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Bad faith is

still bad faith

By Paul Barnsley
Windspeaker Staff Writer

GITANYOW TERRITORY, B.C.

While the British Columbia
Liberal Party and the federal Re-
form Party rage impotently
against the imminent ratification
of the Nisga’a Final Agreement
in the House of Commons, chiefs
~ of a people directly affected by

the terms of the agreement have
.abandoned the political process
and are preparing for the worst.

The Gitanyow Hereditary
Chiefs have already secured a
legal decision in British Colum-
bia Supreme Court that backs
up their contention the provin-
cial and federal governments
are required by law to negotiate
in good faith. This, the
Gitanyow claim, doesn’t allow
the Nisga’'a deal to be finalized
while negotiations for a treaty
.covering the same land are on-
going with the Gitanyow.

As they await the results of
their legal action in provincial
court, the chiefs are also consid-
ering a similar legal action in
Federal Court, but community
members are preparing for a
more dangerous fight.

“People are quite concerned
and scared, in fact, of what
will happen early in the year
2000 because of the serious
impacts that have not been
dealt with by either govern-
ment,” said Gitanyow chief

Backlash

negotiator, Glen Williams.

The appeal of the Luuxhon de-
cision, rendered by the British
Columbia Supreme Court in
March, is scheduled to be heard
in May 2000, long after the
Nisga’a agreement is scheduled
to achieve ratification in Ottawa.
The ruling that Canada and Brit-
ish Columbia have an obligation
to bargain in good faith is being
challenged by both governments,
who claim that treaty negotiation
is like buying a used car — any-
thing goes. The trial judge ruled
that wasn't the case. The second
phase of the Luuxhon trial, where
the Gitanyow are asking the
court to rule that, by negotiating
with both the Nisga’a and the
Gitanyow for the same land at
the same time, Canada and Brit-
ish Columbia were bargaining in
bad faith, has been delayed by
the appeal.

“By granting lands and re-
sources that are covered in our
negotiations, the governments
are negotiating in bad faith and
are actually in breach of their
fiduciary duty,” Williams said.

The 2,000-member commu-
nity, in which hereditary chiefs

handle state and political mat-

ters and work closely with the
elected council that handles ad-
ministrative matters, is prepar-
ing itself for the worst. Williams
said the members are prepared
to use force to defend their tra-
ditional homeland.
(see Bad faith page 11.)
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awasis

Margaret Wapass of Thunderchild First Nation in
Saskatchewan helps her grandaughter Kihewahpoo
light a sweetgrass braid.
granddaughter, Kihewahpoo awasis, who loves to play
with my braids and hair ties, understands Cree and
foliows me around the house when | light the sweetgrass
and smudge/#She will learn everything | know, follow in
my footsteps and learn to walk well in both worlds.” (see
Margaret's story on page 22.)

PAMELA SEXSMITH

"My littlest

Racial batred lies below the surface

By Paul Barnsley
Windspeaker Staff Writer

NORTH AMERICA

The victor will never be asked if he
told the truth — Adolph Hitler.

Alarming examples of racial
hatred are smoldering in various
corners of the North American
continent at this moment, ignited
by fear, ignorance and more than
a bit of resentment of gains be-
ing realized by Native people.

Threats to the status quo, as
courts undo injustices left over
from colonial days when Indig-
enous people were the victims of
widespread, state-sponsored dis-
crimination, have been met with
angry resistance with an unmis-
takably racist tone. Facts seldom
enter into any debate or discus-
sion along these lines. The only

recurring themes are hate and
intolerance.

South of the 49th parallel, two
very serious cases — incidents
that could be called declarations
of war against Native people —
have surfaced in recent weeks.

On Nov. 5, the Syracuse (New
York) Post Standard published a
letter from a group that calls it-
self the United States National
Freedom Fighters (USNFF).

The letter claims the group has
34 members (not identified) who
are willing to “give and shed
blood for what we believe.”

The Oneida Nation has filed a
land claim, backed up by the
United States federal govern-
ment, saying New York State il-
legally took 270,000 acres of
Oneida land in the state’s central
region. USNFF clearly isn't inter-
ested in the facts of the case. They
promise violence if they don’t get

what they want.

“Beginning in mid-Novem-
ber,” the letter states, “we will
begin the bloodshedding (sic).
We will execute one Indian ap-
proximately every three days,
starting Thanksgiving Day. We
will also execute one U.S. citizen
(from the upstate New York area)
who is noticed by one of the
USNFF members as a person
who contributes to the Indian
nation by supporting the casino
and SavOn gas stations. Women
will not be spared. Those who
contribute to the Indians are trai-
tors, not worthy of sympathy.”

The Oneida’s Turning Stone
Casino has been the subject of
bomb threats by this group as
well. Meanwhile, a Native-
owned Rosebud, South Dakota
newspaper, The Sicangu Sun
Times, reprinted a pamphlet on
Oct. 15 that appeared to be issued

by the state’s Game, Fish and
Parks Department. Government
officials deny any connection, but
the content shows just how vi-
cious the anti-Indian sentiment is
in that region.

Senator Ben Nighthorse
Campbell, the only Aboriginal
member of the U.S. Senate, read
the pamphlet into the Senate
record and recorded his “anger
and deep disappointment.”

“The ‘ad’ which resembles a
run-of-the-mill hunting and fish-
Ing season announcement, was
located in the editorial section of
the newspaper,” the Senator said.
“The ‘ad’ went on to outline the
rules for ‘Indian Hunting Season’
in the state of South Dakota, in-

. cluding a limit on the number of

Indians a ‘hunter’ was allowed
to kill and the approved methods
for killing them.

(see Backlash page 10.)

The Minister of Justice
announced Canada will
not re-open the extradi-
tions case of Leonard
Peltier, despite recom-
mendation from former
Indian Affairs minister
Warren Allmand. He
says Peltier'sincarcera-

tion for the shooting of

two FBI agents should
not have occurred, in

part, because Canada

was duped by United
States officials who put
false information before
Canadian courts.

TOP NOTCH BUSINESS

The Council for the Ad-
vancement of Native
Development Officers
has chosen four worthy
business ventures for

~special recognition.

They were presented
awards at the presi-
dent's dinner held in
conjunction with the or-
ganization's annual con-
ference, this year held
in Halifax on Oct. 22.
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Budget surplus battle starts early

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Finance Minister Paul Martin
won’t give his much-anticipated
budget speech until February
but the political maneuvering
has already begun in every cor-
ner of Ottawa and around the
country.

In the budget, Martin is ex-
pected to announce details of
how the Liberal government
plans to distribute a $100 billion
fiscal surplus. Staff members in
every ministry and every inter-
est group in the nation’s capital
are scrambling to put their pet
projects front and centre as the
finance minister makes his final
decisions.

In the previous budget, then
Indian Affairs Minister Jane
Stewart (since shuffled off to
Human Resources Develop-
ment) was able to convince Mar-
tin to set aside more than $500
million for Indian Affairs pro-
gramming. At that time she
credited Assembly of First Na-
tions Grand Chief Phil Fontaine
for effectively lobbying cabinet
ministers and persuading them
the money was needed.

In what
may have
been a pre-
emptive strike
against a re-
peat of that success, the Globe
and Mail published a front-page
story in early November that
stated it would cost the federal
- government $200 billion “to
give Natives all that they’re ask-
ing for.” Fontaine labeled the
language used in the article as
an attack on First Nations inter-
ests.

The use of those particular
words creates the impression
that Aboriginal people with
claims for compensation for
sexual and physical abuse in
government-run residential
schools (an estimate of the cost
of settling some 2,000 or more
such cases was included in the
$200 billion figure) were asking
for a handout.

A more accurate description
of that process might have in-
cluded the fact that these victims
have a legal entitlement to com-
pensation. This compensation
has nothing to do with their race
(except for the fact that it was
their race that exposed them to
the abusive situations in the first
place) or the budget of the De-
partment of Indian Affairs,
many Native leaders noted
upon reading the story. |

During a Nov. 18 phone inter-
view, Fontaine said he and his
media relations advisors had
been in touch with several main-
stream publications to set the
record straight.

“We think there’s a concerted
attack against First Nations in-
terests,” he said. “That is being
expressed in different ways. One
of them, of course, is the story
about the $200 billion package.
The article said ‘to give Indians
all that they’re asking for.” There
are other stories that talk about
all of the monies that are being
wasted on Aboriginal economic
development initiatives, It’s re-
flected in the Calgary Herald
story about the extra billion dol-

lars that First Nations receive
and yet First Nations are getting
further and further into debt
and there are more and more
First Nation communities in
deficit positions.”

Fontaine and three staff mem-
bers met with the editorial
board of the Ottawa Citizen on
Nowv. 17.

“This is a gathering that has
been a long time in coming. The
reason we had asked to meet
with the editorial board was our
very serious concern that the
editors of the Citizen, together
with all the papers that are
owned by Conrad Black, had
undertaken a concerted attack
against First Nations people.
They’ve done so by concentrat-
ing on the most negative aspects
of . . . or the most negative situ-
ations in our communities.
Whether the story was true or
not, it didn’t seem to matter to
the Calgary Herald, the National
Post or the Citizen. They ran
these stories without factual in-
formation in many situations,
or, where they had facts, they
misrepresented these facts. So
we took advantage of yester-
day’s meeting as an opportu-

nity to try and counter some of.

the myths and misconceptions
that are held by
journalists, espe-
cially those that

News,” he said.
“We feel pretty good about the
exchange. There was an ac-
knowledgment on their part
that they’ve been wrong in the
past and they will accept the of-
fer that we've extended to them
that they can call us anytime to
check out their facts.”

Fontaine then extended the
same offer to the Aboriginal
press, creating a long moment
of uneasy silence among the
half-dozen reporters involved
in the conference call press con-
ference, many of whom have
had many requests for informa-
tion rejected or ignored by AFN
staff or First Nations officials.

“I would hope that the kind
of commitment that we secured
from the Ottawa Citizen will be
forthcoming from you people.
You have a particularly major
responsibility resting on your
shoulders and we really want to
be able to co-operate with you
to the fullest extent possible. We
accept our responsibility that
public education, public infor-
mation is . . . indeed an obliga-
tion. And we want to be able to
do that right. Communications
is one of our mandates. It's a
very big priority with the AFN
and. in order to meet expecta-
tions we need to work closely
together,” he said.

Fontaine said it’s time to re-
move the stereotypes and pre-
conceptions from coverage of
First Nations politics. He noted
that public governments may
have debt situations that make
First Nations seem exception-
ally responsible but reporters in
the mainstream press don’t
write stories that suggest Cana-
dians aren’t fit to govern them-
selves, acommon theme in criti-
cal stories about Native govern-
ments.

“When people talk about the

., debt of First Nation govern-

ments and the fact that you

work for Southam

mean that a si

have more First Nations that
have third party management.
You can bring forth those kinds
of criticisms but they have to be
balanced, in my view,” he said.
“I mean, Canada has a debt of
$550 billion. This is the federal
Crown.”

While making these points
and trying to
quell what he
sees as unfair
coverage of his
attempts to gain
increased funding for First Na-
tions and Aboriginal program-
ming, Fontaine also revealed he
is discussing several new ideas
with Cabinet ministers. He said
he will try to convince the fi-
nance minister that outstanding
land claim settlements should
be included in any calculation
of Canada’s debt. This strategy,
if Martin buys into it, could
gnificant chunk of
the $100 billion surplus that is
ear-marked for debt reduction
would be destined for settling
land claims.

“We'’ve argued that part of
Canada’s debt includes the
many outstanding liabilities re-
lated to land, whether we’re
talking about comprehensive
land claims or specific claims,”
he said.

Fontaine said he is lobbying
to change the way monies are
allocated to First Nations. The

.AFN has taken Corbiere, a court

decision that first seemed to be

_critical of its member chiefs for

excluding off-reserve members
from band elections, and used
it to develop an argument that
First Nations need to control all
funding for Native people.
“Once people participate in
an electoral process, in this case
the First Nations electoral proc-
ess, there’s an expectation that
their governments will be re-
sponsible for them in terms of
delivering services and pro-
grams,” he said. “So, we see
Corbiere as being more than
about the right to vote in band
elections. It's about their gov-

ernment and how their govern-
ments represent their interests
regardless of residency. It’s one
of the major items in the
upcoming Confederacy meet-
ing on Dec. 7, 8 and 9 here in
Ottawa. We're really talking
about a new fiscal relationship
so that our governments are in
a position to re-
ceive transfer
payments that
now go to the
provinces with-
out any references to First Na-
tions people. We’re talking
about a significant transfer here
because it’s a per capita trans-
fer.I don’t think we’re necessar-
ily talking about more money,
we’re talking about a more effi-
cient use of money meaning it
ought to be directed to First
Nations so that we can actually
deliver programs and services
to our people regardless of resi-
dency.”

The national chief confirmed
that he and his staff see the
upcoming budget as a crucial
next step in advancing the First
Nation cause. It would also be
a huge gain for First Nations
governments, which typically
collect a 10 per cent administra-
tion fee from all funding alloca-
tions received.

“We’ve been making the
rounds here in town. We're
working the room, as they say.
We’ve met with the minister of
finance, the prime minister’s
office, we’ve met with various
ministers. I just spoke to the
deputy ministers of the federal
government last week,” he
said. “I just spoke to the Con-
ference Board of Canada, a
number of CEOs from major
corporations in Canada. We're
trying to get support from dif-
ferent sectors: private, govern-
ment, other interest groups.
There are others that are sup-
porting our propositions, in-
cluding the Royal Bank, who
met with the minister of fi-
nance and suggested to the
minister that the federal gov-

ernment has to deal with the
Aboriginal issue because, as the
report from the Royal Bank said,
the cost of doing nothing is sig-
nificant.”

Fontaine said the government
decision makers need to be
shown that First Nations are on
the right track before significant
gains can be made. He believes
he has the ammunition to meet
that objective.

“What we need to do, you see,
because these people here in the
centre, the people who make the
decisions — Finance, Treasury
Board, PCO (Privy Council Of-
fice) — the questions they ask
us are ‘What value are we get-
ting for the money that we’ve
allocated for First Nations? Are
you going to come back to us in
10 years with the same story if

~we give you what you’re asking

for?'” he said.

“Of course, the fact is what
we're seeking is a fair alloca-
tion of government resources
including the projected $95- to
$100 billion surplus. It is easier
to sell or market our position
if we can talk not only about
all of the impediments — the
housing crisis or the health

o

“crisis or the terrible job situa-

tion or the infrastructure prob-
lems that result in 80 per cent
leakage . . . of the $7 billion
that’s allocated for First Na-

tions or Aboriginal people,

there’s 80 per cent leakage.
That means all of the goods
and services that need to be
purchased in First Nations
communities are purchased
on the outside. We should be
talking about how, in spite of
these incredible impediments,
we’ve been able to succeed.”

One of the more impressive
gains the national chief pointed
to was the fact that the number
of Native post secondary stu-
dents has risen over the last 30
years from 80 to 27,000. He also
mentioned that there are now
20,000 small business owned
and managed by First Nations
members.
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Government won’t move on Peltier case

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Justice Minister Anne
McLellan released a report on
Oct. 12 that concludes Canadian
authorities followed proper pro-
cedure in the extradition of
Leonard Peltier.

Peltier, an American Indian
Movement member who was
charged in the 1976 shooting of
two FBI agents on the reservation
at Pine Ridge, South Dakota, fled
to Canada to escape prosecution.
It has long been believed Ameri-
can authorities fabricated testi-
mony to extradite Peltier to the
U.S. He is currently fulfilling a life
sentence for the crime.

In 1994, Erin McKey, a former
Crown prosecutor who was
working for Justice at the time,
was brought to Ottawa to per-
form an independent review of
the case. Her report, completed
in May of that year, concluded
the government had handled the
extradition properly and thatjus-
tice had been done. Five years
later, under pressure from NDP
MP Peter Mancini and others,
McLellan released the report to
the public in an attempt to prove
the government had no need to
re-open the case.

Within days, former Cabinet
member Warren Allmand re-
leased a point-by-point dissec-
tion of McKey’s report. Allmand,
a former Trudeau-era minister of
Indian Affairs and Solicitor Gen-

eral of Canadal-also released a

copy of a letter he wrote in 1995
to then Justice Minister Allan

Rock.

Previously, Allmand had re-
fused torelease his letter, saying
his Privy Council oath prevented
him from doing so.

“I felt that by releasing my let-
ter, I wasn’t revealing any fact
that [McLellan] hadn’t already
released,” Allmand told
Windspeaker. “So, I spoke to peo-
ple in her office and said I'm go-
ing to release it and they said,
‘Well, that’s up to you.” I said
there’s nothing in my letter .
you know, if the department or
the government goes after me, I'll
argue there was nothing in my

of the shooting,

letter, as far as re-
vealing facts was
concerned, that
wasn’t already
revealed by her.”

Now director
of the Montreal-
based Interna-
tional Centre for
Human Rights
and Democratic
Development,
Allmand has
been, ‘actively
pressing the gov-
ernment of
Canada since the
late 1970s to re-
open the Peltier
case. Allmand
believes, after be-
ing allowed by
Minister Rock to
thoroughly ex-
amine all depart-
mental records
concerning the
case, that the FBI
submitted false
and misleading
information to
the court during
Peltier’s extradi-

lation and de-
ceit with the in-
tent to railroad
the Native ac-
tivist begins to
emerge. Both
reports deal
with the possi-
bility the late
Paul Halprin, a
Canadian De-
partment of Jus-
tice lawyer who
was appointed
to argue the
FBI's case dur-
ing the hearing,
was aware of
the contradic-
tory Poor Bear
affidavit.

“He insisted
to the very bit-
ter end that he
did not know.
The officials at
the Department
of Justice say he
did not know
and the Ameri-
can officials are
divided — one
said he did and

tion hearing.
Myrtle Poor
Bear, a woman
who lived on the
Pine Ridge reser-
vation at the time

made three statements to police.
Two of those statements claimed
she had seen Peltier shoot the
agents. The other, completely
contradictory statement said she
wasn’t at the scene at all and
didn’t see anything. The Vancou-
ver court that granted the FBI's
request that Canada turn Peltier
over to them, didn’t get to see the
third statement and was not
aware of its existence.

“My bottom line is that if the
three affidavits had been before
Judge Schultz, there wouldn't
have been any extradition. And
their suggestion that he consid-
ered circumstantial evidence . . .
he didn’t really because he
thought with the two affidavits
he had, he didn’t really have to
look at it,” Allmand said.

A lawyer himself, Allmand
said the Justice department re-

Leonard Peltier was convicted of a crime he did not commit, e
said former Indian Affairs minister Warren Allmand and the
Canadian justice system was duped by American interests
who produced false information to extradite him to the U.S.
Canada refuses to revisit the case, saying authorities
followed proper procedure.

view is marred by the type of er-
ror criminal prosecutors are
known to make.

“They’re saying, ‘If we were
the judge and we had these three
things before us, we would have
still extradited.” Well, they
weren't the judge and the person
advising them is advising them
like a Crown prosecutor. As I put
down in my letter to Rock,
Crown prosecutors have a ten-
dency always to think they
have a better case than they
have. They have a certain
amount of circumstantial evi-
dence and they go to court and
they lose. They don’t prove it
beyond a reasonable doubt.
And Erin McKey was a Crown
prosecutor,” he said.

Reading between the lines of
both reports — Allmand’s and
McKey’s — a picture of manipu-

the other said
didn’t,”
Allmand said.
“One official
said he trav-
elled down and
looked at the
three [affidavits] and he gave
advice as to what they should do.
Knowing how the FBI operates,
I can’t see them doing what a
middle range Canadian official
suggests. I would speculate that
even if Halprin was there and he
knew, they would say, ‘Here’s
what we want to do. You make
sure it fits."”

Allmand pointed out contra-
dictions in the McKey report.

“At one point she said it was
hard for her to find out about cir-
cumstantial evidence at the extra-
dition because very little was said
about it, then later 6n she says
there’s all kinds of things to be
said about it. Reading between
the lines, you can trip her up,”
he said.

The former Cabinet minister
did not want to answer “yes”

when asked if he believed the

Justice review made up its mind
what its findings would be and
then set out to justify those find-
ings. But he did say that it’s ob-
vious to him, based on the incon-
sistencies in the report, that a
close look was not taken.

“/If you try to say they didn't
look at it, [McLellan] will argue
that they did look at it. They
had this internal review and
they looked at it afresh. We’re
saying it wasn’t done inde-
pendently and now we’re ask-
ing for an independent external
review. We're looking at ways
now where, if the government
won't finance it, we'll try and
finance it ourselves. We're talk-
ing to people in the Canadian
Labor Congress and other trade
unions who might help,” he
said.

As an exceptionally experi-
enced political veteran, Allmand
was asked to speculate about
possible reasons why the govern-
ment is not willing to revisit a de-
cision made more than 20 years
ago.

“I think it’s — I"'m speculat-
ing because nobody really
knows what led [McLellan] to
her decision — that the people
who originally advised former
ministers of Justice, who are re-
sponsible for the original opin-
ion, are still there and she
doesn’t have the time to really
go to the bottom of the thing

‘herself. So when push comes to

shove, she says to her senior of-
ficials, “Well, what should I do?’
They say, you should stick with
the same position we’ve had for
the last 10 or 15 years,’” he said.
“Once they’ve taken a position,
they hate to admit they’re
wrong. I convinced Rock that he
couldn’t rely on them and I

-guess they didn’t like that. I

said, “You can’t rely on your
senior officials because they’re
going to tell you the same thing
and this thing stinks and you
should take an independent
look at it.””

Asked if the Canadian govern-
ment was showing undue defer-
ence to what appears to be
American wrongdoing in a Ca-
nadian court, Allmand said he’d
anticipated that possibility.

(see Peltier page 7.)

By Dan Smoke-Aﬁ n
4 idsheaor Gontdito

a Public Inquiry into
Ipperwash joined forces with

 tions and Canadian Human
Rzghts orgamzafrmns in On-
the Umted States to h(gmor
those who have sacrificed
their lives for Aboriginal peo-
ple’s land, treaty, economic,
social and cultural rights.

The gathering of about 150
people maintained a two-
hour presence on Parliament
Hill in frosty weather. The

- procession moved from the
- Parliament buildings to the
Human Rights Monument in
Ottawa’s downtown area. At
the monument, participants
were guided through a re-

membrance ceremony

On Nov. 7, the Coalitioh for

sentatives from First Na-

by

Traditional Powwaw Commxt-

tee and the Aboriginal Rights

Coalition. Entertainment was
provzded by

en’s drum groups, as well as the
Eagle Heart Singers from To-
ronto

cus attentlon on the conf_‘__fi_'-;
violence perpetrated aga;mst
and injustices suffered by, Indig-
enous people in Canada and
throu ghout the world. The
groups’ primary local concerns
include the life imprisonment of
Aboriginal rights activist
Leonard Peltier, and the Cana-
dian government’s unwilling-
ness to call a public inquiry into
the events at Ipperwash Provin-

a feast prepared b ﬂne Oda.._.f:l.‘a‘;

Nillie Dunn, the
impressive Sh oshona Kish and
Raven Polson-Lahache wom-

c1a1 Park in 199¢

govemments and shame the jus-
tice systems in Canada and the
US,” said Warren Allmand,
Presxdent of the International
Centre for Human nghts and

Leonard Peltler was arrested
in 1976 in connection with the
murders of two FBl agents. “For
23 years, he has been serving
time for a crime he didn’t com-

% "and;'whm has

for 15 years He insists Pelner S
trial was a travesty of justice,
that a review is in order, and that
executive clemency should be
extendéd to him

Anne McLellan announced her
decision with respect to the re-
view of Leonard’s extradition

from Canada. She concluded >

where I dley- ,
~ George was shotinaland clann
~ protest. : - -
“These two cases.. shame ‘ .,
. the Leonard Peltier Defencer

that the extradition was lawful.
Ata pressconference held Nov.
lin Toronte Canadian lawyers,
\llmand, and representatives of

Comnuttee amnounced thexr in-
sion. A rally was held in Wash-
ington D.C., where some have
proclaimed N_pvember Leonard
Peltier Month.

At the Ottawa rally, Marilyn

Buffalo, President of the Na-

tive Women'’s Association of
Canada, addressed the issues
of injustice experienced by
First peoples across Canada.
She spoke about the ongoing
inquest into the deaths of
Connie and Ty Jacobs of Al-
berta. They were shot to death
by a RCMP officer during an

attempt by children’s services to

remove Connie’s children, in-
cludmg nine-year-old Ty, from

”Wzthout truth there will be

‘no ;ustzce 5 saxd Buﬁfalo, who

- “This would both remove this

also pledged her continued
support for an Ipperwash in- |
qmry

Ann Pohl, spokesperson for
the Coalition for a Public In-
quiry into Ipperwash, ques-
tioned the government’s han-
dling of George’s death. _

“In Canada, being the |
world  human  rights
champion...one would expect
our govemment to move rap-
idly and effectively to bring
out the whole truth about

what happened,” said Pohl.

cloud of suspicion and ensure
that these events are never
again repeated.”

Pohl alerted participants to
the nsmg tensions across the
country as courts recognize
Aboriginal rights, and
stressed thata federal i inquiry
into the George shooting is

more urgent than ever.
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Was it a good year to be Native?

So 1999 and the 20th century
come to a close.

We could be negative and say,
“Good riddance!” This century
has been marked by some of the
most horrific events in the history
of mankind. A non-Native reader
would think, upon reading those
words, of the two World Wars,
the Nazi holocaust and events of
that type. Of course, the North
American Indigenous holocaust
was in previous centuries, al-
though some would say it hasn’t
ended yet. ,

When you think about it, this
century has seen a steady, if not
rapid, succession of positive de-
velopments in Indian Country.
Most of them have come despite
the professed good intentions of
settler governments, and 1999
was no exception.

It was in this century that the
prohibition of sacred traditional
ceremonies was finally expunged
from the law books; it was dur-
ing this century that the Indian
Act section that forbade Native
people from hiring lawyers to
pursue their human rights and
legal rights was repealed. Native
women gained a valuable ally
when the United Nations Hu-

man Rights Commission re-
viewed the case of Sandra
Lovelace and then subtly pres-
sured the Canadian government
toamend the Indian Act with Bill
C-31, although there are still
some bugs to be ironed out of
that piece of legislation. Likewise,
the attention of European gov-
ernments during the confronta-
tion at Oka (10 years ago this
summer!) revealed a brand new
tool for those seeking respect for
Indigenous rights.

A painfully slow and agoniz-
ingly bureaucratic process is
unfolding within the Organiza-
tion of American States and the
United Nations. Nation-states
that evolved, for the most part,
during the colonial era are
struggling to come to grips with
the lawlessness of the past. But
could anyone have even imag-
ined such a process existing 100
years ago?

This last year of the millen-
nium has seen a dizzying succes-
sion of court rulings that prob-
ably have more than a few Ot-
tawa bureaucrats pining for the
good old days when they could
lock an Indian up for attempting
to hire a lawyer.

Following up on Sparrow,
Guerin, Delgamuukw and other
cases, the Supreme Court of
Canada changed the legal land-
scape forever this year with
Corbiere and Marshall. Neither
of those decisions has been fully
digested or appreciated in the
corridors of power in Canada as
of yet, but both are decisions
that lead away from exclusion
and marginalization and
should, unless perverted by po-
litical compromises, lead to a
more just society.

There is still hate and igno-
rance and small-mindedness and
selfishness at play in the politi-
cal systems that exist in thisland,
but the younger generation is
more educated, more assertive
and less patient with the old
ways of the past.

After the progress of this cen-
tury and, indeed of 1999, there’s
a light at the end of the tunnel
and this time it probably isn’t on
the front of a speeding locomo-
tive.

Good luck, peace, happiness
and best wishes for the holiday
season, the year 2000 and the 21st
century from all of us at
AMMSA.

Taste of freedom changed everything

By Taiaiake Alfred
Guest Columnist

I was watching one of our big
chiefs on TV a few weeks ago face
off against a young Native “radi-
cal.” The chief was smugly dis-
missive in defending his own
mature, patient and co-operative
approach to resolving our prob-
lems. He was using words like
“negotiation,” “accommoda-
tion,” “reconciliation” and “com-
promise.” It saddened me that
the chief has forgotten what we
are fighting for. I offer this to all
the Indian bureaucrats who are
satisfied.

I remember my first taste of
freedom, like drawing a breath of
fresh air after being shut up in-a
cell. It was when I read a radical
book called Custer Died for Your
Sins, by Vine Deloria, Jr.

I was 12 years old on my first
day off the reserve to start Grade
7 at Loyola High School in Mon-
treal. Loyola was a century-old
Jesuit school for boys and it was
said to have tradition, which to
me meant that it had a lot of old
buildings and even more old
men. Loyola’s real antiquity con-
sisted mainly in the priestly no-

tions about God and country the.

boys were asked (sternly) to as-
similate. History classes that first
year were nothing, if not colorful.
The stories were all about wars,
full of yelping, hatchets and drip-
ping scalps. They always began
with fearsome tattooed savages
skulking into Canada from
Mohawk country — which had
to be pretty close to hell from the
sound of it — and always ended
in fiery images of destruction
with saintly priests martyred and
good, godly Hurons aflame. Im-
agine an Iroquois boy trying to
make sense of that: I was scared
of myself! And as we were often
told, “Mohawk means cannibal,
in Algonquin.”

Heathen Iroquois warriors had
nearly destroyed European civi-
lization in Canada. The Iroquois
had rejected God, and nearly
killed off His missionaries on the

sacred soul-saving journey. The
missionaries persevered and

were defended by brave settlers
and skilled French soldiers. The

Iroquois had only gained hu-

manity when they were touched
by the grace of God, meaning
when they were conquered and
forced to render obeisance to the
French Crown. Only through
God’s grace and the Crown did

the Iroquois become civilized.

Those were the lessons of Cana-
dian history when I was going to
school — substitute Indians for
Iroquois and Protestant for
Catholic and it’s all the same
story for any one of us schooled
anywhere in North America.
Sound familiar? And I almost
started to believe them.

My liberation from the mythol-
ogy of colonialism began when I
started to read Custer Died for
Your Sins in the school library.
Those words, “Custer died for
your sins,” grabbed hold of me
and would not let go. What inso-
lence! I loved it. Here was some-
one speaking to me with an atti-
tude and a voice from home.
Reading the book through — I
can still conjure the feeling 20
years later — the confused knot
of identity in my stomach began
to relax. The architecture of their
dominance was exposed. They
were still in control, but I wasn’t
fooled anymore. God and Crown
and savages and civilization: it
was all alie. My heart soared and
I'saw my people and myself in a
new way — with respect. It
opened my mind and I was re-
deemed from that lonely place
where I was an Iroquois child
held captive by the Jesuits’ his-
tory. I could never again accept
what I was told about Iroquois

or Indians. At school, all of my
assignments from that point on
were reviews of subversive
books like Custer and Bury My
Heart at Wounded Knee, and re-
ports on the strength, dignity and
survival of Indian people. Before
long, I had taken that one taste
of freedom and turned my whole
mind around. The bad dreams of
being a scary Iroquois stopped,
and I was proud to be the people
who gave those thieving priests
what they deserved!

We've come along way toward
achieving our liberation since the
1970s, but the need to free our
minds from identities and ideas
imposed on us by the white man
remains the same. What I find
still so compelling about Deloria
and the other old and new Indian
radicals is that you just know that
they’re no Aboriginal posers.
They’re proud. Their roots are
Indian. They re fighting for what
is ours. They are heroes and an
inspiration because they never
retreat into places where nothing
real is at stake; they never say the
“right things” to satisfy the white
man. Always, they walk on dan-
gerous ground and enter the en-
emy camp boldly. I would like to
be able to express it in more posi-
tive terms, but I can’t. Here’s the
truth: every time I read one of
their books or hear them speak
or see them on TV, 'm motivated
for the big pay-back. I can’t wait
to enter the fray again, to chal-
lenge ignorance, to mock hypoc-
risy, to defeat a lie. I want to shout
a wild-eyed “time to sing your
death song!” to anyone who
stands in my way. I feel good, just
like my ancestors did, lighting up
those bloody Black Robes and
fanning freedom’s flame.
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Don't blame me |1 bave a voice

Dear Editor:
Re: Native Suicide

Recently, Canadian media
widely reported the suicide
death of a 15-year-old Inuit male.
Media reported the desolate so-
cial conditions experienced by
Inuit teenagers and of the psy-
chologically-constrained envi-
ronment the Inuit are forced to
live within.

The abnormally high rate of
suicide by Inuit teens was attrib-
uted to the long-term effects of
sniffing glue and various forms
of liquid fuel. Let me note that I

departments along with the least
measurable results.

The transition from child to
adult results in challenging social
adjustments for all mankind and
not just our Aboriginals. Unfor-
tunately the lack of parental dis-
cipline, the unmonitored taking
of pills, poor sleeping patterns, a
bad food diet and then becoming
addicted to sniffing solvents for
any teenager will eventually lead
to abnormal social behavior and
potentially suicide whether on a
northern reserve or downtown
Toronto.

accountability of the parent.
Whose fault is it when a teen-
ager becomes addicted to sniff-
ing solvents and then commits
suicide? It is certainly not mine
nor the fault of all the very con-
scious parents in this country,
the same parents who
heavy taxes and ask for httle
support. It is not the fault of
those who responsibly go to
work on Monday mornings to
provide for their own teenagers.
It is especially not the fault of
today’s teen whose inner disci-
pline and foresight enables

Dear Editor:

Re: Windspeaker. columﬁ by
Taiaiake Alfred entitled Play—
ing the white man's game.”

