welcomes Aboriginal students

PR

By Kenneth Williams
Windspeaker Staff Writer

EDMONTON

Richelle Roasting sits with
her three classmates in her
combined Grade 3 and 4 class.
The 10 year old from
Wetaskiwin, Alta., a small city
located about 100 km to the
south of Edmonton, wants to
be a police officer when she
grows up. Her dreams aren’t

unusual for a little girl. It’s just

going to be that much more
challenging for Richelle who is
hard-of-hearing.

She’s getting her education
at one of the few schools in
Canada that serves hard-of-
hearing and deaf students.
The Alberta School for the
Deaf has the advantage of im-
mersing the students in the
deaf culture and providing
deaf role models, said Craig
Magill, the principal for the
school.

“There’s more socialization,
more of a natural environment
for the children to learn.”

“Deaf culture is based on
[American Sign Language],”
said Magill. “There’s a differ-
ent sense of humor — a differ-
ent way of expressing who
they are because of the nature
of what they go through.”

“They really do create an
open and welcome environ-
ment for the [Aboriginal] chil-
dren,” said Christine Vaivada,
Native liaison co-ordinator for
the school.

As one of her many func-
tions, she oversees the care of
the 12 Aboriginal students
thatattend the school and acts
as their advocate if there’s any

AVision...

o Professional Track
e Couples Track

® Powwow
o Talent Show

555 East Constitution
Norman, OK 73072
(405) 325-1790

(405) 325-7126 (fax)

o Health Fair/Wellness Clinic
o Make & Take Sessions

For more information or brochure contact
Health Promotion Programs

College of Continuing Education

The University of Oklahoma

problem. These students come
from Alberta, the Northwest
Territories and Saskatchewan.

Most of the Aboriginal chil-
dren are from communities
outside of Edmonton. The
children are either billeted to
host families or are housed
through the Connect Society:
Deaf Youth Outreach Pro-
grams that are responsible for
the residential placement of
the students who attend the
school for the deaf.

If the students come from re-
mote communities that have
no resources for dealing with
deaf and hard-of-hearing chil-
dren, then basic communica-
tion is a problem. At the
school, ASL, as American Sign
Language is commonly
known, is the first language
taught to the students. English
is a second language and
taught after the students have
a grasp of signing.

The children must be taught
to express themselves. For
some of these children, their
sign language classes will the
first time they’ve been able to
communicate in any language.

Errol Thunder, 9, is from
Cadotte Lake, Alta., a small
community located 350 km
north of Edmgnton. He has a
five-year-old brother who is
also deaf and in kindergarten.

It is important to note that
none of the children are in the
care of Social Services, said
Vaivada. “The parents will-
ingly brought them here.”

The people who open their
homes to these children be-
come like a second family.
Thunder casually refers to the
people he lives with as his
step-parents. Even though he

*Walking Bne Path”
 Native Women & Men’s Wellness

Conference

March 17 - 21, 1997—San Diego, California

For the last eight years, thousands of native people in North America have
attended the annual Wellness & Women and Wellness & Men conferences sponsored by
the University of Oklahoma. This year these two annual meetings will be combined into
one empoweéring circle, where women and men will come together in a good way.

More than 80 conference workshop topics such as relationships and conflict
resolution skills, stress management, health, sexuality, and parenting will be offered.

Some of the dynamic presenters will be: Cecelia Fire Thunder, bEA Shawanda,
Delmar Boni, Theda New Breast, Billy Rogers, Patrick Trujillo, Maureen Meloche, Steve
Darden, and many others.

Other Conference Highlights —

Less Stress Sessions

@
® Sweats
e Giveaway

e Job Announcements
e Educational Exhibits
e Dinner & 50's-60's-70's Dance

Please join us in sunny San Dieso as we celebrate this wellness journey
together as one—walking one path.
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likes being with his host fam-
ily, he does miss his family in
Cadotte Lake.

Ian Alook, 16, from the
Bigstone Cree Nation in north-
ern Alberta, is in Grade 11.
He’s looking forward to a two-
week school trip to England
and France this summer. He
holds special interest for
France as he has been told that
the girls there are pretty and
that there is a lot of fun to be
had for a teenage boy. When
he graduates from high school
he wants to work with ma-
chinery and automotives.

Alook is one of two deaf
people that he knows of from
the Bigstone Cree Nation. The
other is a 10-year-old cousin.
Alook prefers going to school
here rather than at a hearing
school, because there were no
interpreters at the hearing
school.

“It was hard writing down
all the conversations,” he said,
using sign language. “Here we
use [sign language] and can
talk quickly to each other.”

Alook admits that commu-
nicating with his family is
sometimes a problem as each
member has a different degree
of competence in signing.

The Alberta Native Educa-
tion Project sees “the impor-
tance of seeing a Native per-
son here for the Native chil-
dren,” said Vaivada, who is
from southern Alberta’s
Siksika First Nation. “I go into
the classes and speak about
[Aboriginal] culture.”

She's also involved in cross-
cultural awareness with the
teachers, giving them an under-

standing of the unique needs of:

the Aboriginal children.
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lan Alook, 16, from the Bigstone Cree Nation, is getting ready b
to go to Paris and London this summer with his fellow students e

from the Alberta School for the Deaf.

r. Joseph J. Starko

OPTOMETRIST :

For Appointment Phone (403)422-1248
805 Empire Building
10080 Jasper Avenue
EDMONTON, Alberta T5J 1V9
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CHALLENGING LEARNING DISABILITIES

Stte r¥unnal
SPRING SYMPOSIUM
for Parents and Professconals

March 21 - March 22, 1997

"He seems so bright
. . . so why is he failing?"

If you've tried everything but nothing seems to
work, let us share with you the programs, fech-
niques, strategies and innovations used fo teach
learning disabled children at Foothills Academy.

el Yoarnsely Felpp a Child

FOOTHILLS ACADEMY

Estelle Siebens Community Services

745 - 37Th St. N.W.
Calgary, AB T2N 4T1

Phone (403) 270-9400

Fax (403) 270-9438
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Pro centre having a good season

By Sam Laskaris
Windspeaker Contributor

PROVIDENCE, Rhode Island

Though it’s been almost 10
years since he last toiled in the
National Hockey League, Mitch
Lamoureux continues to make
a decent living as a professional
hockey player.

Lamoureux, who's in his 15th
season of pro hockey, is cur-

‘rently a star centre with the

Providence Bruins of the
American Hockey League. This
marks his first season with the
Rhode Island-based franchise.

After his first 35 games with
Providence, Lamoureux was
the club’s top goal scorer with
13 and occupied second place
in team scoring with 24 points.

During his pro career,
Lamoureux, 34, has also played
for AHL teams in Baltimore,
Maryland, and Hershey, Penn-
sylvania.

He also had a one-year stint
with San Diego of the Interna-
tional Hockey League and has
suited up for various clubs in

. Italy, Austria and Switzerland.

“I’'m very satisfied,” said
Lamoureux, who entered this
season with 696 AHL points, 19th
best on the AHL all-time scoring
list. “I'm very proud of what I've
done during my career.”

His accomplishments also in-
clude appearing in 70 games
with the NHL's Pittsburgh Pen-
guins between 1983 and ’85 and
in three contests with the Phila-
delphia Flyers during the 1987-
88 campaign.

Though he was held pointless

_in his few appearances with the

—r’

Flyers, Lamoureux did score 20

Eden's eral Home

(Est. 1958 By Frank W. Eden)
Pincher Creek, AB: (403) 627-3131

points (11 goals, nine assists)
during his time in Pittsburgh.