- Irresponsible and cynical
are

- Taiaiake’s opinion about

voting in provm 1

' mumcxpal or band |

~ Theactof votmg isa prac-
- tical reality. In reality, MLAs,
MPs and city and band

..510ns th‘: t direc

did vote in some ridings, we ?‘

words to describe

'5 zlhp ano} Ron Dernckson ':?

counmls_ make huge deci-

wouldn’t be listening to rac-
ist Reform rhetoric today as
the House debates the |
Nisga’a treaty.
Maybe, maybe not. Unhke ‘
aiaiake, I see a lot of power .

are heard on issues regardmg; -

y ay, but for all I
ree with, I would rather

be deahng with their differ- J

404 g s

did not see one media groupcon-  So why are these suicidal con- them to graduate as the bridge many par ks we have now ence of opinion than with -
sult a doctor to explain the long- ~ ditions most prevalent on Inuit builder, the car maker, the ac- | fhat should have been those voices repor fedly R e y
term effects of inhaling paintlac-  and Native reserves? Qur univer- countant or the food packaging | turned ? ack to First Nations se tmg ihe m"BC_ > F’r St N 2 :
quers, airplane glue or fuels. sities teach that teaching self-es- engineer eight to 10 years from | cont;q} --Advocatmg 21on. ‘??‘t*"-“- o
Long-term abuse of such results teem and today. pa pawry app roach at = my view and I vote 3
in severely damaged brain cells.  self-responsibility ~work  Teen suicide on Native re- | RIS point is defeatist, it’s bt::cause in this day and ; age,m-;_ b
Especially in the entrapped against the “fixed rank” social serves is a problem few willre- | saying that your: V,Q 16" It8 o mipee opportt_mtty &g %
environment of the Northern order of any tribal society. Thus alistically address. Canada’s 3..f..:;doesn ' count oL WOI,‘ t be not oe more loss Lo EZ; =
Inuit, one would think parents, the qualities that generate the special flavor of Liberalism : z Lzzzzbeth, all Efii 3
teachers and social workers greatest inner strength are gladly accepts the responsibil- N “ml =
would quickly notice suchdam- frowned upon in the name of ity of any that perpetually . Vamouver _ 2
aging actions. One’s attention playing the game of blaming oth- refuse to accept their own re- ' g2

span is reduced and their power
of reason becomes easily con-
fused. Their minds drift and con-
centration is limited. Such signs
are easily detectable.

Media continually reports on
the disillusionment expérienced
by both Inuit and Native teens
but fail to ask what and who gen-
erates this disillusionment. Me-
dia and government continue to
impose guilt upon the Canadian
society for the problems of the
Inuit and Natives. Cleverly this
collective guilt transfers into end-
less amounts of tax dollars being
spent on appeasing the said
problem. The industry generated
in the political appeasement of
both Inuit and Natives today re-
sults in billions of tax dollars be-
ing spent and having the least ac-
countable budget of all federal

ers and demanding endless com-
pensation for a lost culture.

Endless government agencies
have adopted the role of “Big
Brother” towards Inuit and Na-
tives. These agencies assume the
daily responsibilities for their
lives, responsibilities most
learned to do for ourselves. Each
Canadian Inuit or Native receives
more money in aid per person
than any single identifiable
group in the entire world. This
only exaggerates how tax
funded, civil servant directed,
social change never really im-
proves the lives of anyone. Sorry
Bob Rae!

People have to want to change
themselves. Spending more tax
dollars or continually being en-
couraged to blame others is not
the answer. It all starts with the

sponsibility. This problem will
only perpetuate itself if tax dol-
lars are continually spent en-
couraging these people to think
of themselves as a suppressed
minority and impoverished by
western imperialism.

Native Elders and civil serv-
ants have exchanged the en-
hancement of individualism,
self-responsibility and self-es-
teem within Native society for
tribal dance lessons, learning
how their ancestors rationalized
seasonal changes and bead and
lace work. This “play school”
education only enhances the
partnership between managing
civil servants and the politically
controlled, autocratic fiefdoms
present today on the majority
Native reserves.

(see Suicide page 41.)

Let me clarify the situation

Dear Editor:
Re: Lebret Junior Hockey, sports
section, November 1999 issue.

I wish to offer a statement of
correction in regards to the past
history of the Saskatoon Rage as

it relates to the Beardy’s & use the Willow Cree Memorial a very high calibre of play. I look -
Okemasis First Nation. In your Sports Center as their home, forward to the correction and =
story, you state that the Beardy’s hence the name Beardy’s Rage. related story. o : gg i
& Okemasis First Nation pur- In closing, should you want a Garnet Eyahpaise | © - % ,,'" %
chased the former Minot Top story of current success, I would Band councillor E_\_;;Infdl}agls dlid Ig’t s;ﬁ‘render or. Ianﬁi b%' tﬁ‘g I;];g:iﬁ?sgsg : %
Guns in 1997. This is not the direct you to Earl Cameron, Beardy's & Okemasis | 5€ L il U o e govem— e 5 4,
case. The franchise was pur- manager of the Beardy’s First Nation | ™ent. ‘ about negotiating treaties 5
| . 4 4 . Did the govemment ac- - that wxll__ uarantee the Na- ~

K - quire their “Crown land” by tive Indians ownership of *

CO does 't t 11 th tal  treaty? In some cases, tiny sufficient land to satisfy b4
Verage n e e e | bits of land on Vancouver their needs. Plus, giving -
Island and in the northeast them a fair share of all rev-

Dear Editor: and I would like to share it with do not want to cause problems | <s5rner of the province was enues collected by both the 2
I am writing this in response your community. for the rest of society, but when | acqmred by treaty, from the provmc1a1 and federal gov- b
to the recent negative coverage Calvin White is a reporter for our basic rights are infringed Indian owners, in exchange ernments. _c -
of the Native Youth Movement the Sun Review and he wrotean upon and when the govern- | fora few trinkets. But for the Had the forugners who ~
in some local news reports.Ifeel excellent article regarding Na- ment misleads its people, what most part, the government came to this province in the 2
it is time that the people of tiveissues. (Sun Review, Sept.25, else are we to do but start an | 4id not acqulre the land in first place dealt fairly with 5
Penticton realize that wrong page 10). uprising? There is never any the province by legal means. the Native Indians we &
was done to the Native people I wrote to say thatitwasabout negative publicity when non- If the government did not  would not find ourselves in N
125 years ago and it still has a time that someone — someone Natives hold blockades against acquire the land by legal the mess we are in foday : v
fierce effect on the Native peo- other than a Native person — the government (e.g. apple | means, then, by V\'hnt illegal If you find that this letter ~
ple of today. wrote about true facts. Most orchardists). Why are the Na- 'means did it acquire the isinteresting, please feel free I‘
The Native Youth Movement people in our communities do tive demonstrations always land? to send copies of it, along "
Security Force has evolved for not know why Native people labeled as wrong? . How can the logging of with your owncomments, to
protection purposes, to ensure always seem to have issues. As White was right on target ,,men land” by the Natwe individuals and organiza- };

the safety of our people when
they are demonstrating for their
Aboriginal rights. It was for
safety’s sake that they evolved,
not to threaten the non-Native
communities. I recently wrote a
letter to Vernon’s Sun Review
regarding Native issues as well

chased by a group of investors
of which a few were members
of the Beardy’s & Okemasis First
Nation.

During these times, the own-
ers had received permission to

White stated, we did not choose
to leave our native country as
some community members had.
Our ancestors welcomed the
“boat people”(European colo-
nists) and in return we were
abused.

We are a people of peace and

Blackhawks of the Saskatch-
ewan “AAA” Midget league.
This is owned by Beardy’s &
Okemasis First Nation, and is at
the youth level. This league is
composed of 12 teams and is at

when he stated that this was just
the beginning. My people have
been struggling with the gov-
ernment and an uneducated
society since the first set of boat
people decided to settle on our
land.
(see Native youth page 41.)

ﬁ :'_' .i. :

the Iand sml belongs to
them?

How can the provincial
government sell or lease
“Crown land” (it should re-
ally be called “Indian Iand”)

mﬂhons of our t_ax dcllars f@

) provmce -Caﬁnﬁf 5 pmwut 4
it owns? Rememﬁéx; we tax-
e 'pay s will have to pay‘the

o i , v : -:E

ments plannmg to spe‘nd i

for both j

tions that will try to get our
provincial and federal gov-
ernments to stop wasting
taxpayers dollars on useless
court cases and start negoti-

ating treaties. |
Robert de Pfyffer
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Vets threaten to end assoczatzon wzth foundation

By Len Kruzenga
Windspeaker Contributor

WINNIPEG

The president of the National
Aboriginal Veterans Association
(NAVA) says the group is poised
to publicly sever all association
with the National Aboriginal
Achievement Awards Founda--
tion (NAAF) after repeated at-
tempts by the group to actively
part1c1pate in the Aboriginal Vet-
erans Scholarship Trust Fund
were rebuffed by foundation
founder and chairman John Kim
Bell.

“He trots us out at the annual
awards ceremonies, but that’s
the extent of our participation.
It's all show and we're tired of
being dictated to by him,” said
veterans’ group president,
Claude Petit.

The dispute, he said, has been
ongoing since the veterans schol-
arship was established in 1997
and the foundation was selected
by the federal government to
administer the scholarship pro-
gram.

“Our organization was never
consulted in a meaningful way
about how the veterans wanted
to see this thing done. We’'ve
been trying ever since to have
someone from the NAVA execu-
tive sit on the board or even be
part of the scholarship awards’
selection committee but we've
beendenied a place at the table.”

The foundation oversees the
selection of recipients and dis-
bursement of more than
$100,000 in scholarships each
year from interest received on
the original $1.1 million endow-
ment fund provided for the vet-
erans’ scholarship fund by the
government of Canada.

The foundation and its presi-
dent are not strangers to contro-
versy, having been publicly re-
buked by Aboriginal artist and
political activist Buffy Sainte-
Marie in the past for staging
what she deemed to be a Holly-
wood portrayal of Aboriginal
culture, as well as by several
members of the Aboriginal me-
dia for playing exclusively to
mainstream audiences while
neglecting the grassroots Abo-
riginal constituency.

And like in those past public
skirmishes, Bell dismisses the
complaints as misinformed and
misguided.

\5&{,’\_,
=S

Owned & Operated by

“I think they’re [NAVA] manu-
facturing difficulties and that’s
unfortunate,” he said. “We were
selected based on our merit. We
agreed to take several Aboriginal
veterans on the board of directors,
which we did, and those veterans
serve on a rotation basis on the
national jury.”

However, none of those veter-
ans are members of NAVA said
Petit, who adds that his group’s
concerns over the foundation’s
administration of the fund run far
deeper. 7

“They charge the scholarship
fund a 15 per cent administration
fee that goes directly into the cof-
fers of the NAAF and they treat
our group as if we haven’t any
right to be a part of something set
up as a legacy for the Aboriginal
veterans.

“Our voice is treated as if it
were irrelevant and it’s a slap in
the face to our members who
have faced this type of disrespect
and discrimination when they
returned from the service and
were denied their rights or had
their rights- stripped away from
them. This fund was set up by the
government to make partial
amends for the-way Aboriginal
veterans were treated and yet
now we're being treated in the
same high-handed fashion, but
this time by another Aboriginal
group - our own people for
Christ’s sakes.”

Petit particularly bristles when
discussing NAAF head John Kim
Bell.

“He talks to me as if I don't
know anything.”

Proof of that, said Petit, oc-
curred during last spring’s annual
awards ceremony when Bell de-
manded that Petit’s remarks in
announcing the scholarship
award winners follow a pre-writ-
ten script.

“That was it. It became clear to
me then, finally, that he wants to
use us whenever the publicity can
be used to legitimize their work
and the ego of Bell, but that’s the
extent of the involvement he
wants from our group. He didn't
even want me to make any of my,
own remarks. It's a sham.

We're tired of it and will be
looking to publicly disassociate
ourselves from the NAAF Veter-
ans Scholarship Trust Fund.”

But Bell says the veterans
group’s desire to claw back con-
trol of the scholarship fund ig-
nores the reality that NAVA lacks

FILE PHOTO

National Aboriginal Achievement Foundation president John
Kim Bell dismisses complaints from the National Aboriginal
Veterans Association as misinformed and misguided.

the expertise to administer it.

“We are the experts at deliver-
ing that. We have professional
educators and we do a lot of re-
search. We do an incredible job.
We've been in discussions con-
stantly with the federal govern-
ment who have evaluated that
we do a very first rate job.

“The interest earned by the
Aboriginal Veterans’ Scholarship
Trust was enhanced. In the first
year out of $1.1 million, we
earmed about $130,000, but we
actually gave out $263,000 in the
name of Aboriginal veterans.
And it’s because we are a
fundraising organization and no
other organization including the
National Veterans organization
would be able to do that because
we have the private support go-

ing for it.”

Bell is clearly perplexed by Pet-
it'’s complaints.

“There is no legitimate basis or
reason that they should com-
plain. We offered Mr. Claude
Petit to be on our board and he
refused. Instead they sort of
made an interesting power play
to go to the federal government
to say ‘take the fund away’.”

Bell said it is doubtful any
group could match his organiza-
tions level of success, citing the
foundation’s track record of fund
raising $6 million a year and dis-
bursing nearly $2 million in
scholarships through the various
funds it administers.

“We are perhaps the most suc-
cessful Aboriginal organization
in the country. I mean, we are

Landmark Inn

Management and Staff thank you for your business
during the past year and extend warmest
Season’s Greeting to you and your family.

Ochapowace Fll‘St Natlon

1-800-667-9811

raising $6 million a year. We are
giving out almost $2 million a
year in scholarships with a staff
of only about 12,” he said. “And
we have about 300 regular cor-
porate supporters. They [NAVA]
simply want the fund to do with
it as they please. When they real-
ized that they gave it away they
had a problem with it.

“Mr. Petit tried this last year
and went to Indian Affairs, he
made complaints and they inves-
tigated us and everything turned
out that we were administering
the fund properly.”

The president of the Manitoba
chapter of NAVA says it will sup-
port any move by their national
office to disassociate themselves
from the foundation.

“We don’t have a real voice on
the board that administers a vet-
erans scholarship fund so why
should we just go along with it
all. If they don’t want us to be
part of it then fine. We just want
everyone else to know it then,
that we aren’t involved or affili-
ated with the fund in any way,”
said chapter president, Dale
Lamoreaux.

Petit says he will be making a
formal motion to end all associa-
tion with the National Aborigi-
nal Achievement Foundation at
the group’s next executive meet-
ing slated for the end of this year.

“It could potentially hurt the
foundation’s image among the
public’and would take away
from the tremendously impor-
tant and vital work that the foun-
dation does. We're willing to sit
down and meet with them
(NAVA) to try and address their
concerns,” said Bell.

Public relations consultant,
Blake Donner, said a highly pub-
lic row could erode some main-
stream corporate sponsorship of
the foundation.

“Let’s face it, corporate Canada
wants to be involved in things
that don’t have any negative
whiplash so if this public split
happens they won’t want their
company names associated with
something the public might iden-
tify as negative,” he said. “And
if the NAAF sees that corporate
support for them is either slip-
ping or becoming more hesitant,
they may decide to give up ad-
ministering the Veterans Scholar-
ship Trust Fund and turn it back
over to the government because

it becomes more trouble than it’s
worth.”
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Plint parole rejected

By David Wiwchar
Windspeaker Contributor

AGASSIZ, B.C.

Release from prison comes
with conditions, but when con-
victed pedophile Arthur Henry
Plint came before the National
Parole Board, he had conditions
of his own.

“I don’t want to be released
for another 45 days,” Plint told
the two-person panel. “I want
to spend Christmas and my
birthday here before I have to
leave.”

Plint was convicted on 36
counts of indecent assault and
three counts of assault causing
bodily harm for acts commit-
ted during his employment as
a dormitory supervisor at the
Alberni Indian Residential
School (AIRS). Having served
more than two-thirds of his 12-
year, 11-month, 22-day sen-
tence, he is eligible for parole.

He first applied for day parole
on his eligibility date this past
summer, but postponed, then
cancelled, the hearing. His pa-
role hearing on Nov. 18 at
Mountain Institute in Agassiz,
B.C. was the first time Plint had
come before members of the
National Parole Board.

The panel interviewed Plint
for more than an hour to deter-
mine whether the person Justice
Hogarth called “a sexual terror-
ist of the worst kind” still posed
any danger to the public.

Plint spoke in mumbled tones
as he answered most questions
with, “that’s a lie” or “I don't
remember.”

Dressed in blue jeans and a
heavy, prison-green hooded
jacket, the 81-year-old initially
denied accusations that he had
done anything wrong, and said
he didn’t know why he was in
prison.

“I didn’t touch them. It's
crazy,” mumbled Plint, who
slowly started to reveal more
information when pushed by
interviewers.

“Some of the stories are true
and some are not,” he said.

Plint claimed that many boys
would come to his room to mas-
turbate him.

“They forced me and I let
them do it,” said Plint. “And
then some of them said I beat
them up, and that’s a pack of
lies. If I was mean to them then

how come I always got the most
Christmas cards every year.”

But as soon as parole board
members Kathy Lewis and
former Victoria police chief Bill
Snowden started asking more
questions, Plint’s denial slowly
began to unravel.

After some pointed question-
ing, Plint admitted having
sexual relations with four or five
boys at the school. After more
questioning, the number rose to
12. But when Lewis asked if he
was sorry for what he’d done,
he said, “Yes. I should have
never let them masturbate me.”

Since being in prison, Plint
has refused to participate in any
rehabilitation programs for
sexual offenders. An initial psy-
chiatric evaluation reported that
Plint was “self-centered, lacking
empathy or any interest in
change.” :

Throughout the hearing, Plint
showed he was more concerned
about spending his Jan: 5 birth-
day with fellow inmates, than
he was about the fates of his vic-
tims, as he repeatedly stated he
didn’t consider the boys he mo-
lested as victims.

Case-worker Jim Anderson
said even though Plint
“projects blame back on to his
victims” his failing mental and
physical health contributes to
his being considered at “low
risk to re-offend,” and as such,
should be released on day pa-
role to a minimum security
half-way house located beside
Matsqui Prison for elderly and
infirm convicts.

After 90 minutes of interview-
ing Plint, and five minutes to
consider their judgment, Lewis
and Snowden announced their
denial of Plint’s parole applica-
tion, saying he remains a risk to
the public.

“The only thing that has
changed is that you have be-
come older,” said Lewis. “Con-
sidering you have not taken part
in any rehabilitation programs,
and you refuse to come to terms
with the things you have done,
it is our recommendation that
you remain here for as long as
we can continue to take care of
you here.”

So convicted pedophile
Arthur Henry Plint gets his
wish, remaining at Mountain
Institute for at least six more
months, before he can re-apply
for full parole.
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(Continued from page 3.)

“I knew from the beginning
when I was pressing for this
over the last year or so that
they’d have to go through the
Department of Foreign Affairs.
If you're going to criticize any
government in the ‘world,
whether agriculture or justice,
you've got to clear it there. So I
raised it with [External Affairs
Minister] Lloyd Axworthy and
sent him all the materials, too,
saying you may be getting an
approach from the minister of
Justice about this case. I was
optimistic at that time. I said I
want you to know I wouldn’t
want you to turn it down if she
says go ahead. Butit didn’t get
to that point,” he said.
“Whether the reason is they
don’t want to embarrass the
United States, I don’t know. In
my letter to Axworthy, I said
this shouldn’t cause you any
trouble because you just criti-
cized the execution of Faulder,
the guy from Alberta. Lloyd
Axworthy intervened with the
United States Attorney General
and with the governor of
Texas, saying you shouldn’t do
this, you broke the law, you
didn’t follow the treaty and ad-
vise us at the time of the trial,
so he shouldn’t be executed. If
you do that in that case, here
we have a case where the
Americans put phony affida-
vits before our courts. Surely
you can criticize them here.”

Since the federal govern-
ment has no interest in pursu-
ing this case, Allmand is look-

Peltier battle Stlll being fought

Assembly of First Nations
Chief Phil Fontaine will soon
visit Leonard Peltier.

ing at other options.

“We’ve got to try and build up
public opinion in favor of doing
something because if it’s just two
or three of us saying something’s
wrong here, we know the politi-
cians won’'t move,” he said.
“Also, we're still examining ways
of taking this before UN human
rights bodies. It happened in the
Lovelace case. That certainly
changed . . . when the UN com-
mittee on human rights said
there was discrimination against
Canadian Aboriginal women in
the Indian Act, you know, they
never budged before but they
amended the act within months.
You have to prove that you've
exhausted every remedy in
Canada, and the Americans
haven't ratified the optional pro-
tocol for the Covenant on Civil
and Political Rights, so an Ameri-
can cannot go to the human
rights committee. It would have
tobe a Canadian. How are we go-
ing to connect a Canadian hav-
ing an interest? In other words,
Peltier himself couldn’t do it.

Could somebody go to the
committee saying they have a
grievance when the grievance
is really Peltier’s? It’s a techni-
cal thing. There may be some
way of doing it but it’s not ob-
vious to me right now. If the
Americans had ratified it,
Peltier could go because he’s
exhausted every remedy there,
but the Americans don’t want
anyone going to abody outside
the United States.”

National Chief Phil Fontaine
told Windspeaker his organiza-
tion also intends to pursue the
matter beyond the federal an-
nouncement that it would not
take further action.

“We passed a resolution, as
did the National Congress of
American Indians, in Vancou-
ver in July that speaks to the
issue of the Leonard Peltier
case. There are a number of
other cases where our people
were wrongfully incarcerated.
When we were in Washington
[D.C.] last week,” he said on
Now. 18, “I spoke to the senior
counsel of the Leonard Peltier
Defense Committee, as well as
one of his long-time support-
ers. We agreed that AFN
would be a part of the defense
committee and, in fact, we’ll be
part of the delegation that will
go and meet with Mr. Peltier
anytime now between Novem-
ber to January. We have to set
our date and we will assign
one individual within our of-
fice to co-ordinate the Peltier
case. I will be going between
now and January.”

Meétis celebrate Riel's legacy

By Cherie Demaline
Windspeaker Contributor

TORONTO

On the first true day of win-
ter with temperatures that bot-
tomed out at minus 3C, more
than 100 people celebrated
Louis Riel Day at the Provincial
legislative buildings in Toronto.
Métis citizens from across the
homeland, including Métis Na-
tion of Ontario (MNO)senators
and Aboriginal youth, congre-
gated in front of the government
buildings, then marched, holding
the MNO’s commemorative

Louis Riel flag, alongside the tra-
ditional infinity symbols, across
the grounds to a monument
dedicated to Ontario’s veterans.

The monument, which stands
about 15-feet high with en-
graved names and dates on all
sides, has been the centre of con-
troversy within the Ontario
Métis community for some
time, The monument pays hom-
age to fallen soldiers who
fought battles as Canadian citi-
zens, for their country. It also
includes a list of Ontario sol-
diers who participated in the
Battle of Batoche against Métis
people who fought for their

land, their rights and their very
lives against a country that
sought to wipe out their way of
life.

The MNO has been staging
protests at the foot of the statue
for several years now, hoping to
draw the attention of the gov-
ernment, the Ontario people
and Canadians nationwide to
the prejudicial way in which
Canadian history is told. This
platform is also used to draw
attention to the injustice of Métis
leader Louis Riel’s execution
and the continuing struggle of
his people.

(see Riel page 8.)
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. CommunIitry EVENTS

To include your event in this calendar,
please call: (780) 455-2700 or 1-800-661-5469

_

Fax: (780) 455-7639 or
email: adsonly@ammsa.com

ABORIGINAL RESOURCE CENTRE OPEN HOUSE
Dec. 1, 1999 3140-14 Ave NE, Calgary, AB (403) 204-0083

1ST ANNUAL CANADIAN ABORIGINAL MUSIC AWARDS
Dec. 2, 1999 Toronto, ON (519) 751-0040 see ad page 18

ANNUAL CHRISTMAS NATIVE ARTS & CRAFTS SALE
Dec. 4 - 5, 1999 Edmonton, AB (780) 479-1999 Ann

CULTURAL CURRICULUM DEVELOPMENT WORKSHOP
Dec. 5-9, 1999 Lake Tahoe, NV (405) 325-4127

YOUTH WELLNESS & LEADERSHIP INSTITUTE V
Dec. 6 - 7, 1999 San Diego, CA (405) 325-1790

SHIBOGAMA HOUSING WORKSHOP & MINI TRADE SHOW
Dec.7 -9, 1999 Sioux Lookout, ON 1-888-866-2424 (Ont. only)

PARTNERSHIP TRENDS: ABORIGINAL BUSINESS AND THE
FOREST SECTOR
Dec. 8 -9, 1999 Sault Ste. Marie, ON (416) 363-4488

NATIVE YOUTH PATHS XI
Dec. 8+~ 10, 1999 San Diego, CA (405) 325-1790

NISHNAWBE-ASKI NATION 9TH ANNUAL BUSINESS
AWARDS
Dec. 9, 1999 Thunder Bay, ON (807) 623-5397

YOUTH GANG FORUM
Dec. 9 - 10, 1999 Montreal, QC (613) 990-2717 Debra Cowie

NATIONAL ABORIGINAL DAY SEEKS ABORIGINAL
ACHIEVERS FOR NEW DISPLAY
Dec. 10, 1999 (Deadline) Edmonton, AB (780) 495-2840 Heather

LAND MANAGEMENT AND PROPERTY DEVELOPMENT
STRATEGIES FOR ABORIGINAL COMMUNITIES
CONFERENCE

Dec. 13 - 14, 1999 Vancouver, BC 1-888-777-1707

THE 1999 NATIONAL FUNDING CONFERENCE FINANCIAL
TRENDS 2000: INNOVATIONS IN ABORIGINAL FUNDING
AND ECONOMIC DEVELOPMENT

Dec. 15-17, 1999 Vancouver BC (250) 652-0210 or
1-800-990-2432

RED ROAD HEALING SOCIETY'S ANNUAL INDIGENOUS
CHRISTMAS PAGEANT
Dec. 16, 1999 Edmonton, AB (780) 471-3220 Joanne or Martha

COTE FIRST NATION POWWOW
Dec. 28 - 29, 1999 Cote Arena, SK (306) 542-2694 Thelma

NEW MILLENNIUM FIRST PEOPLES' WORLD FAIR &
POWWOW

Dec. 31, 1999 - Jan. 9, 2000 Tucson, AZ (520) 622-4900 Fred

ANNUAL ELDERS FEAST AND ROUND DANCE
iJ-an. 2,2000 Beardy's & Okemasis First Nation, SK (306) 467-4640
awrence

CRAZY HORSE THEATRE PRESENTS
“ONLY DRUNKS AND CHILDREN TELL THE TRUTH"
Jan. 19 - 29, 2000 Calgary, AB (403) 263-0079

NAPI POWWOW
Jan. 21 - 23, 2000 Pincher Creek, AB (403) 627-4224

26TH NATCON (NATIONAL CONSULTATION ON CAREER
DEVELOPMENT)

Jan. 24 - 26, 2000 Ottawa, ON (416) 978-8011

NATIVE DIABETES CONFERENCE
Jan. 26 - 28, 2000 Reno, NV (405) 325-1790

3RD ANNUAL FIRST NATION WINTER CELEBRATION
Jan. 28 - 30, 2000 Brandon, MB (204) 855-2436

- PARTNERSHIPS IN SUCCESS: 3RD ANNUAL FIRST NATION

EDUCATION CONFERENCE “DREAMS OF TODAY VISIONS
FOR TOMORROW

Feb. 22 - 25, 2000 Hamilton, ON (519) 750-0195 or
1-877-949-6999 Thérése or Cliff see ad page 11

?Egr?OAD HEALING SOCIETY'S 3RD ANNUAL DRUM-A-

Feb. 25 - 27, 2000 Edmonton, AB (780) 471-3220 Martha or
Joanne

14TH ANNUAL ARIZONA STATE UNIVERSITY SPRING
COMPETITION POWWOW

Apr. 21 - 23, 2000 Tempe, AZ (480) 965-5224

CONTESTANTS WANTED FOR MISS INDIAN WORLD
Apr. 26 - 29, 2000 Albuquerque, NM (505) 836-2810 see ad page 19

ABORIGINAL YOUTH CAREER SYMPOSIUM “LEADERSHIP
CHOICES 2000+”

May 10 - 11, 2000 Saskatoon, SK (306) 665-1215/721-3600

VISION QUEST 2000 “INVESTING IN OUR FUTURE”
May 16 - 18, 2000 Winnipeg, MB 1-800-557-8242 Joy see ad page 9

HENRY SHINGOOSE TRADITIONAL POWWOW
Jun. 3 - 4, 2000 Selkirk, MB (204) 269-3430

About 150 people gathered at the Ontario legislature to pay homage to Louis Riel and to
commemorate the ongoing struggle of the Métis people. The gathering was part of a larger
national celebration of the Métis people and their culture during Métis Week.

Riel's contributions still honored

(Continued from page 7.)

“We stand here as Canadian
citizens. We stand here as On-
tario citizens. We stand here as
proud Métis citizens,” said
MNO chairperson, Gary
Lipinski. He went on to speak
to the issue of Riel’s recognition
in relation to Métis people’s
struggle to be recognized as
Aboriginal people with viable
rights.

Along with MNO dignitaries,
several government representa-
tives attended the ceremony. Jim
Flaherty, Minister of Natlve Af-
fairs and the Attorney General
for Ontario, spoke about Riel’s

contribution to his people and
the nation.

“He was a leader in econom-
ics and self-sufficiency for the
Métis people of all Canada.”
Flaherty closed his speech by
saying the day’s ceremonies
would remind him to go into
the legislature and fight for fair-
ness for all people.

Métis Elder Earl Scoffield lead
the assembly in the closing
prayer after paying special trib-
ute to Métis veterans. He asked
that all the people who have or
still serve in the Canadian forces
to step forward and stand with
him as he recounted the Abo-

riginal involvement in Cana-
dian wars and the lack of rec-
ognition given to these service
people.

The formal ceremonies con-
cluded with a traditional feast
held inside the legislative build-
ing. So many people attended
that an adjoining room had to
be opened to accommodate eve-
ryone. Moose, wild rice, corn
soup, bannock and fry bread
was served.

The Ontario celebrations were
only part of the larger nation-
wide activities taking place to
commemorate Riel and his peo-

ple.
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NAIT’s Continuing Education and
Business Development responds quickly
to the needs of the marketplace and
offers customized training in

many areas.

The NAIT Aboriginal High-Tech Computer
Institute offers programs to meet the
growing need for qualified computer
professionals in Alberta's Aboriginal

THE NORTHERN ALBERTA
INSTITUTE OF TECHNOLOGY

Eva Stang

Customized Training
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COMMENTARY

Lethal attitudes are alive on Turtle Island

By Dan Ennis
Guest Columnist

The attitude and mind set of
the present-day Euro-Canadians

the fact that whole groups of peo-
ple were annihilated by another
race simply because the white
race considered these Indian peo-
ple to be savages. Power, control

would be eliminated from
Canada. It was to be the final so-
lution to the Indian problem in
Canada. Otherwise, there would
be Indians making all kinds of

was immediately summoned to
the Indian agent’s office where he
confirmed that he had, in fact, cut
the wood for his family. The In-
dian agent tried him and found

“white is right” and “might is
right” that were brought to these
shores 500 years ago have not
changed one iota in all these
years. These ideologies may have
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toward the Marshall decision and oppression gohandinhand demands until eventually they him guilty of an offence and im- cleaned up and disguised them- 3

only re-enforces the much older with racism and genocide — a demanded to be treated like hu- posed a sentence of five days in  selves, but underneath it is the %

colonizer mind-set that brought powerful destructive hand that manbeings who haverightsand jail to teach him a lesson. Then same genocidal attitude that ex- >
genocide to many Indian people.  operates as a lethal fist smashing who wanted their land back. he jailed him. isted in the beginning, the same
The belief that “whiteisright” or anything that is different. In 1940, when I was a very In those days, the white Indian  attitude that annihilated the
somehow superior was pre- And what better way to exert small child, I experienced the agentwasgod onthereserve. He Beothuk. It is the same attitude
sented more than 500 years ago power and control and enforce poison of the racist mind-set. was accountable to absolutely the Indian agent had when my
to our ancestors by the Euro-Ca-  oppression over an entirerace of firsthand. It was a traumatic ex- nobody, and certainly notinany dad tried to take care of his fam-
nadians, and things haven’t people than to do so through perienceforaboy of threeorfour way to the Indian people. The ily. Thisis the same attitude of the
changed much since then. Itisa some kind of official legislation to watch ‘as my dad was taken irony of this particular situation ~Maritime Fisherman’s Unionand

mind-set the Europeans derived that is carried out through ad- away from our small family to isthat the wood cutby my father  various bodies of government in '

from their “good book,” the Bi- = ministrative bureaucracy and jail because he tried to keep his at that time waslocated onIndian  respect to the Marshall decision. .

ble. It was the excuse used by enforced through a government family warm.Itwascoldandwe reserve land, and there was no As long as this kind of mind- »

white, civilized, so-called Chris- agency? That is what we have needed wood forheatsomydad such legislation to charge my fa-  set exists the potential for the %

tians, to gooutintotheworldand  with the Indian and white rela- went out to the woods to cut ther with this offense. It wassim- annihilation of other Indian
conquer, control, change and de-  tionship for the last 150 years. wood for his family. Buthedidit ply the white Indian agent’s way tribes exists. All Indian people of
stroy those others who were dif- The Indian Act and the Depart- without asking permission from of asserting his power, control Turtle Island should be very con-

ferent. For the colored peoplesof ment of Indian Affairs, theIndian the Indian agent because the In-  and authority overmy fatherand - cerned with the recent naked dis- )

the world this ideology was reservation system and the dian agent was away on vaca- our people. My dad had to be play of this “white is right - might ;

deadly. It brought with it geno- - RCMP are power and controlsys-  tion. Since it was winter, my fa- made an example of toensureno  is right” and manifest destiny le- o

cide, racism and oppression. tems created to oppress and thercould not wait toask for per- other Indians would get similar thal ideology. When Indian peo- &

If it were possible, one could eventually annihilate a specific mission. He knew hehad totake ideas of doing anything without ple are seen by Europeans as not b

hear firsthand of this destructive =~ group of people. That was the care of his family and that the agent’s permission. playing the European games or o

relationship by talking to a guarantee givenby the authorof wouldn’t wait for the return of This kind of evil, racist, ethno-  playing by their rules, the naked “

Beothuk, a Saco or a thefirstIndianAct, DuncanScott. the Indian agent. My dad did centric thinking that conceived hostility, hate, arrogance and ag- o

Norridgewalk. But because these  He told parliamentarians that if what had to be done. such systems of control and gression will surface. When that o

entire groups of people have they would only enact the neces- When the Indian agent re- power as the Indian Act and the happens, there is a danger that :

been annihilated, there is none sary legislation that the Indian turned from vacation, he was reservation system, are still with  another one of our Indian tribes,

left to tell about it. problem could be cured. Within immediately informed aboutmy us today. The arrogant, nobility- like the Beothuk, will be wiped -

As for racism, it is evident by 20 years all traces of Indians dad’s wood cutting. My father based European attitudes of out forever. =

).
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F l “ u n c I I | Stop by our store and see all our items z

We are located off of Highway 2A <4

on the Ermineskin Cree Nations’ Reserve %

1-800-893-1769 or phone (780) 585-4262 7

' Fax (780) 585-2980

: Hours of Operation %

Monday to Friday - 9:00 am - 5:00 pm~ v

Saturday - 11:00 am - 3:00 pm )

$ 121 OOO, 000 Box lZOO,yHobbema, AB TOC 1NO 2

Website: www.ermineskinblanket.com
E-mail: blanket@incentre.net

9% Bonds

MATURING: FEBRUARY 28, 2004

Interest paid yearly

ANNOUNCING
Vision Quest 2000
Investiry in Our Future

The 4th Annual Conference
on Aboriginal Community
Economic Development

MAY 16 - 18, 2000
Winnipeg Convention Centre |
THEMES FOR 2000 =t

Sustainable Development

Investing in Our Communities
Opportunities through Trade

FEATURING KEYNOTE SPEAKERS:
David Suzuki * David Tuccaro * Charlie Coffey

Minimum Investment: SI50,000

TAX FREE for First Nations

539 8 A AR

This offering will be of particular
interest to First Nations seeking safety of
capital and superior rates of return, while
maintaining a tax free investinent status.

Ve P, S

Workshops, Trade Show, NetworKing,
This offering is only made by the way of Offer Memorandum Document, Banquet, Sponsorship Opportunities.
important investment information is contained within this document.
Investors are advised to obtain a copy of this document by calling
1-877-388-7853. This offering is only valid in Saskatchewan,

Manitoba, Alberta, British Columbia and the Yukon.

LY ESE RS

“Royal Bank has been involved with the Vision Quest Conference since its inception in 1997. The

grassroots approach of the conference - providing those attending with information and contacts to

take back to their communities and assist in their ongoing business endeavours - has been a key
element in the success of Vision Quest.” o
Anne Lockie, Executive Yice President Sales, y

Personal & Commercial Banking, Royal Bank of (anada

“My experience of Vision Quest conferences is that they are practical, down-to-earth events where
people meet and talk business. | am proud to serve as an honorary chair for Vision Quest 2000.”
Dr. Judy New Bell, Consultant, Comanche First Nation

Turtie Island Financial corporution
(AN OCHAPOWACE FIRST NATION COMPANY)
Box 550, Whitewood, Saskatchewan SOG 5CO

“MTS Communications and Vision Quest conferences have formed a unique and productive
partnership. This annual event is a vital element in our marketing strategy to Aboriginal
communities.” . .
Bill Baines, Chief Operating Officer, MTS Communications 5

For further information call Joy Dornian at
1-800-557-8242 or visit our website at

www.vqgconference.com
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Backlash could have been lessened by feds

(Continued from page 1.)

“I cannot express to you the
anger and deep disappointment
I felt when I read this ad because
for those of you who think anti-
Indian sentiment is a ‘relic of the
past,’ I urge them to read this
product of a twisted and hateful
mind.”

The ad began with a reference
to the fact that the big game hunt-
ing season was cancelled because
recognition of Indian hunting
rights had left fewer animals for
sports hunters to harvest. The
rest of the document is designed
to suggest that Native people
should be hunted in place of the
animals. .

Hunting and fishing groups
come into conflict with Native
people in every corner of the
continent because courts have
recognized that Indigenous
people have long-established
legal rights to practice their tra-
ditional subsistence lifestyles.
Many non-Native hunting
groups oppose any recognition
of these rights and complain
that Native people shouldn’t be
given special rights.

On Oct. 3, there was a violent
confrontation on the waters near
the Burnt Church First Nation in
New Brunswick. The issue there
was lobster fishing and a Su-
preme Court of Canada decision
that ruled that local Native peo-
ple have the treaty right to fish,
hunt and gather.

The Marshall decision

prompted Mi’kmaq and Maliseet
people to take to the waters to

share in a very lucrative resource.

Non-Native fishermen reacted
strongly to this development.
One Native person was injured
in the Oct. 3 confrontation. Doz-
ens of criminal charges resulted.

Rather than accepting a high-
court analysis of the law of the
land, commercial fishing groups
appealed to the Supreme Court
to change its decision. On Nov.
18, the court said it would not,
although it issued an unprec-
edented clarification of its deci-
sion.

National Chief Phil Fontaine
welcomed the court’s response.

“It was the right decision. We
knew the Supreme Court would
not re-open the case,” he said.
“When the federal government
was thinking out loud about the
possibility of calling on the Su-
preme Court to suspend the de-
cision or put it in abeyance, we
knew it was unrealistic or im-
practical. We knew that the Su-
preme Court would never con-
sider that seriously. That kind of
commentary just caused us all
kinds of unnecessary difficulties.
One of the results of that kind of
public musing was the action by
the commercial fishers in the At-
lantic.

“So we're pretty pleased. I
think the structured process that
the Atlantic chiefs had agreed to
with the federal government will
now be able to proceed

MOVE WITH
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unimpeded by this particular
group. Our initial analysis shows
that the court has restricted the
application of the decision.”

Fontaine believes a lot of the
unrest in the region was created
by the federal government’s re-
sponse to the decision.

“It's really interesting that the
commercial fishery reacted as
they did. One of the reasons
they did so was because the
governments, particularly the
federal government, was so
ambivalent when the decision
was rendered,” he said. “In-
stead of coming out and cel-
ebrating the decision and say-
ing, ‘we accept the decision that
this is a constitutionally pro-
tected treaty right, and govern-
ments do not have the author-
ity to go and seek from the
courts to suspend or hold a de-
cision in abeyance and that
should never be when it comes
to treaty rights.” We’ve made
that very clear in letters to [Jus-
tice Minister] Anne McLellan
and the prime minister.”

The national chief believes the
government has a duty to em-
brace court decisions such as
Marshall and take steps to head
off the inevitable backlash.

“We made that point in a

‘number of discussions with

Minister Dhaliwal, particularly.
We expressed the same view in
letters to the Justice minister
and the prime minister,” he
said. “We expressed some very

NO

serious concerns about the am-
bivalent position taken by the
government regarding this de-
cision. We had hoped that they
would be more forceful in sup-
porting the decision. I mean, the
highest court in the land had
spoken out very clearly about
this constitutionally protected
right and there was an obliga-
tion and a responsibility on
their part, either jointly with us
or on their own, to go out and
set the record straight.”

The government did not take
any concrete action in this area,
leaving the mainstream press to
deal with the fallout. That meant
the majority’s resentment of mi-
nority rights was left unchecked
in the national press, which did
not distinguish itself with bal-
anced reporting of the issue.

“You'll recall, there were a
number of editorial pieces in the
National Post and Globe and Mail
that was, in the main, a misrep-
resentation of facts. They didn’t
get their stories right. People
didn’t know that when the lob-
ster fishery was fully operational
we were talking about, at a mini-
mum, about a million lobster
traps in the waters,” Fontaine
said. “What did the Aboriginal
fishers represent in terms of
traps? Four to six thousand. And
that represented less than one per
cent of the total catch, right, and
it’s an industry that’s valued at
between $315 million and $350
million. It’s really, a clear expres-

sion of greed on the part of the
commercial fishery, there. They
didn’t want to share with any-
one, but especially share with our
people. At least that was the ini-
tial reaction, but once the chiefs
staked out their position — the
voluntary shutdown of the fish-
ery — they were prepared to sit
down in a reasonable fashion to
try to arrive at a satisfactory ar-
rangement. It kind of turned
things around. There was a more
positive reaction from the other
side.

“I thought that took tremen-
dous courage on the part of the
Atlantic chiefs. They acted with
a lot of foresight and all kinds of
generosity and kindness towards
the people who have been deny-
ing them their right and that
turned things around.”

Windspeaker asked Fontaine
directly if he thought the govern-
ment intentionally allowed pub-
lic outrage to build by not
strongly embracing the court rul-
ing. His answer showed he was
not prepared to make that accu-
sation.

“We made it very clear to the
prime minister and to the Justice
minister that is was important
that the governmentbe very clear
in their support for the decision.
The fact that they were ambiva-
lent caused unnecessary prob-
lems and in future in similar situ-
ations they should be more posi-
tively forthcoming in their com-
ments,” he replied.
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Bad faith negotiations AMC tables massive
$3 billion housing plan

(Continued from page 1.)

“More and more, that’s been
discussed. How do we do it and
when do we start? We feel so
helpless and yet we watch on TV
the debate going on and know-
ing what problems that we have
had and now the government is
giving more weight to the
Nisga’a Final Agreement and
giving it the legal effect come Jan.
1,” he said. “That’s less than two
months away and yet here we
are. We have to make plans of
how we defend ourselves and
how we'll exercise our rights on
the territory. Some people are
very firm in that they’ll have to
slaughter us or else summon the
peacekeepers.”

Final Agreement to exclude our
lands and resources or else put
those lands in abeyance until
we’ve had our day in court. Our
position has always been
against the two governments.
But it’s very possible that our
actions will have to be against
the Nisga’a central government
or the Nisga’a Tribal Council.”
Gitanyow chiefs say their pre-
dicament has revealed some
very disturbing facts about the
British Columbia treaty nego-
tiation process, something other
Nations in the process are be-
ginning to see as well.
Williams said the First Nations
in the treaty process are coming
to believe that the process is a

“From our perspective, cer-
tainty should be discussed first
and foremost and is the essence
of any treaty or agreement with
government, but they’re really
reluctant to talk about certainty,
or another model of certainty
that we’ve advanced with a rec-
ognition of who we are and
how do we reconcile our inter-
ests with the Crown and how
our rights will continue to be
exercised, and work together,”
Williams said.

In mid-November, Indian Af-
fairs Minister Robert Nault met
with First Nations Summit chiefs
and seemed to verify Williams'
contention when he told the
chiefs that Cabinet wouldn't al-
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to government is we want rowedsomuchmoney tofinance tors and the inability of Cabi- fa]] general assembly, the ambi- e
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By Len Kruzenga
Windspeaker Contributor

WINNIPEG

The adage of “first come, first
served” seems to be taken liter-
ally by the Assembly of Mani-
toba Chiefs. Only days before
federal Finance Minister Paul
Martin announced the federal
government was projecting a
multi-billion dollar surplus over
the next decade, the Manitoba
chiefs were in line to unveil a
proposal for the federal and pro-
vincial governments to spend $3
billion over the next decade to

move ahead and become self-
sufficient,” said Bushie.

While federal response to the
plan was noncommittal and
summarized by a commitment
by Indian Affairs to look at the
plan, the proposal may already
have been dealt a death blow by
revelations of an expected $270
million to $400 million deficit
projected by the new Manitoba
NDP government.

While Eric Robinson and Os-
car Lathlin, two Aboriginal
MLAs and cabinet members,
expressed initial willingness to
review and support the concept
of significant housing renewal
and infrastructure development
for First Nations communities,
the unexpected magnitude of
the deficit the government ap-
pears to be facing may have
nixed any chance the province
would even consider such an
investment.

Even prior to the revelations
of an expected provincial defi-
cit, some government sources
said the province would be

tions off guard, most notably the
Assembly of First Nation’s
housing secretariat, that one
AFN source said had been
working on a national proposal
of their own.

“I don’t think they knew the
AMC proposal was even com-
ing, which says a bit about how
well we’re all communicating
right now,” said the AFN
source.
~ “It's not going to work if we
have all these separate groups
coming up with their own pro-
posals instead of a national ac-
tion plan which gives the feds
more political bang for their
buck, which is what they’re go-
ing to be looking for. I give the
AMC credit though. It’s ambi-
tious and innovative, but there’s
no way the feds would go for it
because you’d have every other
region clamoring for the same
type of commitment and, let’s
face it, there’s only so much
money to go around and every
one is after Martin for their piece
of the surplus.”
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Sovereignty test taken to new arena

By Paul Barnsley
Windspeaker Staff Writer

KAHNAWAKE, Que.

The Mohawk Council - of
Kahnawake caused a few flutters
in Ottawa and Quebec City in
early November when Chief
Davis Rice announced his com-
munity wants to exercise its sov-
ereignty by creating the equiva-
lent of an Antigua on the St. Law-
rence Seaway.

Chief Davis Rice told reporters
his council intended to become a
presence in the world of off-shore

. international banking by offering

the same kind of tax advantages
that places like Antigua offer to
the financial world.

Chief Billy TwoRivers, another
member of the Kahnawake coun-
cil, said the idea grew out of an-
other venture that met with suc-
cess in his territory.

“The council was approached
by a couple of people that used
to work in the stock exchange
in New York. They got into the
process of setting up a company
website to deal with off-shore
gambling. It began to get a few
legs on it and one of them is
similar to an off-shore banking
process like the Caribbean and
Aruba and a couple of islands
where they have tax havens,”
he said. “So that was a side is-
sue, but it immediately became

- abig issue with the governments

— Quebec and Canada. It’s not
the prime thing, it’s just one part
of it, and whether it becomes a
reality was not the important
thing because that’s not the rea-
son the thing was created. It was

created for off-shore gambling.”

Kahnawake, Que., has been a
leader in the on-going contest of
wills between First Nation and
public governments over jurisdic-
tion. First Nations insist their in-
herent right to govern is not a del-
egated authority that is subservi-
ent to federal and provincial gov-
emments. Mohawks have led the
sovereignty fight based on the
Two Row Wampum treaty
which states the Six Nations
Confederacy (of which the
Mohawk Nation is a member) is
an ally of the Crown, not sub-
jects. They insist the law and the
treaties back up their claim to
unfettered sovereignty over
their territory and continually
make the point that anything
any other sovereign government
has the authority to do is also
within its authority. Off-shore
gaming allows the Mohawks to
participate in the lucrative gam-
ing market without submitting
to Canadian government regu-
lations.

Two Rivers said Canada has no
business telling his council not to
get involved in off-shore financial
businesses because Canada is
deeply involved itself.

“If you go into those Carib-
bean islands, those tax havens,
the very banks that we-have here
are all located there. The Royal
Bank, the Bank of Montreal,
they’re all on those off-shore is-
lands,” he said.

Most off-shore banks are able to
be immensely profitable because
they offer a safe shelter from taxa-
tion and law enforcement agen-
cies. Two Rivers said his council
is aware that organized criminals

LEL BEADS ﬁ

AND MORE

Leo & Leona
Thiessen

Ph./Fax: (780) 352-0168

1-800-386-7251

3 cut beads, size 10 - now available in 41 colors
3 cut beads, size 12 - now available in 35 colors
Charlotte cut beads, size 13 - now available in 37 colors

9427 - 36th Avenue, Wetaskiwin, AB T9A 3C7

SEEARE R A2 AR R A AR U R R B EE

Learn skills to lead
effective meetings.

Improve the work of boards,
councils and working groups.

Learn new tools to use in
facilitating teams to their
maximum potential

Become a strong, effective
servant leader

ICA Canada Can Help You

within the community.

Form community development
plans that get results.

This is a comprehensive,
‘grass roots” approach to
Community Development

Create effective, sustainable
strategies

Utilize methods that lead to
action and commitment.

The methods allow for:
improved communication
expanded responsibility

immediate
implementation

Coursesare
available in
Edmonton, Calgary
Regina, Saskatoon,
Winnipeg,
Waterloo and
Toronto.

All of our courses
have one hour of
FREE coaching with-
in 6 months of your
taking the course.

ICA

C AN AD A

Develop productive dialogue in
disputes and negotiations.

Move from conflict to consensus

Utilize a method of conciliation
that is both natural and

Call us now for more information.

Please contact either Janis or Wayne at:

Toll Free outside of Toronto:

1-877-691-11CA (1-877-691-1422)

InToronto: TEL416-691-2316 FAX 416-691-249|
E.MAIL ica@icacan.ca

please visit our website at www.icacan.ca

are attracted to off-shore oppor-
tunities, but he said his council
believes it can enter the market
without getting involved in such

illegal and immoral businesses

as drug trafficking, money laun-
dering or organized crime.

“Laundering money is not a
thing that they’re looking at and
probably they’ll make every ef-
fort to avoid it or do everything
possible to ensure it can’t hap-
pen,” he said.

Canada’s domestic banking
industry has been criticized in
various international law en-
forcement circles for not crack-
ing down on the movement of
“dirty” money across Canadian
borders. Two Rivers said his
council mightbe able to provide
an example to Canada of how
off-shore business can be con-
ducted without such connec-
tions.

Two Rivers said Canadian au-
thorities are more interested in
shutting down any Mohawk at-
tempt to exercise jurisdiction
than in examining whether the
development might be a good
thing for the people of the com-
munity.

“The whole chain of events in
the last 30, 40, 50 years has been
economic strangulation of In-
dian communities and as soon
as we start to make an effort to
break out of it, there’s a negative
spin put on it. As soon as it be-
camne public knowledge, the first
response from the government
of Quebec was, 'let’s look at this
and see how we can shut it
down,"” he said.

But the question of whether
it’s possible to enter the off-

shore financial market without
becoming associated with or-
ganized crime is one that bears
examination. Jeffrey Robinson,
a New York City-born author
now living in England, is cur-
rently on tour promoting his
17th novel: The Merger. How
Organized Crime Is Taking Over
Canada And The World. During
a promotional stop in Vancou-
ver, Robinson said his research
into criminal organizations in
every corner of the globe sug-
gests there are some serious
problems that come along with
off-shore tax havens.

“The example he used is so
perfect. Antigua is drug traffick-
ing, money laundering, political
corruption and a major warm
water for Russian organized
crime. What a great idea to bring
all of this to North America.
Now, he’s being extremely well
advised because there is a lot of

.money in this. The problems are

a multitude: a) that money never
trickles down to the people. Go
to Antigua and look at the aver-
age guy on the street. He doesn’t
have the kind of money that the
government has, that the politi-
cians have, and that the money
launderers and the Russian or-
ganized criminals have. It never
trickles down.”

Robinson said the huge prof-
its to be made in off-shore bank-
ing are enough to convince bank-
ers to look the other way when
potentially illegally-obtained
cash is deposited in their banks.
Canadian laws allow this to hap-
pen, he said, because the govern-
ment listens closely to the bank-
ing lobby when it formulates

regulations.

“The laws in Canada are so lax,
especially the money laundering
laws, the recent one where you're
dealing again with ‘suspicious
cash transactions.” As soon as you
use the word ‘suspicious’ and al-
low the bankers themselves to
decide what'’s suspicious, you get
the game keeper turning
poacher,” the author said. “It’s
business. You're talking about the
banking business. You're talking
about the business of money laun-
dering. And that word ‘business’
keeps popping up whenever you
have these discussions with any-
body. Business is about making
money and all of these people are
in business to make money.

Bankers and organized crimi-
nals know the limits of the law
and the problems law enforce-
ment agencies have with investi-
gations that cross international
borders, he said, and the lure of
million- or even billion-dollar
profits is hard to resist.

“It’s called plausible deniability.
All the drug trafficker has to do,
all the transnational criminal has
to do when he’s dealing with
bankers, accountants, lawyers,
company formation agents, in-
vestment brokers — and remem-
ber he needs them to help move
his money around the world —
all he has to do is come up with a
story that gives the professional
enough, just enough, space to say,
“This isn’t a drug dealer.” And as
long as you can plausibly deny
that your client is a crook, you'll
take his money because itis a busi-
ness and that’s what you're in
business to do,” he said.

(see Banking page 42.)
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Human Rights Act review underway

By Joan Black
Windspeaker Staff Writer

EDMONTON

The Canadian Human Rights
Act Review Panel came to this
city Oct. 27 and 28 to get public
input into the effectiveness of the
22-year-old act. The panel con-
ducted a roundtable for non-gov-
ernmental organizations based
on a consultation paper the Ca-
nadian Human Rights Commis-
sion released in July. Minister of
Justice and Attorney General of
Canada Anne McLellan an-
nounced the legislative review
last April and gave the panel a
year to submit recommendations
for change to the government.

The review is supposed to
make sure the act is in line with
modern human rights and equal-

it was their own wish to disclose.
Media were restricted, except in
the capacity of observers, at the
roundtable.

The Native Council of Canada
for Alberta (NCCA), was repre-
sented by Keith Chief Moon from
Treaty 7 and NCCA Executive
Director Richard Long. They pre-
sented a brief outlining sugges-
tions for dealing with Section 67
of the Canadian Human Rights
Act, which they say discriminates
against treaty Indians because it
omits them from the protection of
the legislation. The section states
“Nothing in this Act affects any
provision of the Indian Act or any
provision made under or pursu-
ant to that act.”

The offending section was up
for review 10 years ago, and the
fact that it remains, untouched, is
a thorn in the side of NCCA. In

ing to the NCCA, 20 Alberta First
Nations are denying eligible peo-
ple band membership.

NCCA put forth three options
for dealing with Section 67: the
least favored is to leave it un-
changed. Alternatively, delete 67
they say, replace it with nothing,
and let “subsequent legal conse-
quences fall where they may.”
The final option, which the

- NCCA is recommending to the

review panel, the Minister of Jus-
tice and Parliament, is to replace
67 with “something new, reflect-
ing 21st century realities, particu-
larly the rights of individual In-
dian, Métis and Inuit peoples vis-
a-vis Indian, Metis and Inuit
collectivities.”

Specifically, the NCCA wants
an “Aboriginal Bill of Rights.” To
support their demands, they
quote a federal policy document

people on and off reserve, it has
to work for other Aboriginal peo-
ple like Métis and the Inuit. We
felt,” Ronnenberg said, “since
Canadians have a Bill of Rights,
and as self-government is pro-
gressing, we need something to
protect the individual rights of
people within the self-govern-
ment process.

The mechanism the NCCA rec-
ommends to create an Aboriginal
bill of rights is to amend Section
35 of the Constitution, which cur-
rently affirms “existing Aborigi-
nal and treaty rights.” They want
35 to explicitly protect “the rights
of individual Indian, Métis and
Inuit peoples from Aboriginal
collectivities.”

To get the bill enshrining indi-
vidual equal rights protection for
Native people passed, the Cana-
dian government and a majority

object},” Buffalo said, “is the is-
sue of collective rights versus
individual rights, and the col-
lectiveness of our culture and
our people and the Indian-ness
that I was trying to put forth in
the rationale for that, and what
the individual rights would do
would be to undermine that
process.

“We have had several court
cases that have agreed with me
on that point and we would
now be speaking against that
process if we were to proceed
on the individual basis. And I
think,” Buffalo added, “there is
ways and means of addressing
the concerns of individuals
without having to throw the
baby out with the bath water .”

Buffalo was asked his opin-
ion of a separate Aboriginal bill
of rights.

ity principles and determine 1990, the Canadian Human from August 1995, wherein Jus-  of provinces would have to agree. “If it acknowledges and rec- ﬁ:‘.
whether the act is broad enough  Rights Commission chairman  tice Minister Anne McLellan and  If passed, such a constitutional ognizes the fact of the collec- ;
in scope and whether current ' Maxwell Yalden wrote the Native ~ former DIAND minister Ron amendment would be the first tiveness of our culture, our peo- 8
exemptions should remain. The  Council of Canada (now theCon-  Irwin stated, “Self-government since the Constitution was repat- ple — it has to have that. If it “
commission is also examining gress of Aboriginal Peoples) in agreements, including treaties, riated in 1982. doesn’t, then, yes, I would be 4
the present complaints-based Ottawa that the commission was  will, therefore, have to provide In the meantime, the NCCA opposed to it,” he said. He said
model to see where orifitcanbe recommending a parliamentary that the Canadian Charter of states that if section 67 of the Ca-  if an Aboriginal bill of rights is 4
made to provide better protec- review of Section 67. Rights and Freedoms applies to nadian Human Rights Act is cut created it should be “acknowl-
tion against individual and sys- NCCA’s present positionisthat ~ Aboriginal governments and in-  out prior to thecreationofanAbo- edged at the international
temic discrimination. Finally, itis  both the Indian Act and Section  stitutions in relation to all matters  riginal bill of rights, “norealharm level” as well, to make it pt
looking at the powers and pro- 67 of the Canadian HumanRights  within their respective jurisdic- would ensue.” They alsosay con-  stronger. st
cedures of the Canadian Human  Act are “anachronisms.” They tions and authorities.” sultation with both Aboriginal He says there aré other means =
Rights Commission and the Hu-  say Section 67 prevents the com- Doris Ronnenberg, presidentof ~and non-Aboriginal interested of dealing with problems such g~
man Rights Tribunal. mission from getting involved in  the NCCA, was contacted follow- parties would have tobe done to  as the exclusion of C-31 Indians %
Significantly, there were no discrimination cases brought for- ing presentation of the organiza- “harmonize” wording of thenew  from band status. b
Aboriginal people on the panel ward by treaty Indians. Abigis- tion’s brief. She said she has dis-  bill with other sections of the Ca- “Wehave our circles, we have
conducting the review. Several sue for NCCA is the lack of hu- cussed the concept of an Aborigi- nadian Human Rights Act. our cultural processes in place «
roundtable presenters from Na- man rights protection for so- nalbill of rights in Nunavut, and That’s not the way Mel Buffalo  to deal with conflicts . . . and
tive organizations, however, - called “C-31 Indians” who are one senator told her they would of the Indian Association of Al- we’ve had those for centuries.”
made oral submissions on a va- denied band membership and need “something like thatto pro- berta, who was contacted regard- He adds that although tradi- 3
riety of matters and were asked  full status rights despite the 1985 tect the individual rights of the ing his published contrary view- tions fell into disuse for a time, :
to provide written briefs. They Indian Act amendments that re- people within their collectivity. So  point, wants to proceed. they’re now being revived and o
were granted anonymity unless instated these provisions. Accord- it has to work not only for Indian “One of the main reasons [we are working. :
2;
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Women chiefs focus of academic study

By Joan Black
Windspeaker Writer

CALGARY

Dr. Cora J. Voyageur, a mem-
ber of Athabasca Chipewyan
First Nation in Fort Chipewyan,
Alta., is undertaking a unique
sociology research project at the
University of Calgary.

Her study, First Nation
Women and the Traditional Lead-
ership Role, will involve inter-
viewing female chiefs across
Canada to find out how they
think they’re doing in what
she says has been viewed as a
male role since the Depart-
ment of Indian Affairs insti-
tuted elections on reserves.

The three-year project, slated
to be in full swing in January
2000, will involve as many cur-
rent and former female chiefs as
are willing to participate. She
will conduct interviews in per-
son and via the telephone, with
the help of a research assistant.
Her subjects will be located
from Indian Affairs records, the
Assembly of First Nations and
provincial organizations.
Voyageur says she will monitor
election records to ensure no

Dr. Cora J. Voyageur.

chiefs are overlooked.

She will ask First Nations or-
ganizations to help assemble
focus groups of women chiefs in
several regions of the country,
“to talk about issues they have
to deal with in their role as chief.

“I guess what I'm particularly
interested in is knowing
whether they think that gender
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makes a differ-
ence,” Voyageur
explains. “Also,
I'm interested in
knowing what’s
changing in the
communities.
Until fairly re-
cently women
have been in, and
some cases still
are in, relegated
positions in the
Aboriginal com-
munity and this
is an opportunity
to let others
know ‘that there
are leaders out
there and that
these leaders are
women,” she
said. Voyageur
poses the ques-
tion, “What is it
about a community that causes
them to take a chance on a
woman?”

Voyaguer notes that since the
first woman chief, Elsie Knott,
was elected in Ontario in 1954,
First Nations women have been
increasingly seen in leadership
positions. In 1990, there were
only 40 women chiefs; now 87,

or about 14 per cent, of the 633
First Nations chiefs are women.
Despite the high rate of increase,
Voyageur’s preliminary re-
search reveals “a definite male
bias.” It indicates women are
still seen as an anomaly in lead-
ership positions. Not only that,
but when the leaders are male,
so-called “women’s issues” such
as daycare and family violence
often have a low priority.

She’ll ask her subjects if their
lives have changed since they
became chiefs. And she’ll exam-
ine whether they do the job dif-
ferently than men or if others
relate to them in the role of chief
differently than if they were
men. Voyageur wants to know
if being female influences their
ability to do the job or if it af-
fects their ability to implement
community changes.

“For instance, how are they
treated by business, by Elders or
by government? Do people ex-
pect different things of women
leaders — how do they manage
their domestic duties?”

Voyageur asks.

She’ll also examine the cir-
cumstances of women who
were chiefs at the outset of the
project but who leave office for

A NEW LABEL FOR

any reason before it is com-
pleted. Finally, she wants to
compare experiences of
women chiefs who previously
held other leadership roles in
their communities, to find out
how or if that experience pre-
pared them for their current
role.

“I don’t necessarily want to
get into a comparison between
men and women, because I'd
have to interview men. So I'm
not necessarily testing[women
chiefs’] experiences against a
model or anything like that, be-
cause I don't really feel that it’s
up to me to validate or legiti-
mate or de-legitimate their ex-
perience. In a lot of cases we're
dealing with their opinions and
their experience, and why do
they think it happened.”

Voyageur expanded on her
reasons for undertaking the
project.

“ As sociologists, we study so-
ciety, and this is governance,
women’s issues, Aboriginal is-
sues, politics, self-government.
[’'m going to give women an op-
portunity to find their own
voice and to speak their experi-
ences,” she said.

(see Study page 15.)
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Group promotes traditional knowledge behind bars

By Jolene Davis
Windspeaker Contributor

THUNDER BAY, Ont.

“Since I have been incarcer-
ated,” wrote an Aboriginal in-
mate in a letter to Wawatay News
in November 1997, “I partici-
pated in sacred ceremonies such
as the sweatlodge, which is a
very meaningful experience for
me. | felt the healing power of
this ceremony which left a great

impression in my life, and I am -

determined to further my
knowledge of Native heritage
and culture once I am released.”

This letter referred to the Na-
tive Sons, a support group that
began at the Thunder Bay Cor-
rectional Centre in 1988.

“I felt the presence of our

Study will

(Continued from page 14.)
Voyageur presented her re-
search proposal at two informa-
tion sessions at the AFN’s an-
nual general assembly last July
and obtained its support. She’s
also backed by her own First
Nation, by the Athabasca Tribal

grandfathers and grandmothers
during the pipe ceremony,
which was another experience
that left me with a greater self-
awareness and respect for the
Native cultural practices. I have
a better understanding of where
I came from and who I am and
where I belong in this world,”
wrote the inmate.

The letter to the community
paper in Northern Ontario was
qopen about the spirituality
found within prison walls, yet,
in 1999, we still hear about Abo-
riginal inmates across the coun-
try who are denied the oppor-
tunity to practice their spiritual
and cultural ceremonies.

“I have witnessed ... the
changes in attitude of some of
the inmates who have partici-
pated in the program,” wrote

the Native Sons’ member. “It
has provided inmates with a
new outlook and a new way of
life and gives them the tools for
a chance of a better and more
positive lifestyle.”

The Native Sons’ mission
statement explained the group
as a self-help program for in-
dividuals who wish to gain
back the knowledge of their
culture, to find and promote a
physical and spiritual sense of
well-being, and to strive to
learn about themselves and
each other. Paul Indian, the
Native Inmate Liaison Worker
who meets with Native Sons,
sees the benefits from the spir-
itual healing promoted by the
group.

The program is “culturally
relevant” and “supports the

needs of those who are incarcer-
ated,” he said. “The rate of re-
cidivism has been reduced for
people who have taken part in
this program.”

The program resulted from a
request from the inmates, Indian
said.

“They felt they should have a
circle for sharing and the pro-
gram grew from there. We
started with one feather and one
blade of sweetgrass,” he says.
“Now we have our own bun-
dles, a sacred drum and. a
sweatlodge where we ‘hold
cleansing ceremonies.”

Members of the Native Sons
participate in sweatlodge and
smudging ceremonies, and
learn to drum. Traditional lan-
guage is used as much as possi-
ble at meetings with translations

provided. For the most part, the
group initiates feasts and events
rather than having them organ-
ized by the authorities.

They have a good working
relationship with the local su-
perintendent. Indian said the
freedom afforded the Native
Sons is well in advance of other
Canadian institutions.

The inmates “want to lead
lives free of drugs and alcohol
and incorporate new-found
meaning into daily activities,”
said Indian. “Once the door is
opened to spirituality it can be-
come a way of life rather than a
program; a gift from the Crea-
tor.” ;

Indian has seen many of those
who participated in the pro-
gram go on to complete their
education and do well.

focus on experiences of women chiefs

Council and by Treaty 8 Chiefs
of Alberta.

“There is a particular need for
a comprehensive study of
women chiefs in Canada and I
expect this important undertak-
ing will further the work in re-
lated fields of study and be well

received in both academic and
non-academic communities,”
said National Chief Phil
Fontaine.

Voyageur so far has received
enough money to do phase
one of the study — the current
women chiefs. She applied for

A REQUEST FOR PROPOSALS
FORTHE DELIVERY OF ABORIGINAL

ELDER SERVICES AT EDMONTON INSTITUTION

ABORIGINAL ELDER

File# 53900-99-007

Edmonton Institution is a Maximum Security Prison

a University of Calgary re-
search grant and one from the
Canadian Research Council
for the Advancement of
Women. She’s also ap-
proached Indian Affairs and
Northern Development and
the Social Sciences and Hu-

manities Research Council of
Canada for financial support.

Voyageur’s prior research
into Canadian Aboriginal issues
has covered topics such as edu-
cation, economic development,
justice and media as well as
women’s issues.
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Report calls Labrador “Canada’s Tibet”

By Joan Black
Windspeaker Staff Writer

LONDON, UK

Survival, a UK-based organiza-
tion of 14,000 members that de-
fends the right to self-determina-
tion by Aboriginal peoples, re-
leased a 50-page report Nov. 8
entitled Canada’s Tibet—the killing
of the Innu. It says the Innu of Lab-
rador face imminent extinction as
a result of ruthless policy-mak-
ing by the Canadian state, gov-
ernment and corporate mega-
projects, and low-level military

flights. Clearly, it is a wake-up

call to the rest of Canada that
such interventions have nearly
decimated the formerly self-suf-
ficient, nomadic tribal culture
who occupy “Nitassinan,” the
report concludes.

The bigger portion of
Nitassinan is located in north-
eastern Quebec, where there are
nine settlements and an esti-
mated 14, 500 Innu.