At 5 ft., 6 in. and 180 1b.,
Lamoureux never had what is
considered NHL size. The Ot-
tawa native, who played his
junior hockey with the Ontario
Hockey League’s Oshawa Gen-
erals, admits that he never had
the proper attitude when he
was in the NHL.

“1 was dedicated, but I just
wasn’t as dedicated as much as
I am now that I want to keep
playing a bit longer,” said
Lamoureux, whose maternal
grandfather was Ojibway.

Though most people refer to
him as a French-Canadian,
Lamoureux said that he’s fond
of his Native background.

Though he’s been on one-
year contracts for the past three
seasons, Lamoureux is hoping
to finish off this year and then
play one more before hanging
up his blades.

He plans on retiring in
Hershey, the site of his off-sea-
son home, with his wife Renée
and their 11-year-old son, Cory.

Besides making it to the NHL,
another  highlight  for
Lamoureux during his pro ca-
reer was winning the Calder
Cup, annually awarded to the
AHL champs, with the Hershey
Bears in 1988.

The American Hockey
League has long been consid-
ered the prime "feeder" league
for the NHL. The pro game's
best prospects play there along-
side veteran players, such as
Lamoureux, from whom they
learn some of the "tricks of the
trade." Lamoureux has plenty to
teach the prospects with whom
he plays.

Fort MacLeod, AB: (403) 553-3772

€nvironment Business 1997

12 exam-challenged courses
relating to Waste Management,
Environmental Management
and Environmental Technology

February 18-20, 1997
Edmonton, Alberta, Canada

Contact

the: Environmental Services
Association of Alberta

“Serving the Native Communities of
Southern Alberta _for Over 30 Years”

(403) 439-6363 http://www.ecsaa.org
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DAVID SILVERMAN

Mitch Lamoureux patrols centre ice for the AHL Providence Bruins.

of Windspeaker
readers have
read at least
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issues.

Don't you miss
a single issue
by subseribing

| today.

Contact us:
phone:
1-800-661-5469
fax:

(403) 455-7639
e-mail:
subs@ammsa.com

Correctional Officer 1

Correctional Service of Canada

Grande Cache Institution, Grande Cache, Alberta

Open to residents of the Prairie provinces and British Columbia.

The Correctional Officer supervises and controls inmate movement and activities
within the institution and performs institutional security checks; is actively
involved in the case management process for inmates and participates in a
correctional team responsible for the development and implementation of
programs. Salary on appointment is $29,321 per annum.

Successful completion of secondary school education or equivalent is essential.
Preference may be given to applicants who possess post-secondary education
in such disciplines as criminology, criminal justice, social services and social
sciences. You require significant experience working with people where good
interpersonal skills are important in performing the job, or an acceptable
combination of education and experience. Current certification in Standard
First Aidand CPR - Level C and a valid Class 5 Driver's License are needed. Only
casual employment is available, and the position entails
shift work.

Selected candidates will be required to successfully complete the 8 week
Correctional Training Program before being considered for employment. An
allowance of $280 per week is paid during training. Any offer of training is
subject to satisfactory medical clearance by Health Canada and successful
completion of the Correctional Officer Physical Aptitude Test. An enhanced
Reliability Security Clearance will be conducted.

If you are interested in this position, please submit your application/résumé
and proof of education by February 7, 1997, quoting reference number 97-
CSC-GCI-OC/CAS 01, to: Chief Personnel, Grande Cache Institution,
P.O. Box 4000, Grande Cache, Alberta TOE 0YO.

We thank those who apply and advise that only those selected for further
consideration will be contacted. Preference will be given to Canadian Citizens.

We are committed to Employment Equity.
Vous pouvez obtenir ces renseignements en frangais.

Commission de la fonction publique

I * I Public Service Commission
du Canada

of Canada

Canada

February 1997
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Organizers unveil games
logo, volunteer centre

By Alanna Jorde
Windspeaker Contributor

VICTORIA

With the launch of a new vol-
unteer centre and unveiling of
a new logo, organizers of the
1997 North American Indig-
enous Games are poised to go
full speed ahead.

“The volunteer centre is a
home for the thousands of dedi-
cated volunteers, Aboriginal

and non-Aboriginal, who are

crucial to the success of the
games,” said Alex Nelson, ex-
ecutive director of the games, at
a Jan. 16 ceremony in Victoria to
officially open the new centre.

“Here we can practice the
principles of honesty, integrity,
trust and respect which are the
cornerstones of these games,”
he continued.

At times, the ceremony, which
included speeches by several
distinguished guests, took on a
celebratory air as performers
decked out in traditional dress
entertained those gathered with
song and dance.

“Canada is honored to host
an event that gives Aboriginal
youth an opportunity to dis-
play their athletic and cultural
talents in a setting that honors
Indigenous tradition and spir-
ituality,” said Deputy Prime
Minister and Heritage Minis-
ter Sheila Copps

Copps, who told the crowd
that she knows first hand the
importance of sport as she was
the City of Hamilton’s shot-put
champion when she was a

OHN HAYES

Games communications
director Sabba Sall.

young person, added: “For ath-
letes of the [games], this sum-
mer will be a time to make the
traditions of Aboriginal people
a guiding force in their lives. It’s
a chance to compete against the
best and to live up to the teach-
ing of a sacred heritage.”

Setto run from Aug. 3 to 10in
Victoria, the games are being
billed as the largest gathering of
Aboriginal youth ever in North
America. The sporting event is
expected to attract more than
6,000 athletes, cultural perform-
ers and spectators.

The federal government and
province of British Columbia
have agreed to provide $950,000
each in funding for the games
and the investment should be
well worth it for taxpayers, ac-
cording to B.C. Minister of Small
Business, Tourism and Culture,
Jan Pullinger.

“Fifteen million dollars in
economic spin-offs are ex-
pected, making [the games] a
good investment for British

Columbia,” said Pullinger.

Ethel Blondin-Andrew, fed-
eral secretary of state for train-
ing and youth, echoed
Pullinger, after pledging that
$200,000 from her department
will be earmarked to develop
young people’s employment
skills during the'games.

“This partnership will en-
courage greater participation
by Aboriginal youth in sport
and cultural activities and
help ensure equal access to
participation in the social and
cultural fabric of Canada,”
said Blondin-Andrew.

Dididaht artist Art Thomson
of Victoria designed the games’
new logo, called “Our Begin-
nings.” It depicts a circular
raven and human figure.

Games -organizers say the
logo illustrates that, through the
healing power of sport and cul-
ture in these games, a powerful
transformation will take place
throughout North America —
the development of mutually
beneficial and respectful rela-
tionships between Aboriginal
and non-Aboriginal peoples.

With funding, a volunteer
centre and a new logo now in
place, the one thing organizers
are still lacking is volunteers.

According to Sabba Sall, com-
munications director for the
games, organizers estimate they
need 3,000 volunteers for the
games to be a success, but so far
only about 200 people have
signed up for the job. He said
that at the end of the day about
a third of the volunteers will
likely be Aboriginal people.

EDUCATION APPROVED DIPLOMA

ALBERTA ADVANCED

Clﬁ ldren are
our future!

| earn how to hclp troubled children gouth & thelr families.

in Edmonton.

Want a degree?

September, 19971

Graduate in two years with a Child and Youth Care
diploma from Grant MacEwan Community College

95% of our graduates get jobs with community
programs for youth and families!

Diploma graduates from Grant MacEwan
Community College are eligible for block
transfer into the third year of the University
of Victoria's Bachelor in Child and Youth
Care program. You can take the degree in
your own home through distance delivery.