There are roughly1,700 Innu
left in all of Labrador, population
about 30,000. Nearly all Labrador
Innu now live in two settlements,
Sheshatshiu (1,100). and
Utshimassits (Davis Inlet, 600).

“The Canadian government is
directly responsible for the ap-
palling suffering of the Innu peo-
ple . .. if Canadians knew what
was happening, they would be
outraged,” said Stephen Corry,
director general of Survival.

The Canadian Environmental
Defence Fund, which released
Survival’s report in Canada, is-
sued a statement by their execu-
tive director,
Mausberg, to explain why.

“The Innu have experienced a
history of abuse. On their own
land, they have endured forced
relocations, large mining opera-
tions, environmentally destruc-
tive forestry practices and hydro-
electric activities such as Church-
ill Falls.”

Department of Indian Affairs
and Northern Development’s
Associate Regional Director Gen-
eral Jules Hébert talked
toWindspeaker about the gap be-
tween the government’s views

Burkhard-

FIONA WATSON/ SURVIVAL

Survival's Director General Stephen Corry with Innu Napes Ashini, whose son committed
suicide on the eve of the release of the report that condemns the Canadian government's
treatment of the Innu and sounds the alarm about the fragile state of the people and their high

incidence of suicide.

and the Innu’s view that they
only need control over their own
land and resources to solve their
problems. Hébert was also asked
to address the Innu complaint
documented in the report that
negotiation only takes place in a
framework and timetable man-
dated by Canada.

Hébert hopes the gap across
the cultural divide can be
bridged and that is what both
sides are working towards.

“Let us not forget the Innu
have only been living in the com-
munity for the last 30 to 40 years
or so. They were very nomadic,
as the report points out. They
could live off the land and that
sort of thing,” Hébert said. “Try-
ing to catch up and coming into
a so-called modern society, so
often you'll find that cultures will
clash. But one of the things that
we’ve been starting to do for
quite some time now is that we’re
trying to give as much control as
possible to the Innu folks them-
selves — let them control their
own lives. We're not there just
yet.”

He says the Innu, “as a
collectivity,” have been and will
be involved in consultation with
the government and the private

sector regarding mining, hydro
projects and the like. This is to
make sure that whatever devel-
opment takes place in respect to
the Innu culture and way of life,
and certainly the environment, is
not put in a state where it is to-
tally destroyed, Hébert said.

“I know it’s difficult. It's a chal-
lenge for all of us. So that hope-
fully whatever development
takes place and whatever kind of
devolution takes place, that it will
be dealt with some sensitivities.
Now, having said that, we know
it’s not going to be easy. Certainly
the community has some prob-
lems . .. certainly as the Govern-
ment of Canada, we will want to
work closely with the commu-
nity and to try to help solve their
problem.
© “It'smy sense anyways, it's our
sense, that the solution has to
come from the people. ... It’s not
going to happen overnight. It’s
pretty serious, when you talk
about the high suicide rate.”

Canada’s Tibet reports the
Mushuau Innu of Northern Lab-
rador have the highest suicide
rate in the world. National Chief
of the Assembly of First Nations,
Phil Fontaine, issued a response
to Survival’s report that put that

claim in perspective.

“The suicide rate in the Innu
Nation is 13 times the Canadian
average,” he said.

Hébert was reminded the Innu
have never given up their land
through treaty and was asked
why Canada believed it could
“devolve” rights to the Innu in-
stead of the other way around?

“That’s a good point. That’s
why we have set up these nego-
tiating tables, so people can have
a better understanding of what
they are, and what position each
party is taking, and these are just
tough issues to deal withand . ..
we do have to do this with some
certain amount of sensitivities.
And why should one party dic-
tate to the other? We would much
rather that people will come to-
gether and come up with some
sort of an agreement so all par-
ties involved can live in happy
co-existence,” Hébert said.

Why are mega-projects out-
lined in Survival’s report and
low-level military flights not sus-
pended until land claims are set-
tled?

“As we speak, there are some
discussions going on to deal with
those exact issues,” Hébert said.

Peter Penashue, re-elected

chief of the Innu Nation Nov. 16,
could not be reached to discuss
either land issues or Survival’s
report, nor could their chief land
negotiator, Penote (Ben) Michel,
or other Innu Nation members.
The premier’s office did not re-
turn our telephone calls and Lib-
eral Member of Parliament for
Newfoundland and Labrador,
Lawrence O’Brien, was travel-
ling.

Hébert said some progress has
been made with Inuit land
claims, but “as far as the Innu are
concerned, we're far from even
having an agreement in princi-
ple.” Hébert added courts have
said before further development
can go ahead, progress has to be
made on the land claims, and
some agreement reached with
the Innu and Inuit.

He knew little about low-level
flying, but said an institute had
been set up to document Innu
complaints and “minimize that
in future years.” He admits “cer-
tainly the loss of traditional pur-
suits, it all affects the culture.
They’re not going to go out on
the land like they used to.”

George Bédard is the chief fed-
eral land negotiator working on the
Innu Nation land claim in central
Labrador. He was unaware of the
three solutions proposed by the
Innu in Survival’s report. First, that
all development on their land cease
until their ownership of land and
resources “has been recognized
and accepted by Canada.” Second,
they want the comprehensive
claims policy to be amended so
they won'’t be forced to give up
most of their land, and finally the
Innu say Canada “must recognize
and accept the right of the Innu to
take back control over their lives
and the institutions which affect
them.”

As for stopping mega-projects,
he said that was rejected by gov-
ernment because land claims nego-
tiations were underway and there
were “other avenues to carry on
with those negotiations other than
simply stopping all development.”
Bédard said it is incorrect to say
money is only a small part of the
settlement being offered.

(see Innu page 17.)
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You will have the flexibility to choose courses
between two tracks, Development & Manage-
ment of IT and The Power & Potential of IT.
Don’t miss your opportunity to lead your
organization into the new millennium!

e

.

IT Basics
Infrastructure Solutions

Staffing & Training

Managing IT Costs
Funding Options
Concepts and Disciplines
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Development & Management of IT

Planning and Implementation
Information Systems Office

Developing an Internet Presence

Prosperity

IT Trends

L 2R 28 28 2 JK N 4

Enriching Tribal Communities Through IT, and the Future of IT.

The Tribal Information Technology Conference will include
coverage of these important issues:

The Power & Potential of IT

Technology as a Road to Economic
IT and Tribal Government

Government to Government Uses
Attracting IT to the Reservation
Tribal E-Commerce

IT Strategic Planning

Let The Falmouth Institute'’s internationally known faculty members and the industry’s top

l In addition, there will be discussions to include such topics as Blending Tradition & Technology,
|
1
|

leaders help you identify, implement and solve your IT questions and problems! For information

[Please note that all rates payable in US. funds only)

on registration, sponsorship, or exhibition space for Making Connections: the Tribal informa-
tion Technology Conference, please call The Falmouth Institute at 1-800-992-4489 today!

Single attendee rate: $445. After February 25, 2000, single attendee rate is $495.

Group rate: 5 or more, $395 per person. After February 25, 2000, group rate is $445 per
person. Groups must register together to receive group rate.

Exhibit fee: Standard Table Top $250; Demonstration Booth $400

CX1198AWS
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Cultural Curricul
Development Workst
December 5 - 9, 1999 * Lake
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) Curriculum
p Workshop
* Warm Springs, OR

Cultural Curriculum Development V
Focusing on Native Languag

April 23 - 27, 2000 % Albuquerque, NM

National Conference on Gifted and
Talented Education for Native People
July 30 - August 3, 2000 % Hilo, HI

National Native American
Prevention Convention .

June 5 - 7, 2000 % Normgn, OK

For More Information Contact:
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Begin the journey

featuring the History of Northern Saskatchewan
This half hour series will take you through
the heart of the land.

to relive the past
and give a shining light to the future.
~.. ay o Check your local listings.
e T T T T L L
c/o Y'utthe Askiy Productions
P.O. Box 1529 La Ronge, Saskatchewan
ph: (306) 425-4003 fx: (306) 425-3123

e-mail: mbc.tv@sk.sympatico.ca

. Embark with us on an exciting journey P

Video Production House of Missinipi Broadcasting Corporation

ESSENTIAL ABORIGINAL RESOURCE

www.ammsda.com
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Innu reality

(Continued from page 16.)

“As a result of the land claim,
there would be lands identified
that would be provided or
given to the Innu in fee simple.
That means the Innu would
have absolute title to that land,”
he said. The Innu have indi-
cated their traditional-use area
1s 227,000 sq. km, but since the
amount of land and money be-
ing negotiated as compensation
is underway, it would be “inap-
propriate” for him to say how
much land the Innu will get.

Bédard estimates land nego-
tiations could take three years,
and include natural resources,
water rights, and establishment
of an Innu government.

“The objective is to give the
Innu control over their own land
mass and the possibility of pass-
ing legislation that will respect
traditional ways and means,” he
said. He added they would get
“law-making capacity” over
hunting and fishing and cultural
issues. He suggested they would
“be there to deal with the whole
question of policing, of adminis-
tration of justice; they may even
go as far as correctional controls.”
He says they would not control
criminal law, divorce or things
“which are federal in nature.”
Many provincial laws would
apply, and in some cases where
laws overlap there might have
to be “harmonization” of agree-
ments. In the final analysis,
Bédard says the government is
providing funds the Innu can
allocate as they see fit for train-
ing, education and other “ca-
pacity building measures” to
make them full participants in
the economy. ‘

Chief negotiator for the prov-
ince, Bob Pelley, relates the Innu
land claim of 227,000 km does
not include Quebec, where they
also have a claim. Likewise, the
Quebec Innu are claiming part
of Labrador. Newfoundland
and Quebec are negotiating
separately with separate Abo-
riginal groups, he said, who
generally were expected to
work out an arrangement

FOR.

among themselves without the
government “trying to be a
third party in between.”

Pelley admits he has “heard
of” Survival’s report, which re-
ports 250,000 mining claims
were staked on Innu land by
1996. But he disputes whether
there should be any great con-
cern over mineral exploration.
He said not only is there an “ex-
empt mineral land” order in ef-
fect, stopping new and further
claim staking around Davis In-
let, but “there is relatively little
staking activity going on in
Labrador as a whole right now.”
He adds there is almost no for-
estry either, since there is “a
relatively small amount of tim-
ber in Labrador.” -

He says the Innu “usually
have been involved in co-oper-
ating with government” when
roads or other infrastructure is
planned, to protect archeologi-
cal or other important sites.

“We're open to taking reason-
able steps to protect them,”
Pelley said about sacred sites.
He said the government knows
the location of some graves, but
the Innu are not revealing
where others are. Pelley said the
only highway in the territory,
from Labrador City to Goose
Bay, is just a narrow gravel
road, so roads pose no environ-
mental threat.

Pelley sums up by saying that
most of Labrador is still in pris-
tine condition and that people
should see it before passing
judgment. He said the Innu will
be on the management board of
a new national park east of

Goose Bay and are consulted in

land and resource issues affect-
ing them. Finally, Pelley said
the Lower Churchill hydro de-
velopment project, “while not
benign,” meaning there will be
some flooding, is proceeding to
conclusion and they will “prob-
ably see a memorandum of un-
derstanding signed among the
parties in a few months.”
Read the full text of Canada’s
Tibet, the killing of the Innu at
www.innu.ca/index:html.

TAKE COVI

Napachee is tired of the

Northwest Territories, and

fighting with his father, who

f shuns rifles for harpoons
B and snowmobiles for dog
& sleds. But when (wo men
& from the Edmonton zoo
% flv in to capture a polar
bear cub. Napachee
"« spies his chance...

0-88878-403-1
$8.95 GDS
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New books come highly recommended

REVIEW

By Suzanne Methot
Windspeaker-Contributor

Indian Fall: The Last Great Days
of the Plains Cree and the Blackfoot
Confederacy

By D’Arcy Jenish

341 pages, $32 (hc)
Viking/Penguin Canada

Cowboys and Indians: The Shoot-
ing of J.J. Harper

By Gordon Sinclair Jr.

400 pages, $34.99 (hc)
McClelland & Stewart

In 1882, after the buffalo had
been slaughtered and the
Blackfoot were starving, a man
named Bull Elk bought a steer’s
head at the government rations
house. The government em-
ployee then sold the same head
to another customer. When Bull
Elk tried to claim his purchase,
he was accused of stealing and

thrown out. So he went to his
lodge, got a gun and fired shots
above the employee’s head. Al-
though he knew Bull Elk was
innocent, Blackfoot chief
Crowfoot arranged for him to be
turned over to the authorities at
a later date, when everything
would be sorted out. In spite of
this agreement, government re-
inforcements arrived from Fort
Macleod and arrested Bull Elk.
Crowfoot — who had once ad-
mired the “redcoats” for driving
unscrupulous whiskey traders
out of Blackfoot territory —
would never again trust the po-
lice or see them as protectors of
his people.

In 1986, Garry Bunn and
Gordon Ross, both Aboriginal,
were put on trial for the mur-
der of a Winnipeg taxi driver
Gurnam Singh Dhaliwal. The
police disregarded fingerprint
and other evidence that pointed
to a non-Native suspect, and
instead pursued the Aboriginal
men. Finally, the Crown'’s star
witness, a former girlfriend of

Ross’, broke down on the stand.
She said the police had fright-
ened her — she said one cop
kicked her door down — and
pressured her to lie. '

“I tried to tell the truth,” she
said. “But they wouldn’t let
me.” Ross spent a year in cus-
tody before he and Bunn were
proven innocent. The chief in-
vestigating officer in that case,
the cop who kicked in the door,
was Inspector Ken Dowson,
later the lead investigator in the
J.J. Harper shooting, another
Aboriginal man.

You might think these events,
separated by a century, have
nothing in common. You’'d be
wrong. The miscarriages of jus-
tice D’Arcy Jenish describes in
his book Indian Fall: The last
Great Days of the Plains Cree and
the Blackfoot Confederacy clearly
set the stage for the police state

Gordon Sinclair Jr. describes in

his book, Cowboys and Indians:

The Shooting of ].]. Harper.
Jenish, a senior writer for

Maclean’s magazine, revisits the

settling of the Canadian West.
Using trial transcripts, govern-
ment records and early newspa-
per reports, the author docu-
ments the westward march of
“civilization” and the myths
that have sprung up around it.
What was glorious nation-
building for Canadians was the
destruction of a way of life for
Aboriginal societies from the
western end of Lake Superior to
the Rocky Mountains.

To illustrate what settlement
meant for Aboriginal people on
the Prairies, Jenish examines the
lives of the 19th century Cree
leaders Piapot, Big Bear and
Poundmaker and Blackfoot
leader Crowfoot. Using tech-
niques of both biography and
history, he traces their political
rise, describes their spiritual
and oratorical powers and de-
tails how each man reacted to
the colonial regime. He also re-
examines the coming of the
white man, the extermination of
the buffalo, the forcible reloca-
tion of Aboriginal people to re-

Program. tecips

Gary CAMPO, University of Victoria law
student and 1999 CN Aberiginal Awards

brating Academic Excellence

SUZANNE SHUKIN, Lethbridge Community
College Criminal Justice Program student and
1999 CN Aboriginal Awards Program recipient,

RusseL HALPIN, Mount Royal College
arts and sciences student and 1999 CN
Aboriginal Awards Program recipient.

sram. Its purpose:

us and non-status

ge Community College.

erices program at Mount Royal College in Calgary.

of their abilities. They are very able, indeed.

Aetis who is completing the Criminal

pin is a registered Métis who is in the general arts and

In addition to well-deserved honors and funding, what these three
outstanding students share most is the singular drive, determination and

goodwill to serve their communities, their people, our nation to the best

To learn more about the CN Aboriginal Awards Program, please

: contact the National Aboriginal Achievement Foundation at 1-800-329-9780

CIN

NORTH AMERICA'S RAILROAD
www.cn.ca

or visit www.naaf.ca

serves, the signing of the trea-
ties and the 1885 Riel Rebellion
with an eye to the role each
leader played in these events.

Indian Fall suffers somewhat
from the plodding ‘just-the-
facts-ma’am’ journalistic style.
There’s no poetry here, and the
book contains none of the right-
eous anger of Dee Brown’s Bury
My Heart At Wounded Knee, the
first and most famous Aborigi-
nal history of the American
West.

Gordon Sinclair Jr., on the other
hand, writes with outrage and
sadness throughout Cowboys and
Indians. The Winnipeg Free Press
columnist followed the Harper
case from the beginning, and has
devoted the last 10 years of his
life to writing this book.

Sinclair is an accomplished
writer, and, as a result, the book
is a captivating read. His as-
sured voice gives the book an
immediacy that avoids the he-
said, she-said reportage that
deadens Jenish’s book.

(see Cowboys page 19.)

HERE'S WHAT
YOU WILL FIND
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“I've taken so much crap,”
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Cowb d Indi
owboys and Indians
Sinclair, who grew up there (Continued from page 18.) has a field day %
M/fndspeaker Coqtfflbutor and still calls it home. “This is Inastartling turn for anon-fic-  pointing out the ¢
TORONTO Canada, but it’s more like the tion writer, Sinclair also inserts impossibilities,
WY Deep South of the United himself into the narrative as a inaccuracies and <4
States. I don’t think we've ever third-person character. Thisisan downright dirty ;} :
Gordon Sinclair Jr. is angry.  seen anythmg as naked as the | excellent way of declaring his lies. = Mostly, b
T

Harper was the only Winnipeg
journalist to undertake an in-
vestigation of the Harper case.
Harper, a Manitoba Aborigi-
“‘malleader, was killed in a strug-
gle with police ‘f":?'#:er Robert
Cross on March:-.f - 1988. F

J }udxcxal mqumes and spari(ed
the creation of the Mamtoba

g"f’-;Press column to exammg the
pohce cover-up of H

Ca _the F?'ee";;i

Another reader wrote
"Smclam s been on the side of
atives since day one.”

‘bers. “One tfj

“F'm living in fear of the po-
lice and their dirty tricks,”
Sinclair admits over lunchina

Toronto greasy spoon. “I think

my calls are being monitored,
and I know certam cops hate

away, and m'the mlddie of the
:ht “ he sald ik m not ]ust

spentt e last 10 Years thlls life
ader hate mall sxdaf |

tem’s treatment of Aborigmal
A AUIEE e _cple Mast nan—Natwe peo«: |
pahce offlcers mvolved m thc "p :

Ind}‘ans w‘th my brother wh |

we were kids,” Smclalr remem-

AF wrote;thls?boa- ; because of
the oppression Native people
have been subjected to
throughout Canadian history,”

. “And because -f 7

ne, I shot Ifum, :
and I sazd That s 1t you ‘re
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connection to the case and insert-

he said, “and I'm still taking it.” Uncovermg that racism has ing his own questions and theo- lets the police
The auther of Cowboys and  provided Sinclair with an edu- ries into the text without giving hang themselves.
Indians: The Shooting of J.]. cation in police tactics. himself or his opinions any more ~ Cowboys and In-

importance than the other peo-
ple involved.

In the first half of the book, us-
ing testimony from two judicial
inquiries as well as information
gathered during his own inves-
tigation; Sinclair recounts the sad
story of the Harper shooting. (In
March 1988, Const. Robert Cross
encountered John Joseph Harper
near a Winnipeg park while chas-
ing a suspect in a car theft. The
men struggled, and Harper was
shot in the chest and later died
of his wounds.)

In the second half, he docu-
ments the disintegration of the
official police account and the
accompanying fallout, which in-
cluded suicides, mental break-
downs, extramarital affairs and
the deliberate harassment of any-
body working to expose what
Sinclair proved was a police
cover-up. (His own investigation
into the facts got him suspended

- from his column duties and

made him the enemy of the Win-
nipeg police establishment.)
Sinclair exposes the irregulari-
ties of the hasty police investiga-
tion into the Harper matter us-
ing a step-by-step, in-depth
analysis that allows the reader to
accompany the author on his
journey to uncover the truth.
Sinclair is a first-class detective
with a spot-on intuition, and he

741&9& ]n/(tﬂn V)}M(A

GATHERING OF NATIONS

Qualifications:

“The VNillenninm (Celetration”
April 26, 27, 28, & 29, 2000

e Native or Indigenous women, 18 - 25 years of age

e Verifiable tribal affiliation

though, he just

dians isn’t just
about police cor-
ruption. It’s about
the pervasive rac-
ism of this coun-
try. After consid-
ering the public
and media reac-
tion to the Harper
shooting and its
aftermath,
Sinclair thinks
“he wouldn't
have been the

only Winnipeg
journalist still in-
vestigating weeks after the shoot-
ing if the victim had been a white
business man shot walking his
dog in River Heights, instead of
an Indian on Logan.”

Cecil Denny explains why. In
Indian Fall, Jenish recounts the
mounted policeman’s 19* cen-
tury opinion that “The white set-
tler coming into the country
cared little, what became of the
poor Indian. If a cow was killed
or a horse was stolen, the Indi-
ans were to blame. Their land
was looked upon with covetous
eyes and they were regarded as
a nuisance and expense. The
right of the Native...was not for
a moment considered or ac-
knowledged.”

Sinclair shadows Denny a cen-
tury later when he says that the

Harper shooting was “related to
time, circumstances, and
events...in a historic sense.”

The racism that infects Cana-
da’s law-enforcement agencies
and a justice system, which the
late Anishnabe Elder Art Solo-
mon once called the “just-us sys-
tem,” is a result of the decidedly
unpeaceful and undemocratic
foundations set in place in this
country by the military and po-
lice forces that travelled west af-
ter the 1885 Indian resistence to
introduce their own special ver-
sion of law and order.

Read these books. Both of them
illustrate what Aboriginal people
havebeen saying all along; in the
Wild West, the cowboys never
went away. And the Indians are
still losing.

PROMOTE YOUR BUSINESS OR EVENT

You name it, we customize it!
o Jackers® Mucs® LAPEL PIns® HATs® T-SHIRTs ® PEns e ETce

Call Michael Morris at Mohawk Promotions

1-888-999-9389

Email: quickq@sprint.ca
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* Single, never been married, (no children) i e Leathercrafts i
e Knowledge of fribal fraditions t « Nativecrafts :
Whiss Indian \World 2000 wyill receive a prize package : » HUGE variety of CRAFT tools! i
valued at more than $20,000. The package includes I e Jewellery Making 1
Prize money, Travel stipend, Shavwl = B anner. | ° Leather skins, hides, patterns, etc... |
A fonr Aay scean cruise, and many other gifts. i i
The contest for Miss Indian World is decided upon ForpaiE ifbmuariol snd Al apiEation ) — FAST MAIL ORDER SERVICE I
a point system in the following categories: t\leélNthAN YC{\)JRLD P N — CLASSES & WORKSHOPS i
el O B T i I - LEATHERCRAFT HOME STUDY COURSE :
e Public speaking & private interview ¥
* Dance competition (operation through mask| Albuoueroue, New Mexico USA 87120 : — NEW CATALOGUE *5 l
» Raffle Ticket Sales. Raffle points are the tie breakers. (70%) 8?6’_28 ',O FAX (703)879-0477 i
Special prizes are given for tickets sold. WWW. GATHERINGOINATIONS. ORG i Visa/Mastercard/Debit Card/C.O.D. l
Wiss Indian \\Dertd RepResents all Indian people And SErves As A t Over 90 stores to serve you Canada-wide! i :
goodwill ambassador 70 all cultures Throughout The world. : 1-800-387-9815 ! ‘
Whiss Indian \Werld 2000 will be crowned April 29, 2000, I www.tandyleather.ca ]
a1 The CATHERING OF NATIONS POWWOW. i i
GIVE THE GIFT OF LEATHERCRAFT
e APPLICATION DEADLINE IS MARCH 20, 2000 - N THIS CHRISTMAS! v,
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AIDS AWARENESS ,

World AIDS Day
commemoraled

F NATIONAL ABORIGINAL AIDS HOT-LINE - 1-888-285-2226

INDIAN AIDS HOT-LINE
2100 Lake Shore Avenue, Suite A, Oakland, California 94606-1123
TEL: 1-800-283-2437 « FAX: 1-800-283-6880

AIDS YELLOWKNIFE
Box 864, Yellowknife, Northwest Territories X1A 2N6
TEL: 1-403-873-2626 * FAX: 1-403-873-2626

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES
Conne River Reserve, Bay D’Espoir, Conne River, Newfoundland AOH 1J0
TEL: 1-709-882-2710  FAX: 1-709-882-2836

HIGH RISK PROJECT SOCIETY
449 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-255-6143 « FAX: 1-604-255-0147

ATLANTIC FIRST NATIONS AIDS TASK FORCE
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0
TEL: 1-902-492-4255 or 1-800-565-4255  FAX: 1-902-492-0500

VANCOUVER NATIVE HEALTH SOCIETY/WALK-IN CLINIC
HIV HOME HEALTH CARE OUTREACH & DROP-IN CENTRE
441 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-254-9949 » FAX: 1-604-254-9948

ALL ABORIGINALS AGAINST AIDS
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0
TEL: 1-902-831-2779 » FAX: 1-902-831-3153

MANITOBA ABORIGINAL AIDS TASK FORCE
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1
TEL: 1-204-957-1114 « FAX: 1-204-942-6308

AIDS YUKON ALLIANCE
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1R8
TEL: 1-403-633-2437 * FAX: 1-403-633-2447

ALL NATIONS HOPE AIDS NETWORK
1852 Angus Street, Regina, Saskatchewan S4P 3A2
TEL: 1-306-924-8424 * FAX: 1-306-525-0904

2-SPIRITED PEOPLE OF THE FIRST NATIONS
14 College Street 4th Floor, Toronto, Ontario M5G 1K2
TEL: 1-416-944-9300 ¢ FAX: 1-416-944-8381

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE
P.O. Box 626, Station C, St..John’s, Newfoundland A1C 5K8
TEL: 1-709-579-8656 » FAX: 1-709-579-0559

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY
#201 - 11456 Jasper Avenue, Edmonton, Alberta T5K OM1
TEL: 1-780-488-5773 » FAX: 1-780-488-3735

URBAN ABORIGINAL AIDS AWARENESS
2001, Boulevard St-laurent, Montreal, Quebec H2X 2T3
TEL: 1-514-499-1854 * FAX: 1-514-499-9436

CENTRAL INTERIOR NATIVE HEALTH SOCIETY
1110 4th Avenue, Prince George, British Columbia V2L 3J3
TEL: 1-604-564-4422 » FAX: 1-604-564-8900

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6
TEL: 1-604-983-8774 « FAX: 1-604-983-2667 « EMAIL: hosdev @intergate.bc.ca

AIDS - PRINCE GEORGE
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8
TEL: 1-604-562-1172

ONTARIO METIS AND ABORIGINAL ASSOCIATION
P.O. Box 1795, Cochrane, Ontario POL 1CO
TEL: 1-705-272-2562 « FAX: 1-705-272-2563

METIS NATION ONTARIO
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9
TEL: 1-800-233-0550 or 1-705-256-6146 * FAX; 1-705-256-6936

ONTARIO NATIVE WOMEN’S ASSOCIATION
914 Armit Avenue, Fort Frances, Ontario P9A 2J6
TEL: 1-807-274-1815 or 1-807-274-4000 * FAX: 1-807-274-1855

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT
Chisasibi, Quebec JOM 1EO
TEL: 1-819-855-2844 ext. 4342

MISTISSINI CLINIC
Mistissini, Quebec GOW 1C0O
TEL: 1-418-923-3376

ANISHNAWBE HEALTH TORONTO
225 Queen St. East, Toronto, Ontario M5A 1S4
TEL: 1-416-360-0486 ext. 251 » FAX: 1-416-365-1083

NECHEE FRIENDSHIP CENTRE
P.O. Box 241, Kenora, Ontario P9N 3X3
TEL: 1-807-468-5440 « FAX: 1-807-468-5340

ONTARIO METIS AND ABORIGINAL ASSOCIATION
Box 111, Wabigoon, Ontario POV 2W0
TEL: 1-807-938-1165 « FAX: 1-807-938-6334

ONTARIO NATIVE WOMEN'S ASSOCIATION
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 528
TEL: 1-807-623-3442 « FAX: 1-807-623-1104

HIV/AIDS AWARENESS PROGRAM
3862 Broadway Avenue, Smithers, British Columbia VOJ 2NO
TEL: 1-250-847-1522 « FAX: 1-250-847-8974

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM
387 Princess Avenue, London, Ontario N6B 2A7
TEL: 1-519-434-2761 * FAX: 1-519-679-1653

ONTARIO FIRST NATIONS HIV/AIDS EDUCATION CIRCLE
387 Princess Avenue, London, Ontario N6B 2A7
TEL: 1-519-434-2761 « FAX: 1-519-679-1653

Indian Country AIDS Hotline Directory sponsored by:
€ 9 MERCK FROSST

Merck Frosst Canada Inc., Kirkland, Quebec

By Yvonne Irene Gladue

WindspeakerStaff Writer

REGINA

In recognition of Worlds AIDS
Day, people all over the world
were wearing a red ribbon on
Dec. 1.

The ribbon is an international
symbol showing support in the
continuing fight against AIDS.
It is intended to be a symbol of
hope, towards finding a vaccine
and a cure that will stop the suf-
fering created by HIV/AIDS.

The idea for the red ribbon
came from a small charity called
Visual AIDS based in New York
city. In 1991, the organization
created a symbol that would
unite the many voices that were
seeking a meaningful response
to the AIDS epidemic. Visual
AIDS was made up of people
involved in the arts who wanted
to do something to unite the
world on the issue of AIDS. Be-
cause of the organization’s con-
nections to high-profile celebri-
ties, the red ribbon quickly ap-
peared on television and at ce-
lebrity events. Today, it is worn
in most countries in the world.

Along with marking World
AIDS Day, many communities
in Canada also scheduled
events for AIDS awareness
Week, which ran Nov. 22 to 29.

In Regina, Public Health Serv-
ices developed a poster display
on the myths and realities of
HIV/AIDS. The display was
featured at the annual
Agribition fair in the city.

“This year we are focusing on
the myths and realities of AIDS.
The Public Health Services has
made up a display board where
the myths and realities of AIDS
are showcased,” said public
health nurse, Sherry Joa. “By
taking a look at this board, peo-
ple could explore the myths and
realities of AIDS. This same dis-
play will also be available to
community agencies through-
out the city.”

During this time All Nations
Hope AIDS Network was supply-
ing all Aboriginal agencies in
the city with red ribbons.

On Dec.1, a vigil was held in
the community. The vigil con-
sisted of a memorial service to
remember those who lost their
lives to AIDS.

Also on that date, a youth
gathering featured Red Power
Squad, a group of 10 drug- and
alcohol-free First Nation youth
from Alberta, who perform a
rap song on AIDS called Open
Your Eyes And Be Aware . The
group presented and facilitated
a workshop. Topics for the
workshop included, HIV/

Red Power Squad performs a rap song on AIDS called Open
Your Eyes And Be Aware.

AIDS, life on the streets to life on
the rez, drug and alcohol abuse,
gang lifestyle, dysfunctional
families, becoming young par-

ents and the importance of edu-.

cation.

In Saskatoon, activities held by
the AIDS Saskatoon Network
included a parenting in the age
of HIV/AIDS seminar, a youth
coffee house and film night and
a sexual health day at the Uni-
versity of Saskatoon. Both cities
attempted to further create an
awareness through the World
Without Art project.

“World AIDS Day was some-
times called World without art,
because a great number of peo-
ple from the world of art died
from the disease of AIDS,” said
Christine Bennett, coordinator,
AIDS Saskatoon Network. “So as
a respect for the loss of many
creative people, art galleries
would cover paintings, statues
and sculptures,” she said.

A memorial quilt reception
was also held on that day as well.

“The project called the name
quilt actually started in the
United States in 1985. Some
people got together and de-
cided to make quilt panels that
celebrated or remembered peo-
ple who died of AIDS. The idea
eventually came to Canada. So
Canada now has its own quilt,”
said Bennett. “People who
know someone who died of
AIDS can make a name quilt
panel and can send it into the
names quilt group and they
can stitch it into the quilt,
which is sewn into panels and
displayed in various places. It
is kind of a way to help people
work through their grief.”

Sy ora e

According to Health Canada,
in recent years AIDS/HIV has
hit Aboriginal communities in
epidemic proportions. On De-
cember 31,1998 a total of 16,236
cases of AIDS were reported.
Out of these numbers 321 were
listed as Aboriginal people.
Among those listed, 263 were
men. The exposure rate on the
list indicated that men who had
sex with other men was 57.4 per
cent, heterosexual contact 4.9
per cent, and through receiving

blood clot factors, 0.8 per cent.

Among the numbers counted
58 were women. The exposure
categories for women were,
heterosexual contact, 29.3 per
cent, and through receiving
blood clotting factors, 6.9 per
cent.

However, AIDS data among
Aboriginal people is difficult to
record because people who are
diagnosed as AIDS/HIV are
not usually identified by na-

.tionality.

Despite these limitations in
recording data on AIDS in Abo-
riginal communities, evidence
shows that Native.people are
being afflicted with the disease
at a younger age as opposed to
non-Aboriginal people.

Health Canada stated that
injection drug use among
young Aboriginal peopie was
one of the main modes of
AIDS transmission. Today
AIDS/HIV shows no sign of
slowing down. Due to the
high movement among Abo-
riginal people between inner
cities and rural communities,
the risk of AIDS in remote
communities is quickly be-
coming a reality.

GlaxoWellcome

in partnership with

!‘! BIOCHEM PHARMA

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma."
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Traditional approach solves new problems

By Pamela Sexsmith
assisted by Philomene Hill
Windspeaker Contributor

THUNDERCHILD, Sask.

Traditional counsellor
Margaret Wapass radiates
warmth, humor and down-to-
earth charm.

“But it takes more than a win-
ning smile and a social work
degree to be a good traditional
counsellor — you have to know
where people are coming from,
how they were treated in the
past,” said Wapass.

“Most social workers don’t
understand Native people and

- the poor among us. They are

middle-class, educated, high up
and they don’t understand.
They don’t know what it’s like
to live off a sewing machine,
have no books or toys for the
children, to have to trade wild
meat for things like flour and
salt. And worst of all, they sit
behind a desk, asking you if you
have an appointment. I don’t sit
behind a desk. As a traditional
counsellor, it is my job to greet
our Native people with the door
wide open. Show them a good
warm Neyhiyo [Cree] welcome.
Something that’s real, like a
smile and an open heart. I take
my clients walking in the bush,
outside on our land. It’s part of
us, where we belong. I am there
to listen and talk, give them that

special attention. I must be do-

ing something right. Fifty clients
in three months and they just
keep coming .”

Wapass, who is working on
the last course for her Indian

Social Work Degree, said the
secret of being a good Native
counsellor is to stay real and
stay traditional.

“That means living on Indian
land, using Indian ways, speak-
ing and thinking in Cree” —
three cornerstones of the new
Kihewahpoo - Traditional
Counseling_and Survival Skills
Agency that Wapass is building
at Thunderchild First Nation in
Saskatchewan.

The forth cornerstone is
Wapass herself, in her mid-fif-
ties and ready to take on the
world. Her vision is a holistic
agency designed to leave the
impersonal world of office wait-
ing rooms behind and devel-
oped and delivered by healthy,
knowledgeable Aboriginal peo-
ple in the traditional lifestyle
and setting of First Nations peo-

le.
g “I first got the idea for a tra-
ditional counseling agency
when I put together a pilot
project for the Thunderchild
Cultural Youth Camp this sum-
mer for kids six to 17. We taught
them how to make fire, live in
tipis. They woke up to the smell
of sweetgrass burning in our
camp and learned to cook their
own food. Most had lost their
own language and I would
translate from English to Cree,
teaching them the meaning of
sweetgrass and sage, how to
make an offering to mother
earth with tobacco. We showed
them how to skin rabbits and
deer, built little tripods to dry
and smoke the meat, and tend

‘those fires from dawn till dusk

The kids also learned how to cut

PAMELA SEXSMITH

Traditional counsellor Margaret Wapass is building a holistic
counselling agency that will use traditional Native teaching

to help her clients.
and sew tanned hides to make
real traditional powwow out-
fits.”

With experience as a Native
counsellor, court worker, cul-
tural interpreter and teacher’s

-aid under her belt, Wapass de-

cided to spin the cultural camp
pilot into a larger, more compre-
hensive business plan. She had
wished for a number of years to
create an agency geared towards
traditional holistic counselling
on her home reserve. She envi-
sioned a First Nations
multicultural approach to pro-
gramming — Dene, Soto,
Blackfoot, Cree — in an agency

created by and for Aboriginal
people, using prevention, inter-
vention and aftercare counsel-
ling services to address residen-
tial school - syndrome,
intergenerational impacts,
crime prevention, corrections
services and addictions.
Wapeass tried to bring her vi-
sion of a counselling agency to
the attention of the former band

council and the former health

director, but received no sup-
port or encouragement for her
ideas, she said. The December
1998 election of a new
Thunderchild Band Council,
headed by Chief Delbert

Wapass, whose public affirma-
tion of new social development
based on culture and traditions,
set the stage for a new climate
of reforms on the reserve.

Wapass, who had experi-
enced what she called “frustra-
tion, negativity and roadblocks”
in the past, now felt the timing
was right for the development
of the agency she had envi-
sioned — five log cabins and a
tipi camp in a natural setting, of-
fering traditional counselling,
support and treatment based on
First Nations laws, language,
customs and culture.

She received official approval
for the building of the not-for-
profit, privately owned and op-
erated Traditional Counseling
and Survival Skills Agency to
be set up on land near Wapass’
home residence on
Thunderchild First Nation, to
be staffed and run by qualified
Aboriginal workers and funded
by a personal business loan.

“Learning traditional sur-
vival skills is the often the first
step for people learning to get
their lives back on track — a
big step in overcoming a dis-
torted, negative image of their
First Nation identity —
relearning that pride and self-
reliance. We want our young
people to know how we sur-
vived years ago, how we
chopped wood, hauled water,
washed clothes to keep our chil-
dren neat, clean and warm. In
the old days, whenever a per-
son needed help, the extended
[tribal] family was there. Every-
body pitched in,” she said.

(see Traditional page 41.)

Health problems plague Mohawk peacekeeper

By Paul Melting Tallow
Windspeaker Contributor

CALGARY

Veterans of past wars came
home with wounds they received
in battle with the enemy, but one
First Nation warrior was at-
tacked and wounded by an un-
seen foe while serving with a
peacekeeping mission in 1993.

Master Corporal Philip
Tobicoe, 36, a Mohawk from
Ontario, has developed several
health problems that he’s cer-
tain are the effects of being ex-
posed to soil and water con-

taminated by toxic chemicals in
Croatia.

“I've got glaucoma and cata-
racts,” Tobicoe said. “My skin is
badly rashed and my joints are
very sore. I think I've got arthri-
tis.”

Tobicoe said the Canadian
government admits peace-keep-
ers serving with the Canadian
contingent to United Nation
forces may have been exposed
to highly toxic chemicals, in-
cluding PCBs.

Polychlorinated biphenyls
(PCBs) are man-made chemicals
used as coolants and lubricants
in older transformers and other

electrical equipment. Medical
research has linked PCBs to
medical disorders from skin
rashes to cancer.

PCBs can be absorbed into the
body by breathing contami-
nated air, drinking contami-
nated water and through contact
with contaminated soil.

Tobicoe said they were con-
stantly exposed to the soil when
digging trenches, filling sand-
bags and breathing dust raised
by their vehicles. Because PCBs
are odorless and tasteless, he
was unaware that he was drink-
ing contaminated water.

“It [the water] looked good to

me but I was told later on that
it was not suitable to drink,”
Tobicoe said. “It didn’t bother
me ‘til years afterwards.”

He said when he first ap-
proached the army about his
condition he was told that it
was all in his head. Since then
he has contacted others who
served in Croatia and discov-
ered that, among other medical
problems, four of them have
cancer. In August, the federal
government and the military
established a board of inquiry
to conduct an investigation into
the health problem:s.

“They said post-traumatic

stress caused everything,”
Tobicoe said. “Post-traumatic
stress doesn’t cause cancer.”

Tobicoe joined the forces
when he was 22 years old, but
he said he knew as a little boy,
that he would someday join the
army.

Unfortunately, his medical
problems have ended his
dreams for a career in the mili-
tary.

“My big goal was to eventu-
ally be a sergeant and train peo-
ple,” he said. “However, as soon
as my eyes went, I knew then
and there my career was over.”

(see Peacekeeper page 23.)
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% A natural high performancc ice melter that’s safe for people, pets, concrete and the environnent!
Environmentally friendly and 100% biodegradable!

Leaves NO residue, so there’s no damage or ¢clean up!

Safe for use in and around green spaces!

Safe for use on concrete and does not corrode metal!

% Certified to melt effectively down to -25°C, well below common ice melters!

< Starts working immediately!

ORDER NOW AND RECEIVE YOUR FREE GIFT!

FOR FURTHER INFORMATION ON MAGIC MELT SUPER DE-ICER & OTHER MAINTENANCE CHEMICALS
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CALL TOLL FREE

5407 EGLINTON AVE. W., SUITE 106

CHEMICAL INDUSTRIES INC.
“THE RIGHT CHEMICAL SOLUTION”

WWW.CHEMIND.COM

1530 - 27 AVE. NE, SUITE 105

ALBERTA: 1-800-447-1437

CALGARY,AB T2E 7S6
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ALGARY ROCKY VIEW
ILD & FAMILY SERVICES

CARE GIVERS WANTED:

Calgary Rocky View Child and Family Services Authority
I are looking for people interested in fostering children.
You can make a difference in a child's life. If you are
energetic and flexible, and want to learn more about
this challenging and worthwhile career, please call:

Native Foster Care: (403) 297-2789
General Foster Care: (403) 297-5957

Training will be provided

“Taking the Responsibility to Heal
Ourselves: The Kahnawake Schools

Diabetes Prevention Project”

This 25 minute video shows how the
Mohawks of Kahnawake created and
implemented a school & community-
based health promotion project to educate
and involve community members in
diabetes prevention through healthy
eating & physical activity.

$39.95 ORDER YOUR COPY TODAY!

Phone: (450) 635-4374 Fax: (450) 635-7279
Monday — Friday 8:30 a.m. - 4:30 p.m. (EST)

FAMILY » FRIENDS » YOUR HOUSE » YOUR CAR » YOUR HEALTH »

How much are you
willing to lose before
your luck changes?

If Gambling has become a problem in your
life we provide residential treatment as
well as outpatient counselling and after care.

For more information, contact:
Poundmaker's Lodge Gambling Program

Donna Kaskamin, Problem Gambling Treatment Counsellor
Phone: (780) 458-1884 ext. 312 Fax: (780) 459-1876

Patricia Janiver, Outpatient Problem Gambling Counsellor
Ph: (780) 420-6366 or 1-877-420-6366 Fax: {780) 424-1163

VOLUNTEERS NEEDED.
HIIVIH 3NOA © 4D ¥NCA » ISNOH ANOA » SANTIYY » KTWVA

| ESSEN'I'IAI.

* FAMILY & FRIENDS » YOUR HOUSE ¢ YOUR CAR » YOUR HEALTH *
o HIIWVIH YNOA » JVD INOA » ISNOH dNOA « SGNIRL » ATIWVA

‘ n:SouncE

WWW.ammsd.com
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How to find a famﬂy physician -

Everyone should have a
physician to tend to his health
care needs. A good family
physician (FP) or a general
practitioner (GP) is your
strongest resource in today’s
changing world of health care.
Family doctors are trained to
provide you with high quality
health care. The family doctor
works as part of a health care
team and may call upon other
members of the team to par-
ticipate in your care.

The family doctor is trained
to diagnose and treat illness in
babies, children, teens, adults
and seniors in both the clinic
and the hospital. Some family
doctors deliver babies. Family
physicians are a good source
of health information and are
continuously reading and
training to upgrade their
knowledge and skills.

Family physicians treat
emergencies and common
health problems. They encour-
age illness prevention and
promote a healthy well-being
for individuals and their fami-
lies. Family doctors try to con-
sider the physical, mental,
emotional, and spiritual
health of a person.

Walk-in clinics and emer-
gency rooms direct their care
toward quick visits and emer-
gency medical situations. In
contrast, your family doctor
and you build a long-term,
trusting relationship that al-
lows for more complete care of
you and your family.

Your doctor should provide
a comfortable atmosphere to
allow honest sharing of health
care concerns. Doctors should
have patience and a gentle ap-
proach for uncomfortable ex-
aminations or procedures. A
family doctor (or their stand-

in) will provide 24-hour access
to medical care, will return
urgent phone calls, and will be
available for emergencies.
Most important, a family
doctor should be willing to
provide information regard-
ing diagnosis, treatment and
possible outcome in language
you are able to understand.
They should answer questions
clearly and to their best abil-
ity. A good family doctor
knows his or her limitations in
skills or knowledge and will

* tell you so. However, they will

also ensure that you have ac-
cess to the information or spe-
cialist you need.

Personalities and approach
to patient care differs from
doctor to doctor. Find a doc-
tor who suits your needs.

The best time to find a fam-
ily physician is while you are
well. Find someone you can
communicate easily with. He
or she should listen to your
concerns and involve you in
health care decisions.

Important factors for you
may include a clean waiting
room, toys for kids to play
with, a friendly, helpful office
staff, or up-to-date health ma-
terial to read while you wait.
An office close to your home
or work, office hours, good

parking, access to public
transportation, and access for
people with disabilities
should be considered. You
may ask about home visits if
they are needed, which hospi-
tal the doctor is connected to,
and whether the doctor will
look after the whole family (if
desired).

If you are looking for a fam-
ily doctor, start by asking a
friend or family member for a
recommendation. A listing of
family doctors taking on new
patients can be obtained from
your local chapter of the Ca-
nadian College of Family Phy-
sicians. The provincial medi-
cal associations may also pro-
vide a listing of doctors.

This column is for reference
and education only and is not
intended to be a substitute for the

advice of an appropriate health
care professional. The author as- -

sumes no responsibility or liabil-
ity arising from any outdated in-

formation, errors, omissions,

claims, demands, damages, ac-
tions, or causes of actions from
the use of any of the above.

Dr. Pinette is a Métis family
physician in Manitoba. Send
comments or suggestions for fu-
ture health articles to Dr. Pinette
care of this newspaper or email
pinette@home.com.

Peacekeeper would do it over again

(Continued from page 22.)
Tobicoe has had 11 eye surger-
ies in two years and he’s receiv-
ing treatment from five doctors
for his other health problems, as
well for post-traumatic stress
syndrome. The army will pick
up his tab while he’s still in the
service, but not if his problems
force him to resign before he
qualifies for a basic pension for
20 years of service. If he has to
leave early, he will only be re-

" imbursed for the amount he has

contributed to the pension fund
since his enlistment.

A reimbursement would not
be enough to meet his medical
costs of about $2,000 a month.

He works at the Museum of the

Regiments in Calgary as a col-
lections assistant, but he realizes
his prospects for employment
outside the army are all but non-
existent.

“I've got limited eyesight and
my mobility is not that great,”
Tobicoe said. “I'm not in the best
of health and I wouldn’t be
looking to much of a future.”

He needs a full disability pen-
sion, but so far his applications
have been rejected twice. He
appealed the rejections, but his
appeals were denied.

Tobicoe said his troubles have
helped him understand what
Aboriginal veterans went
through after returning from the
First and Second World Wars

and Korea.

“I attended one of their First
Nations veterans conferences
and they’re still fighting for
their rights,” he said. “A lot of
people didn’t get compensated.
A lot of people didn’t get the
benefits like they should have.”

Despite the hardship he’s en-
during, Tobicoe doesn’t regret
enlisting in the army and serv-
ing as a peacekeeper.

“1'd do it again, “ he said.

Whether or not the Canadian
government and the army dis-
play the same sense of duty by
rewarding him for his service,
at least by granting him a dis-
ability pension, remains to be
seen.

If theres a
haby in your future,
you should he

taking folic acid now.

acid supplement during this time. Ask your HEALTHWATCH® Pharmacist

or doctor how to ensure that you get enough folic acid every day.

Between two and four babies out of every 1,000 are born with brain or spinal defects, such as spina bifida
and anencephaly. What can you do to help prevent them in your baby? Starting to take folic acid three
months before you become pregnant may lower the risk of having a baby with this type of problem.
Folic acid is a B-group vitamin. Certain foods contain the recommended 0.4-mg daily intake of folic acid.

However, it is difficult to get enough from your diet alone. That’s why it is important to take a folic
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WHEN A $6 BILLION COMPANY WANTS TO GROW,
FINDING THE RIGHT PEOPLE IS CRITICAL.

Randy Eresman, President of AEC Oil ‘and Gas
announces the leaders of AEC’s new domestic exploration and
production Business Units and New Ventures groups.

This leadership team is accountable for creating
sustainable growth and building underlying value for AEC
shareholders for the domestic component of AEC’s global
Their growth will build on

super independent strategy.

AEC’s position as the largest

Canadian-headquartered gas
producer and explorer and a
dominant position in conven-
tional and heavy oil.

AEC Oil and Gas

will consist of the Eastern

From left to right, Guy James, Roger Biemans, Bob: Grant, Randy Eresman,

exploration and production efforts in NE Alberta, including

natural gas properties at Wabasca and Primrose, heavy oil

properties at Pelican Lake and the Company’s new Steam .

Assisted Gravity Drainage (SAGD) project in the Cold Lake
area. Don Swystun, Vice-President and Leadeg, South East
Business. Unit, will lead the shallow gas and heavy oil
operations in SE Alberta and SW: Saskatchewan, including
growth opportunities at Suffield
and development in Cypress
Jeff

and

Hills and Wymark.
Wojahn, Vice-President
_________ Leader, Eastern Region New

Ventures Exploration Group, will

focus on the Williston Basin and

Jeft Wojahn, Don Swystun, Ken Woldum and Mike Graham.

Region and the ‘Western
‘Region, each comprised of two strong, dynamic Business
Units.  These two domestic Regions will each be
complemented by separate New Ventures groups to pursue
the growth mandate of creating new core reserve and
production areas:

WESTERN REGION: Ken

Woldum, Senior

Vice-President and Leader, South West Business

Unit,
continues to guide operations that previously existed as AEC
West, which includes AEC’s primary involvement in deeper,
liquids-rich gas and light oil through properties in western
Alberta and adjoining areas of NE British Columbia. Mike
Grd/zam, Vice-President and Leader, North West Business Unit,
will focus on shallow to medium depth natural gas and light
oil in the northern regions of NW Alberta and NE British
Columbia. Guy James, Vice-President and Leader, Western
Region New Ventures Exploration Group leads an exploration
focus on the Mackenzie Delta, Foothills, Liard Basin and
other exploration areas of the Western Region.

EASTERN REGION: Roger Biemans, Senior

Vice-President and Leader, North East Business Unit, leads the

—

the US Rockies, as well as
shallow gas and other exploration areas of the Eastern Region.
ASSET MANAGEMENT: Randy Eresman is also
pleased to announce the appointment.of Bob Grant,
Vice-President and Leader, Asset Management Group. Bob
Grant will co-ordinate major asset acquisitions, reserve
evaluations, and Aboriginal Affairs for all domestic business
units, plus, for the Eastern Region, military liaison and
Environment, Health and Safety.
Focused and growing, AEC is one of Canada’s largest

upstream  natural and o1l exploration and

gas

production companies. Midstream investments in pipelines,
natural gas storage and natural gas liquids processing provide a

reliable source of cash flow and an additional solid income base.

AEC’s current stock market value exceeds

C$6 billion. Common Shares trade on the Toronto and
Montreal exchanges (AEC) as well as on the New York Stock
Exchange (AOG).

Company’s website: www.aec.ca

Dacc

For additional information, visit the

Growth, Value, Performance.
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Connection between health and culture examined

By Joan Black
Windspeaker Staff Writer

EDMONTON

The quest to find out if there
can or should be a global strat-
egy to resolve modern, medical
ethical dilemmas brought scien-
tists, health care providers, so-
ciologists and other interested
parties to a four-day conference
hosted by the Canadian
Bioethics Society in Edmonton
at the end of October. Prof.
Madeleine Dion Stout, a mem-
ber of Kehewin First Nation
northeast of Edmonton, who
teaches at Carleton University,
was a keynote speaker.

“Expanding the boundaries of
ethics” was the theme bringing
experts from around the world
to discuss controversial issues
from mental health service de-
livery to euthanasia and com-
mercialization of body parts.
Protecting everybody’s rights
v’hile incorporating leading
edge biotechnology into the
practice of medicine under-
pinned the presentations.

Vicki Smye, a PhD student at
the University of British Colum-
bia’s School of Nursing, ad-
dressed a mental health topic
that is still new in Canadian
mainstream medical circles, yet
it directly bears on the delivery
of health services to Aboriginal
people.

Her presentation, “Justice,
Culture and Aboriginal
Health,” addressed the concept
of “cultural safety,” which is
said to exist when health care
providers deliver services in ac-
cord with people’s social and
physical environment, cultural
values and history. Smye said
New Zealand/Aotearoa is
where cultural safety was first
written about in the early1990s,
in a nursing education environ-
ment.

Where it goes beyond a mere
cultural awareness exercise is in
the intensity and time practi-
tioners put into self-examina-
tion, into examining the issues
at the political level, and in prac-
tical terms supporting the
health of minorities through a

delivery system the client de-
fines as acceptable.

Smye, who says she has 30
year's experience in the mental
health arena, is non-Aboriginal.
She said at the outset she was

“not speaking from a First Na-

tions, Métis or Inuit perspective,
but rather from a point of in-
qulry.,’

She favors “a theory of jus-
tice” that supports Aboriginal
people’s right to determine their
own health care needs and prac-
tices. “Aboriginal people,”
Smye said, “should feel their In-
digenous worth is reflected in
health care provision. Improved
[mental] health status for Abo-
riginal peoples is dependent on
social policies which reflect the
moral and political values of
their particular societal cul-
tures.”

Nevertheless, Dr. Cora
Voyageur, a sociologist who at-
tended the presentation, said, “I
thought the issues were dealt
with very superficially. I don’t
think you can deal with educa-
tion, justice and health in 25
minutes and if we’re going to
talk about Aboriginal issues I
think we need to have Aborigi-
nal people speaking about
them, or at least there be an at-
tempt to have Aboriginal peo-
ple speaking about them.”

Voyageur, a member of
Athabasca Chipewyan First
Nation who works at the Uni-
versity of Calgary, says she
knows Aboriginal medical doc-
tors and academics who would
be qualified to speak to the
topic.

“She [Smye] was very nice.
What she had to say was very
good and whatnot, but I don’t
think she should have been the
only person dealing with that
particular issue. ... The work
that she’s doing is very good
and very needed, but at the
same time organizers need to
know that there are Aboriginal
people out there and they don’t
have to bring people in from the
U.S., because we have our own
experts.”

Smye talked about critical dif-
ferences in the way health is de-
fined by Aboriginal and main-

stream cultures.

“Mental health programs and
services designed in keeping
with dominant culture (bio-
medical) views of mental health
and illness,” Smye said, “ignore
the unique cultural identities
and histories of Aboriginal peo-
ples, putting them at risk of not
having their health care needs
recognized and met.” She cited
sources that say “wellness”
from the Aboriginal point of
view can be contingent upon
people’s connections with fam-
ily and with the land.

She also compared New Zea-
land’s Maori people’s experi-
ences since colonial contact with
those of Canada’s Aboriginal
people. She gave numerous ex-
amples of how both groups
have been marginalized and
subordinated by the dominant
society and how, until recently,
their holistic world-view has
been denigrated.

As in Canada, early colonizers
ignored and belittled the belief
systems of New Zealand’s In-
digenous people and set up a
health care system that reflected
the colonizers’ values exclu-
sively. But now health care pro-
viders are moving away from

the idea that health is merely the
absence of disease. The past few
years, the Nursing Council of
New Zealand has required
nursing schools to incorporate
the obligations imposed by the
country’s founding and only
treaty, the Treaty of Waitangi,
when designing curricula.

The accommodation of Abo-
riginal beliefs into health serv-
ice delivery in New Zealand
more completely than in
Canada may reflect important
differences between the two
countries, Smye pointed out.
Significantly, Maoris comprise
20 per cent of the population of
New Zealand compared to
Canada’s four per cent, and they
don’t live on reserves. More of
them are urbanized and they
have more national political
representation in a unitary gov-
ernment. They have one treaty,
contrasted with numerous, trea-
ties administered by our federal
system of government. Maoris
also have one Aboriginal lan-
guage and culture; whereas in
Canada, there are “at least 11”
Aboriginal language groups
and several distinct Aboriginal
cultures, Smye said. :

These factors may explain

why, since 1991, New Zealand’s
nursing council has insisted 20
per cent of the national nursing
examination be targeted to cul-
tural safety. Beyond that, nurs-
ing candidates have to demon-
strate ethical, legal and cultural
“safety” in addition to standard
academic knowledge and clini-
cal skills. In other words, stu-
dent nurses must show they
understand how their own val-
ues and beliefs about racism,
perceptions of class differences,
and healing and wellness may
determine the outcome for the
person seeking health services.

They are also taught that the -

health care service the Maori re-
ceive isnot as good as New Zea-
landers of European extraction
get and the inequities must be
dealt with.

Smye concludes that cultural
safety is dependent upon ethi-
cal policy making. She makes it
clear cultural safety will only
occur in this country when Ca-
nadians re-examine their atti-
tudes and adhere to the princi-
ples of respect outlined in laws
such as our Multiculturalism
Act.
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It was a good year to be Indigenous

AKWESASNE—After twice
failing to convince a court that
Canada’s border should be a
barrier to Indigenous people
who carry on small scale trade
for personal or com'nunity use,
the federal government decided
to take the Mitchell case to the
Supreme Court for a final deci-
sion. The case dates back to the
first court decision in June 1997
in which a judge ruled that Mike
Mitchell, a leader of the
Akwesasne First Nation in Que-
bec, would not have to pay
$361.64 in duties that Customs
officials had billed him after he
carried a load of goods across
the border into Canada from the
United States. The judge ruled
Mohawks had a constitutionally-
protected Aboriginal right to
freely cross a border that was
drawn through their traditional
territoty by the colonial powers.
The judge’s decision limited the
protection for the duty-free im-
portation of goods to those used
for personal and community use.

KAMLOOPS—]Jones William
Ignace, known across Canada as
Wolverine, was released from
custody on Feb. 4 having been
incarcerated since 1995 for his
role in the month-long occupa-
tion of ranchland at Gustafsen
Lake, B.C. Ignace was convicted
of willful mischief endangering
life by obstructing lawful opera-
tion of property, (the James cat-
tle ranch) valued in excess of
$5,000; discharging firearms at
peace officers; and assaulting
peace officers with a firearm. He
claimed during the trial that the
Gustafsen Lake defendants
were upholding Aboriginal
rights on unceded Aboriginal
land and that the RCMP, who
exchanged fire with him and
other demonstrators, were the
real law breakers. That argu-
ment was rejected. “Although
granted parole, I am not free,”
said Ignace upon his release.
“Shuswap territory is not free.
Lil’'wat territory is not free. Tur-
tle Island is not free. Mother
Earth and her peoples are not
free.”

EDMONTON— The Alberta
government’s Limitations Act
took effect on March 1 and peo-
ple who were contemplating a
lawsuit against the province for
harm they may have suffered in

residential schools
were made aware
that the clock was
ticking down on
the deadline for le-
gal claims against
the provincial
Crown.

IQALUIT—A
new territory for
Canada and a new
way of doing
things for the peo-
ple of the eastern
Arctic was cel-
ebrated when
Canada officially
split the North-
west Territories on

April 1 to create
Nunavut. The
process that
started in the
1970s towards the
Nunavut land
claim involved
difficult negotia-
tions. The popula-
tion of the new ter-
ritory is about 25,000 people of
which 80 per cent is Inuit.

SECHELT—It was history in
the making on April 16 when
the Sechelt band signed its
treaty agreement-in-principle,
completing stage 5 in the six-
stage treaty making process in
British Columbia. The Sechelt
band is the first First Nation of
more than 50 First Nations in-
volved in the treaty process to
reach stage 5. The agreement
includes provisions for taxes,
land and cash, and resource
management.

OTTAWA—The top court of
Canada awarded custody of a
three-year-old boy of Aboriginal
heritage to anon-Native couple
in their 70s, ruling an Appeals
court decision to award custody
of the boy to the Aboriginal
grandparent over-stepped the
limits of the court’s powers. The
decision, which was final and
binding, saw the child move
from his biological family’s
home on Manitoba’s Sagkeen
First Nation to his adoptive
family’s home in Connecticut.
The case re-affirms case law that
states the best interest of the
child, determined largely by the
comparative income and finan-
cial stability of the competing

The Aboriginal Peoples Television Network
was launched in Winnipeg on Sept. 1. An
estimated 30,000 people watched the
celebrations on television. APTN has a
seven-year license and a spot in the basic
cable package with an income of 15 cents
per houshold per year. That means $12- to
$15 million annually.

parties, is paramount in custody
fights. Some believe the protec-
tion of cultural heritage should
also be a consideration.

WINNIPEG-—Carrying ban-
ners reading “Help us with jobs
not Welfare” and “We need bet-
ter housing now,” 500 Aborigi-
nal protesters converged on the
Manitoba legislative building
during its opening ceremonies.
The protesters stormed the front
entrance of the building only to
be blocked by security person-
nel and a platoon of riot police-
men inside. Several protesters
managed to scale barricades
and force their way into the
lobby, and police responded
with pepper spray and arrested
nearly a dozen protesters.

VANCOUVER—Good faith
negotiations were made a legal
requirement, notjust a moral one,
after the British Columbia Su-
preme Court ruled in its
Luuxhon decision on the way
Canada and the province con-
ducted negotiations related to
land claims that overlap territory
covered in the Nisga’a Final

Agreement. Gitanyow heredi-

tary chiefs asked the court for a
declaration that the law requires
governments to bargain in good
faith during treaty negotiations.

Both Canada and British Colum-
bia fought the request.

OTTAWA—The Supreme
Court of Canada ruled that a
part of section 77 of the Indian
Act violates the equality provi-
sion contained in section 15 of
the Canadian Charter of Rights
and Freedoms. The Corbiere de-
cision maintains that band
members living off reserve must
be allowed a substantive voice
in the affairs on reserve, includ-
ing the right to vote on major
decisions. The court gave the
Canadian government 18
months to create a way to con-
form to the ruling.

EDMONTON—Rapheal
Cree, a 106-year-old Elder from
northern Alberta, presented the
regional director of Indian Af-
fairs a copy of a statement of
claim that outlined about $1.6
billion in damages suffered by
the Paul Cree Band. The Elder,
the son of Paul Cree, the chief
of the band after whom it is
named, delivered the statement
of claim that seeks damages for
the unlawful removal of natu-
ral resources from the band’s
land, and damages for breach of
the Treaty 8 adhesion. Treaty 8
was signed in 1899, and Rapheal
Cree stood with his family and
his people while his uncle, Chief
Seapotakinum, touched the pen

“rendered

on behalf of his band to signify
the signing of an adhesion to
Treaty 8 a year later.

OTTAWA-The Federal Court
of Appeal ruled that a Native
woman who works for a reserve-
based company doesn’t have to
pay income tax, even though she
lives and works off reserve. The
Shilling case decidéd whether a
Native person who lives off re-
serve has the same right tobe tax-
exempt as an on-reserve First
Nations person. The federal gov-
ernment will appeal to the Su-
preme Court.

OTTAWA —Convictions
against Donald Marshall, Jr. for
illegal fishing were erased when
the Supreme Court of Canada
its decision on
whether or not a centuries-old
treaty gave East Coast Aborigi-
nal fishermen the right to catch
and sell fish. The decision saw
Aboriginal fishermen take to the
water to exercise that right. It
also saw a violent non-Native
backlash against the fishermen.
The Canadian government
asked the Supreme Court for
clarification of the decision,
which some had taken to mean
unrestricted fishing rights. The
Supreme Court clarified, saying
the Aboriginal right was subject
to reasonable restrictions, such
as conservation measures.

The Saskatchewan First Nations Veterans Association
launched a lawsuit against the federal government for the
treatment they received when they returned from war. Benefits
received by non-Native veterans were not offered to First
Nations vets, medals were earned but not given, and spousal
benefits for survivors of Native servicemen are substantially
lower than for non-Natives, they argue.
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IF YOUR BUSINESS IS NOT
Y2K READY, YOU CAN START
A CHAIN REACTION.

WE HAVE THE TOOLS TO ASSIST YOUR BUSINESS.
TAKE ACTION TODAY!

Your partners, suppliers and customers
are depending on you to continue providing
services beyond January 1, 2000.

YOU CAN’T AFFORD NOT TO BE Y2K READY.
Imagine if all your systems - from
computers to cash registers to security
systems — were shut down by the Year
2000 computer “bug”. Now imagine
missing a deadline or failing to meet a
contractual obligation. This can seriously
affect your continued operations, and
can cost you business. And, you don’t
want to miss out on the tax relief available
for any replacement of computer hard-
ware and software you made between
January 1998 and October 1999.

TIME IS RUNNING OUT.

Start with the nine-step Y2K checklist for
small and medium businesses listed on
this advertisement. Then access Industry
Canada’s SOS2000 Web site to find out
how their Y2K programs can help your
business prepare.

Or contact the Canada Business Service
Centre nearest you. (They’re listed in the
blue pages of your phone book.)

Or simply call 1 8@ O-CANADA for more
information on how the Government of
Canada can help you.

Y2KINFO: CALL
1 800 0O-CANADA (1 8900 622-6232)
TTY/TDD 1 80@ 465-7735

OR VISIT HTTP://STRATEGIS.IC.GC.CA/S052000 FOR SME PROGRAMS.
OR CONTACT THE CANADA BUSINESS SERVICE CENTRE NEAREST YOU.

e so tware ap Jcatmns evew~
2 thmg with an embedded
txme/date Chlp

- O Dsrsmmz wmcu INVENTORY

 Y2K, what will need to be done
to make these products Year

S ~ wilt cost.

_ systems are essent:al for day-to-

linked to, or dependent on,
o outs:de systems.

- CoRRECT OR REPLACE your

| operatmg cond:tmns

“e.g., paper-based or other manual

I * l Industry Industrie
Canada Canada

Canadi

SMALL- AND Memum-
Si1ZED BUSINESSES

(See complete list at
hitp://strategis.ic.gc.ca/SSG fykOu418e.htmi).

U DESIGNATE ONE PERSON
RESPONSIBLE for Y2K readiness.
Ensure that they write a Year
2000 action plan.

Q TAKE INVENTORY of alt your
ectronic systems, hardware

ITEMS COULD BE AFFECTED by

2000 ready, and how much it

D Pmomﬂza accordmg to which

day operations, mcludtng those

systems ensunng campatxb;hty

supphgrs systems.

D Tzsr all corrected systems

{J ASSESS THE RISK OF DEALING
WITH NON-Y2K READY COMPANIES.
Ask suppliers, customers and
service providers for information
on their Y2K readiness. (Be
prepared to provide them with
the same.)

) DeveLop A CONTINGENCY PLAN
in case something goes wrong,

systems, alternative suppliers (in
case regular suppliers’ systems
fail), etc.

U CONSIDER THE LEGAL
IMPLICATIONS. Ensure that you
cannot be proven negligent by
suppliers or customers for not
having taken adequate measures
to ensure Y2K readmess

VERY SMALL BUSINESSES

WITH JusT PCs:

Seek advice from your computer
and software vendors, service
providers and other experts. But
don’t forget your place in the
business supply chain. Write to
your key partners and customers
to ensure their Y2K readiness,
and be prepared to provide
them with the same.
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CANDO gets the job done at awards ceremony

By Joan Black
Windspeaker Staff Writer

HALIFAX

CANDO, the Council for the
Advancement of Native Devel-
opment Officers, announced the
winners of its sixth annual Eco-
nomic Developer Recognition
Awards Oct. 12. The award win-
ners, chosen from a lengthy list
of nominees, are the Eskasoni
Fish and Wildlife Commission
(N.S.); Council of Naskapi Na-
tion of Kawawachikamach
(Que.); Six Nations Economic
Development (Ont.); and the
Tribal Council Investment

.Group (Man.).

CANDO'’s national confer-
ence and annual general meet-
ing at the World Trade Center
in Halifax Oct. 22 set the scene
for the award presentations, and
it was there delegates voted for
Eskasoni Fish and Wildlife
Commission as Economic De-
veloper of the Year. All four Rec-
ognition Awards recipients
were eligible for the top award.
CANDO'’s national president
Angie Stewart presented each of
the winners with original art by
acclaimed Aboriginal artist Alan
Syliboy.