Now accepting applications for

Call Val Wood (Saddle Lake) at
403-726-2887 for more information.

T
m Grant MacEwan
Community College
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| Whitehorse. " o
Alaska Last ear’

Need help with your

business or organization?

CESO Aboriginal Services

Volunteer Advisers to Aboriginal Business
“Sharing a lifetime of experience”

Call us.
1-800-268-9052

Patricia

THIRD ANNUAL NATIVE AMERICAN

CELEBRATION & POWWOW
Seminole Indian Reservation at Tampa, Florida

MARCH 13 - 16, 1997
Thursday & Friday: 9 am - 5 pm
Saturday: 10 om - ... Sunday: 10 om - 4 pm

Master of Ceremonies: Tom Tointigh
Native American Arts, Crafts & Foods

THE PLAINSMEN
Fancy Dancers ¢ Traditional Dancers  Grass Dancers
AZTEC FIRE DANCERS (Other dancers welcome)
Live! Bird of Prey Educational Program e Story Telling

SATURDAY, MARCH 15, 1997 TOUR OF BIKES
in special celebration beginning at 5:30 p.m.
All Riding Bikes will be admitted for 2 cans of food
to be distributed to fribal elders of many indian Nations.
The Tour of Bikes will begin at an agreed upon location on Dale Mabry.

For more information contact: Arnie Garcia 813-626-1692 or 813-621-2811
Gary Cecil: 813-626-5765
NO DRUGS OR ALCOHOL ALLOWED ON PREMISES




THE EMPLOYMENT INSURANCE SYSTEM

On January 5, 1997, changes to the Employment Insurance (El) system took effect. The new system
replaced the previous Unemployment Insurance (Ul) system on July 1, 1996.

El provides Canadians with basic income protection, plus a range of new re-employment benefits to
help unemployed workers get jobs. Here are answers to questions you may have about some of

these important changes.

Are we now counting hours instead of
weeks? |
Yes. Every paid hour of work will count to

qualify for El. A minimum of 420 to 700 hours

(which is the equivalent of 12 to 20 weeks of
35 hours each) will be required, depending
on the unemployment rate in your region.

WHAT'S NEW FOR CLAIMANTS?

Does past receipt of El benefits affect future
claims?

Yes. The normal benefit rate is 55% of your
insured earnings. This could be reduced by
1% for every 20 weeks claimed from July
1996. The maximum that the benefit rate can
be reduced to, is 50% after 100 weeks

insurable earnings. Premiums are now payable
on every dollar you earn up to the the yearly
maximum of $39,000. Once you have reached
$39,000, you will not have to pay any more
premiums. For example, if your salary is
$58,500 a year, you will pay all your El
premiums in the first eight months and none
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required. Supplement? any loss of benefits. Human Res:
How long can | receive EI? Claimants with children and a family income  What are the new re-employment b.enefi?s? conjupction
The TMGBoT of tveoks Apayable is 14 to 45, under.$25,921,.who also receive thg Child Tax The Govgrnment of Cafnac-ia is work!ng with Learning Mas
depending on the number of hours of Benefit are entitled to the new Family the provinces and territories to put in place young men an
' ‘ Supplement. Eligible claimants will receive new re-employment benefits to help puter network

insurable employment and the rate of

up to 65% of their insurable earnings.

Canadians get back to work.

RARABE ey our area. However, the maximum benefit still remains j
If | work 15 hours or less a week, am | now $413 a oo b i 'ghesg benefits may include: Targeted Wage Sa‘lv'.“'h"
covered by EI? : _ ub§/dles, to eqcourage 9mp|oyer§ to training i
Yes. There are no longer any weekly Will th(?re be any change to my El premium provide on-the-job experience 'Ieadmg to
minimum hours or dollars required to have deductions as of. January? . Iong-term employment; Self-employment
insurable employment. All hours of work will Yes. The El premium rate for 1997 is lower Ass_:stance, to.help unemployed _people start
count, and premiums will be payable on thap last year. How'ever, as of January you may their own _busmesses; Job Cr.eatlon
every dollar earned. However, if you earn notice a difference in the way your premium is Partnerships, Iggal partnershups to c'reate.
$2,000 or less a year, your premiums will be deducted over the cours'e of the year. There is work opporturfmes and sustainable jobs in
refunded when you file your income tax no longer a weekly maximum of $750 on your  your community.
return.
We also }
WHAT'S NEW FOR EMPLOYERS? L
For a cor
The method of reporting employment history What is different about the Record of Are premiums now calculated differently? contact u
has been revised under the new Employment Employment? Yes. They are now calculated on each dollar
Insurance System. The Government of In general, for each employee, you will have of insurable earnings to an annual maximum
Canada and employers have worked together to report only the following: the first and last  of $39,000, instead of a weekly maximum.
to come up yvith an easier reporting system. day of work, the total hours worked in the What is the New Hires Program? C al
An information package has bee?n sent to all pay Qenods in the Igst 53 weeks, and the If you are a small employer who paid less 9‘;’51'1113‘:0011‘
employers. If you have not received one, total insurable earnings for the last 27 weeks. than $60,000 in employer’s premiums in P.O. Box °
contact your nearest Human Resource Centre  \ypat is the new hours-based system? 1996, you will be entitled to a refund in 1997 Cornwall,
of Canada. As of January 1, 1997, every hour worked and 1998, if your overall premium bill goes K6J 5W3
and paid is insurable, which means that up by $250.00 or more. Tel: (613)
earnings of all workers are now insurable. Fax: (613)
Email: cai

Under El, claimants who commit fraud now
face stiffer rules. More hours of work will be
required to qualify for future claims, and
financial penalties may increase.

STRICTER ENFORCEMENT PENALTIES

Employers who engage in fraud will also face
stricter financial penalties — which can be up
to $12,000 per offence or the total of claimant
penalties in collusion cases.

FOR MORE INFORMATION:

If claimants or employers make an honest
mistake and forget to give us information, it
is not too late to provide it. Under our
disclosure policy, we can waive any penalty
or prosecution, if the matter is not already
under investigation.

» call toll free 1 800 276-7655 to receive a
brochure on Canada’s new Employment
Insurance system (TTY 1 800 465-7735)

* visit your nearest Human Resource Centre * look on the Internet at
of Canada listed in the Government of http://www.hrdc-drhec.gc.ca
Canada pages of your telephone book under
Human Resources Development Canada.

l *l Human Resources Développement des <

Development Canada ressources humaines Canada Canada
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Alberta students
‘wanted for training

EDMONTON

The Internet. . . automated
teller machines. . . airline reser-
vation systems. . . on-line library
resource catalogs. .. These arejust
a few of the everyday uses for
computer networks. Today, eve-
rything’s connected. And there
are unlimited employment op-
portunities for the people who
create these connections and
keep them running smoothly —
computer networking profes-
sionals.

Network Learning Masters, an
Edmonton-based computer
training organization, is offering
a Youth Internship Canada
Project for Alberta youth who are
between the ages of 17 and 24
and love computers.

Human Resources Canada, in
conjunction with Network
Learning Masters, will train 12
young men and women in com-
puter networking. They will par-

Have an
interesting
Web Site
our readers
should know
about?

ticipate in an intense eight-month
program that will launch them
into the growing field of com-
puter networking.

Training will begin in early
March 1997. Participants will re-
ceive 20 weeks of classroom and
lab instruction, as well as 12
weeks of work experience. By the
end of the program, they will lay
claim to the two most recognized
certifications in the computer
networking industry — CNE
(certified in Novell IntranetWare)
and MCP (Microsoft Certified
Professional.)