More than 250 economic de-
velopers from across Canada, as
well as senior government offi-
cials and highly placed corpo-
rate leaders, attended the presi-

Singer Tom Jackson entertained delegates at CANDO's

president's dinner.

dent’s dinner to congratulate
the award winners for their con-
tributions to Aboriginal eco-
nomic development. Many of
them also took the opportunity
to accompany the pre-confer-
ence tour of Nova Scotia
aquaculture facilities.

The Economic Development
Officers Network and Indian
Brook First Nation put out the
welcome mat for CANDO. East
Coast dignitaries who greeted
the EDOs were Mi’Kmaq Grand
Chief Ben Syliboy, Indian Brook
First Nation Chief Reginald
Maloney, Grand Council mem-

“ber and Elder Frank Nevin, and
Chief Kepin of the Mi’Kmaq
Grand Council, Alex Denny.

Denny enthusiastically wel-
comed CANDO to Atlantic
Canada, noting that “CANDO

e .

Juckeis 2 Cups ¥ Shirts

B For 17 years, clubs, schools and
-\ businesses across Canada have

5 aII 1-800-667-4477

g

M, relied upon STAR  CITY
> . PROMOTIONS for their custom
= .7 printed promotional products.

for your FREE colour catalog,

.‘ AN OLD STYLE TRADING POST

* WIDE ASSORTMENT OF BULK BEADS

. » PENDLETON BLANKETS ¢ LEATHER « POW WOW TAPES » 4
* CRAFT SUPPLIES « CEREMONIAL SUPPLIES ¢
* NATIVE ARTS AND CRAFTS ... AND MUCH MORE e
« COD's WELCOME e

2741 Dewdney Ave. ‘.

\

I Regina, Sask. S4T 0X6

&%) Phone: (306) 525-1880

Fax: (306) 522-2474 4

4l FOR ORDERS ONLY TOLL FREE 1-877-525-1880 %
* SEE OUR LISTING IN THE ABORIGINAL BUSINESS GUIDE 3}

£ FIRST NATIONS

INSURANCE SERVICES LTD

"EMPLOYEE BENEFIT PROGRAMS"
v¢ Group Life & Health Benefits ¥ Group Pensions
v¢ Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees."

1-800-667-4712
Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 621
E-Mail Address: first.nations@sk.sympatico.ca
WWww jtrstnattonsms com

has done an excellent job putting
EDOs in Aboriginal communi-
ties.” He went on to echo one of
the main themes put forth by
many of the evening’s speak-
ers—that higher education and
language skills were necessary
components to Aboriginal suc-
cess. “Education helps us stand
on a level ground with non-Na-
tive people in economic develop-
ment,” Denny said.

Eric Christmas, conference
chairman and CANDO director,
was ebullient in his praise of the
Atlantic Canada venue.
“CANDO has great programs
and vision, and I knew that I
had to bring them to the East
Coast.” he said.

Popular singer/song writer
and television personality Tom
Jackson delivered the keynote

address and later provided en-
tertainment. “The key to inde-
pendence,” Jackson told the rapt
audience, “is economics.”

CANDOQO, now 450 members
strong, got its startin 1990 when
50 Aboriginal economic devel-
opment officers decided EDOs
weren’t getting the recognition
and support they needed in or-
der to create opportunites for
Aboriginal businesses. So the
council organized to train, edu-
cate and provide networking
opportunities for EDOs. Since
then, CANDO has made phe-
nomenal progress on all entre-
preneurial fronts, and handed
out its first Economic Developer
of the Year award in 1995 to
Meadow Lake Tribal Council.
No other national organization
fulfills the same role.

CANDO remains non-parti-
san, and membership in the or-
ganization is open to all Native
people in Canada. It is proud to
be Aboriginally controlled, com-
munity based and membership
driven. An elected volunteer
board of directors represents all
regions of Canada.

Current president Angie
Stewart, a member of the
Nisga’a Nation, delivered the
annual board of directors’ report
at the dinner, highlighting past
accomplishments and future
plans.

For example, CANDO’s Cer-
tified Economic Development

program (CED) has moved
from the developmental stage
into implementation and has
added staff. And now the Uni-
versity College of Cape Breton
will offer the CED program to
the technician level.

Another CANDO project,
Technology for Economic Ca-
pacity (TEC), is providing more
than 400 pieces of computer
equipment, software and train-
ing worth $1.6 million to Abo-
riginal communities that lack
these resources.

Among the educational foun-
dations CANDO is building,
Stewart mentioned two new
books for economic developers
on the topics of partnerships and
limited partnerships. The coun-
cil also publishes an Aboriginal
training opportunities manual
every year and it publishes the
prestigious Journal of Economic
Development. “The content and
layout of the journal did not go
unnoticed as it received the Eco-
nomic Developers Association of
Canada Award,” Stewart told the
delegates. :

Finally, Stewart said that al-
though their three-year work
plan would enhance CANDQO’s
various resource and technical
capacities, they would stay true
to their core mission, which is “to
serve the needs of Aboriginal
EDOs and to build capacity to
strengthen Aboriginal econo=

. mies.”
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Six Nations opens state-of-the-art industrial park

By Allison Kydd
Windspeaker Contributor

BRANTFORD, Ont.

Six Nations Economic De-
velopment was one of four
economic developers chosen
for CANDO’s annual Eco-
nomic Developer Recogni-
tion Award. The organiza-
tion is a department of the
Six Nations Council and has
its offices on the Six Nations
reserve near Brantford, in
southern Ontario.

Six Nations territory is
spread over 45,000 acres, or
approximately 10 square
miles. More than 19,000 peo-
ple hold band membership,
and 9,600 live on reserve, the
hub of which is the village of
Ohsweken. Economic initia-
tives undertaken in the com-
munity, therefore, have the
power to affect many lives.

Six Nations Economic De-
velopment has been in op-
eration for approximately
seven years. Its vision is “to
promote and enhance the
community’s desire for fur-
ther development of the new
economy through business
development activity,” and
its purpose is to establish
“programs, objectives, goals,
outcomes and results that
reflect the progress, struc-
ture and character of the
community.”

The organization strives to
be up-to-date, even on the
cutting edge, as it develops
economic opportunities, but
that does not mean tradi-
tional development activities
are deserted.

Among the many challeng-
ing projects developed for
the benefit of the Six Nations
and surrounding area, two
were pinpointed for special
mention by CANDO when
they announced the award.

The Oneida Enterprise
Park is being developed as
an industrial park within Six
Nations of the Grand River
territory. This initiative takes
advantage of the fact that the
community is in an ideal in-

dustrial loca-
tion, close to
Toronto and
U.S. markets.

Because the
park is being
established
on the re-
serve, it can
offer tax ex-
emption ad-
vantages.
Non-Aborigi-
nal busi-
nesses are
welcome to
build partner-
ships with
members of
the commu-
nity in order
to take ad-
vantage ' of
these tax ben-
efits.

Oneida En-
terprise Park
is unusual in
a number of
ways, first in
the way it is
being devel-
oped. As Jean
Martin,
projects of-
ficer for the
Six Nations

development Terry General of Six Nations Economic Development with First
company YVijce President and CANDO Director Elaine Chambers.

says, “Itis de-
signed with the contours of
Mother Earth in
mind."Unlike most indus-
trial developments, where
land is clear-cut and flat-
tened out, this one will at-
tempt to conform to the
shape of the land, rather
than the other way around.
Available lots vary in size
and elevation and, according
to the plan, the 125 acres of
Oneida Enterprise Park will
earn the name of “park,” as
there will be a minimum of
intrusion into the natural
landscape. The develop-

ment, which is near comple-
tion, will prove that industry
and nature can exist side by
side, without spoiling the
beauty and usefulness of the

Oon yra/u[ alrons

to
Six Nations

Economic Development
on your prestigious award.

Proud to have been part of the
Oneida Enterprise Park Development.

Dan Elliott Construction
RR#2
Ohsweken, Ontario NOA IMO
Phone: (519) 445-4822
Fax:(519) 445-2588

original area.

To maintain these healthy
surroundings, there will be
limitations on the kind of
businesses operating in the
park. Six Nations Economic
Development is advertising
for “clean, environmentally
friendly manufacturing,
warehousing businesses and
light industries.”

Another special feature is
that the project already ben-
efits the Six Nations commu-
nity economically, as 81 per
cent of park development is
being contracted out to com-
munity members When it is
completed, it will be man-
aged by Six Nations Eco-
nomic Development on the
reserve, where an adminis-

tration is al-
ready in
place.

The park
has hookups
for electricity,
water, heat
and a fibre-
optics cable
with tel-
ephone and
networking
capabilities.

Oneida En-
terprise
Park’s healthy
natural set-
ting and its
tax status
should make
it a particu-
larly attrac-
tive location
for companies
looking to re-
locate.

Going hand
in hand with
the industrial
park is the
other project
singled out by
sd C AND O .

B Grand River
Mills, which
is the indus-
trial park’s
first tenant,
will spin cot-
ton into yarn
for a wide range of uses. The
1,040 square foot Grand
River Mills factory is about
70 per cent complete, and
production is expected to
start in March of 2000. The
driving force behind this ini-
tiative was Samuel Hill, the
economic development of-
ficer who dedicated two
years of hard work to the
project.

The mill creates the poten-
tial for additional businesses
such as trucking, catering,
cleaners, factories for paper
cones and felt, and compa-

COURTESY OF CANDO

nies that sell other
byproducts of cotton
processing.

Approximately 80 people
will be employed in the

plant, and spin-off busi-
nesses are likely to create 40
or more jobs in the commu-
nity.

In deciding on the mill, the
administration looked at a
lot of issues. For one thing,
no material like this is pres-
ently produced in Canada,
says Chief Wellington Staats.
Their process spins a very
fine thread, so the fabric wo-
ven with it is used for de-
signer clothing. What better

place to be producing such.

material than near Toronto
and the clothing centres of
the U.S.? This central loca-
tion obviously made it at-
tractive to Six Nations part-
ners in the project, who were
already planning to build
and just needed the right
place.

Staats says that when look-
ing at a possible project, the
“first thing is to bring an indus-
try that will create jobs and pick
up the economy. For a project of
this size, the $5 million in sala-
ries and revenue gets generated,
is turned over again and again,
and picks up the whole commu-
nity.”

Six Nations Economic De-
velopment has still more
irons in the fire. In 1997, for
instance, Six Nations formed
a partnership with the
Gitxsan Nation to make a
public company, which they
identify as the “first
Aboriginally founded and
controlled public company
in Canada.” Its name is
Tathacus Resources Ltd., and
it is trading on the Alberta
Stock Exchange to the ben-
efit of both Nations and
Tathacus Resources’ share-
holders.

Six Nations Economic De-
velopment looks at CANDO’s
Recognition Award as another
significant achievement, and
are investigating the possibil-
ity of being sponsored for the
award another year. They
have already hung their prize
of Alan Syliboy’s original art
in the Six Nations Council ad-
ministration building.

The Ontario Native Business Parks Association

CONGRATULATES
SIX NATIONS

on their

CANDO ECONOMIC DEVELOPMENT AWARD
and wish you success in the development
of your new industrial park venture.

Ramcor Developments
Nipissing First Nation

Batchewana Band Industries Ltd.
Chippewa Industrial Developments Ltd.
Mississaugas of the New Credit First Nation
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- Eskasoni Fish and Wildlife Commission
voted Economic Developer of the Year

»

Economic Developer of the
Year: Eskasoni Fish and
Wildlife Commission. Left to
right. CANDO president,
Angie Stewart; Cheryl
Berube; first vice president
and CANDC

Photos courtesy
of CANDO

Peace Hills Trust’s full range of
quality products and services are
responsive to the unique financial

needs of our clients.

As Canada’s premiere First Nation
owned Trust company, we are
considered to be a cornerstone in

the evolution of First Nation

at the
of
dinner.
CANDO
art and
and
son.

By Yvonne Irene Gladue
Windspeaker Staff Writer

CAPE BRETON, N.S.

An Aboriginal conservation
company in Nova Scotia was
thrilled to win CANDO'S top
award—Economic Developer
of the Year.

The Eskasoni Fish and Wild-
life Commission was selected
from among four Aboriginal
economic development or-
ganizations presented with
Recognition Awards.

“We were glad when we
were told that we won,” said
Charlie Dennis, executive di-
rector of Eskasoni Fish and
Wildlife Commission. “It

means that we are doing a

good job in what we are do-
ing,” he said.

Situated on the Eskasoni re-
serve in Nova Scotia, the
Eskasoni Fish and Wildlife
Commission houses a group
of fish and wildlife conserva-
tionists. The group does envi-
ronmental studies, conserva-
tion studies and animal stud-
ies at the facilities.

When Georgia Pacific Canada
Limited, a gypsum mining com-
pany, approached Eskasoni’s
Fish and Wildlife Commission
for consultation on environmen-
tal issues, the five Cape Breton
chiefs sat down with them to
discuss protection of sacred sites
and environmentally safe pro-
cedures.

“Georgia Pacific already has
three gypsum mines in Nova
Scotia. They were planning to
start up a third mine. This is
the first time they’ve ever
asked us Aboriginal people for
our input, so we were glad
that they approached us and
that we were able to consult
with them on environmental
issues,” said Dennis. “We rec-
ommended where the mine
site should be; we also recom-
mended changes in the loca-
tion of the mine to make sure

We are committed to focusing the
delivery of our financial expertise

that the habitat around that
area was protected,” he said.

The chiefs went on to sign
an agreement with Georgia
Pacific, which gave it the right
of contract work and con-
tained a royalty clause for all
natural resources that are
mined in the area.

“We want to make sure that
we do the best we can in keep-
ing our hunting and fishing
areas as safe as possible for
our people,” said Dennis. “We
employ a number of the Abo-
riginal people in our area,” he
added. Of the four trained bi-
ologists on staff, three are
Aboriginal.

The conservation group,
which started in 1991, was for-
merly called Aboriginal Fish-
eries. Its goal was to do re-
search on the environment
and natural habitat of the re-
gion.

Now they allot fishing tags
to Aboriginal fishermen in the
area and have an oyster farm.
They are also conducting a
salmon study, and a lobster
study is underway. Out of the
royalty money gained through
the Georgia Pacific agreement,
Eskasoni Fish and Wildlife
Commission will create an in-
stitute known as the Unamaki
Institute of Natural Resources,
which will be the first Aborigi-
nal marine research and devel-
opment laboratory. This move
also has the potential to create
even more resource economy
for the Aboriginal people in
the area.

“Right now we have a
number of people employed in
all of the areas in our company,”
said Dennis. “We are finding it
successful. We are not experienc-
ing any problems in the work
areas,” he said.

The Eskasoni reserve, situ-
ated on the Bras d’ Ors lake, is
home to more than 4,000 peo-
ple. The lake, the largest in
Atlantic Canada, is located 57
km east of Sydney.

to First Nations across Canada.

A wide variety of interest
bearing accounts, loans,
mortgages, investments, and
estate, trust and agency

services may be tailored to

Samson Cree Nation Reserve
Hobbema, Alberta
TOC 1NO
Phone: (780) 585-3013

Phone: (780) 421-1606

Hobbema Regional Office

Phone: (780) 585-3013

Edmonton Regional Office
Phone: (780) 421-1229

Calgary Regional Office

Phone: (403) 299-9730

Saskatoon Regional Office
Phone: (306) 955-8600

Fort Qu'Appelle Regional Office

Phone: (306) 332-2230

finance. serve your financial needs.
Peace Hills Trust
Head Office Corporare Office

Winnipeg Regional Office

Phone: {204) 943-8093

Kelowna Regional Office
Phone: (250) 769-9081
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Tribal Councils Investment Group

@ = - ® ., 0 é
maximizes mainstream opportunities
By Allison Kydd its inception. For instance, A
Windspeaker Contributor Marvin E. Tiller, company presi- p

EDMONTON lc)if:nt and CEO, brings to the ta- :%
e a “mainstream business =
Gone are the days when the world background and experi- :7
best way to protect resources ence.” Tiller is a former presi- =
was to put them in a safe place dent of the Northwest Com- =
and save them in case of an pany and has been a senior ex- s
emergency. ecutive with multinational com- o
These days, people want to panies. -
make their equity work for Although they look for high
them. To do that, they have to return investments and have al- =
use their imagination and take ready been able to pay out a -
a few risks, or call Tribal Coun- considerable sum to their inves- g
cils Investment Group of Mani- tors, Tribal Councils Investment 5
toba, one of this year’s four win- is not just concerned with im- -
ners of CANDO’s Economic mediate gain. Harold Harper, -
Developer Recognition Awards. board vice-chairman, says, “The -
Tribal Councils doesn’t feel reason we're doing this is not for =
it's taking risks; rather, it’s pool-  ture investments” as “real suc- you and your children, but for )
ing investment potential to give  cess story.” your children’s children.” Their -
shareholders access to projects Tribal Councils Investment end goal is to create a sizable &
that were once beyond theirin-  Group has been operating un- and sustainable economic pool ‘
dividual reach. der this philosophy since 1990. that will guarantee self-suffi- v
Alan McLeod, company vice- Its head office is located on ciency for years to come. P~
president, explains they look for Opaskwayak Cree Nation (The Tribal Councils’ advertising o
strategic investments—low risk, Pas), and its head operating of- ~ states it believes in “taking Abo- :
but high return. “What my eco- fice is in Winnipeg. riginal ownership to new levels §
nomics professor would call a McLeod has been involved with each new investment, pro-
pipe dream,” he adds. ' with the company for seven viding a secure financial future
The company represents yearsand he gives credit to the for Aboriginal investors and ™
seven tribal councils, 55 bands visionaries and leaders who cre- people.” | 4
and more than 92,000 share- ated it. The organization “came While it believes in grass roots a

holders over a wide geographi-
cal area. With their first invest-
ment, the Arctic Beverages
group of companies, they’ve
expanded the market territory
for the Pepsi company.

“We’ve been able to expand
the market to the Alberta bor-
der, the Quebec border and the
top of the map,” McLeod said.

This year they were named
the Canadian Bottler of the Year
and were first runner-up for the
North American Bottler of the

out of the vision of seven tribal
councils to get involved in
projects that were beyond the
capacity of their individual
bands,” he says.

This level of involvement has
continued, with the CEO of each
of the tribal councils sitting on
the company’s board of direc-
tors. McLeod feels one secret of
the company’s success is its.in-
dependence.

“Here in Manitoba,” he says,
“we seem to be able to keep

developments, in the power that
comes from partnerships, Tribal
Councils Investment also thinks
big, and its goal is to invest in
projects that offer a good return
on communities’ investments.

The Arctic Beverages account
is an example of their ability to
do this.

Originally, the group raised
the money for 50 per cent own-
ership of the Pepsi franchise;
then they found themselves
looking at the possibility of buy-

COURTESY OF CANDO

Robert Campbeli of Tribal Councils Investment Group with
Elaine Chambers, first vice president and CANDO director.

“A dozen of them get us
excited, and we may invest
in two or three.” This policy
seems to be working, as
Tribal Councils Investment
has been named one of the
top 100 companies (from
8,000) in Manitoba for two
years in a row.

This was the first year that

vibrant organization. Asked
whether he thinks they’ll be
nominated again, McLeod said
he wouldn’tbe surprised, and
that being nominated again
would also be an honor and
an opportunity. “We’re a
young company, have al-
ready shown what we can

do; we’ll be around for years

&

Crasssy

Sk 4

Year. politics outside of business de- - ing 100 per cent. They raised the Tribal Councils Investment to come.” :
The Arctic Beverages experi- cisions. Our motto around here | additional funds, and this suc- received a nomination for =~ McLeod wasn’t able to attend
ence is just one example of how, is ‘No deal is better than a bad cess led to other opportunities. CANDO’s Economic Devel- the CANDO conference in Hali-

if they work together, nothing is
beyond the little guys’ grasp.
McLeod describes “the com-
pany’s ability to pool relatively
small amounts from a large
number of investors to maintain
a critical mass of capital for fu-

a member of

deal’.”

McLeod describes board
chairman Philip Dorion as the
“primary visionary” behind the
organization. He also mentions
the business expertise that has
been part of the company since

it's

“When we first started, we
had to convince everyone of our
credibility. Now the offers come
to us,” says McLeod. He adds
the company looks at more than
100 potential investment oppor-
tunities a year.

what’s on the

inside

oper Recognition Award. “It
is a fabulous opportunity
and honor to be recognized
by peers as a leading-edge
company,” McLeod said.
The award also increased
the visibility of their already

that counts

fax himself, as he was in the
middle of two important deals
at the time. “Business has to
come first,” he says, adding that
now everyone is vying for the
honour of hanging Alan
Syliboy’s art work in his office.

Our look might be new.

Many of our inflight services may be enhanced.

Even our lounges are being revitalized.

. But one thing that isn’t new,

is our commitment to you.

The one reason we do what we do,

and why we never stop-trying to improve.
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N askapl Nation tracks housmg costs
through innovative software program

By Debora Lockyer Steel
Windspeaker Staff Writer

SCHEFFERVILLE, Que.

John Mameamskum of the
Naskapi Nation of
Kawawachikamach was sur-
prised, “very surprised,”
that his community was
nominated for a CANDO
Economic Developer Recog-
nition Award for a project
that was designed to help the
community keep better track
of its housing maintenance
and repairs.

“Everybody in the South,
whether Aboriginal or non-
Aboriginal, has the stereotype
or attitude that the North is
very primitive. We proved to
the South that is otherwise.
Being nominated is like being
nominated for an Oscar or a
Gemini,” Mameamskum said
with a hearty laugh. And
while he didn’t know who had
done the nominating, “Who-
ever did that, I thank him from
the bottom of my heart,” he
said.

The Naskapi Nation of
Kawawachikamach is lo-
cated on the border of Que-
bec and Labrador.

“We’re in the Quebec and
Labrador interior. We’re just
at the fringes of the border of

Quebec and Labrador, right

in the Labrador trough. The
band is located about nine
miles from Schefferville,
Que. We have a population
of 625 people. The Naskapi,
themselves, signed a com-
prehensive land claim settle-
ment on Jan. 31, 1970. The
only way into Schefferville is
by train, and by plane. We're
considered a remote commu-
nity under government crite-
ria,” he said.

The First Nation developed
the software program that
would manage housing pro-
grams in First Nations com-
munities with a software com-
pany in Montreal. The first
and only one of its kind, the
program is capable of issuing
confidential statements of ac-
counts to tenants and keeping
track of indebtedness. It also
collects and tracks requests for

home repairs, records cost es-
timates, issues invoices and
purchase orders, tracks inven-
tory, and manages an annual
housing budget.

“Most of the work before
was done manually,”
Mameamskum said. “It took
time because there are vari-
ous people, from the ac-
countants to the payroll. It
was like trying to put a
1,000-piece jigsaw puzzle to-
gether in- a short time
frame,” he said.

“Whenever the accounting
and housing department
program wanted to know
who was paying what, what
kind of repairs versus rent
was paid to date, it was a day
of work, at least a day of
work. Nowadays, you enter
the numbers and [you know]
what repairs were made on
a certain date, certain week,
certain month, and we have
a read out on that as we see
fit. And for the first time at
our annual general meeting
the band electors were able
to see who got what,”
Mameamskum said.

“It’s a safeguard for us to
look at as administrators and
managers to see if we are
within our budgets on a

daily, weekly and monthly

basis, and all the way down
to a yearly basis.”

There are 106 Naskapi
houses that are tracked with
the program, with another
seven under construction.

“The trouble that we had
with the people was that
they said the houses were
never repaired. They were
paying their rent on time.
This time we had a print out
of who got repairs and we
had all the information right
in front so they couldn’t dis-
pute those figures. We had

-dates and the time it took to

repair a certain portion of
the house. It simplified eve-
rything—simplified and was
more efficient,”
Mameamskum said.

The product has applica-
tion for use in other areas of
the couritry. It's geared for
First Nations’ use and is ac-
tively being marketed with

>

Philip Einish of the council
of the Naskapi Nation of
Kawawachikamach receives
their award from CANDO's
Elaine Chambers.

Cando's national staff:
Veronica Vinge, Anna
Classen, Ross Mayer,
Mellissa Meneen, Kim
Ghostkeeper and Jason
Gariepy.

sales to communities in On-

tario, Saskatchewan, Nova
Scotia, Quebec, Manitoba
and British Columbia. The
band would be happy to visit
other First Nations commu-
nities to demonstrate the
product and discuss the
communities’ individual re-
quirements, Mameamskum
said.

Displays of the product at
other conferences have been
successful, but the demon-

CONGRATULATIONS

o

THE COUNCIL OF NASKAPI

NATION OF KAWAWACHIKAMACH

on being recognized with a

Cando Economic Development Award

Your achievements help pave the path towards a secure future.

stration at the CANDO con-
ference proved invaluable.
“The CANDO awards pro-
vided  some very direct free
advertisement for the band.”
Naskapi would like to ex-
pand the program to handle
housing construction equip-
ment and supplies. He esti-
mated the cost to build a
house in his community i
between $140,000 and
$160,000, which is a lot of
money to keep track of, he

.................................................

Photos

courtesy
of CANDO

said. The expanded program
should help streamline con-
struction efforts and save the
band money.

Mameamskum is very
proud of the achievement of
the band in receiving the
Economic Developer Recog-
nition Award.

“It was the first time the
band ever went public on a
national basis to introduce
something it never thought it
had the expertise in.”

Q*zb/\ bL>CAL da b D

Sociélé de développement des Naskapis

Naskapl Development Corporation

1000 RUE ST-JEAN BAPTISTE
Bureau 120
Québec (Québec) G2E 5G5S
Téléphone: (418) 871-5100 ¢ Télécopie: (418) 871-5254
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Artistic Director: Carol Greyeyes
Traditional Cultural Director: Lee Maracle

¥

: The Centre for Indigenous Theatre
260 - 401 Richmond St. West, Toronto, Ontario, Canada M5V 1X3
Phone: (416) 506 9436 » Fax: (416) 506 9430
Email: cit@interlog.com * Website: www.interlog.com/~cit/cit.html

Appllcahons are now bemg accepteawfor the

Native

Theatre
School

Summer Residency
Deadline: January 31, 2000

Indigenous
Theatre

School

A Full Time Program
Deadline: February 29, 2000

VAV

of your university or college education if you are:
* First Nations student (Status or Non Status Indian, Inuit or Metis)

€Conomics, etc.
* permanent Canadian resident or citizen

¢ in need of financial assistance to pursue your studies at a recognized Canadian institution.

VISIT OUR WEB SITE!!

REPLY COUPON

200 Bay Street, Toronto, Ontario M5J 2J5

http://www.royalbank. com/careers/students/scholarshlps html

Apply now! You could receive one of five

ROYAL BANK NATIVE STUDENT AWARDS

You could be selected to receive an award of up to $4,000 a year for a maximum of four years to cover the cost

¢ studying in a discipline relevant to the Financial Services industry such as business administration, computer science,

ALTERNATIVE FORMATS To find out more about the ROYAL BANK
(Braille, large print, audio cassette, or NATIVE STUDENT AWARDS:
computer diskette) in French or English. Phone: (416) 955-5824 or (416) 974-6960
Call Royal Bank Multiple Format Service: Fax:  (416) 955-5840
1-800-Royal-97 (1-800-769-2597) TTY:  (416) 955-7777
APPLICATION DEADLINE Email:  gail.haslett@royalbank.com
¢ JANUARY 31ST, winners will be
advised by March 31st.

Coordinator, Royal Bank Native Student Awards, 11th Floor, North Tower, Royal Bank Plaza,

( ) Yes...I am interested in knowing more about the ROYAL BANK NATIVE STUDENT AWARDS. Please send a

Windspeaker

FRavqs

]

% ROYAL BANK

-
-

brochure and application to the address below: { ) French ( ) English

Name:

Address:

City: Province/Territory: Postal Code:

ESSENTIAI. ABORIGINAL RESOURCE

www.ammsa.com
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Winnipeg woman puts
First Nations first

By Yvonne Irene Gladue
Windspeaker Staff Writer

WINNIPEG

The president of a Winnipeg
company has won the 1999 Ca-
nadian Woman Entrepreneur of
the Year Award.

Elaine Cowan, president of the
Anokiiwin Training Institute,
which provides Aboriginal train-
ing, recruitment and employ-
ment retention services, accepted
the award in Calgary at the Telus
Convention Centre Nov. 4.

“Elaine is doing a wonderful
job in her training company,”
said Barbara Caldwell, chair-
woman of the national awards
selection committee. “She is a
dynamic person, who is doing so
much for the Aboriginal people.”

“We are a 100 per-cent owned
and operated training and em-
ployment agency,” said Cowan.
“It is a training agency and a re-
cruitment firm. It is open to all
Aboriginal people, First Nations,
Inuit and - Métis,” she said. The
agency places people who have
a background in managerial po-
sitions as corporate executive of-
ficers or in administration.

The 1999 Canadian Woman
Entrepreneur of the Year Award
was initiated by the University of
Toronto’s Joseph L. Rotman
School of Management in 1992,
when major corporations looked
for entrepreneurial women to sit
on boards and committees.

“That was the main reason in
the beginning,” said Caldwell.
“Today the numbers of women
who are entrepreneurs has ex-
ploded over the years, bigger
than anybody has ever
dreamed.”

The training agency Cowan
founded started out with a 250
square foot office. It now occu-
pies a three-storey building that
the agency owns and there is a
second office in Thompson, Man.

Incorporated in 1995, the insti-
tute employs more than 20 full-
time staff and more than 30 con-
tract instructors.

Cowan’s vision and philoso-
phy on training is geared to-
wards what is best suited to the
Aboriginal community.

“ Aboriginal people who are in
senior positions become the de-
cision-makers. This makes it
easier for all Aboriginal people to
benefit in jobs,” said Cowan.

“When it comes to employ-
ment, I've always worked on eco-
nomic development or in human
resource development with the
government. Inmy view, I found
that corporate systems were very
frustrating to Aboriginal people,”
she said.

Another angle that Cowan
looked at seriously as she was
setting up the business was the
whole issue of employee job re-
tention.

“When we looked at the re-
search we did on Aboriginal peo-
ple and employment, and the sta-
tistics for the Aboriginal people
who were employed, we found
that more Aboriginal people
were leaving the workforce than
the ones who were staying,” said

Cowan.

“We started to ask questions as
to why this was happening and
looked at the processes that Abo-
riginal people went through be-
fore being hired in private or
public sectors,” she said.

“We found that there was all
kinds of ways out there that Abo-
riginal people were affected on
the job. We found that in jobs
there was a need for an Aborigi-
nal employment assistance pro-
gram. A place that Aboriginal
staff members can bring out their
issues, such as with a committee
or a team,” said Cowan. “We
found that if a person is placed
on ajob where they are not suited
they may .not perform as well.
Non-Aboriginal staff members
start looking at them and may
start to believe that they were
hired in the corporation just be-
cause they were Aboriginal,”
said Cowan.

The agency also sits down
with private- or public-sector cor-
porations and works through an
Aboriginal strategy with them,
such as cross-cultural training
and on-site coaching.

“In our agency we pay close
attention to the individual as a
person before we place them in
jobs. By our testing assessments
we usually can tell whether that
person is best matched for the
job. We do not want to put the
wrong person in the wrong job,”
said Cowan. “We offer continu-
ous support to the employees
from the time they get on the

job,” she said.
Cowan, who has a university
management background,

worked with the Manitoba gov-
ernment for nearly 20 years. She
belongs to the Peguis Nation in
Manitoba. She was raised in a
small northern Manitoba com-
munity.

Upon graduating from high
school she started out as a secre-
tary and eventually moved up to
management positions and then
on to policy-making positions.
She built an extensive network of
acquaintances and colleagues.

Cowan’s good will and sense
of humour have enabled her to
overcome numerous obstacles.
The challenges she confronts
daily include the sense of de-
spair and hopelessness she sees
when Aboriginal people expe-
rience failure in mainstream so-
ciety’s education and training
institutes.

“This agency is a reality of a
vision I had some time ago on
how private corporations and
public sectors should be hiring
Aboriginal people. Aboriginal
people should be working in sen-
ior-level positions such as man-
agement or in administration,”
said Cowan.

Manitoba’s Aboriginal popula-
tion is estimated to bel2 per cent
of the province’s population.
Over the next decade it is esti-
mated that one in four people
seeking employment will be
Aboriginal. Today there is a de-
mand for 3,000 Aboriginal job
placements in Manitoba.

“The training agency is work-
ing extremely well. We are now
getting calls from more and more
corporations wanting to find in-
dividuals with certain skills,”
said Cowan.

“I'd like to actually see a First
Nation university, an independ-
ent university that is designed for
First Nation people. One that will
have management training pro-
grams that will better equip our
people for senior-level posxtlons
in private and public sectors,”
she said.
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Student blends traditional
knowledge with academics

By Avery Ascher
Winsdspeaker Contributor

THE PAS, Man.

A community college stu-
dent in The Pas, Man. is find-
ing that a school work expe-
rience project is reconnecting
her with some of the tradi-
tional medicine knowledge

of her people.
June Bighetty, 31, is in her
second year of the

Ecotourism program offered
at Keewatin Community
College. She is using the Sam
Waller Museum in The Pas as
the base for her research into
traditional Native use of me-
dicinal plants. The museum
has a sizeable collection of
natural history materials.

Bighetty is from the
Mathias Colomb First Na-
tion, a Swampy Cree com-
munity of about 2,500 at
Pukatawagan, north of The
Pas. She plans to supplement
her museum research with
oral histories from people in
her band, primarily her fa-
ther and her mother-in-law,
a medicine woman.

“I want to get as much in-
formation as possible for
about 15 different plants,
plants I know that people
have used and have
worked,” explains Bighetty.
“When I was growing up,
after school in June all the
families would go out to
summer camps. When you
were out there you couldn’t

come back to the nursing sta-
tion. The things my parents
used, we were cured and we
didn’t have to come back.”

Her partnership with the
museum came about infor-
mally when she was talking
with the museum’s director,
Annette Milot, one day. “In
one of my courses we have
plant studies. I told Annette
about it, and Annette had an
idea of showcasing native
plants, building a display
around the idea. I hadn’t re-
ally gotten into native plants
before. I've grown up taking
medicine from my mother-in-
law, and first of all I was tak-
ing it out of respect for her.