If you are motivated and able
to give full commitment to stud-
ies, are unemployed (or without
meaningfu] full-time employ-
ment), have been out of school a

and we may
minimum of six months, are able iﬂClUd e i t on
to contribute $500 towards ma-

terials and supplies, and have a our site 1ist.

strong computer aptitude —
DOS and Windows, call (403)
484-4200 to register.

Let us know!
e-mail us at:

market@ammsa.com

Saw-Whet Communications Inc. is a native owned business providing Internet
training in the following areas:

Introductory and Intermediate Internet training

E-mail

Usenet Newsgroups

FTP (file transfer protocol)

Browsers (Netscape / Microsoft Explorer)
Listserv

Netiquette

Global Marketing & Traditional Marketing Strategies

We also provide web site development services (home page design) to promote
your business or organization on the Internet.

For a complete up-to-date listing of our services and current projects, please

contact us at:

Saw-Whet Communications Inc.

http://www.saw-whet.ca/

Cornwall Office: Carmel Vivier

975 Brookdale Avenue
P.O. Box 22006
Cornwall, Ontario

- K6J 5W3
Tel: (613) 938-0968
Fax: (613) 938-1481

Email: carmel @saw-whet.ca

Ottawa Office: Carol Fisher
12 Hillview Road

Nepean

Ontario

K2H 5G5

(613) 596-6253

(613) 726-7163

Email: carolf @ottawa.net

CHECK OUT THESE

BORIGINAL INT. ERNET SITES

Latest Technology, Affordable Prices
Mobile Satellite Telephone Service

"Connecting remote communities to the rest of the world"

tlure R SATPHONE COMMUNICATIONS INC.

a certified dealerof G L EN T E L Canada's Mobile Satellite Service

Call Scott Ackles, (604) 324-7222 Local 114
86 S.E. Marine Drive, Vancouver, B.C., V5X 4P8

Sign up your local communmés Ge

1101 Kramer Blivd., Regina, Saskatchewan S4S 5W4
Ph: 1-800-697-7177 » Fax: 1-306-586-2912

Intemet Site: hitp://firstnations.ca/fhtc » e-mail: fhtc@firstnations.ca

1101 Kramer Blvd., Regina, Saskatchewan S4S 5W4

INTERNET: http://firstnations.ca
Ph: 1-306-586-2565 ¢ Fax: 1-306 586-2912 » e-mail: fnia@firstnations.ca

ASSISTANCE WITH COMPUTERS, ADMINISTRATIVE PROGRAMMING OR INTERNET SERVICES. CALL US TODAY!

skl oo g .
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Autowrecker defies stereotypes, blazes trail

By Shannon Dumba
Windspeaker Contributor

SASKATOON

The sign outside says Adam’s

Active Autowrecking. Transmis-
sions, radiators, tires and hub-
caps line the shelves. Guys with
greasy hands and overalls are
working away. And in the mid-
dle of it all is the owner, the
autowrecker, Adam? Well, no,
not exactly. In fact Adam’s Active
Autowrecking might more aptly
have been named Sandra’s Super
Autowrecking, but the owner,
Sandra Bighead, wanted to be
first in the phone book.
Bighead never dreamed of
being an autowrecker when she

and export sales.
OR

and including 1996).

~ O\

February 18,1997,

case-by-case basis.

OPEN MARKET OPTION
m Remove all barley (both feed and malting/food) from the Canadian
Wheat Board and place it entirely on the open market for all domestic

SINGLE-SELLER OPTION
m Maintain the Canadian Wheat Baoard as the single-seller for all barley
(both feed and malting/food), with the continuing exception of feed

barley sold domestically.

was growing up. She just kind
of fell into it. When her boy-
friend couldn’tafford to buy the
assets for an autowrecking busi-
ness, Bighead decided she
would buy it.

She had two weeks to come up
with a business plan and enough
money to buy the assets of Day
and Night Auto wrecking or the
owner would start selling off his
equipment piece by piece. With
a $29, 7001oan from the Saskatch-
ewan Indian Equity Foundation
and a $20,000 grant from the Sas-
katchewan Indian and Métis Af-
fairs Secretariat, Sandra was able
to buy all of the equipment and
open up Adam’s Active
Autowrecking. The business in-
cludes an office on the Muskeg

he vote will seek to determine Prairie farmers’ marketing preferences
for barley produced in Western Canada. Eligible barley producers will
be asked to indicate their preference for one of two marketing options:

AM | ELIGIBLE TO VOTE?

All current Prairie farmers who are engaged in grain production and have
grown barley at least once in the last five years (1992 to and including
1996) are eligible to vote.

Specific eligibility criteria:

1996/97 CWB Permit Book holders must meet criteria 1, 2, and 3:

1. You are an “actual producer” as defined in the Canadian Wheat Board Act,
2. You are a Canadian Wheat Board Permit Book holder in 1996/97; and
3. You have produced barley at least once in the past five years (1992 to

Barley producers who do NOT have a 1996/97 CWB Permit Book,
must meet criteria4,5,6 and 7:
4. You are currently directly involved in the business of farming as an
“actual producer” in the “designated area,” both as defined in the
Canadian Wheat Board Act,;
5. You produced barley on land in the “designated area,” as defined in
the Canadian Wheat Board Act, at least once in the past five years
(1992 to and including 1996);
. Not more than one ballot is cast per farming operation; and
. You have completed the affidavit form and submitted it by

Lake Cree Nation’s Urban Re-
serve in Saskatoon where she
does the bookkeeping and a shop
and wrecking yard in the north
end of the city where used auto
parts are sold to the general pub-
lic.

“A lot of people thought it
was odd,” said Bighead, a
member of the Beardy’s and
Okemasis First Nation. “But I
had the management skills. I'd
worked my way up from a
bread slicer to the manager of a
bakery. I figured if I could run
a bakery even though I didn’t
know anything about baking, I
should be able to run an
autowrecker even though I
don’t know anything about
cars.”

Her experience running a
bakery and an accounting cer-
tificate from the Saskatchewan
Institute of Applied Science and
Technology gave Bighead the
expertise necessary to make a
success out of her business. She
had a three year plan to be prof-
itable. In the first year business
took off. She tripled her esti-
mated sales target.

Sales steadily increased and
in 1994 Bighead expanded with
the aid of a $33, 250 non-repay-
able contribution from Aborigi-
nal Business Canada. Adam’s
Active Autowrecking yard
nearly tripled in size and sales
have doubled since her first
year in business.

Bighead gives her employees

The Prairie Barley Vote

Are ydu a Prairie Barley producer? You should be aware of the upcoming
Prairie Barley Vote. Here are answers to questions you may have about the vote.

a lot of the credit for her suc-
cess. She has 10 employees, two
of whom are from First Nations.
She says taking care of her staff
is a key to staying in business
and part of why she has been
so successful.

“For me success is gaining per-
sonal satisfaction, self-confidence
and self-worth from the work I
do,” she said. “Part of that satis-
faction comes from knowing that
a lot of people and their families
aré depending on me.”

“Being accepted by other busi-
ness owners in the industry was
a challenge,” she continued. “At
firstI wasn’t taken seriously, but
now I'm treated as an equal. I
may look like alamb, but I'll take
the bull by the homs.”

HOW DO | GET A VOTER'S PACKAGE?