“But right now it’s so inter-
esting, I think why didn’t I lis-
ten to my granny or my mom
trying to tell me the stories?
With the oral histories, now I
can take it down and people
can learn from it.”

The museum has given
Bighetty some guidelines on
taking oral histories, basi-
cally a set of instructions to
help her get the vital infor-
mation she’s looking for in
as much detail as possible.

Bighetty plans to link the
Cree names for the plants with
their common hames, while
documenting where these
plants typically grow and the
kinds of healing effects they
possess. One example is
Wekis, or Sweet Flag.

“My mother-in-law picks it
along the shoreline of Little
Pukatawagan Rapids. You

can chew on it for a tooth-
ache or earache. Or you can
simmer it in water and in-
hale the steam for colds, be-
cause it helps to clear the si-
nus passages. You can also
use it as an antiseptic
cleanser. You boil the root,
and use the water to clean a
wound, or mix it in with
something as part of an oint-
ment.”

Another versatile plant is
Common Yarrow, used for
infections, to soothe burns,
and to relieve headaches.
Bighetty’s research has re-
vealed that Common Yarrow
has been used by humans for
more than 600,000 years.

While the information she
finds in books is useful to a
point, it does have shortcom-
ings, Bighetty has found.

“The sources I've been using

are U.S. books. That’s why I
want to do the oral histories
and research with the people
in Pukatawagan.” .

Bighetty also wants to try
to understand the ways in
which medicine knowledge
is or isn’t passed down. A
medicine woman can’t cure
a family member, or pass
down that knowledge di-
rectly to a family member,
she says. But it can be passed
down through different fam-
ily relationships, from a
mother-in-law to her daugh-
ter-in-law, for example,
which is how Bighetty her-
self has learned.

(see Plant woman page 40.)
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Anishnabe Education and Training Circle

>Aboriginal Tourism Management
This program provides students with comprehensive knowledge of the rapidly expanding and
challenging Aboriginal Tourism industry. The program will blend contemporary business technology
and communication-oriented subjects with Aboriginal-specific subjects. Issues, challenges and
opportunities specific to Aboriginal people in First Nations communities as well as in urban
community settings, are studied. Cuitural code of ethics, community economic development
strategies, effective planning, research and marketing tools will serve to nurture entrepreneurial
talents. Graduates will be prepared to work in existing, new and developing sectors of the
Aboriginal tourism industry.

Foundations of Gaming and Resort Operations
This one-year certificate program is designed to prepare students for a broad range of employment
opportunities in the gaming and hospitality industries. Graduates will develop generic and
vocational knowledge, skills and attitudes specific to these industries. Special emphasis will be
placed on enhancing graduates’ understanding of Native people’s participation in gaming and
resort operations as a means of economic development, self-sufficiency and maintenance of

Native Education: Community and Social Development

Native Community and Social Development is a two-year diploma program designed to teach
the skills necessary to plan, develop, evaluate and manage community-based health and social
services or work in larger, urban based institutions. The program can open doors for graduates
to work in administrative positions in variety of settings, including community health centre,
social service organizations, healing lodges and mental health centres.

>Shki-Miikan Foundation Year

Shki-Miikan is a one-year. full-time, post-secondary program designed to enhance Native students’
sense of cultural identity and develop a solid academic base to succeed in further post-secondary

For more information, contact

Native Community Liaison
(705) 728-1968, ext. 1317

Programs are offered in partnership with
Georgian College , One Georgian Drive

Barrie, ON L4M 3X9

&

Georgian
College
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App® MJCLLDS
Cree School Board
Commission scolaire Crie

PosT-SEcONDARY OFFICE
Ste. 200 - 277 DukEe STREET
MoNTREAL, Quesec” H3C 2M2

‘' McMaster Un

tversity

INDIGENOUS STUDIES PROGRAMME

Chester New Hall 228
1280 Main Street West, Hamilton, Ontario L8S 4K1

.i Tel: (905) 525-9140 ext. 27459
=

Fax: (905) 520-8443

Web Site: http:/www.mcmaster.ca/indigenous

>4 E-mail: Indig@mcmaster.ca
Indigenous Studies offersa unique and innovative approach
to education by combining traditional Indigenous

knowledge with “mainstream” scholarship, resulting in
creative and interactive approaches to learning.

Our instructors range from Elders and Clan Mothers to
Native academics. The unique backgrounds of our
instructors help establish the holisticapproach of Indigenous
Studies courses which examine a wide range of topics
including: history, health, literature, land claims,
environment and self determination.

- Support Services -

Indigenous Student Counsellor |

Peer Support/McMaster First Nations Student Association
Liaison for First Nations High School students

Workshops and Conferences
("Drum Beat, ‘Cry of the Eagle’ and ‘The Indigenous
Knowledge Conference and Lecture Series’)

If you are interested in more information about our
Programme please contact us.
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Our Children
are Ouyr Future

Enhance your work with youth by enrolling in the part-time Child and Youth Care
Diploma Distance Learning Program from Grant MacEwan College.

Distance learning enables you to study at your own pace, in your own area while
continuing your career. You will work with a tutor who is a qualified Child and Youth
Care practitioner. Your tutor will grade assignments and provide support through
telephone conferencing and written correspondence.

This Alberta Advanced Education approved diploma program is transferrable
to the University of Victoria degree program.

Winter Courses
(January - April, 2000)

* Adolescent Development (CYCW 100)

* Individual Counselling (CYCW114
Child & 8 )

Youth Care * Treatment Foster Care (CYCW210)

s Grant
MacEwan
College

Call 1-888-497-9390
or (780) 497-5188

 ABORIGINAL
tDUCATION
PROJECT

The Aboriginal Education Project is a College
Preparation Program located at Mount Royal
College in Calgary, Alberta. The program is
designed to meet the needs of adult students
(over 20) of Aboriginal ancestry who are
preparing to pursue a college or university
education.

Along with core subjects in Math, English and
Sciences, the inclusion of Aboriginal cultural
content is an integral part of the Aboriginal
Education Project. The Project is supported by a
course in study skills, tutorial services, academic
and personal advising, social events and visits
from community members.

For more information, please contact Sherry
Sayers at (403) 240-6285,
e-mail ssayers @ mtroyal.ab.ca

or visit our website at
www.mtroyal.ab.ca/programs/ext/aboriginal/index.htm

Mount@t@ﬂn“ege

Facuity of Continuing Education & Extension

Aboriginal Education Project
Rm A146 Mount Royal College
4825 Richard Road SW, Calgary, AB T3E 6K6

ESSENTIAL ABORIGINAL RESOURCE

H www.ammsa.com
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Nechi banquet
draws hundreds

By Yvonne Irene Gladde
Windspeaker Staff Writer

EDMONTON

Hundreds of people enjoyed
a formal dinner hosted by the
Nechi Training and Research
Health Promotions Institute on
Nov. 20. The Celebrating Suc-
cess banquet held at the
Northlands AgriCom in Ed-
monton was in celebration of
Nechi’s 25 years of service from
1974 to 1999.

“Plans for Nechi’s celebra-
tions began in Oct. 1998, so it
took us over a year to put eve-
rything into place. We had a
number of options to celebrate
our 25th year. Rather than have
just one big event, Nechi de-
cided to spread out its celebra-
tion throughout the year,” said
Carol Jenkins, communications
officer at Nechi. “One of things
we did was start off the year
with a round dance to honor
our past board members. Dur-
ing the summer we had a reun-
ion camp-out for past Nechi
trainees and employees, and
decided to end our year with a
banquet. The National Addic-

tions Awareness Week is ob-
'served the same week and we

thought that it would be fitting
to celebrate Nechi’s 25 years of
success with National Addic-
tions Awareness Week. One of
the reasons we chose the
AgrCom was because it could
hold a large crowd,” she said.

The event included a dinner,
a traditional Native grand en-
try, a mini performance by the
White Buffalotraditional danc-
ers, medal presentations, Nechi
board member speakers, guest
speaker, actor Gordon
Tootoosis, and entertainment
by singer Laura Vinson.

“We had Gordon Tootoosis as
our guest speaker primarily be-
cause he was the kind of per-
son who’s been there and done
that. He describes himself as an
alcoholic, one who's cleaned up
his act. Who is recognized as an
Aboriginal role model, and a
traditional family man. Some-
one who had the qualities that
people wanted,” said Jenkins.
“We were very impressed. He

shared with the audience the .

struggles he faced before stay-
ing sober. He was an honest,
come-from-your-heart speaker
and that was what we were
looking for,” she said.

Past students, instructors and
invited guests attended the
medal presentations to more
than 100 people,

“We decided to honor people
from communities all across
Canada with a medal. We gave
the people in the communities
the option to nominate people
who they thought should be
nominated. We thought that the
communities themselves would
probably know who these peo-
ple were. We decided to do this
because there are a lot of un-
sung heroes across the coun-

try,” said Jenkins. “We sent the
word out about the nomina-
tions way back in March or so.

“As part of the nominating
process, we asked people to tell
us why they thought the person
they were nominating would be
worthy to receive a medal. We

- were surprised when the nomi-

nations started flooding in. One
of the requirements we asked of
the nominees was to attend the
banquet. The reason being was
that we wanted to celebrate
with the people of the commu-
nities. If we just sent in a medal,
we would have not had the op-
portunity to honor them pub-
licly. A lot of the people who
were honored were not the kind
who were going to blow their
own horn. People can further
identify them as what they rep-
resent in their communities,”
she said.

Situated on 25 acres of land
just north of Edmonton, The
Nechi Institute began humbly
in 1974. It’s purpose was to
meet the growing need of Abo-
riginal people in addictions and
recovery from addictions. It
slowly evolved into a success-
ful, culturally sensitive training,
research and health promotion
organization. Today Nechi pro-
vides counsellors, community
service agencies and other
members of the helping profes-
sions a training facility. Consid-
ered a national movement,
Nechi is healing Aboriginal
people from coast to coast, and
is increasing understanding
and support for the many dif-
ferent cultures of Aboriginal
and non-Aboriginal people.
The institute has trained coun-
sellors, health care workers, and
educators from all across
Canada and abroad. The or-
ganization believes that alcohol,
drugs, gambling and other ad-
dictive dependency behaviors
are diseases that can be treated
and that people'can be led into
recovery. The facility shares the
centre with Poundmaker’s
Lodge, an Aboriginal treatment
centre. The combined facility
includes training rooms, a caf-
eteria, gymnasium, a residential
facility for up to 44 trainees, and
up to 54 Poundmaker’s Lodge
clients. It continually develops
new programs and courses as
community needs arise.

“Over eight hundred people
attended the dinner, from across
Canada. We had someone at-
tend from as far east as New
Brunswick, from a remote com-

munity in the far North, people '

from British Colombia, and peo-
ple from the Prairie provinces,”
said Jenkins. “We got a lot of
good reviews. They were im-
pressed with the dinner, the en-
tertainment and the whole
evening altogether. It was a lot
of work but everyone did a
good job. It is a bit too early, but
we were thinking of making an
event like this one an annual
event,” she said.
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Native education
gets high marks
in Thunder Bay

By Jolene Davis
Windspeaker Contributor

THUNDER BAY

With its mid-Canada location,
it seems natural that Thunder
Bay, Ont. is a centre for First
Nations’ postsecondary educa-
tion. With leadership from the
Aboriginal community plus a
commitment from two post-sec-
ondary institutions and the sup-
port of local education councils,
the city continues to grow as a
gathering point for Native stu-
dents.

“Within the next five to 10
years, we hope to have an Abo-
riginal college within a college,”
says Brenda Small, associate
dean of Aboriginal studies at
Confederation College. “We are
already well on the way.”

The co-ordinator for Aborigi-
nal initiatives at Lakehead Uni-
versity, Nova Lawson, says,
“Lakehead University is the
only university in Canada to
make Aboriginal studies such a
high priority.”

The idea of an Aboriginal col-
lege within a college is an excit-
Ing one.

When asked what this college
would look like, Small says that
they are researching what oth-
ers have done. There are tribal
colleges in the U.S. and New
Zealand as well as the Institute
of Indigenous Government in
British Columbia, and the Sas-
katchewan Indian Federated
College at the University of
Regina.

Confederation College is
looking to these models but
plans to reflect its own needs.
“It is integral to work through
this research and planning
phase in partnership with the
board of governors of the exist-
ing college. There needs to be a
collective vision of what the
partnership will be,” says Small.

Even now, the college offers
programs not found elsewhere
in Canada. One of these is the
Aboriginal Law and Advocacy
Program, which teaches com-
munity development and dis-
pute resolution through explor-
ing issues of policy, advocacy
and Indigenous government. To
be sure the curriculum is cur-
rent, the program has an advi-
sory committee from institu-
tions such as Osgoode Hall Law
School, Harvard University,
Nishnawbe-Aski Legal Serv-
ices, and the Ontario Native Af-
fairs Secretariat.

Lakehead University has al-
most 800 full- and part-time

Aboriginal students on campus,
with about 200 taking specifi-
cally Aboriginal programs. In its
new strategic plan the univer-
sity pledges to “build on its
strengths in academic program-
ming in order to be recognized
as a centre of excellence in Abo-
riginal learning.”

The university has formed a
variety of partnerships with the
local Native community. Within
the institution, Aboriginal stu-
dents act as role models for
younger students and an effec-
tive Elders-In-Residence pro-
gram is-in place. Both Confed-
eration College and Lakehead
University have Aboriginal stu-
dent lounges, support services
and student councils that plan
cultural, social and athletic
events on and off campus.

In addition, there are several
Native-initiated off-campus
supports for students in Thun-

'der Bay, outside of transitional

educational programs.

The Aboriginal Post-second-
ary. Education and Training
Council (APSETC), originally
called the Neegahnewin Board,
has played a large part in set-
ting the policy direction of edu-
cation in this area since 1991. It
identifies needed Aboriginal
programs, tracks occupational
shortages, and recommends

programs to the-institutions. It

represents the community-
based interests of Aboriginal
peoples in achieving self-deter-
mination and governance.

The region’s Northern
Nishnawbe Education Council
(NNEC) has a different focus. It
operates on the basis that edu-
cational and social needs are
both important while students
are away from their communi-
ties. The council arranges in-
school high school programs,
counselling, boarding homes
and extra-curricular programs.
It ensures students have fund-
ing for tuition and travel to and
from school. Murray Waboose
of NNEC says, “The bottom line
for this student-centred service
is to have students graduate.”

Why is there such a strong
commitment to provide aca-
demic excellence for Native stu-
dents in Thunder Bay? It is

_partly due to a forward vision

by education administrators.
But mostly, it is leadership from
the regional Aboriginal commu-
nity who decide what is cur-
rently needed in education and
what they want for the future.
With continued effort, an
Aboriginal college in central
Canada will become a reality.

D

COUNSELLOR TRAINING

Certificate of Counselling Science
Correspondence Courses Begin This Month

The Counsellor Training Institute offers accredited training for designation
as a “International Certified Alcohol & Drug Counsellor” The successful
graduate may also apply for membership in the Canadian Professional
Counsellors Association, qualify for professional liability insurance, achieve
| designation as a “Registered Professional Counsellor,” and be listed in the
Canadian Registry of Professional Counsellors.

Free Catalogue 1-800-665-7044

Counsellor Training Institute (Since 1985)
405, 510 West Hastings, Vancouver, BC V6B 1L8
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Are You Ready For I
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to work with
people. 12 weeks of extensive
experiential training develops
skills in:

» Human Relations & Counselling i
» Creative Problem Solving

e Family & Group Dynamics

* Process & Evaluation of Relationships

Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and
other people related fields.

Career blazers”®
LEARNING CENTRE

Microsorr CEerrtiFication TRAINING

Anytime, Anywhere Learning
Lap top included
Learn 24 hours a day, 7 days a week
Call for this popular
AT HOME/ANYWHERE - LAP TOP
COMPUTER LEARNING OPPORTUNITY
Train for Microsoft Certification,
MCSE, MCP+1,
MS Office User Specialist,
A* (Computer Repair), Helpdesk
Career Blazers Learning Center

3rd Floor - 390 Bay Street, Sault Ste Marie, Ontario Canada P6A 1X2
/056-253-7422 careerblazers@on.aibn.com

LIFE SKILLS F |
TRAINING CENTRES
(CANADA) LTD.

Call Toll Free Anytime
1-888-535-2888

Register Now
Full-time & Part-time
courses availe\ble

Lakeﬁead

UNIVERSITY
WOULD YOU LIKE TO BE A PROFESSIONAL NURSE?

If you are of Aboriginal Ancestry, Status, NonStatus, Métis or Inuit;
1)21 years of age or older
2)Have been out of school for at least two years
OR 3)Are a Health Care Worker (CHR or RPN) who has successfully completed grade 10 (or equivalent)

Then you may be eligible to enter the

NATIVE NURSES ENTRY PROGRAM
AT LAKEHEAD UNIVERSITY

The Native Nurses Entry Program s a nine month preparation program designed to provide the necessary skills
and academic preparation required for successful completion of the four (4) year nursing degree program.

The program is based on two (2) semesters of twelve (12) weeks each, as well as a two (2) week field experience.
The student may choose field experience in their own community or other Aboriginal Health care Setting,.

Upon successful completion of the preparation period, the student will enter Year 1 of the Bachelor of Science
Degree in Nursing program at Lakehead University.

Completed Application, including all documentation MUST be received by APRIL 14, 2000.
Write or call today for an apfplication package to be sent to you.
For additional information please contact:

Native Nurses Entry Program
Lakehead University, Thunder Bay, ON P7B 5E1
by phone (807) 343-8446 or by fax (807) 346-7824

ENGINEERING ACCESS PROGRAM
UNIVERSITY OF M ANITOBA

The Engineering Access Program (ENGAP) is

actively recruiting Aboriginal students for the 2000/

2001 regular session. ENGAP will provide

academic supports such as enriched courses in

mathematics, chemistry, computers, physics and the

sciences, as well as social and personal supports.

Applicants should have a strong aptitude and

interest in math and the sciences. Our graduates receive a Bachelor of
Science in Engineering Degree upon completion. Call today to explore
preparing for new career possibilities in technology!!!

APPLICATION DEADLINE: APRIL 1%, 2000

For application information contact:

Harvey Ranville, Program Co-ordinator
Engineering Access Program

Room 107 Engineering Bldg.

Faculty of Engineering

University of Manitoba

Winnipeg, Manitoba, R3T 5V6

In Winnipeg, call: 474-9872

Toll-Free MB: 1-800-432-1960, ext. 9872
Fax: (204) 474-7518

Email: hran@ms.umanitoba.ca
www.umanitoba.ca/faculties/engineering/access

University of Manitoba Faculty of Engineering
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Aboriginal education project rebounds

By Paul Melting Tallow
Windspeaker Contributor

CALGARY

The Aboriginal Education
Project at Mount Royal College
has rebounded and expanded
the services it delivers to the
Native community after suffer-
ing funding cuts to its three
post-secondary preparation
program levels two years ago.

The College was forced to
eliminate Level Three from the
project in 1997, but the fall se-
mester of 1999 marked the de-
but of its Aboriginal child and
youth care program. That gives
Aboriginal students an alterna-
tive to the first year of the col-
lege’s two-year diploma pro-
gram.

“The purpose of the program
is to offer a modified version of
the first year so that we intro-
duce an Aboriginal perspective
into Aboriginal child-rearing
and traditional knowledge sys-
tems,” Shawna Cunningham,
project administrator, said.

She said the program was de-
veloped in response to the lack
of Aboriginal workers to deal
with the high number of Abo-
riginal children that go through
social service agencies.

In 1998, William Roper Hall,
a social agency that deals with
children and youth, approached
Mount Royal’s social services
department about the need for
Aboriginal child and youth care
workers.

“This agency brought for-
ward some statistics to indicate
that over 51 per cent of the chil-
dzen in care or at risk are Abo-

PAUL MELTING TALLOW

Doug Dokis shares cultural knowliedge with students.

riginal and that very few of the
people that work with the chil-
dren are  Aboriginal,”
Cunningham said.

The matter was referred to
Cunningham, who then formed
an advisory committee that rep-
resents 15 Aboriginal and non-
Aboriginal agencies. The com-
mittee worked with
Cunningham in developing the
program and obtaining funding
from Treaty 7 Economic Corpo-
ration and the Calgary Founda-
tion. Cunningham said the
foundation has been more than
generous because it not only
provided funding, but it awards
bursaries to help students with
tuition. .

The 28 students in the ten-
month program take the core

courses required by the college
program, in addition to gaining
culural knowledge. Their in-
structors are, with one excep-
tion, all Aboriginal. Doug Dokis,
an Ojibway from Ontario, facili-
tates an Aboriginal seminar
every Friday.

“Basically what my role is, is
to try and integrate the main-
stream programming with an
Aboriginal perspective,” Dokis
said

Dokis said he tries to impress
upon his students that Aborigi-
nal culture is about lifestyles
and they must first learn to re-
spect themselves before they
can understand and learn about
their culture.

Dokis brings knowledge that
he gained from living among

different First Nations across
North America, in addition to
his credentials in Native human
services, health administration
and seven years of work expe-
rience with child welfare agen-
cies in Calgary and surrounding
First Nations.

His experiences have led him
to understand that each culture
is distinct. He said, however,
there’s a commonality of self
respect—respect for your
neighbors, the world and the
Creator among Aboriginal peo-
ple—and it’s that commonality
that he focuses on. He hopes his
class can be a beginning point
for students to seek out elders
and teachers from their own
Nation and learn about their
culture.

“If we're going to be out there
trying to guide the young peo-
ple, then we need to be in a po-
sition ourselves where we're liv-
ing or attempting to live a
healthy lifestyle ourselves,”
Dokis said. He added that peo-
ple giving advice and guidance
don’talways practise what they
teach.

“The degree, the diploma is
great, but unless they balance
that with their lifestyle they
could become part of the prob-
lem,” Dokis said. “I try very
hard to do that.”

The students represent First
Nations from across Alberta and
Canada and each student brings
a different perspective, level of
involvement and experience
with their respective culture.

Patrick Deranger is a
Chipewyan from  Fort
Chipewyan located on the
shores of Lake Athabasca in

northern Alberta. Patrick says
the students benefit from expo-
sure to different perspectives,
ideas and philosophies.

“All in all, it’s spurring peo-
ple to think,” Deranger said.

Deranger was unable to get
into a management program at
the University of Calgary so he
enrolled in the Aboriginal Edu-
cation Project and he has no re-
grets.

“I'think it’s almost like nature
coming in to kind of help me be
here for the moment,” Deranger
said. “So I'm glad I'm here.”

He says the Aboriginal per-
spective has been ignored for
too long when teaching Aborigi-
nal students in all levels of edu-
cation.

“For the first time they (AEP)
open a whole new window,”
Deranger said.

“It’s part of our identity and
it’s very important to us. So it
makes you feel good to be ac-
knowledged because you're
brought up to think and to see
things a little different.”

Cunningham said that al-
though the program was de-
signed to increase the number
of Aboriginal people working
with Aboriginal children and
youth, it’s possible the program
could include non-Aboriginals
in the future.

“If the agencies came forward
and said we have a lot of non-
Native people we would like

them to gain some access to tra- -

ditional knowledge systems
and Aboriginal perspective then
I would feel compelled to re-
spond,” Cunningham said. “If
the Aboriginal community was
comfortable with that.”

Education is a vital component to succeed in today's challenging world

SASKATCHEWAN INDIAN FEDERATED COLLEGE/
NATIONAL SCHOOL OF DENTAL THERAPY

Now accepting applications for 2 year Dental Therapy
training course in Prince Albert, Saskatchewan.

gl’s.

A}/

Application deadline: March 31, 2000

For more information on this excellent career
opportunity, please call 1-800-359-3576. |
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Il & Customer Service Representativ

& Call Centre Program

= Certified by Alberta Learning &5

“ Enroll today in the exciting new skills training & adult upgrading %

% program for people with disabilities focusing towards employ-
& ment in the telecommunications industry.
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Thinking of upgrading your education?
Now is the time to take another look at Northern Lakes College.

3

. - - 2 ./,\ 9

We have a new name and renewed mission of helping people further ;’? %
their education and improve their lives. é’ %
= : . . B

i 2 Program consists of six components: 26:4

For years, we've been Northern Alberta’s centre for learning. s : . oo /:\
Now we are offering an even greater range of programs for (& EBasic Computer Skills Training %

2%
/4

students right out of high school or those coming from

the work force - academic upgrading, career programs ® Telecommunication Technology Skills

o
S

/ Dea d"ne ':3:5_
for first intake ¥

R

such as power engineering and practical nursing, and \»g ; esAcademic Upgrading g;;
university transfer programs - right in your community. & \ December | ' ' 2
Y ; ’ ) 10 ©Customer Service Skills &

5 i | Development &2

i i i &2 T Job Maintenance & Personal Development &z

For more information, contact the Registrar at: % : &
(780) 751-3200 or (780) 849-8611 32 r—7Work Expenence .2\-\%
255 ;?‘ .:(::?

.\/.\s - & 5\:\.)\

& Students may be eligible &

Q& e N

& for a training grant. &

& Phone 423-4106 today! |
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(@ EmployAbilities is a community based non-profit agency E M é§ o

A @}\g funded by Human Resources Development Canadad, k:‘j\

5 ' (@ Alberta Learning, Alberta Human Resources an _ ’\

AR Northern Lakes C0”ege & Employment, The City of Edmonton and ongoing corporate and community \/4

PV 0N SWb"AbQ (\‘;:3 fundraising events. 33

%, rg::):

8 Website: www.employabilities.ab.ca %

9% RS

formerly Alberta Vocational College Lesser Slave Lake

)
YIS

% — N e T NG T e,

. - . ARSI 0 0 25 o l® B o Lo o B IO NIk o

PSS OmReag A Or O A A O A Y N R R I e A DA N,
0 Y A N N N A A N R S A A R e TN e AN R NN S N RNy S

A s A A A AR A A I N AN S E N NN AN CA N CA NS G AN AN GRS

N N N AR GRS CA LS U CATEAN LN 1

(%)
oS ,'\.

7%
%

.
S

%

b

srreqgisenarsdrstiesea



842 A PR

gy
fés

T FSTIRF I TF VT CABC IR GREREN S &3 NG FGIEBISY &R

hvipA
9

TP T e BT IV PTEENGT S0 S NT T TG G EIRETF RS

- -

}5{1}'\‘ Ny

S ST ERFF

ey T
PR N T o B

PR T T

FELE

FIDIIE F P55 e W

PEFPEEE e

JESZI G FDFFFIIRT IV S I PP FIHI NI Y PG G5 PN

VIR IS FFL BT

SOCPP PP S VENEE IS 1 IS EFD I

PTG AR B <

Te 7T

Native people
get say in study

By Shari Narine
Windspeaker Contributor

LETHBRIDGE, Alta.

Native people in the Treaty 7
area of southern Alberta are get-
ting a say in how $85,000 will
be put to use at the University
of Lethbridge.

Russel Barsh, associate pro-
fessor in Native American Stud-
ies, was successful in acquiring
a grant from the Social Sciences
and Humanities Research
Council (SSHRC). The funding
was granted under a program
designed to help small univer-
sities develop new research
projects.

“One year ago, when the U of
L was considering applying for
the SSHRC grant ... I thought the
one important thing that wasn’t
being done and that we should
be doing was a research collabo-
ration with the Native people in
the province,” said Barsh.
“There was sufficient agreement
on the importance of this and to
giveita try.”

Indeed, the council found the
proposal so intriguing, it gave
Barsh $10,000 more than he had
requested. The result is a model
never before seen in Canada: a
co-operative effort between uni-
versity personnel and Native
people to determine what issues
and concerns warrant being
studied.

“This is really a national ex-
periment as to where a univer-
sity of professors and commu-
nity leaders can form a joint re-
search program that can become
a self-perpetuating engine of
useful research that can answer
questions the community is
raising and also be co-managed
by community people.”

To this end, two meetings
with band councils and insti-
tutes serving Native needs were
held in Lethbridge in early fall.
From these meetings and more
to be held before the end of the
year, Barsh wants to prioritize a
list of research projects.

Two-thirds of the $85,000
grant will be handed out to do
research, whether it be in the
form of stand alone grants or
matching funding. The balance
of the funds will be used toward

“process building,” said Barsh,
“to bring people together from
the campus and the community
to build a collaborative deci-
sion-making process, to share
information we do have, and to
agree on what we urgently need
to find out.”

Possible research topics in-
clude what kinds of Aboriginal
people live in Lethbridge; the
relationship between money
from the reserves spent in
Lethbridge compared to the
number of Native people em-
ployed by Lethbridge busi-
nesses; and the spiritual well-
being of Native people who have
attained socio-economic success.

Depending on the topic, this
phase of the research project
could see simple methodology
developed to tackle the ques-
tion raised or the actual gather-
ing of data.

“I hope that by the end of
three years, ongoing research
projects will be underway,” said
Barsh.

After three years, these
projects may receive further
funding from the research
council or from other sources.

The findings of the actual
studies will be discussed with
the interested groups annually.

“They will be co-owners of
the findings,” said Barsh. “Dis-
seminating the data and inter-
pretation should notbe done by
the researchers. We have to sit
down with a knowledgeable

. cross-section of the community

to interpret the data. ‘Here’s the
data. What do you think it
means?’”

While Treaty 7 and its con-
stituent First Nations are the fo-
cus of this research , Barsh said
the Blackfeet in Montana may
be asked to participate. Also tar-
geted will be First Nation or-
ganizations such as friendship
centres and counselling serv-
ices, as well as Métis locals.

Spearheading the project at
the university level are the fac-
ulties of Native American Stud-
ies, Agriculture, Sociology, Ge-
ography, and Health Services.

The faculties of Management,
Education, Anthropology, Po-
litical Science and Biology have
also expressed interest.
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DESIGNER

NEW PROGRAM STARTS JANUARY 5, 2000 |

M A NI TOWU
Scwing & Design

FOR MORE INFORMATION, Phone Toll Free: 1-877-978-9088
218 B Ave. B South, Saska

toon, SK S7M 1M4

institute

E§§ENTIAI. ABORIGINAL RESOURCE
www.ammsa.com
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FACULTY OF MANAGEMENT

Aboriginal

Business Education
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If you are of Al

then call us.
We provide:
:::.ACADEMI-_;G{:;;SUPPORT

and special circumstances. Band funding and any ot

determining scholarships.

iginalfsiéﬁié"ritage and interested
in a Bachelor of Commerce (Honours) Degree,

ilable for math and economics pre requisites or for other pre requisites upon approval

er financial support is taken into account in

» Scholarships will help with cost of books, tuition;:supplies and living expenses, based on

individual students’ needs. .

Rt

SUMMER INTERNSHIPS

ABEP corporate sponsors offer summer employment oppartunities to management students

For more information; call:
In Manitoba: 1-800-432-1960 (ext. 7401)
Outside Manitoba: 1-204-474-7401

Write to: z :
350 Drake Centre, University of Manitoba,
Winnipeg, Manitoba R3T 5V4
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Xerox Canada Aboriginal Scholarships Program

Building a better future through information technology literacy.

field of information technology.

To be eligible, you must be:

e John Thomas Dorion, a first-year computer

~science student from Prince Albert, Saskatch-
ewan, who plans to pursue a career in soft-
ware development;

e Shalene Jobin, a fourth-year student from
Edmonton majoring in management informa-
tion systems at the University of Alberta;

e Calgarian Jeanette Marie Kunkel, who is
enrolled in the Microsoft Skills 2000 program
at the Southern Alberta Institute of Technology;

* Angela Danielle Logan, from Beaverlodge,
Alberta. She is enrolled at Acadia University
in the Acadia Advantage Initiative, which in-
tegrates the use of laptops into each program
and demonstrates how technology can be ap-
plied to different fields. She plans to complete
her Bachelor of Commerce;

Students can apply yearly for up to four years for university programs and three years for
college programs, provided that they enroll in their programs for a subsequent year.

These deserving winners were also chosen because they have demonstrated role model
qualities through their community involvement and extracurricular activities.

Contact Chiara Lam, Program Administrator, at (416) 733-6837 to request a

scholarship application, or visit our web site at www.xerox.ca.
The application deadline for the 2000 scholarship program is June 15, 2000.

THE DOCUMENT COMPANY
XEROX

As part of its Aboriginal Education Support Program, Xerox Canada's selection committee
awards $3,000 each to eight aboriginal students who are furthering their education in the

- a Canadian citizen; a status or non-status Indian, Métis or Inuit;- a full-time student at an
approved Canadian post-secondary institution; pursuing an academic program (such as
computer/math sciences, business administration, commerce or engineering) which could
lead to a career in the information technology industry.

This year's winners are:

* Neel Mathur of Sudbury, Ontario who
is working toward a Bachelor of Science
degree;

* Angela Robert of Pine Falls, Manitoba,
who is pursuing a Bachelor of Mathemat-
ics degree in Computer Science at Uni-
versity of Waterloo;

 June Stride, a University of British
Columbia student from Ottawa who is
completing her Master of Business
Administratian;

e Johnny Van Camp from Fort Smith,
Northwest Territories. Johnny is registered
in the computer science program at the

University of Calgary.
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Three brothers dig into medlcal studies

By Jamie Saari
Windspeaker Contributor

WINNIPEG

Three Winnipeg brothers are
proving that hard work and de-
termination can lift you to end-
less heights, no matter where
you came from.

Raised by their father in a sin-
gle parent, low-income house-
hold, Conrad, Murray and
Gerald Hoy rebelled in their
school years and struggled aca-
demically. Murray and Gerald
‘were high school dropouts. Now
all three are going to be doctors—
an accomplishment even their
former high school track-and-
field coach finds surprising.

“When I found out they were
all becoming doctors I was a lit-
tle bit shocked to say the least,”
said Bill MacDonald. “Aca-
demically they really struggled,
but they were amazing athletes
with a determination that was
visible even back then. It was
just a matter of focusing their
energy in the right direction.”
Now MacDonald tells the story
of “The Hoy Boys” to motivate
his current students.

Reflecting back on their lives,
even the Hoys are in disbelief of
how far they have come.

“If you would have asked
anyone back in high school
where I would be in 10 years,
they would have said either ‘in

jail or dead,”” said 31-year-old
Gerald.

Gerald just started medical
school this year. Conrad, 34, is
a pain rehabilitation specialist
with his own practice; Murray,
33, is in his third year of medi-
cal school.

Being of Métis descent and
from a low-income household
always left them feeling like
outsiders during their school
years, something they now look
back on as a positive thing.