1996/97 Permit Book Holders:
Voter’s packages will be automatically mailed to all 1996/97 CWB Permit

Book holders who have obtained their 1996/97 Permit Book number as of

January 1,1997, and meet the eligibility criteria.

m If you have your 1996/97 Permit Book number, your voting package will
be mailed to you beginning on January 23,1997

For Barley producers who have NOT obtained a 1996/97 CWB

Permit Book:

Prairie Barley producers who are not a 1996/97 CWB Permit Book holder
as of January 1, 1997, must apply for eligibility.

= You must establish your eligibility to vote by obtaining, completing
and submitting a legally binding affidavit that states you meet the
eligibility criteria. The affidavit form must be signed and witnessed by

a Commissioner for Oaths (for example, most local grain elevator
managers are Commissioners for Oaths).

Signed affidavit forms must be returned by mail to:
KPMG, Post Office Box 2505, Stn. Main,
Winnipeg, Manitoba R3C 4A7

Producers whose affidavit forms are post-marked after February 18,1997
will not be eligible to vote.

HOW DO | GET AN AFFIDAVIT?

To obtain an affidavit form, phone toll-free at 1-888-7BARLEY
(1-888-722-7539), OR go to any Prairie Farm Rehabilitation Administration
(PFRA) office.

WHAT ARE THE DEADLINES?

February 28, 1997.

New producers who are currently farming land on which barley was grown
during one of the years 1992 to and including 1996 will be considered on a

m The affidavit form must be returned to KPMG by mail and post-marked
no later than February 18,1997

m All completed ballots must be returned in'the official postage paid
envelope provided in the voter’s package, and post-marked no later than

KPMG, on behalf of Agriculture and Agri-Food Canada, is administering the
mail-in vote to determine Prairie farmers’ marketing preferences for barley.
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, 1Scovery proves out
yusiness Complete integrated Management Consulting
as been First Nations Administration e Business « Economic 3
Development e Tourism Planning and Training By_ R John Hayes Most samples had none; place at identified sites to as-
\ing per- Organizational Development: Our Speciality Windspeaker Staff Writer most of.the rest had one or sess them thoroughly.
nfidence #209 - 850 West Hastings St.,Vancouver, B.C.V6C 1E] WABASCA two. This sample had more “If you want to know the
Lt » Alta.  than 35, 27 of which were G9 economic potential of a ma-
i Tel: (604) 681-2869 « Fax: (604) 681-2188 . garnets.” jor diamond development in
ving that . Research data released on A 1995 surface sample from this area for Native people,”
farailios < 000 1 Jan. 6 may have a profound a site some 50 km northwest said Tony Rich, president of
=N 3 0 i%oglé‘k;:: ) impact on the economies of of Red Earth Creek contained New Claymore Resources
er busi- ations : wgompa:\y o 8 the First Nations of north-cen- abundant pyropic garnets. Ltd., “it is the same as that
St RN R surance : Byt rition Since tral Alberta. The site was resampled in at the BHP property in the
ued. “At B S e vices Ltd. 1987 The Alberta Geological Sur- August 1996 and data just re- Northwest Territories.”
usly, but . Z}fy announced in Edmonton leased showed a slightly “If their experience [in the
al. I at analysis of rock samples higher concentration of the Northwest Territories] is
.teI(’lliltake g)IORST NATIONS INSURANCE (from north of Lesser Slave garnets, which indicate the something to go on,” said
-10th Ave. West (P.O. Box 2377 - S6V 6Z1) Prince Albert, Sask.| Lake indicated the presence of ~possible presence of diamond- Gary Friedel, member of the

Tel: (306) 763-4712 Fax: (306) 763-3255 Toll Free: 1-800-667-4712
) CONTACT:

i Harris English, Employee Benefits Agent

A TAX WORKSHOP SPECIFICALLY

e How much tax revenue Provincial
and Federal governments unjustly
collect from First Nations people
every year??

e How to claim refroactive compen-
sation for taxes unjustly collected?

e How tax exemptions keep

shrinking every year?

This workshop will answer these
questions and a lot morel! itis a
practical, two days of hands on
sessions directed at First Nations
people who deal with tax issues
on a day to day personal, band
or business basis.

(International Hotel of Calgary)
March 26 & 27,1997
Regina
(Travel Lodge)

April 9 & 10,1997

Toronto

(to be confirmed)
May 8 & 9, 1997

For more information or to confirm registration
Phone Heather Black 1-800-749-1353 or

(204) 728-7025 Fax (204) 728-2469.
Registration is $165.00/person.

Groups of three or more $150.00/person.

Speakers:

Randy Swanson & Ron Schmalcel

Randy is recognized as a First Nations Tax
expert. He has recovered millions of dollars
on behalf of his clients.

Ron has extensive experience in First
Nations Tax Law. He has launched many
legal challenges on the cutting edge of
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kimberlite, a possible dia-
mond-bearing rock. If there is
kimberlite, and if that
kimberlite contains a suffi-
cient quantity of gem-quality
diamonds, and if the bedrock
site bearing that kimberlite

than 90 per cent of whom are
Aboriginal.

That’s a lot of “ifs,” say Abo-
riginal leaders in the region.

“We’ve got to make sure
we’re not buying a 6-49 ticket
here,” said Woodland Cree
First Nation Chief John Cardi-
nal. “We have to know a lot
more before we invest any of
our resources.”

“In saying that I know little
about any diamond develop-
ment, exploration in the area
would have economic benefits
for us because it is in our tra-
ditional area,” said Grand
Chief Eddie Tallman of the
Kee Tas Kee Now Tribal Coun-
cil, who is also chief of the

ing comment until more infor-
mation had come to light.

The caution is merited, ac-
cording to experts.

“The biggest ‘maybe’ of all
is the question of whether
there are gem-quality dia-
monds in the area,” said Mark
Fenton, a senior geologist with
the Alberta Geological Survey.
“Of the 216 samples we’ve col-
lected in northern Alberta, this
is the only one with garnets —
the indicator mineral in this
case along with chrome diox-
ide — in this quantity.

bearing kimberlite.

The site lies in one of three
geographic “trends,” or belts
of diamond indicator miner-
als, in Alberta.

It is the first multiple-dia-
mond-indicator sample site in

sparsely populated northern
Alberta. ;

The better-explored Peace
River trend to the west con-
tains a number of sites — and
a lot more people — and is
busily being explored by com-
panies with diamond interests
in the area. The large Fort
MacKay trend to the'northeast
also contains one such site.

Because the sample was
taken from till sediment, the
site may lie within a glacial
dispersal train. That means
that, even if all of the other
“ifs” turn out to be positive,
the sample may have been
brought to the site by a glacier
from somewhere else, perhaps

Pipes also normally occur
in groups, such as an occur-
rence of more.than 70 near
Prince Albert, Sask., or the
well-known grouping at Lac
de Gras in the Northwest
Territories.

The Saskatchewan site is
still being evaluated while the
Northwest Territories site is
being developed into a mine.
Initial exploration of the
Wabasca River region will use
surface sampling and airborne
geophysics techniques. More
extensive drilling will take

provincial Legislature for
Peace River, the riding that
contains the site, “there are a
few years between now and
any chance of seeing real de-
velopment here.

“This would, of course, add

FOR FIRST NATIONS! can be located, it will be the the Wabasca River trend, tremendous economic benefit
start of a big payday for the which occupies a roughly to the northwest part of the
Do you know: residents of the area, more pear-shaped section of province,” he continued, “but

right now it’s too speculative
for people to do anything but
get interested.

“Having [diamond mining]
as an option is exciting,
though, because having more
than one- and two-industry
towns is very positive. It
would add a huge stability
factor to a community and a
region.” .

For many years, the Peace
River region was a farming-
based economy. The oil and
gas industry became a signifi-
cant economic factor — and
employer — during the boom
years of the 1970s and early
1980s, and forestry has made
it an industrial big-three in the

in only a few months. If
Ashton hits — and they seem
to be very confident that
there’s something there —
then things may go ahead very
quickly or in a different direc-
tion. It’s impossible to say.”

One thing can be said,
though. This discovery means
that the First Nations in the
area will be watching develop-
ments closely, and will be
watching Prince Albert and
Lac de Gras with a little more
attention than they did in the
past, as well.

First Nations Tax issues.

Check out our
Careers Section!
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WE KNOW ABORIGINAL PEOPLE

WE ARE ABORIGINAL PEOPLE

Complete Insurance Brokerage Services
Group Products and Individual Services

e Pension Plans/Group RRSP's
¢ Retirement Counselling o Life & Health Insurance
e And much more

Fax: (306) 467-4543
Owned by:

Ahtahkakoop Cree Nation; Beardy’s Okemasis First Nation; Frog Lake Flrst Nation; Muskowekwan First Nation; Pasqua First Nation; Standing
Buffalo Dakota Nation; Wahpeton Dakota Nation; Peepeekisis First Nation; Joan Barmby-Halcro - Life Ins. Broker; Waterhen Lake Flrst Nation

¢ Investment portfolios
Tel: (306) 467-4949

100% Aboriginally

Vancouver Whitefish Lake First Nation. hundreds of kilometres away. last five to seven years.
; “When there’s economic activ- “Exploration is an economic “Ashton is going to start
(Deita Pacific Resort & Conference Center) ity in our area, then I want to activiliy that results in the drilling near Red Earth this
January 29 & 30,1997 jump on it. If it’s in our tradi- spending of money in an week,” said Carl Brioch of
Thunder qu tional area and it’s develop- area,” said Fenton. New Claymore, which holds a
. . ment, they damn well better “Once the companies find a number of claims in the area.
(Victoria Inn) come talk to us.” [kimberlite] pipe, there’s “We will be working on our
February 26 & 27,1997 Clara Moberly, administra- much more extensive work to property for indicator materi- |
CO'QCII'Y tor of the Bigstone Cree Na- do. Pipes need to be carefully als this summer, but Ashton _
tion was more cautious, refus- examined.” has gone ahead with drilling |
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EMPLOYMENT OPPORTUNITY
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S200-S500 weekly.

Assemble products at home, easy!

No Selling!
You are paid direct.
Fully guaranteed.
NO experience necessary.

ALBERTA FAMILY & SOCIAL SERVICES

REGIONAL DIRECTOR
METIS SETTLEMENTS

Competition No. SS97EM342-002-WDSP

NORTHERN ALBERTA — The Office of the Commissioner of
Services for Children and Families is seeking an individual to facilitate
the development and integration of a regional service plan for Children
and Family Services.for Region 18. Region 18 consists of all eight
Metis Settiements in Northern Alberta. In discussion with existing
Settiement Working Committees, you will identify potential Steering
Committee members from each settlement. Through your leadership to
two Community Facilitators, you will be responsible for coordinating the
development of plans for a community based, integrated system of
services and supports in the region. This challenging role includes
ensuring expertise is provided to communities regarding current
services, standards, models of delivery and the mandated
requirements of various Acts. Close linkages and working
relationships will be required with other Regions adjacent to the
settlements. As well, this role will administer the Early Intervention
Program of the Office of the Commissioner of Services to Children and
Families. Reporting to the Deputy Commissioner, you will represent
the region as a member of the Commissioner of Services for Children
and Families Executive Team, ensuring a province wide approach is
taken to community integration of delivery. The role will also provide a
key link to current delivery systems for children and families. You will
have demonstrated skills in the areas of community development
facilitation, negotiation, problem solving and communication. In-depth
knowiedge of child and family services and the Metis Settlements is
important. QUALS: Extensive experience in community development is
essential as well as an in-depth knowledge of the Child and Family
Services initiative. A related university degree or an equivalent
combination-of training and experience will be considered. The ability
to speak Cree is an asset.Travel will be required.

Salary: Commensurate with qualifications and experience.

Please send an application form or resume quoting competition
number to:

Bernard Lefebvre, Alberta Family and Social
Services, 2nd Floor, 10035 - 108 Street, Edmonton,
Alberta, T5J 3E1 Fax: (403) 427-3937

MANAGER &
ASSISTANT MANAGER

Competition No. CY97EM342-001-WDSP

CALGARY — The Native Services Office provides specialized delivery
services in Child Welfare and Income and Employment Programs.
Serving the needs of primarily an aboriginal client base, the office has
approximately sixty staff and is centrally located in Calgary. Reporting to
the Assistant Regional Director, Child Welfare, the Manager will be
responsible for the management of four Child Welfare units and one unit
providing Income and Employment benefits. The Assistant Manager
reports to the Manager. These roles will ensure quality delivery of
services; manage administrative and financial aspects of all the programs
and provide supervision and direction to supervisors and staff. As well,
the successful candidates will actively participate on the Child Welfare
and Income and employment Management Teams for the Region.
QUALS: Degree in Human Services or Social Sciences, Social Work
preferred, and extensive experience in the provision of Social Services
required, Child Welfare experience is preferred. Equivalent combinations
of education and experience will be considered. Preference will be given
to candidates who can speak or understand an Aboriginal language.
NOTE: Arrangements can be made to fill these roles on a salaried or
contract basis. Travel is required and transportation arrangements must
meet operational requirements of the department. Some relocation
assistance available. These roles are temporary and currently available to
March, 1998, with the possibility of extension. For further information
regarding these roles please call Jackie Kleiner at (403) 297-4511.
Please note which position you are applying for.

Closing Date: February 14, 1997
Salary: Assistant Manager to $57,576, Manager to $63,564

Please send an application form or resume quoting competition
number to:

Alberta Family and Social Services, Human Resource
Services, 1120-29 Avenue NE, Calgary AB, T2E 7P1,
Fax: (403) 297-5988

We thank all applicants for their interest in Alberta Family and Social
Services. However, only those applicants selected for an interview
wili be contacted.

_|1-(504) 641-7778 3

Abera

GOVERNMENT OF ALBERTA

CHIEF OF POLICE
Lesser Slave Lake Regional Police Service

Lesser Slave Lake Regional Police Service is seeking a Chief of Police

QUALIFICATIONS:

e Canadian Citizen.

18 years or older.

 Possess no criminal record.

* 10 years or more policing experience.

* Be of good character.

* Possess excellent leadership and administration skills.

* Ability to speak Cree is an asset.

* Knowledge of Cree culture, customs and traditions.

* Physically fit, good muscular development with above average
cardiovascular and aerobic fitness.

 Grade 12 education or equivalent G.E.D.

e Must meet Lesser Slave Lake Regional Police Service vision standards.

» Must possess a valid class 5 Alberta Driver's License.

 Comfortable working with the Police Commission which is composed of
representatives from the eight Indian reserve communities.

SALARY: Negotiable

Please send or fax resumes in confidence to:
Catherine Twinn
Chairperson
L.S.L. Regional Police Service
Box 1460
Slave Lake, Alberta
TOG 2A0
Fax: (403) 849-5099
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EDMONTON REGION FAMILY VIOLENCE PREVENTION PROJECT

Project Coordinator

Full Time
One Year Teym Contract
Starting Date: Mavrch 3 (negotiable)

This pilot project has been developed by a consortium of community based

agencies active in providing support and services for abused women and their
children in Edmonton and area.

The project is designed to decrease gaps in services for families experiencing family
violence.