“I think that is probably what
gave us the drive to work so
hard at what we have done and
try to be successful,” said
Conrad. “We had to work hard
to get everything we have. We
didn’t get anything handed to
us on a silver platter.”

After dropping out of school
and working a series of dead-
end jobs, Murray and Gerald
decided to return to adult edu-
cation in their early twenties,
and both eventually went to
nursing school. Both brothers
worked as nurses for several
years on reserves up North.
Conrad entered university and
medical school right out of high
school.

“After we graduated from
nursing school, Conrad kept on
encouraging us to go to medi-
cal school,” said Murray. “Be-
cause of the nature of our work
up North in isolated communi-
ties we had an advantage.”

Medical school would give
them special consideration be-
cause of their Aboriginal ances-
try and previous medical expe-
rience. So Murray and Gerald
decided to follow the same ca-
reer path.

“It's pretty exciting ...inalot
of ways I put the idea into both
of their minds,” said Conrad.
“When people find out that we
are all going to become doctors
they joke that we should start
up the Hoy Brothers Clinic.
We’ll have to see about that . . .
but it is something I would be
very proud of.”

Although working together is
something they are still unsure
of, they do know their future
plans include working with
Aboriginal people. Murray
wants to remain in Winnipeg
and work in the downtown
core, while Gerald plans to prac-
tice on northern reserves when
he graduates.

“I never thought we’d all be
doctors one day,” said Gerald.
“It's too bad our father isn't
around to see this.” Their father,
James Hoy, passed away last
November, just months before
Gerald learned of his acceptance
into medical school.

“Our dad was disappointed
when we dropped out of school.
He had a community college
diploma and it was important
to him,” said Murray. “I think
he’d be pretty proud right now.”

mez‘wm':cmw

JAMIE SAARI

From left to right: Gerald, Conrad, and Murray Hoy once
struggled in school, but are now poised on the brink of
careers in the field of medicine. Will there be a Hoy Brothers
Clinic? That remains to be seen.

For more info:
(250) 960-5772

www.res.unbc.c

UNIVERSITY OF
NORTHERN BRITISH COLUMBIA

o . =y bProp'osals
Deadline: Dec 20

Retention in Education Today for all Indigenous Nations

From April 27-30, UNBC’s Prince George campus will welcome educatots,
researchers, education counselors, chiefs, elders, parents, and students.

Northern & Remote Educational Issues
Organizing for Student Retention

Community Involvement

Advising, Courses, Freshmen, and Intervention

Be a Presenter at Retain’s first international conference on First
Nations student retention. Contact us for more info.

Conference Themes

Student -Centered Services
Special Student Needs
Recruitment & Financial Aid

BRANDON
UNIVERSITY

Founded 1899

For an admissions package contact:
Faye Douglas, Director of Admissions
Brandon University
270 - 18th Street
Brandon MB R7A 6A9

First Nations and Aboriginal Counseling Degree

The winds of change continue to blow across our lands.
Work for the healing of our peaple...

(ome...

This program has been developed as a direct result of lobbying by Manitoba Aboriginal Education Counselors
Association, Manitoba Indian Education Association and is supported by the Assembly of Manitoba Chiefs.

Prepare yourself...

A Multi-Level Entry System

We have o multidevel entry system that allows you to come in
directly from high school, transfer from another university, or from college.
Also you can receive credit for life, work, workshop or ceremonial experience

through Prior Learning Assessment.

For conversation about the program contact:

Our Curriculum

Join Us!

fumlhes groups and communiies. We blend unu" stmﬁmg ef;t_mpor_mm

Dr. Fyre Jean Graveline, FNAC Director
Phone: (204) 571-8530
Email: graveline@brandonu.ca
www.brandonu.ca/academic/fnac/

Our qurriculum blends Tradifional Aboriginal teachings and westem  students ore requnred fo toke three procfichms
counseling theories and skills. We focus on individual needs but also work with — hours, for a total of 960 hours of field fime; "
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By Paul Barnsley
Windspeaker Staff Writer

MONTREAL

Canadian National has
awarded three Aboriginal
scholarships for 1999.

All three are from Western
Canada: Russel Halpin,
studying arts and sciences at
Calgary’s Mount Royal Col-
lege; Suzanne Shukin, a stu-
dent in the criminal justice
program at Lethbridge
(Alta.) Community College,
and Gary Campo, a law stu-
dent at the University of Vic-
toria. :

Suzanne Shukin, a Métis
woman from northern Sas-
katchewan, is completing a
criminal justice diploma at
Lethbridge Community Col-
lege in Lethbridge, Alta.,
and plans to enroll in the
University of Lethbridge
where she will pursue a pre-
law degree in political sci-
ence. He ultimate goal is to
practice criminal law.

Currently completing a
placement with the Lethbridge
Crown Attorney’s office,
Shukin recently completed a
previous placement with the
Blood Tribe Indian Reserve
Police Service.

Campo, a non-status
Squamish man who will
graduate in August, is look-
ing forward to a career in the
area of Aboriginal law. He
has already secured an
articling position with well-
known Aboriginal law spe-
cialists, Woodward and
Company.

Campo already has an im-
pressive resume. He worked
as a research analyst for the
treaty negotiation division of
the Ministry of Aboriginal
Affairs and is a member of
an Aboriginal law graduates'
task force formed by the Law
Society of British Columbia.
He is also vice-president of
the Native Law Students As-
sociation at his school.

CN president and CEO,
Paul Tellier, congratulated
all the scholarship recipi-
ents, saying, “They are in-
spiring many in First Nation
communities to take advan-
tage of the opportunities
available through colleges
and universities.”

All three of the 1999 re-
cipients are from Western
Canada. A law student from
British Columbia and an arts
student from Manitoba also
received scholarships.

Plant woman

(Continued from page 34.)
But she says there are in-
stances in which traditional
knowledge simply has not
been passed down. Although
Bighetty’s mother-in-law
learned a lot about medicine
from her mother-in-law, she
did not receive the knowl-
edge of how to cure the most
serious afflictions, such as
blindness and cancer, which
the woman two generations
from June Bighetty was said
to possess.”Why not? This is
one of the things I want to
find out,” Bighetty said.
Over the winter Bighetty

will complete her research
and oral histories in prepa-

- ration for field collection of

the plants next summer,
likely in early June. Then the
plants will be pressed,
mounted and displayed.

Obviously, Bighetty’s on to
a good thing. “My dad,
Henry Linklater, is 79 and
he’s never been to the nurs-
ing station in Pukatawagan
except one time for a burn.
He looks 15 to 20 years
younger than he is. And my
mother-in-law, Theresa,
doesn’t look her age at all,”
she said.

December 1999

bargaining unit.

Qualifications
o A valid Alberta Teaching certificate, or eligibility

¢ Successful teaching and leadership experience

the community
planning

* Change management and progress monitoring
and staff is paramount

¢ Fiscal and budgetary management

exchange will also be considered.

improving student achievement, to the attention of:

Dr. Emery Dosdall, Superintendent of Schools
Edmonton Public Schools, Centre for Education
One Kingsway, Edmonton, Alberta T5H 4G9

Become a principal with
Edmonton Public Schools.

We're looking for accomplished, visionary educational leaders for the
2000-01 school year. The district is committed to recruiting Aboriginal
professionals to be leaders and role models and to strengthen program
delivery for increasing numbers of Aboriginal students.

e Demonstrated success and leadership in improving student achievement
¢ Qutstanding communication and interpersonal skills

Preference will be given to candidates who have experience in:
e Establishing collaborative relationships with staff, parents and

¢ Providing instructional leadership, promoting excellence in teaching
and continuous learning, reflective practice and personal growth

e (reating an environment in which the safety and success of students

e Facilitating the ongoing integration of technology into curricula

Successful candidates will be offered a continuing teaching contract

with a one-year term probationary period as principal to the district.
Applications expressing interest in a one-year reciprocal administrator

Please forward, by January 6, 2000, a resumé, most recent performance
evaluation, and other pertinent information, including evidence of

Please visit our web site at: http://epsb.edmonton.ab.ca for more

information on Edmonton Public Schools.

% EDMONTON PUBLIC SCHOOLS

Edmonton Public Schools serves approximately 80,500 students, includ-
ing 5,000 self identified Aboriginal students, in 206 schools. Currently,
70 of our schools have a significant population of Aboriginal students.

Reporting directly to the Superintendent of Schools, principals are members of a senior team of highly
skilled administrators and forward thinking educators. Principals work in an environment of school-
based decision making and are empowered to apply resources to best meet their school’s unique
needs. Principals are members of the Alberta Teachers’ Association and included in the teachers’

The mission of
Edmonton Public
Schools, as an
advocate of choice,
is to ensure that all
students achieve
success in their
individual programs
of study.

It is the belief of
Edmonton Public
Schools that
parents, students
and community
members are
committed as
partners and accept
their respective
responsibilities in
education.

The mission is being
accomplished
through exemplary
staff performance,
program diversity,
measured student
achievement of
outcomes and
decentralized
decision making.

ESSENTIAL ABORIGINAL RESOURCE

4 www.ammsda.com

Family Intervention Worker

Education that

"The support | received from the staff at Norquest helped me take
a look ot different areas in my life and in the community.

| focused on the strengths that | have and | contribute those
strengths fo the committees I'm on."

Jackie Norman - NorQuest Graduate

Works!

A

NorQuest

COLLEGE

NorQuest College™ is here for your education and
your future: With our Academic Upgrading and Career
and Skills Training programs we give you the skills to
upgrade, or to find work.

We have outstanding programs and services available
to Aboriginal Students including:

e Aboriginal Student Liaison Service
 Aboriginal Workforce Development

* College Elder

e Community Social Work Program

Call (780) 422-2020 for more information.

www.norquest.ab.ca

* formerly Alberta Vocational College
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Traditional skills must be taught to young

(Continued from page 22.)

She is also planning to ap-
ply and integrate the
multicultural counselllng
skills that she is learning in
what she calls her most chal-
lenging course to date, a
world view of counselling
taught by Prof. John Sealy at
the Saskatchewan Indian Fed-
erated College in Saskatoon.

The agency will be staffed
by a director, a resident coun-
sellor-Elder and operations
assistant, Philomene Hill.
Wapass, also intends to tap
into what she calls the hidden
skills on the reserve, people
who have been sitting back be-
cause they have never had a
chance to demonstrate their
skills.

“My operations assistant,
Philomene Hill, who was born
in a log cabin in Thunderchild,
is very stabie and responsible,
an artisan-quillworker who
learned from a very tradi-
tional father, and is a good
example of the hidden skills
on our reserve.”

Feedback from the band,
federal and provincial govern-
ments, health and corrections
agencies have all indicated a
need for a half-way house on
the reserve, a safe place to
learn, grieve and heal, with
the top priority being
Thunderchild band members,
said Wapass.

“Everything starts from
home. We want to get well
grounded here in
Thunderchild and then be able
to work as a resource for othér
reserves, with referrals from
the Saskatchewan and federal
governments.

The first log building for the

new agency is half up and will
be heated by a wood burning
stove. Windspeaker asked
Wapass who had produced the
logs for the cabins?

“The Creator,” she an-
swered, laughing. “With a lit-
tle help from one of the band
councilors who kindly cut
them for me and had them
delivered. I can handle an ax
and saw myself, you know.
Growing up I had to prove
myself. I worked in the bush
with my dad — cut and
skinned logs for our cabin,
wood- for our cooking fires.
My father Peter Wapass was a
traditional Native counsellor.
I learned my survival skills
from my mother.”

Wapass, who heads a move-
ment to encourage a return to
traditional women'’s dress at
sundances and memorial
round dances in Saskatch-
ewan — high top moccasins,
long dresses, shawls and
braids — was also given spe-
cial instruction and the right
to hold men’s and women'’s
sweatlodges from a well-re-
spected Elder, an old Cree
man who had watched her for
many years and decided to
hand down this important
oral tradition to her. He taught
her where and when to build,
what kind of rocks to heat and
how many to use for the dif-
ferent sweatlodge ceremonies.

“As a traditional counsellor
I have to balance my life. As a
Cree Elder, the way I have
been raised has caused a con-
flict. I was told that the Crea-
tor gave me a body, a mind,
feet to walk with and that I
should use my brains to re-
member, that I shouldn’t be

Ma'mowe Capital Region
Working Together for Children, Youth and Families

Service Specialist

The Ma'mowe Capital Region Child and Family Services

Authority, Edmonton,

is seeking an individual to ‘assume

responsibility for the negotiation and management of Child
Welfare Contracts and Standing Offer Agreements. In this role,
you will be required to monitor and evaluate contracts and
programs, to ensure program integrity ahd value for dollar. You
will also be expected to provide support and consultation to the
agencies in your portfolio, while at the same time ensuring that
the services are effective and responsive to needs within the
Child Welfare service delivery system. This delicate balance will
test your communication skills and your ability to critically
evaluate services. As many of the children served by these
contracted agencies are Aboriginal, the successful candidate will
require extensive knowledge and experience working with
Aboriginal children and families. As well, the candidate will have
an in-depth knowledge of what constitutes good practice from
an Aboriginal perspective. Strong organizational and analytical
skills are essential. In this role, you will be required to develop
familiarity with the AASCF certification and accreditation

standards and process, and to participate in peer reviews.

" Qualifications: University graduation in Social Work or the
social sciences, plus extensive experience in the Child Welfare
service sector, are required. Preferred qualifications include
previous experience with service resources,
communities and service providers, budget process and
supervisory experience. Familiarity with Microsoft Word, Excel
and Access, public speaking skills and the ability to speak Cree
are definite assets. Salary: $41,028

December 15, 1999.
Competition No. 6684-WDSP

Aboriginal

- $50,784. Closing Date:

Please submit your resume quoting the competition number to:
Joyce Zilinski, Human Resources Consultant, Human Resources
and Employment, Shared Services Support Centre, 3rd Floor,
Centre West Building, 10035-108 Street, Edmonton, Alberta,

T5J) 3E1
(Word formats only).

Fax: (780) 427-1018; Email:

hre-edm®@fss.gov.ab.ca

Operations assistant, Philomene Hill.

writing anything down on pa-
per, that I should respect the
oral tradition. All my life, ever
since I could remember, it has
been a big challenge to go to
school, to go from a Grade 3
reading level to challenging
the GED for collége entrance.
My late uncle, Chief Andrew
Paddy, and the late Métis
Elder, David Knight, both en-
couraged me to go back to
school. They told me I could
do it if I tried. I graduated
from high school in 1995 with
my son, learned to read and
write better and will graduate
again in 2000 with a social
work degree. What I have to
say is, if I can do it, then any-
one can go back to school and
do it.

“When I grew up there was

no such thing as drinking and
smoking. You went to sleep
when the sun set and got up
at sunrise. There was no vio-
lence. We had no money for
me to go to school. This made
me cry. I had to stay home and
look after my little brothers
and sisters when I was 12.
"As a court worker and
counsellor, I've seen so many
problems with young Native
kids. Where are the parents?
Too many kids are left alone,
bored, their parents out drink-
ing or at casinos or playing
bingo. The kids are left to stay
up late, watching TV and vid-
eos. What has happened to the
good way of raising children,
where is the respect, the de-
cency. Maybe if we reintro-
duce our Indian culture, we

can turn the youth around, let
them know they are worthy,
give them that love and spe-
cial attention.

"It seems to me that today’s
kids get into trouble to get
their parents’ attention, even
to get them to go to court with
them. In a Saskatoon court-
house, I have'even seen par-
ents who want the courts and
the jails to be baby-sitters. If
they are willing to have those
children, they should see that
they start them right and raise
them good,” Wapass said.

After making what she
calls ‘the mistake’ of raising
her two sons as English
speaking urban Indians,
Wapass moved back to the
reserve in the early eighties.
She wanted to help heal the
breaks between the genera-
tions and teach her grand-
children to speak Cree and
learn the Cree ways.

“My husband makes them a
bon fire and we cook smoked
muskrat and bannock on
sticks over the open flames.
We don’t tell them what they
are eating, they just eat it.
Things are so different now.
All my grandchildren have
books and toys. My son
started Grade 1 when he was
seven. I have a granddaughter
who is eight in Grade 5.

"My littlest granddaughter,
Kihewahpoo awasis, who
loves to play with my braids
and hair ties, understands
Cree and follows me around
the house when I light the
sweetgrass and smudge. She
will learn everything I know,
follow in my footsteps and
learn to walk well in both
worlds.”

Native youth movement

(Continued from page 5.)

What my people are doing is
not acting, but reacting to tor-
ture and terror that has been
bestowed upon us for genera-
tions. The government thought
they could use Natives as test
subjects (e.g. the centralization
of Nova Scotia’s Mi'kmags).
They thought they could eradi-
cated the First Nation people
e.g. disease infested “peace” of-
ferings) or simply breed them

out (fur traders being “allowed”
by the government to have Na-
tive wives and thus taking the
women'’s status away).

Alas, we have not died, we
still continue the struggle and
with my generation being one
of the most educated and vocal
in history, you can be sure that
we are only going to get smarter
and louder. The Native Youth
Movement Security Force is the
start and protection for the First

Nation people. The Native
Youth Movement Security Force
is hard working, young mothers,
fathers and students who real-
ized that a fight has to be fought.
Everyone of us as First Nations
people are participating. Some
are politicians, some are speak-
ers or teachers and some are sol-
diers — all are warriors. All are
crucial to the struggle.
Marial Belanger
Penticton Indian Band

Suicide fault of parents

(Continued from pag 5.)

The “feel-good” history be-
ing taught in schools accompa-
nying Canada’s politically cor-
rect, legislated equality has pre-
vented Canadians from the
hard to face logic that only
some societies can be based on
a democratic system, which by

its very nature supersedes the
cultural expression of tribalism.
Tribalism like communism cre-
ates its own social limitations.
While becoming ever more
exposed to the endless poten-
tial of Western culture (e.g.
TV) isolated Native teenagers
become increasingly per-

plexed by what they see com-
pared to what they are taught.
This creates identity conflict
and thus confusion. Extended
confusion leads to self-abuse
and potentially suicide on or

off reserves.
Jud Cyllorn

Vancouver
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: —~ | Calling Lake Child Deveiopment Society Banklng r egu at1011s 1ax
o requires
g q . (Continued from page 12.) hand on his heart and say hon- said.
&4 A Community Health Nutritionist Consultant to “I don’t think it’s at all naive estly ‘there’s no dirty money in “As long as we live ina world
S promote Canada Prenatal Nutrition Program - to be outraged by this. I'm out- mylgank.'l" By w}llxerefa 17th century phﬂoso(i
-3 Y i i is ei e/ raged by it. I'm outraged every “Now, I'm not saying these phy of sovereignty 1s entorce

. (,elebratm.g Chlld.ren..C'(:ntract tl);iS]S te l the[: %yg h\?vrilth ting1e I sﬁe bankers show up in bankers are willfully taking on an 18th century model, de-
. fax, occasional site V]S], S w hak front of parliamentary commit- that money. I'm saying that fended by a 19th century con-
major in food and nutrition or completion of a CDA | ' oeq orin front of the U.S. House  they can plausibly deny that cept of law enforcement that is
':: accredited internship or equivalent. Please contact | of Representatives or the Sen- their clients are drug traffick- stili1 tryi}r:g to come t}c:n telrms
) Lilli ’ ' ate and say ‘we have rules and ers and they don’t want to with 20th century technology,
7 R aniure Iniormatomn regulatioz’is in place; we're look too terribly far because the 21st century will belong to
’ Please mail or fax resume to: fighting this thing,” when I thely knc;lw lllf they turn d(ci)wn tracrl\snational criminals,” he
% illi ini know for a fact — and [ know aclient, he’ll just gonext door said. .
32‘ e A e e I'm going to get in trouble for to the next guy.” He criticized Canadian poli-

' Box 240 this, but I will say itanyway —  The world needs to change ticians for not waking up to

Calling Lake, AB TOG 0KO there is nota senior banker any-  if police are going to have a the need for an active legisla-
Ph: (780) 331-2005 Fax: (780) 331-2121 where in the entire country,not chance against transnational tive response to high tech
- organized crime, Robinson crime.
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National Co-ordinator,

Aboriginal Justice Learning Network (PM06)

a single one, who can put his

Blucberrny River Tndian Band

Aboriginal Justice Directorate, Department of Justice ADMINISTRATION OFFICE TELEPHONE
Ottawa, Ontario Box 3009 : (604) 630-2584
Salary range: $64,457 to $69,765 Buick Creek, B.C. (604) 630-2541

One year term with possibility of extension.

The Department of Justice, Aboriginal Justice Directorate is seeking a
National Co-ordinator for its Aboriginal Justice Learning Network — a vol-
untary, broad-based network of individuals and organizations who are in-
terested in bringing about change in the administration of justice in Abo-

Justice Directorate and the Department of Justice at meetings and inter-
national conferences.

_ Candidates must demonstrate i writing that they meet the following

criteria;

Graduation from a recognized university with specialization relating to
Justice and/or Aboriginal studies or an acceptable combination of edu-

VOC 2RO

* 3 Years Sobriety
CLOSING DATE:

COMMUNITY WELLNESS WORKER

lueberry River First Nations is looking for a Community Wellness Worker, an
energetic person who is living a healthy lifestyle and willing to work flexible hours and
any evenings and weekends as required. This person must like to work with youth, elders

e, o o - : A o B
> EssORRUhes) Shapposilion (s Yocalad in om0 silinyoive and everyone in between and be able to deal with situations that require special attention.
4 extensive travel to Aboriginal communities in Canada. The successful . ) : C - L X

X! candidate will: provide leadership, coordination and support to ensure Some counselllng would aléo be required in addlcFlon and working towards making this a.
'_:: the effective functioning of the Leadership Network; work closely with Abo- healthy community; and being able to work on their own and set up work plans. Mustalso
4 riginal communities and organizations and justice stakeholders to develop like the outdoors such as camping, hunting, berry picking, tanning hides and other cultural
2 and support the application of Aboriginal justice approaches; provide sup- aspects of the lifestyle of the people of Blueberry River First Nations; this is a definite
& port to the Aboriginal Justice Directorate by providing input to the devel- requirement of this job. Being able to speak the language would also be an asset.

22y opment of strategic direction, program planning and implementation of |

':: _ Aboriginal justice approaches; manage the human and financial resources MINIMUM QUALIFICATIONS:

S of the Learning Network; and represent the Learning Network, Aboriginal * Three years relevant & documented experience working with F'mt |

* Experience in program & budget management
* Basic Computer Skills
* Two year diploma on Addictions & Family Violence

December 15, 1999

Fax (604) 630-2584

FI R R
‘g .

cation, training and/or experience.

_____ VOC 2RO
Or Fax:. (250) 630-2588

eek B__.

First-hand experience with Aboriginal communities and organizations
s and working with Elders; experience in financial and human resources

FMPIOYMEN] OPPORIUNILY

3 management and experience with the principles of restorative justice.
3 The successful candidate will have knowledge of the Canadian legal sys- Z£ 4 S E 4 aOf » .° % W
- tem and federal-provincial relationships as they relate to Aboriginal com- JW
:’; munities, knowledge of issues related to Aboriginal affairs-and excellent
Pacis JRgesiel s iagenent skils. COMMUNITY NURSING IN THE NORTH
Proficiency in the English language is essential forthug position. Health and Prim ary Care Positions
Preference may be given to persons of Aboriginal ancestry,
'tf Condition of employment: Nurses are needed to provide community health and primary care nursing services in the Dene
;,:f Must be willing to do extensive travelling. and Cree First Nations of the Meadow Lake Tribal Council located in the beautiful northwest
é As an equal opportunity employer, the Department of Justice is commit- reglqn of Saskatchewan. Full-time and relief positions are available.
;E.» ted to achieving a skilled workforce reflective of the Canadian people. We EXPERIENCE LIVING IN THE NORTH .
§ encourage members of the following designated groups not only to apply
; but to self-identify: women, -visible minorities, aboriginal people and /or Share in traditional Cree and Dene culture, hike in the wilderness forests, walk along sandy
,535 persons with disabilities. beaches, go canoeing on historic ‘voyager’ routes, travel by snowmobile, make your own cross-
%i Please send your application to: county ski trails and go fishing all year round!

4 Department of Justice
3 Hulan Resoutcae Directorate CHALLENGE YOURSELF PROFESSIONALLY
3, 284 Wellington St., SAT-8058 Be involved in a wide range of community health programs. Our community nursing programs
Ottayva, Ontario K1A OH8 are guided by principles of primary health care and offer nurses unique opportunities to integrate
% FAX: (613) 957-8381 T and apply clinical, teaching and community development skills in a diverse cultural environment.
3: E-mail address: amsimone@justice.gc.ca
i Please quote reference number: 99-JUS-NCR-OC-AMS-5116 BE PART OF A COMMUNITY
":: We vyish tq thaqk all those who apply. Only those selected for further The Meadow Lake First Nations believein a vision of health, healing and wholeness that is rooted
;? consideration will be contacted. in the traditional values of Cree and Dene culture where the health of the community and family
5 Please note that interview and relocation costs will not be reimbursed. is central to the health of the individual. The community nursing program supports and
3] contributes to the realizatio is vision.
-’%; l *l Department of Justice Ministére de la Justice Can ad"' : Bcatanan ouieRaien

X Canad Ri- . . :
i i e The nurse must be eligible for registration with the Saskatchewan Registered Nurses' Association
? e i : and hold a valid driver's license. Recentand relevant experience in northern community, primary
e f ; | g f.\ ¥, t care or acute care hospital nursing is preferred. Experience in prlma;;;.‘_heaiti;} care and cross
al o, “' | b é@k M\S QS «2 L cultural nursing is an asset. We offer competitive salary and benefits packages, after hours

‘ : - %%/ bt L compensatlon (inremote treatmentsettmgs) andagenerous professtonal developmentaﬂ_ j,}_;';ifj‘f'j{j51'

M%éf@’ﬁ@lﬁine are approved as credit toward a nursing degree.) For more qu[mayan, c_r;)_ntact* o

Janet McVicar, R.N. Community Health Ndrsmg
Health and Social Development, Meadow Lake Tribal Ci

8002 Flying Dust Reserve, Meadow Lake, Sk $9X ‘tT&
Telephone: (306) 236-5817 = Fax: (306) 236-6485

WWww.ammsa.com
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CoLLEGE OF ARTS,
SociAL anD HEeaLTH
SCIENCES

CHaIR oF FIRrsT
Nations Stupies

FIRsT NATIONS
Stupies ProGgRAM

UNBC

UniversiTy
0F NORTHERN
Brimisy CoLumsia

Applications are invited for faculty positions in the College of Arts, Social and Health Sciences. The College is
one of two at the University of Northern British Columbia and it hos a set of Programs that focus on the development
of human resources and the quality of life and are therefore concerned with people, health, culture and values. Faculty
are committed fo effective and innovative teaching that includes providing courses by distance delivery throughoutalarge
region. Since the University opened in' 1994, faculty in the College have built very successful research programs and
research institutes. The College also enjoys close relations with the various communities of Northern British Columbia,
including the region’s First Nations.

Individuals interested in pursuing a career in this dynamic and creative academic environment are encouraged
to apply for the following positions.

With an established record as a scholar, you-have a doctoral or equivalent degree in any discipline with First
Nations content. Experience in innovative curriculum development, working in an interdisciplinary environment and
establishing finks with aboriginal communities are major assets. The ability to work with aboriginal communities is very
important and previous administrative experience is highly desirable. The successful candidate will have the opportunity
to provide leadership in teaching and research across a diverse region at a crucial time for First Nations communities.
Salary and rank will be dependent on qualifications.

This position deals with contemporary aboriginal issues, such as, but not necessarily confined to, self-
government, aboriginal law, reaties and aboriginal resource planning. A doctoral degree is desirable but applicants with
o greduate degree and the expectation of working towards a doctorate are also welcome to apply. Experience with
community-based programming and the willingness to work with aboriginal communities in Northern British Columbia
is required. Expertise in the aboriginal people of British Columbia, particularly Athapaskan or Metis peoples, is an asset
but not a requirement. The successful incumbent will be appointed ot the rank of Assistant Professor or Instructor
depending on qualifications.

Please forward your curriculum vitae and the nomes and addresses of three references (including telephone and
fax numbers) to the attention of: Dr. Deborah Poff, Vice President Academic, University of Northern British
Columbia, 3333 University Way, Prince George, BC, V2N 4Z9. Fax: (250) 960-7300. Inquiries about either of these
positions should be directed to: Dr.Robin Fisher, Dean of Arts, Social and Health Sciences. Phone: (250) 960-5823
or E-mail: fisher@unbc.ca. In all cases, preference will be given to applications received before December 1, 1999.
The starting date for both positions will be before August 1, 2000.

For more information about the Univessity, visit our website: WWW.U“b(.Cﬂ

THe UniversITY oF NORTHERN BRiTisH COLUMBIA PARTICULARLY ENCOURAGES APPLICATIONS FROM WOMEN, VISIBLE MINORITIES, PERSONS WITH
DISABILITIES AND ABORIGINAL PERSONS.

UNIVERSITY OF VICTORIA  FACULTY OF LAW
Tenure Track Appointment

The Faculty of Law at the University of Victoria invites applications for a full-time, tenure-
track position, commencing July 1, 2000. Appointment will likely be at the Assistant
Professor level but, exceptionally, may be made at the Associate Professor level. The Law
School seeks to increase the diversity of its current faculty with respect to the following
groups: women, Aboriginal peoples, persons with disabilities, and visible minorities,
Preference will therefore be given to candidates who further this diversity objective.

The Faculty has teaching needs in various areas of its curriculum and would especially like
to hear from individuals with teaching and research interests in the following subject areas:
taxation law, corporate and commercial law, torts, and race, ethnicity and the law. However,
individuals with other interests or specialities are also encouraged to apply.

The successful applicant will have an LL.M. or other relevant graduate degree and a strong
potential for excellence in teaching and research. He or she will also share the Faculty of
Law’s commitment to innovation in teaching and programme development and to a colle-
gial and involved community. '

Applications, accompanied by a curriculum vitae, copies of transcripts, and the names of
three academic references, should be received by December 15, 1999, and, in any event,
no later than December 31, 1999. Please direct applications to: Professor Cheryl Crane,
Chair of the Appointments Advisory Committee, Faculty of Law, University of Victoria, PO
Box 2400 STN CSC, Victoria, BC V8W 3H7. Fax: (250} 472-4299. Information about the
Faculty of Law can be found at http://www.law.uvic.ca

The University of Victoria is an equity employer. This advertisement is issued under the Faculty’s and

University's Equity Plans and in-accordance with Section 42 of the British Columbia Human Rights

Code. In accordance with Canadian Immigration requirements, this advertisement is directed in the

first instance to Canadian citizens and permanent residents. Others

are encouraged fo apply, but are not eligible for appointment until U“

a Canadian search is completed and no appointment made. , C =
UNIVERSITY OF VICTORIA

% EDMONTON PUBLIC SCHOOLS

Aboriginal Liaisons II

Curriculum, Programs and Planning

TWO POSITIONS AVAILABLE
1.000 F.T.E. (12 month)

Area(s) of Responsibility:

» provision of assistance to district staff in
developing strategies to build, enhance,
and maintain positive relationships among
Edmonton Public Schools, Aboriginal
students, parents and the community

Duties:

* assisting the supervising in compiling
statistical data and conducting research
within both internal and external sources

* assisting in the implementation of teaching
strategies that are related to Aboriginal
content and appropriate for Aboriginal
students

* identifying Aboriginal resources

* assisting in the development and delivery
of programs and workshops to meet
district needs

 promoting the integration of Aboriginal
content into school curriculum

» facilitating the provision of Aboriginal -
awareness programs

» assisting in identifying partnership
opportunities with community agencies,
organizations and companies

Requirements:

(education, skills, experience,

training, certification - equivalencies

will be considered)

* grade 12

* related two year diploma

» minimum of three years related experience

» demonstrated proficiency in the utilization
of technology, including the Internet, as a
resource tool

* strong interpersonal, communication,
facilitation and organizational skills

* demonstrated knowledge of Aboriginal
histories and cultures

* ability to work cooperatively with a variety
of individuals

* demonstrated success in working within an
educational environment '

* demonstrated strong service orientation

* Microsoft Word and Excel

Desirable Experience, Training and

Certification:

* Community Development or
Rehabilitation Practitioner certification

* fluency in an Aboriginal language

* post secondary degree in Human Services
or Native Studies

Salary: $1,663.07 - $2,161.99 bi-weekly

Community Liaison Officer
Correctional Service of Canada

The Correctional Service aof Canada will shortly
be advertising through the Merx contract
notification system for Requests for Proposal for
a Community Liaison Officer. The Community
Liaison Officer will promote the involvement of
Aboriginal Communities in the safe reintegration
of offenders.

Anticipated release of the Request for Proposal
on the Merx system is late December 1999. If
you are interested in submitting a proposal for this
contract you should check with the Merx web site
at www.merx.cebra.com, or you can call 1-800-
964-6379 to access information on Merx.

Vous pouvez obtenir ces renseignements en francais.

Written applications, including a resumé
must be submitted by 4:30 p.m., Friday,
December 10, 1999 to:

Contact: Donna Leask, Supervisor
Personnel Recruitment and Staffing
Edmonton Public Schools

Centre for Education

. One Kingsway

Edmonton, AB TSH 4G9
Fax (780) 426-3946

Website: www.epsb.edmonton.ab.ca

Edmonton Public Schools is committed
to strengthening programming for
Aboriginal students.

.......

I*I Correctional Service Service correctionnel
WINNIPEG CHILD AND

)O
a)j FAMILY SERVICES
SOCIAL WORK POSITIONS

This is an exciting time for change! As part of our
restructuring process, Winnipeg Child and Family Services
is seeking enthusiastic individuals to provide Family
Service/Child ‘Protectiong Services within inner city,
suburban, and rural communities.

Applicants must possess a BSW or MSW, have
demonstrated competence in provision of child welfare
services, enjoy the challenge of change, and possess a
valid drivers license with access to a motor vehicle.

Service checks required.

Preference will be given to qualifieﬁ ﬁiﬁorgginz;l and
English/French bilingual applicants. ol

Send applications by December 17, 1999 to:

Director of Human Resources
404-1 Wesley Avenue

—.*5
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From the Board of Directors, Management and Staff

The Aboriginal Multi-Media Society (AMMSA)
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