The Coordinator will be responsible for the implementation and ongoing evaluation
of the project under the guidance of a Steering Committee.

In addition to project management experience and budget management in the not
for profit sector, the successful candidate will have:
* knowledge of Edmonton and area agencies dealing with family violence
e a working knowledge of family violence and power and control issues
» knowledge and experience in working with Aboriginal and cultural issues asso-
ciated with family violence
e comfort working with services users, providers and government representatives
e commitment to the ECAFV Principles of Practice
e effective written and verbal communication skills
¢ computer training
e reliable transportation
e the ability to work flexible hours

Please send resume by 4:00 pm, February 6 with a covering letter stating salary
expectations to:

Edmonton Women's Shelter Ltd.
ATTN: Edmonton Region Family Violence Prevention Project
#290, 11717 - 42 Street
Edmonton, AB T5W 4V8§
Fax: (403) 479-8252

Only applicants invited for an interview will be contacted.
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CAREERS AND TRAINING ~

CORRECTION YOUTH WORKER

! . g A . s Candidates must possess a 2 year certificate in
In last month’s article “Wemindji arena fills community’s needs,” Tom Social Services or a degree in the humanities

Wadden was inadvertently identified as the chief of the Cree Nation of Experience working with youths and fluency in
Wemindji. He is the treasurer and acting director of operations for the First Cree would be assets. Good communication &
Nation; Walter Hughboy is the chief of the Cree Nation of Wemindji. We apolo- public relations skills are necessary. Vehicle
gize for the error and any embarrassment this may have caused. essential. Qualified candidates are invited to
forward their resumes by February 7, 1997 to:

Aboriginal Health & Wellness Centre of Winnipeg Inc.
EXECUTIVE DIRECTOR

The Aboriginal Health & Wellness Centre of Winnipeg Inc. is a culturally based community
health centre whose services and programs will be delivered through operating principles based
upon the concepts of the "Medicine Wheel."

In keeping with the philosophy and objectives of the Centre, we are currently seeking applications
from qualified individuals of Canadian Aboriginal descent for the position of Executive Director.

Under the direction of Board of Directors, the Executive Director will be responsible for the
overall management of the Centre's operations including:

[ Metis Child & Family Services
/.,, 10437 - 123 Street

(&> Edmonton, AB  T5N IN8
N T (403) 452-6100

Have You Ever Thought

eProgram development & implementation eSocial advocacy of the Centre ° ‘)
rds. eFiscal & administration management eCommunity development & inter-agency relations ' f B g N _
ePersonnel supervision & development eSupport to the Board of Directors O ecomln a urse -
i of The ideal candidate will have:
| -A degree in a health related discipline with at least 2 years experience in senior administration.

The National Native Access

Program to Nursing

(NNAPN), 1s an annual

lL, nine-week spring program
‘\ that assists students of

t

-Proven experience in program development.

-Superior organizational, communication and time management skills.

-Knowledge and an ability to apply traditional Aboriginal values & healing traditions to programming,
policies, procedures and services.

-Experience in working with an Aboriginal Board of Directors

Knowledge of Winnipeg's Aboriginal community and of Aboriginal culture and traditions.

-Ability to speak an Aboriginal language is a definite asset.

-Valid drivers license and access to a vehicle.

V, :
5‘44_0 No telephone inquiries please. Only applicants selected for an interview will be contacted. Salary

commensurate with qualifications.
Interested individuals may forward a resume along with a covering letter and three (3) references

b in confidence by 4:30 p.m., February 10, 1997 to:

Personnel Committee
' Aboriginal Health and Wellness Centre of Winnipeg Inc.
181 Higgins Avenue, Winnipeg, Manitoba R3B 3Gl

Aboriginal ancestry to
gain entrance to university
or college nursing
programs across Canada.

The next program will take place
April 28 to June 27, 1997.

For information, please contact:

- X _ _ | NNAPN, College of Nursing
EMPLOYMENT OPPO RTUNITY University of Saskatchewan,

Saskatoon, SK S7N SES

EXECUTIVE DIRECTOR Phone toll free: 1-800-463-3345 or (306) 966-6224

ACCOUNTABILITY
Reporting to the Assembly of Chiefs, the executive director shall be responsible for the overall

! direction and activities of the Confederacy of Treaty Six First Nations.

' based RESPONSIBILITIES & DUTIES
«d their « Reports to the Chiefs Assembly;

A

« Coordinate all the activities and operations of the Confederacy of Treaty Six First Nations; i
« Liaise with member Bands, governments, private sector and other organizations GOVERNMENT OF ALBERTA
- famil and officials; :
Y « Direct the office and professional staff to fulfil the initiatives / mandate established FAMILY & SOCIAL SERVICES
by the Assembly of Chiefs;
luation « Pursue and identify funding sources; CHILD WELFARE SOCIAL
« Establish day to day financial controls and monitoring of accounting systems to ensure WORKERS
J program reqqlremepts are r:net; Social Worker IV
the not  Fuffil all funding obligations; . : ' Variows | -5eaticrs
« Write, negotiate, and present proposals, Band Council Resolutions (BCR's), $26,928 - $43,644
e Contribution Agreements (CA's) and such other documentation as required; (Salary Commensurate with Qualifications)
« Ensure all laws, operational policies and requirements are effectively met; Competition No. SS97E8111-001-WDSP
€S 4SS0- « Perform such other functions as directed by the Assembly of Chiefs. The province of Alberta is actively seeking motivated individuals who
have a sincere commitment to Child Welfare and the preservation of
. QUALIHCATIQNS . : the family unit. We are looking for people with professional social work
ntatives « Post Secondary degree in business, law, commerce. _ skills to deliver Child Welfare services in various positions which are
« Extensive experience with governments, treaty organizations and the private sector. currently available in Edmonton, Central Alberta and Northern Alberta
« Excellent communication and writing skills. District Offices. Duties may include intake, investigation of child abuse
i i irect office and staff. or neglect, provision of family support, case management, adoptions
[ Ab!|!W ¥ leadk’ er.](:‘ouragle' o:ga"ntl-z salgH e and foster care. Involvement will be with children and their families in
) Ab!'!ty o NOTEWIl . peo;_) & at .?) l'.mg.s' | asesl the provision of Child Welfare Services.
* Ability to communicate in a tribal indigenous language an . QUALS: A completed degree/diploma in the field of Social

Work/Social Sciences or Human Services with an emphasis on
counselling, family studies or child development, plus directly related
experience. BSW/MSW is preferred. Experience working with
Aboriginal families and the ability to speak an Aboriginal language are
considered assets.

NOTE: Travel is required and transportation arrangements must meet
operational requirements of the Department. When applying, please
state your location preference within the Province of Alberta. An
information package can be obtained by calling Alberta Family &
Social Services Personnel Services at (403) 422-8003.

Closing Date: February 21, 1997

SALARY: Negotiable
APPLICATION DEADLINE: February 25, 1997

Please send applications to:
Confederacy of Treaty Six First Nations

#601, 10025 - 106 Street
Edmonton, Alberta, T5J 1G4
Ph: (403) 944-0334
Fax: (403) 944-0346

Please send an application form or resume quoting competition
number to:

& ' o ' s Personnel Services, Alberta Family and Social
e c ou w a > ew as Services, 2nd Floor, 10035 - 108 Street, Edmonton,
Alberta, T5J 3E1 Fax:(403) 427-3937

We would like to thank all applicants for their interest in Child Welfare.
Only those applicants who meet the qualifications for this challenging
role will be contacted.

to say...on page 9!
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Forestry overuse
in Alberta's North

(Continued from Page 21)

The Peace River facility is up-
stream from more than 15 First
Nations, all of which have suf-
fered from increased pollution
and declining water levels in
the Peace River over the past 20

‘years. The study included seri-
ous and significant impacts on
the fish, waterfowl and wildlife
populations, as well, and many
of the First Nations in northern
Alberta use those resources as
a major source of food and, in
some cases, money.

“1 have asked that
[Daishowa] must go through
a National Resources Conser-
vation Board [environmental
impact assessment and re-
view] hearing,” Van
Binsbergen said, “and that in-
stead of concentrating on the
plant site, the review be ex-
tended to cover the timber
supply. Not to do so would be
a significant omission.

“We still have doubt about
the details of the timber-sup-
ply numbers as Supplied by
the government,” he contin-
ued. “The last time a total in-
ventory was done by the prov-
ince was in 1971. They began
a new one in 1986, but so far
have done only about one-
third of the province. They’re
making decisions based on
outdated information, and in-
formation which was collected
in older, less efficient ways
than they have today.”

Van Binsbergen warned that
when Alberta Newsprint
Company revised their inven-
tory in the Whitecourt, Alta.,
area, they discovered that the
volume of softwood lumber
had been over-estimated by 40
per cent due to a poor inven-
tory and unrealistic calcula-
tions of the annual allowable
cut. The Peace River area is

within a few percentage
points of 100, both for conif-
erous and deciduous trees.
There are also concerns
about the role of the govern-

- ment of Alberta in limiting the

growth of industry in the
North. While the numbers
from Daishowa are considered
accurate, the government
numbers are approached with
skepticism by almost every-
body involved.

“I would go as far as to say
that the government does not
have the respect for the envi-
ronment or the people who
live close to it that it should
have,” Van Binsbergen said.
“[Alberta Environmental Pro-
tection Minister] Ty Lund be-
haves more like a minister of
Economic Development than
the minister of Environmental
Protection. You must include
a total management plan and
take into account sustainable
forest management before go-
ing ahead with development.”

Daishowa will take the new
mill proposal before a public
review process this year. There
is concern in some quarters
that the mill is just the tip of
the iceberg.

“The key point is the way
they downplayed the develop-
ment of a new pulp mill,”
Griffith said. “In their an-
nouncement, they didn’t men-
tion it at all.”

In fact, the potential for three
new mills was picked out of an
amended forest management
agreement that was approved
without fanfare by the Alberta
Cabinet in mid-December.

“Can you blame them?”
Griffith asked. “We all know

how the public would react to

news of one new pulp mill,
and they are dealing with as
many as three.”
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Get More Information

DMI

JTeN and Experience...

Get the Keys to Success from DMI!

At Daishowa-Marubeni International Ltd., we
understand how important education and experi-

employment. That's why our Peace River Pulp
Division created its Cooperative Education &
Scholarship Program in 1991, to give local high
school students a better opportunity to obtain
post-secondary education, and gain experience
while doing it.

The Peace River Pulp Cooperative
Education & Scholarship Program

The program is designed to help local stu-
dents who are interested in post-secondary edu-
cation in one of the many specialties applied at
the Peace River Pulp Mill. Grade 12 students
attending high school in Donnelly, Fairview,

Grimshaw, Hines Creek, Jean Cote, Manning,
Peace River, Worsley, Eaglesham and Cadotte Lake
are eiigible to apply.

Students selected for the Coop [program are eligible for summer
employment at Peace River Pulp giving them income to support their fur-
ther studies, and “hands on” experience in their chosen field! Students may
also be eligible for one of four $2,000 scholarships from Peace River Pulp

You can get more information on the Peace River Pulp Cooperative
Education & Scholarship Program from your high school guidance counsel-
lor; your school principal; or directly from Linda Karlson at Peace River Pulp
(phone 624-7088). Hurry! Your application for the 1997 program must be
recieved before February 28, 1997, in order to be considered.

Peace River Pulp
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“MUSIC IS OUR BUSINESS...
Digital Multi-track Recording Studio
Publishing, Records, Production, Distribution, etc

Specialized in Inuit Music across the Arctic
Inquiries Welcome

Various Styles of Inuit Music Available
on CD or Cassette

PO. Box 180, Inukjuak, Nunavik, QC JOM IMO Canada
Tel: (819) 254-8788 Fax: (819) 254-8113
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FREE LAYAWAY!

Includes sofa, loveseat,
3 piece table set & 2 lamps.

#3900S020
#P990BK30 tables,
#0818 candlestick lamps

Includes sofa, loveseat,
3 plece table set & 2 Iamps

#1000BK20
2 #4070BS30 tables, g
#0818 candlestick lamps

Includes sofa, loveseat,
3 plece table set & 2 Iamps

#2020C020
A #22210K30 tables,
2y #0717 lamps

POSTURE PI.US FIRM POST_URE PRO_PII.E IMPERIAL EXTRA FIRM

5 yr. Ltd Warranty 5 yr. Ltd Warranty 10 yr. Ltd Warranty
Twin $28 ea. pc. Twin $ 64 ea. pc. Twin S 74 ea. pc.
Full  $48 ea. pc. Full S 88 ea. pc. Full S 99 ea. pc.
Queen $68 ea. pc. Queen $108 ea. pc. Queen $139 ea. pc.
King $68 ea. pc. King $108 ea. pc. King $139 ea. pc.

POSTURE LUXURY | mlmﬁ ELEGANCE PILLOWTOP
~ EXTRA FIRM ER FIRM DELUXE - DELUXE-FIRM
20 yr. Ltd Warranty

15 yr. Ltd Warranty

Twin S 84 ea. pc. Twin § 94 ea. pc. Twin $119 ea. pc.
Full $119 ea. pc. Full $139 ea. pc. Full S174ea. pc.
Queen $159 ea. pc. Queen $199 ea. pc.
King $159 ea. pc.

Queen $149 ea, pc.
King $149 ea. pc.

25 yr. Ltd Warranty
‘| Sets only

Klng $199 ea. pc.

' SAME DAY
DELIVERY

~ FREE LAYAWAY UNTIL
TAX nerfunp TI,ME

PC. BEDROOM
SUITES

Gantempar y Oak
Frmsh

4 Pieces . .only 293

Dresser, mirror, headboard and frame.

- no@of-'m# RSN

ONTARIO:
Ottawa

Hamilton

MATTRESS AND FURNITURE| -

Sudbury
Thunder Bay

CASH » CHECK

NEW BRUNSWICK:
Moncton

ALBERTA:
Edmonton
Calgary

Fredericton
NOVA SCOTIA:
Dartmouth / Halifax CERETGT)

Regina

Includes sofa, loveseat,
3 piece table set & 2 lamps.

Mattresses {...
are Sold in

BEDFRAMES:
TWIN: ......... $29.95 | -

Layaway accounts are provided to allow our customers to guarantee the price of ordered merchandlse We requesta mlmmum of two weeks notice prior-to
picking up your merchandise to help ensure your order is in stock. The company provides a ten day full retund policy on initial layaway deposits.

SASKATCHEWAN: NEWFOUNDLAND
St. John's
MANITOBA
Winnipeg

WITH LOCATIONS ACROSS CANADA:

BRITISH COLUMBIA:
Vancouver (Burnaby)

FURNITURE WAREHOUSE

=2 1 (800) 442-4007 o

SAME DAY DELVERY  please call for location nearest you and hours of operation.

FREE LAYAWAY

SELECTIONS AND FABRICS MAY VARY BY STORE.




